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Contract to Charter a Public School Academy

Pursuant to Part 6a of the Revised School Code (“Code”), being Sections 380.501 to 380.507 of
the Michigan Compiled Laws, the Grand Valley State University Board of Trustees (“University
Board”) issues a contract to Detroit Merit Charter Academy (the “Academy”), to be effective July
1, 2025, confirming the Academy’s status as a public school academy in this State. The Parties
agree that the issuance of this Contract is subject to the following Terms and Conditions:

ARTICLE I
DEFINITIONS
Section 1.1.  Certain Definitions. For purposes of this Contract, and in addition to the

terms defined throughout this Contract, each of the following words or expressions, whenever
capitalized, shall have the meaning set forth in this section:

a) Academy means the Michigan non-profit corporation authorized by this
Contract.

b) Academy Board means the Board of Directors of the Academy authorized by
this Contract. Academy Board member or Academy Director means an
individual who is a member of the Academy Board, whether in the past, present
or future.

c) Applicable Law means all state and federal law applicable to public school
academies- including all rules, regulations, and orders promulgated thereunder.

d) Applicant means the person or entity that submitted the public school academy
application to the University for the establishment of the Academy.

e) Application means the public school academy application and supporting
documentation submitted to the University for the establishment of the
Academy.

f) Authorization Resolution means the resolution adopted by the Grand Valley
State University Board of Trustees approving the issuance of a Contract.

g) Charter School means public school academy.

h) Code means the Revised School Code, Act No. 451 of the Public Acts of 1976,
as amended, being Sections 380.1 to 380.1853 of the Michigan Compiled Laws.

1) Community District means a community school district created under part 5B
of the Code, MCL 380.381 et seq.
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k)

D

Conservator means an individual appointed by the University President in
accordance with Section 10.9 of these Terms and Conditions.

Contract means, in addition to the definitions set forth in the Code, the Terms
and Conditions and the Schedules.

Educational Service Provider or “ESP” means an educational management
organization as defined under section 503c of the Code, MCL 380.503c, that
has entered into a contract or agreement with the Academy Board for operation
or management of the Academy, which contract has been submitted to the
University Charter Schools Office Director for review as provided in Section
11.15 and has not been disapproved by the University Charter Schools Office
Director, and is consistent with the Charter Schools Office Educational Service
Provider Policies, as they may be amended from time to time, and Applicable
Law.

m) Educational Service Provider Policies or ESP Policies means those policies

adopted by the Charter Schools Office Director that apply to a Management
Agreement. The Charter Schools Office Director may, at any time and at his or
her sole discretion, amend the ESP Policies. Upon amendment, changes to the
ESP Policies shall automatically be incorporated into this Contract and shall be
exempt from the amendment procedures under Article IX of these Terms and
Conditions.

Fund Balance Deficit means the Academy has more liabilities than assets at
the end of any given school fiscal year, and includes any fiscal year where the
Academy would have had a budget deficit but for a financial borrowing from,
or monetary contribution by an Educational Service Provider or other person or
entity to the Academy. If the Academy receives a gift or grant of money or
financial support from an Educational Service Provider or other person or entity
that does not require repayment by the Academy, and is not conditioned upon
the actions or inactions of the Academy Board, then such gift or grant shall not
constitute a financial borrowing or contribution for purposes of determining a
Fund Balance Deficit.

Management Agreement or ESP Agreement means an agreement as defined
under section 503c of the Code, MCL 380.503c that has been entered into
between an ESP and the Academy Board for operation and/or management of
the Academy, which has been submitted to the University Charter Schools
Office Director for review as provided in Section 11.15 and has not been
disapproved by the University Charter Schools Office Director, and is
consistent with the CSO Educational Service Provider Policies as they may be
amended from time to time, and Applicable Law.



p)

)]

t)

Master Calendar of Reporting Requirements (MCRR) means the
compliance certification duties required of the Academy by the University
Board. The University Charter Schools Office may amend the MCRR each
fiscal year or at other times as deemed appropriate by the University President.
These changes shall be automatically incorporated into the Contract and shall
be exempt from the Contract amendment procedures under Article IX of these
Terms and Conditions.

Method of Selection Resolution means the resolution adopted by the
University Board providing for the method of selection, length of term, number
of members, qualification of Board Academy members and other pertinent
provisions relating to the Academy Board.

Resolution means any resolution adopted by the Grand Valley State University
Board of Trustees.

Schedules mean the schedules incorporated into and part of the Terms and
Conditions.

State Board means the State Board of Education, established pursuant to
Article 8, Section 3 of the 1963 Michigan Constitution and MCL 388.1001 et
seq.

State School Reform/Redesign Office means the office created within the
Michigan Department of Technology Management and Budget by Executive
Reorganization Order 2015-02, codified at MCL 18.554, and transferred from
the Michigan Department of Technology Management and Budget to the
Michigan Department of Education by Executive Reorganization Order 2017-
05 and codified at MCL 388.1282.

Superintendent means the Michigan Superintendent of Public Instruction.

Terms and Conditions means this document entitled Terms and Conditions of
Contract issued by the Grand Valley State University Board of Trustees.

University means Grand Valley State University established pursuant to
Article VIII, Sections 4 and 6 of the 1963 Michigan Constitution and MCL
390.841 et seq.

University Board means the Grand Valley State University Board of Trustees.

University Charter Schools Hearing Panel or Hearing Panel means such
person(s) as designated by the University President.

aa) University Charter Schools Office or CSO means the office the University

Board, by issuance of this Contract, hereby designates as the point of contact
3



for public school academy applicants and public school academies authorized
by the University Board. The University Charter Schools Office is also
responsible for managing, implementing, and overseeing the University
Board’s responsibilities with respect to the Contract.

bb) University Charter Schools Office Director or CSO Director means the
person designated by the University President to administer the operations of
the University Charter Schools Office.

cc) University President means the President of Grand Valley State University or
his or her designee.

Section 1.2.  Captions. The captions and headings used in this Contract are for
convenience only and shall not be used in construing the provisions of this Contract.

Section 1.3.  Gender and Number. The use of any gender in this Contract shall be
deemed to be or include the other genders, including neuter, and the use of the singular shall be
deemed to include the plural (and vice versa) wherever applicable.

Section 1.4.  Schedules. All Schedules to this Contract are part of this Contract.

Section 1.5.  Statutory Definitions. Statutory terms defined in the Code shall have the
same meaning in this Contract.

Section 1.6.  Application. The Application submitted to the University Board for the
establishment of the Academy is incorporated into, and made part of, this Contract. In the event
that there is an inconsistency or dispute between materials in the Application and the Contract, the
language or provisions in the Contract shall control.

Section 1.7.  Conflicting Contract Provisions. In the event that there is a conflict between
the language contained in the provisions of this Contract, the Contract shall be interpreted as
follows: (i) the Method of Selection Resolution shall control over any other conflicting language
in the Contract; (ii) the Authorizing Resolution shall control over any other conflicting language
in the Contract with the exception of language in the Method of Selection Resolution; (iii) the
Terms and Conditions shall control over any other conflicting language in the Contract with the
exception of language in the Method of Selection Resolution and the Authorizing Resolution; and
(iv) the Articles of Incorporation shall control over any other conflicting language in the Contract
with the exception of language in the Method of Selection Resolution, Authorizing Resolution and
these Terms and Conditions.




ARTICLE II

ROLE OF GRAND VALLEY STATE UNIVERSITY
BOARD OF TRUSTEES AS AUTHORIZING BODY

Section 2.1.  Independent Status of the University. The University Board is an
authorizing body as defined by the Code. In approving this Contract, the University voluntarily
exercises additional powers given to the University under the Code. Nothing in this Contract shall
be deemed to be any waiver of the University’s powers or independent status and the Academy
shall not be deemed to be part of the University Board. The University Board has provided the
Department the accreditation notice required under Section 502.

Section 2.2.  Independent Status of the Academy. The Academy is a body corporate and
governmental entity authorized by the Code. The Academy is organized and shall operate as a
public school academy and a nonprofit corporation. The Academy is not a division or part of the
University. The relationship between the Academy and the University Board is based solely on
the applicable provisions of the Code and the terms of this Contract or other agreements between
the University Board and the Academy, if applicable.

Section 2.3.  University Board Resolutions. For purposes of this Contract, the University
Board has adopted the following resolutions:

a) Method of Selection Resolution. The University Board has adopted the Method of
Selection Resolution, which is incorporated into this Contract as part of Schedule
1. At anytime and at its sole discretion, the University Board may amend the
Method of Selection Resolution. Upon University Board approval, changes to the
Method of Selection Resolution shall automatically be incorporated into this
Contract and shall be exempt from the amendment procedures under Article IX of
the Terms and Conditions.

b) Authorizing Resolutions. The University Board has adopted the Authorizing
Resolution, which is incorporated into this Contract as part of Schedule 1.

Section 2.4.  Method for Monitoring Academy’s Compliance with Applicable Law and
Performance of its Targeted Educational Outcomes. The University Board has the responsibility
to oversee the Academy’s compliance with the Contract and all Applicable Law. The Academy
shall perform the compliance certification duties required by the University Board as outlined in
the Contract incorporated into this Contract as Schedule 5. Additionally, the Academy shall be
responsible for the following:

a) In the event that the University President determines that the Academy’s
educational outcomes should be reviewed to help determine if the Academy is
meeting the educational goals set forth in the Schedules, the University President,
at his or her discretion, may require an objective evaluation of student performances
by an educational consultant, acceptable to both the Academy and the University
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President. The Academy shall pay for the expense of the evaluation. In addition,
at any time, the University President may require an evaluation of student
performance to be selected by and at the expense of the University. The Academy
shall cooperate with the evaluation, including any student testing required.

b) Within ten (10) days of receipt, the Academy shall notify the University Charter
Schools Office of correspondence received from the Department of Education or
State Board of Education that requires a written or formal response.

c) Within ten (10) days of receipt, the Academy shall report to the University Charter
Schools Office and the University Counsel Office any litigation or formal
proceedings alleging violation of Applicable Law or contractual agreement against
the Academy, its officers, employees, agents, and/or contractors.

d) The Academy shall permit review of the Academy’s records and inspection of its
premises at any time by representatives of the University. Normally, such
inspections shall occur during the Academy’s hours of operation and after advance
notice to the Academy.

e) The Academy shall provide the Charter Schools Office with copies of reports and
assessments concerning the educational outcomes achieved by pupils attending the
Academy and shall provide necessary approvals for the Charter Schools Office to
access electronic information received or stored by the State of Michigan including,
but not limited to, the Department of Education or other agency authorized by the
State to collect school data.

f) The Academy shall submit audited financial statements, including auditor’s
management letters and any exceptions noted by the auditors, to the University
Charter Schools Office. The financial statements and auditor’s management letters
shall be submitted to the University Charter Schools Office within ninety (90) days
after the end of the Academy’s fiscal year.

g) The Academy shall provide the University Charter Schools Office with a copy of
the approved annual budget for the upcoming fiscal year of the Academy no later
than July 1st. The Academy Board is responsible for establishing, approving and
amending the annual budget in accordance with the Uniform Budgeting and
Accounting Act, MCL 141.421 et seq., and for providing all amendments and
revisions to the University Charter Schools Office following Academy Board
approval.

h) The Academy shall provide to the University Charter Schools Office minutes of all
Academy Board meetings no later than fourteen (14) days after such meeting.

Section 2.5.  University Board Administrative Fee. During the term of this Contract, the
Academy shall pay the University Board an administrative fee of 3% of the state school aid
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payments received by the Academy. For purposes of this Contract, state school aid payments
received by the Academy in July and August in any given year shall be deemed to have been
received by the Academy during the Contract term. This fee shall be retained by the University
Board from each state school aid payment received by the University Board for forwarding to the
Academy. This fee shall compensate the University Board for issuing the Contract and overseeing
the Academy’s compliance with the Contract and all Applicable Law. This fee may also be used
to fund college readiness work and scholarships for academies that are in compliance with this
Contract.

Section 2.6.  University Board as Fiscal Agent for the Academy. The University Board
is the fiscal agent for the Academy. The University Board shall, within three (3) business days,
forward to the Academy all state school aid funds or other public or private funds received by the
University Board for the benefit of the Academy. The University Board shall retain any amount
owed to the University Board by the Academy pursuant to this Contract. For purposes of this
section, the responsibilities of the University Board, the State of Michigan, and the Academy are
set forth in the Fiscal Agent Agreement incorporated herein as Schedule 4.

Section 2.7.  Authorization of Employment. The Academy may employ or contract with
personnel. If the Academy contracts for personnel with an Educational Service Provider, the
Academy shall submit a draft of the proposed agreement to the University Charter Schools Office
for review. The University Charter Schools Office may disapprove the proposed agreement if it
contains provisions in violation of this Contract or Applicable Law. No ESP agreement shall be
effective unless and until the agreement complies with Section 11.16 of these Terms and
Conditions. With respect to Academy employees, the Academy shall have the power and
responsibility to (i) select and engage employees; (ii) pay their wages; (iii) dismiss employees; and
(iv) control the employees’ conduct, including the method by which the employee carries out his
or her work. An employee hired by the Academy shall be an employee of the Academy for all
purposes and not an employee of the University for any purpose. The Academy Board shall
prohibit any individual from being employed by the Academy, an ESP, or an employee leasing
company involved in the operation of the Academy, in more than one (1) full-time position and
simultaneously being compensated at a full-time rate for each of these positions. The Academy
shall be responsible for carrying worker’s compensation insurance and unemployment insurance
for its employees.

Section 2.8.  Financial Obligations of the Academy are Separate from the State of
Michigan, University Board and the University. Any contract, mortgage, loan or other instrument
of indebtedness entered into by the Academy and a third party shall not in any way constitute an
obligation, either general, special, or moral, of the State of Michigan, the University Board, or the
University. Neither the full faith and credit nor the taxing power of the State of Michigan or any
agency of the State, nor the full faith and credit of the University Board or the University shall
ever be assigned or pledged for the payment of any Academy contract, agreement, note, mortgage,
loan or other instrument of indebtedness.

Section 2.9.  Academy Has No Power to Obligate or Bind State of Michigan, University
Board or the University. The Academy has no authority whatsoever to enter into any contract or
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other agreement that would financially obligate the State of Michigan, University Board or the
University, nor does the Academy have any authority whatsoever to make any representations to
lenders or third parties, that the State of Michigan, University Board or the University in any way
guarantee, are financially obligated, or are in any way responsible for any contract, agreement,
note, mortgage, loan or other instrument of indebtedness entered into by the Academy.

Section 2.10. Authorizing Body Contract Authorization Process. Pursuant to the Code,
the University Board is not required to issue a contract to the Academy. This Contract is for a
fixed term and will terminate at that end of the Contract term set forth in Section 12.14 without
any further action of either the Academy or the University Board. Prior to the end of the Contract
term, the University Board shall provide a description of the process and standards by which the
Academy may be considered for the issuance of a new contract. The timeline for consideration of
whether to issue a new contract to the Academy shall be solely determined by the University
Board. The standards for issuance of a new contract shall include increases in academic
achievement for all groups of pupils as measured by assessments and other objective criteria
established by the University Board as the most important factor of whether to issue or not issue a
new contract. The University Board, at its sole discretion, may change its process and standards
for issuance of a contract at any time, and any such changes shall take effect automatically without
the need for any amendment to this Contract. Consistent with the Code, the University Board may
elect, at its sole discretion, not to consider the issuance of a contract, consider reauthorization of
the Academy and elect not to issue a contract, or consider reauthorization of the Academy and
issue a contract for a fixed term.

Section 2.11. University Board Approval of Condemnation. In the event that the
Academy desires to acquire property pursuant to the Uniform Condemnation Procedures Act or
other applicable statutes, it shall obtain express written permission for such acquisition from the
University Board. The Academy shall submit a written request to the Charter Schools Office
Director describing the proposed acquisition and the purpose for which the Academy desires to
acquire the property. The Charter Schools Office Director will generate a recommendation for
consideration by the University Board with regard to the proposed acquisition. The request and
the Charter Schools Office Director’s recommendation will be submitted by the Charter Schools
Office Director for the University Board’s consideration in accordance with the University Board’s
generally applicable timelines and policies for the agendas of regularly-scheduled University
Board committee meetings and formal sessions of the University Board. No acquisition may be
made until the approval of the University Board is obtained by resolution adopted at a formal
session of the University Board.

Section 2.12. Charter Schools Office Director Review of Certain Financing Transactions.
If the Academy proposes to (i) finance the acquisition, by lease, purchase, or other means, of
facilities or equipment, or renovation of facilities, in excess of $150,000, pursuant to arrangements
calling for payments over a period greater than one (1) year, and which include a pledge,
assignment or direction to one or more third parties of a portion of the funds to be received by the
Academy from the State of Michigan pursuant to the State School Aid Act of 1979, as amended,
being MCL 388.1601 et seq., or (ii) direct that a portion of its State School Aid Payments be
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forwarded by the Fiscal Agent University Board to a third party account for the payment of
Academy debts and liabilities, the Academy shall submit the transaction for prior review by the
Charter Schools Office Director as designee of the University Board, in the manner provided
herein. The Academy shall, not later than thirty (30) days prior to the proposed closing date of the
transaction, submit a written request to the Charter Schools Office Director describing the
proposed transaction and the facilities or equipment to be acquired with the proceeds thereof (if
any), and in the case of a transaction described in subparagraph (ii) of this Section, (a) a copy of
the Academy Board's resolution authorizing the direct intercept of State School Aid Payments; (b)
a copy of a State School Aid Payment Agreement and Direction document that is in a form
acceptable to the University Charter Schools Office; and (c) copies of such other documentation
regarding the transaction which is the subject of the proposed direct intercept as the University
Charter Schools Office may request. Unless the Charter Schools Office Director extends the
review period, within thirty (30) days of receiving a written request in compliance with this
Section, the Charter Schools Office Director shall notify the Academy if the proposed transaction
is disapproved. The Charter Schools Office Director may disapprove the proposed transaction if
the proposed transaction violates this Contract or applicable law. If the proposed transaction is
disapproved, such disapproval may, but shall not be required to, state one or more conditions
which, if complied with by the Academy and any lender, lessor, seller or other party, would cause
such disapproval to be deemed withdrawn. No transaction described in this Section may be entered
into that is disapproved by the Charter Schools Office Director. By not disapproving a proposed
transaction, the Charter Schools Office Director is in no way giving approval of the proposed
transaction, or any of the terms or conditions thereof.

ARTICLE III

REQUIREMENT THAT ACADEMY ACT SOLELY
AS GOVERNMENTAL AGENCY OR ENTITY AND POLITICAL SUBDIVISION

Section 3.1.  Governmental Agency or Entity and Political Subdivision. The Academy
shall act exclusively as a governmental agency or entity and political subdivision.

Section 3.2.  Other Permitted Activities. Nothing in this Contract shall prohibit the
Academy from engaging in other lawful activities that are not in derogation of the Academy’s
status as a public school or that would not jeopardize the eligibility of the Academy for state school
aid funds. Subject to Section 2.7 and Section 6.15 of the Terms and Conditions, the Academy may
enter into agreements with other public schools, public school academies, governmental units,
businesses, community and nonprofit organizations where such agreements contribute to the
effectiveness of the Academy or advance education in this state.

Section 3.3.  Academy Board Members Serve in their Individual Capacity. All Directors
of the Academy Board shall serve in their individual capacity, and not as a representative or
designee of any other person or entity. A person who does not serve in their individual capacity,
or who serves as a representative or designee of another person or entity, shall be deemed ineligible
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to continue to serve as a Director of the Academy Board. A Director who violates this Section
shall be removed from office, in accordance with the removal provisions found in the Resolution
or Schedule 2: Bylaws. As set forth in the Resolution, a Director serves at the pleasure of the
University Board, and may be removed with or without cause by the University Board at any time.

ARTICLE IV
PURPOSE

Section 4.1.  Academy’s Purpose. The Academy Board shall identify the purpose or
mission of the Academy. Any subsequent changes to the Academy’s purpose or mission shall be
carried out by amendment in accordance with Article IX of these Terms and Conditions. The
Academy’s stated purpose or mission shall be set forth in the Schedules.

ARTICLE V
CORPORATE STRUCTURE OF THE ACADEMY

Section 5.1.  Nonprofit Corporation. The Academy shall be organized and operated as a
public school academy corporation organized under the Michigan Nonprofit Corporation Act, as
amended, Act No. 162 of the Public Acts of 1982, being Sections 450.2101 to 450.3192 of the
Michigan Compiled Laws. Notwithstanding any provision of the Michigan Nonprofit Corporation
Act, as amended, the Academy shall not take any action inconsistent with the provisions of Part
6A of the Code or other Applicable Law.

Section 5.2.  Articles of Incorporation. Unless amended pursuant to Section 9.3 of
Article IX herein, the Articles of Incorporation of the Academy, as set forth in Schedule 2, shall
be the Articles of Incorporation of the Academy. The Academy Board represents to the University
Board that Schedule 2 includes all amendments to the Academy’s Articles of Incorporation as of
the date set forth above.

Section 5.3.  Bylaws. Unless amended pursuant to Section 9.4 of Article IX herein, the
Bylaws of the Academy, as set forth in Schedule 3, shall be the Bylaws of the Academy. The
Academy Board represents to the University Board that Schedule 3 includes all amendments to
the Academy’s Bylaws as of the date set forth above.

Section 5.4.  Quorum. Notwithstanding any document in the Contract that is inconsistent
with this Section, including the Academy’s Articles of Incorporation and Bylaws, a quorum of the
Academy Board that is necessary to transact business and to take action shall be a majority of the
Academy Board members as set by the Authorizing Resolution.
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ARTICLE VI
OPERATING REQUIREMENTS

Section 6.1.  Governance Structure. The Academy shall be organized and administered
under the direction of the Academy Board and pursuant to the governance structure as set forth in
its Bylaws. The Academy’s Board of Directors shall meet at least six times per fiscal year, unless
another schedule is mutually agreed upon by the University President or Designee and the
Academy.

Section 6.2.  Contributions and Fund Raising. The Academy may solicit and receive
contributions and donations as permitted by law. No solicitation shall indicate that a contribution
to the Academy is for the benefit of the University. The University shall not be required to receive
any contributions or donations for the benefit of the Academy. If the University receives
contributions or donations for the benefit of the Academy, it shall forward such funds to the
Academy within three (3) business days of receipt.

Section 6.3.  Educational Goals and Programs. The Academy shall pursue the
educational goals and programs identified and contained in the Schedules. The educational goals
shall include demonstrated improved pupil academic achievement for all groups of pupils. Such
goals and programs may be amended pursuant to Section 9.2 of Article IX of the Terms and
Conditions. Upon request, the Academy shall provide the University Charter Schools Office with
a written report, along with supporting data, assessing the Academy’s progress toward achieving
its goal(s).

Section 6.4.  Curriculum. The Academy shall have flexibility in developing, realigning,
and implementing the curriculum identified in the Schedules. Any changes to the curricula shall
be administered pursuant to Section 9.2 of Article IX of the Terms and Conditions, and such
proposed curricula shall be designed to achieve the Academy’s overall educational goals and
State’s educational assessment objectives.

Section 6.5. Methods of Accountability and Pupil Assessment. In addition to those set
forth in this Section 6.5, the Academy shall evaluate its pupils’ work based on the assessment
strategies identified in the Schedules. The Academy shall also assess pupil performance using all
applicable testing that the Code or the Contract requires. The Academy shall provide the University
Charter Schools Office with copies of reports, assessments, and test results concerning the
following:

a) educational outcomes achieved by pupils attending the Academy and other reports
reasonably requested by the University Charter Schools Office;

b) an assessment of the Academy’s student performance at the end of each academic
school year or at such other times as the University Board may reasonably request;
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c) an annual education report in accordance with the Code;

d) an annually administered nationally recognized norm-referenced achievement test
for the Academy’s grade configuration or a program of testing approved by the
University Charter Schools Office Director; and

e) all tests required under Applicable Law.

The University Board may use such reports, assessments and test results in making its decision to
suspend, terminate, or not issue a new contract at the end of the Contract, or revoke the Contract.

Section 6.6.  Staff Responsibilities. Subject to Section 2.7 Article II of the Terms and
Conditions, the University Board authorizes the Academy to employ or contract with an
Educational Service Provider. A copy of the ESP agreement shall be included in the Schedules.

Section 6.7. Admission Policy. The Academy shall comply with all application,
enrollment, and admissions policies and criteria required by Applicable Law. A copy of the
Academy’s admission policies and criteria are set forth in the Schedules. With respect to the
Academy’s pupil admissions process, the Academy shall provide any documentation or
information requested by the University Charter Schools Office that demonstrates the following:

a) the Academy has made a reasonable effort to advertise its enrollment efforts to all
pupils; and

b) the Academy’s open enrollment period was for a duration of at least 2 weeks and
permitted the enrollment of pupils by parents at times in the evening and on
weekends.

Section 6.8.  School Calendar/School Day Schedule. The Academy shall comply with
all minimum standards governing the length of the school term, minimum number of days and
hours of instruction required by Applicable Law. The Academy agrees to make available to the
CSO Office a copy of the School Calendar/School Day Schedule for each academic school year
no later than July 1%. A copy of the School Calendar/School Day Schedule shall be automatically
incorporated into the Schedules, without the need for an amendment under Article IX of the Terms
and Conditions.

Section 6.9. Age/Grade Range of Pupils Enrolled. The Academy is authorized to
operate Kindergarten through Eighth grade(s). The Academy may add additional grades and
vocational programs in the future, pursuant to Section 9.2 of Article IX of the Terms and
Conditions.

Section 6.10. Annual Financial Audit. The Academy shall conduct an annual financial
audit prepared and reviewed by an independent certified public accountant in accordance with
generally accepted governmental auditing principles. The Academy shall submit the annual
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financial statement audit and auditor’s management letter to the Charter Schools Office in
accordance with the MCRR. The Academy Board shall provide to the Charter Schools Office a
copy of any responses to the auditor’s management letter in accordance with the MCRR.

Section 6.11. Address and Description of Proposed Site(s); Process for Expanding
Academy’s Site Operations. The proposed address and physical plant description of the
Academy’s proposed site or sites is set forth in Schedule 7-8. Following Academy Board and
University Board approval, proposed changes to the address and description of any site or sites
shall be incorporated into this Contract by amendment. With the approval of the University Board,
the Academy Board may operate the same configuration of age or grade levels at more than one
(1) site if each configuration of age or grade levels and each site identified in Schedule 7-8 are
under the direction and control of the Academy Board.

The University Board’s process for evaluating and approving the same configuration of
age or grade levels at more than one (1) site is as follows:

By formal resolution, the Academy Board may request the authority to operate the same
configuration of age or grade levels at more than one site. The Academy Board shall submit to
the University Charter Schools Office an application for site expansion, in a form or manner
determined by the University Charter Schools Office. The application for site expansion shall
include all information requested by the University Charter Schools Office, including detailed
information about the site, revised budget, renovation and site improvement costs, the Academy’s
proposed operations at the site, and the information provided in Contract Schedules 7-8. Upon
receipt of a complete application for site expansion, the University Charter Schools Office shall
review the application for site expansion and make a recommendation to the University Board on
whether the Academy’s request for site expansion should be approved. A positive
recommendation by the University Charter Schools Office of the application for site expansion
shall include a determination by the Charter Schools Office that the Academy is operating in
compliance with the Contract and is making measurable progress toward meeting the Academy’s
educational goals. The University Board may consider the Academy Board’s site expansion
request following submission by the University Charter Schools Office of a positive
recommendation.

If the University Board approves the Academy Board’s site expansion request, the Contract
shall be amended in accordance with Article IX of these Terms and Conditions. The University
Board reserves the right to modify, reject, or approve any application for site expansion in its sole
and absolute discretion.

Section 6.12. Accounting Standards. The Academy shall at all times comply with
generally accepted public sector accounting principles, and accounting system requirements that
comply with Applicable Law.

Section 6.13. Placement of University Student Interns. The Academy may be a placement
site for University students who are in education or other pre-professionals in training to serve in
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public schools. Such placement shall be without charge to the University and subject to other
terms and conditions as the Academy and the University agree.

Section 6.14. Disqualified Organizational or Contractual Affiliations. The Academy
shall comply with all state and federal law applicable to public schools concerning church-state
issues. To the extent disqualified under the state or federal constitutions, the Academy shall not
be organized by a church or other religious organization and shall not have any organizational or
contractual affiliation with or constitute a church or other religious organization. Nothing in this
Section shall be deemed to diminish or enlarge the civil and political rights, privileges and
capacities of any person on account of his or her religious belief.

Section 6.15 Matriculation Agreements. Before the Academy Board approves a
matriculation agreement with another public school, the Academy shall provide a draft and final
copy of the agreement to the University Charter Schools Office for review and retention.

Section 6.16. Posting of Accreditation Status. The Academy shall post notice to the
Academy’s homepage of its website disclosing the accreditation status of each school in
accordance with section 1280e of the Code, MCL 380.1280e.

Section 6.17. New Public School Academies Located within the Boundaries of a
Community District. If the Academy is a new public school academy and either of the
circumstances listed below in (a) or (b) apply to the Academy’s proposed site(s), the Academy
represents to the University Board, intending that the University Board rely on such representation
as a precondition to issuing this Contract, that the Academy has a substantially different
governance, leadership, and curriculum than the public school previously operating at that site(s):

a) The Academy’s proposed site is the same location as a public school that (i) is
currently on the list under Section 1280c(1), MCL 380.1280c(1) or Section
1280g(3), MCL 380.1280g(3), as applicable; or (ii) has been on the list under
Section 1280c(1), MCL 380.1280c(1) or Section 1280g(3), MCL 380.1280g(3), as
applicable, during the immediately preceding 3 school years.

b) The Academy’s proposed site is the same location of another public school
academy, urban high school academy, school of excellence or strict discipline
academy whose contract was revoked or terminated by an authorizing body under
the applicable part of section of the Code.

Section 6.18. Collective Bargaining Agreements. Collective bargaining agreements, if
any, with employees of the Academy shall be the responsibility of the Academy.
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ARTICLE VII
TUITION PROHIBITED
Section 7.1.  Tuition Prohibited: Fees and Expenses. The Academy shall not charge

tuition. The Academy may impose fees and require payment of expenses for activities of the
Academy where such fees and payments are not prohibited by law.

ARTICLE VIII
COMPLIANCE WITH PART 6A OF THE CODE AND OTHER LAWS

Section 8.1.  Compliance with Part 6a of the Code. The Academy shall comply with Part
6a of the Code.

Section 8.2.  Compliance with State School Aid Act. In order to assure that funds are
available for the education of pupils, the Academy shall comply with all applicable provisions of
the State School Aid Act of 1979, as amended from time to time. The Academy may expend funds
from the State School Aid Act for any purpose permitted by the State School Aid Act of 1979 and
may enter into contracts and agreements determined by the Academy as consistent with the
purposes for which the funds were appropriated.

Section 8.3.  Open Meetings Act. Pursuant to Section 503(6)(a) of the Code, the
Academy Board shall conduct all of its meetings in accordance with the Michigan Open Meetings
Act, Act No. 267 of the Public Acts of 1976, as amended, being Sections 15.261 to 15.275 of the
Michigan Compiled Laws.

Section 8.4.  Freedom of Information Act. Pursuant to Section 503(6)(b) of the Code,
the records of the Academy shall be records subject to the provisions of the Michigan Freedom of
Information Act (“FOIA”), Act No. 442 of the Public Acts of 1976, as amended, being Sections
15.231 to 15.246 of the Michigan Compiled Laws. The Academy Board shall designate a freedom
of information coordinator to assure compliance with FOIA and other applicable law providing
for public disclosure or for protection of privacy.

Section 8.5.  Public Employees Relation Act. Pursuant to Section 503(6)(c) of the Code,
the Academy shall comply with Act No. 336 of the Public Acts of 1947, being Sections 423.201
to 423.217 of the Michigan Compiled Laws. Organizational efforts and collective bargaining
agreements, if any, with employees of the Academy shall be the responsibility of the Academy.

Section 8.6.  Uniform Budgeting and Accounting Act. The Academy shall comply with
the Uniform Budgeting and Accounting Act, Act No. 2 of the Public Acts of 1968, being MCL
141.421 to 141.440a.
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Section 8.7.  Revised Municipal Finance Act of 2001. With respect to the Academy’s
borrowing money and issuance of bonds, the Academy shall comply with section 1351a of the
Code and Part VI of the Revised Municipal Finance Act of 2001, Act No. 34 of the Public Acts of
2001, being MCL 141.2601 to 141.2613 of the Michigan Compiled Laws, except that the
borrowing of money and issuance of bonds by the Academy is not subject to section 1351a(4) or
section 1351(2) to (4) of the Code. Bonds issued by the Academy are subject to the revised
municipal finance act, 2001 PA 34, MCL 141.2101 to 141.2821.

Section 8.8.  Non-discrimination. The Academy shall be separately responsible for
compliance with applicable laws pertaining to equal opportunity and anti-discrimination laws such
as the Elliott-Larsen Civil Rights Act, Act No. 453 of the Public Acts of 1976, as amended, being
MCL 37.2101 to 37.2804, the Michigan Handicappers’ Civil Rights Act, Act No. 22 of the Public
Acts of 1976, as amended, being MCL 37.1101 to 37.1607, and Subtitle A of Title II of the
Americans with Disabilities Act of 1990, Public Law 101-336, 42 USC & 12101 et seq. or any
successor law.

Section 8.9.  Other State Laws. The Academy shall comply with other state laws which
are applicable to public school academies. Nothing in this Contract shall be deemed to apply any
other state law to the Academy.

Section 8.10. Federal Laws. The Academy shall comply with federal laws which are
applicable to public school academies. Nothing in this Contract shall be deemed to apply any other
federal law to the Academy.

ARTICLE IX
AMENDMENT

Section 9.1.  Amendments. The University Board and the Academy acknowledge that
the operation and administration of a public school academy and the improvement of educational
outcomes over time will require amendment of this Contract. In order to assure a proper balance
between the need for independent development of the Academy and the statutory responsibilities
of the University Board as an authorizing body, the parties have established a flexible process for
amending this Contract.

Section 9.2.  Process for Amending the Contract. Either party may propose changes in
this Contract or may propose a meeting to discuss potential revision of this Contract. Except as
provided in Sections 2.3, 5.2 and 6.11, the University Board delegates to its University President
the review and approval of changes or amendments to this Contract. The Academy Board may
delegate the same authority to the Academy Board President. The Contract shall be amended upon
agreement and approval of the respective authorized designees.

Section 9.3.  Process for Amending Academy Articles of Incorporation. The Academy
Board, or any authorized designee of the Academy Board, may propose changes to the Academy’s
Articles of Incorporation. The Academy shall be authorized to make such changes to its Articles
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upon approval by the University President or Designee after review and recommendation by the
University’s Legal Counsel. Upon University approval, the Academy Board’s authorized designee
is authorized to file the amendment to the Academy’s Articles of Incorporation with the
appropriate state agency. Upon receipt of the filed amendment, the Academy shall forward the
filed amendment to the University Charter Schools Office. The filed amendment shall be
automatically incorporated into Schedule 2 of this Contract upon receipt of the amendment by the
University Charter Schools Office. If the University identifies a provision in the Articles of
Incorporation that violates or conflicts with this Contract, due to a change in law or other reason,
after approval has been given, it shall notify the Academy Board in writing and the Academy
Board shall amend the Articles of Incorporation to make them consistent with the Contract. If the
change is requested by the University, the University shall reimburse the Academy for the filing
fees payable to the Michigan Department of Licensing and Regulatory Affairs, Corporate Division.

Section 9.4.  Process for Amending Academy Bylaws. The Academy Board shall submit
proposed Bylaw changes to the Charter Schools Office, for review and comment, at least thirty
(30) days prior to Academy Board adoption. The Academy’s Bylaws, and any subsequent or
proposed changes to the Academy’s Bylaws, shall not violate or conflict with the Contract. If at
any time the University identifies a provision in the Academy Board’s Bylaws that violates or
conflicts with Applicable Law or this Contract, the Academy Board’s Bylaws shall be
automatically void and the Academy Board shall amend the identified provision to be consistent
with Applicable Law and the Contract. The amendment shall be automatically incorporated into
Schedule 3 of the Contract upon receipt by the University Charter Schools Office of a duly
authorized Academy Board Bylaw change made in accordance with this Section 9.4.

Section 9.5.  Final Approval of Amendments. Amendments to this Contract take effect
only after they have been approved by the Academy Board and by the University Board or the
Charter Schools Office Director. If the proposed amendment conflicts with any of the University
Board’s general policies on public school academies, the proposed amendment shall take effect
only after approval by the Academy and the University Board.

Section 9.6. Change in Existing Law. If, after the effective date of this Contract, there
is a change in Applicable Law, which alters or amends the responsibilities and obligations of either
the Academy or the University Board, this Contract shall be altered or amended to reflect the
change in existing laws as of the effective date of such change. To the extent possible, the
responsibilities and obligations of the Academy and the University Board shall conform to and be
carried out in accordance with the change in Applicable Law.

Section 9.7. Emergency Action on Behalf of University Board. Notwithstanding any
other provision of this Contract to the contrary, the contents of this Section shall govern in the
event of an emergency situation that arises between meetings of the University Board. An
emergency situation shall be deemed to occur if the University President, in his or her sole
discretion, determines that the facts and circumstances warrant that emergency action take place
before the next meeting of the University Board. Upon the determination that an emergency
situation exists, the University President may temporarily take action on behalf of the University
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Board with regard to the Academy or the Contract, so long as such action is in the best interest of
the University Board and the University President consults with the University Board Chairperson
prior to taking the intended actions. When acting during an emergency situation, the University
President shall have the authority to act on behalf of the University Board, and such emergency
action shall only be effective in the interim before the earlier of (a) rejection of the emergency
action by the Chairperson of the University Board; or (b) the next meeting of the University Board.
The University President shall immediately report such action to the University Board Chairperson
for confirmation at the next meeting so that the emergency action continues or, upon confirmation
by the University Board, becomes permanent.

ARTICLE X
TERMINATION, SUSPENSION AND REVOCATION

Section 10.1. Grounds and Procedures for Academy Termination of Contract. Atanytime
and for any reason, the Academy Board may terminate this Contract. The Academy Board shall
notify the CSO Director in writing of the request for the termination of the Contract not less than
six (6) calendar months in advance of the effective date of termination. The University Board, in
its sole discretion, may waive the six (6) month requirement. A copy of the Academy Board’s
resolution approving the Contract termination, including a summary of the reasons for terminating
the Contract, shall be included with the written termination request.

Section 10.2. Termination by University Board. The University Board, in its sole
discretion, reserves the right to terminate this Contract (i) before the end of the Contract Term for
any reason or for no reason provided that such termination shall not take place less than six (6)
calendar months from the date of the University Board’s resolution approving such termination;
or (ii) if there is a change in Applicable Law that the University Board, in its sole discretion,
determines impairs its rights and obligations under the Contract or requires the University Board
to make changes in the Contract that are not in the best interest of the University Board or the
University, then such termination shall take effect at the end of the current Academy fiscal year.
Following University Board approval, the Charter Schools Office shall provide notice of the
termination to the Academy. If during the period between the University Board’s action to
terminate and the effective date of termination, the Academy has violated the Contract or
Applicable Law, the University Board may elect to initiate suspension or revocation of the
Contract sooner as set forth in this Article X. If this Contract is terminated pursuant to this Section
10.2, the revocation procedures in Section 10.6 shall not apply.

Section 10.3. Contract Suspension. The University Board’s process for suspending the
Contract is as follows:

a) University President Action. If the University President determines, in his or her sole
discretion, that conditions or circumstances exist that the Academy Board (i) has placed
the health or safety of the staff and/or students at risk; (ii) is not properly exercising its
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fiduciary obligations to protect and preserve the Academy’s public funds and property;
(ii1) has lost its right to occupancy of the physical facilities described in Section 6.11,
and cannot find another suitable physical facility for the Academy prior to the
expiration or termination of its right to occupy its existing physical facilities; (iv) has
failed to secure or has lost the necessary fire, health, and safety approvals as required
by Schedule 6; or (v) has willfully or intentionally violated this Contract or Applicable
Law, the University President may immediately suspend the Contract. If the conditions
or circumstances involve an alleged violation of Sections 10.5(¢e) or (f), the University
President is authorized to suspend the Contract immediately pending completion of the
procedures set forth in Section 10.6. Unless otherwise specified in the suspension
notice, the Academy shall cease operations on the date on which the suspension notice
is issued. A copy of the suspension notice, setting forth the grounds for suspension,
shall be sent to the Academy Board and to the Hearing Panel if applicable. If this
subsection is implemented, the notice and hearing procedures set forth in Section 10.6
shall be expedited as much as possible.

b) Disposition of State School Aid Funds. Notwithstanding any other provision of the
Contract, any state school aid funds received by the University Board after a decision
by the University President to suspend the Contract may be retained by the University
Board for the Academy until the Contract is reinstated, or shall be returned to the
Michigan Department of Treasury.

c) Immediate Revocation Proceeding. If the Academy Board, after receiving a
Suspension Notice from the University President continues to engage in conduct or
activities that are covered by the suspension notice, the Hearing Panel may immediately
convene a Revocation Hearing in accordance with the procedures set forth in Section
10.6(e) of the Terms and Conditions. The Hearing Panel has the authority to accelerate
the time line for revoking the Contract, provided that notice of the revocation hearing
shall be provided to the University Charter Schools Office and the Academy Board at
least five (5) days before the hearing. If the Hearing Panel determines that the Academy
Board has continued to engage in conduct or activities that are covered by the
suspension notice, the Hearing Panel may recommend revocation of the Contract. The
University Board shall proceed to consider the Hearing Panel’s recommendation in
accordance with Section 10.6(f) through (i).

Section 10.4 Statutory Grounds for Revocation. In addition to the grounds for an
automatic revocation of the Contract as set forth in Section 10.7, this Contract may also be revoked
by the University Board upon a determination by the University Board, pursuant to the procedures
set forth in Section 10.6, that one or more of the following has occurred:

a) Failure of the Academy to demonstrate improved pupil academic achievement for all
groups of pupils or meet the educational goals set forth in this Contract;

b) Failure of the Academy to comply with all Applicable Law;
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c)

d)

Failure of the Academy to meet generally accepted public sector accounting principles
and demonstrate sound fiscal stewardship; or

The existence of one or more other grounds for revocation as specified in this Contract.

Section 10.5. Other Grounds for University Board Revocation. In addition to the
statutory grounds for revocation set forth in Section 10.4 and the grounds for an automatic
revocation of the Contract set forth in Section 10.7, the University Board may revoke this Contract,
pursuant to the procedures set forth in Section 10.6, upon a determination that one or more of the
following has occurred:

a)

b)

)

h)

The Academy is insolvent, has been adjudged bankrupt, or has operated for one or more
school fiscal year(s) with a Fund Balance Deficit;

The Academy has insufficient enrollment to successfully operate the Academy, or the
Academy has lost more than twenty-five percent (25%) of its student enrollment from
the previous school year;

The Academy defaults in any of the terms, conditions, promises or representations
contained in or incorporated into this Contract;

The Academy files amendments to its Articles of Incorporation with the Michigan
Department of Licensing and Regulatory Affairs, Corporate Division, without first
obtaining University President or Designee approval;

The University Board discovers grossly negligent, fraudulent or criminal conduct by
the Applicant, the Academy’s directors, officers, employees or agents in relation to
their performance under this Contract;

The Applicant, the Academy’s directors, officers or employees have provided false or
misleading information or documentation to the University Board in connection with
the University Board’s approval of the Application, the issuance of this Contract, or
the Academy’s reporting requirements under this Contract or Applicable Law;

The Academy violates the site restrictions set forth in the Contract or the Academy
operates at a site or sites without the prior written authorization of the University Board;
or

The University Board, its trustees, officers, employees, agents or representatives are
not included as third party beneficiaries under any educational management agreement
entered into by the Academy for purposes of indemnifying such parties in accordance
with Section 11.16 of the Terms and Conditions.
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Section 10.6. University Board Procedures for Revoking Contract. Except for the
automatic revocation process set forth in Section 10.7 or the termination of Contract by the
University Board in Section 10.2, the University Board’s process for revoking the Contract is as

follows:

a)

b)

d)

Notice of Intent to Revoke. The CSO Director, upon reasonable belief that such
grounds for revocation of the Contract exist, shall notify the Academy Board of such
grounds by issuing the Academy Board a Notice of Intent to Revoke for non-
compliance with the Contract or Applicable Law. The Notice of Intent to Revoke shall
be in writing and shall set forth in sufficient detail the alleged grounds for revocation.

Academy Board’s Response. Within thirty (30) days of receipt of the Notice of Intent
to Revoke, the Academy Board shall respond in writing to the alleged grounds for
revocation. The Academy Board’s response shall be addressed to the CSO Director,
and shall either admit or deny the allegations of non-compliance. If the Academy’s
response includes admissions of non-compliance with the Contract or Applicable Law,
the Academy Board’s response must also contain a description of the Academy Board’s
plan and time line for correcting the non-compliance with the Contract or Applicable
Law. Ifthe Academy’s response includes a denial of non-compliance with the Contract
or Applicable Law, the Academy’s response shall include sufficient documentation or
other evidence to support a denial of non-compliance with the Contract or Applicable
Law. A response not in compliance with this section shall be deemed to be non-
responsive. As part of its response, the Academy Board may request that a meeting be
scheduled with the CSO Director prior to a review of the Academy Board’s response.

Plan of Correction. Within fifteen (15) days of receipt of the Academy Board’s
response or after a meeting with Academy Board representatives, whichever is sooner,
the CSO Director shall review the Academy Board’s response and determine whether
areasonable plan for correcting the deficiencies can be formulated. If the CSO Director
determines that a reasonable plan for correcting the deficiencies set forth in the Notice
of Intent to Revoke can be formulated, the CSO Director shall develop a plan for
correcting the non-compliance (“Plan of Correction”). In developing a Plan of
Correction, the CSO Director is permitted to adopt, modify or reject some or all of the
Academy Board’s response for correcting the deficiencies outlined in the Notice of
Intent to Revoke. The Notice of Intent to Revoke shall be withdrawn if the CSO
Director determines any of the following: (i) the Academy Board’s denial of non-
compliance is persuasive; (ii) the non-compliance set forth in the Notice of Intent to
Revoke has been corrected by the Academy Board; or (iii) the Academy Board has
successfully completed the Plan of Correction. In the event the Notice of Intent to
Revoke is withdrawn, the CSO Director shall notify the Academy Board, in writing, of
such withdrawal.

Plan of Correction May Include Conditions to Satisfy University Board’s Contract
Reconstitution Authority. As part of the Plan of Correction, the CSO Director may
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reconstitute the Academy in an effort to improve student educational performance and
to avoid interruption of the educational process. Reconstitution may include, but is not
limited to, one of the following actions: (i) removal of 1 or more members of the
Academy Board members; (ii) termination of at-will board appointments of 1 or more
Academy Board members; (iii) withdrawing approval of a contract under Section 506
of the Code; (iv) the appointment of a new Academy Board of directors or a
Conservator to take over operations of the Academy.; or (v) closure of an Academy
site(s).

Reconstitution of the Academy does not prohibit the Department from issuing an order
under section 507 of the Code, MCL 380.507, directing the automatic closure of the
Academy’s site(s).

Request for Revocation Hearing. The CSO Director may initiate a revocation hearing
before the University Charter Schools Hearing Panel if the CSO Director determines
that any of the following has occurred:

1)  the Academy Board has failed to timely respond to the Notice of Intent to
Revoke as set forth in Section 10.6(b);

i1) the Academy Board’s response to the Notice of Intent to Revoke is non-
responsive;

iii)  the Academy Board’s response admits violations of the Contract or Applicable
Law which the CSO Director deems cannot be remedied or cannot be remedied
in an appropriate period of time, or for which the CSO Director determines that
a Plan of Correction cannot be formulated;

iv)  the Academy Board’s response contains denials that are not supported by
sufficient documentation or other evidence showing compliance with the
Contract or Applicable Law;

v)  the Academy Board has not complied with part or all of a Plan of Correction
established in Section 10.6(c);

vi)  the Academy Board has engaged in actions that jeopardize the financial or

educational integrity of the Academy; or
vii)  the Academy Board has been issued multiple or repeated Notices of Intent to
Revoke.

The CSO Director shall send a copy of the Request for Revocation Hearing to the
Academy Board at the same time the request is sent to the Hearing Panel. The Request
for Revocation Hearing shall identify the reasons for revoking the Contract.

Hearing before University Charter Schools Hearing Panel. Within thirty (30) days of
the date of a Request for Revocation Hearing, the Hearing Panel shall convene a
revocation hearing. The Hearing Panel shall provide a copy of the Notice of Hearing
to the University Charter Schools Office and the Academy Board at least ten (10) days
before the hearing. The purpose of the Hearing Panel is to gather facts surrounding the
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)

h)

7

CSO Director’s request for Contract revocation, and to make a recommendation to the
University Board on whether the Contract should be revoked. The revocation hearing
shall be held at a location, date and time as determined by the CSO Director. The
hearing shall be transcribed by a court reporter and the cost of the court reporter shall
be divided equally between the University and the Academy. The CSO Director or his
or her designee, and the Academy Board or its designee, shall each have equal time to
make their presentation to the Hearing Panel. Although each party is permitted to
submit affidavits and exhibits in support of their positions, the Hearing Panel will not
hear testimony from any witnesses for either side. The Hearing Panel, may, however,
question the CSO Director and one or more members of the Academy Board. Within
thirty (30) days of the Revocation Hearing, the Hearing Panel shall make a
recommendation to the University Board concerning the revocation of the Contract. In
its discretion, the Hearing Panel may extend any time deadline set forth in this
subsection. A copy of the Hearing Panel’s recommendation shall be provided to the
University Charter Schools Office and the Academy Board at the same time that the
recommendation is sent to the University Board.

University Board Decision. If the Hearing Panel’s recommendation is submitted to the
University Board at least fourteen (14) days before the University Board’s next regular
meeting, the University Board shall consider the Hearing Panel’s recommendation at
its next regular meeting and vote on whether to revoke the Contract. The University
Board reserves the right to modify, reject or approve all or any part of the Hearing
Panel’s recommendation. The University Board shall have available copies of the
Hearing Panel’s recommendation and the transcript of the hearing. The University
Board may waive the fourteen (14) day submission requirement or hold a special board
meeting to consider the Hearing Panel’s recommendation. A copy of the University
Board’s decision shall be provided to the University Charter Schools Office, the
Academy Board and the Department.

Effective Date of Revocation. Ifthe University Board votes to revoke the Contract, the
revocation shall be effective on the date of the University Board’s act of revocation, or
at a later date as determined by the University Board.

Disposition of State School Aid Funds. Notwithstanding any other provision of the
Contract, any state school aid funds received by the University Board after a
recommendation is made by the Hearing Panel to revoke the Contract, or a decision by
the University Board to revoke the Contract, may be held by the University Board and
returned to the Michigan Department of Treasury.

Disposition of District Code Number. Notwithstanding any other provision of the
Contract, after a recommendation is made by the Hearing Panel to revoke the Contract,
or a decision by the University Board to revoke the Contract, the district code number
shall remain under the direction and control of the State Board of Education and/or its
designated representative.
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Section 10.7. Automatic Amendment of Contract; Automatic Termination of Contract if
All Academy Sites Closed; Economic Hardship Termination. Except as otherwise noted in this
Section, if the University Board is notified by the Department that an Academy site is subject to
closure under section 507 of the Code, MCL 380.507 (“State’s Automatic Closure Notice”), then
this Contract shall automatically be amended to eliminate the Academy’s authority to operate
certain age and grade levels at the site or sites identified in the State’s Automatic Closure Notice.
If the State’s Automatic Closure Notice includes all of the Academy’s existing sites, then this
Contract shall automatically be terminated at the end of the current school year in which the State’s
Automatic Closure Notice is received without any further action of the University Board or the
Academy.

Following receipt of the State’s Automatic Closure Notice the University Charter Schools
Office Director shall forward a copy of the notice to the Academy Board and request a meeting
with Academy Board representatives to discuss the Academy’s plans and procedures for the
elimination of certain age or grade levels at the identified site or sites, or if all of the Academy’s
existing sites are included in the notice, then wind-up and dissolution of the Academy corporation
at the end of the current school year. All Academy inquiries and requests for reconsideration of
the State’s Automatic Revocation Notice, including the granting of any hardship exemption by the
Department rescinding the State’s Automatic Closure Notice (“Pupil Hardship Exemption”), shall
be directed to the Department, in a form and manner determined by the Department.

If the Department rescinds the State’s Automatic Closure Notice for an Academy site or
sites by granting a Pupil Hardship Exemption, the Academy is not required to close the identified
site(s), but shall present to the CSO the proposed Contract amendments incorporating the
Department’s school improvement plan, if applicable, for the identified site(s).

If the Department elects not to issue a Pupil Hardship Exemption and the CSO Director
determines, in his or her discretion, that the closure of one or more sites as directed by the
Department creates a significant economic hardship for the Academy as a going concern or the
possibility of a mid-year school closure, then the CSO Director may recommend to the University
Board that the Contract be terminated at the end of the current school year (hereinafter “Economic
Hardship Termination”). If the University Board approves the Economic Hardship Termination
recommendation, then this Contract shall terminate at the end of the current school year without
any further action of the parties.

The University Board’s revocation procedures set forth in Section 10.6 do not apply to an
automatic termination initiated by the State’s Automatic Closure Notice or an Economic Hardship
Termination under this Section 10.7.

Section 10.8. Venue; Jurisdiction. The parties agree that all actions or proceedings
arising in connection with this Contract will be tried and litigated only in the Circuit Court of
Ottawa County, Michigan, the Michigan Court of Claims or the Federal District Court for the
Western District of Michigan. The parties hereby irrevocably accept for themselves and in respect
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of their property, generally and unconditionally, the jurisdiction of such courts. The parties
irrevocably consent to the service of process out of any such courts in any such action or
proceedings by the mailing of copies thereof by registered or certified mail, postage prepaid, to
each such party, at its address set forth for notices in this Contract, such service to become effective
ten (10) days after such mailing. The parties irrevocably waive any right they may have to assert
the doctrine of forum non conveniens or to object to venue to the extent any proceedings is brought
in accordance with this Section 10.8. This Section 10.8 shall not in any way be interpreted as an
exception to the Academy’s covenant not to sue contained in Section 11.8 of these Terms and
Conditions.

Section 10.9. Conservator; Appointment by University President. Notwithstanding any
other provision of the Contract, in the event that the health, safety, and welfare of the Academy
students, property, or funds are at risk, the University President, after consulting with the
University Board Chairperson, may appoint a person to serve as the Conservator of the Academy.
Upon appointment, the Conservator shall have all the powers of a Board of Directors of a Public
School Academy and act in the place and stead of the Academy Board. The University President
shall appoint the conservator for a definite term which may be extended in writing. During the
appointment, the Academy Board members are suspended and all powers of the Academy Board
are suspended. All appointments made under this provision must be presented to the University
Board for final determination at its next regularly scheduled meeting. During their appointment,
the Conservator shall have the following powers:

a) take into his or her possession all Academy property and records, including
financial, board, employment and student records;

b) institute and defend board actions by or on behalf of the Academy;

c) continue the business of the Academy including entering into contracts,
borrowing money, and pledging, mortgaging, or otherwise encumbering the
property of the Academy as security for the repayment of loans. However, the
power shall be subject to any provisions and restrictions in any existing credit
documents;

d) hire, fire, and discipline employees of the Academy;

e) settle or compromise with any debtor or creditor of the Academy, including any
taxing authority;

f) review all outstanding agreements to which the Academy is a party and to take
those actions which the Academy Board may have exercised to pay, extend,
rescind, renegotiate, or settle such agreements as needed; and

g) perform all acts necessary and appropriate to fulfill the Academy’s purposes as
set forth under the Code or this Contract.
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ARTICLE XI

PROVISIONS RELATING TO PUBLIC SCHOOL ACADEMIES

Section 11.1. Grand Valley State University Faculty Employment in the Academy.
Subject to the ability of the Academy to reach separate agreement on the terms, the Academy is
permitted to use University faculty as classroom teachers in any grade.

Section 11.2. The Academy Faculty Appointment to Grand Valley State University
Faculty. Nothing in this Contract shall prohibit a member of the Academy faculty from being
appointed to or serving as a member of the University faculty.

Section 11.3. Student Conduct and Discipline. The Academy Board shall adopt, abide by
and enforce its own set of written policies concerning student conduct and student discipline.

Section 11.4. Insurance. The Academy shall secure and maintain in its own name as the
“First Named Insured” at all times the following insurance coverage:

a)

b)

d)

Property insurance covering all of the Academy’s Real and Personal property, whether
owned or leased;

Commercial General Liability with a minimum of one million dollars ($1,000,000) per
occurrence and two million dollars ($2,000,000) aggregate (Occurrence Form).
Coverage must include Sexual Abuse and Molestation and Corporal Punishment
coverage. Policies may be written on either an occurrence or claims made basis. If the
coverage is claims made, the retroactive date must be the same or before the date of the
original contract, and in the event that the Academy goes out of business, the Academy
must purchase the longest-available tail coverage;

Auto Liability (Owned and Non-Owned) with a minimum of one million dollars
($1,000,000) Combined Single Limit covering Hired and Non-Owned Autos, as well
as Owned Autos if applicable;

Workers’ Compensation or Worker’ Compensation without employees (this is
considered minimum premium, “if any” insurance) (statutory limits) and Employers’
Liability insurance with a minimum limit of one million dollars ($1,000,000) for each
coverage part;

Errors & Omissions insurance including Directors & Officers and School Leaders
Errors & Omissions Liability insurance with a minimum of one million dollars
($1,000,000) per occurrence and three million dollars ($3,000,000) aggregate (Claims
Made or Occurrence Form);
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f) Crime including employee dishonesty and third party coverage insuring cash,
securities, and property, with a minimum of five hundred thousand dollars ($500,000);
and

g) Employment Practices Liability insurance with a minimum of one million dollars
($1,000,000) per claim/aggregate (Claims Made or Occurrence Form).

h) Umbrella with a minimum $4,000,000 limit each occurrence and aggregate.
Alternatively, an Umbrella policy with an unlimited aggregate is acceptable at a
$2,000,000 per occurrence limit.

The insurance must be obtained from a licensed mutual, stock, or other responsible
company licensed to do business in the State of Michigan. The insurance carrier(s) must have an
AM Best rating of “A” or better. The Academy may join with other public school academies to
obtain insurance if the Academy finds that such an association provides economic advantages to
the Academy, provided that each Academy maintains its identity as First Named Insured with its
own limits, i.e. no sharing of limits.

The Academy shall list the University Board and the University on the insurance policies
coverage listed in (b), (c), (e), (g), and (h) above, as Additional Insured on a primary and
noncontributory basis. The Academy shall have a provision included in all policies requiring
notice to the University, at least thirty (30) days in advance, upon termination or non-renewal of
the policy or of changes in insurance carrier or policy limit changes. In addition, the Academy
shall provide the University with copies of all insurance certificates and endorsements required by
this Contract. Upon request, and within 10 days of the request, the Academy shall also provide to
the University Charter Schools Office an entire copy of the insurance policies. Failure of the
University to request or collect the policies does not affect the obligations of the Academy under
the terms of this contract. The Academy may expend funds for payment of the cost of participation
in an accident or medical insurance program to insure protection for pupils while attending school
or participating in a school program or activity. Other insurance policies and higher minimum
may be required depending upon academic offerings and program requirements.

The Academy understands that the University’s insurance carrier periodically reviews the
types and amounts of insurance coverage that the Academy must secure in order for the University
to maintain insurance coverage for authorization and oversight of the Academy. In the event that
the University’s insurance carrier requests additional changes in coverage identified in this Section
11.4, the Academy agrees to comply with any additional changes in the types and amounts of
coverage requested by the University’s insurance carrier within thirty (30) days after notice of the
insurance coverage change.

Section 11.5. The Academy Budget; Transmittal of Budgetary Assumptions; Budget
Deficit; Enhanced Deficit Elimination Plan. The Academy agrees to comply with all of the
following:
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a)

b)

d)

The Academy Board is responsible for establishing, approving, and amending
an annual budget in accordance with the Uniform Budgeting and Accounting
Act, MCL 141.421 et seq.

Within ten (10) days after adoption by the Academy Board (but not later than
July Ist) each year, the Academy Board shall submit to the Charter Schools
Office a copy of its annual budget for the upcoming fiscal year. The budget
must detail budgeted expenditures at the object level as described in the
Michigan Department of Education’s Michigan School Accounting Manual. In
addition, the Academy Board is responsible for approving all revisions and
amendments to the annual budget. Within 10 days after Academy Board
approval, revisions or amendments to the Academy’s budget shall be submitted
to the Charter Schools Office.

Unless exempted from transmitting under section 1219 of the Code, MCL
380.1219, the Academy, on or before July 7" of each school fiscal year, shall
transmit to the Center for Educational Performance and Information (“CEPI”)
the budgetary assumptions used when adopting its annual budget pursuant to
the Uniform Budgeting and Accounting Act, MCL 141.421 et seq.

The Academy shall not adopt or operate under a deficit budget, or incur an
operating deficit in a fund during any fiscal year. At any time during the term
of this Contract, the Academy shall not have an existing deficit fund balance,
incur a deficit fund balance, or adopt a current year budget that projects a deficit
fund balance. If the Academy has an existing deficit fund balance, incurs a
deficit fund balance in the most recently completed school fiscal year, or adopts
a current year budget that projects a deficit fund balance, all of the following

apply:

(1) The Academy shall notify the Superintendent and the State
Treasurer immediately upon the occurrence of the circumstance, and
provide a copy of the notice to the Charter Schools Office.

(i1) Within 30 days after making notification under subdivision (d)(i),
the Academy shall submit to the Superintendent in the form and
manner prescribed by the Department an amended budget for the
current school fiscal year and a deficit elimination plan approved by
the Academy Board, with a copy to the State Treasurer. The
Academy shall transmit a copy of the amended budget and the
deficit elimination plan to the Charter Schools Office.

(i)  After the Superintendent approves the Academy's deficit
elimination plan, the Academy shall post the deficit elimination plan
on the Academy's website.
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(e) If the Academy is required by the State Treasurer to submit an enhanced
deficit elimination plan under section 1220 of the Code, MCL 380.1220, the
Academy shall do all of the following:

(1) The enhanced deficit elimination plan shall be approved by the
Academy Board before submission.

(i)  After the State Treasurer approves an enhanced deficit elimination
plan for the Academy, the Academy shall post the enhanced deficit
elimination plan on the Academy’s website.

(ii1))  Submit to the Superintendent and State Treasurer an enhanced
monthly monitoring reports in a form and manner prescribed by the
State Treasurer and post such monthly reports on the Academy’s
website.

Section 11.6. Transportation. The Academy Board may enter into contract with other
school districts or other persons, including municipal and county governments, for the
transportation of the Academy students to and from school and for field trips. In addition, the
Academy Board may use funds received from state school aid payments to pay for student
transportation. In the event that the Academy Board contracts for transportation services, the
Academy Board shall ensure that the company providing the transportation services is properly
licensed in accordance with Applicable Law, and that the company conducts criminal background
and history checks on its drivers and other personnel who have direct contact with pupils in
accordance with the Code.

Section 11.7. Extracurricular Activities and Interscholastic Sports. The Academy is
authorized to join any organization, association, or league, which has as its objective the promotion
and regulation of sport and athletic, oratorical, musical, dramatic, creative arts, or other contests
by or between pupils.

Section 11.8. Legal Liabilities and Covenants Not to Sue. The Academy and Academy
Board members acknowledge and agree that they have no authority to extend the faith and credit
of the University or to enter into a contract that would bind the University. The Academy also is
limited in its authority to contract by the amount of funds obtained from the state school aid fund,
as provided hereunder, or from other independent sources. The Academy and Academy Board
members hereby agrees and covenants not to sue the University Board, the University or any of its
trustees, officers, employees, agents or representatives for any matters that arise under this
Contract or otherwise. The University does not assume any obligation with respect to any
Academy Director, employee, agent, parent, guardian, or independent contractor of the Academy,
and no such person shall have the right or standing to bring suit against the University Board, the
University or any of its Trustees, employees, agents, or independent contractors as a result of the
issuing, termination or revocation of this Contract.
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Section 11.9. Lease or Deed for Proposed Single Site(s). The Academy shall provide to
the designee of the University Board copies of its lease or deed for the premises in which the
Academy shall operate. A copy of the Academy’s lease or deed and site information shall be
incorporated into the Schedules.

Any lease agreement entered into by the Academy shall include a termination provision
permitting the Academy to terminate the lease, without cost or penalty to the Academy, in the
event that the Academy is required to close an Academy site covered by the lease (i) pursuant to a
notice issued by the Department under Section 507 of the Code, MCL 380.507; or (ii) pursuant to
a reconstitution by the University pursuant to Section 507 of the Code, MCL 380.507 and these
Contract Terms and Conditions. The provision shall also provide that the lessor/landlord shall
have no recourse against the Academy or the University Board for implementing the site closure
or reconstitution. Nothing in this paragraph shall prevent the lessor/landlord from receiving lease
payments owned prior to site closure or reconstitution, or relieve the Academy from paying any
costs or expenses owed under the lease prior to site closure or reconstitution.

Section 11.10. Occupancy and Safety Certificates. The Academy Board shall: (i) ensure
that all physical facilities comply with all fire, health and safety standards applicable to schools;
and (ii) possess the necessary occupancy and safety certificates. The Academy Board shall not
conduct classes at any site until the Academy has complied with this Section 11.10. Copies of
these certificates shall be incorporated into the Schedules.

Section 11.11. Criminal Background and History Checks; Disclosure of Unprofessional
Conduct. The Academy shall comply with the Code concerning criminal background and criminal
history checks for its teachers, school administrator(s), and for any other position requiring State
Board approval. In addition, the Academy shall comply with the Code concerning the disclosure
of unprofessional conduct by persons applying for Academy employment. This Section 11.11
shall apply to such persons irrespective of whether they are employed by the Academy or
employed by an educational service provider contracting with the Academy.

Section 11.12. Special Education. Pursuant to Section 1701a of the Code, the Academy
shall comply with Article III, Part 29 of the Code, MCL 380.1701 et seq., concerning the provision
of special education programs and services at the Academy. Upon receipt, the Academy shall
notify the Charter Schools Office of any due process or state complaint filed against the Academy.

Section 11.13. Deposit of Public Funds by the Academy. The Academy Board agrees to
comply with Section 1221 of the Revised School Code, being MCL 380.1221, regarding the
deposit of all public or private funds received by the Academy. Such deposit shall be made
within three (3) business days after receipt of the funds by the Academy.

Section 11.14. Nonessential Elective Courses. If the Academy Board elects to provide
nonessential elective courses to part-time pupils at a nonpublic school building, the Academy
shall comply with Section 1766b of the State School Aid Act of 1979, as amended, MCL
388.1766b. Prior to providing instruction, the Academy Board shall ensure that the Academy
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has sufficient documentation to qualify for part-time pupil funding under the State School Aid
Act. The provision of nonessential elective courses by the Academy shall be incorporated into
this Contract as an amendment pursuant to Article IX of these Terms and Conditions.

Section 11.15. Educational Service Provider Agreements. The Academy may enter into
an ESP Agreement with an ESP to contract out its administrative and/or educational functions
and personnel. For the purposes of this Contract, an employee leasing agreement shall be
considered an ESP Agreement, and an employee leasing company shall be considered an ESP.
The Academy board must retain independent legal counsel to review and advise on the
negotiation of the ESP agreement. Legal counsel for the Academy shall not represent the ESP or
an ESP owner, director, officer, or employee. The ESP agreement must be an arms-length,
negotiated agreement between an informed Academy Board and the ESP.

Prior to entering any ESP Agreement with an ESP, the Academy shall submit a copy of
the final draft ESP Agreement to the University Charter Schools Office in a form or manner
consistent with the ESP policies of the University Charter Schools Office, which are
incorporated into and be deemed part of this Contract. The Charter Schools Office may, from
time to time during the term of this Contract, amend the ESP policies and the amended policies
shall automatically apply to the Academy without any amendment under Article IX of this
Contract. The University Charter Schools Office may disapprove the proposed ESP Agreement
submitted by the Academy if the ESP Agreement is contrary to this Contract or Applicable Law.
Any subsequent amendment to an ESP Agreement shall be submitted for review by the
University Charter Schools Office in the same form and manner as a new ESP Agreement.

Section 11.16. Required Provisions for Educational Service Provider Agreements. Any
ESP agreement entered into by the Academy must contain the following provisions:

“Indemnification of Grand Valley State University. The parties acknowledge and agree
that the Grand Valley State University Board of Trustees, Grand Valley State University and its
members, officers, employees, agents or representatives are deemed to be third party beneficiaries
for purposes of this Agreement. As third party beneficiaries, the parties hereby promise to
indemnify and hold harmless Grand Valley State University Board of Trustees, Grand Valley State
University and its members, officers, employees, agents or representatives from all claims,
demands, or liability, including attorney fees, and related expenses, on account of injury, loss or
damage, including, without limitation, claims arising from bodily injury, personal injury, sickness,
disease, death, property loss or damage or any other losses of any kind whatsoever and not caused
by the sole negligence of Grand Valley State University, which arise out of or are in any manner
connected with Grand Valley State University Board’s approval of the Application, the University
Board’s consideration of or issuance of a Contract, the Academy’s preparation for and operation
of a public school, or which are incurred as a result of the reliance by Grand Valley State University
and its Board of Trustees members, officers, employees, agents or representatives upon
information supplied by the Academy or the ESP, or which arise out of the failure of the Academy
to perform its obligations under the Contract issued to the Academy by Grand Valley State
University Board of Trustees. The parties expressly acknowledge and agree that Grand Valley
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State University and its Board of Trustee members, officers, employees, agents or representatives
may commence legal action against either party to enforce its rights as set forth in this Agreement.”

“Revocation or Termination of Contract. If the Academy’s Contract issued by the Grand
Valley State University Board of Trustees is suspended, revoked, or terminated, or a new charter
contract is not issued to the Academy after expiration of the Contract, this Agreement shall
automatically be suspended or terminate on the same date as the Academy’s Contract is suspended,
revoked, or termination without further action of the parties.”

“Compliance with Academy’s Contract. The ESP agrees to perform its duties and
responsibilities under this Agreement in a manner that is consistent with the Academy’s
obligations under the Academy’s Contract issued by Grand Valley State University Board of
Trustees. The provisions of the Academy’s Contract shall supersede any competing or conflicting
provisions contained in this Agreement.”

“Amendment Caused By Academy Site Closure or Reconstitution. In the event that the
Academy is required (i) to close an Academy site pursuant to a notice issued by the Department
under Section 507 of the Code, MCL 380.507; or (ii) to undergo a reconstitution pursuant to
Section 507 of the Code, MCL 380.507, and of the Contract Terms and Conditions, and such
closure of an Academy site or reconstitution causes an amendment to or termination of this ESP
Agreement, the parties agree that this ESP Agreement shall be amended or terminated to
implement the Academy site closure or reconstitution, with no cost or penalty to the Academy,
and the ESP shall have no recourse against the Academy or the University Board for implementing
such site closure or reconstitution.”

“Compliance with Section 503c. On an annual basis, the ESP agrees to provide the
Academy Board with the same information that a school district is required to disclose under
section 18(2) of the State School Aid Act of 1979, MCL 388.1618, for the most recent school fiscal
year for which the information is available. Within thirty (30) days of receipt of this information,
the Academy Board shall make the information available on the Academy’s website home page,
in a form and manner prescribed by the Michigan Department of Education. The defined terms in
section 503c of the Code, MCL 380.503c, shall have the same meaning in this Agreement.”

“Compliance with Section 11.23 of Contract Terms and Conditions. The ESP shall make
information concerning the operation and management of the Academy, including without
limitation the information described in Schedule 6 of the Contract, available to the Academy as
deemed necessary by the Academy Board in order to enable the Academy to fully satisfy its
obligations under Section 11.23(a) of the Contract Terms and Conditions.”

Section 11.17. Additional Required Provisions for Educational Service Provider
Agreements. ESP agreements must include provisions that define the following, according to the
standards set forth in Contract Schedule 6:

1. Roles and responsibilities of the parties
2. Services and resources provided by the ESP
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3. Fee or expense payment structure
4. Financial control, oversight, and disclosure
5. Renewal and termination of the agreement

Section 11.18. Incompatible Public Offices and Conflicts of Interest Statutes. The
Academy shall comply with the Incompatible Public Offices statute, Act No. 566 of the Public
Acts of 1978, being MCL 15.181 to 15.185 of the Michigan Compiled Laws, and the Contracts of
Public Servants with Public Entities statute, Act No. 317 of the Public Acts of 1968, being MCL
15.321 to 15.330 of the Michigan Compiled Laws. The Academy Board shall ensure compliance
with Applicable Law relating to conflicts of interest. Notwithstanding any other provision of this
Contract, the following shall be deemed a prohibited conflict of interest for purposes of this
Contract:

(a) An individual simultaneously serving as an Academy Board member and an owner,
officer, director, employee or consultant of an educational service provider or an employee leasing
company that has an ESP agreement with the Academy;

(b) An individual simultaneously serving as an Academy Board member and an Academy
employee;

(¢) An individual simultaneously serving as an Academy Board member and an
independent contractor to the Academy;

(d) An individual simultaneously serving as an Academy Board member and as a member
of the governing board of another public school; and

(e) An individual simultaneously serving as an Academy Board member and a University
employee, official, or consultant, to the University.

Section 11.19. Certain Familial Relationships Prohibited. The Academy Board shall
prohibit specifically identified family relationships pursuant to applicable law and the Terms and
Conditions of this contract. Notwithstanding any other provision of this Contract, the following
shall be deemed prohibited familial relationships for the purposes of this Contract:

(a) No person shall be appointed or reappointed to serve as an Academy Board member if
the person’s mother, mother-in-law, father, father-in-law, son, son-in-law, daughter, daughter-in-
law, sister, sister-in-law, brother, brother-in-law, spouse or same-sex domestic partner:

(1) Is employed by the Academy;

(1))  Works at or is assigned to the Academy

(iii)  Has an ownership, officer, policy making, managerial, administrative,
non-clerical or other significant role with the Academy’s ESP or employee
leasing company.
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Section 11.20. Academy Board Legal Counsel. If the Academy Board obtains Legal
Counsel, Legal Counsel must be independent of and not representing the ESP, or ESP owner,
director, officer, or employee.

Section 11.21. Dual Employment Positions Prohibited. Any person working at the
Academy is prohibited by law from being employed at the Academy in more than one full-time
position and simultaneously being compensated for each position.

Section 11.22. Oath of Public Office. Academy Board members are public officials.
Before entering upon the duties of a public school board member, each Academy Board member
shall take, sign, and file the constitutional oath of office with the Charter Schools Office.

Section 11.23. Information Available to the Public and University.

(a) Information to be provided by the Academy. In accordance with Applicable Law, the
Academy shall make information concerning its operation and management, including without
limitation information in Schedule 6, available to the public and University in the same manner
and to the same extent as is required for public schools and school districts.

(b) Information to be provided by Educational Service Providers. The agreement between
the Academy and the ESP shall contain a provision requiring the ESP to make information
concerning the operation and management of the Academy, including the information in Schedule
6, available to the Academy as deemed necessary by the Academy Board in order to enable the
Academy to fully satisfy its obligations under subparagraph (a).

Section 11.24. Administrator and Teacher Evaluation Systems. The Academy Board shall
adopt and implement for all individuals employed by or contracted for the Academy as teachers
or school administrators a rigorous, transparent, and fair performance evaluation system that
complies with Applicable Law. If the Academy enters into an agreement with an Educational
Service Provider, the Academy Board shall ensure that the Educational Service Provider complies
with this section.

Section 11.25. University Board Invitation to Apply to Convert Academy to School of
Excellence. If the University Board is interested in accepting applications to issue contracts to
charter Schools of Excellence under Part 6e of the Code, MCL 380.551 et seq. (“Part 6e”), and the
University Board determines that the Academy meets the University Board’s and the Code’s
eligibility criteria for applying to convert the Academy to a School of Excellence, then the
University Board may invite the Academy to submit an application to apply for a contract to
convert the Academy to a School of Excellence. In accordance with the Code, the University
Board shall establish its own competitive application process and provide the necessary forms and
procedures to eligible public school academies.

Section 11.26. Student Privacy. In order to protect the privacy of students enrolled at the
Academy, the Academy board, subject to Section 11.29, shall not:
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a)

b)

Sell or otherwise provide to a for-profit business entity any personally identifiable
information that is part of a pupil’s education records. This does not prohibit the
Academy Board from:

i.  for students enrolled in the Academy, providing such information to an
educational management organization that has a contract with the Academy
and whose contract has not been disapproved by the University;

ii.  providing the information to a person or entity as necessary for standardized
testing that measures a student’s academic progress and achievement; or

iii.  providing the information as necessary to a person that is providing
educational support services to the student under a contract with either the
Academy or an educational management organization that has a contract
with the Academy and whose contract has not been disapproved by the
University.

The terms “education records” and “personally identifiable information” shall have
the same meaning as defined in 34 CFR 99.3.

Section 11.27. Disclosure of Information to Parents and Legal Guardians, Subject to
Section 11.29.

a)

b)

Within thirty (30) days after receiving a written request from a student’s parent or
legal guardian, the Academy shall disclose without charge to the student’s parent
or legal guardian any personally identifiable information concerning the student
that is collected or created by the Academy as part of the student’s education
records.

Except as otherwise provided in this subsection (b) and within thirty (30) days after
receiving a written request from a student’s parent or legal guardian, the Academy
shall disclose to a student’s parent or legal guardian without charge any personally
identifiable information provided to any person, agency, or organization. The
Academy’s disclosure shall include the specific information that was disclosed, the
name and contact information of each person, agency, or organization to which the
information has been disclosed; and the legitimate reason that the person, agency,
or organization had in obtaining the information. The parental disclosure
requirement does not apply to information that is provided:

i.  to the Department or CEPI;
ii.  to the student’s parent or legal guardian;
iii. by the Academy to the University or to the educational management
organization that has an educational service provider agreement that has not
been disapproved by the University;
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1v.

Vi.
Vil.

Viil.

1X.

by the Academy to the Academy’s intermediate school district or another
intermediate school district providing services to the Academy or the
Academy’s students pursuant to a written agreement;

to the Academy by the Academy’s intermediate school district or another
intermediate school district providing services to pupils enrolled in the
Academy pursuant to a written agreement;

to the Academy by the University;

to a person, agency, or organization with written consent from the student’s,
parent or legal guardian, or from the student if the student is at least 18 years
of age;

to a person, agency, or organization seeking or receiving records in
accordance with an order, subpoena, or ex parte order issued by a court of
competent jurisdiction;

as necessary for standardized testing that measures a student’s academic
progress and achievement; or

in the absence of, or in compliance with, a properly executed opt-out form,
as adopted by the Academy in compliance with section 1136(6) of the Code,
pertaining to uses for which the Academy commonly would disclose a
pupil’s “directory information.”

c) If the Academy considers it necessary to make redacted copies of all or part of a
student’s education records in order to protect personally identifiable information
of another student, the Academy shall not charge the parent or legal guardian for
the cost of those redacted copies.

d) The terms “education records,” “personally identifiable information,” and
“directory information” shall have the same meaning as defined in MCL
380.1136(8)(g) and 34 CFR 99.3.

Section 11.28. List of Uses for Student Directory Information: Opt-Out Form: Notice to
Student’s Parent or Legal Guardian.

a) Subject to Section 11.29, the Academy shall do all of the following:

ii.

iil.

1v.

Develop a list of uses (the “Uses”) for which the Academy commonly would
disclose a student’s directory information.

Develop an opt-out form that lists all of the Uses and allows a student’s
parent or guardian to elect not to have the student’s directory information
disclosed for 1 or more of the Uses.

Present the opt-out form to each student’s parent or guardian within the first
thirty (30) days of the school year and at other times upon request.

If an opt-out form is signed and submitted to the Academy by a student’s
parent or guardian, then the Academy shall not include the student’s
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directory information in any of the Uses that have been opted out of in the
opt-out form.

b) The terms “directory information” shall have the same meaning as defined in 34
CFR 99.3.

Section 11.29. Confidential Address Restrictions.

a) The Academy shall not disclose the confidential address of a student if the student
or the student’s parent or legal guardian has obtained a participation card issued by the
department of the attorney general under the address confidentiality program act and
the parent or legal guardian provides notice of the issuance of the participation card in
a form and manner prescribed by the Michigan Department of Education.

b) The term “confidential address” shall have the same meaning as defined in MCL
380.1136.

Section 11.30. Partnership Agreement. If the Department and State Reform Office
imposes a partnership agreement on the Academy, the Academy shall work collaboratively with
the Department, the State Reform Office, and other partners to implement the partnership
agreement. In the event that a provision in the partnership agreement is inconsistent with a
provision in this Contract, this Contract shall control.

Section 11.31. Statewide Safety Information Policy. The Academy shall adopt and adhere
to the statewide school safety information policy required under Section 1308 of the Code, MCL
380.1308. The statewide school safety information policy may also address Academy procedures
for reporting incidents involving possession of a dangerous weapon as required under Section 1313
of the Code, MCL 380.1313.

Section 11.32. Criminal Incident Reporting Obligation. Within twenty-four (24) hours
after an incident occurs, the Academy shall provide a report to the Michigan State Police, in a form
and manner prescribed by State Police, after either of the following: (i) an incident involving a
crime that must be reported under Section 1310a(2) of the Code, MCL 380.1310a(2); or (ii) an
incident, if known to the Academy, involving the attempted commission of a crime that must be
reported under Section 1310a(2) of the Code, MCL 380.1310a(2). Failure to comply may result
in the Academy being ineligible to receive any school safety grants from the Michigan State Police
for the fiscal year in which the noncompliance is discovered by State Police.

Section 11.33. Academy Emergency Operations Plan.

a) Beginning in the 2019-2020 school year, and at least biennially thereafter, the
Academy shall, in conjunction with at least 1 law enforcement agency having jurisdiction over the
Academy, conduct either (i) a review of the Academy’s emergency operations plan, including a
review of the vulnerability assessment; or (ii) a review of the Academy’s statewide school safety
information policy, as applicable.
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b) Not later than January 1, 2020, the Academy shall either (i) develop an emergency
operations plan for each school building, including recreational structure or athletic field, operated
by the Academy with input from the public; or (ii) adopt a statewide school safety information
policy under Section 1308 of the Code, MCL 380.1308. The emergency operations plan or
statewide school safety information policy shall comply with Section 1308b(3) of the Code, MCL
380.1308b(3). Within thirty (30) days, the Academy shall provide to the Department, in a form
and manner determined by the Department, notice of the adoption of an emergency plan or the
completion of an emergency operations plan review, as applicable.

Section 11.34. School Safety Liaison. The Academy Board shall designate a liaison to
work with the School Safety Commission created under Section 5 of the Comprehensive School
Safety Plan Act created under Public Act 548 of 2018, MCL 28.805 and the Office of School
Safety created under MCL 28.681. The Liaison shall be an individual employed or assigned to
regularly and continuously work under contract in the school operated by the Academy. The
Liaison shall work with the School Safety Commission and the Office of School Safety to identify
mode practices for determining school safety measures.

Section 11.35. New Building Construction or Renovations. The Academy shall not
commence construction on a new school building or the major renovation of an existing school
building unless the Academy consults on the plans of the construction or major renovation
regarding school safety issues with the law enforcement agency that is or will be the first responder
for that school building. School building includes either a building intended to be used to provide
pupil instruction or a recreational or athletic structure or field used by pupils.

Section 11.36. Annual Expulsion Report and Website Report on Criminal Incidents. On
an annual basis, the Academy Board shall do the following:

(i) prepare and submit to the Superintendent, in a form and manner prescribed by the
Superintendent, a report stating the number of pupils expelled from the Academy during the
immediately preceding school year, with a brief description of the incident causing each expulsion;

(i) post on its website, in a form and manner prescribed by the Superintendent, a report
on the incidents of crime occurring at schools operated by the Academy. Each school building
shall collect and keep current on a weekly basis the information required for the website report,
and must provide that information, within seven (7) days upon request; and

(ii1) make a copy of the report on the incidents of crime, disaggregated by school building,
available to the parent or legal guardian of each pupil enrolled in the Academy.

Section 11.37. K to 3 Reading. If the Academy offers Kindergarten through Third grade,
the Academy shall comply with Section 1280f of the Code, MCL 380.1280f. The Academy shall
ensure that all required actions, notices, and filings required under Section 1280f, MCL
380.1280f, are timely completed.
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ARTICLE XII
GENERAL TERMS

Section 12.1. Notices. Any and all notices permitted or required to be given hereunder
shall be deemed duly given; (i) upon actual delivery, if delivery by hand; or (ii) upon delivery into
United States mail if delivery is by postage paid first class mail. Each such notice shall be sent to
the respective party at the address indicated below or to any other person or address as the
respective party may designate by notice delivered pursuant hereto:

If to Grand Valley State University Board of Trustees:

Charter Schools Office Director
Grand Valley State University
201 Front Avenue SW, Suite 310
Grand Rapids, Michigan 49504

If to Academy: Detroit Merit Charter Academy
Attn: Board President
1091 Alter Road
Detroit, MI 48215

Section 12.2. Severability. If any provision in this Contract is held to be invalid or
unenforceable, it shall be ineffective only to the extent of the invalidity, without affecting or
impairing the validity and enforceability of the remainder of the provision or the remaining
provisions of this Contract. If any provision of this Contract shall be or become in violation of
Applicable Law, such provision shall be considered null and void, and all other provisions shall
remain in full force and effect.

Section 12.3. Successors and Assigns. The terms and provisions of this Contract are
binding on and shall inure to the benefit of the parties and their respective successors and permitted
assigns.

Section 12.4. Entire Contract. This Contract sets forth the entire agreement between the
University Board and the Academy with respect to the subject matter of this Contract. All prior
application materials, contracts, representations, statements, negotiations, understandings, and
undertakings, are superseded by this Contract.

Section 12.5. Assignment. This Contract is not assignable by either party.

Section 12.6. Non-Waiver. Except as provided herein, no term or provision of this
Contract shall be deemed waived and no breach or default shall be deemed excused, unless such
waiver or consent shall be in writing and signed by the party claimed to have waived or consented.
No consent by any party to, or waiver of, a breach or default by the other, whether expressed or
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implied, shall constitute a consent to, waiver of, or excuse for any different or subsequent breach
or default.

Section 12.7. Indemnification. As a condition to receiving a grant of authority from the
University Board to operate a public school pursuant to the terms and conditions of this Contract,
the Academy agrees to indemnify and hold the University Board, the University and its Board of
Trustees members, officers, employees, agents or representatives harmless from all claims,
demands, or liability, including attorney fees, and related expenses, on account of injury, loss or
damage, including, without limitation, claims arising from bodily injury, personal injury, sickness,
disease, death, property loss or damage or any other losses of any kind whatsoever and not caused
by the sole negligence of the University, which arise out of or are in any manner connected with
the University Board’s receipt, consideration or approval of the Application, the University
Board’s approval of the Method of Selection Resolution or the Authorizing Resolution, legal
challenges to the validity of Part 6a of the Code or actions taken by the University Board as an
authorizing body under Part 6a of the Code, the University Board’s consideration of or issuance
of a Contract, the Academy’s preparation for and operation of a public school, or which are
incurred as a result of the reliance of the University Board, the University and its Board of Trustees
members, officers, employees, agents or representatives upon information supplied by the
Academy, or which arise out of the failure of the Academy to perform its obligations under this
Contract. The foregoing provision shall not be deemed a relinquishment or waiver of any kind of
Section 7 of the Governmental Liability for Negligence Act, being Act No. 170, Public Acts of
Michigan, 1964.

Section 12.8. Construction. This Contract shall be construed fairly as to both parties and
not in favor of or against either party, regardless of which party prepared the Contract.

Section 12.9. Force Majeure. If any circumstances occur which are beyond the control of
the parties, which delay or render impossible the obligations of one or both of the parties, the
parties’ obligations to perform such services shall be postponed for an equivalent period of time
or shall be canceled, if such performance has been rendered impossible by such circumstances.

Section 12.10. No Third Party Rights. This Contract is made for the sole benefit of the
Academy and the University Board and no other person or entity, including without limitation, the
ESP. Except as otherwise provided, nothing in this Contract shall create or be deemed to create a
relationship between the parties hereto, or either of them, and any third person, including a
relationship in the nature of a third party beneficiary or fiduciary.

Section 12.11. Non-agency. It is understood that the Academy is not the agent of the
University.

Section 12.12. Governing Law. This Contract shall be governed and controlled by the laws
of the State of Michigan as to interpretation, enforcement, validity, construction, and effect, and
in all other respects.
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Section 12.13. Counterparts. This Contract may be executed in any number of
counterparts. Each counterpart so executed shall be deemed an original, but all such counterparts
shall together constitute one and the same instrument.

Section 12.14. Term of Contract. This Contract shall commence on July 1, 2025, and
shall remain in full force and effect for five (5) years until June 30, 2030, unless sooner revoked
or terminated according to the terms hereof.

Section 12.15. Survival of Provisions. The terms, provisions, and representations contained
in Section 11.4, Section 11.8, Section 12.7, and Section 12.10, and any other provision of this
Contract that by their sense and context are intended to survive termination of this Contract shall
survive.

Section 12.16. Termination of Responsibilities. Upon termination or revocation of this
Contract, the University Board and its designees shall have no further obligations or
responsibilities under this Contract to the Academy or any other person or persons in connection
with this Contract.

Section 12.17. Disposition of Academy Assets Upon Termination or Revocation of
Contract. Following termination or revocation of the Contract, the Academy shall follow the
applicable wind-up and dissolution provisions set forth in the Academy’s articles of incorporation,
Part 6A of the Code, and Applicable Law.

Section 12.18. University Board or CSO General Policies on Public School Academies
Shall Apply. Notwithstanding any provision of this Contract to the contrary, and with the
exception of existing University Board or CSO policies regarding public school academies which
shall apply immediately, University Board or CSO general policies clarifying procedure and
requirements applicable to public school academies under this Contract, as from time to time
adopted or amended, will automatically apply to the Academy, provided they are not inconsistent
with provisions of this Contract. Before issuing general policies under this Section, the University
Board or the CSO shall provide a draft of the proposed policies to the Academy Board. The
Academy Board shall have at least thirty (30) days to provide comment to the CSO on the proposed
policies before such policies shall become effective.

[INTENTIONALLY LEFT BLANK]
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As the designated representative of the Grand Valley State University Board of Trustees, I hereby
issue this Contract to the Academy on the date set forth above.

GRAND VALLEY STATE UNIVERSITY
BOARD OF TRUSTEES

oy O

University President or his/her designee

As the authorized representative of the Academy, I hereby certify that the Academy is able to
comply with the Contract and all Applicable Law, and that the Academy, through its governing
board, has approved and agreed to comply with and be bound by the terms and conditions of this
Contract.

DETROIT MERIT CHARTER ACADEMY

Academy Board President
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SCHEDULE 1

METHOD OF SELECTION RESOLUTION
AUTHORIZING RESOLUTION



GRANDVALLEY
STATE UNIVERSITY,

www.gvsu.edu

CERTIFIED COPY OF RESOLUTION ADOPTED BY THE BOARD OF TRUSTEES OF
GRAND VALLEY STATE UNIVERSITY ON OCTOBER 18, 2024:

Reauthorization of 6a Charter Contract — Detroit Merit Charter Academy,
Detroit (5 years)

WHEREAS, the Board of Trustees of Grand Valley State University, at its
meeting on June 21, 2002, authorized the issuance of a charter contract to the
Detroit Merit Charter Academy and authorized the reissuance of a contract to
charter the Academy at its meeting on May 5, 2009; and

WHEREAS, the Board of Trustees of Grand Valley State University, at its
meeting on February 11, 2011, authorized the conversion of the Academy from
a 6a public school academy to a 6e School of Excellence; and

WHEREAS, the University’s Charter Schools Office has completed its
evaluation and assessment of the operation and performance of the Academy;
and

WHEREAS, the present Board of Directors of the Academy has requested the
reissuance of a 6a contract to charter as a public school academy; and

WHEREAS, the University President’s designee has recommended the
reissuance of a contract to charter as a public school academy to the Academy
for a five (5) year term beginning July 1, 2025, and ending June 30, 2030;

NOW, THEREFORE, BE IT RESOLVED, that the University Board of
Trustees approves and reauthorizes the execution of a contract to charter a
public school academy to the Academy and authorizes the University President
or designee to execute the contract to a public school academy and related
documents to the Academy for a five (5) year term, provided that, before the
execution of the contract, the University President or designee affirms that all
terms of the contract have been agreed upon and the Academy is able to comply
with all terms and conditions of the contract and applicable law. This resolution
shall be incorporated in and made part of the contract as Schedule 1.



IN WITNESS WHEREOF, | have hereunto signed my name as Secretary and have caused the seal
of said body corporate to be hereto affixed this 28" day of October 2024.

/S~

Stacie R. Behler, Vice President and Chief Public
Affairs and Communications Officer

Secretary, Board of Trustees

Grand Valley State University
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GRANDVALLEY
STATE UNIVERSITY

www.gvsu.edu

CERTIFIED COPY OF RESOLUTION ADOPTED BY THE BOARD OF TRUSTEES OF
GRAND VALLEY STATE UNIVERSITY ON APRIL 27, 2018:

Reauthorization of 6e Charter Contract — Detroit Merit Charter Academy,
Detroit (7 years)

WHEREAS, the Board of Trustees of Grand Valley State University, at its
meeting on June 21, 2002, authorized the issuance of a charter contract to the
Detroit Merit Charter Academy and authorized the reissuance of a contract to
charter the Academy at its meeting on May 5, 2009; and

WHEREAS, the Board of Trustees of Grand Valley State University, at its
meeting on February 11, 2011, authorized the conversion of the Academy from
a 6a public school academy to a 6e School of Excellence; and

WHEREAS, the University’s Charter Schools Office has completed its
evaluation and assessment of the operation and performance of the Academy;
and

WHEREAS, the present Board of Directors of the Academy has requested the
reissuance of a contract to charter as a 6e School of Excellence; and

WHEREAS, the University President’s designee has recommended the
reissuance of a contract to charter as a School of Excellence to the Academy for
a seven (7) year term beginning July 1, 2018, and ending June 30, 2025;

NOW, THEREFORE, BE IT RESOLVED, that the University Board of
Trustees approves and reauthorizes the execution of a contract to charter a
School of Excellence to the Academy and authorizes the University President
or designee to execute the contract to charter a School of Excellence and related
documents to the Academy for a seven (7) year term, provided that, before the
execution of the contract, the University President or designee affirms that all
terms of the contract have been agreed upon and the Academy is able to comply
with all terms and conditions of the contract and applicable law. This resolution
shall be incorporated in and made part of the contract as Schedule 1.

IN WITNESS WHEREOF, I have hereunto signed my name as Secretary and have caused the seal
of said body corporate to be hereto affixed this 7th day of May 2018.

Teri L.“Losey, Secretary
Board of Trustees
Grand Valley State University
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GRANDVALLEY
STATE UNIVERSITY,

veww,gvsu.edu

CERTIFIED COPY OF RESOLUTION ADOPTED BY THE BOARD OF TRUSTEES OF
GRAND VALLEY STATE UNIVERSITY ON FEBRUARY 11, 2011:

Detroit Ment Academy Contract Conversion Authorizing Resolution

The following resolution is proposed:

WHEREAS, the Michigan Legislature has provided for the establishment
of a School of Excellence (“School of Excellence”) as part of the
Michigan public school system by enacting Act Nos. 201 through 205 of
the Public Acts of 2009; and

WHEREAS, according to this legislation, the Board of Trustees of Grand
Valley State University (“University Board™), as the governing body of a
state public university, is an authorizing body empowered to issue
contracts to organize and operate Schools of Excellence; and

WHEREAS, the Michigan Legislature has mandated that a School of
Excellerice contract be issued on a competitive basis taking into
consideration the resources available for the proposed School of
Excellence, the population to be served by the proposed School of
Excellence, the educational goals to be achieved by the proposed School
of Excellence, and the applicant’s track record, if any, in operating public
school academies or other public schools; and

WHEREAS, the University Board, having received requests for
converting a Public School Academy to a School of Excellence, and
having examined the ability of the proposed performance standards,
proposed academic program, financial viability of the applicant, and the
ability of the proposed School of Excellence board of directors to meet the
contract goals and objectives;

WHEREAS, the Board of Directors of Detroit Merit Academy
(“Academy™) passed a resolution requesting that Grand Valley State
University terminate its existing charter contract prior to the expiration
date to allow for conversion from their 6A charter contract to 6E charter
contract; and
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WHEREAS, Section 10.5 of the charter contract between the University
Board and the Academies allow the University Board to waive the
requirement of the Academies to provide at least a ten (10) month notice
of intent to terminate the charter contract; )

NOW, THEREFORE, BE IT RESOLVED:

AUTHORIZING RESOLUTION FOR DETROIT MERIT
ACADEMY, A SCHOOL OF EXCELLENCE:

L. The University Board accepts the request of the Board of Directors
of Detroit Merit Academy to terminate its 6a charter contract so
that each Academy can convert to a School of Excellence under 6e
of the Michigan Revised School Code.

2. The University Board waives the ten (10) month notice of intent to
- terminate and agrees to términate the charter contract with an
effective date to be determined by the University Charter Schools

Office and authorizes the Charter Schools Office Director to take

the actions necessary to conclude contractual responsibilities and
obligations. '

3. That the request for Arbor Academy submitted under Part 6¢ of the
Code, MCL 380.551 et seq. (‘“Part 6¢”), meet the University
Board’s requirements and the requiréments of applicable law and
is therefore approved;

4. Pursuant to the Method of Selection’ Resolution adopted by the
University Board, the following number (#) persons are appointed
as the initial board of directors for the Academies for the Schools

of Excellence:

William A. Beddoes 1 year term expiring June 30, 2011
Paul A. Schaap, Ph.D. 1 year term expiring June 30, 2011
Robert J. Farhat 2 year term expiring June 30, 2013
Janis C. Ramsey 2 year term expiring June 30, 2013
Glenn M. Clark 7 3 year term expiring June 30, 2014

‘The University Board approves and authorizes the issuance of School of
Excellence contracts to the Academies and authorizes the University
President or designee to execute contracts to charter Schools of
Excellence and related documents issued by the University Board to each
Academy, provided that, before execution of the contract, the University
President or his designee affirms that all terms of the contract have been
agreed upon and the Academy is able to comply with all terms and
conditions of the contract.



Detroit Merit Academy Contract Conversion Method of Selection Resolution

The following resolution is proposed:

DETROIT MERIT ACADEMY SCHOOL BOARD OF DIRECTORS:
METHOD OF SELECTION AND APPOINTMENT

WHEREAS, the Board of Trustees of Grand Valley State University
(“University Board™) is interested in issuing a contract to a School of
Excellence (“School of Excellence™) resulting from the passage of Public
Acts 201 through 205 of 2009; and

WHEREAS, MCL 380.553(4) of the Revised School Code (“Code™)
provides that an authorizing body shall “adopt a resolution establishing the
method of sclection, length of term, and number of members of the board
of directors of each School of Excellence subject to its jurisdiction,” and

WHEREAS, the University Board has determined that each contract
issued by the University Board shall contain the following method of
selection and appointment process until otherwise amended by the
University Board;

NOW, THEREFORE, BE IT RESOLVED:

The following method of selection and appointment process for a School
of Excellence Board Member applies to a School of Excellence authorized

by the University Board:

1. Method of Selection and Appointment of a School of Excellence
Board Member:

a. Initial School of Excellence Board Member Nominations and

Appointments: As part of the School of Excellence application,
the applicant shall propose to the University Charter Schools
Office Director (“CSO Ditector™), the names of proposed
individuals to serve on the initial board of directors of the proposed
School of Excellence Academy (“Academy Board”). When the
CSO Director recommends an initial contract for approval to the
University Board, he/she shall include recommendations for initial
Academy Board members. These recommendations may, but are
not required to, include individuals proposed by the School of
Excellence applicant (“Applicant”). To be considered for
appointment, the nominees must have completed the required
board member candidate application materials, including at least
(i) the School of Excellence Academy Board Member
Questionnaire prescribed by the University Charter Schools Office;




and (ii) the Criminal Background and History Check Report
prescribed by the University Charter Schools Office.

Subsequent School of Excellence Board Member Nominations and
Appointments: Except as provided in paragraph (2) below, the
Academy Board may nominate individuals for subsequent
Academy Board member positions. As part of the appointment
process, the Academy Board may submit to the CSO Director: (1)
the name of the nominee; (ii) the board member candidate
application materials identified in paragraph (a) above; and (iii) a
copy of the Academy Board nominating resolution. The CSO
Director may or may not recommend the proposed nominee
submitted by the Academy Board. If the CSO Director does not
recommend a nominee submitted by the Academy Board, the CSO
Director shall select a nominée and forward that recommendation
to the University Board for appointment. The University Board
shall have the sole and exclusive right to appomt members to the
Academy Board.

Exigent Appointments: When the CSO Director determines an
“exigent condition” exists which requires him/her to make an
appointment to an Academy Board, the CSO Director, with
University President approval, may immediately appoint a person
to serve as an Academy Board member for the time specified, but
not longer than the next meeting held by the University Board
when a regular appointment may be made by the University Board.
The CSO Director shall make the appointment in writing and

- notify the Academy Board of the appointment. Exigent conditions
include, but are not limited to when an Academy Board seat is -
vacant, when a Academy Board cannot reach a quorum, when the
University Board determines that an Academy Board member’s
service is no longer required, when an Academy Board member is
removed, when an Academy Board fails to fill a vacancy, or other
reasons which would prohibit the Academy Board from
taking action without such an appointment.

Qualifications of Academy Board Members: To be qualified to
serve on the Academy Board, a person shall: (a) be a citizen of the
United States; (b) reside in the State of Michigan; (¢) submit all
materials requested by the University Charter Schools Office
including, but not limited to, a School of Excellence Board
Member Questionnaire and a release for criminal records and
history background check; (d) not be an employee of the Academys;
(e) not be a director, officer, or employee of a company or other
entity that contracts with the Academy; and (f) not be an employee




or representative of the University or be a member of the
University Board.

Oath /Acceptance of Office/Voting Rights: Following

appointment by the University Board, Academy Board appointees
may begin their legal duties, including the right to vote, after they
have signed an Acceptance of Public Office form and taken the
Oath or Affirmation of Public Office administered by a member of
the Academy Board, other public official or notary public.

Length of Term: Removal: An appointed Academy Board member
is an “at will” board member who shall serve at the pleasure of the
University Board for a term of office not to exceed three (3) years.
Regardless of the length of term, terms shall end on June 30 of the
final year of service, unless shorter due to other provisions of this
resolution. A person appointed to serve as an Academy Board
member may be reappointed to serve additional terms. When an
Academy Board member is appointed to complete the term of
service of another Academy Board member, their service ends at
the end of the previous Academy Board member’s term.

If the University Board determines that an Academy Board.
member’s service in office is no longer required, then the
University Board may remove an Academy Board member with or
without cause and shall specify the date when the Academy Board
member’s service ends. An Academy Board member may also be
removed from office by a two- thirds (2/3) vote of the Academy
Board for cause.

Resignations: A member of the Academy Board may resign from
office by submitting a written resignation or by notifying the CSO
Director. The resigration is effective upon receipt by the CSO
Director unless a later date is specified in the resignation. A
written notice of resignation is not required. If no such written
notification is provided, then the CSO Director shall confirm a
resignation in writing. The resignation shall be effective upon the
date the CSO Director sends confirmation to the resigning
Academy Board member.

Vacancy: An Academy Board position shall be considered vacant
when an Academy Board member:

Resigns

Dies

Is removed from office
Is convicted of a felony
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e. Ceases to be qualified
f. Isincapacitated

7. Filling a Vacancy: The Academy Board may nominate and the
CSO Director shall recommend or temporarily appoint persons to
fill a vacancy as outlined in the “Subsequent Appointments” and
“Exigent Appoiniment” procedures in this resolution.

8. Number of Academy Board Member Positions: The number of
Academy Board member positions shall be five (5), seven (7) or
nine (9), as determined from time to time by the Academy Board.

9. Quorum: In order to legally transact business the Academy Board
shall have a quorum physically present at a duly called meeting of
the Academy Board. A “quorum” shall be defined as follows:

# of Academy Board positions # required for Quorum
Five (5) Three (3)
Seven (7) - Four (4)
Nine (9) Five (5)

10.  Manner of Acting: The Academy Board shall be considered to
have “acted,” when a duly called meeting of the Academy Board
has a quorum present and the number of board members voting in
favor of an action is as follows: ‘ :

# of Academy Board positions # for Quorum  # required to act
Five (5) ‘Three (3) Three (3)
Seven (7) Four (4) Four (4)
Nine (9) Five (5) Five (5)

IN WITNESS WHEREOF, I have hereunto signed mgfﬂame as Secretary and have caused the
seal of said body corporate to be hereto affixed this / day of March, 2011.

(ﬁu (7% .
Teri ¥, Losey, Secretary

Board of Trustees
Grand Valley State University
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CERTIFIED COPY OF RESOLUTION ADOPTED BY THE BOARD OF TRUSTEES OF
GRAND VALLEY STATE UNIVERSITY ON MAY 5, 2009:

09-2-17 (17) Charter Schools Report

On motion by Mrs. Johnson and second by Ms. Myers, the following resolution
was adopted unanimously:

Detroit Merit Charter Academy, Detroit (7 vear)

WHEREAS, the Board of Trustees of Grand Valley State University at its
meeting on June 21, 2002, authorized the issuance of a contract o charter a public
school academy to Defroit Merit Charter Academy (the “Academy”) with an
effective date of June 21, 2002.

NOW, THEREFORE, BE IT RESOLVED:

1. The Board of Directors of the Academy were selected in accordance with
the resolution adopted by the Grand Valley State University Board of
Trustees establishing the method of selection, length of term, and number
of members of the Academy Board. This resolution is incorporated in and
made part of the contract as Schedule 1.

2. The contract of this Academy is due to expire on June 30, 2009.

3. The University’s Charter Schools Office has completed its evaluation and
assessment of the operation and performance of the Academy.

4. The Board of Trustees of Grand Valley State University may consider the
reissuance of a contract to charter following an evaluation and assessment
by the University’s Charter Schools Office that concludes that the
operation and performance of the academy warrants the reissuance of a
contract.

5. The present Board of Directors of the Academy has requested the
reissuance of a contract to charter as a public school academy.
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6. The University President or his designee has recommended the reissuance
of a contract to charter as a public school academy to the Academy for.a
seven (7) year term beginning July 1, 2009 and ending June 30, 2016.

7. The Grand Valley State University Board of Trustees approves and
reauthorizes the execution of a confract to charter a public school
academy to the Academy and authorizes the University President or
designee to execute the contract to charter a public school academy and

" related documents to the Academy for a seven (7) year term, provided
that, before the execution of the contract, the University President or
designee affirms that all terms of the contract have been agreed upon and
the Academy is able to comply with all terms and conditions of the
contract and applicable law. This resolution shall be incorporated in and
made part of the contract as Schedule 1.

IN WITNESS WHEREOF, I have hereunto signed my name as Secretary and have caused the
seal of said body corporation to be hereto affixed this 18th day of May, 2009.

M%ww

Tertl. l’fLosey, Secretary
Board of Trustees
Grand Valley State University
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CERTIFIED COPY OF RESOLUTION ADOPTED BY THE BOARD OF TRUSTEES OF
GRAND VALLEY STATE UNIVERSITY ON JUNE 25, 2004:

Method of Selection Resolution

On motion by Mrs. Dalman and second by Mrs. Taylor, the following
resolution was adopted unanimously:

PUBLIC SCHOOL ACADEMY BOARD OF DIRECTORS:
METHOD OF SELECTION AND APPOINTMENT

WHEREAS, MCL 380.503(4) of the Revised School Code (*Code™)
provides that “an authorizing body shall adopt a resolution establishing
the method of selection, length of term, and number of members of the
board of directors of each public school academy subject to its
jurisdiction,” and

WHEREAS, the Board of Trustees of Grand Valley State University
desires to amend the resolution outlining the method of selection, length of
term, number of members and other pertinent matters related to
appointments and service of the directors of the boards of its authorized
public school academies, and

WHEREAS, the Board of Trustees has determined that a change in the
method of selection process is in the best interest of the University and
that such changes be incorporated into new and existing contracts effective
July 1, 2004,

NOW, THEREFORE, BE IT RESOLVED:

The following method of selection of Academy Board members applies to
all public school academies authorized by the Board of Trustees:

1. Method of Selection and Appeintment of Academy

Board Members:
a. Initial Academy Board Member Nominations and

Appointments: As part of the public school academy
application, the public school academy applicant shall
propose to the Director of the University Charter Schools
Office (“Director™), the names of proposed individuals to
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serve on the initial board of directors of the proposed public
school academy. When the Director recommends an initial
contract for approval to the Board of Trustees, he/she shall
include recommendations for initial Academy Board
members. These recommendations may, but are not
required to, include individuals proposed by the public
school academy applicant. To be considered for
appointment, the nominees must have completed the
required board member candidate application materials,
including at least (i) the Academy Board Member
Questionnaire prescribed by the University Charter Schools
Office; and (ii) the Criminal Background Check Report
prescribed by the University Charter Schools Office.

Subsequent Academy Board Member Nominations and
Appointments: FExcept as provided in paragraph (2)
below, the Academy Board may nominate individuals for
subsequent Academy Board of Director positions. As part
of the appointment process, the Academy Board may
submit to the Director: (i) the name of the nominee; (ii) the
board member candidate application materials identified in
paragraph (a) above; and (iii) a copy of the Academy Board
nominating resolution. The Director may or may not
recommend the proposed nominee submitted by the
Academy Board. If the Director does not recommend a
nominee submitted by the Academy Board, the Director
shall select a nominee and forward that recommendation to
the Board of Trustees for appointment. The Board of
Trustees shall have the sole and exclusive right to appoint
members to the Academy Board.

Exigent Appointments: When the Director determines an
“exigent condition” exists which requires him/her to make
an appointment to a public school academy’s board of
directors, the Director, with University President approval,:
may immediately appoint a person to serve as a public
school academy board member for the time specified, but
not longer than the next meeting held by the Board of
Trustees when a regular appointment may be made by the
Board of Trustees. The Director shall make the
appointment in writing and notify the public school
academy’s board of directors of the appointment. Exigent
conditions include, but are not limited to when an Academy
Board seat is vacant, when a Academy Board cannot reach
a quorum, when the Board of Trustees defermines that an
Academy Board member’s service is no longer required,
when an Academy Board member is removed, when an
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Academy Board fails to fill a vacancy, or other reasons
which would prohibit the Academy Board from taking
action without such an appointment.

Qualifications of Academy Board Members: To be qualified to
serve on the Academy Board, a person shall: (a) be a citizen of the
United States; (b) reside in the State of Michigan; (¢) submit all
materials requested by the GVSU Charter Schools Office
including, but not limited to, 3 GVSU Academy Board Member
Questionnaire and a release for criminal history background check;
(d) not be an employee of the Academy; (¢) not be a director,
officer, or employee of a company or other entity that contracts
with the Academy; and (f) not be an employee or representative of
GVSU or be a member of the Board of Trustees.

Oath /Acceptance of Office / Voting Rights: Following
appointment by the Board of Trustees, Academy Board Appointees
may begin their legal duties, including the right to vote, after they
have signed an Acceptance of Public Office form and taken the
Oath or Affirmation of Public Office administered by a member of
the Academy Board, other public official or notary public.

Length of Term; Removal: An appointed Academy Board
member is an “at will” board member who shall serve at the
pleasure of the Board of Trustees for a term of office not to exceed
three (3) years. Regardless of the length of term, terms shall end
on June 30 of the final year of service, unless shorter due to other
provisions of this resolution. A person appointed to serve as an
Academy Board member may be reappointed to serve additional
terms. When an Academy Board member is appointed to complete
the term of service of another Academy Board member, their
service ends at the end of the previous Academy Board member’s
ferm. .

If the Board of Trustees determines that an Academy Board
member’s service in office is no longer required, then the Board of
Trustees may remove an Academy board member with or without
cause and shall specify the date when the Academy Board
member’s service ends. An Academy Board member may be
removed from office by a two-thirds (2/3) vote of the Academy’s
Board for cause.




Resignations: A member of the Academy Board may resign from
office by submitting a written resignation or by notifying the
Director. The resignation is effective upon receipt by the Director,
unless a later date is specified in the resignation. A written notice
of resignation is not required. If no such written notification is
provided, then the Director shall confirm a resignation in writing,
The resignation shall be effective upon the date the Director sends
confirmation to the resigning Academy Board member.

Vacancy: An Academy Board position shall be considered vacant
when an Academy Board member:

Resigns

Dies

Is removed from Office
Is convicted of a felony
Ceases to be qualified
Is incapacitated

Mo pe o

Filling a2 Vacancy: The Academy Board may nominate and the
Director shall recommend or temporarily appoint persons to fill a
vacancy as outlined in the “Subsequent Appointments” and
“Exigent Appointments™ procedures in this resolution.

Number of Academy Board Member Positions: The number of
member positions of the Academy Board of Directors shall be five
(5), seven (7) or nine (9), as determined from time to time by the
Academy Board.

Quorum: In order to legally transact business the Academy Board
shall have a quorum physically present at a duly called meeting of
the Academy Board. A “quorum” shall be defined as follows:

# of Academy Board positions # required for Quorum
Five (5) Three (3)

Seven (7} Four (4)

Nine (9) Five (5)




10.  Manner of Acting: The Academy Board shall be considered to
have “acted,” when a duly called meeting of the Academy Board
has a quorum present and the number of board members voting in
favor of an action is as follows: '

# of Academy Board positions  # for Quorum # required to act

Five (5) Three (3) Three (3)
Seven (7) Four (4) Four (4)
Nine (9} Five (5) Five (5)

The Director is authorized to present this resolution to all public school
academies authorized by the Board of Trustees. By contract or upon
approval by an Academy Board, the Director is authorized to take action
to implement the necessary contract amendments. '

IN WITNESS WHEREOF, I have hereunto signed my name as Secretary and have caused the
seal of said body corporate to be hereto affixed this 12~ day of July, 2004.

ervL. Losevy, Secf'etary
Board of Trustees
Grand Valley State University
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BUREAU OF COMMERCIAL SERVICES
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RESTATED ARTICLES OF INCORPORATION
For Use by Domestic Nonprofit Corporations
| OF
- DETROIT MERIT CHARTER ACADEMY
'Pursuant to the provisions of the Michigan Nonprofit Corporation Act;of 1982, as amended
(the "Act"), being MCL 450.2101 et seq. and Part 6E of the Revised School Code (the “Code™),
as amended, being Sections 380.551 to 380.561 of the Michigan Compiled Laws, the under51gned '
corporatlon executes the following Restated Articles:
The present name of the corporation is: Detroit Merit Charter Acader_ny '
The corporation identification number (“CID”) assigned by the Bureau is: 800891320.

~ The corporation has used no other names.

The date of filing the original Articles of Incorporation was: August 2, 2002.
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The following Restated Articles of Incorporation supersede the Articles of Incorporation
and shall be the Articles of Incorporation for the corporation:

ARTICLEI

The name of the corporation is: Detroit Merit Charter Academy

The éuthorizing body for the corporation is: Grand Valley State University (“GVSU”) Board of
Trustees, (“Board of Trustees”), 1 Campus Drive, Allendale, Michigan 49401.

ARTICLE 11

The purposes for which the corporation is organized are:

1. Specifically, the corporation. is organized for the purposes of operating as a public school
academy in the State of Michigan pursuant to Part 6E of the Code, being Sections 380.551
to 380.561 of the Michigan Compiled Laws.

2. The corporation, including all activities incident to its purposes, shall at all times be
conducted so as to be a governmental entity pursuant to Section 115 of the United States
Internal Revenue Code ("IRC") or any successor law. Notwithstanding any other provision
of these Articles, the corporation shall not carry on any other activity not permitted to be
carried on by a governmental instrumentality exempt from federal income tax under
Section 115 of the IRC or by a nonprofit corporation organized under the laws of the State
of Michigan and subject to a Contract authorized under the Code.

ARTICLE III

The corporation is organized upon a Nonstock basis.

The corporation ié to be financed uﬁder the following- general plan:

a.
- b.

C.

- d.

(N

State school aid payments received pursuant to the State School Aid
Act of 1979 or any successor law. : :

'Federal funds.

Donations

Fees and charges permitted to be charged by public school
academies.

Other funds lawfully received.

The corporation is organized” on a Directorship basis.

ARTICLE IV

The name of the resident agent at the registered office: Nicholas S. Kovach
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The address of its registered office in Michigan is: 34705 W. Twelve Mile Road, Suite 160,
Farmington Hills, MI 48331.

The mailing address of the registered office in Michigan is the same.
ARTICLE V
The corporation is a governmental entity..
ARTICLE VI
Before execution of a contract to charter a public school academy between the Academy
Board and the Board of Trustees, the method of selection, length of term, and the number of
members of the Academy Board shall be approved by a resolution of the Board of Trustees as
-required by the Code.
The members of the Academy Board shall be selected by the following method:

1. .Method of Selection and Appointment of Academy Board Members:

a. Initial Academy Board Member Nominations and Appoeintments: As part of
the public school academy application, the public school academy applicant shall
propose to the Director of the University Charter Schools Office (“Director”), the
names of proposed individuals to serve on the initial board of directors of the
proposed public school academy. When the Director recommends an initial
contract for approval to the Board of Trustees, he/she shall include
‘recommendations for initial Academy Board members. These recommendations
may, but are not required to, include individuals proposed by the public school
academy applicant. To be considered for appointment, the nominees must have

- completed the required board member candidate application materials, including at
least (i) the Academy Board Member Questionnaire prescribed by the University
Charter Schools Office; and (ii) the Criminal Background Check Report prescribed
by the Umver51ty Charter Schools Ofﬁce

b. . Subsequent Academv Board Member Nominations and Appointments:
- Except as provided in paragraph (2) below, the Academy Board may nominate

individuals for subsequent Academy Board of Director positions. As part of the -
appointment process, the Academy Board may submit to the Director: (i) the name
of the nominee; (ii) the board member candidate application materials identified in
paragraph (a) above; and (iii) a copy of the Academy Board nommatmg resolution.

The Director may or may not recommend the proposed nominee submitted by the
Academy Board. If the Director does not recommend a nominee submitted by the
Academy Board, the Director shall select a nominee and forward that
recommendation to the Board of Trustees for appointment. The Board of Trustees
shall have the sole and exclusive right to appoint members to the Academy Board.
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C. Exigent Appointments: When the Director determines an “exigent condition”
exists which requires him/her to make an appointment to a public school academy’s
board of directors, the Director, with University President approval, may
immediately appoint a person to serve as a public school academy board member
for the time specified, but not longer than the next meeting held by the Board of
Trustees when a regular appointment may be made by the Board of Trustees. The
Director shall make the appointment in writing and notify the public school
academy’s board of directors of the appointment. Exigent conditions include, but
are not limited to when an Academy Board seat is vacant, when a Academy Board
cannot reach a quorum, when the Board of Trustees determines that an Academy
Board member’s service is no longer required, when an Academy Board member
is removed, when an Academy Board fails to fill a vacancy, or other reasons which
would prohibit the Academy Board from takmg action without such an
appointment. :

Qualifications of Academy Board Members: To be qualified to serve on the Academy
Board, a person shall: (a) be a citizen of the United States; (b) reside in the State of
Michigan; (c) submit all materials requested by the GVSU Charter Schools Office
including, but not limited to, a GVSU Academy Board Member Questionnaire and a release
for criminal history background check; (d) not be an employee of the Academy; (e) not be
a director, officer, or employee of a company or other entity that contracts with the
Academy; and (f) not be an employee or representative of GVSU or be a member of the
~ Board of Trustees.

QOath /Acceptance of Office / Voting Rights: Following appointment by the Board of
Trustees, Academy Board Appointees may begin their legal duties, including the right to
-vote, after they have signed an Acceptance of Public Office form and taken the Qath or
Affirmation of Public Office administered by a member of the Academy Board, other
public official or notary public. :

Length of Term; Removal: An appointed Academy Board member is an “at will” board
“member who shall serve at the pleasure of the Board of Trustees for a term of office not to
. exceed three (3) years. Regardless of the length of term, terms shall end on June 30 of the
final year of service, unless shorter due to other provisions of these Articles. A person
appointed to serve as an Academy Board member may be reappointed to serve additional
terms. When an Academy Board member is appointed to complete the term of service of
another Academy Board member, their service ends at the end of the previous Academy
Board member’s term. :

If the Board of Trustees determines that an Academy Board member’s service in office is
no longer required, then the Board of Trustees may remove an Academy board member
with or without cause and shall specify the date when the Academy Board member’s
service ends. An Academy Board member may be removed from office by a two-thirds
(2/3) vote of the Academy’s Board for cause. -
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10.

‘Resignations: A member of the Academy Board may resign from office by submitting a

written resignation or by notifying the Director. The resignation is effective upon receipt
by the Director, unless a later date is specified in the resignation. A written notice of
resignation is not required. If no such written notification is provided, then the Director
shall confirm a resignation in writing. The resignation shall be effective upon the date the
Director sends confirmation to the resigning Academy Board member.

Vacancy: An Academy Board position shall be considered vacant when an Academy
Board member:

Resigns

Dies

Is removed from Office
Is convicted of a felony
Ceases to be qualified
Is incapacitated

O o o

Filling a Vacancy: The Academy Board may nominate and the Director shall recommend
or temporarily appoint persons to fill a vacancy as outlined in the “Subsequent
Appointments™ and “Exigent Appointments” procedures in these Articles.

Number of Academy Board Member Positions: The number of member positions of
the Academy Board of Directors shall be five (5), seven (7) or nine (9), as determined from
time to time by the Academy Board.

Quorum: In order to legally transact business, the Academy Board shall have a quorum
physically present at a duly called meeting of the Academy Board. Ac quorum > shall be
defined as follows

#,_of Academy Board positions # required for Quorum
- Five (5) - _ - Three (3)
Seven (7) 7 Four (4)
e Nine(®) ' Five (5)

A board member who is absent from a meeting of the board due to mlhtary duty may

~ participate in the meeting virtually, and that member’s virtual presence will count
- towards quorum and allow the absent member to pamc1pate in and vote on business

before the board

* Manner of Acting: The Academy Board shall be considered to have “acted,” when a

duly called meeting of the Academy Board has a quorum present and the number of board
members votmg in favor of an action is as follows:

#of Academy Board positions  # for Quorum # required to act
Five (5) Three (3) Three (3)
Seven (7) Four(4) Four (4)
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" Nine (9) ' Five (5) ' Five (5)

11.  Conservator; Appointment by University President: Notwithstanding any other
provision of the Contract, in the event that the health, safety, and welfare of the Academy

students, property, or funds are at risk, the University President, after consulting with the
University Board Chairperson, may appoint a person to serve as the Conservator of the
Academy. Upon appointment, the Conservator shall have all powers of a Board of
Directors of a Public School Academy and act in the place and stead of the Academy Board.
The University President shall appoint the conservator for a definite term, which may be
extended in writing. During the appointment, the Academy Board members are suspended
and all powers of the Academy Board are suspended. All appointments made under this
provision must be presented to the University Board for final determination at its next
regularly scheduled meeting. During their appointment, the Conservator shall have the
following powers: a) take into his or her possession all Academy property and records,
including financial, board, employment, and student records; b) institute and defend board
actions by or on behalf of the Academy; c) continue the business of the Academy including
entering into contracts, borrowing money, and pledging, mortgaging, or otherwise
encumbering the property of the Academy as security for the repayment of the loans,
however, the power shall be subject to any provisions and restrictions in any existing credit
documents; d) hire, fire, and discipline employees of the Academy; €) settle or compromise
~with any debtor or creditor of the Academy, including any taxing authority; f) review all
outstanding agreements to which the Academy is a party and to take those actions which
the Academy Board may have exercised to pay, extend, rescind, renegotiate, or settle such
agreements as needed; and g) perform all acts necessary and appropriate to fulfill the
Academy’s purposes as set forth under the Code or this Contract.

ARTICLE VII

No part of the net earnings of the corporation shall inure to the benefit of or be distributable
to its directors, board, officers or other private persons, or organization organized and operated for
a profit (except that the corporation shall be authorized and empowered to pay reasonable
compensation for services rendered and to make payments and distributions in the furtherance of
the purposes set forth in Article IT hereof). Notwithstanding any other provision of these Articles,
the corporation shall not carry on any other activities not permitted to be carried on by a
. governmental entity exempt from Federal Income Tax under Section 115 of the IRC or
~ comparable provisions of any successor law. : :

To the extent permitted by law, upon the dissolution of the corporation, the board shall
after paying or making provision for the payment of all of the liabilities of the corporation, dispose
of all of the assets of the corporation to the Board of Trustees for forwarding to the State School
Aid Fund established under Article IX, Section 11 of the Constitution of the State of Mlchlgan of
1963, as amended ' :

ARTICLE VIII

The corporation and its incorporators, board members, officers, employees, and volunteers
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have governmental immunity as provided in Section 7 of Act No. 170 of the Public Acts of 1964,
being Sections 691.1407 of the Michigan Compiled Laws.

ARTICLE IX

These Articles of Incorporation shall not be amended except by the process provided in the
contract executed by the Academy Board and the Board of Trustees.

ARTICLE X

The Academy Board shall have all the powers and duties permitted by law to manage the
business, property and affairs of the corporation.

ARTICLE XI
A volunteer director is not personally liable to the corporation or its members for money
- damages for any action taken or any failure to take any action as a volunteer officer, except liability

- for any of the following:

(1).  The amount of a financial benefit received by a director or volunteer officer to
which he or she is not entitled. :

(i)  Intentional infliction of harm on the corporation, its shareholders, or members.

(i) A violation of Section 551 of the Michigan Nonprofit Corporati.on Act;

(iv)  An intentional criminal act.

(v) A liability imposed under section 497(a).

If the corporation obtams tax exempt status under section 501(c)(3) of the mternal revenue
code, the corporation assumes all 11ab111ty to any person other than the corporation for all acts or |
omissions of a volunteer director occurring on or after the filing of the Articles 1ncurred in the

good falth performance of the Volunteer d1rector s duties.

This article shall not be deemed a relmqulshment or waiver of any kind of Section 7 of the
Government Liability for Negligence Act, being Act No. 170, Public Acts of Michigan, 1964.

ARTICLE XII

The corporation assumes the liability for all acts or omissions of a volunteer director,
volunteer officer, or other volunteer if all of the following are met:

(1) The volunteer was acting or reasonably believed he or she was acting within the
scope of his or her authority;
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(ii))  The volunteer was acting in good faith;

(iii)  The volunteer’s conduct did not amount to gross negligence or willful and wanton
misconduct;

(iv) -~ The volunteer’s conduct was not an intentional tort; and

(v) The volunteer’s conduct was not a tort arising out of the ownership, maintenance or
use of a motor vehicle for which tort liability may be imposed under section 3135 of
the insurance code of 1956, 1956 PA 218, MCL 500.3135. '

This article shall not be deemed a relinquishment or waiver of any kind of Section 7 of
the Governmental L1ab111ty for Negligence Act, being Act No. 170, Public Acts of Michigan,
1964.

ARTICLE XIII |

The officers of the Academy Board shall be a President, Vice-President, Secretary and a
Treasurer, each of whom shall be selected by the Board of Directors. The Academy Board may
select one or more Assistants to the officers, and may also appoint such other officers and agents
as they may deem necessary for the transaction of the business of the corporation.

ARTICLE X1V

The Articles of Incorporation shall become effective upon filing. However, the corporation
shall not carry out the purposes set forth in Article II unless/or until the Board of Trustees issues
to the Academy Board a contract to operate as a public school academy, and the contract is
executed by both the Academy Board and the Board of Trustees.

These Restated Articles of Incorporation were duly adopted on the \6‘\/\(\ day of :
l\u(j\u\\‘( , 2019, in accordance with the provisions of Section 641 of the Act. These
Restated Artlcles of Incorporation restate, integrate and do further amend the provisions of the
Articles of Incorporation and were duly adopted by the directors. The necessary number of votes
were cast in favor of these Restated Articles of Incorporation.

Slgnedthls (5 Gay of A'vqus/- ,2019.

Robert Farhat, President
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BYLAWS
OF

DETROIT MERIT CHARTER ACADEMY

ARTICLE I
NAME

This organization shall be called Detroit Merit Charter Academy (The “Academy” or the
“corporation”).

ARTICLE II
FORM OF ACADEMY

The Academy is organized as a non-profit, non-stock, directorship corporation.

ARTICLE III
OFFICES
Section 1. Principal Office.  The principal office of the Academy shall be located in the
State of Michigan.
Section 2. Registered Office. The registered office of the Academy shall be 34705 W. 12

Mile Rd. Suite 160 Farmington Hills, MI 48331. The registered agent is Nicholas S. Kovach. It must be
located in the state of Michigan, and be the business office of the registered agent, as required by the
Michigan Nonprofit Corporation Act.

ARTICLE IV
BOARD OF DIRECTORS
Section 1. General Powers. The business, property and affairs of the Academy shall be

managed by the Academy Board of Directors (‘“Academy Board”). The Academy Board may exercise any
and all of the powers granted to it under the Michigan Nonprofit Corporation Act or pursuant to Part 6A
of the Revised School code (“Code”). The Academy Board may delegate said powers to the officers and
committees of the Academy Board as it deems appropriate or necessary, as long as such delegation is
consistent with the Articles, these Bylaws, the Contract and Applicable Law.
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Section 2. Method of Selection and Appointment. Nomination and appointment to
the Academy Board shall be handled in the following manner:

1. Method of Selection and Appointment of Academy Board Members:

a. Initial Academy Board Member Nominations and Appointments: As part of the public
school academy application, the public school academy applicant shall propose to the
Director of the University Charter Schools Office (“Director”), the names of proposed
individuals to serve on the initial board of directors of the proposed public school
academy. When the Director recommends an initial contract for approval to the Grand
Valley State University Board of Trustees (“Board of Trustees”), he/she shall include
recommendations for initial Academy Board members. These recommendations may,

but are not required to, include individuals proposed by the public school academy
applicant. To be considered for the appointment, the nominees must have completed the
required board member Questionnaire prescribed by the University Charter Schools
office; and (ii) the criminal Background Check Report prescribed by the University
Charter Schools Office.

b. Subsequent Academy Board Member Nominations and Appointments: Except as
provided in paragraph (2) below, the Academy Board may nominate individuals for

subsequent Academy Board of Director positions. As part of the appointment process,
the Academy Board may submit to the Director: (i) the name of the nominee; (ii) the
board member candidate application materials identified in paragraph (a) above; and (iii)
a copy of the Academy Board nominating resolution. The Director may or may not
recommend a nominee submitted by the Academy Board. If the Director does not
recommend a nominee submitted by the Academy Board, the Director shall select a
nominee and forward that recommendation to the Board of Trustees for appointment.
The board of Trustees shall have the sole and exclusive right to appoint members to the
Academy Board.

c. Exigent Appointments: When the Director determines an “exigent condition” exists
which requires him/her to make an appointment to a public school academy’s board of
director, the Director, with University President approval, may immediately appoint a
person to serve as a public school academy board member for the time specified, but not
longer than the next meeting made by the Board of Trustees. The Director shall make the

appointment in writing and notify the public school academy’s board of directors of the
appointment. Exigent conditions include, but are not limited to when an Academy Board
seat is vacant, determines that an Academy Board member’s service is no longer
required, when an Academy Board member is removed, when an Academy Board fails
to fill a vacancy, or other reasons which would prohibit the Academy Board from taking
action without such an appointment.

198



Qualifications of Academy Board Members:  To be qualified to serve of the Academy
Board, a person shall: (a) be a citizen of the United States; (b) reside in the State of
Michigan; (c) submit all materials requested by the GVSU Charter Schools Office including,
but not limited to, a GVSU Academy Board Member Questionnaire and a release for criminal

history background check; (d) not be an employee of the Academy; (e) not be a director,
officer, or employee of a company or other entity that contracts with the Academy; and (f)
not be an employee or representative of GVSU or be a member of the Board of Trustees.

Oath / Acceptance of Office / Voting Rights:  Following appointment by the Board of

Trustees, Academy Board Appointees may begin their legal duties, including the right to
vote, after they have signed an Acceptance of Public Office form and taken the Oath or
Affirmation of Public Office administered by a member of the Academy Board, other public
official or notary public.

Length of Term; Removal: An appointed Academy Board member is an “at will” board

member who shall serve at the pleasure of the Board of Trustees for a term of office not to
exceed three (3) years. Regardless of the length of term, terms shall end on June 30 of the
final year of service, unless shorter due to other provisions of these bylaws. A person
appointed to serve as an Academy Board member may be reappointed to serve additional
terms. When an Academy Board member is appointed to complete the term of service of
another Academy Board member, their service ends at the end of the previous Academy
Board member’s term.

If the Board of Trustees determines that an Academy Board member’s service in office is no
longer required, then the Board of Trustees may remove an Academy Board member with or
without cause and shall specify the date when the Academy Board member’s service ends.
An Academy Board member may be removed from the office by a two-thirds (2/3) vote of
the Academy’s Board for cause.

Resignations: A member of the Academy Board may resign from office by submitting a
written resignation or by notifying the Director. The resignation is effective upon receipt by
the Director, unless a later date is specified in the resignation. A written notice of resignation
is not required. If no such written notification is provided, then the Director shall confirm a
resignation in writing. The resignation shall be effective upon the date the Director sends
confirmation to the resigning Academy Board member.

Vacancy: An Academy Board position shall be considered vacant when an Academy Board
member:

Resigns

Dies

Is removed from Office
Is convicted of a felony
Ceases to be qualified
Is incapacitated

o o o
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7. Filling a Vacancy: The Academy Board may nominate and the Director shall recommend or
temporarily appoint persons to fill a vacancy as outlined inthe  “Subsequent Appointments”
and “Exigent Appointments” procedures in these Articles.

8. Number of Academy Board Member Positions: The number of member positions of the
Academy Board of Directors shall be five (5), seven (7), or nine (9), as determined from time to
time by the Academy Board.

9. Quorum: In order to legally transact business, the Academy Board shall have a quorum
physically present at a duly called meeting of the Academy Board. A “quorum” shall be defined
as follows:

# of Academy Board positions # required for Quorum
Five (5) Three (3)
Seven (7) Four (4)
Nine (9) Five (5)

A board member who is absent from a meeting of the board due to military duty may participate
in the meeting virtually, and that member’s virtual presence will count towards quorum and allow
the absent member to participate in and vote on business before the board.

10. Manner of Acting: The Academy Board shall be considered to have “acted,” when a duly called
meeting of the Academy Board has a quorum present and the number of board members voting
in favor of an action is as follows:

# of Academy Board positions # for Quorum # required to act
Five (5) Three (3) Three (3)
Seven (7) Four (4) Four (4)
Nine (9) Five (5) Five (5)
Section 3. Conservator; Appointment by University President. Notwithstanding any other

provision of the Contract, in the event that the health, safety, and welfare of the Academy students,
property, or funds are at risk, the University President, after consulting with the University Board
Chairperson, may appoint a person to serve as the Conservator of the Academy. Upon appointment, the
Conservator shall have all powers of a Board of Directors of a Public School Academy and act in the
place and stead of the Academy Board. The University President shall appoint the conservator for a
definite term, which may be extended in writing. During the appointment, the Academy Board members
are suspended and all powers of the Academy Board are suspended. All appointments made under this
provision must be presented to the University Board for final determination at its next regularly scheduled
meeting. During their appointment, the Conservator shall have the following powers: a) take into his or
her possession all Academy property and records, including financial, board, employment, and student
records; b) institute and defend board actions by or on behalf of the Academy; ¢) continue the business of
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the Academy including entering into contracts, borrowing money, and pledging, mortgaging, or otherwise
encumbering the property of the Academy as security for the repayment of the loans, however, the power
shall be subject to any provisions and restrictions in any existing credit documents; d) hire, fire, and
discipline employees of the Academy; e) settle or compromise with any debtor or creditor of the
Academy, including any taxing authority; f) review all outstanding agreements to which the Academy is a
party and to take those actions which the Academy Board may have exercised to pay, extend, rescind,
renegotiate, or settle such agreements as needed; and g) perform all acts necessary and appropriate to
fulfill the Academy’s purposes as set forth under the Code or this Contract.

Section 4. Compensation. By resolution of the Academy Board, Directors may be paid
their expenses, if any, of attendance at each meeting of the Academy Board, subject to the statutes
regarding Contracts of Public Servants with Public Entities, Act No. 317 of the Public Acts of 1968,
being Sections 15.321 to 15.330 of the Michigan Compiled Laws and the Standards of Conduct for Public
Officers and Employees, Act No. 196 of the Public Acts of 1973, being Sections 15.341 to 15.348 of the
Michigan Compiled Laws, and the statute concerning Incompatible Public Offices, Act No. 566 of the
Public Acts of 1978, being Sections 15.181 to 15.185 of the Michigan Compiled Laws.

ARTICLE V
MEETINGS

Section 1. Annual and Regular Meetings. The Academy Board shall hold an annual
meeting each year. The meeting shall be held at such time and place as the Academy Board of Directors

shall from time to time determine. The Academy Board may also provide, by resolution, the time and
place, within the state of Michigan, for the holding of additional regular meetings. The Academy shall
provide notice of all regular meetings as required by the Open Meetings Act.

Section 2. Special Meetings. Special meetings of the Academy Board may be called by or
at the request of the President or any Academy Board Director. The person of persons authorized to call

special meetings of the Academy Board may fix the place within the state of Michigan for holding any
special meeting of the Academy Board called by them, and, if no other place is fixed, the place of meeting
shall be the principal business office of the corporation in the state of Michigan. The corporation shall
provide notice of all special meetings as required by the Open Meetings Act.

Section 3. Notice; Waiver. The Academy Board must comply with the notice provisions of
the Open Meetings Act. In addition, notice of any meeting shall be given to each Director stating the time
and place of the meeting, delivered personally or mailed or sent by facsimile to each Director at the

Director’s business address. Any Director may waive notice of any meeting by written statement, or
telecopy sent by the Director, signed before or after the holding of the meeting. The attendance of a
Director at a meeting constitutes a waiver of notice of such meeting, except where a Director attends a
meeting for the express purpose of objecting to the transaction of any business because the meeting is not
lawfully called or convened.
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Section 4. Open Meetings Act. All meetings of the Academy Board, shall at all times be in
compliance with the Open Meetings Act.

Section 5. Presumption of Assent. A director of the Academy Board who is present at a

meeting of the Academy Board at which action on any corporate matters is taken shall be presumed to
have assented to the action taken unless that Director’s dissent shall be entered in the minutes of the
meeting or unless that Director shall file a written dissent to such action with the person acting as the
Secretary of the meeting before the adjournment thereof or shall forward such dissent by registered mail
to the Secretary of the corporation immediately after the adjournment of the meeting. This right to dissent
shall not apply to a Director who voted in favor of such action.

ARTICLE VI
COMMITTEES

Section 1. Committees. The Academy Board, by resolution, may designate one or more
committees, each committee to consist of one or more Directors selected by the Academy Board. As
provided in the resolution as initially adopted, and as thereafter supplemented or amended by further
resolution, the committees shall have such powers as delegated by the Academy Board, except (i) filling
of the vacancies in the officers of the Academy Board or committees created pursuant to this Section; (ii)
amending the Articles of Incorporation or Bylaws; or (iii) any action the Academy Board cannot lawfully
delegate under the Articles, Bylaws or Applicable Law. All committee meetings shall at all times be in
compliance with the Open Meetings Act. Each committee shall fix its own rules governing the conduct of
its activities and shall make such reports the Academy Board of its activities as the Academy Board may
request.

ARTICLE VII

OFFICERS OF THE BOARD

Section 1. Number. The officers of the Academy shall be a President, Vice-President,
Secretary, Treasurer, and such Assistant officers as may be selected by the Academy Board.

Section 2. Election and Term of Office. The Academy Board shall elect the initial officers
at its first duly noticed meeting. Thereafter, the Academy Board shall elect the officers annually as terms
expire at the annual meeting of the Academy Board. If the election of officers is not held at that meeting,
the election shall be held as soon thereafter as may be convenient. Each officer shall hold office while

qualified or until the officers resigns or is removed in the manner provided in Article IV, Section 2.
Section 3. Removal. If the Grand Valley State University Board of Trustees determines

that an Academy Board member’s service in office is no longer required, then the Board of Trustees may
remove an Academy board member with or without cause and shall specify the date when the Academy
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Board member’s service ends. An Academy Board member may be removed from office by a two-thirds
(2/3) vote of the Academy’s Board for cause.

Section 4. Vacancies. A vacancy in any office shall be filled in accordance with Article
IV, Section 2.

Section 5. President. The President of the Academy shall be a member of the Academy
Board. The President of the corporation shall preside at all meetings of the Academy Board. If there is not
a President, or if the President is absent, then the Vice-President shall preside. If the Vice-President is
absent, then a temporary chair, chosen by the members of the Academy Board attending the meeting shall
preside. The president shall be an ex-officio member of all standing committees and may be designated
Chairperson of those committees by the Academy Board. The President shall, in general, perform all
duties incident to the office of President of the Board as may be prescribed by the Board from time to
time.

Section 6. Vice-President. The Vice-President of the Academy shall be a member of the
Academy Board. In the absence of the President or in the event of the President’s death, inability or
refusal to act, the Vice-President shall perform the duties of President, and when so acting, shall have all
the powers of and be subject to all the restrictions upon the President. The Vice-President shall perform
such other duties as from time to time may be assigned to the Vice-President by the President or the
Academy Board.

Section 7. Secretary. The Secretary of the Academy shall be a member of the Academy
Board. The Secretary shall perform, or cause to be performed, the following duties: (a) keep the minutes
of the Academy Board meetings in one or more books provided that purpose; (b) see that all notices,
including those notices required under the Open Meetings Act, are duly given in accordance with the
provisions of these Bylaws or as required by law; (c) be custodian of the corporate records and of the seal
of the corporation and see that the seal of the corporation is affixed to all authorized documents; (d) keep
a register of the post office address of each Director; and (e) perform all duties incident to the office of
Secretary and other duties assigned by the President or by the Academy Board.

Section 8. Treasurer. The Treasurer of the Academy shall be a member of the Academy
Board. The Treasurer shall perform, or cause to be performed, the following duties: (a) keep charge and
custody of and be responsible for all funds and securities of the corporation; (b) keep accurate books and
records of corporate receipts and disbursements; (¢) deposit all moneys and securities received by the
corporation in such banks, trust companies or other depositors as shall be selected by the Board; (d)
complete all required corporate filings; (e) assure that the responsibilities of the fiscal agent of the
corporation are properly carried out; and (f) in general perform all of the duties incident to the office of
Treasurer and such other duties as from time to time may be assigned by the President or by the Academy
Board.

Section 9. Assistants and Acting Officers. The Assistants to the officers, if any, selected by
the Academy Board, shall perform such duties and have such authority as shall from time to time be

delegated or assigned to them by the Secretary or Treasurer or by the Academy Board. The Academy
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Directors shall have the power to appoint any person to perform the duties of an officer whenever for any
reason it is impractical for such officer to act personally. Such acting officer so appointed shall have the
powers of and be subject to all restrictions upon the officer to whose office the acting officer is so
appointed except as the Academy Board may be resolution otherwise determine.

Section 10. Salaries. Officers shall not receive a salary unless the salary has been
specifically approved by the Academy Board, subject to the statute concerning Incompatible Public
Offices, Act No. 566 of the Public Acts of 1978, being sections 15.181 to 15.185 of the Michigan
Compiled Laws. Officers of the corporation who are Directors of the corporation may not be compensated
for their services. They may, however, receive traveling and other expenses.

Section 11. Filling More Than One Office. Subject to the statute concerning Incompatible
Public Offices, Act No. 566 of the Public Acts of 1978, being Sections 15.181 to 15.185 of the Michigan
Compiled Laws, any two offices of the corporation except those of President and Vice-President may be
held by the same person, but no officer shall execute, acknowledge or verify any instrument in more than
one capacity.

ARTICLE VIII

CONTRACTS, LOANS, CHECKS AND DEPOSITS;
SPECIAL CORPORATE ACTS

Section 1. Contracts. The Academy Board may authorize any officer or officers, agent or
agents, to enter into any contract, to execute and deliver any instrument, or to acknowledge any
instrument required by law to be acknowledged in the name of and on behalf of the corporation. Such
authority may be general or confined to specific instances, but the appointment of any person other than
an officer to acknowledge an instrument required by law to be acknowledged should be made by
instrument in writing. When the Academy Board authorizes the execution of a contract or of any other
instrument in the name of and on behalf of the corporation, without specifying the executing officers, the
President or Vice-President, and the Secretary or Treasurer may execute the same and may affix the
corporate seal there to. No contract into, by or on behalf of the Academy Board, shall in any way bind the
University or impose any liability on the University, its trustees, officers, employees or agents.

Section 2. Loans. No loans shall be contracted on behalf of the corporation and no
evidences of indebtedness shall be issued in its name unless authorized by a resolution of the Academy
Board. Such authority may be general or confined to specific instances. No loan or advance to, or
overdraft of funds by an officer or member of the Academy Board otherwise than in the ordinary and
usual course of the business of the corporation, and on the ordinary and usual course of the business or
security, shall be made or permitted. No loan entered into, by or on behalf of the Academy Board, shall in
any way be considered a debt or obligation of Grand Valley State University or impose any liability on
Grand Valley State University, its trustees, officers, employees, or agents.
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Section 3. Checks, Drafts, etc. All checks, drafts or other orders for the payment of money,
notes or other evidences of indebtedness issued in the name of the corporation, shall be signed by such

officer or officers, agent or agents, of the corporation and in such manner as shall from time to time be
determined by resolution of the Academy Board.

Section 4. Deposits.  All funds of the corporation not otherwise employed shall be
deposited within three (3) business days after the receipt of the funds by the corporation in such banks,
trust companies or other depositories as the Academy Board may select, provided that such financial
institution is eligible to be a depository of surplus funds under section 1221 of the Revised School Code,
being Section 380.1221 of the Michigan Compiled Laws.

Section 5. Voting of Securities Owned by this Corporation. Subject always to the specific
directions of the Academy Board, any shares or other securities issued by another corporation and owned
or controlled by this corporation may be voted at any meeting of security holders of such other

corporation by the President of this corporation or by proxy appointed by Treasurer of this corporation or
by proxy appointed by the Secretary or Treasurer. Such proxy or consent in respect to any shares or other
securities issued by any other corporation and owned by this corporation shall be executed in the name of
this corporation by the President, the Secretary or the Treasurer of this corporation without necessity of
any authorization by the Academy Board, affixation of corporate seal or countersignature or attestation by
another officer. Any person or persons designated in the manner above stated as the proxy or proxies of
this corporation shall have full right, power, and authority to vote the shares or other securities issued by
such other corporation and owned by this corporation the same as such shares or other securities might be
voted by this corporation.

Section 6. Contracts Between Corporation and Related Persons.  As required by
Applicable Law, any Director, officer or employee of the Academy, who enters into a contract with the
Academy, that meets the definition of contract under the statute on Contracts of Public Servants with
Public Entities, Act No. 317 of the Public Acts of 1968, being sections 15.321 to 15.330 of the Michigan
Complied Laws, shall comply with the public disclosure requirement set forth in Section 3 of the statute.

ARTICLE IX
INDEMNIFICATION

Each person who is or was a member of the Academy Board, or a trustee, director, officer or
member of a committee of the Academy and each person who serves or has served at the request of the
Academy as a trustee, director, officer, partner, employee or agent of any other corporation, partnership,
joint venture, trust or other enterprise, shall be indemnified by the corporation to the fullest extent
permitted by the corporation laws of the State of Michigan as they may be in effect from time to time.
The corporation may purchase and maintain insurance on behalf of any such person against any liability
asserted against and incurred by such person in any such capacity or arising out of his status as such,
whether or not the corporation would have power to indemnify such person against such liability under
the preceding sentence. The corporation may, to the extent authorized from time to time by the Board,
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grant rights to indemnification to any employee or agent of the corporation to the fullest extent provided
under the laws of the State of Michigan as they may be in effect from time to time.

ARTICLE X

FISCAL YEAR, BUDGET AND UNIFORM
BUDGETING AND ACCOUNTING

Section 1. Fiscal Year, Budget and Uniform Budgeting and Accounting. The fiscal year
of the corporation shall begin on the first day of July in each year. The Board of Directors, subject to the
oversight responsibilities of the University Board, shall have exclusive control of the budget. The board

shall prepare and publish an annual budget in accordance with the Uniform Budgeting and Accounting
Act, being Act 2 of the public laws of Michigan of 1968, as amended.

ARTICLE XI
SEAL

The Academy Board may provide a corporate seal, which shall be circular in form and shall have
inscribed thereon the name of the corporation, the State of Michigan and the words “Corporate Seal” and
“Public School Academy.

ARTICLE XII
AMENDMENTS

These Bylaws may be altered, amended or repealed and new Bylaws may be adopted by obtaining the
affirmative vote of a majority of the Academy Board at any regular or special meeting of the Academy
Board, if a notice setting forth the terms of the proposal has been given in accordance with the notice
requirements for the special meetings. Upon arrival, the Academy Board shall forward the amendment to
the University Charter Schools Office. The amendment shall be automatically incorporated into Schedule
3 of the Contract upon receipt of the amendment by the University Charter Schools Office. The Academy
Board is encouraged to submit proposed Bylaw changes to the Charter Schools Office, for review and
comment, prior to adoption. If at any time the University identifies a provision in the Academy Board’s
Bylaws that violates or conflicts with applicable law or the Contract, it shall notify the Academy Board in
writing and the Academy Board shall remedy the identified provision to be in concert with applicable law
and the Contract.

188



- CERTIFICATION

The Board certifies that these Bylaws were adopted as and for the Bylaws of a Michigan
corporation in an open and public meeting, by the Academy Board on the /S day of aoey ,
2014 AUGUST

Ui lio [ Tepily

Board Secretary
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SCHEDULE 4

FISCAL AGENT AGREEMENT

This Agreement is part of the Contract issued by the Grand Valley State University Board
of Trustees ("University Board"), an authorizing body as defined by the Revised School Code, as
amended (the "Code"), to Detroit Merit Charter Academy (“Academy’), a public school academy.

Preliminary Recitals

WHEREAS, pursuant to the Code and the Contract, the University Board,
as authorizing body, is the fiscal agent for the Academy, and

WHEREAS, the University Board is required by law to forward any State
School Aid Payments received from the State of Michigan (“State”) on behalf of
the Academy to the Academy,

NOW, THEREFORE, in consideration of the premises set forth below, the
parties agree to the following:

ARTICLE I

DEFINITIONS AND INTERPRETATIONS

Section 1.01. Definitions. Unless otherwise provided, or unless the context requires
otherwise, the following terms shall have the following definitions:

"Account" means an account established by the Academy for the receipt of State School
Aid Payments at a bank, savings and loan association, or credit union which has not been
deemed ineligible to be a depository of surplus funds under Section 6 of Act No. 105 of
the Public Acts of 1855, being Section 21.146 of the Michigan Compiled Laws.

"Agreement" means this Fiscal Agent Agreement.

"Fiscal Agent" means the University Board or an officer or employee of Grand Valley State
University as designated by the University Board.

"Other Funds" means any other public or private funds which the Academy receives and
for which the University Board voluntarily agrees to receive and transfer to the Academy.

"State School Aid Payment" means any payment of money the Academy receives from the
State School Aid Fund established pursuant to Article IX, Section 11 of the Michigan
Constitution of 1963 or under the State School Aid Act of 1979, as amended.
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"State" means the State of Michigan.

"State Treasurer" means the office responsible for issuing funds to urban high school
academies for State School Aid Payments pursuant to the School Aid Act of 1979, as
amended.

Section 1.02. Fiscal Agent Agreement Incorporated into Contract; Use of Contract
Definitions. This Fiscal Agent Agreement shall be incorporated into and is part of the Contract
issued by the University Board to the Academy. Terms defined in the Contract shall have the same
meaning in this Agreement.

ARTICLE 11

FISCAL AGENT DUTIES

Section 2.01. Receipt of State School Aid Payments and Other Funds. The University
Board is the Fiscal Agent for the Academy for the limited purpose of receiving State School Aid
Payments. By separate agreement, the University Board and the Academy may also agree that the
University Board will receive Other Funds for transfer to the Academy. The Fiscal Agent will
receive State School Aid Payments from the State, as provided in Section 3.02.

Section 2.02. Transfer to Academy. Except as provided in the Contract, the Fiscal Agent
shall transfer all State School Aid Payments and all Other Funds received on behalf of the
Academy to the Academy within three (3) business days of receipt or as otherwise required by the
provisions of the State School Aid Act of 1979 or applicable State Board rules. The State School
Aid Payments and all Other Funds shall be transferred into the Account designated by a resolution
of the Board of Directors of the Academy and by a method of transfer acceptable to the Fiscal
Agent.

Section 2.03. Limitation of Duties. The Fiscal Agent has no responsibilities or duties to
verify the Academy's pupil membership count, as defined in the State School Aid Act of 1979, as
amended, or to authorize, to approve or to determine the accuracy of the State Aid School
Payments received on behalf of the Academy from the State Treasurer. The duties of the Fiscal
Agent are limited to the receipt and transfer to the Academy of State School Aid Payments and
Other Funds received by the Academy. The Fiscal Agent shall have no duty to monitor or approve
expenditures made by the Academy Board.

Section 2.04. Academy Board Requests for Direct Intercept of State School Aid Payments.
If the Academy Board directs that a portion of its State School Aid Payments be forwarded by the
Fiscal Agent to a third party account for the payment of Academy debts and liabilities, the
Academy shall submit to the University Charter Schools Office: (1) a copy of the Academy Board's
resolution authorizing the direct intercept of State School Aid Payments; and (ii) a copy of a State
School Aid Payment Agreement and Direction document that is in a form and manner acceptable
to the Fiscal Agent. No State Aid Payment Agreement and Direction document shall be effective
until it is acknowledged by the University President.
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ARTICLE IIT

STATE DUTIES

Section 3.01 Eligibility for State School Aid Payments. The State, through its
Department of Education, has sole responsibility for determining the eligibility of the Academy to
receive State School Aid Payments. The State, through its Department of Education, has sole
responsibility for determining the amount of State School Aid Payments, if any, the Academy shall
be entitled to receive.

Section 3.02. Method of Payment. Each State School Aid Payment for the Academy will
be made to the Fiscal Agent by the State Treasurer by issuing a warrant and delivering the warrant
to the Fiscal Agent by electronic funds transfer into an account specified by the Fiscal Agent, or
by such other means deemed acceptable to the Fiscal Agent. The State shall make State School
Aid Payments at the times specified in the State School Aid Act of 1979, as amended.

ARTICLE 1V

ACADEMY DUTIES

Section 4.01. Compliance with State School Aid Act. In order to assure that funds are
available for the education of pupils, an Academy shall comply with all applicable provisions of
the State School Aid Act of 1979, as amended.

Section 4.02. Expenditure of Funds. The Academy may expend funds that it receives
from the State School Aid Fund for any purpose permitted by the State School Aid Act of 1979
and may enter into contracts and agreements determined by the Academy as consistent with the
purposes for which the funds were appropriated.

Section 4.03. Mid-Year Transfers. Funding for students transferring into or out of the
Academy during the school year shall be in accordance with the State School Aid Act of 1979 or
applicable State Board rules.

Section 4.04. Repayment of Overpayment. The Academy shall be directly responsible for
reimbursing the State for any overpayments of State School Aid Payments. At its option, the State
may reduce subsequent State School Aid Payments by the amount of the overpayment or may seek
collection of the overpayment from the Academy.

Section 4.05. Deposit of Academy Funds. The Academy Board agrees to comply with
Section 1221 of the Revised School Code, being MCL 380.1221, regarding the deposit of State
School Aid Payments and Other Funds received by the Academy.




ARTICLE V

RECORDS AND REPORTS

Section 5.01. Records. The Fiscal Agent shall keep books of record and account of all
transactions relating to the receipts, disbursements, allocations and application of the State School
Aid Payments and Other Funds received, deposited or transferred for the benefit of the Academy,
and these books shall be available for inspection at reasonable hours and under reasonable
conditions by the Academy and the State.

Section 5.02. Reports. The Fiscal Agent shall prepare and send to the Academy within
thirty (30) days of September 1, and annually thereafter, a written report dated as of August 31
summarizing all receipts, deposits and transfers made on behalf or for the benefit of the Academy
during the period beginning on the latter of the date hereof or the date of the last such written report
and ending on the date of the report, including without limitation, State School Aid Payments
received on behalf of the Academy from the State Treasurer and any Other Funds which the
University Board receives under this Agreement.

ARTICLE VI

CONCERNING THE FISCAL AGENT

Section 6.01. Representations. The Fiscal Agent represents that it has all necessary power
and authority to enter into this Agreement and undertake the obligations and responsibilities
imposed upon it in this Agreement and that it will carry out all of its obligations under this
Agreement.

Section 6.02. Limitation of Liability. The liability of the Fiscal Agent to transfer funds to
the Academy shall be limited to the amount of State School Aid Payments as are from time to time
delivered by the State and the amount of Other Funds as delivered by the source of those funds.

The Fiscal Agent shall not be liable for any action taken or neglected to be taken by it in
good faith in any exercise of reasonable care and believed by it to be within the discretion or power
conferred upon it by this Agreement, nor shall the Fiscal Agent be responsible for the consequences
of any error of judgment; and the Fiscal Agent shall not be answerable except for its own action,
neglect or default, nor for any loss unless the same shall have been through its gross negligence or
willful default.

The Fiscal Agent shall not be liable for any deficiency in the State School Aid Payments
received from the State Treasurer to which the Academy was properly entitled. The Fiscal Agent
shall not be liable for any State School Aid overpayments made by the State Treasurer to the
Academy for which the State subsequently seeks reimbursement.



Acknowledgment of Receipt

The undersigned, on behalf of the State of Michigan, Department of Treasury, acknowledges
receipt of the foregoing Fiscal Agent Agreement that is part of the Contract issued by the
University Board to the Academy.

-

David Boyne, Director

State Finance Division

Bureau of State and Authority Finance
Michigan Department of Treasury

Date: February 5, 2025

LANO01\148342.1
ID\LCW
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MASTER CALENDAR OF REPORTING REQUIREMENTS



©

GRANDVALLEY
STATE UNIVERSITY

CHARTER SCHOOLS
OFFICE

Public School Academy / School of Excellence
Master Calendar of Reporting Requirements
July 1, 2025 — June 30, 2026

DUE DATE REPORT DESCRIPTION SUBMIT TO:
July 1 Board Adopted 2025-2026 School Calendar/School Day Schedule. CSO
July 1 Board adopted Annual Calendar of Regularly Scheduled Meetings for CSO
2025-2026.
July 1 Board Adopted Annual Operating Budget for the General Fund and CSO
School Service Fund for 2025-2026.
July 1 Budgeted Enrollment Number for 2025-2026. CSO
July 15 Alternative Education Data Collection — final data for 24-25 school year, CSO
if applicable.
August 1 Annual Designations — Board Resolutions for appointment of Freedom of CSO
Information Act Coordinator, Legal Counsel, School Safety Liaison, and
Chief Administrative Officer for 2025-2026.
August 18 Authorizer Report: ESPs and Owner of Academy Property.
August 28 4™ Quarter Financial Statements — quarter ending 06/30. CSO
August 28 Hylant Insurance Policy Submission. CSO
September 5 GVSU Check Directions (Where do we send checks for the 25-26 FY?) CSO
September 5 Board approved Student Handbook 2025-2026. CSO
September 5 Board adopted Employee Handbook 2025-2026. CSO
September 5 Copy of School Improvement Plan covering 2025-2026 academic year. CSO
September 5 School Contacts Update Certification. CSO
September 12 | Updated Waitlist Number for 2025-2026. CSO
October 3 Staff Roster (GVSU Format). CSO
October 3 Annual Nonprofit Corporation Information Update for 2025. CSO
October 3 Unofficial Count Day Submission. CSO
October 10 National Student Clearinghouse information-high schools only (see CSO
Epicenter task).
November 1 New Task: Per Public Act 214 of 2024 certification; list average CSO
salaries for new teachers, veteran teachers, and support staff on the
academy website.
November 1 Audited Financial Statements for fiscal year ending June 30, 2025. (See CSO
MDE Website, https:// www.michigan.gov/mde, for MDE due date).
November 1 Management Letter (comments and recommendations from independent CSO

financial auditor) for fiscal year ending June 30, 2025, if issued. Ifa



https://www.legislature.mi.gov/Search/ExecuteSearch?paNumber=214&paYear=2024&docTypes=MCLs
https://www.michigan.gov/mde/services/financial-management/audits

DUE DATE REPORT DESCRIPTION SUBMIT TO:
management letter is not issued, a letter from the Academy stating a
management letter was not issued is required to be submitted.
November 1 Annual A-133 Single Audit for year ending June 30, 2025, is required if CSO
over $750K in federal funds were expended. If a single audit is not
necessary, a letter stating as such is required to be submitted.
November 3 1*' Quarter Financial Statements — quarter ending 09/30. CSO
November 17 | Alternative Education Data Collection, if applicable. CSO
December 1 Transparency Page Update Certification. CSO
January 9 Staff Roster (GVSU Format). CSO
January 9 School Contacts Update Certification. CSO
January 9 Emergency Operations Plan. CSO
January 30 2" Quarter Financial Statements — quarter ending 12/31. CSO
January 30 Board Member Annual Conflict of Interest. CSO
January 30 Schedule 6 Certification. See task for more detail. CSO
February 13 Annual Education Report. The deadline changes for this each year. CSO
Please be sure to check mischooldata.org for the updated templates or find
them in the Epicenter Task.
April 13 Ensuring Access to Federal Funds-Significant Expansion Notice CSO
April 30 3" Quarter Financial Statements — quarter ending 03/31. CSO
May 15 Notice of Open Enrollment & Lottery Process or Open Enrollment & CSO
Lottery Process Board Policy for 2026-2027.
May 15 Offered Seat Schedule per Grade for 2026-2027. CSO
May 15 Waitlist for 2026-2027. CSO
June 2 Certificate of Boiler Inspection covering 2025-2026. CSO
June 2 NWEA Counts for next academic year. CSO
June 12 Copy of Notice of Public Hearing for Annual Operating Budget for 2026- CSO
2027. Must be published in newspaper of general circulation for at least 6
days before the hearing.
June 26 2025-2026 Log of emergency drills, including date, time, and results. See CSO
Epicenter Task for template.
June 26 Board adopted Letter of Engagement for year ending June 30, 2026, for CSO
an independent financial audit.
June 26 2024-2025 Annual Operating Budget — Final Amendment CSO
June 26 Food service license expiring in 2026. CSO
June 26 Scholarship Dollars awarded to graduating seniors (High Schools Only). CSO
June 26 Total number of graduates (High Schools Only). CSO

Ongoing Reporting Requirements



https://www.mischooldata.org/

July 1, 2025 — June 30, 2026

The following documents do not have a set calendar date; however, they require submission
within a certain number of days from board action or other occurrence.

DUE DATE REPORT DESCRIPTION SUBMIT TO:

Date notice is Academy Board Meeting Record of Postings — cancellations, changes,

posted special meetings, emergency etc. Must include time and date of actual CSO
posting. Meeting schedule should be available on academy website.

7 days prior to Board packet- including Agenda and all attachments. Agenda should be CSO

meeting available on academy website.

14 days after Draft Academy Board Meeting Minutes and Resolutions of regular, CSO

Board meeting special & emergency board meetings.

14 days after Approved Academy Board Meeting Minutes and Resolutions of regular,

Board approval special & emergency board meetings. Minutes should be available on CSO

academy website.

30 business days

Board Adopted Annual Operating Budget for 2025-2026 including

No submission

after board Salary/Compensation Transparency Reporting to be available on school needed.

approval website per the State School Aid Act as amended.

14 days after Oath of Office and written acceptance for each Board Member. CSO

Board approval

Prior to approval | Verification of Citizenship and Michigan Residency.

by GVSU Board CSO

of Trustees

10 business days | Board adopted Amended Budget and General Appropriations Resolution

after Board available on school website per the State School Aid Act. CSO

approval

10 days of receipt | Correspondence received from the Michigan Department/State Board of CSO
Education and the Intermediate School District requiring a formal
response.

10 days of receipt | Correspondence received from the Health Department requiring a CSO
formal response.

10 days of receipt | Written notice of litigation or formal proceedings involving the CSO
Academy.

30 days prior to Board proposed draft Educational Management Company Agreements CSO

board execution or Amendments thereto.

5 business days of | Request and Responses to Freedom of Information Requests. CSO

receipt

Original/Subsequent Board Policy Reporting Requirements




July 1, 2025 — June 30, 2026

The following documents do not have a set calendar date; however, they require an original
submission and subsequent submission if Board action is taken making amendments/changes.

REPORT DESCRIPTION SUBMIT TO:
Articles of Incorporation. Must have GVSU Board approval before modifying. CSO
Board of Director Bylaws. CSO
Educational Service Provider Agreements/Amendments. CSO
Academy’s Educational Goals. CSO
Office of Fire Safety (OFS-40) — original occupancy permit and permits for CSO
renovations/additions, etc.
Lease, Deed of Premises, or Rental Agreement and subsequent amendments (includes CSO
modular units).
Curriculum including any additions/deletions. CSO
Asbestos Hazardous Emergency Response Act (AHERA) Management Plan. Visit CSO
https://www.michigan.gov/asbestos for Michigan’s model management plan. A copy of the
“acceptance” letter sent by MIOSHA is also required.
Communicable Disease Curriculum (including minutes of board approval). CSO
Job Descriptions for all employee groups. CSO
REQUIRED BOARD POLICIES
(this is not an all-inclusive list; additional policies may be required; requirement can be
satisfied by providing a website link to all board approved policies) SUBMIT TO:
Board adopted Purchasing Policy (date of approval or revision). CSO
Reference: MCL 380.1267, MCL 380.1274
Use of Medications Policy (date of approval or revision). CSO
Reference: MCL 380.1178, 380.1178a, 380.1179
Harassment of Staff or Applicant Policy (date of approval or revision). CSO
Harassment of Students Policy (date of approval or revision)
Reference: MCL 380.1300a
Search and Seizure Policy (date of approval or revision). CSO
Reference: MCL 380.1306
Emergency Removal, Suspension and Expulsion of Students Policy (date of approval or CSO
revision).
Reference: MCL 380.1309; MCL 380.1312(8)&(9); MCL 37.1402
Parent/Guardian Review of Instructional Materials & Observation of Instructional CSO
Activity Policy (date of approval or revision).
Reference: MCL 380.1137
Board Member Reimbursement of Expenses Policy (date of approval or revision). CSO
Reference: MCL 380.1254; MCL 388.1764b
Equal Access for Non-School Sponsored Student Clubs and Activities Policy (date of CSO
approval or revision). Reference: MCL 380.1299
Electronic or Wireless Communication Devices Policy (date of approval or revision). CSO
Preparedness for Toxic Hazard and Asbestos Hazard Policy (date of approval or CSO

revision).
Reference: MCL 324.8316, 380.1256



https://www.michigan.gov/leo/bureaus-agencies/miosha/divisions/construction-safety-and-health-division/asbestos-program/management-plans

Nondiscrimination and Access to Equal Educational Opportunity Policy (date of CSO
approval or revision).
Including, but not limited to, Michigan Constitution, Article I, §26, Elliott-Larsen Civil
Rights Act, Title VI of the Civil Rights Act of 1964, Title IX of the Education Amendments
of 1972, Section 504 of the Rehabilitation Act of 1973, and Age Discrimination Act of 1975.
Academy Deposit Policy (date of approval or revision). CSO
PA 105 of 1855, being MCL 21.146, Section 11.10 of the Charter Contract
Parental Involvement Policy (date of approval or revision). CSO
Reference: MCL 380.1294
Wellness Policy (date of approval or revision). CSO
Reference: 42 USC §§ 1751, 1758, 1766; 42 USC § 1773
Corporal Punishment Policy (date of approval or revision). CSO
Reference: MCL 380.1312(8)&(9);
Anti-Bullying Policy (Matt’s Safe School Law) (date of approval or revision). CSO
Reference: MCL 380.1310b
Cardiac Emergency Response Plan (date of approval or revision). CSO
Reference: MCL 29.19
Emergency Operations Plan (date of approval or revision). CSO
Reference: MCL 380.1308b
Data Breach Response Plan (date of approval or revision). CSO
The Academy Board shall design and implement a comprehensive data breach response plan
that is made available to Academy personnel and Educational Service Providers.
Calendar of Additional Reporting Requirements and Critical Dates
July 1, 2025 — June 30, 2026
The following reports Academies must submit to the local ISD, MDE, CEPI and other
organizations throughout the year.
DUE DATE REPORT DESCRIPTION SUBMIT TO:
July 2024-2025 31a Funds Report Due. NexSys
July/August Consolidated Applications for Federal Title Funds Due (allocation NexSys
amounts posted to MDE’s website in early May).
1 Wednesday of | Student Count Day for State Aid FTE (90% of state funding). No submission
October required.
September SE-4094 Special Education Transportation Report from 2024-25 FID
(Contact ISD for due date).
September SE-4096 Special Ed Actual Cost Report (Contact ISD for due date). FID
September *Special Education Findings—Sept. Strand Report for: B-1, B-2, B-9, B- Catamaran
10, and B-13. Data review and complete corrective actions if required.
September Eye Protection Certificate (#4527 Certification of Eye Protective NexSys
Devices, if applicable).
September Certification of Constitutionally Protected Prayer. NexSys
October 1 — Teacher Certification/Criminal Background Check/Unprofessional No submission
October 31 Conduct. This is an onsite review scheduled and conducted by Quality needed.
(as scheduled) Performance Resource Group. No submission required.




DUE DATE REPORT DESCRIPTION SUBMIT TO:
November 1 Deadline for Immunization Records Report — [P100. (Contact Health Local Health
Dept. for due date). Dept.
November 1 Deadline for electronic submission to the Financial Information FID
Database. State aid will be withheld if the submission is not successful.
November Deadline for MSDS FTE Count Certification. CEPI
December 1 Registry of Educational Personnel (REP) Fall Submission. REP
November/ Special Education Count on MI-CIS. Special education data must be ISD
December current and updated in the Michigan Compliance and Information
System (MI-CIS). This information is used to determine funding for
next year (Contact local ISD for due date).
December 30 Municipal Finance Qualifying Statement, if applicable (online MI Dept. of
submission). Treasury
January *Special Education Findings — January Strand Report for: B-11, B-12. Catamaran
Data review and complete corrective actions if required.
January Special Education Excess Cost Report (Contact ISD for due date). Catamaran
February 1 Deadline for Immunization Record Report—IP100 (Contact Health Dept. Local Health
for due date). A financial penalty of 5% of a school’s state aid allocation Dept.
can be assessed if the immunization rate is not at 90% or above.
2" Wednesday of | Supplemental Student Count for State Aid FTE (10% of state funding No submission
February for next fiscal year). required.
March FS-4731-C — Count of Membership Pupils eligible for free/reduced MDE
breakfast, lunch, or milk (official date TBD).
March Deadline for MSDS FTE Count Certification. ISD, CEPI
March Special Education: Maintenance of Effort (MOE) Eligibility Test. Catamaran
March 1 — Teacher Certification/Criminal Background Check/Unprofessional No submission
March 31 Conduct. This is an onsite review scheduled and conducted by Quality required.
(as scheduled) Performance Resource Group. No submission required.
May *Special Education Findings—May Strand Report for: B-3, B-4, B-5, B- Catamaran
6, and B-13. Data review/completion of corrective actions as required.
June Final year-end certification due (MSDS). ISD, CEPI
June School Infrastructure Database (SID). CEPI
June 4107 — Bus inventory CEPI (online)
June 30 Registry of Educational Personnel (REP) Submission. REP

*Monthly special education compliance updates, all special education complaints, and the
annual Maintenance of Effort (MOE) Eligibility Test and corrective measures are
communicated and submitted through Catamaran. Regular monthly (or more frequently)
review of special education information is recommended to assure compliance with state
reporting requirements. Catamaran can be accessed at: https://training.catamaran.partners/.
Timelines and Due Dates are located on bottom left side of the screen under Deadlines. User
account and login information is located at:
https://catamaran.partners/Login.aspx?APPTHEME=MICIMS&ReturnURL=/

*#* The CSO may amend this document from time-to-time at its discretion.
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A.

SCHEDULE 6

INFORMATION TO BE PROVIDED BY ACADEMY AND
EDUCATIONAL MANAGEMENT COMPANY

The following described categories of information are specifically included within those

to be made available to the public and the University Charter Schools Office by the Academy in
accordance with Section 11.17(a). Information to be Provided by the Academy, of the Terms and

Conditions:
1. Copy of the Contract
2. Copies of the executed Constitutional Oath of public office form for each serving

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Director
List of currently serving Directors with name, address, and term of office

Copy of the Academy Board ‘s meeting calendar

Copy of public notice for all Academy Board meetings

Copy of Academy Board meeting agendas

Copy of Academy Board meeting minutes

Copy of Academy Board approved budget and amendments to the budget

List of bills paid for amounts of $10,000.00 or more as submitted to the Academy Board
Copy of the quarterly financial reports submitted to the University Charter Schools Office

Copy of curriculum and other educational materials given to the University Charter
Schools Office

Copy of School improvement plan (if required)

Copies of facility leases, mortgages, modular leases and/or deeds
Copies of equipment leases

Proof of ownership for Academy owned vehicles and portable buildings

Copy of Academy Board approved management contract with Educational Service
Provider

Copy of Academy Board approved services contract(s)
Office of Fire Safety certificate of occupancy for all Academy facilities
MDE letter of continuous use (if required)

Local County Health Department food service permit (if required)



21. Asbestos inspection report and asbestos management plan (if required)

22. Boiler inspection certificate and lead based paint survey (if required)
23. Phase 1 environmental report (if required)
24, List of current Academy teachers and school administrators with their individual salaries

as submitted to the Registry of Educational Personnel

25. Copies of administrator and teacher certificates or permits for all current administrative
and teaching staff

26. Evidence of fingerprinting, criminal back-ground and record checks and unprofessional
conduct check required by the Code for all Academy teachers and administrators

217. Academy Board approved policies

28. Copy of the annual financial audit and any management letters issued to the Academy
Board as part of the audit

29. Proof of insurance as required by the Contract

30. Any other information specifically required under Public Act 277 of 2011

B. The following information is specifically included within the types of information
available to the Academy by the Educational Management Organization (if any) in accordance

with Section 11.17(b). Information to be provided by Educational Management Company, of the
Terms and Conditions:

1. Any information needed by the Academy in order to comply with its obligations to
disclose the information listed under (a) above.

C. In accordance with Section 11.13. Additional Required Provisions for Educational
Service Provider Agreements, of the Terms and Conditions, the following categories must be
clearly defined within each ESP agreement that the Academy is a party to:

Roles and responsibilities of the parties
Services and resources provided by the ESP
Fee or expense payment structure

Financial control, oversight, and disclosure
Renewal and termination of the agreement”

DAl



SERVICES AGREEMENT

THIS SERVICES AGREEMENT (“Agreement”) by and between National Heritage
Academies, Inc., a Michigan corporation (“NHA”), and Detroit Merit Charter Academy, a body
corporate and school of excellence (the “School”) is effective the 1st day of July, 2025 (the
“Effective Date”). For purposes of this Agreement, NHA and the School shall be referred to
collectively as the “Parties.”

RECITALS

WHEREAS, the School was issued a Charter Contract by Grand Valley State University
Board of Trustees (the “Authorizer”) to operate a school of excellence pursuant to the Michigan
Revised School Code (the “Code’); and

WHEREAS, the Parties desire to work together to promote educational excellence and
innovation based on NHA’s school design, comprehensive educational program and
management principles; and

WHEREAS, the Parties desire to set forth the terms and conditions of such a relationship
in this Agreement;

NOW, THEREFORE, for good and valuable consideration, including the mutual
promises and benefits contained in this Agreement, the receipt and sufficiency of which are
hereby acknowledged, the Parties agree as follows:

ARTICLE I
CONTRACTING RELATIONSHIP

A. Services. Subject to the terms and conditions of this Agreement, and as permitted
by applicable law, the School hereby contracts with NHA for the provision of certain
educational, business administration, facility, and management services, including without
limitation, all labor, equipment, and materials necessary for the provision of the same, as set
forth herein (collectively, the “Services”).

B. Compliance with Charter. This Agreement shall: (i) be subject to and comply
with the terms and conditions of the Charter Contract and the School’s Charter Application
(collectively, the “Charter”); and (ii) not be construed to interfere with the constitutional,
statutory, or fiduciary duties of the School’s Board of Directors (the “Board”). NHA agrees to
perform its duties and responsibilities under this Agreement in a manner that is consistent with
the School’s obligations under the Charter issued by the Authorizer. The provisions of the
School’s Charter shall supersede any competing or conflicting provisions contained in this
Agreement.

C. Independent Contractor. NHA shall provide the Services as an independent
contractor, and not as an employee, partner, agent, or associate of the School. This independent




contractor relationship shall extend to the officers, directors, employees, and representatives of
NHA. Consistent with the status of an independent contractor, NHA reserves to itself the right to
designate the means and methods of accomplishing the objectives and purposes of this
Agreement consistent with Board policy, applicable law and the Charter. NHA shall be solely
responsible for its acts and the acts of its agents, employees and subcontractors. The relationship
between the Parties is based solely on the terms and conditions of this Agreement, and the terms
and conditions of any other written agreement between the Parties.

D. Designations and Appointments.

1. The Board shall by Board resolution appoint the Board Treasurer, or such
other officer as determined by the Board, to serve as the chief administrative officer of the
School (the “CAQO”) under the Uniform Budgeting and Accounting Act, MCL 141.421 et seq.
(the “Budgeting and Accounting Act”) Notwithstanding any other provision of the Agreement
to the contrary, the Board resolution shall designate NHA’s chief financial officer, or such other
NHA officer or employee as is mutually agreed upon by NHA and the School, as the designated
agent of the CAO to assist the CAO with the performance of the CAO’s duties under the
Budgeting and Accounting Act.

2. NHA, including its directors, officers, and employees are hereby
designated as “School Officials” for purposes of the Family Educational Right and Privacy Act,
and its implementing regulations, 20 U.S.C. §1232g et seq. (FERPA); 34 CFR §

99.31(a)(1)(i)(B).

3. NHA, its directors, officers, and employees may be designated by the
School for other purposes by a written resolution of the Board.

ARTICLE 11
TERM & TERMINATION

A. Term. This Agreement shall commence on the Effective Date, and unless
terminated as set forth herein, shall continue until the revocation, termination or expiration of the
Charter currently in effect, inclusive of any Charter reauthorization or renewal periods thereof
(the “Term”). The parties acknowledge that the Authorizer, as part of any reauthorization or
renewal, may require that the School and NHA submit an amended or restated Agreement for
review by the Authorizer. The first school year of this Agreement shall commence July 1, 2025
to June 30, 2026, and each school year thereafter shall commence on July 1 and end on June 30
of the following year.

B. Termination.

1. By NHA. NHA may terminate this Agreement prior to the end of the
Term if the Board fails to remedy a material breach of this Agreement within thirty (30) days
after receiving a notice from NHA of such breach. For purposes of this Subsection, a material
breach (which for the sake of clarity is a default hereunder) includes, but is not limited to: (i)



NHA'’s failure to timely receive any compensation or reimbursement required by this
Agreement; or (ii) a suspension, termination, revocation, or non-renewal of the Charter.

2. By the School. The School may terminate this Agreement prior to the end
of the Term if NHA fails to remedy a material breach of this Agreement within (30) days after
receiving notice from the School of such breach. For purposes of this Subsection, a material
breach includes, but is not limited to: (i) NHA’s failure to account for expenditures or pay
operating costs pursuant to the Budget (as defined below); (i) NHA’s failure to follow policies,
procedures, rules, regulations or curriculum adopted by the Board, provided they do not violate
the Charter, applicable law, or this Agreement; (iii) a receipt by the Board of an unsatisfactory
report from NHA or an independent education consultant retained by the Board regarding the
Services or the School’s performance, provided the unsatisfactory performance cannot be
adequately corrected or explained; (iv) a determination that this Agreement or its implementation
would serve as grounds for suspension, termination, revocation, or non-renewal of the Charter;
(v) a determination that this Agreement or its implementation would jeopardize material tax
exemptions of the School or its non-profit status; or (vi) any action or inaction by NHA that
places the Charter in jeopardy of termination, suspension or revocation.

3. By Either Party. Either party may terminate this Agreement prior to the
end of the Term, with or without cause, by providing the other party with at least ninety (90)
days’ prior written notice.

4. Revocation or Termination of Charter. If the School’s Charter issued by
the Authorizer is revoked or terminated, this Agreement shall automatically terminate on the
same date as the School’s Charter is revoked or terminated without further action of the parties.

5. Amendment Caused By Academy Site Closure or Reconstitution. In the
event that the Academy is required (i) to close an Academy site pursuant to a notice issued by the
State School Reform/Redesign Officer under Section 507 of the Code, MCL 380.507; or (ii) to
undergo a reconstitution pursuant to Section 507 of the Code, MCL 380.507, and Section 10.7 of
the Contract Terms and Conditions, and such closure of an Academy site or reconstitution causes
an amendment to or termination of this Agreement, the parties agree that this Agreement shall be
amended or terminated to implement the Academy site closure or reconstitution, with no cost or
penalty to the Academy, and NHA shall have no recourse against the Academy or the Authorizer
for implementing such site closure or reconstitution.

6. If this Agreement is terminated prior to the end of the Term other than as
provided for in Article II(B)(4) of this Agreement, and unless otherwise agreed by the Parties,
such termination will not become effective until the end of the then-current school year.

C. Effect of Termination. Upon the effective date of termination or expiration of this
Agreement:

1. Subject to any provisions contained in a lease between the Parties, the
Parties shall have the right to remove from the School any equipment or other assets owned or
leased by the respective Party;



2. The School shall pay or reimburse NHA through the Fee (as defined
below) for the prepaid portion of any expenses or liabilities incurred by NHA pursuant to the
Budget as of the date of such termination or expiration, provided NHA supplies the School with
documentation of all such expenses and liabilities;

3. NHA may agree, in its sole discretion, to assist the School for a reasonable
amount of time, not to exceed ninety (90) days, and for a reasonable fee, with the School’s
transition to another administrative, managerial, or services arrangement;

4. NHA shall, if applicable, reasonably assist the School in the execution of a
closure and dissolution plan and cooperate in the closure and dissolution process, including
without limitation, in any audits and court or other proceedings related thereto; and

5. The party to whom Confidential Information (as defined below) has been
disclosed shall, upon request and at the direction of the disclosing party: (i) return such
Confidential Information within thirty (30) days, including any copies thereof, and cease its use;
or (i) destroy such Confidential Information and certify such destruction to the disclosing party,
except for a single copy thereof which may be retained for the sole purpose of determining the
scope of any obligations incurred under this Agreement, and except where disclosure or retention
is required by applicable law.

ARTICLE III
OBLIGATIONS OF NHA

A. Manager at Risk. NHA shall be responsible and accountable to the Board for
providing the Services. During the Term, NHA shall provide the Services regardless of whether
actual revenue meets the level projected in the Budget, and NHA hereby assumes the risk of
funding shortfalls during the Term. Notwithstanding the foregoing, NHA shall not be required to
expend funds on Services in excess of the amount set forth in the Budget.

B. Comprehensive Educational Program. The School has determined to adopt
NHA'’s proprietary educational and academic programs and goals, as set forth in the Charter (the
“Educational Program”). Subject to the oversight of the Board, NHA shall implement and
administer the Educational Program. In the event that NHA reasonably determines that it is
necessary or advisable to make material changes to the Educational Program, NHA shall inform
the Board of the proposed changes and obtain the Board’s approval before making such changes,
as well as the Authorizer’s approval if required by the Charter or applicable law. The Parties
acknowledge and agree that an essential principle of the Educational Program is its flexibility,
adaptability and capacity to change in the interest of continuous improvement and efficiency.
Not less than annually or as reasonably requested by the Board, NHA shall provide the Board
with a report detailing progress made on each of the educational goals set forth in the
Educational Program. The school year calendar and the school day schedule shall be approved
by the Board as required under the Charter.




C. All Children Welcome. NHA places a high value on diversity, and the School
shall welcome students of all races, ethnicity, religion, gender and economic backgrounds.

D. Services to Students with Disabilities. NHA welcomes students with disabilities
at the School. NHA shall provide special education and related services, in conformity with the
requirements of applicable law, to students who attend the School.

E. Educational and Administrative Services. Subject to the oversight of the Board,
NHA shall implement operational practices and procedures that are consistent with Board policy,
the Charter and applicable law. Such practices and procedures shall include, but are not limited
to:

1. Student recruitment and student admissions.
2. Student assessments, including testing, promotion, and retention.
3. The acquisition of instructional materials, equipment and supplies, and the

administration of any and all extra-curricular and co-curricular activities and programs approved
by the Board and NHA.

4. Employment of personnel working at the School and management of all
personnel functions, as set forth herein.

5. All aspects of the School’s business administration.

6. All aspects of the School’s accounting operation, including general ledger
management, financial reporting, payroll, employee benefits and payroll tax compliance.

7. Food service and transportation approved by the Board and NHA.
8. All aspects of facilities administration and maintenance.
9. Student behavior management and discipline.
F. Location of Services. Other than instruction, and unless prohibited by the Charter

or applicable law, NHA may provide the Services, including but not limited to, purchasing,
professional development and administrative services, off-site.

G. Subcontracts. NHA reserves the right to subcontract any and all aspects of the
Services. NHA shall not subcontract the oversight of the Educational Program, except as
specifically permitted in this Agreement or with prior written approval of the Board.
Notwithstanding the foregoing, the Board specifically acknowledges and agrees that from time to
time NHA may use third parties or independent contractors to assist in the creation and
development of Educational Materials (as defined below) that may be used as a part of the
Educational Program.

H. Pupil Performance Standards and Evaluation. NHA shall implement pupil
performance evaluations that permit evaluation of the academic progress of each School student.
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NHA shall be responsible and accountable to the Board for the academic performance of
students who are enrolled at the School. NHA shall utilize assessment strategies required by the
Charter and applicable law. The Board and NHA shall cooperate in good faith to identify
academic goals and methods to assess such academic performance. NHA shall provide the
Board with timely reports regarding student performance.

L Unusual Events. NHA shall timely notify the Board and the Administrator (as
defined below) of any anticipated or known material: (i) health or safety issues, including all
mandatory reporting required by applicable law; (ii) labor, employee or funding issues; or (iii)
other issues that may reasonably and adversely impact the School’s ability to comply with the
Charter, applicable law or this Agreement.

J. School Records. The financial and education records pertaining to the School
(collectively, the “School Records”), are property of the School. Except as may be prohibited or
limited by the Charter or applicable law, the School Records shall be available to the Board and
the Authorizer for their review, and are subject to inspection and copying to the same extent that
records of public schools are subject to inspection and copying pursuant to applicable law. All
School Records shall be physically or electronically available at the School’s physical facility
upon request made by the Board or the Authorizer. NHA shall make information concerning the
operation and management of the School, including without limitation the information described
in Schedule 6 of the Charter, available to the School as deemed necessary by the Board in order
to enable the School to fully satisfy its obligations under Section 11.23(a) of the Charter. NHA
shall provide the Board on a timely basis all information that is required to be disclosed under
section 22f of the State School Aid Act of 1979, MCL 388.1622f.

On an annual basis, NHA agrees to provide the Board the same information that a school
district is required to disclose under section 18(2) of the State School Aid Act of 1979, MCL
388.1618, for the most recent school fiscal year for which the information is available. Within
thirty (30) days of receipt of this information, the Board shall make the information available on
the School’s website homepage, in a form and manner prescribed by the Michigan Department
of Education. The defined terms in section 503c and 553¢ of the Code, MCL 380.503¢ and MCL
380.553c¢, whichever is applicable, shall have the same meaning in this Agreement. Additionally:

(1) NHA agrees that it shall observe Board policies and applicable law
regarding the confidentiality of Covered Data and Information. Covered Data and Information
(“CDI”) includes paper and electronic student education record information and includes,
without limitation, “education records” as defined under FERPA, 34 CFR § 99.1. CDI also
includes any new records created and maintained by NHA under this Agreement using CDI.

(2) NHA shall not use or disclose CDI received from or on behalf of
the School except as permitted or required by this Agreement and/or applicable law.

3) Upon termination or other conclusion of this Agreement, NHA
shall return all CDI to the School.

4) NHA shall develop, implement, maintain and use appropriate
administrative, technical and physical security measures to preserve the confidentiality, integrity



and availability of all CDI received from, or on behalf of, the School or its students. These
measures will be extended by contract to include subcontractors used by the NHA.

(%) NHA, within two business days of discovery, shall report to the
Board any use or disclosure of CDI not authorized by this Agreement. NHA’s report shall
identify: (i) the nature of the unauthorized use or disclosure, (ii) the CDI used or disclosed, (iii)
who made the unauthorized use or received the unauthorized disclosure, (iv) what NHA has done
or shall do to mitigate any deleterious effect of the unauthorized use or disclosure, and (v) what
corrective action NHA has taken or shall take to prevent future similar unauthorized use or
disclosure. NHA shall provide such other information, including a written report, as reasonably
requested by the Board.

K. Facility. NHA shall use reasonable efforts to secure a facility to be leased or
otherwise provided to the School on terms mutually agreeable to NHA and the Board.
Obligations of the Board created under the terms of such lease are to be fulfilled by NHA unless
otherwise agreed to in writing by NHA and the Board. The facility shall comply with the
requirements of the Charter and applicable law. NHA shall also use reasonable efforts to cause
the facility to be furnished with equipment and technology as is reasonably necessary to
implement the Educational Program.

L. Legal Compliance. NHA will implement and enforce rules, regulations and
procedures applicable to the School that are consistent with adopted Board policy, if any, and the
Educational Program in accordance with the Charter and applicable law, including without
limitation, rules, regulations, and policies regarding non-discrimination, discipline, special
education, confidentiality and access to records. NHA shall provide the Board on a timely basis
all information concerning the operation and management of the School that is required by MCL
380.503(6)(m) or 380.553(5)(1), either as may be applicable.

M. Rules and Procedures. NHA will recommend to the Board reasonable rules,
regulations, policies and/or procedures applicable to the School. The Board hereby authorizes
and directs NHA to enforce such rules, regulations and procedures consistent with Board policy.

N. Assistance to the Board. NHA shall cooperate with the Board and, to the extent
consistent with the Charter and applicable law, timely furnish the Board with all documents and
information necessary for the Board to properly perform its responsibilities under this
Agreement.

ARTICLE IV
OBLIGATIONS OF THE BOARD

A. Board Policies. The Board shall be responsible for the fiscal and academic
policies of the School. The Board shall exercise good faith in considering the recommendations
of NHA, including but not limited to, NHA’s recommendations regarding policies, rules,
regulations and the Budget (as defined below).




B. School Budget. The Board is responsible for establishing, approving and
amending the Budget in accordance with the Budgeting and Accounting Act.

C. Governance Oversight. The Board shall provide governance level oversight of
the School in accordance with the Charter and applicable law. The Board shall cooperate with
NHA and, to the extent consistent with applicable law, timely furnish NHA all documents and
information necessary for NHA to properly perform its responsibilities under this Agreement.

D. Unusual Events. The Board shall timely notify NHA of any anticipated or known
material: (i) health or safety issues; (ii) labor, employee or funding issues; or (iii) other issues
that may reasonably and adversely impact NHA’s ability to comply with the Charter, applicable
law, or this Agreement.

E. Office Space. The Board shall provide NHA with suitable office space at the
School, provided the requested space is: (i) available and can be provided without materially
prejudicing the Educational Program; and (ii) used only for activities related to the School. The
space shall be provided at no cost to NHA.

F. Retained Authority. The Board shall retain the authority to adopt reasonable
policies in accordance with applicable law relative to anything necessary for the proper
establishment, maintenance, management, and operation of the School.

ARTICLE V
INTELLECTUAL PROPERTY
A. Definitions.
1. “Educational Materials” means all curriculum, print and electronic

textbooks, instructional materials, lesson plans, teacher guides, workbooks, tests, and other
curriculum-related materials licensed, developed or otherwise owned by the School or NHA.

2. “Confidential Information” means any confidential and non-public trade,
technical or business knowledge, information and materials regarding the School or NHA (or
their respective affiliates), which is given by one party to the other, or any of their respective
representatives, in any form, whether printed, written, oral, visual, electronic or in any other
media or manner. Confidential Information includes, but is not limited to, research, operations
and procedures, financial projections, pricing, sales, expansion plans and strategies, services
data, trade secrets and other intellectual property, or the results of any mediation or private
adjudication, as well as information with respect to each party’s or its affiliates’ plans for market
expansion, except for information which a party can show by contemporaneous written records
was developed or formulated independently of work or services performed for, or in connection
with performance of, this Agreement. Notwithstanding the foregoing, the disclosure of the other
party’s Confidential Information as required to be disclosed by law, rule or regulation or by
reason of subpoena, court order or government action shall not constitute a breach of this
Agreement; however, in such event the party required to disclose such information will
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reasonably cooperate with the party whose information is required to be disclosed in order to
obtain a protective order applicable to such disclosure. All Confidential Information will remain
the sole property of the party disclosing such information or data.

B. School Materials. The School shall own all right, title and interest in and to
Educational Materials that are: (i) licensed or owned by the School as of the Effective Date; or
(i1) licensed, developed, characterized, conceived, derived, generated, identified, or otherwise
made by the School during the Term, provided such materials do not reference the NHA
Materials (as defined below), or incorporate any Confidential Information of NHA (collectively,
the “School Materials”). The School Materials shall include all intellectual property rights
associated therewith.

C. NHA Materials. NHA shall own all right, title and interest in and to Educational
Materials that are: (i) licensed or owned by NHA as of the Effective Date; (ii) licensed,
developed, characterized, conceived, derived, generated, identified, or otherwise made by NHA
during the Term, provided such materials do not reference School Materials or incorporate any
Confidential Information of the School; and (iii) any and all Educational Materials and non-
curriculum materials provided to the School by NHA relating to the Educational Program,
including all changes and derivatives thereof (collectively, the “NHA Materials™).

D. Derivative Works. The Parties acknowledge that to the extent any Educational
Materials created by the School are derivative of the NHA Materials, use of such derivative
materials during the Term is subject to the license granted herein, and the license to use such
derivative materials shall cease as of the date of expiration or termination of this Agreement.

E. No Transfer or Sale. The School acknowledges and agrees that NHA is not
transferring or selling, and the School is not receiving, purchasing or acquiring, any intellectual
property or proprietary rights in or to the NHA Materials.

F. Licenses. NHA hereby grants the School a non-exclusive, non-transferable
license (without the right to sublicense) to use the NHA Materials, and any Educational
Materials created by the School which are derivative of the NHA Materials, solely in furtherance
of the Educational Program during the Term, including without limitation, the right to reproduce,
publicly display, distribute and create derivative works of the same, in hard copy format or
electronically, within the United States. The School represents and warrants that during the
Term, and following the expiration or termination of this Agreement, the School will not exploit
or assist any third party to exploit any of the NHA Materials for commercial purposes. Subject
to applicable law, the School grants NHA a non-exclusive, non-transferable license (without the
right to sublicense) to use the School Materials, solely in furtherance of the Educational Program
during the Term, including without limitation, the right to reproduce, publicly display, distribute
and create derivative works of the same, in hard copy format or electronically, within the United
States.

G. NHA Marks. During the Term, NHA grants the School a non-exclusive,
revocable, non-transferable license (without the right to sublicense) to use NHA’s trade name(s)
and NHA’s trademark(s) (the “NHA Marks”) solely for the purposes of promoting and



advertising the School. NHA shall have the opportunity to review and approve all artwork, copy
or other materials utilizing the NHA Marks prior to any production or distribution thereof. All
uses of the NHA Marks require NHA’s prior written permission. The School shall acquire no
rights in or to the NHA Marks, and all goodwill associated with the NHA Marks shall inure to
the benefit of and remain with NHA. Upon expiration or termination of this Agreement, the
School shall immediately discontinue use of the NHA Marks and shall remove the NHA Marks
from its locations, vehicles, websites, telephone directory listings and all other written or
electronic promotional materials.

H. Assignment. Each party shall, and hereby does assign to the other, with full title
guarantee and without additional compensation, such right, title and interest in and to any
intellectual property as is necessary to fully affect the ownership provisions set out herein, and
any accrued rights of action in respect thereof. Each party shall, if so requested by the other,
execute all such documents and do all such other acts and things as may be reasonably required
to comply with this Agreement to vest in the appropriate party all rights in the relevant
intellectual property and shall procure execution by any named inventor of all such documents as
may reasonably be required by the other party in connection with any related patent application.

ARTICLE VI
SOLICITATION AND USE OF PRIVATE FUNDS

NHA shall seek the Board’s approval prior to soliciting any non-governmental grants,
donations or contributions on behalf of the School. Any such funds received shall be used
solely in accordance with the purpose for which they were solicited, applicable donor
restrictions, or as otherwise approved by the Board. Subject to applicable donor restrictions, the
Board shall determine the allocation of any such funds subject to this Article that remain
unexpended following completion of the project or purpose for which they were originally
designated.

ARTICLE VII
FINANCIAL ARRANGEMENTS

A. Revenues. Except as provided herein, all monies received by the School shall be
deposited in the School’s depository account within three (3) business days with a financial
institution acceptable to the Board; provided, however, that upon receipt of a notice from NHA,
the School shall pay all such funds owing under this Agreement directly to the account or party
specified in such notice. The signatories on the School depository account shall solely be Board
members or properly designated Board agents (if any). Interest income earned on the School’s
depository account shall accrue to the School. Except as specifically excluded by this
Agreement, the term “Revenues” shall include all funds received by or on behalf of the School,
including but not limited to:
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1. Funding for public school students enrolled at the School.

2. Special education funding provided by the federal and/or state government
that is directly allocable to special education students enrolled at the School.

3. Gifted and talented funding provided by the federal and/or state
government that is directly allocable to gifted and talented students enrolled at the School.

4. At-risk funding provided by the federal and/or state government that is
directly allocable to at-risk students enrolled at the School.

5. Funding provided by the federal and/or state government that is directly
allocable to students enrolled at the School with limited English proficiency.

6. All other federal and/or state grant sources, including, but not limited to,
Title I and any start-up funding allocable to the School.

7. Grants and donations received by the School to support or carry out
programs at the School (except to the extent NHA is not required or involved in soliciting,
administering or managing the contribution and/or donation, in which case such funds shall be
deposited in the Board Spending Account (as defined below)).

8. Fees charged to students as permitted by law for extra services provided
by NHA as approved by the Board.

The expenditure of any Revenues received from governmental entities shall be consistent with
all applicable regulations and policies. The expenditure of any Revenues received from non-
governmental grants, contributions and donations shall be made consistent with the provisions of
Article VL

B. Budget. NHA shall provide the Board with an annual proposed Budget prepared
and maintained in accordance with the Charter, the Michigan Budgeting and Accounting Act,
and applicable law (the “Budget”). The Budget shall include all of the School’s projected
revenues and expenses at the object level as described in the Michigan Department of
Education’s Michigan School Accounting Manual. For the School’s first school year, the
Budget shall be submitted prior to the beginning of the school year. Thereafter, the Budget shall
be submitted to the Board prior to June 1 for the next school year.

C. Review and Approval of Budget. The Board shall be responsible for reviewing
and approving the Budget in accordance with the Charter and applicable law. At the direction of
either NHA or the Board, with the approval of the Board, the Budget shall be amended from time
to time as necessary.

D. Board Spending Account. = Notwithstanding any other provision of this
Agreement to the contrary, each school year during the Term, NHA shall allocate to an account
controlled by the Board an amount equal to the lesser of: (i) 2% of state per pupil aid reflected in
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the Budget for that respective school year, or (ii) $35,000 (the “Board Spending Account”).
The aforesaid amount shall be deposited by NHA into the Board Spending Account pro-rata
during the course of the School’s school year as Revenues are received. All funds in the Board
Spending Account are the property of the School and may be used by the School at the discretion
of the Board. Funds in the Board Spending Account that are not spent by the School during the
school year shall carryover annually. Items purchased by NHA for the School and paid for by
the School with funds from the Board Spending Account, such as non-proprietary instructional
and/or curriculum materials, books, supplies and equipment, shall be the property of the School.
The property of the School excludes items leased, financed or purchased by NHA with the Fee
(as defined below). NHA agrees not to add any fees or charges to the cost of equipment,
materials or supplies purchased by NHA at the request of or on behalf of the School with funds
from the Board Spending Account. NHA, in making such purchases for the School pursuant to
this subsection, shall comply with applicable law, as if the School were making such purchases
itself from a third party, and shall provide the Board, upon request, available documentation
evidencing the costs associated with such purchases. NHA shall maintain a listing of all assets
owned by the School and shall provide the list to the Board annually upon request.

E. Fee. NHA shall receive all Revenues as its services fee (the “Fee”), from which it
shall pay all operating costs of the School as detailed in the Budget. NHA and the Board
acknowledge that operating costs includes an administrative fee payable to the Authorizer as set
forth in the Charter. Payment of the Fee shall be made on the same frequency that the School
receives its Revenues. NHA shall be entitled to retain as compensation for the Services the
difference, if any, between the Fee and the amount actually expended by NHA in operation
and/or management of the School during the School’s fiscal year. NHA agrees not to add any
fees or charges to the cost of equipment, materials or supplies purchased by NHA at the request
of or on behalf of the School.

F. No Loans. NHA shall not make or extend loans to the Board.

G. Other Schools. The School acknowledges that NHA has entered into similar
services agreements with other schools. NHA shall maintain separate accounts for expenses
incurred in the operation of the School and other schools assisted by NHA, and shall reflect in
the School’s financial records only those expenses incurred in the operation of the School. If
NHA incurs expenses that are for both the benefit of the School and other schools assisted by
NHA, then NHA shall allocate, to the extent permitted by law, such expenses among all such
affected schools, including the School, on a prorated basis based upon the number of enrolled
students, the number of classrooms, or the number of teachers at the affected schools, or on such
other equitable basis as is reasonably determined by NHA. In no event shall marketing and
development costs incurred solely for the benefit of NHA (and not the School) be allocated to the
School.

H. Financial Reporting. NHA shall provide the Board with:

1. At least annually, the Budget as required by this Agreement.

2. Monthly, financial statements no more than forty-five (45) days in arrears
and at least one week prior to each Board meeting. These financial statements will include a
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Balance Sheet, Statement of Revenues, Expenditures and Changes in Fund Balance at object
level detail with a comparison of budget to actual revenue and expenditures and explanations of
variances.

3. Quarterly, or as reasonably requested by the Board, a report on School
operations and student performance.

4. As reasonably requested, other information to enable the Board to: (i)
evaluate the quality of the Services; and (ii) timely provide all reports and information that are
required by the Charter and applicable law.

L. Access to Financial Records. NHA shall keep accurate financial records
pertaining to its operation of the School, together with all School financial records prepared by or
in possession of NHA, and shall retain all of the aforereferenced records according to the Charter
and applicable law to which such books, accounts, and records relate. NHA and the Board shall
maintain the proper confidentiality of personnel, students, and other records as required by law.
All records shall be kept in accordance with applicable state and federal requirements.

J. Accounting Standards: Annual Audit.

1. The School shall at all times comply with generally accepted public sector
accounting principles, accounting system requirements of the State School Aid Act of 1979, as
amended, applicable Michigan Department of Education rules, and applicable law.

2. The Board shall select and retain an independent auditor to conduct an
annual audit of the School’s financial matters in accordance with the Charter and applicable law.

3. Subject to applicable law, all records in the possession or control of NHA
that relate to the School, including but not limited to, financial records, shall be made available
to the School and the School’s independent auditor. The expense of the annual audit shall be
included in the Budget.

K. Contributions; Repayment. NHA shall make contributions to the School in the
event School expenses for the Services exceed Revenues (the “Contributions”). The
Contributions, if any, shall be in amounts acceptable to the Parties and, once made, shall be
included in the Budget. The School shall not be legally obligated to repay NHA for the
Contributions. NHA'’s agreement to make such Contributions shall not be deemed to negate or
mitigate the need for the School to apply for or solicit state or federal start-up funds, grants or
sub-grants which the School, as a public school, may be eligible to receive.

ARTICLE VIII
PERSONNEL & TRAINING

A. Qualified Personnel. NHA shall select and hire qualified personnel to perform the
Services. NHA shall have the responsibility and authority, subject to this Article, to select, hire,
evaluate, assign, discipline, transfer, and terminate personnel consistent with the Budget, the

13



Charter and applicable law. Personnel working at the School shall be employees of NHA unless
otherwise expressly agreed by NHA and the Board. NHA and the Board each shall be
responsible for their respective employees. However, the compensation of all employees
working at the School shall be included in the Budget. Upon Board request, NHA shall disclose
to the Board the level of compensation and fringe benefits provided by NHA to NHA employees
working at the School. A criminal background check and unprofessional conduct search in
compliance with applicable law shall be conditions for the hiring of or services provided by any
person assigned by NHA under this Agreement to regularly and continuously work in any of the
School’s facilities or at program sites where the School delivers Services. NHA shall pay all
salaries, wages, benefits, payroll and other taxes to or on account of its employees. The
Academy shall not be liable for the payment of any such salaries, wages, benefits, payroll or
taxes thereon for or on behalf of any NHA employee, contractor or agent. NHA acknowledges
and agrees that it is the sole and exclusive responsibility of NHA to make the requisite tax
filings, deductions and payments to the appropriate federal, state and local tax authorities for and
on behalf of all persons employed or engaged by NHA to provide Services under this
Agreement. As applicable, NHA shall conduct employee evaluations consistent with Section
1249 and 1250 of the Code.

B. School Administrator. The School administrator (the “Administrator’) shall be
an employee of NHA and not the Board. The duties and terms of the Administrator’s
employment shall be determined by NHA. The Administrator shall work with NHA in the
operation and management of the School. The Administrator shall attend meetings of the Board
and shall provide reports to the Board. The accountability of NHA to the School is an essential
foundation of this Agreement. NHA shall have the authority, consistent with this Article, to
select, hire, evaluate, assign, discipline, transfer and terminate the Administrator, and to hold the
Administrator accountable for the performance of the School. Without limiting the foregoing,
NHA shall consult with the Board prior to the placement and/or removal of the Administrator.
Absent compelling circumstances, the consultation shall commence at least ninety (90) days
prior to NHA placing and/or removing the Administrator. NHA shall give due consideration to
the input of the Board or the Board’s designated representative prior to making a final decision
regarding placement and/or removal of the Administrator. NHA shall remove the Administrator
if the Board is reasonably dissatisfied with the Administrator’s performance. Absent compelling
circumstances, however, the Board shall give NHA and the Administrator six (6) months to
correct the basis for the Board’s reasonable dissatisfaction. The parties agree that the purpose of
the above provisions is not to deny the Administrator the opportunity for growth and/or
promotion within NHA. Notwithstanding any of the foregoing, the placement of the initial
Administrator for the School in its first year of operation shall be made by NHA.

As the employer, NHA shall be solely responsible for the performance evaluation of the
Administrator. NHA shall seek feedback from the Board prior to completing an annual
Administrator performance evaluation.

C. Teachers. NHA shall, consistent with this Article, assign to perform Services at
the School, teachers qualified to teach their assigned subjects and grade level. The curriculum
taught by the teachers shall be consistent with the Educational Program. The teachers may, at
the discretion of NHA, be assigned to work at the School on a full or part time basis. If assigned
to work at the School on a part time basis, the teacher(s) may also be assigned to work at other
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schools for which NHA provides services. The cost for such teacher(s) shall be shared
proportionately among the schools at which NHA has assigned the teacher(s) to work. Each
teacher assigned to work at the School shall hold a valid teaching certificate issued by the state
board of education or applicable state agency to the extent required by the Authorizing Law.

D. Support Staff. NHA shall, consistent with this Article, assign to perform Services
at the School, qualified support staff as needed for NHA to operate the School in an efficient
manner. The support staff may, at the discretion of NHA, be assigned to work at the School on a
full or part time basis. If assigned to work at the School on a part time basis, the support staff
may be assigned to work at other schools for which NHA provides services. The cost for such
support staff shall be shared proportionately among the schools at which NHA has assigned the
support staff to work. An individual assigned to work at the School that is not teaching, but for
which a license is required under applicable law, shall have the appropriate license.

E. Training. NHA shall provide or procure training in its methods, curriculum,
program, and technology to all teaching personnel on a regular basis. Instructional personnel
shall be required to obtain at least the minimum hours of professional development as required
by applicable law. Non-instructional personnel shall receive training as NHA determines
reasonable and necessary under the circumstances.

F. Background Checks and Qualifications. NHA shall comply with applicable law
regarding background checks, unprofessional conduct searches and certification/licensure, as
applicable, for all persons working in the School, the costs of which shall be included in the
Budget.

G. Terms of Employment. No member of the staff at the School shall be subject to
any covenant not to compete or other employment restriction as part of the terms of his or her
employment with NHA for the Services.

H. Limitations on Discretion. All decisions made by NHA, and any discretion
exercised by NHA, in its selection, hiring, evaluation, assignment, discipline, transfer, and
termination of personnel, shall be consistent with the Budget, the Charter, the parameters
adopted and included in the Educational Program, and applicable law.

ARTICLE IX
INDEMNIFICATION

A. Indemnification of Parties. To the extent not prohibited by the Charter or
applicable law, the Parties hereby agree to indemnify, defend, and hold the other (the
“Indemnified Party”), harmless from and against any and all third-party claims, actions,
damages, expenses, losses or awards which arise out of (i) the negligence or intentional
misconduct of the indemnifying party, (ii) any action taken or not taken by the indemnifying
party, or (iii) any noncompliance or breach by the indemnifying party of any of the terms,
conditions, warranties, representations, or undertakings contained in or made pursuant to this
Agreement. As used herein, Indemnified Party shall include the party’s trustees, directors,
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officers, employees, agents, representatives and attorneys. The Parties may purchase general
liability, property, or other insurance policies. Notwithstanding anything in this Agreement to
the contrary, the Board shall not be precluded by the terms of this Agreement from asserting or
declining to assert a claim of governmental immunity.

B. Indemnification of Authorizer. The Parties acknowledge and agree that the
Authorizer, Grand Valley State University and its members, officers, employees, agents or
representatives are deemed to be third party beneficiaries for purposes of this Agreement. As
third party beneficiaries, the Parties hereby promise to indemnify and hold harmless the
Authorizer, Grand Valley State University and its members, officers, employees, agents or
representatives from all claims, demands, or liability, including attorney fees, and related
expenses, on account of injury, loss or damage, including, without limitation, claims arising from
bodily injury, personal injury, sickness, disease, death, property loss or damage or any other
losses of any kind whatsoever and not caused by the sole negligence of Grand Valley State
University, which arise out of or are in any manner connected with the Authorizer’s Board of
Trustees’ approval of the Charter Application, the Authorizer’s Board of Trustees’ consideration
of or issuance of a Charter, the School Board’s preparation for and operation of a public School,
or which are incurred as a result of the reliance by Grand Valley State University, the Authorizer,
and its members, officers, employees, agents or representatives upon information supplied by the
School Board or NHA, or which arise out of the failure of the School to perform its obligations
under the Charter issued to the School by the Authorizer. The Parties expressly acknowledge
and agree that Grand Valley State University, the Authorizer, and its members, officers,
employees, agents or representatives may commence legal action against either party to enforce
its rights as set forth in this Agreement.

ARTICLE X
INSURANCE

A. Insurance Coverage. NHA shall maintain such policies of insurance as required
by the Charter, the Authorizers insurance carrier recommendations, and applicable law. Each
party shall, upon request, present evidence to the other that it maintains the requisite insurance in
compliance with the provisions of this Article. In the event that the Authorizer’s insurance
carrier recommends any change in coverage, NHA agrees to comply with any change in the type
and amount of coverage as requested by the Authorizer’s insurance carrier within thirty (30) days
after notice of the insurance coverage change is provided to NHA. Each party shall comply with
any information or reporting requirements required by the other party’s insurer(s), to the extent
reasonably practicable.

B. Workers” Compensation Insurance. Each party shall maintain workers’
compensation insurance as required by law, covering their respective employees.

ARTICLE XI

REPRESENTATIONS & WARRANTIES
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A. Board and School. The Board represents and warrants, for itself and on behalf of
the School, that: (1) it is legally vested with all power and authority necessary to operate a charter
school under the Authorizing Law; (i1) it is legally vested with all power and authority necessary
to execute, deliver and perform this Agreement, including without limitation, the power and
authority to contract with a private entity for the provision of educational, business
administration and management services; (iii) its actions have been duly and validly authorized,
and it has adopted any and all resolutions or expenditure approvals required for the execution of
this Agreement; and (iv) there are no pending actions, claims, suits or proceedings, or, to its
knowledge, threatened or reasonably anticipated against or affecting either the Board or the
School, which if adversely determined, would have a material adverse effect on its ability to
perform under this Agreement.

B. NHA. NHA represents and warrants that: (i) it is a corporation in good standing
and is authorized to conduct business in the State of Michigan; (ii) it is legally vested with all
power and authority necessary to execute, deliver and perform this Agreement; (iii) there are no
pending actions, claims, suits or proceedings, or, to its knowledge, threatened or reasonably
anticipated against or affecting NHA, which if adversely determined, would have a material
adverse effect on its ability to perform its obligations under this Agreement; and (iv) it will
comply with all registration and licensing requirements relating to conducting business under this
Agreement, which the Board agrees to assist NHA in applying for such licenses and permits and
in obtaining such approvals and consents.

ARTICLE XII
MISCELLANEOUS

A. Entire Agreement. This Agreement and any attachments hereto shall constitute
the entire agreement of the Parties on the subject matter set forth herein. This Agreement
supersedes and replaces any and all prior agreements and understandings regarding the subject
matter set forth herein between the School and NHA.

B. Force Majeure. Except for payment obligations, and notwithstanding any other
provisions of this Agreement, neither party shall be liable for any delay in performance or
inability to perform due to acts of God, war, riot, embargo, fire, explosion, sabotage, flood,
accident, labor strike, or other acts beyond its reasonable control; provided either party may
terminate this Agreement in accordance with provisions contained herein if sufficient grounds
exist as provided in the Article governing termination.

C. State Governing Law; Waiver of Jury Trial. This Agreement shall be construed,
interpreted, governed and enforced pursuant to the laws of the State of Michigan, without regard
to its conflict-of-laws principles. The Parties hereby waive the right to a jury trial in any action,
proceeding or counterclaim brought by either NHA or the School against the other.

D. Notices. All notices and other communications required by this Agreement shall
be in writing and sent to the Parties at the facsimile number or address set forth below. Notice
may be given by: (i) facsimile with written evidence of confirmed receipt by the receiving party
of the entire notice; (ii) certified or registered mail, postage prepaid, return receipt requested; or
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(ii1) personal delivery. Notice shall be deemed to have been given on the date of transmittal if
given by facsimile, upon the date of postmark if sent by certified or registered mail, or upon the
date of delivery if given by personal delivery. For purposes of the foregoing, “personal
delivery” shall include delivery by nationally recognized overnight courier (such as FedEx), if
signed for by the recipient or a delegate thereof. Notices to the School shall be sent to the
current address of the then current Board President, with a copy to the then current Board
attorney. The addresses of the Parties for the purposes aforesaid, including the address of the
initial Board President, are as follows:

The School: Detroit Merit Charter Academy
Attn: President, Board of Directors
1091 Alter Road
Detroit, Michigan 48215
Telephone: (313) 331-3328
Facsimile: (313) 331-3278

WITH A COPY TO:

Shifman & Carlson, P.C.

Attn: Nicholas Kovach

34705 West Twelve Mile Road, Suite 160
Farmington Hills, Michigan 48331
Telephone: (248) 406-0620

NHA: National Heritage Academies, Inc.
Attn: Chief Financial Officer
3850 Broadmoor, S.E. Ste. 201
Grand Rapids, Michigan 49512
Telephone: (616) 222-1700
Facsimile: (616)222-1701

E. Assignment. NHA may assign this Agreement with the prior written approval of
the Board and in a manner consistent with the Authorizer’s policies.

F. Amendment. This Agreement shall not be altered, amended, modified or
supplemented except by memorandum approved by the Board and signed by both an authorized
officer of the School and NHA and in manner consistent with the Authorizer’s policies.

G. Waiver. No waiver of any provision of this Agreement shall be deemed or shall
constitute a waiver of any other provision. Nor shall such waiver constitute a continuing waiver
unless otherwise expressly stated.

H. Costs and Expenses. If any Party commences and action against another Party as
a result of a breach or alleged breach of this Agreement, the prevailing Party shall be entitled to
have and recover from the losing Party reasonable attorneys’ fees and costs of suit.
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L. Severability. If any term or provision of this Agreement is held by a court of
competent jurisdiction to be invalid, void or unenforceable, the remainder of the terms and
provisions set forth herein shall remain in full force and effect and shall in no way be affected,
impaired or invalidated, and the Parties shall use their best efforts to find and employ an
alternative means to achieve the same or substantially the same result as that contemplated by
such term or provision.

J. Delegation of Authority. Nothing in this Agreement shall be construed as
delegating to NHA powers or authority of the Board which are not subject to delegation by the
Board under the Charter or applicable law.

K. Compliance with Law. Each party will comply with the Charter and laws
applicable to the performance of such party’s obligations hereunder.

L. Time of Essence. The Parties understand and agree that time is of the essence in
performing their respective responsibilities under this Agreement.

[Signatures on Following Page]
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IN WITNESS WHEREOF, the undersigned have executed this Agreement as of the

Effective Date.

20

NHA:

National Heritage Academies, Inc.,
a Michigan corporation

By: 5.20.25

Bob Owen
Its: Chief Compliance Officer

SCHOOL:

Detroit Merit Charter Academy
a Michigan school of excellence

By: W
~ U
Its: Board President




SCHEDULE 7

ACADEMY SPECIFIC INFORMATION & EDUCATIONAL PROGRAM

The Academy will comply with the requirements of MCL 380.580(q) and is required to list
"authorized by Grand Valley State University" on property signage, promotional materials,
footer of its website pages, and student applications.



SCHEDULE 7-1

EDUCATIONAL GOALS AND PROGRAMS



SCHEDULE 7-1

EDUCATIONAL GOALS

Academic Achievement

As measured by the state assessment, the school’s percentage of total tested students in
all tested grades identified as proficient in all tested subjects or identified as college ready
as reported by the Michigan Department of Education will meet or exceed the select peer
schools’ mean reported percentage of total tested students in all tested grades identified
as proficient in all tested subjects or identified as college ready. Select peer schools are
the set of school buildings determined annually by GVSU to be the most
demographically, socioeconomically, programmatically, and geographically similar to the
school.

Academic Growth

As measured by the state assessment, the school’s mean student growth percentile rank in
English language arts and math will meet or exceed the select peer schools’ mean student
growth percentile rank. Select peer schools are the set of school buildings determined
annually by GVSU to be the most demographically, socioeconomically,
programmatically, and geographically similar to the school.

Date: January 16, 2025 W

Board Piksident/Vice President Signature

Secretary’s Certification:

I certify that the foregoing resolution was duly adopted by the Detroit Merit - Board of Directors at a
properly noticed open meeting held on the 16th  day of January = 2025 " at which a quorum

was present.
Board S%etary i j %




SCHEDULE 7-2

CURRICULUM



The Academy will comply with the requirements of MCL 380.552(20). The Academy
will submit a report to the MDE, in a form or manner prescribed by the MDE, that
reports the number of pupils enrolled in an online or distance learning program
during the immediately preceding month.



NATIONAL
HERITAGE

ACADEMIES’
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You must be signed in to your NHA Google Account to access the links below.

Michigan 4th Grade ELA Year at-a-Glance

RA /SR

Writing

Classroom Culture, Routines and Procedures

Unit 1 RA/SR Scope and Sequence:

What a Character!
e Narrative Standards: RL.4.1, RL.4.2,
RL.4.3,RL.4.4,RL.4.5 RL4.6
e Review Standards: RL.4.1,RL.4.3, RL.4.4,
RL.4.5

Unit 0 Writing Scope and Sequence:

Constructed Response Writing
e Writing Standards: W.4.4
e Language Standards: L.4.1, L.4.1f, L.4.2a,
L.4.2b,L.4.3,L.4.3a

Unit 2 RA/SR Scope and Sequence:
A Hodgepodge of Information
e Informational Standards: Rl.4.1, Rl.4.2,
RI.4.4R1.4.6,RI.4.7,RI.4.8, R1.4.9, RI1.4.10
e Review Standards: Rl.4.1,RI.4.2,RI.4 .4,
RI.4.7

Unit 1 Writing Scope and Sequence:

Small Moments
e Writing Standards: W.4.3, W.4.3a, W.4.3D,
W.4.3d, W.4.3e, W.4.4, W4.5 W4.8, W.4.10
e Language Standards: L.4.1, L.4.1b, L.4.1f,
L4.2,L.4.2a,L4.2b,L.4.2d,L.4.3,L.4.33,
L.4.3b,L.4.3c

Unit 3 RA/SR Scope and Sequence:

The World of Folklore
e Narrative Standards: RL.4.1, RL.4.2,
RL.4.3,RL.4.5,RL4.7, RL.4.9,RL.4.10
e Review Standards: RL.4.1,RL.4.2, RL.4.3,
RL.4.5,RL.4.9

Unit 2 Writing Scope and Sequence:

Harlem Renaissance
e Writing Standards: W.4.2, W.4.2a, W.4.2b,
W.4.2c, W4.2d, W.4.4, W.4.5 W.4.6, W47,
W.4.8, W.4.9, W.4.9b, W.4.10
e Language Standards: L.4.1, L.4.1f L.4.2,
L4.2a,L42 L42c

Unit 4 RA/SR Scope and Sequence:

Inventions
e Informational Standards: RI.4.1, Rl.4.2,
RI.4.3,RI.4.5,RI1.4.10
e Review Standards: R1.4.1, Rl.4.2, R1.4.3,
Rl.4.4,RI.4.5 RI.4.7

Unit 3 Writing Scope and Sequence:

Writing About Reading Part 1
e Writing Standards: W.4.2, W.4.2a, W.4.2b,
W.4.2c, W.4.2d, W.4.2e, W.4.3, W.4.4, W4 5,
W.4.8, W4.9, W.4.9a, W.4.19
e Language Standards: L.4.1, L.4.1a, L.4.1f,
L4.2,L4.2a,L42b



https://drive.google.com/drive/folders/1Orv5OSCCQcf5R94zw0bZKSTIR1I5cSn4?usp=drive_link
https://drive.google.com/drive/folders/1fAzW5Aoea658hhlZrLhLpvmnLDoZbOxX?usp=drive_link
https://drive.google.com/drive/folders/1CmAyeL8g18Pbdo7MYN-Krb5kvGQzW4Qh?usp=drive_link
https://drive.google.com/drive/folders/1CFcLK5QQRWBSNuUEKIcOljqFVOcLuc6H?usp=drive_link
https://drive.google.com/drive/folders/1_FeQ3MbkgE8CHLYkT5g7wS_DTG143Qlk?usp=drive_link
https://drive.google.com/file/d/1IqQli6ktGqHb7hdl6Qr72_wDoz1_wvD9/view?usp=drive_link
https://drive.google.com/drive/folders/1Cgn4sZ290LEDK8PvWXI1oztRRwc9QS-s?usp=drive_link
https://drive.google.com/file/d/10jvx3H7Xu-0ZeDL3-TXhkOgj9P7Kpgui/view?usp=drive_link
https://drive.google.com/file/d/1MnpiUBWxmDQBJBhpLakzg9KZBlk53i7h/view?usp=drive_link
https://drive.google.com/file/d/1YUY5ZkM6ichFQ6eGYWC3vnqIIGEgj-Wr/view?usp=drive_link
https://drive.google.com/file/d/1dOXbw0xe0boZPDlTEDUHW-5kQLPsD4Y_/view?usp=drive_link
https://drive.google.com/file/d/15XzJtUnrqGDUn3-3Hky3tiLDPXVKa-TL/view?usp=drive_link
https://drive.google.com/file/d/1FiZH7dynK8EXylmaZ-yrP8z1Uk7B4U4U/view?usp=drive_link
https://drive.google.com/file/d/1NGTZyCf2y47l4d4KJ2c7u5aN1Y8c5bJj/view?usp=drive_link
https://drive.google.com/file/d/1hVFN00BMZTmmW_YgLADw27SDEmMkMTuT/view?usp=drive_link
https://drive.google.com/file/d/1N98XLlRx5uwjBihSB7XTSgfTLPGZiJUO/view?usp=drive_link

Unit 5 RA/SR Scope and Sequence:
The Magic of Poetry
e Narrative Standards: RL.4.1, RL.4.2,
RL.4.4,RL.4.5 RL4.9 RL.4.10
e Review Standards: RL.4.1,, RL.4.2, RL4.5

Unit 4 Writing Scope and Sequence:
Conservation
e Writing Standards: W.4.1, W.4.1a, W.4.1b,
W4.1c, W4.1d, W4.4, W45 W47, W48,
W49 W4.10
e Language Standards: L.4.1, L.4.1b, L.4.1c,
L4.1d, L4.1e, L4.1f, L41g,L.4.2,L.4.23,
L.4.2b,L.4.3,L.4.3a,L.4.3b

Unit 6 RA/SR Scope and Sequence: Civil
Rights
e Narrative Standards: RL.4.1, RL.4.3,
RL.4.5, RL.4.10
e Review Standards: RL.4.1

Unit 5 Writing Scope and Sequence:
Writing About Reading Part 2
e Writing Standards: W.4.2, W.4.2a, W.4.2D,
W.4.2c, W4.2d, W.4.2e, W4.4, W4.5 W.4.6,
W4.8, W4.9,W4.10
e Language Standards: L.4.1, L.4.1c, L.4.1f,
L4.2, L4.2a,L42b,14.3, 1433, L4.3b



https://drive.google.com/file/d/1R2rRFvbXqNE8bVlAUR_ImL_v0WYjFssP/view?usp=drive_link
https://drive.google.com/file/d/1cRT801LzKLAuuRINDCYG4cj5ho-bKpee/view?usp=drive_link
https://drive.google.com/file/d/1ATy41UoFZfOec72ccD2FBoPqw8dMivK-/view?usp=drive_link
https://drive.google.com/file/d/1kcgCP26ubyotTG99rePHbJRiE4HzjlXQ/view?usp=drive_link

NATIONAL
ACADEMIES

You must be signed in to your NHA Google Account to access the links below.

Michigan 5th Grade ELA Year at-a-Glance

RA /SR Writing
0 Classroom Culture, Routines and Procedures
(I Unit 1 RA/SR Scope and Sequence: Unit 0 Writing Scope and Sequence:
7B Characters are Dynamic Constructed Response Writing
e Narrative Standards: RL.5.1, RL.5.2, e Writing Standards: W.5.4, W.5.9
3 RL.5.3,RL.5.4,RL.5.5, RL.5.6, RL.5.10 e Language Standards: L.5.1,L.5.1c, L.5.1d,
e Informational Standards: RI.5.1, RI.5.2 L.5.2, L53, L53a
4 e Review Standards: RL.5.1, RL.5.3, RL.5.4, | Unit 1 Writing Scope and Sequence:
5 RL.5.5 Small Moments
6 e Writing Standards: W.5.3, W.5.3a, W.5.3b,
7 Unit 2 RASR Scope and Sequence: W.5.3c, W.5.3d, W.5.3e, W.5.4, W.5.5, W58,
L RAOR OCOPE aNcLoeqUence W.5.10
B Revolution Hybrid: A Nation is Born & e Language Standards: L.5.1, L.5.1a, L.5.1b,
B \Women Power Forward! L5.1¢c, L5.1d, L.5.2, L5.2¢, L.5.3, L5.3a, L.5.5¢

RI1.5.3, R1.5.4, RI.5.5, RI.5.6, RI1.5.7, R1.5.10

e Review Standards: RI5.1, RI5.2,RI5.3, | One Land, Many Trails

e Writing Standards: W.5.2, W.5.2a, W.5.2b,

12
13 RI.54,RISS W.5.2¢c, W.5.2d, W.5.2e, W.5.4, W.5.5, W.5.6,
W.5.7, W.5.8, W.5.9, W.5.9b, W.5.10

14 : e Language Standards: L.5.1,L.5.1a, L.5.2,

(Gl Unit 3 RA/SR Scope and Sequence: L.5.2a, L.5.2b, L.5.2d, L.5.3, L5.3a

(B Poetry in Motion

17 e Narrative Standards: RL.5.1, RL.5.2, Unit 3 Writing Scope and Sequence:

18 RL.54,RL.5.5,RL.5.10 Writing About Reading Part 1

o ® Review Standards: RL.5.2,RL.5.3,RL.5.4, e Writing Standards: W.5.2, W.5.2a, W.5.2b,
__RLSS W.5.2¢, W.5.2d, W.5.2¢, W.5.4, W.5.5, W.5.9,

v/ Unit 4 RA/SR Scope and Sequence: W.5.9a

7ABl Reading to Learn e Language Standards: L.5.1,L.5.1a,

22 e Informational Standards: RI.5.1, R1.5.2, L.5.1e,L.5.2,L.5.2b, L.5.2d,L.5.3,L.5.3a

23 RI.5.3, RI.5.5, RI.5.6, RI.5.7, RI.5.8, RI.5.10 Unit 4 Writing Scope and Sequence:

e Review Standards: RI.5.1, Rl.5.2, RI.5.3,

Natural Disasters
RI.5.4,RI.5.5,RI.5.6,RI.5.7,RI.5.8, RI.5.9 >
25 e Writing Standards: W.5.1, W.5.1a, W.5.1b,

W.5.1c, W.5.1d, W.5.4, W.5.5, W.5.6, W.5.7,
W.5.8, W.5.9, W.5.10

26 e Language Standards: L.5.1,L.5.1a, L.5.1b,
L.5.2,L.5.2a,L.5.2b, L.5.2c, L.5.3,L.5.3a



https://drive.google.com/drive/folders/19zWlrLpETA2kQvfOj-JHGBwaELLAG0cw?usp=drive_link
https://drive.google.com/drive/folders/1X4O2CM0sQGBmxChgPJGrYnAbYVKP-br5?usp=drive_link
https://drive.google.com/drive/folders/1Diqmy08ZRNPLuRmq9Sio_94sLf5FQNUH?usp=drive_link
https://drive.google.com/drive/folders/11vnumRceELcfAyahKliSBU7uktL9tjuI?usp=drive_link
https://drive.google.com/drive/folders/1xom2tyakQhBhFK7epqo0ogOYXNRIIe_H?usp=drive_link
https://drive.google.com/file/d/1IqQli6ktGqHb7hdl6Qr72_wDoz1_wvD9/view?usp=drive_link
https://drive.google.com/drive/folders/1Cgn4sZ290LEDK8PvWXI1oztRRwc9QS-s?usp=drive_link
https://drive.google.com/file/d/10jvx3H7Xu-0ZeDL3-TXhkOgj9P7Kpgui/view?usp=drive_link
https://drive.google.com/file/d/1kXxWLDhiXOGrIbeFmvrgYhWuaD2h3G5k/view?usp=drive_link
https://drive.google.com/file/d/17Lk5JYVt-_sgEvie9fro6-J6JHC9M4pi/view?usp=drive_link
https://drive.google.com/file/d/1orMua0ltuGyzGm0Bu6HiNSYWFk8ikY_q/view?usp=drive_link
https://drive.google.com/file/d/1wKyXvCLlinIA9-zGaiBstwjsbRq9J0s2/view?usp=drive_link
https://drive.google.com/file/d/1AtDglYtPVCO74gIlJXSLpU3tjQQ76pDV/view?usp=drive_link
https://drive.google.com/file/d/1bJGRXh2UtD_oULLgd8QoqCWKUq1sracV/view?usp=drive_link
https://drive.google.com/file/d/17v8uAt2UyIAg69InBGfMJ86lXMGkH5I6/view?usp=drive_link
https://drive.google.com/file/d/1eRtzxhRJoKT2vkIBPhkgoAymNG-q_Uhm/view?usp=drive_link
https://drive.google.com/file/d/1Zu4SW1aTj4Lw4D3aNW3ztCFg0lMPIrdF/view?usp=drive_link

Unit 5 RA/SR Scope and Sequence:
Keeping Up with Characters and Multiple
Plots

 DLESRSIREOMLISRSIO. | Wing oo ResdngPari2
T e T e Writing Standards: W.5.2, W.5.2a, W.5.2b,
RL54,RL55,RLST W.5.2¢.W.5.2d, W.5.26, W5.4, W55, W.5.9,
W.5.9a, W.5.10
e Language Standards: L.5.1, L.5.1a,
L.5.1¢c,L.5.1d,L.5.2, L.5.2a,L.5.2b, L.5.3,L.5.3a



https://drive.google.com/file/d/1VDDB-WiEwPopcq5aEuLxZXyqclgoD_YB/view?usp=drive_link
https://drive.google.com/file/d/1v43zj5984n09JdQC0ct_oe3m0H0-9-mJ/view?usp=drive_link
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You must be signed in to your NHA Google Account to access the links below.

Michigan 6th Grade ELA Year at-a-Glance

Literature Seminar

Unit 1 Lit. Seminar Scope and Sequence:

Short Stories
e Primary Standards: RL.6.1, RL.6.2,
RL.6.3, RL.6.6
e Additional Standards: RL.6.4,L.6.4, L.6.5,
L.6.6, SL.6.2, SL.6.2

EXCEL-erate Unit 1 Extensions

Classroom Culture, Routines and Procedures

Writing

Unit 1 Writing Scope and Sequence:

Constructed Response Writing
e Primary Standards: W.6.4, W.6.9,L.6.1,L.6.2

Unit 2 Lit. Seminar Scope and Sequence:

A Long Walk to Water
e Primary Standards: RI.6.2, RI.6.3, R1.6.5,
RI.6.6
e Additional Standards: RI.6.1, RI.6.4,
RI.6.9,L.6.4,L.6.5 L.6.6,SL.6.2, SL.6.3

EXCEL-erate Unit 2 Extensions

Unit 2 Writing Scope and Sequence:

Personal Narrative
e Primary Standards: W.6.3, W.6.3a, W.6.3b,
W.6.3d, L.6.2
e Additional Standards: W.6.4, W.6.5, W.6.6,
W.6.10, SL.6.6

Unit 3 Lit. Seminar Scope and Sequence:
Home of the Brave
e Primary Standards: RL.6.4, RL.6.5, RL.6.6
e Additional Standards: RL.6.1/R1.6.1,
RI.6.2, R1.6.6, RL.6.2, RL.6.3, RL.6.9, L.6.4,
L.6.5 L.6.6

EXCEL-erate Unit 3 Extensions

Unit 3 Writing Scope and Sequence:
Poetry
e Primary Standards: W.6.3, W.6.3d, RL.6.4,
L.6.1a,L.6.1d
e Additional Standards: W.6.4, W.6.5, W.6.6,
W.6.10, SL.6.6

Unit 4 Lit. Seminar Scope and Sequence:
Spooked!
e Primary Standards: RI.6.3, R1.6.8, RI.6.9
e Additional Standards: RI1.6.1, RI1.6.2,
RI.6.4,RI.6.5, RI.6.6, RI.6.7, RL.6.7, L.6.4,
L.6.5,L.6.6,SL.6.2,SL.6.3

EXCEL-erate Unit 4 Extensions

Unit 4 Writing Scope and Sequence:
Argument
e Primary Standards: W.6.1, W.6.1a, W.6.1b,
W.6.1e, L.6.1b, L.6.1c
e Additional Standards: W.6.4, W.6.5, W.6.8,
W.6.10, SL.6.4, SL.6.6



https://drive.google.com/drive/folders/1qxbnRiMfr3ywPSzgChyTdBGdwcp9SIEh?usp=drive_link
https://drive.google.com/drive/folders/1R_O4R9Uo4dB3-RAl1uf1v1AR3EULa61z?usp=drive_link
https://drive.google.com/drive/folders/1yVXhnWWcV2aozPSSXTiWNcfcdY6KTttZ?usp=drive_link
https://drive.google.com/drive/folders/1mNAERzBpN7N9oj-aZ-kP0s59Y7fmiN3r?usp=drive_link
https://drive.google.com/drive/folders/1UFnc4vU-_cWtNroCjLrBp7v7gOtU0AQw?usp=drive_link
https://drive.google.com/drive/folders/1Cgn4sZ290LEDK8PvWXI1oztRRwc9QS-s?usp=drive_link
https://drive.google.com/file/d/1TS4m7apLc7I1-aixw22jEbn54Xg9g02z/view?usp=drive_link
https://drive.google.com/file/d/1C2yKcb76sBBbtApIV21780kCSKzWvwYF/view?usp=drive_link
https://drive.google.com/drive/folders/1iSGrkHyknapgW5LcO45oFRaMuacxksGz?usp=drive_link
https://drive.google.com/file/d/1MUAwDWb3x2dLErwv_uKLPBARo_TTcCNh/view?usp=drive_link
https://drive.google.com/file/d/173Uc-Tkej9VRTzBn0y7s_aQzJ-h0XvWB/view?usp=drive_link
https://drive.google.com/drive/folders/1TZmRb4-0-WuaC0yrPAetKJOtt3BNm6D_?usp=drive_link
https://drive.google.com/file/d/1lmvfidBRCQqgPqnkyZcIhqmnYjFBhcY8/view?usp=drive_link
https://drive.google.com/file/d/12SdeKFIuWVz8TEpWXuOgaM7CSGBkiH28/view?usp=drive_link
https://drive.google.com/drive/folders/14yCsCyE6lI2BxhMcxRHi4UWqPDnKZw0K?usp=drive_link
https://drive.google.com/file/d/1jvkqYuFdiVVVHWy4Iru20mHk3boJcqmR/view?usp=drive_link
https://drive.google.com/file/d/12Y45HhpFD-eHKn4I9FptSfh5RXVppYeE/view?usp=drive_link
https://drive.google.com/drive/folders/13AVOg6eINyEnOpJm1Nu66_doPEHnrOLJ?usp=drive_link
https://drive.google.com/file/d/1Jb-RhnxjD1Zeh4FvbxoBr4IypowXCpC_/view?usp=drive_link

Unit 5 Lit. Seminar Scope and Sequence:

Heart of a Samurai
e Primary Standards: RL.6.2, RL.6.3, RL.6.5,
RL.6.6
e Additional Standards: RL.6.1/R1.6.1,
RI.6.2,RI.6.6,L.6.4,L.6.5 L.6.6, SL.6.2

EXCEL-erate Unit 5 Extensions

Unit 5 Writing Scope and Sequence:

Informational/Research
e Primary Standards: W.6.2, W.6.2a, W.6.2b,
W.6.2c, W.6.2d, L.6.2a, L.6.3a
e Additional Standards: W.6.4, W.6.5, W.6.7,
W.6.8, W.6.10, SL.6.2, SL.6.4, SL.6.5, SL.6.6

Unit 6 Lit. Seminar Scope and Sequence:

Refugee
e Primary Standards: RL.6.2, RL.6.3, RL.6.4,
RL.6.5, RL.6.6
e Additional Standards: RL.6.1/R1.6.1,
RI.6.2,RI.6.4,RI.6.6,SL.6.2,L.6.4,L.6.5,
L.6.6

EXCEL-erate Unit 6 Extensions

Unit 6 Writing Scope and Sequence:

Literary Analysis
e Primary Standards: W.6.1, W.6.1a, W.6.1b,
W.6.9,L.6.1,L.62
e Additional Standards: W.6.4, W.6.5, W.6.6,
W.6.10, SL.6.4, SL.6.5, SL.6.6

Review

Review



https://drive.google.com/file/d/104S3I-_EDt933dgmJs-Hy8KDi1926FyP/view?usp=drive_link
https://drive.google.com/drive/folders/1p6jimbvxj8X4AlZVpS-YDHLEAEPn6i7D?usp=drive_link
https://drive.google.com/file/d/1e6-iUmA7Nj59Qk3rfjDuyWA7y5ga5g5Z/view?usp=drive_link
https://drive.google.com/file/d/1dgXrz5sntOwD5uj9HdZ18LEiiX3at0iI/view?usp=drive_link
https://drive.google.com/drive/folders/15HoaFrr1Kluhigo2xy8u4vWlPsyv_NWE?usp=drive_link
https://drive.google.com/file/d/1tO37hzcAw_-3GD93_kXSMdXQ8DCAwtBz/view?usp=drive_link
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You must be signed in to your NHA Google Account to access the links below.

Michigan 7th Grade ELA Year at-a-Glance

Literature Seminar

Writing

Classroom Culture, Routines and Procedures

Unit 1 Lit. Seminar Scope and Sequence:

Short Stories
e Primary Standards: RL.7.1, RL.7.2,
7.RL.2.3,RL.7.6
e Additional Standards: RL.7.4, L.7.4, L.7.5,
SL.7.2

EXCEL-erate Unit 1 Extensions

Unit 1 Writing Scope and Sequence:

Constructed Response Writing
e Primary Standards: W.7.4, W.7.9,L.7.2
e Additional Standards: W.7.2¢c, W.7.3¢c

Unit 2 Lit. Seminar Scope and Sequence:
| Am Malala
e Primary Standards: RI.7.2, RI.7.3, RI.7.6
e Additional Standards:RI|.7.1, RI.7.4, RI.7.9,
L.74,L.75,SL.7.2
EXCEL-erate Unit 2 Extensions

Unit 2 Writing Scope and Sequence:

Informational/Research
e Primary Standards: W.7.2, W.7.2a, W.7.2b,
W.7.2d,L.7.2,L.7.2a
e Additional Standards: W.7.4, W.7.5, W.7.8,
W.7.10, SL.7.2, SL.7.4, SL.7.5, SL.7.6

Unit 3 Lit. Seminar Scope and Sequence:
The Outsiders
e Primary Standards: RL.7.2, RL.7.3, RL.7.5,
RL.7.6
e Additional Standards: RL/RI.7.1, RI.7.2,
RI.76,RL.74,L74L.75

EXCEL-erate Unit 3 Extensions

Unit 3 Writing Scope and Sequence:
Personal Narrative
e Primary Standards: W.7.3, W.7.3b, W.7.3d,
L.7.1a
e Additional Standards: W.7.4, W.7.6, SL.7.2,
SL.7.6

Unit 4 Lit. Seminar Scope and Sequence:
Hitler Youth
e Primary Standards: RI.7.3, RI.7.5, RI.7.8
e Additional Standards: RI/RL.7.1, RI.7 4,
RI.7.6,RI.7.9, RL.7.2, RL.7 .4, SL.7.2,
SL.7.3,L.74,L75

EXCEL-erate Unit 4 Extensions

Unit 4 Writing Scope and Sequence:
Argument
e Primary Standards: W.7.1, W.7.1a, W.7.1b,
L.7.1b
e Additional Standards: W.7.4, W.7.5, W.7.8,
W.7.10, SL.7.4, SL.7.6



https://drive.google.com/drive/folders/1Lolenc4-pvRKCP0WvuXLM-6mcv1DjNcS?usp=drive_link
https://drive.google.com/drive/folders/1WuIlQ2LF_pOs8LgncmoaHVxOOEMZgigm?usp=drive_link
https://drive.google.com/drive/folders/1_CAvp6ZoUUhc3UIbtMYaFGkQnqtifSru?usp=drive_link
https://drive.google.com/drive/folders/1YoPwdf_BfrMAcmto4n0ycHvaKFYUH1xR?usp=drive_link
https://drive.google.com/drive/folders/1fvsxT9phEEzgpssEt0m6Kh_MzOsWtVW3?usp=drive_link
https://drive.google.com/drive/folders/1Cgn4sZ290LEDK8PvWXI1oztRRwc9QS-s?usp=drive_link
https://drive.google.com/drive/folders/1JQX713sriy6mU-M-EquM_HBHjyk5zJSU?usp=drive_link
https://drive.google.com/file/d/1TS4m7apLc7I1-aixw22jEbn54Xg9g02z/view?usp=drive_link
https://drive.google.com/file/d/1MlXrmoAq00CghQlBr6dU1igj7VKLzMGh/view?usp=drive_link
https://drive.google.com/drive/folders/1XKD9XcJJO1dt_swFbhfIc_xI_gwJxOAi?usp=drive_link
https://drive.google.com/file/d/1T5lZ7Qp40mjAu-MnQIy7giqvUF6SkYM4/view?usp=drive_link
https://drive.google.com/file/d/1XQz5uQ8iAnBD-lRW52e9wBr5lZpsR2dw/view?usp=drive_link
https://drive.google.com/drive/folders/1o1hbITlQ11OZ8CJL0a12HCuePSPo4Oi2?usp=drive_link
https://drive.google.com/file/d/1avk05K97oAbUdG-GwFew4OdUPyfU4vn-/view?usp=drive_link
https://drive.google.com/file/d/1m04d7sDNS6Nur-ODA0e-4_QbSS7T9rTc/view?usp=drive_link
https://drive.google.com/drive/folders/1rJ0Fi8pZTJCDABj0Mt8_TtHzaZT32hnX?usp=drive_link
https://drive.google.com/file/d/1cPmbMv9GSbYu0gqI5D32iF64-o5Y1QMG/view?usp=drive_link
https://drive.google.com/file/d/1xFAlJXDFBw-d2oBndVjWnP9n9yU9qqUy/view?usp=drive_link
https://drive.google.com/drive/folders/1fcKuhZg52zKV4XcDwefkkVfeeMaDO8W4?usp=drive_link
https://drive.google.com/file/d/1pF4QPVKiVGq4JEA7EDi9Absw7tyI6gcc/view?usp=drive_link

Unit 5 Lit. Seminar Scope and Sequence:
The Diary of Anne Frank
e Primary Standards: RL.7.2, RL.7.3, RL.7.5
e Additional Standards: RL.7.1/RI.7.1,
RL.7.7,RI.7.2, RI.7.6,RI.7.7,L.7.4, L7.5

EXCEL-erate Unit 5 Extensions

Unit 5 Writing Scope and Sequence:

Drama
e Primary Standards: W.7.3, W.7.3b, W.7.3d,
L.7.1b,L.7.3
e Additional Standards:W.7.4, W.7.5, SL.7.5,
SL.7.6

Unit 6 Lit. Seminar Scope and Sequence:

Brown Girl Dreaming
e Primary Standards: RL.7.2, RL.7.4, RL.7.5
e Additional Standards: RL/RI.7.1, RL.7.3,
RI.7.2,RI.7.6,L.7.4,L.7.5, SL.7.2

EXCEL-erate Unit 6 Extensions

Unit 6 Writing Scope and Sequence:

Poetry
e Primary Standards: W.7.3a, W.7.3d, L.7.1a
e Additional Standards: 7.W.1, 7.W.4, 7.SL.3.1

Unit 7 Lit. Seminar Scope and Sequence:

The Giver
e Primary Standards: N/A
e Additional Standards: RL/RI.7.1, RL.7.2,
RL.7.3,RL.7.4,RL.7.5 RI.7.6,L.74,L.7.5

EXCEL-erate Unit 7 Extensions

Unit 7 Writing Scope and Sequence:

Literary Analysis
e Primary Standards: W.7.1, W.7.1a, W.7.1b,
W.7.2, W.7.2a, W.7.2b, W.7.9, L.7.1a, L.7.1b,
L.7.1c
e Additional Standards: W.7.4, W.7.5, W.7.6,
W.7.10, SL.7.4, SL.7.5, SL.7.6

Review

Review



https://drive.google.com/file/d/1zSvl7OFcEBjBBeewY5JgaLqT_W40mf4u/view?usp=drive_link
https://drive.google.com/drive/folders/1ipieih_moIZlNknI6Xepg19GcrkclLq_?usp=drive_link
https://drive.google.com/file/d/1J207LdCCVntQUvuOrJsGCBcRYroYOfn4/view?usp=drive_link
https://drive.google.com/file/d/1p7bWz3DMjnH9N2BPpcrbTv2oFy_w9GDR/view?usp=drive_link
https://drive.google.com/drive/folders/12pP5933F7LAY58_fDbWS_pngMoUjMeA1?usp=drive_link
https://drive.google.com/file/d/1Pvkd5Z-YbdgflmrSOOIctNsXpD7SG5TV/view?usp=drive_link
https://drive.google.com/file/d/1C6AFAm8kGLuKrTcJmXFowQ5IMiyEEbH_/view?usp=drive_link
https://drive.google.com/drive/folders/1MQLpDOHVSNJA5YTcy10nMPV8tQJAibkE?usp=drive_link
https://drive.google.com/file/d/1vi-AJ6bdJdNXXQvQO-HstG_pifiu_0aP/view?usp=drive_link
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You must be signed in to your NHA Google Account to access the links below.

Michigan 8th Grade ELA Year at-a-Glance

Literature Seminar

Unit 1 Lit. Seminar Scope and Sequence:
Short Stories
e Primary Standards: RL.8.1, RL.8.2, RL.8.3,
RL.8.6
EXCEL-erate Unit 1 Extensions

Classroom Culture, Routines and Procedures

Writing

Unit 1 Writing Scope and Sequence:

Constructed Response Writing
e Primary Standards: W.8.4, W.8.9, L.8.1

Unit 2 Lit. Seminar Scope and Sequence:
Chew On This
e Primary Standards: RI.8.6, RI.8.8
e Additional Standards: RL/RI.8.1, R1.8.2,
RI.8.4,RI.8.7,RI.8.9,RL.8.2,L.8.4, L.8.5,
L.8.6,SL.8.2, SL.8.3

EXCEL-erate Unit 2 Extensions

Unit 2 Writing Scope and Sequence:
Argument
e Primary Standards: W.8.1, W.8.1a, W.8.1b,
L.8.1,L.8.1a
e Additional Standards: W.8.4, W.8.5, W.8.6,
W.8.7, W.8.8, W.8.10, SL.8.2, SL.8.5, SL.8.6

Unit 3 Lit. Seminar Scope and Sequence:

Chains
e Primary Standards: RL.8.2, RL.8.3, RL.8.6
e Additional Standards: RL/RI.8.1, RL.8.4,
RL.8.5,RI.8.2,RI.8.6,RI.8.7,RI.8.9,L.8.4,
L.8.5,L.8.6,SL.8.2

EXCEL-erate Unit 3 Extensions

Unit 3 Writing Scope and Sequence:

Historical Narrative
e Primary Standards: W.8.3, W.8.3a, W.8.3b,
W.8.3c, W.8.3d, L.8.1b, L.8.1d, L.8.2b
e Additional Standards: W.8.4, W.8.5, W.8.7,
W.8.8, W.8.10, SL.8.6

Unit 4 Lit. Seminar Scope and Sequence:
Excerpts from Frederick Douglass
e Primary Standards: RI.8.2, RI1.8.3, R1.8.4,
RI.8.5
e Additional Standards: RL/RI.8.1, RI.8.6,
RL.8.2,RL.8.4,..8.4,L.8.5 L.8.6,SL.8.2,
SL.8.3

EXCEL-erate Unit 4 Extensions

Unit 4 Writing Scope and Sequence:
Informational/Research
e Primary Standards: W.8.2, W.8.2a, W.8.2b,
W.8.2¢c, W.8.2d, L.8.1c
e Additional Standards: W.8.4, W.8.5, W.8.7,
W.8.8, W.8.10, SL.8.4, SL.8.6



https://drive.google.com/drive/folders/1PUSFLTmicTZuMqWlV7K3YDmWKpRB92g1?usp=drive_link
https://drive.google.com/drive/folders/12PEBs-HKi0khvxZR06p97OSnaiRpY9hs?usp=drive_link
https://drive.google.com/drive/folders/1xRPzq2BQ5GmxWnsm9SSkao7blohz1ncf?usp=drive_link
https://drive.google.com/drive/folders/1du6qML6IgMEJWK-V3ohMG2pDQU1Tw_ih?usp=drive_link
https://drive.google.com/drive/folders/1KPQttSmChxIp-U3KUTV3XRMnx_2n1QXT?usp=drive_link
https://drive.google.com/drive/folders/1Cgn4sZ290LEDK8PvWXI1oztRRwc9QS-s?usp=drive_link
https://drive.google.com/drive/folders/1LsiyXAT9Oaqe56boBqt3y08hkPG5IqWl?usp=drive_link
https://drive.google.com/drive/folders/1mgHH9-_oMpfpNQZcoMU4OqChrrK3JhDq?usp=drive_link
https://drive.google.com/file/d/1TS4m7apLc7I1-aixw22jEbn54Xg9g02z/view?usp=drive_link
https://drive.google.com/file/d/19kWChOeulwJ1R7qnoJF7Kylo3wxvREH6/view?usp=drive_link
https://drive.google.com/drive/folders/1Tp4zy9roG80k-WG3qS-aBHZki8yQjUo5?usp=drive_link
https://drive.google.com/file/d/1vKvG0ps21ooVkak6tA1Tu81M_v9BLF5m/view?usp=drive_link
https://drive.google.com/file/d/1XXAI0L8horuQy1_PZBN1u4uOiGMUbl6a/view?usp=drive_link
https://drive.google.com/drive/folders/1Xn0WmozIeqEeMXuNHK_Fnkbh2rrJjSTF?usp=drive_link
https://drive.google.com/file/d/1gAKejv-UncIWS9ZXomFZGlweNIpA2Z96/view?usp=drive_link
https://drive.google.com/file/d/1xpOQ2pla3mKVRgiL3KRgHfJdLo_jmCxW/view?usp=drive_link
https://drive.google.com/drive/folders/1Kfd-ztDk74owt7Bk6TRJdrPUnbCWyDdM?usp=drive_link
https://drive.google.com/file/d/1AbfBRmClLFwSQTAMxUPIEaCP5bfy5Q-D/view?usp=drive_link
https://drive.google.com/file/d/1IwsMW-waFI32gNGpRznueFPn9940-WaW/view?usp=drive_link
https://drive.google.com/drive/folders/1o5OWM4Kkmt9swkIr_Ked5paN4WGdssln?usp=drive_link
https://drive.google.com/file/d/13ie-fBxXY_1AQr55LabDc_L89-SXhEiJ/view?usp=drive_link

Unit 5 Lit. Seminar Scope and Sequence:

Animal Farm
e Primary Standards: RL.8.2, RL.8.3, RL.8.9
e Additional Standards: RL/RI.8.1, RL.8.4,
RL.8.5,RI.8.2,L..8.4,L.8.5,1.8.6,SL.8.2

EXCEL-erate Unit 5 Extensions

Unit 5 Writing Scope and Sequence:

Narrative Satire
e Primary Standards: W.8.3, W.8.3b, W.8.3d,
L.8.1c, L.8.1d, L.8.2a, L.8.3, SL.8.2
e Additional Standards: W.8.4, W.8.5, W.8.10,
SL.8.6

Unit 6 Lit. Seminar Scope and Sequence:
A Midsummer Night's Dream
e Primary Standards: RL.8.2, RL.8.4, RL.8.5
e Additional Standards: RL/RI.8.1, R1.8.2,
RI.8.6, RL.8.3, RL.8.6, RL.8.7,L.8.4, L.8.5,
L.8.6

EXCEL-erate Unit 6 Extensions

Unit 6 Writing Scope and Sequence:
Narrative Poetry
e Primary Standards: W.8.3d, W.8.4, L.8.1
e Additional Standards: W.8.5, W.8.6. W.8.10,
SL.8.6

Review

Review



https://drive.google.com/file/d/1FI41PzNqjZtkkBMNcJoTbGTLsV3UdXWV/view?usp=drive_link
https://drive.google.com/drive/folders/1p7ybUYwmOIPgRXkcoosjV3VDKK_zEm1q?usp=drive_link
https://drive.google.com/file/d/1FoOA2YMlZAKAU4kJE1MLj6AIcPvyIeKZ/view?usp=drive_link
https://drive.google.com/file/d/11iSEgjLsiY5wBHQvsouAdNaG7GU6wCnI/view?usp=drive_link
https://drive.google.com/drive/folders/1E-RIZWzK4HqOVhN5OxXaduHBx7kDCQ1n?usp=drive_link
https://drive.google.com/file/d/1yOJGrOjvSBquDMiiXy-WjZw0_gr9qrQ7/view?usp=drive_link

NATIONAL
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ACADEMIES’

Week

0

You must be signed in to your NHA Google Account to access the links below.

MI Kindergarten ELA Year at-a-Glance

Phonological Awareness / Phonics

Teach & Practice Classroom Culture, Routines and Procedures

RA / SR | Writing

Heggerty Week 1

From Phonics Lesson 1
e Sound Spelling Introduction: Mm
e Cumulative Assessment: Group 1

Heggerty Week 2

From Phonics Lesson 2
e Sound Spelling Introduction: Short a
e Cumulative Assessment: Group 2

Heggerty Week 3

From Phonics Lesson 3
e Sound Spelling Introduction: Ss
e Cumulative Assessment: Group 3

Heggerty Week 4

From Phonics Lesson 4
e Sound Spelling Introduction: Tt
e Cumulative Assessment: Group 4

Heggerty Week 5

From Phonics Lesson 5
e Sound Spelling Introduction: Pp
e Cumulative Assessment: Group 1

Heggerty Week 6

From Phonics Lesson 6
e Sound Spelling Introduction: Nn
e Cumulative Assessment: Group 2

Unit 1 RA/SR Scope and Sequence:
Falling in Love with Reading!
e Primary Standards: RL.K.10, RL.K.1,
RL.K.2, RL.K.4, RLK.1
e Review Standards:RL.K.7, RL.K.6

Unit 1 Writing Scope and Sequence:
Becoming a Writer!
e Writing Standards: W.K.1, WK.2, WK.5,
W.K.8, SL.K.1
e Language Standards: L.K.1a, L.K.1b,
L.K.1d, L.K.2c



https://drive.google.com/drive/folders/1CwFYA0hQSsAPxfMm2cnpKI6YE7sKKeZi?usp=drive_link
https://drive.google.com/drive/folders/1m-JhzQKYArQUTar3qjDW9KTGsXOYpmSX?usp=drive_link
https://drive.google.com/drive/folders/1mVEQ-5i6Py9F7ovFSNGCB1HpakWL1HaT?usp=drive_link
https://drive.google.com/drive/folders/10b3HI7DdINITE4vntutd49liwu07ybmc?usp=drive_link
https://drive.google.com/drive/folders/1R4IcC5rXk2WYlQ64HztiOyqrf4rOAWm8?usp=drive_link
https://drive.google.com/drive/folders/1Cgn4sZ290LEDK8PvWXI1oztRRwc9QS-s?usp=drive_link
https://drive.google.com/file/d/1wnm8ZhSuTzIqChHGwET1BZMA-Ey1zVjU/view?usp=drive_link
https://drive.google.com/file/d/1pPlB8zOghVAhtniz9rVQaaOXRIY0Dtls/view?usp=drive_link
https://drive.google.com/file/d/1UUah29hz1durm7OEVQ9t7a6MUL5ZrKRE/view?usp=drive_link

Heggerty Week 7
From Phonics Lesson 7

e Sound Spelling Introduction: Short i
e Cumulative Assessment: Group 3

Heggerty Week 8

From Phonics Lesson 8
e Sound Spelling Introduction: Cc
e Cumulative Assessment: Group 4

Heggerty Week 9

From Phonics Lesson 9
e Sound Spelling Introduction: Ff
e Cumulative Assessment: Group 1

Heggerty Week 10

From Phonics Lesson 10
e Sound Spelling Introduction: Dd
e Cumulative Assessment: Group 2

Heggerty Week 11

From Phonics Lesson 11
e Sound Spelling Introduction: Hh
e Cumulative Assessment: Group 3

Heggerty Week 12

From Phonics Lesson 12
e Sound Spelling Introduction: Short o
e Cumulative Assessment: Group 4

Unit 2 RA/SR Scope and Sequence:

STORY Part 1

Primary Standards: RL.K.2, RL.K.5,
RL.K.3, RL.K.10
Review Standards:RL.K.7

Unit 2 Writing Scope and Sequence:

Becoming a Writer!

Writing Standards: W.K.3, W.K.5, W.K.8,
SLK1

Language Standards: L.K.1a, L.K.1b,
L.K.2a, LK.2b, LK.2c

Heggerty Week 13

From Phonics Lesson 13
e Sound Spelling Introduction: Rr
e Cumulative Assessment: Group 1

Heggerty Week 14

From Phonics Lesson 14
e Sound Spelling Introduction: Bb
e Cumulative Assessment: Group 2

Heggerty Week 15

From Phonics Lesson 15
e Sound Spelling Introduction: LI
e Cumulative Assessment: Group 3

Heggerty Week 16

From Phonics Lesson 16
e Sound Spelling Introduction: Kk
e Cumulative Assessment: Group 4

Heggerty Week 17

From Phonics Lesson 17
e Sound Spelling Introduction: Short e
e Cumulative Assessment: Group 1

Unit 3 RA/SR Scope and Sequence:
Reading to Learn!

Primary Standards: RI.K.2, RI.K.3, RI.K.5,
RIK.6, RLK.1, RLK.7, RL.K.4, RI.K.9, R.LK.8,
RI.K.10

Review Standards: RI.K.5, RI.K.6, RI.K.10

Unit 3 Writing Scope and Sequence:
Concept Books

Writing Standards: W.K.2, WK.5, WK.7,
W.K.8, SL.K.1

Language Standards: L.K.1a, L.K.2,
L.K.2a, LK.2b, LK.2¢c, LK.5a



https://drive.google.com/file/d/1cKzLqzxOzMS0LshZjeNtITfIau4-tzCO/view?usp=drive_link
https://drive.google.com/file/d/1Zz2iEJP34P2VqF9pK1TGWdFUC3nFyPgK/view?usp=drive_link
https://drive.google.com/file/d/1j16bLKu-5PhGlK3UUrkPoqqkcPTx4lUN/view?usp=drive_link
https://drive.google.com/file/d/1djqjnfAONshGk6WPp438yDGxtrQlG_bB/view?usp=drive_link

Heggerty Week 18

From Phonics Lesson 18
e Sound Spelling Introduction: Gg
e Cumulative Assessment: Group 2

Heggerty Week 19

From Phonics Lesson 19
e Sound Spelling Introduction: Ww
e Cumulative Assessment: Group 3

Heggerty Week 20

From Phonics Lesson 20
e Sound Spelling Introduction: Xx
e Cumulative Assessment: Group 4

Heggerty Week 21

From Phonics Lesson 21
e Sound Spelling Introduction: Vv
e Cumulative Assessment: Group 1

Heggerty Week 22

From Phonics Lesson 22
e Sound Spelling Introduction: Uu
e Cumulative Assessment: Group 2

Heggerty Week 23

From Phonics Lesson 23
e Sound Spelling Introduction: Jj
e Cumulative Assessment: Group 3

Heggerty Week 24

From Phonics Lesson 24
e Sound Spelling Introduction: Qu
e Cumulative Assessment: Group 4

Unit 4 RA/SR Scope and Sequence:

Getting to Know the Characters
e Primary Standards: Primary Standards:
RL.K.1,RL.K.2, RL.K.3, RL.K.9
e Review Standards:RL.K.3, RL.K.5

Unit 4 Writing Scope and Sequence: What |
Like
e Writing Standards: W.K.1,W.K.5, WK.8,
SL.K.1
e Language Standards: L.K.1a, L.K.1b,
L.K.1c, L.K.1e, LK.1f, L.K.2a, LK.2b, LK.2c

Heggerty Week 25

From Phonics Lesson 25
e Sound Spelling Introduction: Yy
e Cumulative Assessment: Group 1

Heggerty Week 26

From Phonics Lesson 26
e Sound Spelling Introduction: Zz
e Cumulative Assessment: Group 2

Heggerty Week 27
From Phonics Lesson 27
e Sound Spelling Introduction: Short Vowel
Review
e Cumulative Assessment: Group 3

Unit 5 RA/SR Scope and Sequence:
STORY Elements Part 2
e Primary Standards: Primary Standards:
RLK.1,RLK.2,RL.K.3, RLK.10
e Review Standards:RL.K.1, RL.K.3

Unit 5 Writing Scope and Sequence:
Part 1 - Solving Problems; Part 2 - Imagine If
e Writing Standards: W.K.3, WK.5, W.K.8,
SL.K.1
e Language Standards: L.K.1, L.K.1b,
LK.1c, L.K.1d, LK.1f, L.K.2a, LK.2b, LK.2¢c



https://drive.google.com/file/d/16Q4uPsEjUDxA811QFo_ZTqSx5BRElzC5/view?usp=drive_link
https://drive.google.com/file/d/1juBNOS7rZ-br_9Z78JOOo6-ndNElJdrg/view?usp=drive_link
https://drive.google.com/file/d/1XLyZJxX8-ya5Tc3zY0Aigd1HGNUjDe9J/view?usp=drive_link
https://drive.google.com/file/d/1SThM4HtmdJ5tuqFedgWQhxIHynDPzbX1/view?usp=drive_link

Heggerty Week 28

From Phonics Lesson 28
e Sound Spelling Introduction: Long Vowels
e Cumulative Assessment: Group 4

Heggerty Week 29

From Phonics Lesson 29
e Sound Spelling Introduction: Final e (a_e)
e Cumulative Assessment: Group 1

Heggerty Week 30
From Phonics Lesson 30
e Sound Spelling Introduction: Final e (0_e,
i_e)
e Cumulative Assessment: Group 2

Heggerty Week 31

From Phonics Review
e Sound Spelling Introduction: N/A
e Cumulative Assessment: Group 3

Heggerty Week 32

From Phonics Review
e Sound Spelling Introduction: N/A
e Cumulative Assessment: Group 4

Review
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You must be signed in to your NHA Google Account to access the links below.

MI Kindergarten ELA Year at-a-Glance

Week : . o
Phonological Awareness / Phonics RA / SR [ Writing
0 Teach & Practice Classroom Culture, Routines and Procedures
Heggerty Week 1 Unit 1 RA/SR Scope and Sequence:
L Falling in Love with Reading!
e Primary Standards: RL.K.10, RL.K 1,
) Heggerty Week 2 RL.K.2, RLK4, RLK.1
o Review Standards:RL.K.7, RL.K.6
3 Heggerty Week 3 Unit 1 Writing Scope and Sequence:
Becoming a Writer!
Heggerty Week 4 e Writing Standards: W.K.1, WK.2,
4 WK.5, WK.8, SL.K.1
e Language Standards: L.K.1a, L.K.1b,
5 Heggerty Week 5 L.K.1d, LK.2¢c
: Heggerty Week 6



https://drive.google.com/drive/folders/1CwFYA0hQSsAPxfMm2cnpKI6YE7sKKeZi?usp=drive_link
https://drive.google.com/drive/folders/1m-JhzQKYArQUTar3qjDW9KTGsXOYpmSX?usp=drive_link
https://drive.google.com/drive/folders/1mVEQ-5i6Py9F7ovFSNGCB1HpakWL1HaT?usp=drive_link
https://drive.google.com/drive/folders/10b3HI7DdINITE4vntutd49liwu07ybmc?usp=drive_link
https://drive.google.com/drive/folders/1R4IcC5rXk2WYlQ64HztiOyqrf4rOAWm8?usp=drive_link
https://drive.google.com/drive/folders/1Cgn4sZ290LEDK8PvWXI1oztRRwc9QS-s?usp=drive_link
https://drive.google.com/file/d/1LqizL5Yn8X9TUjPJ-eTGJ-Iykvf9JAEx/view?usp=drive_link
https://drive.google.com/drive/folders/1_LG7GGZ_e7qlRkuNYrirapWtHEjGwYnu
https://drive.google.com/file/d/1pPlB8zOghVAhtniz9rVQaaOXRIY0Dtls/view?usp=drive_link
https://drive.google.com/file/d/1UUah29hz1durm7OEVQ9t7a6MUL5ZrKRE/view?usp=drive_link

Heggerty Week 18

e Language Standards: L.K.1a, L.K.2,
L.K.2a, LK.2b, LK.2c, LK.5a

Heggerty Week 7 Unit 2 RA/SR Scope and Sequence:
STORY Part 1
e Primary Standards: RL.K.2, RL.K.5,
Heggerty Week 8 RLK.3, RLK.10
e Review Standards:RL.K.7

S| | Heggerty Week 9 Unit 2 Writing Scope and Sequence:
= Becoming a Writer!
2 Heggerty Week 10 [ Writing Standards: W.K.3, W.K.5,
P W.K.38, SLK.1
f‘-{ e Language Standards: L.K.1a, L.K.1b,
T Heggerty Week 11 L.K.2a, LK.2b, LK.2c
3| [Heggerty Week 12
=
o

Heggerty Week 13 Unit 3 RA/SR Scope and Sequence:

Reading to Learn!

. e Primary Standards: RI.K.2, RL.K.3,
@l | Heggerty Week 14 RIK.5, RLK.6, RLK.1, RLK.7, RLKA4,
E—* RI.K.9, RL.K.8, RI.K.10
) Review Standards: RI.K.5, RI.K.6,
@1 | Heggerty Week 15 * Rf_ﬁ'ﬁ‘(’)’ ancares
g= Unit 3 Writing Scope and Sequence:
= Heggerty Week 16 Concept Books
= e Writing Standards: W.K.2, WK.5,
2| [Heggerty Week 17 WK.7, WK.38, SLK.1
E
o



https://drive.google.com/drive/folders/1_LG7GGZ_e7qlRkuNYrirapWtHEjGwYnu
https://drive.google.com/file/d/1cKzLqzxOzMS0LshZjeNtITfIau4-tzCO/view?usp=drive_link
https://drive.google.com/file/d/1cKzLqzxOzMS0LshZjeNtITfIau4-tzCO/view?usp=drive_link
https://drive.google.com/file/d/1Zz2iEJP34P2VqF9pK1TGWdFUC3nFyPgK/view?usp=drive_link
https://drive.google.com/drive/folders/1_LG7GGZ_e7qlRkuNYrirapWtHEjGwYnu
https://drive.google.com/file/d/1j16bLKu-5PhGlK3UUrkPoqqkcPTx4lUN/view?usp=drive_link
https://drive.google.com/file/d/1djqjnfAONshGk6WPp438yDGxtrQlG_bB/view?usp=drive_link

Review

Heggerty Week 19 Unit 4 RA/SR Scope and Sequence:
Getting to Know the Characters
e Primary Standards: Primary
Heggerty Week 20 Standards: RL.K.1, RLK.2, RLK.3,
RL.K.9
Review Standards:RL.K.3, RL.K.5
Heggerty Week Y ) eview otandaras
8 Unit 4 Writing Scope and Sequence: What
S| | Heggerty Week 22 ILke
= e Writing Standards: W.K.1,W.K.5,
o W.K.8, SLK.1
2 Heggerty Week 23 e Language Standards: L.K.1a, L.K.1b,
ﬂ% L.K.1¢c, LK.1e, LK.Af, LK.2a, LK.2b,
E LK.2¢c
= | Heggerty Week 24
= Heggerty Week 25 Unit 5 RA/SR Scope and Sequence:
- STORY Elements Part 2
e Primary Standards: Primary
Heggerty Week 26 Standards: RL.K.1, RLK.2, RLK.3,
RL.K.10
Review Standards:RL.K.1, RL.K.3
Heggerty Week 77 ) eview otandaras
Unit 5 Writing Scope and Sequence:
Heggerty Week 28 Part 1 - Solving Problems;
Part 2 - Imagine If
e Writing Standards: W.K.3, W.K.5,
Heggerty Week 29 W.K.8, SL.K.1
- e Language Standards: L.K.1, L.K.1b,
§ L.K.1¢c, LK.1d, LK.Af, L.K.2a, LK.2b,
2| | Heggerty Week 30 LK.2¢
h
ol
& | Heggerty Week 31
3
S| [Heggerty Week 32
LEL Review
o



https://drive.google.com/drive/folders/1_LG7GGZ_e7qlRkuNYrirapWtHEjGwYnu
https://drive.google.com/file/d/16Q4uPsEjUDxA811QFo_ZTqSx5BRElzC5/view?usp=drive_link
https://drive.google.com/file/d/1juBNOS7rZ-br_9Z78JOOo6-ndNElJdrg/view?usp=drive_link
https://drive.google.com/file/d/1XLyZJxX8-ya5Tc3zY0Aigd1HGNUjDe9J/view?usp=drive_link
https://drive.google.com/file/d/1SThM4HtmdJ5tuqFedgWQhxIHynDPzbX1/view?usp=drive_link
https://drive.google.com/drive/folders/1_LG7GGZ_e7qlRkuNYrirapWtHEjGwYnu
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You must be signed in to your NHA Google Account to access the links below.

Michigan 1st Grade ELA Year at-a-Glance

Week  Phonological Awareness

| Phonics

RA/SR

Writing

Teach & Practice Classroom Culture, Routines, and Procedures

Heggerty Week 1

From Phonics Lesson 1
e Sound Spelling
Introduction: Short a
e Cumulative Assessment:
Group 1

Heggerty Week 2
From Phonics Lesson 2
e Sound Spelling
Introduction: Short i
e Cumulative Assessment:
Group 2

Heggerty Week 3

From Phonics Lesson 3
e Sound Spelling
Introduction: Short o
e Cumulative Assessment:
Group 3

Heggerty Week 4

From Phonics Lesson 4
e Sound Spelling
Introduction: Short u
e Cumulative Assessment:
Group 4

Heggerty Week 5

From Phonics Lesson 5
e Sound Spelling
Introduction: Short e
e Cumulative Assessment:
Group 1

Unit 1 RA/SR Scope and

Sequence:
Falling in Love with Reading!
e Primary Standards:
RL.1.1,RL.1.2, RL.1.4,
RL.1.5
e Review Standards: N/A

Unit 0 Writing Scope and

Sequence:
Constructed Response
Writing
e Writing Standards: W.1.5,
W.1.8
e Language Standards:
L.K.2a,L.1.1a, L.1.2b,
L.1.2e

Sequence: All About Me
e Writing Standards: W.1.2,
W.1.5, W.1.7, W.1.8,
SL.1.1
e Language Standards:
L.K.2a, L.1.1a, L.1.2b,
L.1.2e



https://drive.google.com/drive/folders/1pultrQMQvE8VS_lhV6xKae8V7Ksclrzo?usp=drive_link
https://drive.google.com/drive/folders/1m-JhzQKYArQUTar3qjDW9KTGsXOYpmSX?usp=drive_link
https://drive.google.com/drive/folders/1YK_67yRVJuDV8uqimKLDqBzHmumkKurk?usp=drive_link
https://drive.google.com/drive/folders/1E8WrJRqejbK0feC7G_3GRL8SAN1-JYAd?usp=drive_link
https://drive.google.com/drive/folders/1kHkOP23NctvG8LSOfJjfndHV5JoE2ywy?usp=drive_link
https://drive.google.com/drive/folders/1Cgn4sZ290LEDK8PvWXI1oztRRwc9QS-s?usp=drive_link
https://drive.google.com/file/d/1wnm8ZhSuTzIqChHGwET1BZMA-Ey1zVjU/view?usp=drive_link
https://drive.google.com/file/d/1mwFPrtas-bz6gy5iG7SelIz3r2ERP7Fh/view?usp=drive_link
https://drive.google.com/file/d/1mwFPrtas-bz6gy5iG7SelIz3r2ERP7Fh/view?usp=drive_link
https://drive.google.com/file/d/1BC-eLAWnCbx_CzeA9iP8HPj7kWKkkUZD/view?usp=drive_link
https://drive.google.com/file/d/1BC-eLAWnCbx_CzeA9iP8HPj7kWKkkUZD/view?usp=drive_link
https://drive.google.com/file/d/1_SVSx-jz6slNOdt_HK-n_YxLi4DFN5YV/view?usp=drive_link
https://drive.google.com/file/d/1_SVSx-jz6slNOdt_HK-n_YxLi4DFN5YV/view?usp=drive_link

Heggerty Week 6

From Phonics Lesson 6
e Sound Spelling
Introduction: I-Blends

e Cumulative Assessment:

Group 2

Heggerty Week 7

From Phonics Lesson 7
e Sound Spelling
Introduction: s-Blends

e Cumulative Assessment:

Group 3

Heggerty Week 8

From Phonics Lesson 8
e Sound Spelling
Introduction: r-Blends

e Cumulative Assessment:

Group 4

Heggerty Week 9
From Phonics Lesson 9
e Sound Spelling

Introduction: Digraphs
(sh, th)

e Cumulative Assessment:

Group 1

Heggerty Week 10
From Phonics Lesson 10
e Sound Spelling

Introduction: Digraphs
(ch, tch, wh)

e Cumulative Assessment:

Group 2

Heggerty Week 11

From Phonics Lesson 11
e Sound Spelling
Introduction: Digraphs
(ng, nk)

e Cumulative Assessment:

Group 3

Unit 2 RA/SR Scope and

Sequence: Story Elements
e Primary Standards:
RL.1.1,RL.1.3,RL.1.6,
RL.1.10
e Review Standards:
RL.1.1,RL.1.5,RL.1.7,
RL.1.3

Unit 2 Writing Scope and

Sequence:
Small Moments
e Writing Standards: W.1.3,
W.1.5, W.1.8, SL.1.1
e Language Standards:
L.K.2a,L.1.1a, L.1.1],
L.1.2a,L.1.2b, L.1.2d,
L.1.2e



https://drive.google.com/file/d/1MEVYPbw6QX1kGj0iK0ntYsRYijwpvAJG/view?usp=drive_link
https://drive.google.com/file/d/1MEVYPbw6QX1kGj0iK0ntYsRYijwpvAJG/view?usp=drive_link
https://drive.google.com/file/d/1sDALn1BexOwc_UeYKJDrp0Zav8offid0/view?usp=drive_link
https://drive.google.com/file/d/1sDALn1BexOwc_UeYKJDrp0Zav8offid0/view?usp=drive_link

Heggerty Week 12

From Phonics Lesson 12
e Sound Spelling
Introduction: Final e (a_e,
i_e)
e Cumulative Assessment:
Group 4

Heggerty Week 13

From Phonics Lesson 13
e Sound Spelling
Introduction: Final e (o_e,
u_e, e_e)
e Cumulative Assessment:
Group 1

Heggerty Week 14

From Phonics Lesson 14
e Sound Spelling
Introduction: Single Letter
Long Vowels (e, i, 0)
e Cumulative Assessment:
Group 2

Heggerty Week 15

From Phonics Lesson 15
e Sound Spelling
Introduction: Long a (ai,
ay)
e Cumulative Assessment:
Group 3

Heggerty Week 16

From Phonics Lesson 16
e Sound Spelling
Introduction: Long e (ee,
ea)
e Cumulative Assessment:
Group 4

Heggerty Week 17

From Phonics Lesson 17
e Sound Spelling
Introduction: Long o (0a,
ow)
e Cumulative Assessment:
Group 1

Unit 3 RA/SR Scope and

Sequence: Reading to Learn!
e Primary Standards:
RI.1.1,RI.1.2,RI.1.5,
RI.1.6, RI.1.7, RI.18, RI.1.9,
RI.1.10
e Review Standards: RI.1.1,
RI.1.2,RI.14

Unit 3 Writing Scope and

Sequence: What | Like
e Writing Standards: W.1.1,
W.1.5, W.1.8, SL.1.1
e Language Standards:
L.1.1,L.1.1a, L.1.1¢c, L.1.2,
L.1.2a



https://drive.google.com/file/d/1FKLFZphLrW-Bv4uRgRwJ6Veni2sLM9jp/view?usp=drive_link
https://drive.google.com/file/d/1FKLFZphLrW-Bv4uRgRwJ6Veni2sLM9jp/view?usp=drive_link
https://drive.google.com/file/d/1cbGgRWU8_wKn21YRUS0OLXxjq0MdPUTj/view?usp=drive_link
https://drive.google.com/file/d/1cbGgRWU8_wKn21YRUS0OLXxjq0MdPUTj/view?usp=drive_link

Heggerty Week 18
From Phonics Lesson 18
e Sound Spelling
Introduction: Long i (y,
igh)
e Cumulative Assessment:
Group 2

Heggerty Week 19

From Phonics Lesson 19
e Sound Spelling
Introduction: Long u (u,
ew, ue)
e Cumulative Assessment:
Group 3

Heggerty Week 20

From Phonics Lesson 20
e Sound Spelling
Introduction: r-Controlled
(ar)
e Cumulative Assessment:
Group 4

Heggerty Week 21

From Phonics Lesson 21
e Sound Spelling
Introduction: r-Controlled
(er, ir, ur)
e Cumulative Assessment:
Group 1

Heggerty Week 22

From Phonics Lesson 22
e Sound Spelling
Introduction: r-Controlled
(or, ore, oar)
e Cumulative Assessment:
Group 2

Heggerty Week 23

From Phonics Lesson 23
e Sound Spelling
Introduction: Short 0o and
Long 00
e Cumulative Assessment:
Group 3

Unit 4 RA/SR Scope and
Sequence:
Getting to Know the

Characters
e Primary Standards:
RL.1.3,RL.1.2, RL.1.10
e Review Standards:
RL.1.1,RL.1.3,RL.1.7

Unit 4 Writing Scope and

Sequence:
Solving Problems
e Writing Standards: W.1.3,
W.1.5, W.1.8, SL.1.1
e Language Standards:
L.1.1,L.1.1b, L.1.1c,
L.1.1f, L.1.1g, L.1.1j, L.1.2,
L.1.2a, L.1.2b, L.1.2d,
L.1.2e



https://drive.google.com/file/d/1ooqZCv54w5tBRNv23ZTuSurLWQsHA_bg/view?usp=drive_link
https://drive.google.com/file/d/1ooqZCv54w5tBRNv23ZTuSurLWQsHA_bg/view?usp=drive_link
https://drive.google.com/file/d/1YOvRsazT257UWGsLMUAO21Vc7SJt7klN/view?usp=drive_link
https://drive.google.com/file/d/1YOvRsazT257UWGsLMUAO21Vc7SJt7klN/view?usp=drive_link

24

25

26

27

28

29

Heggerty Week 24
From Phonics Lesson 24
e Sound Spelling
Introduction: Diphthong
(ou, ow)

e Cumulative Assessment:

Group 4

Heggerty Week 25

From Phonics Lesson 25
e Sound Spelling
Introduction: Diphthong

(oi, oy)

e Cumulative Assessment:

Group 1

Heggerty Week 26
From Phonics Lesson 26
e Sound Spelling
Introduction: Complex
Vowel (au, aw, alk, alt, all)

e Cumulative Assessment:

Group 2

Heggerty Week 27
From Phonics Lesson 27
e Sound Spelling
Introduction: r-Controlled
(are, air, ear)

e Cumulative Assessment:

Group 3

Heggerty Week 28
From Phonics Lesson 28
e Sound Spelling

Introduction: Long i (ild,
ind), Long o (old)

e Cumulative Assessment:

Group 4

Unit 5 RA/SR Scope and

Sequence:
Biographies
e Primary Standards:
RI.1.1,RI.1.3,RI.1.8, RI.1.0
o Review Standards: RI.1.2,
RI.1.8

Unit 5 Writing Scope and

Sequence:
Sharing Questions
e Writing Standards: W.1.1,
W.1.5, W.1.8, SL.1.1
e Language Standards:
L.1.1,L.1.1¢c, L.1.1d,
L.1.1g,L.1.1j, L.1.2,
L.1.2a,L.1.2b

Heggerty Week 29
From Phonics Lesson 29
e Sound Spelling
Introduction: Long i (ie),
Long o (oe)

e Cumulative Assessment:

Group 1

Unit 6 RA/SR Scope and

Sequence:
Comparing Characters
e Primary Standards:
RL.1.9, RL.1.10
e Review Standards:
RL.1.1,RL.1.3,RL.1.7

Unit 6 Writing Scope and

Sequence:
Creating Characters
e Writing Standards: W.1.3,
W.1.5, W.1.8, SL.1.1
e Language Standards:
L.1.1,L.1.1b, L.1.1e,
L.1.1g, L.1.1h, L.1.1i,
L1.1j,L.1.2,L1.2b,L1.2¢



https://drive.google.com/file/d/1JcIl3wl1G5Ef7n0ZCTbK7wdjpgdFZ5an/view?usp=drive_link
https://drive.google.com/file/d/1JcIl3wl1G5Ef7n0ZCTbK7wdjpgdFZ5an/view?usp=drive_link
https://drive.google.com/file/d/1Dh8ONDbrHWnjlD6UbsE3XYwIA9dnm0wB/view?usp=drive_link
https://drive.google.com/file/d/1Dh8ONDbrHWnjlD6UbsE3XYwIA9dnm0wB/view?usp=drive_link
https://drive.google.com/file/d/1M61HNf-fXd4mtG9FvzgJ3wPr4F_esRXa/view?usp=drive_link
https://drive.google.com/file/d/1M61HNf-fXd4mtG9FvzgJ3wPr4F_esRXa/view?usp=drive_link
https://drive.google.com/file/d/1kp-85Fui3y7E34Tn3LF9EMxxSan4PPQq/view?usp=drive_link
https://drive.google.com/file/d/1kp-85Fui3y7E34Tn3LF9EMxxSan4PPQq/view?usp=drive_link

Heggerty Week 30

From Phonics Lesson 30
e Sound Spelling
Introduction: Long e (y,
ey, ie)
e Cumulative Assessment:
Group 2

Heggerty Week 31

From Phonics Review
e Sound Spelling
Introduction: n/a
e Cumulative Assessment:
Group 3 (Use Week 30
Cumulative Assessment)

Heggerty Week 32

From Phonics Review
e Sound Spelling
Introduction: n/a
e Cumulative Assessment:
Group 4 (Use Week 30
Cumulative Assessment)

Review




NATIONAL
ACADEMIES

You must be signed in to your NHA Google Account to access the links below.

Michigan 1st Grade ELA Year at-a-Glance

Week  Phonological Awareness RA/SR Writing
| Phonics
(] Teach & Practice Classroom Culture, Routines and Procedures
Heggerty Week 1 Unit 1 RA/SR Scope and Unit 0 Writing Scope and
1 Sequence: Sequence:
Falling in Love with Reading! | Constructed Response Writing
Heggerty Week 2 e Primary Standards: e Writing Standards: W.1.5,
9 RL.1.1,RL.1.2,RL.1.4, W.1.8
RL.1.5 e Language Standards:
e Review Standards: N/A L.K.2a,L.1.1a, L.1.2b,
Heggerty Week 3 L.1.2e
3
Heggerty Week 4 Unit 1 Writing Scope and
4 Sequence:
All About Me
Heggerty Week 5 e Writing Standards: W.1.2,
W.1.5, W.1.7, W.1.8, SL.1.1
5 e Language Standards:
L.K.2a, L.1.1a, L.1.2b,
L.1.2e
. Heggerty Week 6 Unit 2 RA/SR Scope and Unit 2 Writing Scope and
Sequence: Sequence:
] Heggerty Week 7 Story Elements Small Moments
e Primary Standards: e Writing Standards: W.1.3,
Heggerty Week 8 RL.1.1,RL.1.3, RL.1.6, W.1.5,W.1.8, SL.1.1
8 RL.1.10 e Language Standards:
Heggerty Week 9 e Review Standards: L.K.2a, L.1.1a, L.1.1],
9 RL.1.1,RL.1.5,RL.1.7, L.1.2a,L.1.2b, L.1.2d,
RL.1.3 L.1.2e
- Heggerty Week 10
. Heggerty Week 11



https://drive.google.com/drive/folders/1pultrQMQvE8VS_lhV6xKae8V7Ksclrzo?usp=drive_link
https://drive.google.com/drive/folders/1m-JhzQKYArQUTar3qjDW9KTGsXOYpmSX?usp=drive_link
https://drive.google.com/drive/folders/1YK_67yRVJuDV8uqimKLDqBzHmumkKurk?usp=drive_link
https://drive.google.com/drive/folders/1E8WrJRqejbK0feC7G_3GRL8SAN1-JYAd?usp=drive_link
https://drive.google.com/drive/folders/1kHkOP23NctvG8LSOfJjfndHV5JoE2ywy?usp=drive_link
https://drive.google.com/drive/folders/1Cgn4sZ290LEDK8PvWXI1oztRRwc9QS-s?usp=drive_link
https://drive.google.com/file/d/1LqizL5Yn8X9TUjPJ-eTGJ-Iykvf9JAEx/view?usp=drive_link
https://drive.google.com/drive/folders/1_LG7GGZ_e7qlRkuNYrirapWtHEjGwYnu
https://drive.google.com/file/d/1mwFPrtas-bz6gy5iG7SelIz3r2ERP7Fh/view?usp=drive_link
https://drive.google.com/file/d/1mwFPrtas-bz6gy5iG7SelIz3r2ERP7Fh/view?usp=drive_link
https://drive.google.com/file/d/1BC-eLAWnCbx_CzeA9iP8HPj7kWKkkUZD/view?usp=drive_link
https://drive.google.com/file/d/1BC-eLAWnCbx_CzeA9iP8HPj7kWKkkUZD/view?usp=drive_link
https://drive.google.com/file/d/1_SVSx-jz6slNOdt_HK-n_YxLi4DFN5YV/view?usp=drive_link
https://drive.google.com/file/d/1_SVSx-jz6slNOdt_HK-n_YxLi4DFN5YV/view?usp=drive_link
https://drive.google.com/drive/folders/1_LG7GGZ_e7qlRkuNYrirapWtHEjGwYnu
https://drive.google.com/file/d/1MEVYPbw6QX1kGj0iK0ntYsRYijwpvAJG/view?usp=drive_link
https://drive.google.com/file/d/1MEVYPbw6QX1kGj0iK0ntYsRYijwpvAJG/view?usp=drive_link
https://drive.google.com/file/d/1sDALn1BexOwc_UeYKJDrp0Zav8offid0/view?usp=drive_link
https://drive.google.com/file/d/1sDALn1BexOwc_UeYKJDrp0Zav8offid0/view?usp=drive_link

Heggerty Week 12

Unit 3 RA/SR Scope and

Unit 3 Writing Scope and

Sequence: Sequence:
Heggerty Week 13 Reading to Learn! What | Like
e Primary Standards: e Writing Standards: W.1.1,
Heggerty Week 14 RI.1.1,RI1.2,RI.15, W.1.5, W.1.8, SL.1.1
RI.1.6, RI.1.7, RI.18, e Language Standards:
RI.1.9, R1.1.10 L.1.1,L.1.1a, L.1.1¢c, L.1.2,
Heggerty Week 15 e Review Standards: R1.1.1, L.1.2a
RI.1.2,RI.1.4
Heggerty Week 16
Heggerty Week 17
Heggerty Week 18 Unit 4 RA/SR Scope and Unit 4 Writing Scope and
Sequence: Sequence:
Heggerty Week 19 Getting to Know the Solving Problems
Characters e Writing Standards: W.1.3,
Heggerty Week 20 e Primary Standards: W.1.5, W.1.8, SL.1.1
RL.1.3,RL.1.2,RL.1.10 e Language Standards:
Heggerty Week 21 e Review Standards: L.1.1, L.1.1b, L1 1c, L1.1f,
RL.1.1,RL.1.3,RL.1.7 L1.1g,L1.1j,L.1.2,L1.2a,
Heggerty Week 22 L.1.2b,L.1.2d, L.1.2e
Heggerty Week 23
Heggerty Week 24
Heggerty Week 25 Unit 5 RA/SR Scope and Unit 5 Writing Scope and
Sequence: Sequence:
Biographies Sharing Questions
Heggerty Week 26 e Primary Standards: e Writing Standards:
RI.1.1, RI.1.3, RI.1.8, W.1.1, W.1.5, W.1.8, SL.1.1
RI.1.0 e Language Standards:
o Review Standards: RI.1.2, L.1.1,L1.1c, L.1.1d,
Heggerty Week 27 RI.1.8 L1.1g, L.1.1j, L.1.2, L.1.2a,

Heggerty Week 28

L.1.2b



https://drive.google.com/drive/folders/1_LG7GGZ_e7qlRkuNYrirapWtHEjGwYnu
https://drive.google.com/file/d/1FKLFZphLrW-Bv4uRgRwJ6Veni2sLM9jp/view?usp=drive_link
https://drive.google.com/file/d/1FKLFZphLrW-Bv4uRgRwJ6Veni2sLM9jp/view?usp=drive_link
https://drive.google.com/file/d/1cbGgRWU8_wKn21YRUS0OLXxjq0MdPUTj/view?usp=drive_link
https://drive.google.com/file/d/1cbGgRWU8_wKn21YRUS0OLXxjq0MdPUTj/view?usp=drive_link
https://drive.google.com/drive/folders/1_LG7GGZ_e7qlRkuNYrirapWtHEjGwYnu
https://drive.google.com/file/d/1ooqZCv54w5tBRNv23ZTuSurLWQsHA_bg/view?usp=drive_link
https://drive.google.com/file/d/1ooqZCv54w5tBRNv23ZTuSurLWQsHA_bg/view?usp=drive_link
https://drive.google.com/file/d/1YOvRsazT257UWGsLMUAO21Vc7SJt7klN/view?usp=drive_link
https://drive.google.com/file/d/1YOvRsazT257UWGsLMUAO21Vc7SJt7klN/view?usp=drive_link
https://drive.google.com/drive/folders/1_LG7GGZ_e7qlRkuNYrirapWtHEjGwYnu
https://drive.google.com/file/d/1JcIl3wl1G5Ef7n0ZCTbK7wdjpgdFZ5an/view?usp=drive_link
https://drive.google.com/file/d/1JcIl3wl1G5Ef7n0ZCTbK7wdjpgdFZ5an/view?usp=drive_link
https://drive.google.com/file/d/1Dh8ONDbrHWnjlD6UbsE3XYwIA9dnm0wB/view?usp=drive_link
https://drive.google.com/file/d/1Dh8ONDbrHWnjlD6UbsE3XYwIA9dnm0wB/view?usp=drive_link

Heggerty Week 29

Heggerty Week 30

Heggerty Week 31

Heggerty Week 32

Review

Unit 6 RA/SR Scope and
Sequence:
Comparing Characters
e Primary Standards:
RL.1.9,RL.1.10
e Review Standards:
RL.1.1,RL.1.3,RL.1.7

Unit 6 Writing Scope and
Sequence:
Creating Characters
e Writing Standards: W.1.3,
W.1.5, W.1.8, SL.1.1
e Language Standards:
L.1.1,L.1.1b, L.1.1e,
L.1.1g, L.1.1h, L.1.1i,
L.1.1j,L1.2,L.1.2b,L.1.2¢



https://drive.google.com/drive/folders/1_LG7GGZ_e7qlRkuNYrirapWtHEjGwYnu
https://drive.google.com/file/d/1M61HNf-fXd4mtG9FvzgJ3wPr4F_esRXa/view?usp=drive_link
https://drive.google.com/file/d/1M61HNf-fXd4mtG9FvzgJ3wPr4F_esRXa/view?usp=drive_link
https://drive.google.com/file/d/1kp-85Fui3y7E34Tn3LF9EMxxSan4PPQq/view?usp=drive_link
https://drive.google.com/file/d/1kp-85Fui3y7E34Tn3LF9EMxxSan4PPQq/view?usp=drive_link

NATIONAL
HERITAGE
ACADEMIES’

You must be signed in to your NHA Google Account to access the links below.

Michigan 2nd Grade ELA Year at-a-Glance

Week  Phonological Awareness /

Phonics

Classroom Culture, Routines and Procedures

Heggerty Week 1
From Phonics Lesson 1
e Sound Spelling
Introduction: Short Vowels
e Cumulative Assessment:
Group 1

Heggerty Week 2

From Phonics Lesson 2
e Sound Spelling
Introduction: Closed
Syllables
e Cumulative Assessment:
Group 2

Heggerty Week 3

From Phonics Lesson 3
e Sound Spelling
Introduction: Consonant +
le
e Cumulative Assessment:
Group 3

Heggerty Week 4

From Phonics Lesson 4
e Sound Spelling
Introduction: |-Blends,
r-Blends, s-Blends
e Cumulative Assessment:
Group 4

RA /SR

Unit 1 RA/SR Scope and

Sequence:
Falling in Love with Reading!
e Primary Standards:
RL.2.1,RL.2.2, RL.2.3,
RL.2.5
e Review Standards:
RL.1.3,RL.2.1,RL.2.3

Writing

Unit 0 Writing Scope and

Sequence:
Constructed Response
Writing
e Writing Standards:
W.2.5,W.2.8
e Language Standards:
L.2.1,L.2.1e

Unit 1 Writing Scope and
Sequence: Small Moments
e Writing Standards:
W.2.3, W.2.5 W.2.8,

SL.2.1

e Language Standards:
L.2.1,L.2.1b, L.2.1e,
L.2.1f,L.2.2



https://drive.google.com/drive/folders/1XKPSxIZ0fQtlnqCNx8jZW7gqgpfsr8Xr?usp=drive_link
https://drive.google.com/drive/folders/1m-JhzQKYArQUTar3qjDW9KTGsXOYpmSX?usp=drive_link
https://drive.google.com/drive/folders/18hyYh1EufKqurYEd-EKToMetiO0EOcj0?usp=drive_link
https://drive.google.com/drive/folders/1IJXGA8rDFw3ESfWQsUJbEGf0CZl3e5t_?usp=drive_link
https://drive.google.com/drive/folders/17U7X2Ussutc_8nlEWT-gysOnpB_9VmLR?usp=drive_link
https://drive.google.com/file/d/10hu2POcMh25drSwL5wj64PtKeXlbz02l/view?usp=drive_link
https://drive.google.com/drive/folders/1Cgn4sZ290LEDK8PvWXI1oztRRwc9QS-s?usp=drive_link
https://drive.google.com/file/d/1wnm8ZhSuTzIqChHGwET1BZMA-Ey1zVjU/view?usp=drive_link
https://drive.google.com/file/d/16CwgxSh8IF-d1MOxizFQF6Scxl9-7Ief/view?usp=drive_link
https://drive.google.com/file/d/16CwgxSh8IF-d1MOxizFQF6Scxl9-7Ief/view?usp=drive_link
https://drive.google.com/file/d/1-I5VVImEmw4kpsldnS0inpdeIh-iQtZD/view?usp=drive_link
https://drive.google.com/file/d/1-I5VVImEmw4kpsldnS0inpdeIh-iQtZD/view?usp=drive_link
https://drive.google.com/file/d/1iVwHSo5Vyd-wQD6O3Am05xn5nhCKzeWY/view?usp=drive_link
https://drive.google.com/file/d/1iVwHSo5Vyd-wQD6O3Am05xn5nhCKzeWY/view?usp=drive_link

Heggerty Week 5

From Phonics Lesson 5
e Sound Spelling
Introduction: Final Blends
e Cumulative Assessment:
Group 1

Heggerty Week 6
From Phonics Lesson 6
e Sound Spelling
Introduction: Final e
e Cumulative Assessment:
Group 2

Heggerty Week 7

From Phonics Lesson 7
e Sound Spelling
Introduction: Final e
Syllables
e Cumulative Assessment:
Group 3

Heggerty Week 8

From Phonics Lesson 8
e Sound Spelling
Introduction: Consonant
Digraphs (sh, ch, tch, th)
e Cumulative Assessment:
Group 4

Heggerty Week 9

From Phonics Lesson 9
e Sound Spelling
Introduction: Consonant
Digraphs (wh, ph, ng/nk))
e Cumulative Assessment:
Group 1

Heggerty Week 10

From Phonics Lesson 10
e Sound Spelling
Introduction: Long a
e Cumulative Assessment:
Group 2

Heggerty Week 11

From Phonics Lesson 11
e Sound Spelling
Introduction: Open
Syllables
e Cumulative Assessment:
Group 3

Unit 2 RA/SR Scope and

Sequence:
Characters Are Our Best
Friends!
e Primary Standards:
RL.2.1,RL.2.3, RL.2.5,
RL.2.6, RL.2.7,RL.2.9,
RL.2.10
e Review Standards:
RL.2.1,RL.2.3, RL.2.6,
RL.2.7

Unit 2 Writing Scope and

Sequence:
Happily Ever After
e Writing Standards:
W.2.3, W.2.5, W.2.8,
SL.2.1
e Language Standards:
L.2.1,L.2.1b, L.2.1e,
L.2.2,L.2.2a,L.2.2c



https://drive.google.com/file/d/1fvcEU3BAZTV6_Mj3L4I1RZ0EwKW_bbl_/view?usp=drive_link
https://drive.google.com/file/d/1fvcEU3BAZTV6_Mj3L4I1RZ0EwKW_bbl_/view?usp=drive_link
https://drive.google.com/file/d/1XF_6KedNST_ZyPEH-eGXyioHV1lxZeFc/view?usp=drive_link
https://drive.google.com/file/d/1XF_6KedNST_ZyPEH-eGXyioHV1lxZeFc/view?usp=drive_link

Heggerty Week 12

From Phonics Lesson 12
e Sound Spelling
Introduction: Long e
e Cumulative Assessment:
Group 4

Heggerty Week 13
From Phonics Lesson 13
e Sound Spelling
Introduction: Vowel Team
Syllables
e Cumulative Assessment:
Group 1

Heggerty Week 14
From Phonics Lesson 14
e Sound Spelling
Introduction: Long i
e Cumulative Assessment:

Group 2
Heggerty Week 15 Unit 3 RA/SR Scope and Unit 3 Writing Scope and
From Phonics Lesson 15 Sequence: Sequence: All About Insects
e Sound Spelling I'm an Expert! e Writing Standards:
Introduction: Long o e Primary Standards: W.2.2, W.2.5, W.2.8
e Cumulative Assessment: RI.2.2,RI.2.3,RI.2.4, e Language Standards:
Group 3 RI.2.5,RI.2.6,RI.2.7, L.2.1,L.2.1f, L.2.2,
Heggerty Week 16 R1.2.8, R1.2.9, R1.2.10 L.2.2b, L.2.2¢

From Phonics Lesson 16
e Sound Spelling
Introduction: Long u
e Cumulative Assessment:
Group 4

Heggerty Week 17

From Phonics Lesson 17
e Sound Spelling
Introduction: Consonant +
le
e Cumulative Assessment:
Group 1

Heggerty Week 18
From Phonics Lesson 18
e Sound Spelling
Introduction: r-Controlled
(ar)
e Cumulative Assessment:
Group 2

e Review Standards:
RI.2.1,RI.2.2, RI.2.4,
RI.2.5, RI.2.6, RI.2.7,
RI.2.8



https://drive.google.com/file/d/1DWdE4YS-_GsHoJrn1M_t0REd1iQ0akud/view?usp=drive_link
https://drive.google.com/file/d/1DWdE4YS-_GsHoJrn1M_t0REd1iQ0akud/view?usp=drive_link
https://drive.google.com/file/d/11s4HpAO1cQNLsLwjMaM7EztMjO6NiYW1/view?usp=drive_link
https://drive.google.com/file/d/11s4HpAO1cQNLsLwjMaM7EztMjO6NiYW1/view?usp=drive_link

Heggerty Week 19

From Phonics Lesson 19
e Sound Spelling
Introduction: r-Controlled
(er, ir, ur)
e Cumulative Assessment:
Group 3

Heggerty Week 20

From Phonics Lesson 20
e Sound Spelling
Introduction: r-Controlled
(or, ore, oar)
e Cumulative Assessment:
Group 4

Heggerty Week 21

From Phonics Lesson 21
e Sound Spelling
Introduction: r-Controlled
(are, air, ear)
e Cumulative Assessment:
Group 1

Heggerty Week 22

From Phonics Lesson 22
e Sound Spelling
Introduction: r-Controlled
Syllables
e Cumulative Assessment:
Group 2

Heggerty Week 23

From Phonics Lesson 23
e Sound Spelling
Introduction: Consonants +

le Syllables
e Cumulative Assessment:
Group 3
Unit 4 RA/SR Scope and Unit 4 Writing Scope and
Sequence: Sequence:
Heggerty Week 24 Characters Teach Me Compelling Characters

From Phonics Lesson 24
e Sound Spelling
Introduction: Short 0o and
Long 00
e Cumulative Assessment:
Group 4

Lessons!

e Primary Standards:
RL.2.2, RL.2.5, RL.2.9,
RL.2.10

e Review Standards:
RL.2.1,RL.2.2, RL.2.3,
RL.2.5, RL.2.7, RL.2.9,
RL.2.10

e Writing Standards:
W.2.3, W.2.5, W.2.8,
SL.2.1

e Language Standards:
L.2.1,L.2.1ba, L.2.1d,
L.2.1e,L.2.1f L.2.2



https://drive.google.com/file/d/1nv9Jur9KSYWsmaUD_pflpQPrx0Y3MvAS/view?usp=drive_link
https://drive.google.com/file/d/1nv9Jur9KSYWsmaUD_pflpQPrx0Y3MvAS/view?usp=drive_link
https://drive.google.com/file/d/1nqwl_BCW9bh03uE6tOckWZpbvueyrEcX/view?usp=drive_link
https://drive.google.com/file/d/1nqwl_BCW9bh03uE6tOckWZpbvueyrEcX/view?usp=drive_link

Heggerty Week 25

From Phonics Lesson 25
e Sound Spelling
Introduction: Diphthong /ou/
e Cumulative Assessment:
Group 1

Heggerty Week 26

From Phonics Lesson 26
e Sound Spelling
Introduction: Diphthong /ou/
e Cumulative Assessment:
Group 2

Heggerty Week 27

From Phonics Lesson 27
e Sound Spelling
Introduction: Complex

Vowel /6/
e Cumulative Assessment:
Group 3
Heggerty Week 28 Unit 5 RA/SR Scope and Unit 5 Writing Scope and
From Phonics Lesson 28 Sequence: Sequence:
e Sound Spelling We Love Reading! People of Influence

Introduction: Vowel Team
Syllables

e Cumulative Assessment:
Group 4

Heggerty Week 29

From Phonics Lesson 29
e Sound Spelling
Introduction: Review
Syllable Types
e Cumulative Assessment:
Group 1

Heggerty Week 30

From Phonics Lesson 30
e Sound Spelling
Introduction: Final Stable
Syllables
e Cumulative Assessment:
Group 2

e Primary Standards:
RL.2.4, RL.2.5,RL.2.10

e Review Standards:
RL.2.1,RL.2.2, RL.2.3,
RL.2.6

e Writing Standards:
W.2.1,W.2.5 W.2.7,
W.2.8, SL.2.1

e Language Standards:
L.2.1,L.2.1c,L.2.1d,
L.2.1f, L.2.2, L.2.2a,
L.2.2d, L.2.2¢



https://drive.google.com/file/d/1qIgSV3zCylDh4rnGPbjXOkSNsoLRazp5/view?usp=drive_link
https://drive.google.com/file/d/1qIgSV3zCylDh4rnGPbjXOkSNsoLRazp5/view?usp=drive_link
https://drive.google.com/file/d/18EO6rWQYfYqqse670X6dmhgMuZwUYMSD/view?usp=drive_link
https://drive.google.com/file/d/18EO6rWQYfYqqse670X6dmhgMuZwUYMSD/view?usp=drive_link

Heggerty Week 31
From Phonics Review
e Sound Spelling
3 Introduction: n/a
e Cumulative Assessment:
Group 3 (Use Week 30
Cumulative Assessment)

Heggerty Week 32

From Phonics Review
e Sound Spelling

32 Introduction: n/a
e Cumulative Assessment:
Group 4 (Use Week 30
Cumulative Assessment)
kI Review

34




NATIONAL
HERITAGE

ACADEMIES’

You must be signed in to your NHA Google Account to access the links below.

Michigan 2nd Grade ELA Year at-a-Glance

Phonological Awareness /
Phonics

RA/SR

Writing

Teach & Practice Classroom Culture, Routines and Procedures

FM Foundational Scope & Saguences

Heggerty Week 1

Heggerty Week 2

Heggerty Week 3

Heggerty Week 4

Heggerty Week 5

Heggerty Week 6

Unit 1 RA/SR Scope and
Sequence:
Falling in Love with
Reading!
e Primary Standards:
RL.2.1,RL.2.2, RL.2.3,
RL.2.5
e Review Standards:
RL.1.3,RL.2.1,RL.2.3

Unit 0 Writing Scope
and Sequence:
Constructed Response
Writing
e Writing
Standards: W.2.5,
W.2.8
e Language
Standards: L.2.1,
L.2.1e

Unit 1 Writing Scope
and Sequence:

Small Moments

e Writing
Standards: W.2.3,
W.2.5, W.2.8,
SL.2.1

e lLanguage
Standards: L.2.1,
L.2.1b, L.2.1e,
L.2.1f, L.2.2



https://drive.google.com/drive/folders/1XKPSxIZ0fQtlnqCNx8jZW7gqgpfsr8Xr?usp=drive_link
https://drive.google.com/drive/folders/1m-JhzQKYArQUTar3qjDW9KTGsXOYpmSX?usp=drive_link
https://drive.google.com/drive/folders/18hyYh1EufKqurYEd-EKToMetiO0EOcj0?usp=drive_link
https://drive.google.com/drive/folders/1IJXGA8rDFw3ESfWQsUJbEGf0CZl3e5t_?usp=drive_link
https://drive.google.com/drive/folders/17U7X2Ussutc_8nlEWT-gysOnpB_9VmLR?usp=drive_link
https://drive.google.com/file/d/10hu2POcMh25drSwL5wj64PtKeXlbz02l/view?usp=drive_link
https://drive.google.com/drive/folders/1Cgn4sZ290LEDK8PvWXI1oztRRwc9QS-s?usp=drive_link
https://drive.google.com/file/d/1LqizL5Yn8X9TUjPJ-eTGJ-Iykvf9JAEx/view?usp=drive_link
https://drive.google.com/drive/folders/1_LG7GGZ_e7qlRkuNYrirapWtHEjGwYnu
https://drive.google.com/file/d/16CwgxSh8IF-d1MOxizFQF6Scxl9-7Ief/view?usp=drive_link
https://drive.google.com/file/d/16CwgxSh8IF-d1MOxizFQF6Scxl9-7Ief/view?usp=drive_link
https://drive.google.com/file/d/1-I5VVImEmw4kpsldnS0inpdeIh-iQtZD/view?usp=drive_link
https://drive.google.com/file/d/1-I5VVImEmw4kpsldnS0inpdeIh-iQtZD/view?usp=drive_link
https://drive.google.com/file/d/1iVwHSo5Vyd-wQD6O3Am05xn5nhCKzeWY/view?usp=drive_link
https://drive.google.com/file/d/1iVwHSo5Vyd-wQD6O3Am05xn5nhCKzeWY/view?usp=drive_link

a5

ope & Seguen

Heggerty Week 7

Heggerty Week 8

Heggerty Week 9

RM Foundational S

Heggerty Week 10

Heggerty Week 11

Heggerty Week 12

Heggerty Week 13

Heggerty Week 14

Unit 2 RA/SR Scope and Unit 2 Writing Scope
Sequence: and Sequence:
Characters Are Our Best Happily Ever After
Friends! e Writing
e Primary Standards: Standards: W.2.3,
RL.2.1,RL.2.3,RL.2.5, W.2.5, W.2.8,
RL.2.6, RL.2.7, RL.2.9, SL.2.1
RL.2.10 e Language
e Review Standards: Standards: L.2.1,
RL.2.1,RL.2.3, RL.2.6, L.2.1b, L.2.1e,
RL.2.7 L.2.2,L.2.23,
L.2.2c



https://drive.google.com/drive/folders/1_LG7GGZ_e7qlRkuNYrirapWtHEjGwYnu
https://drive.google.com/file/d/1fvcEU3BAZTV6_Mj3L4I1RZ0EwKW_bbl_/view?usp=drive_link
https://drive.google.com/file/d/1fvcEU3BAZTV6_Mj3L4I1RZ0EwKW_bbl_/view?usp=drive_link
https://drive.google.com/file/d/1XF_6KedNST_ZyPEH-eGXyioHV1lxZeFc/view?usp=drive_link
https://drive.google.com/file/d/1XF_6KedNST_ZyPEH-eGXyioHV1lxZeFc/view?usp=drive_link

a5

ope & Seguen

Heggerty Week 15

Heggerty Week 16

Heggerty Week 17

Heggerty Week 18

Heggerty Week 19

FM Foundational S

Heggerty Week 20

Heggerty Week 21

Heggerty Week 22

Heggerty Week 23

Unit 3 RA/SR Scope and Unit 3 Writing Scope
Sequence: and Sequence:
I'm an Expert! All About Insects
e Primary Standards: e Writing
RI.2.2, RI.2.3, RI.2 4, Standards: W.2.2,
RI.2.5, RI.2.6, RI.2.7, W25 W28
RI.2.8, RI.2.9, RI.2.10 e Language
e Review Standards: Standards: L.2.1,
RI.2.1,RI.2.2, RI.2 4, L.2.1f, L.2.2,
RI.2.5, RI.2.6, RI.2.7, L.2.2b, L.2.2¢c

RI.2.8



https://drive.google.com/drive/folders/1_LG7GGZ_e7qlRkuNYrirapWtHEjGwYnu
https://drive.google.com/file/d/1DWdE4YS-_GsHoJrn1M_t0REd1iQ0akud/view?usp=drive_link
https://drive.google.com/file/d/1DWdE4YS-_GsHoJrn1M_t0REd1iQ0akud/view?usp=drive_link
https://drive.google.com/file/d/11s4HpAO1cQNLsLwjMaM7EztMjO6NiYW1/view?usp=drive_link
https://drive.google.com/file/d/11s4HpAO1cQNLsLwjMaM7EztMjO6NiYW1/view?usp=drive_link

Heggerty Week 24 Unit 4 RA/SR Scope and Unit 4 Writing Scope
Sequence: and Sequence:
ﬁ Characters Teach Me Compelling Characters
c Lessons! e Writing
= i . Standards: W.2.3
= | Hegaerty Week 25 e Primary Standards: ,
0 ggery RL.2.2, RL.2.5, RL.2.9, W.2.5, W.2.8,
o RL.2.10 SL.2.1
2 e Review Standards: e Language
o RL.2.1,RL.2.2,RL.2.3, Standards: L.2.1,
0 | Heggerty Week 26 RL.2.5,RL.2.7, RL.2.9, L.2.1ba, L.2.1d,
o RL.2.10 L.2.1e, L.2.1f,
= L.2.2
=
=
5
5 | Heggerty Week 27
v
Heggerty Week 28 Unit 5 RA/SR Scope and Unit 5 Writing Scope
Sequence: and Sequence:
We Love Reading! People of Influence
e Primary Standards: e Writing
RL.2.4, RL.2.5,RL.2.10 Standards: W.2.1,
Heggerty Week 29 e Review Standards: W.2.5 W27,
RL.2.1,RL.2.2, RL.2.3, W.2.8, SL.2.1
vl RL.2.6 e lLanguage
& Standards: L.2.1,
% Heggerty Week 30 L.2.1¢c, L.2.1d,
& L.2.1f, L.2.2,
g L.2.2a, L.2.2d,
: L.2.2¢
I'D.'L
& | Heggerty Week 31
=
=
2
m
=
3| | Heggerty Week 32
L
E}

Review



https://drive.google.com/drive/folders/1_LG7GGZ_e7qlRkuNYrirapWtHEjGwYnu
https://drive.google.com/file/d/1nv9Jur9KSYWsmaUD_pflpQPrx0Y3MvAS/view?usp=drive_link
https://drive.google.com/file/d/1nv9Jur9KSYWsmaUD_pflpQPrx0Y3MvAS/view?usp=drive_link
https://drive.google.com/file/d/1nqwl_BCW9bh03uE6tOckWZpbvueyrEcX/view?usp=drive_link
https://drive.google.com/file/d/1nqwl_BCW9bh03uE6tOckWZpbvueyrEcX/view?usp=drive_link
https://drive.google.com/drive/folders/1_LG7GGZ_e7qlRkuNYrirapWtHEjGwYnu
https://drive.google.com/file/d/1qIgSV3zCylDh4rnGPbjXOkSNsoLRazp5/view?usp=drive_link
https://drive.google.com/file/d/1qIgSV3zCylDh4rnGPbjXOkSNsoLRazp5/view?usp=drive_link
https://drive.google.com/file/d/18EO6rWQYfYqqse670X6dmhgMuZwUYMSD/view?usp=drive_link
https://drive.google.com/file/d/18EO6rWQYfYqqse670X6dmhgMuZwUYMSD/view?usp=drive_link




NATIONAL
HERITAGE

ACADEMIES’

You must be signed in to your NHA Google Account to access the links below.

Michigan 3rd Grade ELA Year at-a-Glance

RA /SR

Writing

Classroom Culture, Routines and Procedures

Unit 1 RA/SR Scope and Sequence:

Falling in Love with Reading!
e Narrative Standards: RL.3.1, RL.3.2,
RL.3.3, RL.3.5,RL3.6, L.3.6
e Review Standards: RL.2.3, RL.3.1, RL.3.3,
RL.3.5,RL.3.9

Unit 0 Writing Scope and Sequence:

Constructed Response Writing
e Writing Standards: W.3.4, W.3.8
e Language Standards: L.3.1,L.3.1a, L.3.1d,
L.3.1i,L3.2, L.3.2c

Unit 2 RA/SR Scope and Sequence:

Making Meaning from our Fascinating World!
o Informational Standards: Rl 3.2, RI.3.3,
RI1.3.4,R1.3.5,RI.3.6,RI.3.8, L.3.6
e Review Standards: RI.3.1, RI1.3.4,RI.3.7,
RI1.3.8

Unit 1 Writing Scope and Sequence:

Small Moments
e Writing Standards: \W.3.3, W.3.3a, W.3.3b,
W.3.3c, W.3.3d, W.3.4, W.3.5, W.3.6, W.3.8,
W.3.10, SL.3.1
e Language Standards: L.3.1, L.3.1a, L.3.1d,
L.3.1e, L.3.1f, L.3.1h, L.3.1i, L.3.2, L.3.2a,
L.3.2c,L.3.2g,L.3.3,L.3.3a

Unit 3 RA/SR Scope and Sequence:

Characters Are Just Like Us!
e Narrative Standards: RL.3.3, RL.3.5,
RL.3.6, RL.3.10, L.3.6
e Review Standards: RL.3.1, RL.3.3, RL.3.6,
RL.3.7

Unit 2 Writing Scope and Sequence:

Early Factory Workers and Innovations
e Writing Standards: \W.3.2, W.3.2a, W.3.2b,
W.3.2¢c, W.3.2d, W.3.4, W.3.5, W.3.6, W.3.8,
W.3.10, SL.3.1
e Language Standards: L.3.1, L.3.1h, L.3.1i,
L.3.2,L.3.2a,L.3.2c, L.3.2e, L.3.2g, L.3.3b

Unit 3 Writing Scope and Sequence:
Opinion
e Writing Standards: W.3.1, W.3.1a, W.3.1b,
W.3.1c, W.3.1d, W.3.4, W.3.5, W.3.7, W.3.8,
W.3.10, RL.3.3, RL.3.5, SL.3.1
e Language Standards: L.3.1,L.3.1a, L.3.1b.

L.3.1d, L.3.1e, L.3.1f, L.3.1i, L.3.2, L.3.3, L.3.33,

L.3.3b



https://drive.google.com/drive/folders/1bNUeh8KW8ox0qQn7pkZ6CuZLgGZF9btS?usp=drive_link
https://drive.google.com/drive/folders/1RTCEUgnolIANHh_Q4WbEO9FJ_4RxDhVH?usp=drive_link
https://drive.google.com/drive/folders/1ZAplMJ_OPmsEBuIigUIGX0UqK8voN9i_?usp=drive_link
https://drive.google.com/drive/folders/1-SVAgE8kOjTOWihNv-gax6yha6eWo822?usp=drive_link
https://drive.google.com/drive/folders/1RI5yeuYsFqacnMf2dcQMJ876Y5neoVyS?usp=drive_link
https://drive.google.com/file/d/1IqQli6ktGqHb7hdl6Qr72_wDoz1_wvD9/view?usp=drive_link
https://drive.google.com/drive/folders/1Cgn4sZ290LEDK8PvWXI1oztRRwc9QS-s?usp=drive_link
https://drive.google.com/file/d/10jvx3H7Xu-0ZeDL3-TXhkOgj9P7Kpgui/view?usp=drive_link
https://drive.google.com/file/d/1Cye7PRfZaCw-ZLOWP7F9Q7QhQ9OQ6xCI/view?usp=drive_link
https://drive.google.com/file/d/1TnTI_Ef6xiuE0Fo1a1-v6Zcx4IHEKB0Q/view?usp=drive_link
https://drive.google.com/file/d/1W7KIKusVXRCc4Z_oSuOfY4aM1n0jKmeC/view?usp=drive_link
https://drive.google.com/file/d/1Gw2hX3e125MOr2m7w9s-UwJzPdnIWOD6/view?usp=drive_link
https://drive.google.com/file/d/1PcngEamQBur_9aNe1EAtVn6Iii82Ih9r/view?usp=drive_link
https://drive.google.com/file/d/1iKK2EZ3H_Idq4lRbCph1NZjo3UkU4nFq/view?usp=drive_link
https://drive.google.com/file/d/1K_lTT1ulxVR9qBZnNSIFf1Xtpr2pP4rE/view?usp=drive_link

Unit 4 Writing Scope and Sequence:

Animal Survival

Unit 4 RA/SR Scope and Sequence: e Writing Standards: W.3.2, W.3.2a, W.3.2b,
Continuing to Make Meaning from Our W.3.2¢, W.3.2d, W.3.4, W.3.5, W.3.6, W.3.7,

Fascinating World! W.3.8, W.3.10, SL.3.1
e Informational Standards: RI.3.2, RI.3.3, * Language Standards: L.3.1,L.3.1a, L.3.1g,

RI.3.5,RI1.3.9, RI.3.10, L.3.6 L3.1i,1.3.2,L.3.2d,
e Review Standards: RI.3.1, RI.3.2, RI.3.4,

RI.3.6,RI.3.8
Unit 5 RA/SR Scope and Sequence:
Stories from the Past Live On! Unit 5 Writing Scope and Sequence:
e Narrative Standards: RL.3.2, RL.3.5, Fighting for Rights
RL.3.10,L.3.6 e Writing Standards: W.3.1, W.3.1a, W.3.1b,
e Review Standards: RL.3.1, RL.3.3, RL.3.4, W.3.1¢c, W.3.1d, W.3.2, W.3.2a, W.3.2b, W.3.2¢,
RL.3.5 RL3.7 W.3.2d, W.3.4, W.3.5, W.3.7, W.3.8, W.3.10,
Unit 6 RA/SR Scope and Sequence: SL.3.1
The Magic of Poetry: e Language Standards: L.3.1, L.3.1c, L.3.1f,
Small Packages Filled with Meaning & L3.1h, L34, L.3.2,L.3.2b, L.3.2d

Fictional Wrap-up
e Narrative Standards: RL.3.3, RL.3.4,
RL.3.5,RL.3.10
e Review Standards: RL.3.7, RL.3.1



https://drive.google.com/file/d/1q5QejVNOusywuB59Nn1GmXBwuTKhINjf/view?usp=drive_link
https://drive.google.com/file/d/1rPe-nZdCQdShyHIevNNc_S_qkWTr7dp2/view?usp=drive_link
https://drive.google.com/file/d/1XNICKl5Cm_SRvBQinHwDmMoWgPdJE5E2/view?usp=drive_link
https://drive.google.com/file/d/1qYCEuE-mufW7UyK6nzgQaYCtE0XD6ewW/view?usp=drive_link
https://drive.google.com/file/d/1rO7yGVn0031Nhz0-w1yAcyJOduCwts-M/view?usp=drive_link

Third Grade Year at a Glance

e Click each Unit Title to access the Unit Planning Guide.

e Click HERE to access the Math Assessment Year at a Glance.

e Click HERE to Access the Next Steps Guide: Response to Data Resources.
e Click HERE to view the standards taught in Number Corner.

The light blue indicates the Numeracy Development block; the light green represents the Concept Development block.

Bridges Unit 1: Addition and Subtraction Patterns (M 3 & 4)

Number Corner Bridges
(see link above for standards addressed) 3OA9, 3.NBT.2
Math Stories
3.NBT.2

12 days of instruction, 0 days of Interim Testing
Bridges Unit 2: Introduction to Multiplication

Number Corner Bridges
Math Stories 3.0A,3.MD.3
3.0A1,3.0A.2,3.0A.3,3.0A5, 3.0A7,3.0A8,
3.NBT.3

25 days of instruction, 0 days of Interim Testing
Interim Review- Interim 1 Testing

Bridges Unit 3: Multi-Digit Addition and Subtraction (M 1 & 2)

Number Corner Bridges
Math Stories 3.0A.8, 3.NBT.1, 3.NBT.2
3.NBT.2

11 days of instruction, 5 days of Interim Testing

Bridges Unit 4: Measurement and Fractions
Number Corner Bridges
Math Stories 3.0A.8, 3.NF.3C, 3.MD.1, 3.MD.2, 3.MD 4, 3.G.2
3.MD.1, 3.MD.2, 3.MD.6, 3.MD.7, 3.MD.8

24 days of instruction, 0 days of Interim Testing

Bridges Unit 5: Multiplication, Division, and Area (M 1)

Number Corner Bridges
Math Stories 3.0A.1,3.0A.2,3.0A.3,3.0A4, 3.0A6, 3.0A.7,
3.0A.1,3.0A.2,3.0A.3,3.0A5, 3.0A7,3.0A8, 3.0A.8, 3.MD.5A, 3.MD.5B, 3.MD.6, 3.MD.7A,
3.NBT.3 3.MD.7B

5 days of instruction, 0 days of Interim Testing
Interim Review- Interim 2 Testing

Bridges Unit 5: Multiplication, Division, and Area

Number Corner Bridges
Math Stories 3.0A.1,3.0A.2,3.0A3,3.0A4, 3.0A.6,3.0A7,
3.0A.1,3.0A.2,3.0A.3,3.0A5, 3.0A.7,3.0A8, 3.0A.8, 3.MD.5A, 3.MD.5B, 3.MD.6, 3.MD.7A,
3.NBT.3 3.MD.7B

12 days of instruction, 5 days of Interim Testing



https://docs.google.com/spreadsheets/d/1vo0zm70MgoZH9L_cRHaXInMwP2aiY-lT/edit?usp=drive_link&ouid=107898069995090259853&rtpof=true&sd=true
https://docs.google.com/document/d/1qQE1egz8ASmvl2-CSrekPy5q04QwVUqIRct5XUt7SEw/edit
https://drive.google.com/file/d/1lJ_a0Vdqz4_YjlE2DBRBt6Lz42pa_uN-/view?usp=drive_link
https://docs.google.com/document/d/1KUAaQXv18itwxGUyG72lpVFwQ-XRkjBa/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1gIkCIT2-KMj3QscrdSLZanNm5yUAD-w5/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/137lGc2ZAyfUHpbFF1PjbFsUli69rPdBc/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1niv7Owuz9OAat4DaExKSxp-glHoJ3HDe/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1TZQi1l758S4XllBbRYg4AbHhytTFuaQE/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1TZQi1l758S4XllBbRYg4AbHhytTFuaQE/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true

Bridges Unit 6: Geometry (M 3)

Number Corner Bridges
Math Stories 3.MD.7B, 3.MD. 7D, 3.MD.8, 3.G.1, 3.G.2
3.0A.1,3.0A.2,3.0A.3,3.0A5, 3.0A.7,3.0A8,
3.NBT.3

5 days of instruction, 0 days of Interim Testing

Bridges Unit 7: Fractions (M 3 & 4)

Number Corner Bridges
Math Stories 3.0A5,3.0A.7,3.0A.8, 3.NBT.1, 3.NF.1, 3.NF.2,
3.NF.1, 3.NF.2a, 3.NF.2b 3.NF.2A, 3.NF.2B, 3.NF.3A, 3.NF.3B, 3.NF.3C,

3.NF.3D, 3.MD. 7B, 3.MD.7C, 3.G.2
11 days of instruction, 5 days of Interim Testing

Interim Review- Interim 3 Testing

Bridges Unit 7: Extending Multiplication (M 1 & 2)

Number Corner Bridges
Math Stories 3.0A5,3.0A.7,3.0A.8, 3.NBT.1, 3.nf.1, 3.nf.2,
3.NF.1, 3.NF.2a, 3.NF.2b 3.NF.2A, 3.NF.2B, 3.NF.3A, 3.NF.3B, 3.NF.3C,

3.NF.3D, 3.MD. 7B, 3.MD.7C, 3.G.
11 days of instruction, 0 days of Interim Testing

Bridges Unit 6: Geometry (M1, 2 & 4)
Number Corner Bridges
Math Stories 3.MD.7B, 3.MD. 7D, 3.MD.8, 3.G.1, 3.G.2
3.MD.1, 3.MD.2, 3.MD.6, 3.MD.7, 3.MD.8

18 days of instruction, 0 days of Interim Testing

Bridges Unit 3: Multi-digit Addition and Subtraction (M 3 & 4)

Number Corner Bridges
Math Stories 3.0A.8, 3.NBT.1, 3.NBT.2
3.NBT.2

10 days of instruction, 0 days of Interim Testing
Review and Remediation


https://docs.google.com/document/d/1TZQi1l758S4XllBbRYg4AbHhytTFuaQE/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1ngfb1ES0T_P0jsbhcps8xQ7d-TDx3863/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1ngfb1ES0T_P0jsbhcps8xQ7d-TDx3863/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1S02vGvxLvNBLKWz2YIh5cQjR9ZBodRtm/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1Ezw5-2hljrGhqEyxuRwNHUgThQVNG5Wh/edit?usp=sharing&ouid=114572428425309494316&rtpof=true&sd=true
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Third Grade Scope and Sequence - Detailed

Routines and Procedures

Review Day

M3 S1: P M3 S2: Pl M3 S3: MF M3 S4: PS M3 S5: PS
Quiz #1 . . . .
M4 S3: WP M4 S2: Pl M4 S3: MF M4 S4: P M4 S5: Pl
Review e Pre-teach M1 S1: PI M1 S2: PS
Assessment
M1 S3 & S4: MF M1 S4: PS UL DB M2 S1 & S2: Pl M2 S2: Pl
Quiz #1
pAuse Bay M2 S3: WP M2 S3 &S4: PS M2 S3 & S5: PI M2 S5: Pl
Unit 3 Screener
M2 S5: PS M2 S5: WP M3 51, & S8 RS M3 S2: Pl M3 S2: PS
Quiz #2
M3 S3: PI M3 S4: Pl M3 S5: WP M4 S1. PI M4 S2: P
Quiz #3
M4 S3: Pl Review 2 =t Pre-teach M1 S2 & S4: Pl
Assessment
Interim Review — Interim 1 Testing
M1 S2: WP M1 S3: PS M1 S5 & S6: MF M1 S4: Pl M2 S1: P
Quiz #1
. Pause Day . . Quiz #2
M2 S2: Pl i M2 S3: PS M2 S4 & S5: MF s
M1 S2: Pl M1 S2: WP M1 S3: P M1 S4: P M1 S5: P
_ M2 S1: P _ .
M1 S6: Pl . M2 S2: Pl M2 S3 &S4: MF Pause Day
Quiz #1
_ M3 S1: P _ .
M2 S4: P Ui #2 M3 S2: PI M3 S3: PI Pause Day
M3 S3: WP _ _ M4 S1: P _
Unit 5 Screener A s M3 S5: P Quiz #3 M4 S2: PI
M4 S3: PI Review Unit 4 EOU Pre-teach M1 S1 & S2: PI
Assessment
M1 S3: PI M1 S4: Pl M1 S5 & S6 Pl M1 S6: WP M2 S1 & S2: MF
Quiz #1
Interim Review — Interim 2 Testing
2 S M2 S3: PI M2 S4: Pl M3 S1 & S2: MF M3 S3: Wp
Pause Day Quiz #2
M3 S4: WP _ M4 S2: Pl , _
Paiice Day M4 S1: P Sl M4 S3: P M4 S4: P
M4 S5: Pl PELEE (DR U s ol M3 S1: Pl M3 S2: PI
Review Day Assessment
M3 S3: PI M3 S4: P M3 S5: Pl M8 S5; WP M3 S1: Pl
Quiz #3
M3 S2: PI M3 S3: PI M3 S4: P A ERs e M4 S1: Pl
Quiz #3
M4 S2: Pl M4 S3: Pl M4 S4: Pl EUEE DEY Quiz #4




Interim Review — Interim 3 Testing

. . M1 S5: Pl , )
M1 S2: PI M1 S3: PI M2 o3 P M2 S2: Pl Quiz #1
M2 S3: PS M2 S4: Pl FelLee ety M2 S5: Pl Review
Unit 6 Screener
Unit 7 EOU _ . .
i Pre-teach Day M1 S2: Pl M1 S3 & S4: PI M1 S4: PI
M1 S5: WP Quiz #1 M2 S1: PI M2 S2: WP M2 S3: PI
M2 S4: WP M2 S5: PI Pause Day Quiz #2 M4 S1: PI
M4 S2: Pl M4 S3: Pl Review Day Cilif 5 SOt Pre-teach Day
Assessment
M3 S1: WP L) S22 2 M4 S1: Pl M4 S2: PI Pause Day
Quiz #3
M4 S3: PI M4 S4: PI Review Day Quiz #4

Review and Remediation




4™ Grade Year at a Glance

o Click each Unit Title to access the Unit Planning Guide.

o Click HERE to access the Math Assessment Year at a Glance.

o Click HERE to access the Next Steps Guides: Response to Data Resources.

e Click HERE to view the standards taught in Number Corner.

The light blue indicates the Numeracy Development block; the light green represents the Concept Development block.

Unit 1: Multiplicative Thinking

Number Corner Bridges
(see link above for standards addressed) 4.0A. 1, 4_OA_2’ 4OA4,4MD1
Math Stories
4.NBT.6

17 days of instruction
Unit 2: Multi-digit Multiplication and Early Division
(M1, M2 & MT3)
Number Corner Bridges

Math Stories 4.0A.3, 4NBT.1, 4.NBT.5, 4 MD.3
4.0A1,4.0A.2, 4NBT.5

22 days of instruction

Interim Review — Interim 1 Testing

Unit 3: Fractions & Decimals

Number Corner Bridges
Math Stories 4.NF.1,4.NF.2, 4 NF3a, 4.NF.3b,4.NF.3c, 4.NF.3d,
4.NF.1,4.NF.2, 4 NF.3, 4NF.4, 4 NF.5, 4.NF.6 4 NF .4a, 4 NF.4b, 4 NF.5, 4.NF.6, 4.NF.7

24 days of instruction, 5 days of Interim Testing

Unit 4: Addition, Subtraction, & Measurement (Module 1 & 2)

Number Corner Bridges
Math Stories 4.0A.3,4.NBT.2, 4NBT.3, 4.NBT.4, 4MD.1, 4MD.2
4NBT .4

17 days of instruction

Interim Review — Interim 2 Testing

Unit 5: Geometry and Measurement (Module 1-3)

Number Corner Bridges
Math Stories 4.MD.3, 4.MD.5, 4.MD.5a, 4.MD.5b, 4.MD.6,
4MD.1,4.MD.2, 4 MD.3, 4MD.4, 4.MD.5, 4.MD.6. 4MD.7,4.G1,4.G.2,4.G.3

4MD.7,4.G1,4.G.2,4.G.3
17 days of instruction, 5 days of Interim Testing
Unit 6: Multiplication, Division, Data & Fractions (Module 1-2)
Number Corner Bridges

Math Stories 4.0A.3,4.NBT.5, 4.NBT.6,4.MD.3,4.MD .4
4.0A1,4.0A.2, 4NBT.5

14 days of instruction, 5 days of Interim Testing



https://docs.google.com/spreadsheets/d/1vo0zm70MgoZH9L_cRHaXInMwP2aiY-lT/edit?usp=drive_link&ouid=107898069995090259853&rtpof=true&sd=true
https://docs.google.com/document/d/1qQE1egz8ASmvl2-CSrekPy5q04QwVUqIRct5XUt7SEw/edit
https://drive.google.com/file/d/1wYoHCpC0OIJ2z-uTOwxo1wTgCjeUUc7s/view?usp=drive_link
https://docs.google.com/document/d/14hg3BNHnMCZOW1vfWKNUsZDWIsYjcics/edit?usp=sharing&ouid=107898069995090259853&rtpof=true&sd=true
https://docs.google.com/document/d/1_-G0wG4ALY1L3YwNAyv4_o2z1zRI4f8u/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1_-G0wG4ALY1L3YwNAyv4_o2z1zRI4f8u/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1mmEnMyEChuXcbT8ihdwv_ZrETV8Mvbkc/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1pH-R251jkGJwwj75vPhjQupaoZC3vERX/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1gxcEif7bmECGhAuwD81uDtvpf0mhsCEj/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1fJlNfbEQCcaFyGTTKvz7EexD10BhQLjN/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true

Interim Review — Interim 3 Testing
Unit 6: Multiplication, Division, Data & Fractions (Module 3-4)

Number Corner Bridges
Math Stories 4.0A.3, 4NBT.5, 4NBT.6,4.MD.3, 4.MD .4
4.0A1,4.0A.2, 4NBT.5

11 days of instruction

Unit 7 Reviewinqg & Extending Fractions, Decimals, and
Multi-digit Addition

Number Corner Bridges
Math Stories 4.0A3
4 NF.1,4NF.2,4NF.3, 4NF.4, 4NF.5, 4. NF.6
24 days of instruction

Unit 4: Modules 3&4

Number Corner Bridges
Math Stories 4. MBT.2, 4.NBT.3, 4NBT .4, 4 MD.1, 4 MD.2
4NBT .4

10 days of instruction

Unit 5 Module 4

Number Corner Bridges
Math Stories 4.MD.3, 4.MD.5, 4MD.5a, 4.MD.5b, 4.MD.6, 4.MD.7,
4.0A.1,4.0A.2, 4NBT.5 4.G1,4G.2,4G3

5 days of instruction

Review and Remediation



https://docs.google.com/document/d/1fJlNfbEQCcaFyGTTKvz7EexD10BhQLjN/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1EBJn_ErUc-IwHMEYjjaxd3gvjJ283K9C/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1EBJn_ErUc-IwHMEYjjaxd3gvjJ283K9C/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1FKP4agrPoambC2Dxr-iY2Erzor5TPnI3/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1RheIPL9rxELQUxIijtH3bBaWKjnh2fQE/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true

Routines and Procedures

4t Grade Scope and Sequence - Detailed

0
. . . ) M2 S4: PS
1 M1 S4: PI M1 S5: PI M1 S5 & S6: MF M2 S3: PI N S e
. M2 S6: PI M2 S1: Pl , ,
2 M2 S5: PI D e Quiz #1 M2 S1: PI M2 S2: MF
. M3 S1: WP Pause Day . .
] M2 S5: WP Quiz #2 Unit 2 Screoner M3 S3: PI M3 S3: PI
M3 S4: WP : . M1 S3: PI
4 - Unit 1 EOU Pre-teach Day M1 S1: PI M1 S4: PI
] M1 S4: WP . ) .
5 M1 S5: PI Quiz #1 M2 S1: PI M2 S2: PI M2 S3: PI
_ , M2 S5: PI ,
6 M2 S3: PI M2 S4: PI Quiz #2 M3 S1 & S2: MF Pause Day
7 M3 S3: PS M3 S4: WP g St P M4 S1: PI M4 S2 & S3: MF
Quiz #3
M4 S3: WP M4 S4:PI Pause Day -
8 Unit 3 Screener M4 S4: WP Review Da Uliis 2 =2l PIEEEET DB
9 Interim Review — Interim 1 Testing
10 M1 S2: Pl M1 S2: PI M1 S3: Pl M1 S4: PI M1 S5: PI
) M2 S1: PI ) .
11 M1 S6: PI Quiz #1 M2 S2: Pl Pause Day M2 S3: PI
_ _ M2 S6: WP , _
12 M2 S4: WP M2 S5 & S6: MF Quiz #2 M3 S1: PI M3 S2: PI
_ M3 S4: WP _ M4: S2: WP _
13 M3 S3: PI Quiz #3 M4 S1: Pl Ui Soreeer M4 S3: PI
Pause Day g . .
14 EEET Unit 3 EOU Pre-teach Day M1 S2: PI M1 S1: WP
15 M1 S3: Pl M1 S4: PS M1 S4: WP M1 S5: PI M1 S6: PI
M1 S7: MF _ _ M2 S2: PS
16 Quiz #1 M2 S1: PS M2 S2: MF Pause Day Unit 5 Screener
M2 S3: Pl . M2 S5: PI Review :
17 M2 S3: P A M2 S5: WP Quiz #2 SISl D5
18 Interim Review — Interim 2 Testing
19 M1 S2: Pl M1 S3: PI M1 S3: Pl M1 S4: WP M1 S5: PI
) M2 S1: Pl , :
20 M1 S6: PI Quiz #1 M2 S2: PI M2 S3: PI Pause Day
. M3 S1: PI . . Pause Day
21 M2 S4: Pl Quiz #2 M3 S2: Pl M3 S3: PI Review
22 Unit 5 EOU Pre-teach day M1 S2: PI M1 S2 & S3: PI M1 S3: PS
23 M1 S4: PS M1 S4: PI M1 S5: PI M1 S6: PI M1 S7: PS
. M2 S1 & S2: PI/MF . , M2 S4: WP
24 M1 S7: P Ouiz #1 M2 S2: PI M2 S3 & S4: PIIMF Quiz #2




N N
> Ol

M3 S1: Pl

Interim Review — Interim 3 Testing

N
(]

w
o

w
=

M3 S2: PI M3 S4: WP Pause Day M3 S4: PS
M3 S4 & S5: PIIMF 2 Sl 2 M4 S1: WP M4 S2: Pl Review Day
Quiz #3
Unit 6 EOU Pre-Teach Day M1 S2: Pl M1 S3: P M1 S4: Pl
M1 S5: P M1 S5: P M1 S6: Pl M1 S7: Pl M2 S1: Pl
Quiz #1
. . . M3 S1: Pl
M2 S2: P M2 S3: Pl M2 S4: Pl Pause Day v
M3 S2: PI M3 S3: Pl M3 S4: Pl M3 S5: PI M4 S1: PI
Quiz #3
M4 S2: Pl M4 S2: Pl M4 S3: P Pause Day Unit 7 EOU
Review Day
Pre-teach M3 S1 M3 S2 M3 S3 U4 M3 S4
M3 S5 M4 S1 M4 S2 Review Quiz #3

Unit 5 Module 4

Review and Remediation




5th Grade Year at a Glance

e Click each Unit Title to access the Unit Planning Guide.

o Click HERE to access the Math Assessment Year at a Glance.

e Click HERE to access the Next Step Guides: Response to Data Resources.
e Click HERE to view the standards taught in Number Corner.

The light blue indicates the Numeracy Development block; the light green represents the Concept Development block.

Unit 1: Expressions, Equations & Volume

Number Corner Bridges
(see link above for standards addressed) 5.0A1 , 5.0A.2, 5.MD.3a, 5_MD_3b, 5_MD_4,
Math Stories 5 MD 53

5.NBT.5, 5.MD.3, 5.MD.4, 5.MD.5, 5.MD.5¢
14 days of instruction, 0 days of Interim Testing

Unit 6 Module 3: Volume

Number Corner Bridges
Math Stories 5.MD.5b, 5.MD.5¢, 5.G.1, 5.G.4
5.NBT.5, 5.MD.3, 5.MD.4, 5.MD.5, 5.MD.5¢c

6 days of instruction, 0 days of Interim Testing

Unit 2 Module 1 -3: Adding & Subtracting Fractions

Number Corner Bridges
Math Stories 5.NF.1, 5.NF.2
5.NF.1, 5.NF.2, 5.NF.3, 5.NF 4, 5.NF.6, 5.NF.7,
5.NBT.6, 5.MD.2

20 days of instruction, 5 days of Interim Testing
Interim Review — Interim 1 Testing

Unit 2 Module 4: Adding & Subtracting Fractions

Number Corner Bridges
Math Stories 5.NF.1, 5.NF.2
5.NF.1, 5.NF.2, 5.NF.3, 5.NF .4, 5.NF.6, 5.NF.7,
5.NBT.6, 5.MD.2

3 days of instruction, 0 days of Interim Testing

Unit 3 Modules 1 - 3: Place Values & Decimals

Number Corner Bridges
Math Stories 5.NBT.1, 5.NBT.2, 5.NBT.3a, 5.NBT.3b, 5.NBT .4,
5.NBT.1, 5.NBT.2, 5.NBT.3, 5.NBT.7 5.NBT.6, 5.NBT.7, 5.MD.1

19 days of instruction, 0 days of Interim Testing

Unit 4 Module 1 - 3: Multiplying & Dividing Whole Numbers and

Decimals
Number Corner Bridges
Math Stories 5.NBT.5,5.NBT.6, 5.NBT.7, 5NF.4a, 5.MD.1
5.NBT.5, 5.MD.3, 5.MD.4, 5.MD.5, 5.MD.5¢c

18 days of instruction, 5 days of Interim Testin



https://docs.google.com/spreadsheets/d/1vo0zm70MgoZH9L_cRHaXInMwP2aiY-lT/edit?usp=drive_link&ouid=107898069995090259853&rtpof=true&sd=true
https://docs.google.com/document/d/1qQE1egz8ASmvl2-CSrekPy5q04QwVUqIRct5XUt7SEw/edit
https://drive.google.com/file/d/1RsWy5pqBTrDquDNYkLwkBtxe93TaBIe7/view?usp=drive_link
https://docs.google.com/document/d/1JMtElcsJr89rRM3IKojmKz2R_QsaeAki/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1JMtElcsJr89rRM3IKojmKz2R_QsaeAki/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1ox7NI4lQk2DIUf9S3gJwPjRHc8hmWOnF/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1ox7NI4lQk2DIUf9S3gJwPjRHc8hmWOnF/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1k7Zpl9yLLfuOqq8A1xMGfKb4hOzLhges/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1SL7zwb438fHw3Ce9Pxg4JdEcmWhpU20U/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1SL7zwb438fHw3Ce9Pxg4JdEcmWhpU20U/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true

Interim Review — Interim 2 Testing

Unit 4 Module 4: Multiplying & Dividing Whole Numbers and

Decimals
Number Corner Bridges
Math Stories 5.NBT.5,5.NBT.6, 5.NBT.7, 5NF .4a
5.NBT.5, 5.MD.3, 5.MD.4, 5.MD.5, 5.MD.5¢

7 days of instruction, 0 days of Interim Testing

Unit 5: Multiplying Fractions by Fractions

Number Corner Bridges
Math Stories 5.NF.4a, 5.NF.4b, 5.NF.5b 5.NF.6,5.NF.7a, 5.NF.7b,
5.NF.1, 5.NF.2, 5.NF.3, 5.NF 4, 5.NF.6, 5.NF.7, 5.NF.7c
5.NBT.6, 5.MD.2

23 days of instruction, 5 days of Interim Testing

Interim Review — Interim 3 Testing

Unit 3 Module 4

Number Corner Bridges
Math Stories 5.NBT.1, 5.NBT.2, 5.NBT.3a, 5.NBT.3b, 5.NBT 4,
5.NF.1, 5.NF.2, 5.NF.3, 5.NF .4, 5.NF.6, 5.NF.7, 5.NBT.6, 5.NBT.7, 5.MD.1
5.NBT.6, 5.MD.2

3 days of instruction, 0 days of Interim Testing

Unit 7: Division & Decimals

Number Corner Bridges
Math Stories 5.NBT.1, 5.NBT.2, 5.NBT.7
5.NBT.1, 5.NBT.2, 5.NBT.3, 5.NBT.7
25 days of instruction, 0 days of Interim Testing

Unit 6 Module 1, 2, & 4: Graphing and Geometry

Number Corner Bridges
Math Stories 5.0A.3, 5.NF.6, 5.MD.5b, 5.MD.5¢, 5.G.1, 5.G.2,
5.NBT.5, 5.MD.3, 5.MD.4, 5.MD.5, 5.MD.5¢ 5.G.3, 5.G4

18 days of instruction, 0 days of Interim Testing

Optional: Unit 8 Solar Design
Number Corner Bridges
Math Stories 5.G

4 days of instruction, 0 days of Interim Testing
Review and Remediation



https://docs.google.com/document/d/1SL7zwb438fHw3Ce9Pxg4JdEcmWhpU20U/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1SL7zwb438fHw3Ce9Pxg4JdEcmWhpU20U/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1OLHsKbjzTZMlY6357KGk9MotQfzzH2FF/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1OLHsKbjzTZMlY6357KGk9MotQfzzH2FF/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1BE-FFtcDd47z54MkJHAZHn9IlvADdSke/edit
https://docs.google.com/document/d/11v_01q3O624n53vXC1Zd3DS6gK5tGK9m_c2JgDuFY7c/edit?usp=drive_link

5t Grade Scope and Sequence - Detailed

Routines and Procedures

M1 S5: PS . M2 S6: PS M3 S2: PS .
M2 S3: PS L S M2 S6: PI Quiz #1 LSS IR
M1S5: PI . .
(Steps 13-15) M2 S2: MF I\I\A/%Ssll FI;? 'K'/I%SS% 'IDD? M3 S4: PS
M2 S1: PI ) ’
M S8 TP M4 S1: PI M4 S2: PI M4 S3: PI M3 S1: PI
Quiz #2
. M3 S5: PI . Pause Day Ul/U6 EOU
e=tg Ll Quiz #3 (Volume) b3 S5 TP Review Day Assessment
Pre-Teach Day M1 S1: PS M1 S2: PS M1 S4: PS M1 S4: WP
L 585 B Pause Day M2 S2: PS M2 S1 & S2: MF M2 S2: WP
Quiz #1
. . M2 S6: PS Pause Day .
M2 S3: PI M2 S4 & S5: PI Quiz #2 Unit 3 Screener M3 S1: PI
. . M3 S5: PI Pause Day .
M3 S2: PI M3 S3 & S4: PI Quiz #3 Review Day Unit 2 EOU
M4 S1: Pl M4 S2: PI M4 S3: PI Pre-teach Day M1S1:PS
M1 S3: PI M1 S4: PI M1 S5: Pl 2 S [P M2 S1: PS
Quiz #1
M2 S2: PS Pause Day M2 S3: WP . .
M2 S2: WP M2 S4- WP M2 S5 & S6: PI M2 S6: PS
. M3 S2: PI . . M3 S4: PS
M2 S7: PI Quiz #2 M3 S1 & S2: MF M3 S3: PI Unit 4 Screener
Pause Day . . M1 S2: PS
Review Day Unit 3 EOU Pre-teach Day M1 S1:PS M1 S2: WP
M1 S3: PS M1 S3 & S4: MF iz .Sl:PS M2 S2: PS M2 S3: PS
Quiz #1
M2 S2 & S3: PI i $4: " Pause Day M3 S1: PI M3 S2: PI
Quiz #2
M3 S3: PI M3 S4: PI M3 S5: PI M3 S6: PI M3 S7: PI
- Bra' - - '
M4 S1: WP Pause Day . . .
Quiz #3 Unit 5 Screener M4 S2: PI M4 S4: PI M4 S4: WP
. . M1 S2: PI .
Review Day Unit 4 EOU Pre-teach Day M1 S2: WP M1 S3: PI
. M1 S5: PS M2 S1: PI .
M1 S4 & S5: PI M1 S5 WP Quiz #1 Pause Day M2 S2: PI
M2 S3: PI M2 S4 & S5: Pl i 2155 7 M3 S1: Pl M3 S2: MF
Quiz #2
. M3 S4: WP Pause Day . .
M3 S3: PI Quiz #3 Unit 7 Screener M4 S1: PI M4 S2: PI
M4 S3: PI M4 S4: Pl M4 S5: PI Review Day Unit 5 EOU




M4 S1: Pl M4 S2: Pl M4 S3: WP Pre-teach Day M1 S2: PS
M1 S3: PS M1 S4 & S5: MF M1 S5: PS ML S Pause Day
Quiz #1
M2 S1: PS M2 S1 & S2: MF M2 S3: WP M2 S3: PS M2 S4: PS
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Unit 8 Solar Design




Click each Unit Title to access the digital resources on the Unit’s Landing Page.
Click HERE to access the Next Step Guides: Response to Data Resources.
Click HERE to view the Math Assessment Year at a Glance.

Week |
0 Week 0 Resources

—

|
Unit 2; Introducing Ratios

6.RP.A.1+6.RP.A.2 * 6.RP.A.3 - 6.RP.A.3a * 6.RP.A.3b

N

Unit 3;: Unit Rates and Percentages
6.RP.A.2 * 6.RP.A.3-6.RP.A.3b * 6.RP.A.3c * 6.RP.A.3d

O 00N O 1 & W

| Interim Review — Interim 1 Testing

BRI (Unit 4: Dividing Fractions Lessons 1-11 (Topics A-C)

L 6.NS.A1

12

SO (nit 5: Arithmetic in Base Ten
14 ‘ 6.EE.A.4 « 6.NS.B.2* 6.NS.B.3

T Unit 6: Expressions and Equations (Topics A&B)

6.EE.A.1 * 6.EE.A.2-6.EE.A.2a - 6.EE.A2c * 6.EE.A.3 *6.EE. A4 *6.EE.B.5 *
6.EE.B.6 * 6.EE.B.7 * 6.EE.C.9 * 6.NS.B.3 * 6.RP.A.3 - 6.RP.A.3b * 6.RP.A.3C

Interim Review — Interim 2 Testing

Unit 6: Expressions and Equations (Topics C&D)

20 6.EE.A.1 *6.EE.A.2-6.EE.A.2a - 6.EE.A2c * 6.EE.A.3 * 6.EE. A4 « 6.EE.B.5 *
6.EE.B.6 * 6.EE.B.7 *« 6.EE.C.9 * 6.NS.B.3 * 6.RP.A.3 - 6.RP.A.3b * 6.RP.A.3C

|

7
18 |
|

Unit 7: Rational Numbers

6.NS.B.4 » 6.NS.C.5 * 6.NS.C.6 - 6.NS.C.6a « 6.NS.C.6b » 6.NS.C.6¢ *
23 | 6.NS.C.7-6.NS.C.7a * 6.NS.C.7b * 6.NS.C.7¢ * 6.NS.C.7d * 6.NS.C.8 *
24 6.G.A.3 + 6.EE.A.2 - 6.EE.A.2b * 6.EE.B.5 * 6.EE.B. 6 » 6.EE.B.8

25 Unit 1: Area and Surface Area
26 | Interim Review — Interim 3 Testing

T Unit 1: Area and Surface Area

29 | 6.G.A.1+6.G.A4+6.EE.A1+6.EEA2-6.EEA2a°6.EEA2C

30 Unit 4: Lesson 12-16 (Topics D-E)

6.G.A1°6.G.A2
T Unit 8: Data Sets and Distribution

33 | 6.SP.A.1+6.SP.A.2+6.SP.A3°*6.5P.B.4 *6.S5P.B.5-6.SP.B.5a * 6.SP.B.5b °

T‘ 6.SP.B.5c * 6.SP.B.5d * 6.NS.B.3

Unit 9: End of Year Review
35 - EOY * State testing windows vary. All priority standards should be taught prior to state testing.
Please refer to your school’s testing calendar for your state testing window.



https://docs.google.com/document/d/1fgoviSyvDE9AmjplIXamqwcydCFhKnoxxWVxnm4LJdg/edit
https://docs.google.com/document/d/1qQE1egz8ASmvl2-CSrekPy5q04QwVUqIRct5XUt7SEw/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1vo0zm70MgoZH9L_cRHaXInMwP2aiY-lT/edit?usp=sharing&ouid=109649316795415861641&rtpof=true&sd=true
https://drive.google.com/file/d/18_z1E4Y8FzQjYu3IkG1gCVAc4FoEBtOp/view?usp=drive_link
https://docs.google.com/document/d/1fgoviSyvDE9AmjplIXamqwcydCFhKnoxxWVxnm4LJdg/edit#bookmark=id.4o2co6hadl0d
https://docs.google.com/document/d/1fgoviSyvDE9AmjplIXamqwcydCFhKnoxxWVxnm4LJdg/edit#bookmark=kix.uzst2uvk2dz2
https://docs.google.com/document/d/1fgoviSyvDE9AmjplIXamqwcydCFhKnoxxWVxnm4LJdg/edit#bookmark=kix.6zduzm7fkj3t
https://docs.google.com/document/d/1fgoviSyvDE9AmjplIXamqwcydCFhKnoxxWVxnm4LJdg/edit#bookmark=kix.ri8g8572yhev
https://docs.google.com/document/d/1fgoviSyvDE9AmjplIXamqwcydCFhKnoxxWVxnm4LJdg/edit#bookmark=kix.vqiz15krq26a
https://docs.google.com/document/d/1fgoviSyvDE9AmjplIXamqwcydCFhKnoxxWVxnm4LJdg/edit#bookmark=kix.vqiz15krq26a
https://docs.google.com/document/d/1fgoviSyvDE9AmjplIXamqwcydCFhKnoxxWVxnm4LJdg/edit#bookmark=kix.g9yr5p63sd65
https://docs.google.com/document/d/1fgoviSyvDE9AmjplIXamqwcydCFhKnoxxWVxnm4LJdg/edit#bookmark=id.1kczwy2szgmr
https://docs.google.com/document/d/1fgoviSyvDE9AmjplIXamqwcydCFhKnoxxWVxnm4LJdg/edit#bookmark=id.1kczwy2szgmr
https://docs.google.com/document/d/1fgoviSyvDE9AmjplIXamqwcydCFhKnoxxWVxnm4LJdg/edit#bookmark=kix.6zduzm7fkj3t
https://docs.google.com/document/d/1fgoviSyvDE9AmjplIXamqwcydCFhKnoxxWVxnm4LJdg/edit#bookmark=kix.c8x912mddhwq
https://docs.google.com/document/d/1fgoviSyvDE9AmjplIXamqwcydCFhKnoxxWVxnm4LJdg/edit#bookmark=kix.cz704el7ms5o
https://docs.google.com/document/d/1xC6szsuN34GvS23M_BWs9GfnyJmnTB1V/edit?usp=drive_link&ouid=106282554764516413275&rtpof=true&sd=true
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efer to Topic A & B esson esson
Quiz
Lesson 10 R:a;:rs :oDay
Engage, Activity 1 Lesson 11 Lesson 12
Topic C Quiz
Lesson 14 Lesson 15 Lesson 16 Unit 2 Review
Pre-teach Day:
. o Lesson 4
UnltEeLaJP:;EIgShed Lesson 1 Lesson 3 Activities 1 & 2
Activities* Topic A&B Quiz
Lesson 6 Lesson 7 Lesson 8 Lesson 9
Lesson 10
Activities 1 & 2 Lesson 11 Lesson 12 Lesson 13
Topic C Quiz
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https://drive.google.com/file/d/18_z1E4Y8FzQjYu3IkG1gCVAc4FoEBtOp/view?usp=drive_link
https://drive.google.com/file/d/1thcU9D7eqSzFBrUpgbK8k88VaB0_Onus/view?usp=sharing
https://drive.google.com/file/d/1kakVAjVcMy7mWWdqn-vvn98fvuF-wkve/view?usp=sharing
https://drive.google.com/file/d/1kakVAjVcMy7mWWdqn-vvn98fvuF-wkve/view?usp=sharing
https://drive.google.com/file/d/1kakVAjVcMy7mWWdqn-vvn98fvuF-wkve/view?usp=sharing
https://drive.google.com/file/d/1K_AOpJBXckuLmz1pxbtkg66ZMF9TCWEt/view?usp=sharing
https://docs.google.com/document/d/1-c7JI3EM21crZk7SXv8XJ3yC0nfwxlmQusv3C-fHz_U/edit?usp=drive_link
https://docs.google.com/document/d/1-c7JI3EM21crZk7SXv8XJ3yC0nfwxlmQusv3C-fHz_U/edit?usp=drive_link
https://drive.google.com/file/d/1a4_KzaHN_ObBAD-xtsz9CiK4aK65_orD/view?usp=sharing
https://drive.google.com/file/d/1LaGAwc2jZQYd6i4YMCRgz9JpVGY4h9SO/view?usp=sharing
https://drive.google.com/file/d/129vu3kjMKPhGKZJcojSi_SffPXK967Rn/view?usp=sharing
https://drive.google.com/file/d/1hYLkq0dIo8DMLjG4jy7qwK5_4bZ4l8v1/view?usp=sharing
https://drive.google.com/file/d/1hYLkq0dIo8DMLjG4jy7qwK5_4bZ4l8v1/view?usp=sharing
https://docs.google.com/document/d/1-c7JI3EM21crZk7SXv8XJ3yC0nfwxlmQusv3C-fHz_U/edit?usp=drive_link
https://docs.google.com/document/d/1-c7JI3EM21crZk7SXv8XJ3yC0nfwxlmQusv3C-fHz_U/edit?usp=drive_link
https://docs.google.com/document/d/1-c7JI3EM21crZk7SXv8XJ3yC0nfwxlmQusv3C-fHz_U/edit?usp=drive_link
https://drive.google.com/file/d/1flyjMAF-w2yGsLwBK6WpSUjCfx5I6aUQ/view?usp=sharing
https://drive.google.com/file/d/1P_UJksVA3jIZeJ15_3bEzYjc6o6wQdfF/view?usp=sharing
https://drive.google.com/file/d/1mSE3NGxUgjmbq3_6QNQB1m21H-tC8_fO/view?usp=sharing
https://drive.google.com/file/d/1rXZ_IjkUGQw6q_oe30LFAMq8T5d9Mhsu/view?usp=sharing
https://drive.google.com/file/d/15lLwzMqLEMUIXoLD-jI5NXWpbCZC-ZGd/view?usp=sharing
https://drive.google.com/file/d/1w68PHzY5zyqCxAjPPBor3T9bH9IcdRr5/view?usp=sharing
https://drive.google.com/file/d/1QI84eiSbBWcSy-xTtyzMjxqyRZNLKAIL/view?usp=sharing
https://drive.google.com/file/d/1CBM21S1NN0PJ77z6W0n7gvrSMSW2GLT6/view?usp=sharing
https://drive.google.com/file/d/1DMtYI6U2c0G2gOnc8Nx9wRMAEU0APFal/view?usp=sharing
https://drive.google.com/file/d/1mkvv2bRZ8VAiUvBpn1ESRF_QYVFCaquG/view?usp=sharing
https://drive.google.com/file/d/1DIKfcxWI9_BzZ4u82kSUDSCq1xfb1fRT/view?usp=sharing
https://drive.google.com/file/d/1cjhlsaAeb7XZca4Vsu9YsW3iYahMuiMe/view?usp=sharing
https://drive.google.com/file/d/1daN6WsRTn84BAs1Gh5sQJbcijJ06tFYw/view?usp=sharing
https://drive.google.com/file/d/15TVWQXDOjZz2seq27rDaIbBeyXNKtJKP/view?usp=sharing
https://docs.google.com/document/d/1ZmJcpNr3W6yEe8514iWUtA9dtWN9VckRA9jtB_Nbx_U/edit?usp=drive_link
https://docs.google.com/document/d/1ZmJcpNr3W6yEe8514iWUtA9dtWN9VckRA9jtB_Nbx_U/edit?usp=drive_link
https://drive.google.com/file/d/1JEIDZBWJ6L-HhTz-DIkAzN5mxaqnr2Af/view?usp=sharing
https://drive.google.com/file/d/1u9c8RgV3kVSqrJt11fIP9HYTJFNFq-tt/view?usp=sharing
https://drive.google.com/file/d/12d0tuP8WJdCmcM2WpVBaB5cSIhPg8TOc/view?usp=sharing
https://drive.google.com/file/d/104wJz_skIavHMzg1BwtMlsY3msz3ckMw/view?usp=sharing
https://drive.google.com/file/d/1dFWtWUxQ91ALDflaZzS3DcD0792uQU7i/view?usp=sharing
https://drive.google.com/file/d/1wTRxhE8EdWCA5x4ipabCwE3p523ql2YV/view?usp=sharing
https://drive.google.com/file/d/1G_27zkq-Fx4m7a13oE417esa-bzqX3VJ/view?usp=sharing
https://drive.google.com/file/d/1sSXHDc3d0hkn2XM_lG04cOU9abmnTERs/view?usp=sharing
https://drive.google.com/file/d/1wMzdkHLbTPgAUval4Oa0CS3eCVScMScY/view?usp=sharing
https://drive.google.com/file/d/1wMzdkHLbTPgAUval4Oa0CS3eCVScMScY/view?usp=sharing
https://drive.google.com/file/d/1eJc97Vlg_au-AYTvBTqLagf7YnBSdx-i/view?usp=sharing
https://drive.google.com/file/d/1kiyd3dVe63yoaRNSPf82UvGSsFwXgRPr/view?usp=sharing
https://drive.google.com/file/d/10fwplbiHury-ij-MXL6RlkkIXVmX-b56/view?usp=sharing
https://drive.google.com/file/d/1LsP8yqAEX3dvGXDjJ7IGoIsc1Cm1MNgp/view?usp=sharing
https://drive.google.com/file/d/1XzyPbv4IuvYoFh__YP3FLD5HVMmDWejE/view?usp=sharing
https://drive.google.com/file/d/1JNK3-CEJHXqJdeePQA4f5fPNbKKEP0CE/view?usp=sharing
https://drive.google.com/file/d/1PnLZsLs71EbymoKZCksyrKPdJc2byUUN/view?usp=sharing
https://drive.google.com/file/d/18jch1BAsSjMfVyOa45MEYl61Mjtq6La0/view?usp=sharing
https://drive.google.com/file/d/1EWcGuCiqBalZ9MBv_tz6aSDshFsDquCh/view?usp=sharing
https://drive.google.com/file/d/1TNqOTQTtZxofRPMLeYhrDuDpxhYPQp8B/view?usp=sharing
https://drive.google.com/file/d/1FyEbvxjFIR1Fuf__wLwMhOEOarpQPJnL/view?usp=sharing
https://drive.google.com/file/d/1eT5cKXnJzEQGOxwLDp08Ryt-y8ZwDrv1/view?usp=sharing
https://drive.google.com/file/d/1EgE3PPDxcNr5In4au804WJvZhSFADM71/view?usp=sharing
https://docs.google.com/document/d/18kDWpROqn87ofRRt00YhUrOG81kRwtH33NMNA4EsmzM/edit?usp=drive_link
https://docs.google.com/document/d/18kDWpROqn87ofRRt00YhUrOG81kRwtH33NMNA4EsmzM/edit?usp=drive_link
https://docs.google.com/document/d/18kDWpROqn87ofRRt00YhUrOG81kRwtH33NMNA4EsmzM/edit?usp=drive_link
https://drive.google.com/file/d/1WMFdJhV-3NNLYKs1fyJQPzJ9Fy_dKRsV/view?usp=sharing
https://drive.google.com/file/d/16mrlQeZKPo2p71EnBk3lOKZEyOW7zV7x/view?usp=sharing
https://drive.google.com/file/d/1fjHKMgLxtKXAXVpnm5q_AF72j1mzmKWX/view?usp=sharing
https://drive.google.com/file/d/102dRxsa0nVYRFNAndGMbgBxRPrfcVTPw/view?usp=sharing
https://drive.google.com/file/d/1xkzTzx6wjElk6czyeSyFvnkdH0XV99Yg/view?usp=sharing
https://drive.google.com/file/d/1beEB5wYWggsj1KFPsfDUen0D4hAs_D9a/view?usp=sharing
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https://drive.google.com/file/d/1BkL2Z9SyBg3Wwk11a1TI3NakIED8u_in/view?usp=sharing
https://drive.google.com/file/d/1l1z--apypU85Nltu__izUsqthaiudWCe/view?usp=sharing
https://drive.google.com/file/d/1m8V6Pxg2v5RSOX-_zJ41rapGVL-sZZNN/view?usp=sharing
https://drive.google.com/file/d/12qpsKJuY4UScqXMBa3vO_-S3dinh53xl/view?usp=sharing
https://drive.google.com/file/d/134NWFnpACYyYI1gaKYdYhZQuM34KD1-h/view?usp=sharing
https://drive.google.com/file/d/1NXQJlP1NYL4zWn2bzCvib40HlbUHjlTK/view?usp=sharing
https://drive.google.com/file/d/1iUa9vVnb-wT1IBDTXl8H8Q66IPLKhjSD/view?usp=sharing
https://drive.google.com/file/d/1nMDoIKoxn_t2LiG95SxHGKWmRXDIbjKk/view?usp=sharing
https://drive.google.com/file/d/1sxINH5XZBqUEt7-mO9E4URUbGKx1haAB/view?usp=sharing
https://drive.google.com/file/d/1fMyr9tDFgJvDAJ3VGPF1nLu6IlaBniT4/view?usp=sharing
https://drive.google.com/file/d/1IMaeGkWw2bkckUQ5lyD4yVhGeq_au30u/view?usp=sharing
https://docs.google.com/document/d/1If_odceK1p2UntoAlzfu2IZpCn_pIjEIs_aNlClocTg/edit?usp=drive_link
https://docs.google.com/document/d/1If_odceK1p2UntoAlzfu2IZpCn_pIjEIs_aNlClocTg/edit?usp=drive_link
https://drive.google.com/file/d/1u01ZvE-e0Wz0gilsqD2p2s1soB4OtkAB/view?usp=sharing
https://drive.google.com/file/d/1yYfFtvmXbOUGn1bXFm_cOC5oow4zmxWh/view?usp=sharing
https://drive.google.com/file/d/1SHuKxsVVkpAlvL3E9zKswQLnQTaen4xc/view?usp=sharing
https://drive.google.com/file/d/1lp8Rp1NUdK7F-Cwb6EaENp1mvuvEjlNz/view?usp=sharing
https://drive.google.com/file/d/16UVpcgLx7WM2SV89EDMt5dAS40-3GT8s/view?usp=sharing
https://drive.google.com/file/d/1TpQSyFrmuP9DOxz2TK1fF8oDw0wQT5LJ/view?usp=sharing
https://drive.google.com/file/d/1J8uLlyfkTTkodEuQhznip4kr1fPloyy1/view?usp=sharing
https://drive.google.com/file/d/1DfGyU3jD4pw_Ky7E_jqqvg2yOgV57v7l/view?usp=sharing
https://drive.google.com/file/d/12rnBX7eC4cgrn7pokqLWOk-4IOcOJWMe/view?usp=sharing
https://drive.google.com/file/d/1hYuFN87P5NdV-oBhvUapn9IaQ1d_Peqw/view?usp=sharing
https://drive.google.com/file/d/1aSxSM6toVOF2ovTjb7sPo8Rx6tLorhq9/view?usp=sharing
https://drive.google.com/file/d/1DAkFHaUX4eR4JkCIGRuqs8blxhSYYMKA/view?usp=sharing
https://drive.google.com/file/d/1lgQqAJWcMCX835V-wdwDPuiQzUJHnfAQ/view?usp=sharing
https://drive.google.com/file/d/1upla4CHXED60hInIdlZHreMpjKuBs9ZW/view?usp=sharing
https://drive.google.com/file/d/1OUgpWDs19StYPJJL0Diia2_YjjfeePvN/view?usp=sharing
https://docs.google.com/document/d/1BFS1xBAi061PskViC4IUZeAgJ_C-jQTFOUji300Nkg0/edit?usp=drive_link
https://docs.google.com/document/d/1BFS1xBAi061PskViC4IUZeAgJ_C-jQTFOUji300Nkg0/edit?usp=drive_link
https://docs.google.com/document/d/1BFS1xBAi061PskViC4IUZeAgJ_C-jQTFOUji300Nkg0/edit?usp=drive_link
https://drive.google.com/file/d/1am2YTjXzwrLmIx0U_vJoQ5SXqSrrWEUJ/view?usp=sharing
https://drive.google.com/file/d/1lQyTz-wZmU9wjecPOHI9i8G6iQgJTUnO/view?usp=sharing
https://drive.google.com/file/d/1OziagsrVhbFAFLVaR1Fem_i-rF5Pv8yZ/view?usp=sharing
https://drive.google.com/file/d/17q3EvB8EnMsdKT00KdJi9zEHsMA9G9hX/view?usp=sharing
https://drive.google.com/file/d/1M1rOAE1SpT4c8wGGTOAtEOV-v1OFu5x4/view?usp=sharing
https://docs.google.com/document/d/1BFS1xBAi061PskViC4IUZeAgJ_C-jQTFOUji300Nkg0/edit?usp=drive_link
https://docs.google.com/document/d/1BFS1xBAi061PskViC4IUZeAgJ_C-jQTFOUji300Nkg0/edit?usp=drive_link
https://docs.google.com/document/d/1BFS1xBAi061PskViC4IUZeAgJ_C-jQTFOUji300Nkg0/edit?usp=drive_link
https://drive.google.com/file/d/1ruVIkFFtJhHhdk4raXrSo8Ge9M4Pw-4B/view?usp=sharing
https://drive.google.com/file/d/1c_cqBn78E9PpMR8U27kpFcGZlfnuT18V/view?usp=sharing
https://drive.google.com/file/d/1r-nXIh3-EdYdlNU50hi8IEXri1mqSV16/view?usp=sharing
https://drive.google.com/file/d/1qRhG1UoC2uDcfoNa17x2BDVQlWiWXGqP/view?usp=drive_link
https://drive.google.com/file/d/1hFz5KsTlFWPDJyTOKsEdJdmyF76XZnxS/view?usp=drive_link
https://drive.google.com/file/d/1YFpTo6t9ugz9rnoh1iAwd-SRMgTzpufz/view?usp=drive_link
https://drive.google.com/file/d/1t1NbA-FqyyhWIgNCqOfvAscV64WxYy76/view?usp=drive_link
https://drive.google.com/file/d/1cfhji6OAKLf80FtraSETAC3DbRLPbkEG/view?usp=drive_link
https://drive.google.com/file/d/15MgitT0XDeG6fs9n2RHRAeyMZcJZP9ms/view?usp=drive_link
https://drive.google.com/file/d/1BylEfhasHxrUJWiBly54a7vOCSKZV1j9/view?usp=drive_link
https://docs.google.com/document/d/1i40rsdoFbZx1U-e_rLke4eF84d6Wp4qKItRrScSTld4/edit?usp=drive_link
https://docs.google.com/document/d/1i40rsdoFbZx1U-e_rLke4eF84d6Wp4qKItRrScSTld4/edit?usp=drive_link
https://drive.google.com/file/d/10W_RwHYJ_nN72f4V_mbtuu-T4Mn0hk4N/view?usp=drive_link
https://drive.google.com/file/d/1CyeP3BTpcyS3SyhiKPCw2tu8qCQ2RlWU/view?usp=drive_link
https://drive.google.com/file/d/1XflatU7OU_dL4JNwwWh8utc8gI1DvTaj/view?usp=drive_link
https://drive.google.com/file/d/1Ao9Uy8wG-8kwRV5SWkl8oq-ohCQSI4YJ/view?usp=drive_link
https://drive.google.com/file/d/1PS7mAffYUdYXGY928wjm8WlLs2QBT4Fe/view?usp=drive_link
https://drive.google.com/file/d/15MK0bzfhsC_YWMfXCryY4eXWmokrqnhq/view?usp=drive_link
https://drive.google.com/file/d/1jQDcutFyHz48nlBc0hCPJxQ9JHJDn4Sf/view?usp=drive_link
https://drive.google.com/file/d/1np7zKVItpyjKBqdKkcWGIdM10OUkqkI0/view?usp=drive_link
https://drive.google.com/file/d/1_O0Q_3HsIKXc70a4KySOvEWpMz8g4w9U/view?usp=drive_link
https://drive.google.com/file/d/1FTvy9JCt_eBd3o6wIrOp6yslkAWZhS-_/view?usp=drive_link
https://drive.google.com/file/d/1TD0aoqrdus2O5yD7dQh-BL7lAzI5dytW/view?usp=drive_link
https://drive.google.com/file/d/1QtggyI42BrB0Ob3ZfZEj1swVAdIqiJLZ/view?usp=sharing
https://drive.google.com/file/d/1FYf5gXa-WUeizFxlZXWfkVvsoh2OFZ3o/view?usp=sharing
https://drive.google.com/file/d/1XotQze1VNR8Psl9cJwcrgqNt5hvj1Jp9/view?usp=sharing
https://drive.google.com/file/d/1D5m5nwfCYDFbKQvhV6NhgItwjsfrUi3n/view?usp=sharing
https://drive.google.com/file/d/1-17EyOcdHRj3bjaCrC7lvOAM0jGI2gOM/view?usp=sharing

Pre-teach Day
Unit 8 Unfinished

Lesson 1 Lesson 2 Lesson 3
Learning Activities*
Lesson 4 Lesson 7 Pause
Engage, Activity 1 Lesaemn G Engage, Activity 1 Refer to
o Lesson 5 - Lesson 8
:'é Activity 2, Exit Ticket Engage, Activity 1
- Lesson 12
Lesson 10 Lesson 11 BN 12 B Lesson 13
Topic C Quiz
Lesson 15 Lesson 16 Lesson 17 Unit 8 Review

Unit 9: End of Year Review and Remediation

Pause
Refer to

Lesson 9
Engage, Activity 2
Topic A&B Quiz

Lesson 14

Unit 8 Assessment

*Formally known as Learning Loss Activities



https://drive.google.com/file/d/1CKS9qYv7eXfl1_lDLjzvEWw1PSexTTHI/view?usp=sharing
https://drive.google.com/file/d/1bPHa_dAAozx4tYIeZn53LhiHERg6Uk1G/view?usp=sharing
https://drive.google.com/file/d/1Ae-mSBcqxplKfbQLBzThVf4VPLjXq901/view?usp=sharing
https://docs.google.com/document/d/1JjXXraiSY4D1DH0MFdWiCfK1-kUSIbo3E77aioUHPDk/edit?usp=drive_link
https://docs.google.com/document/d/1JjXXraiSY4D1DH0MFdWiCfK1-kUSIbo3E77aioUHPDk/edit?usp=drive_link
https://drive.google.com/file/d/1KPCMvAAr1l7lauC_y18ayRkI2atDEH0J/view?usp=sharing
https://drive.google.com/file/d/1JjfFU85Ws-9MGkr7oPG_VmzL02Hux853/view?usp=sharing
https://drive.google.com/file/d/1zYmmfJlwI4C7fUM3kxbe_4kyf2TxRWvM/view?usp=sharing
https://drive.google.com/file/d/1CTbQ5zZ6Um13co6feL32PPXuTyPb5k5J/view?usp=sharing
https://drive.google.com/file/d/1KiSjiubNy76DsgKGblF_F9XiSIQfXAyf/view?usp=sharing
https://docs.google.com/document/d/1JjXXraiSY4D1DH0MFdWiCfK1-kUSIbo3E77aioUHPDk/edit?usp=drive_link
https://docs.google.com/document/d/1JjXXraiSY4D1DH0MFdWiCfK1-kUSIbo3E77aioUHPDk/edit?usp=drive_link
https://docs.google.com/document/d/1JjXXraiSY4D1DH0MFdWiCfK1-kUSIbo3E77aioUHPDk/edit?usp=drive_link
https://drive.google.com/file/d/19UyuN05iKPXt5SYKgDbbqLt3leypQpHW/view?usp=sharing
https://drive.google.com/file/d/1sxLlveUKLQVjXOw977wA2wh17EeYGCeq/view?usp=sharing
https://drive.google.com/file/d/1voRQs_O5sOMktYm-kFTVYC6ksVl-fRvN/view?usp=sharing
https://drive.google.com/file/d/1RF8-bu-xNJyd1P3zyejf5LUMqr0YNN9N/view?usp=sharing
https://drive.google.com/file/d/15ZMZ_mffDxIYosEksp7uhr75VlQRcwTb/view?usp=sharing
https://drive.google.com/file/d/100raFGH93xcBq43WTW1mnh7lEuZxZdqJ/view?usp=sharing
https://drive.google.com/file/d/1eXIOAGkBUSIgxvUWjLJEGxnTa_xka-Xo/view?usp=sharing
https://drive.google.com/file/d/1y7e8qCRScNlSR8klE7vBUzsjh0LSoI5E/view?usp=sharing
https://drive.google.com/file/d/1utxxhsLAHCjx0-waVT-Cwiw37mBEp8LB/view?usp=sharing

Scope and Sequence for Algebra In Mind Pathway 2
6 AIM - 6/7 EXCEL-erate Course

We subscribe to the philosophy that our curriculum provides enough depth to allow for
differentiation (enrichment) without an accelerated track. However, we recognize there are
many practices regarding compacting courses and therefore have carefully crafted a draft of
accelerated coursework. The goal of this document is to provide schools with a curriculum
map for compacting Grades 6, 7, 8, and Algebra I/Integrated | into three courses in middle
school; 6/7 Accelerated, 7/8 Accelerated, and Grade 8/Algebra I.

Rationale for Selection and Sequencing of Units

The intentional selection and ordering of units promotes the preservation of the original flow of
the curriculum as much as possible and thus various components do not lose impact. For
example, distributed practice, pre-unit diagnostics and end-unit assessments can still be used
with only slight modifications. Procedural fluency is built into the activities and practice
problems in a progressive manner as students move through the units and the building of
fluency does remain effective within the accelerated sequence. Conceptual development of
concepts also builds over time and through progression of units and was taken into
consideration when choosing and ordering the units as well. Please note that there were
several options for unit selection and sequencing, but the included scope and sequence is one
that most effectively preserves the development of procedural skill and conceptual
understanding within the program.

The sequence begins with fraction division and base ten arithmetic and then moves into
concepts of Geometry which is a departure from the regular unit sequence. Accelerated
students tend to have sound number sense that does not rely on additional embedded
practice in order to be successful with fraction concepts. Rates and unit ratios is the next
major concept studied, followed by expressions and equations. Work with equations is used
to set the foundation for determining proportional relationships and examining percentages.
And finally, the unit Rational Numbers could have been followed by Rational Number
Arithmetic but the chosen sequence allows for more time to complete the grade 6 standards
prior to state testing.

Instructional Considerations
Activities have been omitted as a result of compacting, which changes the original flow and
structure of the lesson. This results in instructional choices for the teacher.

e For example, warm-ups and cool downs can be inserted within any lesson if there is
a need for students to independently show their level of understanding.

e The timing assigned to each activity will be at the discretion of the teacher and not
what is listed within the lessons.

e Some of the activities not included in this scope and sequence provide additional
fluency work. These activities can be included when student needs suggest more
procedural fluency work is necessary.

e Review days, or partial days, can be inserted where needed for appropriate practice time.

The following scope and sequence is intended for 6th grade students in the 6/7



Accelerated Course. It covers all the Grade 6 content and half of Grade 7

6 AIM Scope and Sequence Pathway 2

Week

Unit 1: Dividing Fractions and Base 10 Arithmetic

(6 Unit 4 and Unit 5)
6.NS.A.1+6.NS.B.2+6.NS.B.3: 6.G.A.1+6.G.A2+6.EEA4

Unit 2: Area, Surface Area, and Scale Drawings
(7 Unit 1, 6 Unit 1 and Unit 4)

7.G.A1+6.GA1-6.G.A2-6.G.A4-6.EEA1+-6.EEAZ2

Unit 3: Ratios, Unit Rates and Percentages

(6 Unit 2 and 3)- Topic A

Interim Review — Interim 1 Testing
Unit 3: Ratios, Unit Rates and Percentages

(6 Unit 2 and 3)

6.RP.A.1+6.RP.A.2+6.RPA.3

Unit 4: Expressions and Equations (6 Unit 6)

6.EE. A1 +-6.EE.A2- *6.EE.A3+-6.EE.A4-6.EEB.5+6.EEB.6G*

6.EE.B.7 +6.EE.C.9 « 6.NS.B.3 * 6.RP.A.3

Unit 6: Rational Numbers (6 Unit 7)

6.NS.B.4 « 6.NS.C.5 - 6.NS.C.6 *6.NS.C.7

*6.NS.C.8 - 6.EE.A.2 *6.EE.B.5-6.EE.B.6*
6.EE.B.8+6.G.A3

Interim Review - Interim 2 Testing

Unit 7: Data Sets and Distribution (6 Unit 8)

6.SP.A.1+6.SP.A.2+6.SP.A.3+6.SP.B.4 «6.SP.B.5



https://drive.google.com/drive/folders/1-TCTgumCDHrCxq7bSxjFxlbNpuRzCZiO?usp=drive_link
https://drive.google.com/drive/folders/1-TCTgumCDHrCxq7bSxjFxlbNpuRzCZiO?usp=drive_link
https://drive.google.com/drive/folders/1CJix9A6HTre97QTEUTmGNdvoX_oMZOB6?usp=drive_link
https://drive.google.com/drive/folders/1CJix9A6HTre97QTEUTmGNdvoX_oMZOB6?usp=drive_link
https://drive.google.com/drive/folders/1PxmSVnmxu_cihBJU2Vn4cZL_Puu0LDrj?usp=drive_link
https://drive.google.com/drive/folders/1PxmSVnmxu_cihBJU2Vn4cZL_Puu0LDrj?usp=drive_link
https://drive.google.com/drive/folders/1PxmSVnmxu_cihBJU2Vn4cZL_Puu0LDrj?usp=drive_link
https://drive.google.com/drive/folders/1PxmSVnmxu_cihBJU2Vn4cZL_Puu0LDrj?usp=drive_link
https://drive.google.com/drive/folders/1P6R_eZz2bNkOCim4xuyisGGwBtzwL4vo?usp=drive_link
https://drive.google.com/drive/folders/17IcyupUGdVp01cneK2v2bdbEk9WHH03I?usp=drive_link
https://drive.google.com/drive/folders/1Xnyjh34a74v1kKalPMKDWP76wdpsPzGi?usp=drive_link

6.SP.B.5d * 6.NS.B.3

Unit 5: Proportional Relationships & Percentage Situations
(7 Unit 2 & 4)

7.RPA1+7RPA2+-7RPA3-7.G.A1-7.GB.6°-7.RPA2.a-7.RPA2b-7.RPA2.C"

7.RP.A2d+7.NS.A2d

Unit 8: Rational Number Arithmetic & More Equations and
Inequalities (7 Unit 5 and 6)

7.NS.A17NS.A2-7NSA3-7.EEA1-7EEA2-7EEB3+7.EEB.4.-7.RPA2"
7.NS.A1.a*7.NS. A1b+*7.NS.A1.c*7.NS.A1.d+*7NS. A2.a*7.NS.A2b+*7.NS.A2.c-
7.NS.A2.d-7.EE.B4.a+7.EEB.4.b

Review and Remediation

* State testing windows vary. All priority standards should be taught prior to state testing. Please refer to your
school’s testing calendar for your state testing window.



https://drive.google.com/drive/folders/1w_GBz_YG-b8C8oZy1gt3jr-O821eiCgk?usp=drive_link
https://drive.google.com/drive/folders/1w_GBz_YG-b8C8oZy1gt3jr-O821eiCgk?usp=drive_link
https://drive.google.com/drive/folders/14IZcDiMc60smTZnwYWyBw8sgud7H9jSt?usp=drive_link
https://drive.google.com/drive/folders/14IZcDiMc60smTZnwYWyBw8sgud7H9jSt?usp=drive_link
https://docs.google.com/document/d/1_USwCcdLqVQ_nzElBOft9SKtbEpI_jFmwR733HyHt1A/edit

AIM 6"/ 7" Grade Scope Pathway 2 Detailed

Week
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O 0 N O U1 & W N =

L e O = O R )
uu A W N B O

[ S
0 N O

N N N NN =
A W N B O O

N N N N
00 N o Un

29

w W w
N = O

Unit Lesson 1 Lesson 2 Lesson 3 Lesson 4 Review
Lesson 5 Lesson 6 Lesson 7 Lesson 8 Lesson 9
! Lesson 10 Lesson 11 Lesson 12 Lesson 13 Lesson 14
Review Assessment Lesson 1 Lesson 2 Lesson 3
Lesson 4 Lesson 5 Lesson 6 Lesson 7 Lesson 8
Lesson 9 Lesson 10 Review Lesson 11 Lesson 12
Lesson 13 Lesson 14 Lesson 15 Lesson 16 Lesson 17
Lesson 18 Lesson 19 Lesson 20 Lesson 21 Lesson 22
Review Assessment Review Lesson 1 Lesson 2
Lesson 3 Lesson 4 Lesson 5 Lesson 6 Lesson 7
Interim Review — Interim 1 Testing
Lesson 8 Lesson 9 Lesson 10 Lesson 11 Lesson 12
Review Lesson 13 Lesson 14 Lesson 15 Lesson 16
Lesson 17 Lesson 18 Review Lesson 19 Lesson 20
Lesson 21 Lesson 22 Review Assessment Lesson 1
Lesson 2 Lesson 3 Lesson 4 Lesson 5 Lesson 6
Lesson 7 Lesson 8 Lesson 9 Lesson 10 Lesson 11
Lesson 12 Lesson 13 Assessment Lesson 1 Lesson 2
Lesson 3 Lesson 4 Lesson 5 Lesson 6 Review
Lesson 7 Lesson 8 Lesson 9 Lesson 10 Lesson 11
Review Assessment Lesson 1 Lesson 2 Lesson 3
Interim Review — Interim 2 Testing
Lesson 4 Lesson 5 Lesson 6 Lesson 7 Lesson 8
Lesson 9 Lesson 10 Lesson 11 Lesson 12 Review
Assessment Lesson 1 Lesson 2 Lesson 3 Lesson 4
Lesson 5 Lesson 6 Lesson 7 Lesson 8 Review
Lesson 9 Lesson 10 Lesson 11 Lesson 12 Lesson 13
Lesson 14 Lesson 15 Lesson 16 Lesson 17 Lesson 18
Lesson 19 Review Assessment Lesson 1 Lesson 2
Lesson 3 Lesson 4 Lesson 5 Lesson 6 Lesson 7
Lesson 8 Lesson 9 Lesson 10 Lesson 11 Lesson 12
Lesson 13 Lesson 14 Lesson 15 Lesson 16 Lesson 17



https://drive.google.com/file/d/1oqKaLdbfOcMyD2Axro8o46X1a3sZLCca/view?usp=drive_link
https://drive.google.com/file/d/1O4CNVr1aoCk1iwIJXFIZU3C7abgnZfod/view?usp=drive_link
https://drive.google.com/file/d/1LrBSMfVa89hVFlefdSBKgywbnBCc1Ztm/view?usp=drive_link
https://drive.google.com/file/d/1XJyUmERwNVESMZ2PndgUwHHROX66EnM0/view?usp=drive_link
https://drive.google.com/file/d/16wJfZYJfiynwIrHJksohbTQ02b8PqyLb/view?usp=drive_link
https://drive.google.com/file/d/19ulsAOZz1efnoPj8TT9CAcCY8-NwuCzF/view?usp=drive_link
https://drive.google.com/file/d/1J6-P4BVaGHLK1Bfz9Eu4rB1ILWcAZdTV/view?usp=drive_link
https://drive.google.com/file/d/1_qykvJceRjE9sV0fko819jFQ2-pe3FHJ/view?usp=drive_link
https://drive.google.com/file/d/1Saqar2qGIfxQPKpSFtqLwGIXkA57qnla/view?usp=drive_link
https://drive.google.com/file/d/1Saqar2qGIfxQPKpSFtqLwGIXkA57qnla/view?usp=drive_link
https://drive.google.com/file/d/16OL5HTRWGA8RAipbXxT-IgimOEhiRyHA/view?usp=drive_link
https://drive.google.com/file/d/1RcZYu2k1MWCPRC4ETcEHgyy4dp_9Kroa/view?usp=drive_link
https://drive.google.com/file/d/1npYyFaLXndGrbnXwqnyPQ9McyC1FxmVF/view?usp=drive_link
https://drive.google.com/file/d/1fNzlKNjEe81a9uSWgozSHs2fnB7OPoZF/view?usp=drive_link
https://drive.google.com/file/d/177Zp5h-IxQoqNZAfpSJohECYU7OQEl7l/view?usp=drive_link
https://drive.google.com/file/d/1Vj4v0djs_1btV7j8xKWYiqm8I2M1A7lE/view?usp=drive_link
https://drive.google.com/file/d/1-DtV-n1g3CgN_ZJxtV05uiZxlBvvH6ax/view?usp=drive_link
https://drive.google.com/file/d/1THlQAiF-zuv-ihmO4WO1C7dxGyUgy1M2/view?usp=drive_link
https://drive.google.com/file/d/1UoV3sZps7zTVg9kOKInV7-bdGeSqgjOV/view?usp=drive_link
https://drive.google.com/file/d/1Wcz12QmFf_VKNlk2MliYec52tOSwWRn1/view?usp=drive_link
https://drive.google.com/file/d/1zF2hGXH9wHLAo6udRrwdS1eTGFciUpYy/view?usp=drive_link
https://drive.google.com/file/d/125h4xAS1mou97_z11PQlyJvTuTCRQOQq/view?usp=drive_link
https://drive.google.com/file/d/1IAcIt4mhctFhjgdJaXNEOHcT9IHGVu1T/view?usp=drive_link
https://drive.google.com/file/d/1PWlypI8BP2WznXJu7JDTu56foTb2gur0/view?usp=drive_link
https://drive.google.com/file/d/1Cwyry8BWN-3nXvGhok0xkt9fFWQy4wKB/view?usp=drive_link
https://drive.google.com/file/d/1s0hbVbKU59PspGsCGfhc7azaG_mncPlp/view?usp=drive_link
https://drive.google.com/file/d/1xQk4TR44mQs7vYtjZBOqLAy6TyHrYvHK/view?usp=drive_link
https://drive.google.com/file/d/1_QcKK9aP-_425cAqFRA0XyF5peWhndsI/view?usp=drive_link
https://drive.google.com/file/d/1XkDCuuBiIKyP-Y9YZ8TvpV02477pNJjC/view?usp=drive_link
https://drive.google.com/file/d/11UjYBD7qm2Y8RdiNHVPB9aKI0v9RH2lX/view?usp=drive_link
https://drive.google.com/file/d/1Grgucs-ez1ZmnP3vkbjR6VuiXVERxT3f/view?usp=drive_link
https://drive.google.com/file/d/1I2SZNX7Ng6yXVvQ7M-m31xv66NaVYzdC/view?usp=drive_link
https://drive.google.com/file/d/1jEK_6JkPiqfK7e10mHM3ZJ5rWGth7oIM/view?usp=drive_link
https://drive.google.com/file/d/1TyZgy0V92W0QoJ1mQWbdrgXHMS8aD6tM/view?usp=drive_link
https://drive.google.com/file/d/1PCYVCvHtpVinsB7cZzMGfydB1K2kaHRK/view?usp=drive_link
https://drive.google.com/file/d/1mH8VXyMwEcgxyV0tk9YdH9LzRnF1uFis/view?usp=drive_link
https://drive.google.com/file/d/1nv--Xt25zJD-DkaGMWFyXRV0B2uFeuGT/view?usp=drive_link
https://drive.google.com/file/d/1ANpiG9xAwcn6z7so5yN54_Uy7JUi5yN6/view?usp=drive_link
https://drive.google.com/file/d/1BGqTcZPtVqVBeRg5V8BhRXPP7MDk2vQo/view?usp=drive_link
https://drive.google.com/file/d/1c-4jE9dmTSfoJ0tzsYDLg93ljsvuQ1by/view?usp=drive_link
https://drive.google.com/file/d/1iTmLQWo5u1gHJS0U8iBbhy5HfJHTL41m/view?usp=drive_link
https://drive.google.com/file/d/16ltcj02Y6YGDSl9m7OvnAnVgeeiLdD2p/view?usp=drive_link
https://drive.google.com/file/d/1xMApe4rFYeiB4b-zonFAJooOuxkTRpQ4/view?usp=drive_link
https://drive.google.com/file/d/1kRy9DQU661uoPFTd9VgGOJBGdQH9uVA2/view?usp=drive_link
https://drive.google.com/file/d/12aYDteOtinOz7zBXPFmx4RDI1_w-zz0O/view?usp=drive_link
https://drive.google.com/file/d/1N-aLsFwoVlK9av3vUaMFZLo4v2drOzg2/view?usp=drive_link
https://drive.google.com/file/d/1f-EKlxAHykwd9avY4A9xo5zKdOpsXB04/view?usp=drive_link
https://drive.google.com/file/d/1fpcbXTSJtZ-1OQB-jwWc85uwQM89-41B/view?usp=drive_link
https://drive.google.com/file/d/1aCV-VOQ9EGhOjgKqJHbA0x5Miko9vMdl/view?usp=drive_link
https://drive.google.com/file/d/1igU9vtrv25zP4kEmUtQONMjB011knVRk/view?usp=drive_link
https://drive.google.com/file/d/1fa_wkuv6U3YSRrdChbzWDTuxQ8CjHVFa/view?usp=drive_link
https://drive.google.com/file/d/1XtPNYhoskzMV7euQJfvLGyryF2U-LqQU/view?usp=drive_link
https://drive.google.com/file/d/1CrVsqMACT8jspfDMgvuSNq9pBIC4WY_h/view?usp=drive_link
https://drive.google.com/file/d/1czy45oSNCNsYW81R0EWunKk6ED_ZOLbu/view?usp=drive_link
https://drive.google.com/file/d/1noAMa3Ct3ZFZ6f-9-pshaG4yiZ6HE4Hv/view?usp=drive_link
https://drive.google.com/file/d/1jqb7peDDqArBw4R3lZ9w199GtfLoY-oi/view?usp=drive_link
https://drive.google.com/file/d/1AnGgWr9dXakQhMI4mInyrDQ4njoaI2a-/view?usp=drive_link
https://drive.google.com/file/d/1v5KyaJpkwREta_bmDW2ldT9wzpkFs_Oi/view?usp=drive_link
https://drive.google.com/file/d/1YmaG-VhjWvCCPkSJB1E0YeQlKH4iQYh9/view?usp=drive_link
https://drive.google.com/file/d/1mUgQM-LmtbtQgiVJ7rOiS2Ga-ayHw0FJ/view?usp=drive_link
https://drive.google.com/file/d/1bvGT6Y5eVMt7PI1floodm0a1AIoDSNZc/view?usp=drive_link
https://drive.google.com/file/d/1eX6qCD3mt72sIgkK6Xi5JerrhzX8htlN/view?usp=drive_link
https://drive.google.com/file/d/1UuTrsOL7VM8uD2B1IUmDPjr2veyvxalI/view?usp=drive_link
https://drive.google.com/file/d/158-bDXxhgvdmJZ6ZKmzvOIqj9ppaA-um/view?usp=drive_link
https://drive.google.com/file/d/1_sDFAZr6SRSRDIsJipdtEeTAbuDWdSaq/view?usp=drive_link
https://drive.google.com/file/d/1PvBdRSy7_v5SYQtOKeoy1lyP4EKMN-uX/view?usp=drive_link
https://drive.google.com/file/d/1vButOMsF9ZQJJ6I3yEGJzXfugEivBcz4/view?usp=drive_link
https://drive.google.com/file/d/1D-ON2MwAU6xq6VNkqUsPIMYm6etxtwhd/view?usp=drive_link
https://drive.google.com/file/d/1o73Kt-F5vhsca-78YjDe2S5SBmchU_5Z/view?usp=drive_link
https://drive.google.com/file/d/11rDsSB4vvVgEEke8BPN-tUGeoZOS9O-n/view?usp=drive_link
https://drive.google.com/file/d/1w0FPu6o76MA3ql-TaMMB3y3dBfyWHG8r/view?usp=drive_link
https://drive.google.com/file/d/12i61njKURR3t2dSMXj1XY6agYeiefmbw/view?usp=drive_link
https://drive.google.com/file/d/1gzjdr1kzBTaqA9ci06RTwz_kj1dDzKh2/view?usp=drive_link
https://drive.google.com/file/d/1cQlHcN3svVfyKHpni-DjgxQs-u4VR9YZ/view?usp=drive_link
https://drive.google.com/file/d/1Uw4-QlGj3k-Il76fqL092uhPRcKYKW38/view?usp=drive_link
https://drive.google.com/file/d/1ovrjXXEph5FrCSUfKeWRNEhjg8RhvoMG/view?usp=drive_link
https://drive.google.com/file/d/1cZLNSnEDikTQj9w8LrjEeo0atmJtESAX/view?usp=drive_link
https://drive.google.com/file/d/1VVj7Rjp35-EHuwNfKRAemnbylnoBcIvc/view?usp=drive_link
https://drive.google.com/file/d/1rAJKk1RgaCo_1cQXjqTagT_WODgwe-ao/view?usp=drive_link
https://drive.google.com/file/d/1O-zEITxFM0YMh4sl_pF6e4VoqFN4U3do/view?usp=drive_link
https://drive.google.com/file/d/1DZAeZ1DP4_cPsLjHJDGR7YD1khSDsSfn/view?usp=drive_link
https://drive.google.com/file/d/14f97055V2oDPJ2G1wF8KTq2tJeZ--hw5/view?usp=drive_link
https://drive.google.com/file/d/1JUM5QmbdmDn5Tx1SJvJDUQznec5Cu8gB/view?usp=drive_link
https://drive.google.com/file/d/1SjyCny6uaa5_A44R4a9InVQ-EBGjmxBo/view?usp=drive_link
https://drive.google.com/file/d/15nq9bBLOshxlSTWJEzd3nO-jjneDi_Ds/view?usp=drive_link
https://drive.google.com/file/d/1sf3yojHgcKL6nog3JTwmY7jcXaz_yFtP/view?usp=drive_link
https://drive.google.com/file/d/1Eb5bfVK0f7fXucUMYs4y8YrCRv8tFnh5/view?usp=drive_link
https://drive.google.com/file/d/1k3_g9ygdRk3FPE6NKOZyc6CzhD6Jf4nl/view?usp=drive_link
https://drive.google.com/file/d/1L4hTqqsbCyXWLVvi7Yql_u0uOz7uTHMP/view?usp=drive_link
https://drive.google.com/file/d/1B1_iCOT-HqPasKRT3AtbZk4wlirKqdRF/view?usp=drive_link
https://drive.google.com/file/d/1fBtMIF1RU-s4uRn84ugTEhP35sAUk3Xs/view?usp=drive_link
https://drive.google.com/file/d/1F6EVepc2nYgJ4y_Zou53upSzqBKMA-ix/view?usp=drive_link
https://drive.google.com/file/d/1Xv9LsBBaKkCqgJqknai15vEKKzlFGGne/view?usp=drive_link
https://drive.google.com/file/d/1LhzcTheiOJbuydWZvdy1j6HvbKOP7SMP/view?usp=drive_link
https://drive.google.com/file/d/1R-Ouws-cjyAnKUvQh7xvZ4v69ohukg19/view?usp=drive_link
https://drive.google.com/file/d/1larU9Ng13pK1PN1c4U-ByCZ5alrvq8Ml/view?usp=drive_link
https://drive.google.com/file/d/1fu7-QOZE2Nu6nalQLd_hBKHLPpR2epre/view?usp=drive_link
https://drive.google.com/file/d/1m5pAP8kReuPSg7cWKVd7X6EI84x7VBRz/view?usp=drive_link
https://drive.google.com/file/d/1V2ZTCcNhSEgi9purHUR23mGzUt0s1y2e/view?usp=drive_link
https://drive.google.com/file/d/1J-LmNHSkLI7VRr0LNr_mWb6VUQb7C3kR/view?usp=drive_link
https://drive.google.com/file/d/1pqdj_OS7bqjtRAF4RlMo5ZO1EozhN64k/view?usp=drive_link
https://drive.google.com/file/d/1uTrPUHB3u3tKpWOlb_z3dvfElhwC0PpZ/view?usp=drive_link
https://drive.google.com/file/d/1Ud1c0uTMlTR38ErkfeIyhWUdZR_uUjGG/view?usp=drive_link
https://drive.google.com/file/d/1Ngnusr0dVBJ5DVFQW4yswl0evOR8CvLf/view?usp=drive_link
https://drive.google.com/file/d/1OuQ0rpZyGWhhuOIQP4Jhv0pQ2HKISicl/view?usp=drive_link
https://drive.google.com/file/d/199f9DSETTOG7EgN_c_7xSKZDbahHO8Vt/view?usp=drive_link
https://drive.google.com/file/d/1nA1HRUJsT-5EseKazU13rITJB-Qw3nId/view?usp=drive_link
https://drive.google.com/file/d/1gtJpD0u0WNY_p_01DwGwEM5LwxL7fin8/view?usp=drive_link
https://drive.google.com/file/d/1TX7J0mwZmHMHvdVAipnIxFBPipgR5m8K/view?usp=drive_link
https://drive.google.com/file/d/1OxiNkinV19Wdo7ZFjlshRnniTnGD6ECr/view?usp=drive_link
https://drive.google.com/file/d/1UIlq3O5Hz7ezR0Rfshom_bNbNaQxfW84/view?usp=drive_link
https://drive.google.com/file/d/1CMKZvdLRrRSoN6JeQOsouqm88AiUt5X0/view?usp=drive_link
https://drive.google.com/file/d/19Rj25xpu2STnIY20LE6vQoUKpJ9eDaSM/view?usp=drive_link
https://drive.google.com/file/d/1am1HXAwM9s2HvutK_vNGysTgeX8-Q8dT/view?usp=drive_link
https://drive.google.com/file/d/132dFz3Bwh_DVK-5wyAANIEuIxMGjBwRZ/view?usp=drive_link
https://drive.google.com/file/d/1M0N6IvO75sKnHtA04-JpkUyVZlnBPZsr/view?usp=drive_link
https://drive.google.com/file/d/1xcl_IfNosnFFNyiXd0OxvpfUdRZkIYUY/view?usp=drive_link
https://drive.google.com/file/d/1eYUFm1WWQmqsU_cCTcQ50uf0d1Fy15RU/view?usp=drive_link
https://drive.google.com/file/d/1ac7Ikn_vDtnp99JDQkLPFi8HHGzk8kqb/view?usp=drive_link
https://drive.google.com/file/d/16Zx6jznQAOxk_d3okHtPlP3EBIBtoEco/view?usp=drive_link
https://drive.google.com/file/d/1HGjtszGD-vdRNEzeQnbCrjfQnoLsEAOW/view?usp=drive_link
https://drive.google.com/file/d/1r8fqPHZ8Cg80F3HMpznfcpD3YKM6Q1qH/view?usp=drive_link
https://drive.google.com/file/d/1LmE1BPrVwETm4_OkD22sAg9MC1ZlPvIE/view?usp=drive_link
https://drive.google.com/file/d/1ghOYn75axe26-QYC7TfpQVp8qadJDdvA/view?usp=drive_link
https://drive.google.com/file/d/1q_JEO5l170AeViHwuxq_6OeLNE3QIMZN/view?usp=drive_link
https://drive.google.com/file/d/1WgOlQ280bOyGyQZLokb9NjMiJ-Qs1USD/view?usp=drive_link
https://drive.google.com/file/d/14jxUZNk8xT1JOrc7L96FsonxfkQ6k0iV/view?usp=drive_link
https://drive.google.com/file/d/1-ZyZi65gkk3eiTPo2-S0acRBskMkxiJI/view?usp=drive_link
https://drive.google.com/file/d/1Fc8gYAoxYtaC7kLOampL_EifEFcSrmUz/view?usp=drive_link
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Lesson 21
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Lesson 24

Lesson 25

Review and

Review

Assessment
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https://drive.google.com/file/d/1hxxK3xyhAUfxfZko6lBhgXsMleiUHGtk/view?usp=drive_link
https://drive.google.com/file/d/1VpWq0Z3wK9UTFegZIlknBTVFASn3PkiE/view?usp=drive_link
https://drive.google.com/file/d/13NZ1lX7LnzS-ftYUGMLKXY_F1AJW-4Nb/view?usp=drive_link
https://drive.google.com/file/d/1sIuMw-cU2_e_VZ2JZunuVFX1SGC5tztt/view?usp=drive_link
https://drive.google.com/file/d/1c84Kk2mFoTQj6B_CnRUlVp0dc1LZAkPg/view?usp=drive_link
https://drive.google.com/file/d/1kh0wOMcbyqGwpdJgMiMfeE2O1WTQQSaS/view?usp=drive_link
https://drive.google.com/file/d/1KXH5WkK2shj_PDzdNFtz-b1sXgM8Tgak/view?usp=drive_link
https://drive.google.com/file/d/1dexwvra1lgjCWcIcuWE2CgHQj8OlLL8S/view?usp=drive_link

Accelerated Unit #: Topic

#
(time) Lessons
Unit 1: Fraction Division and Base Ten 6.4 9
Arithmetic 6.5 S
(3-4 weeks)
6.1 12
Unit 2: Area, Surface Area, and Scale Drawings | 6.4(Geo.) 2
(5weeks) 6.5 0
(Geo.) 8
7.1
Unit 3: Ratios, Unit Rates, and Percentage 6.2 12
(5 weeks) 6.3 10
Unit 4: Expressions and Equations 6.6 13
(3 weeks)
Unit 6: Rational Numbers 6.7 11
(2-3 weeks)
Unit 7: Data Sets and Distributions 6.8 12
(3 weeks)
Unit 5: Proportional Relationships and ;i 190
Percentage Situations |
(4 weeks)
Unit 8: Rational Number Arithmetic and More 75" 12
76ABC 13
Equations and Inequalities
(5- 6 weeks)
Culminating Unit (OPTIONAL If time Allows) 6.9
TOTAL 138

*can also be done with 6.7, but this option leaves more time to complete 6th grade standards before state
testing



Unit 1: Fraction Division and Base Ten Arithmetic

Regular
Accelerated Accelerated Lesson Grade.
Unit. Name Unit.
Lesson Lesson
1.1 Size of Divisor and Size of 6.4.1 Number Talk: Size of Dividend and
Quotient Divisor

6.4.1 All Stacked Up

6.4.1 All in Order

6.4.1 Result of Division

1.2 Meanings of Division 6.4.2 A Division Expression

6.4.2 Bags of Almonds

6.4.3 Homemade Jams

6.4.3 Rice and Beans

1.3 How Many Groups? 6.4.4 Equal-sized Groups

6.4.4 Reasoning with Pattern Blocks

6.4.5 Reasoning with Fraction Strips

6.4.5 More Reasoning with Pattern Blocks

6.4.5 Bags of Tangerines

1.4 Fraction of a Group 6.4.6 How Many of These in That?

Representing Groups of Fractions with

6.4.6 Tape Diagrams

6.4.6 Finding Number of Groups

6.4.7 Estimating Fraction of a Number

6.4.7 Fractional Batches of Ice Cream

6.4.7 A Partially Filled Container

1.5 How Much in Each Group? Part 1 6.4.8 Inventing a Scenario
6.4.8 How Much in One Batch?
6.4.8 One Container and One Section of
Highway

6.4.8 Funding a Camping Trip

1.6 How Much in Each Group? Part 2 6.4.9 Greater Than 1 or Less Than 1?

6.4.9 Two Water Containers

6.4.9 Amount in One Group

6.4.9 Inventing a Situation

6.4.9 Refilling a Soap Dispenser




1.7 Develop an Algorithm to 6.4.10 Dividing by a Whole Number
Divide Fractions
6.4.10 Dividing by Non-unit Fractions
6.4.11 Dividing a Fraction by a Fraction
6.4.11 Using an Algorithm to Divide Fractions
6.4.11 Watering A Fraction of House Plants
1.8 How Many Times as Large? 6.4.12 Number Talk: Multiplication Strategies
6.4.12 How Many Would It Take? (Part 1)
6.4.12 How Many Times as Tall or as Far?
6.4.12 Comparing Paper Rolls
6.4.12 Building A Fence
1.9 Solving Problems Involving 6.4.16 Operations with Fractions
Fractions
6.4.16 Situations with 3/4 and 1/2
6.4.16 Pairs of Problems
6.4.16 Baking Cookies
6.4.16 A Box of Pencils
1.10 Using Decimals in a Shopping 6.5.1 Snacks from the Concession Stand
Context
6.5.1 Planning a Dinner Party
6.5.1 How Did You Compute Decimals?
1.1 Adding and Subtracting Decimals 6.5.4 The Cost of a Photo Print
6.5.4 Decimals All Around
6.5.4 Missing Numbers
6.5.4 Taller and Farther
1.12 Decimal Point in Product 6.5.5 Number Talk: Multiplying by 10
6.5.5 Fractionally Speaking: Powers of Ten
Fractionally Speaking: Multiples of
6.5.5 Powers of Ten
Using Properties of Numbers to Reason
6.5.6 | about Multiplication
6.5.6 Finding Products of Decimals
1.13 Long Division 6.5.10 Number Talk: Estimating Quotients
6.5.10 Lin Uses Long Division
6.5.10 Dividing Whole Numbers
6.5.11 Using Long Division to Compute Quotientg




6.5.11 Calculating Quotients

1.14 Dividing Decimals by Decimals 6.5.12 Number Talk: Dividing by 4
6.5.12 Dividends and Divisors
6.5.13 Placing Decimal Points in Quotients
6.5.13 Practicing Division with Decimals
6.5.13 The Quotient of Two Decimals

Unit 2: Area, Surface Area, and Scale Drawings

Accelerated

Accelerated Lesson

Regular
Grade. Unit.

Activit

Unit.Lesson Name Lesson y Name
Finding Area Which One Doesn't
2.1 by Composing 6.1.1 Belong? Tilings
and
Rearranging
6.1.1 More Red, Green, or Blue?
6.1.1 What is Area?
6.1.2 What is Area?
6.1.2 Composing Shapes
2.2 Reasoning to Find Area 6.1.3 Comparing Regions
6.1.3 On the Grid
6.1.3 Off the Grid
6.1.3 Maritime Flag
2.3 Parallelograms 6.1.4 Features of a Parallelogram
6.1.4 Area of a Parallelogram
6.1.4 Lots of Parallelograms
6.1.4 How Would You Find the Area?
24 Areas of Parallelograms 6.1.5 A Parallelogram and Its Rectangles
6.1.5 The Right Height?
Finding the Formula for Area of
6.1.5 Parallelograms
6.1.5 Parallelograms Sand T
6.1.6 More Areas of Parallelograms
25 Triangles 6.1.7 Same Parallelograms, Different Bases
6.1.7 A Tale of Two Triangles (Part 1)
6.1.7 A Tale of Two Triangles (Part 2)
6.1.7 A Tale of Two Triangles (Part 3)




2.6 Areas of Triangles 6.1.8 Composing Parallelograms
6.1.8 More Triangles
6.1.8 Decomposing a Parallelogram
6.1.9 Bases and Heights of a Triangle
6.1.9 Finding the Formula for Area of a
Triangle
6.1.9 Applying the Formula for Area of
Triangles
6.1.10 [ An Area of 12
2.7 Polygons 6.1.11 | What Are Polygons?
6.1.11 | Quadrilateral Strategies
6.1.11 | Pinwheel
6.1.11 [ Triangulation
2.8 What is Surface Area? 6.1.12 | Covering the Filing Cabinet (Part 1)
6.1.12 | Covering the Filing Cabinet (Part 2)
6.1.12 | Building with Snap Cubes
6.1.12 | A Snap Cube Prism
29 Nets and Surface Area 6.1.13 | What are Polyhedra?
6.1.13 | Prisms and Pyramids
6.1.13 [ Assembling Polyhedra
6.1.13 | Three-Dimensional Shapes
6.1.14 | Using Nets to Find Surface Area
210 i)iz’gng:(ijs:\/i;%rﬁeetween Surface 6.1.15 | Building Prisms and Pyramids
6.1.15 | Surface Area of a Triangular Prism
6.1.16 | Attributes and Their Measures
6.1.16 | Building with 8 Cubes
6.1.16 | Comparing Prisms without
Building Them
2.11 Squares and Cubes 6.1.17 | Perfect Squares
6.1.17 | Perfect Cubes
6.1.17 | Introducing Exponents
6.1.17 | Exponent Expressions
6.1.18 [ The Net of a Cube
6.1.18 | Every Cube in the Whole World




6.1.18 [ From Volume to Surface Area
212 Designing a Tent 6.1.19 [ Tent Design - Part 1
6.1.19 [ Tent Design - Part 2
6.1.1 Which One Doesn’t Belong? (From
6.1.1)
2.13 Fractions in Area and Volume 6.4.13 | Areas of Squares
6.4.13 | Areas of Squares and Rectangles
6.4.14 | Bases and Heights of Triangles
6.4.14 | Volumes of Cubes and Prisms
6.4.14 | Triangles and Cubes
214 Fitting Boxes Into Boxes 6.4.17 | Determining Shipping Costs (Part 1)
6.4.17 | Determining Shipping Costs (Part 2)
6.4.17 | Determining Shipping Costs (Part 3)
Corresponding Part and Scale o )
215 Factors in Scaled Copies 711 Printing Portraits
711 Scaling F
711 Pairs of Scaled Polygons
7.1.2 Corresponding Parts
7.1.2 Scaled Triangles
7.1.2 Comparing Polygons ABCD and PQRS
2.16 Making Scaled Copies 713 More or Less?
713 Which Operations? (Part 1)
7.1.3 Which Operations? (Part 2)
71.3 More Scaled Copies
7.1.4 Three Quadrilaterals (Part 1)
7.1.4 Three Quadrilaterals (Part 2)
714 Scaled or Not Scaled?
7.1.4 Comparing Pictures of Birds
217 The Size of the Scale Factor 7.1.5 Number Talk: Missing Factor
715 Scaled Copies Card Sort
7.1.5 Missing Figure, Factor, or Copy
715 Scaling a Rectangle
218 Scaling and Area 7.1.6 Scaling a Pattern Block
7.1.6 Scaling More Pattern Blocks




Area of Scaled Parallelograms and
Triangles

7.1.6 Enlarged Areas

2.19 Scale Drawings and Maps 717 What is a Scale Drawing?
71.7 Sizing Up a Basketball Court
71.7 Tall Structures
71.7 Length of a Bus and Width of a Lake
7.1.8 Driving on 1-90
7.1.8 Biking Through Kansas

2.20 Changing Scales in Scale 7.1.9 Two Maps of Utah

Drawings

7.1.10 | Appropriate Measurements
7.1.10 | Same Plot, Different Drawings
7.1.10 | A New Drawing of the Playground

2.21 Scales Without Units 7.1.11 One to One Hundred
7.1.11 Apollo Lunar Module
7.1.11 Same Drawing, Different Scales
7.1.11 Scaled Courtyard Drawings

2.22 Units in Scale Drawings 7.1.12 | Centimeters in a Mile
7.1.12 [ Scales Card Sort
7.1.12 | The World’s Largest Flag (optional)
7.1.12 | Pondering Pools (optional)
7.1.12 | Drawing the Backyard




Unit 3: Ratios, Unit Rates and Percentages

Accelerated  Accelerated Lesson Name greagdueljar Activity
Unit.Lesson Unit. Name
3.1 Representing Ratios with 6.2.1 What Kind and How Many?
Diagrams
6.2.1 The Teacher’s Collection
6.2.1 The Student’s Collection
6.2.2 A Collection of Snap Cubes
3.2 Recipes and Color Mixes 6.2.2 Blue Paint and Art Paste
6.2.2 Card Sort: Spaghetti Sauce
6.2.3 Powdered Drink Mix
3.3 Defining Equivalent Ratios 6.2.3 Batches of Cookies
6.2.4 Turning Green
6.2.5 Tuna Casserole
6.2.5 What are Equivalent Ratios?
3.4 Double Number Line Diagrams 6.2.6 Drink Mix on a Double Number Line
6.2.6 Blue Paint on a Double Number Line
6.2.7 Art Paste on a Double Number Line
3.5 How Much for One? 6.2.8 Number Talk: Remainders in Division
6.2.8 Grocery Shopping
6.2.8 More Shopping
6.2.8 Unit Price of Rice
3.6 Constant Speed 6.2.9 Number Talk: Dividing by Powers of 10
6.2.9 Moving 10 Meters
6.2.9 Moving for 10 Seconds
6.2.9 Train Speeds
3.7 Comparing Situations by 6.2.10 Treadmills
Examining Ratios
6.2.10 Concert Tickets
6.2.10 Sparkling Orange Juice
6.2.10 Comparing Runs
3.8 Representing Ratios with 6.2.11 A Huge Amount of Sparkling Orange
Tables Juice
6.2.11 Batches of Trail Mix
6.2.12 Comparing Taco Prices




6.2.12

Hourly Wages

3.9 Tables and Double Number Line 6.2.13 | Number Talk: Constant Dividend
Diagrams
6.2.13 | Moving 3,000 Meters
6.2.13 | The International Space Station
6.2.13 | Bicycle Sprint
3.10 Solving Ratio Problems 6.2.14 | What Do You Want to Know?
6.2.14 | Info Gap: Hot Chocolate and Potatoes
6.2.14 | Comparing Reading Rates
3.1 Solving More Ratio Problems 6.2.15 | Cubes of Paint
6.2.15 | Sneakers, Chicken, and Fruit Juice
6.2.16 | A Trip to the Aquarium
6.2.16 | Salad Dressing and Moving Boxes
3.12 A Fermi Problem 6.2.17 | FixIt!
6.2.17 | Who was Fermi?
6.2.17 | Researching Your Own Fermi Problem
3.13 Units for Measurement 6.3.2 Measurements Card Sort
6.3.3 Measurement Stations
3.14 Converting Units 6.3.4 Number Talk: Fractions of a Number
6.3.4 Road Trip
6.3.4 Veterinary Weights
6.3.4 Cooking with a Tablespoon
6.3.4 Buckets
3.15 Comparing Speeds and Prices 6.3.5 Closest Quotient
6.3.5 More Treadmills
6.3.5 The Best Deal on Beans
6.3.5 A Sale on Sparkling Water
3.16 Interpreting Rates 6.3.6 Something per Something
6.3.6 Cooking Oatmeal
6.3.6 Cheesecake, Milk, and Raffle Tickets
6.3.6 Buying Grapes by the Pound
3.17 Equivalent Ratios Have the Same 6.3.7 Which One Doesn't Belong:

Unit Rates

Comparing Speeds




6.3.7 Price of Burritos
6.3.7 Making Bracelets
6.3.7 How Much Applesauce?
6.3.7 Cheetah Speed

3.18 Solving More Rate Problems 6.3.8 Back on the Treadmill Again
6.3.8 Picnics on the Rail Trail
6.3.9 Card Sort: Is it a Deal?
6.3.9 The Fastest of All

3.19 Representing Percentages with 6.3.10 | Coins

Diagrams

6.3.10 | Coins on a Number Line
6.3.11 | Three-Day Hiking Trip
6.3.11 Puppies Grow Up
6.3.12 | Revisiting Jada's Puppy
6.3.12 |5 Dollars

3.20 Solving Percentage Problems 6.3.13 [Nineis...
6.3.14 | Coupons
6.3.14 | Info Gap: Music Devices

3.21 Eg:j(:igr?ttngiea:centage and This 6.3.15 | Audience Size
6.3.15 | Everything is On Sale
6.3.16 | Jumping Rope
6.3.16 | Restaurant Capacity

3.22 Painting a Room 6.3.17 | Getting Ready to Paint
6.3.17 | How Much it Costs to Paint
6.3.17 | How Long it Takes to Paint




Unit 4: Expressions and Equations

Accelerated

Unit.Lesson

Accelerated Lesson Name

Regular
Grade. Unit.
Lesson

Activity
Name

4.1 Representing Situations with 6.6.1 Which Diagram is Which?
Equations
6.6.1 Match Equations and Tape Diagrams
6.6.1 Draw Diagrams for Equations
6.6.2 Storytime
6.6.2 Using Structure to Find Solutions
6.6.2 How Do You Know a Solution is a
Solution?
4.2 Staying in Balance 6.6.3 Hanging Around
6.6.3 Match Equations and Hangers
Connecting Diagrams to Equations and
6.6.3 Solutions
6.6.3 Weight of the Circle
Practice Solving Equations Algebra Talk: Solving Equations by
4.3 and Representing Situations 6.6.8 Seeing Structure
with Equations
6.6.4 Row Game: Solving Equations Practice
6.6.4 Choosing Equations to Match
Situations
6.6.4 More Storytime
4.4 A New Way to Interpret a/b 6.6.5 Recalling Ways of Solving
6.6.5 Interpreting a/b
6.6.5 Storytime Again
6.6.5 Choosing Solutions
Write Expressions and Solve
4.5 Equations with Percents 6.6.7 Number Talk: Percentages
6.6.6 Lemonade Sales and Heights
Representing a Percentage Problem
6.6.7 with an Equation
6.6.7 Puppies Grow Up, Revisited
6.6.7 Fundraising for the Animal Shelter
4.6 Distributive Property with 6.6.8 Identifying Equivalent Expressions
Numbers
6.6.9 Ways to Represent Area of a Rectangle
6.6.9 Distributive Practice




6.6.9

Complete the Equation

Distributive Property with

Partitioned Rectangles When Lengths

4.7 Numbers and Variables 6.6.10 are Unknown
6.6.10 Areas of Partitioned Rectangles
6.6.11 The Shaded Region
6.6.11 Matching to Practice Distributive

Writing Equivalent Expressions Using

6.6.11 the Distributive Property

4.8 Meaning of Exponents 6.6.12 Notice and Wonder: Dots and Lines
6.6.12 The Genie’s Offer
6.6.12 Make 81
6.6.12 More 3's

4.9 Expressions with Exponents 6.6.13 Which One Doesn't Belong: Twos
6.6.13 Is the Equation True?
6.6.13 What's Your Reason?
6.6.14 Calculating Surface Area
6.6.14 Expression Explosion
6.6.14 Calculating Volumes

4.10 Exponents in Expressions and 6.6.15 Up or Down?

Equations

6.6.15 What's the Value?
6.6.15 Exponent Experimentation
6.6.15 True Statements

4. 11 Two Related Quantities, Part 1 6.6.16 Which One Would You Choose?
6.6.16 Painting the Set
6.6.16 Baking Brownies

4.12 Two Related Quantities, Part 2 6.6.17 Walking to the Library
6.6.17 The Walk-a-thon
6.6.17 Interpret the Point

413 More Relationships 6.6.18 Which One Doesn’t Belong: Graphs
6.6.18 Making a Banner
6.6.18 Cereal Boxes
6.6.18 Multiplying Mosquitos
6.6.18 Interpret the Point




ortional Relationships and Percentage Situations
Regular

Unit 5: Prop

Accelerated  Accelerated Lesson Name Grade. Unit.
Unit.Lesson Lesson
Representing Proportional Notice and Wonder: Paper
5.1 Relationships with Tables 7.2.2 Towels by the Case
7.2.2 Feeding a Crowd
7.2.2 Making Bread Dough
7.2.2 Quarters and Dimes
7.2.2 Green Paint
5.2 Constant of Proportionality 7.2.3 Equal Measures
7.2.3 Centimeters and Millimeters
7.2.3 Pittsburgh to Phoenix
7.2.3 Fish Tank
5.3 Two Equations for Each Relationship 7.2.4 Feeding a Crowd, Revisited
7.2.4 Denver to Chicago
7.2.5 Meters and Centimeters
7.25 Filling a Water Cooler
5.4 Using Equations to Solve Problems 7.2.6 Number Talk: Quotients with
Decimal Points
7.2.6 Concert Ticket Sales
7.2.6 Recycling
7.2.6 Granola
5.5 Comparing Relationships with Tables 7.2.7 Adjusting a Recipe
7.2.7 Visiting the State Park
727 Running Laps
7.2.7 Apples and Pizza
5.6 Comparing Relationships with 7.2.8 Notice and Wonder: Patterns
Equations with Rectangles
7.2.8 More Conversions
7.2.8 Total Edge Length, Surface
Area, and Volume
7.2.8 All Kinds of Equations
7.2.8 Tables and Chairs
7.2.9 What Do You Want to Know?
5.7 S)S(I)\F/)iggti;:glblems Apout 7.2.9 Info Gap: Biking and Rain
Relationships







7.2.9

Moderating Comments

7.2.9 Steel Beams
Interpreting Graphs of _ )
5.8 Proportional 7.2.10 Notice These Points
Relationships
7.2.10 T-shirts for Sale
7.2.10 Matching Tables and Graphs
7.2.11 What Could the Graph Represent?
7.2.11 Seagulls Eat What?
2.9 Comparing Relationships with Number Talk: Fraction
Graphs 7.2.12 Multiplication and Division
7.212 Race to the Bumper Cars
7.212 Space Rocks and the Price of Rope
7.2.12 Revisiting the Amusement Park
5.10 Two Graphs for Each Relationship 7.2.13 True or False? Fractions and
Decimals
7.213 Tables, Graphs, and Equations
7.213 Hot Dog Eating Contest
7.213 Spicy Popcorn
511 Ratios and Rates with Fractions 7.4.2 A Train is Traveling at . . .
7.4.2 Comparing Running Speeds
7.4.3 The Price of Rope
Running, Manufacturing,
7.4.3 Painting, and Swimming
5.12 Half As Much Again 744 Notice and Wonder: Tape Diagrams
7.4.4 Walking Half as Much Again
7.4.4 More and Less
Card Sort: Representations of
7.4.4 Proportional Relationships
7.4.4 Fruit Snacks and Skating
5.13 Say it With Decimals 745 Notice and Wonder: Fractions to
Decimals
7.4.5 More and Less with Decimals
745 Card Sort: More Representations
7.4.5 Reading More
5.14 Percent Increase and Decrease 7.4.6 Improving Their Game

7.4.6

More Cereal and a Discounted Shirt




7.4.6

Using Tape Diagrams

7.4.7 Double Number Lines
747 Representing More Juice
Equations to Represent Percent
5.15 Increase and Decrease 7.4.8 From 100 to 106
748 Interest and Depreciation
7.4.8 Matching Equations
7.4.8 Tyler’s Savings Bond
5.16 Tax and Tip 7.4.10 Notice and Wonder: The Price of
Sunglasses
7.4.10 Shopping in Two Different Cities
7.4.10 Shopping in a Third City
7.4.10 Dining at a Restaurant
7.4.10 A Restaurant in a Different City
517 More Percentage Contexts 7.4.1 Leave a Tip
7.4.11 A Car Dealership
7.4.11 Commission at a Gym
7.4.1 Card Sort: Percentage Situations
5.18 More Percentage Problems 7412 Tax, Tip, and Discount
7.4.12 What Is the Percentage?
7.4.12 Info Gap: Sporting Goods
5.19 Measurement Error and Percent 7.4.13 Measuring Your Classroom
Error
Number Talk: Estimating a
7.4.14 Percentage of a Number
7.4.14 Plants, Bicycles, and Crowds
7.4.14 Jumbo Eggs




Unit 6: Rational Numbers

Regular
Accelerated Accelerated Lesson Name Grade. Unit. Activity
Unit.Lesson Lesson Name
Positive and Negative Numbers Notice and Wonder: Memphis and
6.1 6.7.1 Bangor
6.7.1 Above and Below Zero
6.7.1 High Places, Low Places
6.7.1 Agree or Disagree?
6.2 Ordering on the Number Line 6.7.2 A Point on the number line
6.7.2 Folded Number Lines
6.7.2 Positive, Negative, and Opposite
6.7.3 Comparing Temperatures
6.7.3 Rational Numbers on a Number Line
6.7.3 Making More Comparisons
Signed Numbers on the
6.3 Number Line and In Contexts 6.7.4 How Do They Compare?
6.7.4 Comparing Points on A Line
6.7.4 Getting Them in Order
6.7.5 The Concession Stand
6.7.5 Drinks for Sale
6.7.5 Baker Owner
6.4 Absolute Value of Numbers 6.7.6 Number Talk: Closer to Zero
6.7.6 Jumping Flea
6.7.6 Absolute Elevation and Temperature
6.7.7 Submarine
6.7.7 Inequality Mix and Match
6.5 Writing and Graphing 6.7.8 Estimate Heights of People
Inequalities
6.7.8 Stories about 9
6.7.8 How High and How Low Can It Be?
6.7.8 A Box of Paper Clips
6.6 Solutions of Inequalities 6.7.9 Unknowns on a Number Line
6.7.9 Amusement Park Rides

6.7.9 What Number Am 1?




6.7.10

Basketball Game

6.7.9 Solutions of Inequalities
6.7 Points in the Coordinate Plane 6.7.11 Guess My Line
6.7.11 The Coordinate Plane
6.7.11 Coordinated Archery
6.7.12 English Winter
6.7.12 Axes Drawing Decisions
6.7.12 What Went Wrong: Graphing Edition
6.8 I(r:'néeorrr;riigrt'neg ;z:;s ena 6.7.13 Unlabeled Points
6.7.13 Account Balance
6.7.13 High and Low Temperatures
6.7.13 Time and Temperature
6.9 (F;iggrigigi];i:tglr;e; ona 6.7.14 Coordinate Patterns
6.7.14 Signs of Numbers in Coordinates
6.7.14 Finding Distances on the Coordinate
Plane
6.7.16 Four Quadrants of A-Maze-ing
6.7.16 Perimeter of A Polygon
6.10 Factors and Multiples 6.7.17 Notice and Wonder: Multiples
6.7.17 Least Common Multiple
6.7.17 Prizes on Grand Opening Day
6.7.16 Diego’s Bake Sale
6.7.16 Greatest Common Factor
6.11 Factors or Multiples? 6.7.18 Keeping a Steady Beat
6.7.18 Factors and Multiples
6.7.18 More Factors and Multiples
6.7.18 Factors and Multiples Bingo

6.7.18

What Kind of Problem?




Unit 7: Data Sets and Distributions

Accelerated Accelerated Lesson Name Gg%g:'ﬂ:,it_ Activity
Unit.Lesson Lesson Name
7.1 Data and Statistical Questions 6.8.1 Dots of Data
6.8.1 Numerical and Categorical Data
6.8.1 What'’s the Question?
6.8.2 What'’s in the Data?
6.8.2 What Makes a Statistical Question?
7.2 Representing Data Graphically 6.8.3 Curious about Caps
6.8.3 Estimating Caps
6.8.3 Been There, Done That!
6.8.3 Favorite Summer Sports (Optional)
6.8.3 Swimmers and Swimming Class
Using Data Plots to Answer
7.3 Statistical Questions 6.8.4 Pizza Toppings (Part 2)
6.8.4 Homework Time
6.8.5 Packs on Backs
6.8.5 On the Phone

6.8.5 Click-Clack

6.8.5 Packing Tomatoes
Using Histograms to Answer
74 Statistical Questions 6.8.6 Dog Show (Part 2)
6.8.6 Population of States
6.8.7 Which Question Doesn’t Belong:
Questions
6.8.7 Measuring Earthworms
7.5 Describing Distributions 6.8.7 Tall and Taller Players
6.8.7 A Tale of Two Seasons
Which Histogram Doesn’t
6.8.8 Belong: Histograms
6.8.8 Sorting Histograms
6.8.8 Point Spread
Interpretations of the Mean:
7.6 Fair Share and Balance 6.8.9 Spread Out and Share

Point




6.8.9

Finding Means

6.8.10 Travel Times (Part 1)
6.8.10 Travel Times (Part 2)
6.8.10 Text Messages
7.7 Deviation from the Mean 6.8.11 Shooting Hoops (Part 1)
6.8.11 Shooting Hoops (Part 2)
6.8.11 Shooting Hoops (Part 3)
6.8.11 Game of 22 (Optional)
6.8.11 Text Messages, Again
Using Mean and MAD to ] o
7.8 Make Comparisons 6.8.12 Number Talk: Decimal Division
6.8.12 Which Player Would You Choose?
6.8.12 Swimmers Over the Years
6.8.12 Travel Times Across the World
7.9 The Median of a Data Set 6.8.13 The Plot of the Story
6.8.13 Siblings in the House
6.8.13 Finding the Middle
6.8.13 Practicing the Piano
7.10 Comparing Mean and Median 6.8.14 Heights of Presidents
6.8.14 The Tallest and the Smallest in the
World
6.8.14 Mean or Median?
6.8.14 Which Measure of Center to Use?
7.1 The Interquartile Range and Box 6.8.15 The Five-Number Summary
Plots
6.8.15 Range and Interquartile Range
6.8.16 Studying Blinks
6.8.17 Paper Planes
6.8.17 Humpback Whales
712 Using Data to Solve Problems 6.8.18 Wild Bears
6.8.18 Math Homework (Part 1)
6.8.18 Math Homework (Part 2)
6.8.18 Will the Yellow Perch Survive?
6.8.18 Time Spent on Chores




Unit 8: Rational Number Arithmetic and More Equations and
Inequalities

Accelerated Accelerated Lesson GI;edgelflsr;‘it. Activity
Unit.Lesson Name Lesson Name
8.1 Changing Temperatures and 752 Winter Temperatures
Elevations
7.5.3 Cliffs and Caves
7.5.3 Adding Rational Numbers
75.3 School Supply Number Line
7.5.3 Add 'Em Up
8.2 Money and Debts 754 Concert Tickets
754 Cafeteria Food Debt
754 Bank Statement
754 Buying a Bike
8.3 Subtracting Rational 755 Equivalent Equations
Numbers
7.5.5 Subtraction with Number Lines
755 We Can Add Instead
7.5.5 Same Value

Adding and Subtracting to

8.4 Solve Problems 7.5.6 Number Talk: Missing Addend
7.5.6 Equations with Altitude
7.5.6 Does the Order Matter?
7.5.6 A Subtraction Expression
757 Differences and Distances
757 Coffee Shop Cups
8.5 Position, Speed, and 7.5.8 Distance, Rate, Time
Direction
7.5.8 Going Left, Going Right
7.5.8 Velocity
7.5.8 Multiplication Expressions
8.6 Multiplying Rational 759 Before and After
Numbers
759 Backwards in Time
7.5.9 Cruising
7.5.9 Rational Numbers Multiplication Grid

759 True Statements




7.5.10

Making Mistakes

8.7 Dividing Rational Numbers 7.5.11 Tell Me Your Sign
7.5.11 Multiplication and Division
7.5.11 Drilling Down
7.5.11 Matching Division Expressions
8.8 Negative Rates 7.512 Grapes per Minute
7.5.12 Water Level in the Aquarium
7.5.12 Up and Down with the Piccards
7.5.12 Submarines
8.9 Expressions with Rational 7.5.13 True or False: Rational Numbers
Numbers
7.5.13 Card Sort: The Same But Different
7.5.13 Near and Far From Zero
7.5.13 Seagulls and Sharks Again
7.5.13 Make Them True
Solving Problems with Which One Doesn't Belong:
8.10 Rational Numbers 7.5.14 Equations
7.5.14 Draining and Filling a Tank
7.5.14 Buying and Selling Power
7.5.14 Charges and Checks
Solving Equations with Number Talk: Opposites and
8.11 Rational Numbers 7.5.15 Reciprocals
7.5.15 Match Solutions
7.5.15 Trip to the Mountains
7.5.15 Card Sort: Matching Inverses
7.5.15 Hiking Trip
Representing Contexts
8.12 with Equations 7.5.16 Don't Solve It
7.5.16 Warmer or Colder Than Before?
7.5.16 Animals Changing Altitudes
7.5.16 Equations Tell a Story
7.5.16 Floating Above a Sunken Canoe
8.13 Reasoning About Contexts with 7.6.2 Remembering Tape Diagrams

Tape Diagrams




7.6.2

Every Picture Tells a Story

7.6.2 Every Story Needs a Picture
7.6.2 Red and Yellow Apples
Reasoning About Equations and _ _ _
8.14 Tape Diagrams 7.6.3 Find Equivalent Expressions
7.6.3 Matching Equations to Tape Diagrams
7.6.3 Drawing Tape Diagrams to Represent
Equations
7.6.3 Three of These Equations Belong
Together
Representing Situations with Tape _
8.15 Diagrams and Equations 7.6.4 Algebra Talk: Seeing Structure
7.6.5 Algebra Talk: Seeing More Structure
7.6.4 Situations and Diagrams
7.6.4 Situations, Diagrams, and Equations
7.6.5 More Situations and Diagrams
7.6.5 More Situations, Diagrams, and Equations
Distinguishing Between Two Types of o _
8.16 | situations 7.6.4 Finding Solutions
7.6.5 More Finding Solutions
7.6.6 Even More Situations, Diagrams, and
Equations
7.6.6 After School Tutoring
Reasoning About Solving Equations )
8.17 [ with Balanced Hangers 7.6.7 Hanger Diagrams
7.6.7 Hanger and Equation Matching
76.7 Use Hangers to Understand Equation
Solving
7.6.8 Either Or
Use Hangers to Understand Equation
7.6.8 Solving, Again
7.6.7 Solve the Equation
7.6.8 Solve Another Equation
Dealing With Negative Numbers in Which One Doesn't Belong: Rational
8.18 Equations 7.6.9 Number Arithmetic
7.6.9 Old and New Ways to Solve
7.6.9 Keeping It True
7.6.9 Solve Two More Equations




Different Options for

Algebra Talk: Solve Each Equation

8.19 Solving One Equation 7.6.10
7.6.10 Analyzing Solution Methods
7.6.10 Solution Pathways
7.6.10 Solve Two Equations
8.20 Solving Problems 1 7.6.11 Remember Tape Diagrams
7.6.11 At the Fair
7.6.11 Running Around
7.6.11 The Basketball Game
8.21 Solving Problems 2 7.6.12 20% Off
7.6.12 Walking More Each Day
7.6.12 A Sale on Shoes
7.6.12 Timing the Relay Race
Comparing Solutions to _
8.22 Equations and Inequalities 7.6.13 Is the Inequality True or False?
7.6.13 Some Values, All Values
Solutions to Equations and Solutions to
7.6.14 Inequalities
7.6.14 Earning Money for Soccer Stuff
8.23 Inequalities with Negatives 7.6.14 Granola Bars and Savings
7.6.14 Colder and colder
7.6.15 Lots of Negatives
7.6.15 Inequalities with Tables
8.24 Which Side Are the Solutions? 7.6.15 Which Side are the Solutions?
7.6.15 Testing for Solutions
7.6.16 Solve Some Inequalities!
7.6.16 Club Activities Matching
8.25 Solving Problems with 7.6.16 Club Activities Display
Inequalities
(choose among these) 7.6.16 Party Decorations
7.6.17 Possible Values
7.6.17 Elevator
7.6.17 Giving Advice

7.6.17

Movies on a Hard Drive




Click each Unit Title to access the digital resources on the Unit’s Landing Page.
Click HERE to access the Next Step Guide: Response to Data Resources
Click HERE to view the Math Assessment Year at a Glance.

Week
LI \\cek 0 Resources

Unit 1: Scale Drawings
7.G.A1

Unit 2; Introducing Proportional Relationships
7TRP.A17RP.A2.7.GB6°*7.RP.A2.a*7.RP.A2b+7.RP.A2c*7.RP.A.2.d

Unit 4: Proportional Relationships and Percentages (Topic A&B)
7RP.A1-7RP.A2-7.RP.A.3-7.G.A.1-7.NS.A.2.d

Interim Review — Interim 1 Testing |

Unit 4: Proportional Relationships and Percentages (Topic C)
10 7.RP.A17RP.A27.RP.A37.G.A1-7.NS.A2d

= Unit 5; Rational Number Arithmetic

12 7.NS.A2-7NS.A3-7EEB.3+7.EEB.4.-7.RP.A2:-7NSA2.a-7.NSA2b-
13 7.NS.A2.c-7.EEB.4.a

14
(I Unit 6: Expressions, Equations, Inequalities (Topics A&B)

16 7.EE.A1-7EEA2-7EEB.3-7.EE.B4.-7.NS.A1-7.EEB4.a-7.EEB4.b-
17 7.NS.A.1.c

18 Interim Review — Interim 2 Testing |

(I Unit 6;: Expressions, Equations, Inequalities (Topics C&D)
20 7EE.A17EEA2-7EEB.3-7EEB.4.-7NS.A1-7EEB4.a-7.EEB4b-
21 7.NS.A.1.c

22

2 Unit 7: Angles, Triangles, and Prisms
24 7GA2:7GA3-7GB5-7.G.B6+*7.NS.A1--7.EEBA4

25

26 Interim Review — Interim 3 Testing
27** ‘
3l Unit 3: Measuring Circles

29
7.G.A1-7GA2-7GB4-7.GB.6-7.RP.A2-7.RP.A3-7RPA2a-7RPA2c



https://docs.google.com/document/d/1AuJEX9vt7_ox3dFMROfVa9cu4_7h6GkU_bKnzKghnhA/edit?usp=sharing
https://docs.google.com/document/d/1qQE1egz8ASmvl2-CSrekPy5q04QwVUqIRct5XUt7SEw/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1vo0zm70MgoZH9L_cRHaXInMwP2aiY-lT/edit?usp=sharing&ouid=109649316795415861641&rtpof=true&sd=true
https://drive.google.com/file/d/18_z1E4Y8FzQjYu3IkG1gCVAc4FoEBtOp/view?usp=drive_link
https://docs.google.com/document/d/1AuJEX9vt7_ox3dFMROfVa9cu4_7h6GkU_bKnzKghnhA/edit#bookmark=id.1kczwy2szgmr
https://docs.google.com/document/d/1AuJEX9vt7_ox3dFMROfVa9cu4_7h6GkU_bKnzKghnhA/edit#bookmark=id.pfs1zetsx7yf
https://docs.google.com/document/d/1AuJEX9vt7_ox3dFMROfVa9cu4_7h6GkU_bKnzKghnhA/edit#bookmark=id.ypqybaab332u
https://docs.google.com/document/d/1AuJEX9vt7_ox3dFMROfVa9cu4_7h6GkU_bKnzKghnhA/edit#bookmark=id.ypqybaab332u
https://docs.google.com/document/d/1AuJEX9vt7_ox3dFMROfVa9cu4_7h6GkU_bKnzKghnhA/edit#bookmark=id.ue906rt72lbb
https://docs.google.com/document/d/1AuJEX9vt7_ox3dFMROfVa9cu4_7h6GkU_bKnzKghnhA/edit#bookmark=id.jy2xvpf23x95
https://docs.google.com/document/d/1AuJEX9vt7_ox3dFMROfVa9cu4_7h6GkU_bKnzKghnhA/edit#bookmark=id.jy2xvpf23x95
https://docs.google.com/document/d/1AuJEX9vt7_ox3dFMROfVa9cu4_7h6GkU_bKnzKghnhA/edit#bookmark=id.zdf01mhxxzuv
https://docs.google.com/document/d/1AuJEX9vt7_ox3dFMROfVa9cu4_7h6GkU_bKnzKghnhA/edit#bookmark=id.lrch1lunwpt6

Unit 8: Probability and Sampling
7.SP.A1.7.SP.A.27.SP.B.37.SP.B47.SP.C.7-7.SP.C.57.SP.C.6°

7.SP.C.7+7.SP.C.8 +7.NS.A.2 -7NS.A2d+7.SP.C.7.a+7.SP.C.7.b « 7.SP.C.8.a+ 7.SP.C.8.b *
7.SP.C.8.c

Unit 9: Putting it All Together



https://docs.google.com/document/d/1AuJEX9vt7_ox3dFMROfVa9cu4_7h6GkU_bKnzKghnhA/edit#bookmark=id.fhcy8h4l5e9n
https://docs.google.com/document/d/1AuJEX9vt7_ox3dFMROfVa9cu4_7h6GkU_bKnzKghnhA/edit#bookmark=id.6m4exvid1ha9

Week 0 Resources

Routines and Procedures — Administer Unit 1 Preassessment

Lesson 13
Administer Unit 5
Preassessment this week

Unit 4
Assessment

Lesson 4
Administer Unit 6
Preassessment this week

Topic B Quiz
Interim Review & Interim 1 Testing

Pause

Refer to

Lesson 14 Lesson 15

Preteach
Day:
Unit 5 Unfinished
Learning Activities*

Lesson 1

Lesson 2

Lesson 4
Preteach Day: Lesson 1 Lesson 3 Lesson 5 Lesson 6
Unit 1 Lesson 2 Administer Unit 2 Lesson 4 Activity 1 Engage, Activity 2
. Unfinished Lesson 1 Engage, Activity 1 P tthi K &2 i i
Unlt Learnin Lesson 2 Activity 1 & 2 Lesson 2| reassessmentils wee Lesson 5 Activity 1 TOpIC A Quiz
1 Activi tiesg* Exit Ticket Lesson 5 Exit Ticket
Preteach Day:
Lesson 7 Lesson 8 Lesson 9 Unit 1 Review & | CLIEASLIIIELED
Assessment Learning
Activities*
Lesson 4
Activity 1 & 2
Lesson 1 Lesson 2 Lesson 3 Topic A Quiz Lesson 5
Lesson 7 P Lesson 10
M zlbisie Engage, Activity 1 & 2
Lesson 7 Activity 2 & 3 Refer to Lesson 9 TopicB&C
Lesson 6 Lesson 8 Activity 2 & 3 Qui
. Lesson 8 Exit Ticket s
Unit =)
ause
2 Aﬁ%m ; Lesson 12 Lesson 13 Refer to . "
Preassessment this week BB
Preteach Day:
UL EN A Unit 2 Assessment Bl Lesson 2 Lesson 3
Unfinished Learning - -
Activities®
Pause Lesson 6
Lesson 4 Lesson 5 Refer to Activity 1 & 2 Lesson 7
Topic A Quiz
Lesson 10
Lesson 8 Lesson 9 Srzeg Aetlin Lesson 11 Lesson 12

Unit 4 Review

Lesson 3

Pause

Refer to

Lesson 5 Lesson 6

Lesson 7



https://drive.google.com/file/d/18_z1E4Y8FzQjYu3IkG1gCVAc4FoEBtOp/view?usp=drive_link
https://drive.google.com/file/d/1UY_uNpbWnC9YiKJFV3FwzSKluLI8MLhB/view?usp=sharing
https://drive.google.com/file/d/1AnNJ0zPUfN0Sfrr-5LxDm54V5OShi2j5/view?usp=sharing
https://drive.google.com/file/d/1TEC2w2jOcI4RDFVu8qPQlwCtZ89KN1j-/view?usp=sharing
https://drive.google.com/file/d/1xTKrHLH8Vn-YxNTQkWonjYepH6pOZflu/view?usp=sharing
https://drive.google.com/file/d/1W_xRhFarYQsUhX_Rd7ZEr9fQA3o9itje/view?usp=sharing
https://drive.google.com/file/d/12k08h6hq0pV-UNRzQBfSpE69STQ46kjm/view?usp=sharing
https://drive.google.com/file/d/1ZpUmk8fAiFFS228PFbBEepfuzSV-X01u/view?usp=sharing
https://drive.google.com/file/d/1VTRDJ4UwmZmtKXA47SucWyqQ5tQqR3n2/view?usp=sharing
https://drive.google.com/file/d/1ht2sJlG8DnIUZ6C1Q-hz6ANYPpNpna1n/view?usp=sharing
https://drive.google.com/file/d/1g5ADJIhPd5pXnTA0emnaESarSQelKh56/view?usp=sharing
https://drive.google.com/file/d/1Sf33zxsLFf1dyGerNiF1-OsmdQV2_CfV/view?usp=sharing
https://drive.google.com/file/d/10BmlrmuB-_-_PfpY-PcyaX2lIx8wtJqG/view?usp=sharing
https://drive.google.com/file/d/1CiV7BMmXjxgqc6Ar30ZFm2E-mNrMYk7e/view?usp=sharing
https://drive.google.com/file/d/1vf_2fAwoYgcPeIlFeF7V8KifS2oo-OHZ/view?usp=sharing
https://drive.google.com/file/d/1VgSIG3mhybzU_WAvyoRlrdZMQ0TXUhpD/view?usp=sharing
https://drive.google.com/file/d/167nP2eDAT7bNzlDlaM4Jbk4CvCvkzWN_/view?usp=sharing
https://drive.google.com/file/d/1Kc7ej_Y8i97sybTnx3OdcKnlyQ170zpC/view?usp=sharing
https://docs.google.com/document/d/1YLCWozHNGSXIx8ydifRk3DelbZKqBZfoZXPUgSUKsn8/edit?usp=drive_link
https://docs.google.com/document/d/1YLCWozHNGSXIx8ydifRk3DelbZKqBZfoZXPUgSUKsn8/edit?usp=drive_link
https://drive.google.com/file/d/1xLOu5EpgiQ08BOxZlURBq--jY0MV9_t9/view?usp=sharing
https://drive.google.com/file/d/1gWUlSoU_5xESG3kffuMJzs3nbQuTf8Ej/view?usp=sharing
https://drive.google.com/file/d/1-4MHgi11xOiHiG5cs60J1vYd2h7SbUaP/view?usp=sharing
https://drive.google.com/file/d/1uB5rEZz-jj1bwZyjMQXa2Cy9D5ZVNOnU/view?usp=sharing
https://drive.google.com/file/d/1E0-mdbzQyR34cwrR5HiFy9ELn6azjS3g/view?usp=sharing
https://docs.google.com/document/d/1YLCWozHNGSXIx8ydifRk3DelbZKqBZfoZXPUgSUKsn8/edit?usp=drive_link
https://docs.google.com/document/d/1YLCWozHNGSXIx8ydifRk3DelbZKqBZfoZXPUgSUKsn8/edit?usp=drive_link
https://drive.google.com/file/d/1Tn8Uwv8ZZU4y_-3oHxkv-AmWM791cQtV/view?usp=sharing
https://drive.google.com/file/d/1DQupP0Y8-v9VTmmCYKyxzKA547UhvnS-/view?usp=sharing
https://drive.google.com/file/d/1JttO52aQ4fVX9KNDQevp4YUDV9MGhWt-/view?usp=sharing
https://drive.google.com/file/d/1v8TYnpy_x2Zl7rEGQUiVaVOsTMNkXw1u/view?usp=sharing
https://drive.google.com/file/d/1zqRcXqf1X1A9R_d5cJNNUJwED-h6ML4_/view?usp=sharing
https://docs.google.com/document/d/1Lh5uZCncH9CKcUZOg1U7BVkUHPi4BhK0MIS2ZAPtjYs/edit?usp=drive_link
https://docs.google.com/document/d/1Lh5uZCncH9CKcUZOg1U7BVkUHPi4BhK0MIS2ZAPtjYs/edit?usp=drive_link
https://drive.google.com/file/d/18zPqySrjNgNfKAMkpJfnFBfLlGmoUbfb/view?usp=sharing
https://drive.google.com/file/d/1b-3fpnnA7XQKtcKnk4fuKC_ciG8f5sBH/view?usp=sharing
https://drive.google.com/file/d/1FTwjU_PBOOw6NiAl-GRZtKrcAJFfwe-q/view?usp=sharing
https://drive.google.com/file/d/1edAFBCkzrVW-UGqCDkMEW2NZ5fATIQYB/view?usp=sharing
https://drive.google.com/file/d/1Gn_GhLfHvTmSpbcCJ681uc9Gzdmu_1yF/view?usp=sharing
https://drive.google.com/file/d/1qS1Yvvddyvz164Qfsuz8BqaQLBDjY517/view?usp=sharing
https://drive.google.com/file/d/1c-QPvD4ubbXPNW7iBlI6P1gj_hnQK_tg/view?usp=sharing
https://drive.google.com/file/d/1DcPK0ldn9k5FHlXIJC3D5amcCFF9oC54/view?usp=sharing
https://drive.google.com/file/d/1e6XkWieOFLksIpCi229aUnm1bOayPOqf/view?usp=sharing
https://drive.google.com/file/d/1BxjtIXSor5rRAH6aEcYRWMI6FuJGPB-f/view?usp=sharing
https://docs.google.com/document/d/1Lh5uZCncH9CKcUZOg1U7BVkUHPi4BhK0MIS2ZAPtjYs/edit?usp=drive_link
https://docs.google.com/document/d/1Lh5uZCncH9CKcUZOg1U7BVkUHPi4BhK0MIS2ZAPtjYs/edit?usp=drive_link
https://drive.google.com/file/d/1W4FcA4eu9Ek0cR3nKet9V1hKCIzSZmLF/view?usp=sharing
https://drive.google.com/file/d/1x7h91ZoqbFe1rveo15KtirJLTBmcItYL/view?usp=sharing
https://drive.google.com/file/d/1KDqTwEmGaUIXi8kwrQUUQkXQiUQV6IeT/view?usp=sharing
https://drive.google.com/file/d/1wJyzfFNGpbokLc_J9LEwILZ-unAFEOXW/view?usp=sharing
https://docs.google.com/document/d/10pF9C2QgicWXOPYGyWlBpKOOkEXtsn8H6rz-vM3QbSw/edit?usp=drive_link
https://docs.google.com/document/d/10pF9C2QgicWXOPYGyWlBpKOOkEXtsn8H6rz-vM3QbSw/edit?usp=drive_link
https://drive.google.com/file/d/1PhxqwK2u8XxxVeBjTim4x8FffoVnBQOf/view?usp=sharing
https://drive.google.com/file/d/1QTG3XAnrNoyVkHGy8TmFn9EQPpB8J7ow/view?usp=sharing
https://drive.google.com/file/d/12vQP_AwNNOPmYIK-d45tytPj3hMADvlt/view?usp=sharing

Pause
Refer to

Lesson 8
Lesson 9
Lesson 8 Engage, Activity 1

Lesson 9 Activity 1 Lesson 9
Exit Ticket

Lesson 11
Activity 1 & 2

Topic A & B Quiz

Lesson 12

Lesson 14
Lesson 12 Activity
1&2
Lesson 14 Activity
2

Lesson 12 Exit Ticket

Pause
Refer to

Lesson 15 Pause Referto
14 Lesson 13 e Lesson 16 . .
- TopicC & D - Unit 5 Review
Quiz
Preteach Day:
Unit 5 Preteach Day: Unit 6
(e Assessment Unit6 Unfinish)e/d Unfinished Learning Lesson 2
Learning Activities* Activities*
Ug it —lEaine Lesson 7
Lesson 5 ——
16 Lesson 3 Lesson 4 Activity 1 & 2 Lesson 6 S ey Lesson 8
L 5 Activity 2 L 5 . .
esson E)((:itl\f:-izket esson TOpICAQUIZ
17 Lesson 9 = fPause
Administer Unit 7 Lesson 10 Lesson 11 Lesson 12 izl (0
Preassessment this week - - -
18 \ Interim Review & Interim 2 Testing
Lesson 14
19 Lesson 13 -FgQS?g' gchwzi; Lesson 15 Lesson 16 Lesson 17
T Pause Lesson 18
. Refer to Engage, Activity 2
Unit 6 Topic C Quiz Lesson 19 Lesson 20 Lesson 21
Preteach Day:
Pause : Unit 7 Unfinished
Lesson 22 . . Unit 6 :
e Refer to Unit 6 Review Learning
Assessment Activities*
22 Lesson 1 Lesson 2 Lesson 3 Lesson 4 Lesson 5
Lesson 6
Lesson 7 Lesson 8
Pause Lesson 7 Engage Engage, Activity 1 Lesson 9 Lesson 10
Refer to Lesson 6 Activity 2 &2 - -
Lesson 7 Activity 1, & 2 H H
Lesson 7 E>I<\|/tI ')Il'icket TOpIC A QUIZ
Pause Lesson 11
Administer Unit 3 Activity 1& 2
Preassessment this week TOPIC B Quiz Lesson 12 Lesson 13 Lesson 14
Pause
Lesson 15 Lesson 16 Refer to Unit 7 Review Unit 7
Assessment

Preteach Day:
Unit 3 Unfinished
Learning Activities*

Pause

Refer to

Interim Review & Interim 3 Testing

Lesson 1 Lesson 2

Lesson 3

Lesson 4

Lesson 6
Administer Unit 8
Preassessment this
week

Topic A Quiz

Lesson 7

Lesson 8



https://docs.google.com/document/d/10pF9C2QgicWXOPYGyWlBpKOOkEXtsn8H6rz-vM3QbSw/edit?usp=drive_link
https://docs.google.com/document/d/10pF9C2QgicWXOPYGyWlBpKOOkEXtsn8H6rz-vM3QbSw/edit?usp=drive_link
https://drive.google.com/file/d/1kJR_0zpwCswoYhIndwqWiyzC1tv6GgRH/view?usp=sharing
https://drive.google.com/file/d/1kJR_0zpwCswoYhIndwqWiyzC1tv6GgRH/view?usp=sharing
https://drive.google.com/file/d/1iYyF6max5yaCLXfPp8NCLBrJnSi-Sz-E/view?usp=sharing
https://drive.google.com/file/d/1jJqf8H946f94oKX4r2agx8hS2Hvzcuom/view?usp=sharing
https://drive.google.com/file/d/1PGrIXPI8V8WsqJruwNMuuY9nOlELwN_P/view?usp=sharing
https://docs.google.com/document/d/10pF9C2QgicWXOPYGyWlBpKOOkEXtsn8H6rz-vM3QbSw/edit?usp=drive_link
https://docs.google.com/document/d/10pF9C2QgicWXOPYGyWlBpKOOkEXtsn8H6rz-vM3QbSw/edit?usp=drive_link
https://drive.google.com/file/d/13cJLv-hmPeaHV3Dutpo_CcCxwejlNjUe/view?usp=sharing
https://drive.google.com/file/d/1lweCxf8qXp8WVblHwyiMaU8kZipMIqi4/view?usp=sharing
https://drive.google.com/file/d/1_4PRhACvIT5FLZgkJhvi3ezc5po_LFQG/view?usp=sharing
https://docs.google.com/document/d/10pF9C2QgicWXOPYGyWlBpKOOkEXtsn8H6rz-vM3QbSw/edit?usp=drive_link
https://docs.google.com/document/d/10pF9C2QgicWXOPYGyWlBpKOOkEXtsn8H6rz-vM3QbSw/edit?usp=drive_link
https://drive.google.com/file/d/1ABGWUKYkIsbnwmAkozfc5lIV1n7G_FRW/view?usp=sharing
https://drive.google.com/file/d/1rs8P4H8UQE69ARlt3IfdxAsk10BMI76Y/view?usp=sharing
https://drive.google.com/file/d/1HKitghJTV1-I8XYgcDdNGeyB1Mrs93sf/view?usp=sharing
https://drive.google.com/file/d/1J1GD13mrFM0dxqt1Xr-r8LU9kJS_aCZl/view?usp=sharing
https://drive.google.com/file/d/1sU6JUkkKqlpC9nTMdvtzyGPbezqSaAkT/view?usp=sharing
https://drive.google.com/file/d/1mYyAFBBi5LjCz7l2myh7DD4znI41ixS2/view?usp=sharing
https://drive.google.com/file/d/1tdlNyHrwqRwggGsob-idGAG3R1bYnDD9/view?usp=sharing
https://drive.google.com/file/d/11Pb15PyJqBAhO0tSI2QFiYNd-7hekN5_/view?usp=sharing
https://drive.google.com/file/d/16egJV7VBOqhdcnfJ55Nxbn5sxJw1gngW/view?usp=sharing
https://drive.google.com/file/d/16egJV7VBOqhdcnfJ55Nxbn5sxJw1gngW/view?usp=sharing
https://drive.google.com/file/d/1UsQpWHISiIQ3QtkJX_x5dTsZxc1yy9f-/view?usp=sharing
https://drive.google.com/file/d/1JJnnHosBYDn-yzJtP6le-f_0AMcKqYoT/view?usp=sharing
https://docs.google.com/document/d/12Ryp0bFNDBHwF6V63mw1TbdDGlBp3234kYuf1sczOEo/edit?usp=drive_link
https://docs.google.com/document/d/12Ryp0bFNDBHwF6V63mw1TbdDGlBp3234kYuf1sczOEo/edit?usp=drive_link
https://drive.google.com/file/d/1ZdmvK-MN7qR5HIbWdIIEKo6v1VDd4mHD/view?usp=sharing
https://drive.google.com/file/d/17yI5sVToEazrXT49Jlp4bIQfq5SiFbNM/view?usp=sharing
https://drive.google.com/file/d/1bbp6ih5M-LybNaJcnknaCBzfsqV1q7WN/view?usp=sharing
https://drive.google.com/file/d/1HP-AqlZbJ6SjaBuXHjTFF0vAonDznw1Q/view?usp=sharing
https://drive.google.com/file/d/1UsvDI7-5bpERyJ56V01_RUY3SztNUsGV/view?usp=sharing
https://docs.google.com/document/d/12Ryp0bFNDBHwF6V63mw1TbdDGlBp3234kYuf1sczOEo/edit?usp=drive_link
https://docs.google.com/document/d/12Ryp0bFNDBHwF6V63mw1TbdDGlBp3234kYuf1sczOEo/edit?usp=drive_link
https://drive.google.com/file/d/1wwGQ8aGzE2yqL5u2oKtlrZ0coJqobn75/view?usp=sharing
https://drive.google.com/file/d/11GprP34kWbci7hIkdie3oiBiMXXc7__z/view?usp=sharing
https://drive.google.com/file/d/15pS0RpMhSBrGI2seIcehNK10vQAW6Onn/view?usp=sharing
https://drive.google.com/file/d/1sjDI8N37ZkTZq0Zxhyd2EARNwXJHponJ/view?usp=sharing
https://drive.google.com/file/d/1xGYNBflPE0qSNPYSsYbOjRPxayXampKg/view?usp=sharing
https://docs.google.com/document/d/12Ryp0bFNDBHwF6V63mw1TbdDGlBp3234kYuf1sczOEo/edit?usp=drive_link
https://docs.google.com/document/d/12Ryp0bFNDBHwF6V63mw1TbdDGlBp3234kYuf1sczOEo/edit?usp=drive_link
https://drive.google.com/file/d/1UQiAulWGZitLynkMgV54ByKQ7oX86OTU/view?usp=sharing
https://drive.google.com/file/d/1c_U7c-H9W93t35esx-b2vtMx1sOOjXmF/view?usp=sharing
https://drive.google.com/file/d/1g07at3iu0h84B5ZTM6A5lvZewMYv54QQ/view?usp=sharing
https://drive.google.com/file/d/18kv9WrghHPEzVh0OJO_7iie_QFAr27Wh/view?usp=sharing
https://drive.google.com/file/d/1xSeyhsxKZfNxpLSRiYH0qh12qfR1wZUd/view?usp=sharing
https://docs.google.com/document/d/1vTUmNOfRT8E3b5ZYu09fx7yvWLSohTDfJrJZ4fd5CLc/edit?usp=drive_link
https://docs.google.com/document/d/1vTUmNOfRT8E3b5ZYu09fx7yvWLSohTDfJrJZ4fd5CLc/edit?usp=drive_link
https://drive.google.com/file/d/17G8TtDQAHHnBgtqw2M7i0EdqONiIIeCU/view?usp=sharing
https://drive.google.com/file/d/1O9yXM3OeVH2VpFlC5r7gcb7_sTjak9Vj/view?usp=sharing
https://drive.google.com/file/d/1rOKsNbHShAvVHp423rYkRLRZ0QP420c9/view?usp=sharing
https://drive.google.com/file/d/1hkoO7vpSQRnuJ9Urt6KegWdnWfyDyUQ3/view?usp=sharing
https://drive.google.com/file/d/1C7tMf_dKtUYVAeGzuQIw6C2KDKYm80BW/view?usp=sharing
https://drive.google.com/file/d/1dB-v-4jzbVk8hWR5JwSxrwPD129RMQLn/view?usp=sharing
https://drive.google.com/file/d/18URF5muWSouhKL4QN6s30JXb7SLs4iBZ/view?usp=sharing
https://drive.google.com/file/d/157fJs0IgllRgoRN6LUSKgl37GoAtCT1s/view?usp=sharing
https://drive.google.com/file/d/12Yy2x5Np5FEiJp0FmZsNtghpZAMMFOkq/view?usp=sharing
https://drive.google.com/file/d/1AMVuS2jVlird89dY_3LSqP2KAbcTmDC4/view?usp=sharing
https://drive.google.com/file/d/1OpBI7nQYX-hF-a9SWRJ0DHVmgD1L0QDF/view?usp=sharing
https://docs.google.com/document/d/1vTUmNOfRT8E3b5ZYu09fx7yvWLSohTDfJrJZ4fd5CLc/edit?usp=drive_link
https://docs.google.com/document/d/1vTUmNOfRT8E3b5ZYu09fx7yvWLSohTDfJrJZ4fd5CLc/edit?usp=drive_link
https://drive.google.com/file/d/1OPbBSnpCIVAILlL5hwMcvAqiX9fxjaqv/view?usp=sharing
https://drive.google.com/file/d/1MVTEJ60WPRuanN8Fm51QkRAR2_YABCdy/view?usp=sharing
https://drive.google.com/file/d/14IYZ2b2zv7tME1Terj2vyYiRcWhLervv/view?usp=sharing
https://drive.google.com/file/d/1MhCLYPnmLW9yhq7jViBRoB-NldKfb1ul/view?usp=sharing
https://docs.google.com/document/d/1jHUsC6ekAmXir8hJoGpg4xpvQ0q9T_48AZn6ZTvVuPM/edit?usp=drive_link
https://docs.google.com/document/d/1jHUsC6ekAmXir8hJoGpg4xpvQ0q9T_48AZn6ZTvVuPM/edit?usp=drive_link
https://drive.google.com/file/d/13_aoWpSlnfBYt75SfDDa3YCSu80IA_Zm/view?usp=sharing
https://drive.google.com/file/d/1IARlTvAU0qUt7vrf0t9Otlo1dj7odjId/view?usp=sharing
https://drive.google.com/file/d/1a9AXIn-ZmclNXnl9r5FGKBxWwictZYi4/view?usp=sharing
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*Formally known as Learning Loss Activities

** State testing windows vary. All priority standards should be taught prior to state testing.
Please refer to your school’s testing calendar for your state testing window.



https://drive.google.com/file/d/1tiVL8ByDLgDfqZf2jZzQENufr6F2n7MR/view?usp=sharing
https://drive.google.com/file/d/1GiE2gizSMmLUQ9KhwsXOZTmAfYhESVxw/view?usp=sharing
https://docs.google.com/document/d/1jHUsC6ekAmXir8hJoGpg4xpvQ0q9T_48AZn6ZTvVuPM/edit?usp=drive_link
https://docs.google.com/document/d/1jHUsC6ekAmXir8hJoGpg4xpvQ0q9T_48AZn6ZTvVuPM/edit?usp=drive_link
https://drive.google.com/file/d/1abqtcoNiwajbaN-Is7kPe7wcQzTtqx3I/view?usp=sharing
https://drive.google.com/file/d/1iNawZRRbK9akj81rxZoX4LJtNEXjFp24/view?usp=sharing
https://drive.google.com/file/d/1-3Mfh4jszFDLkWVhca5LS7vjF5Y5tTsk/view?usp=sharing
https://drive.google.com/file/d/1ERx9J8h3W1C78kDkDVfYYfrD1oJb5Is5/view?usp=sharing
https://docs.google.com/document/d/1hTlxt6URj2UjtcfdzImYFEKo-PDRn69XfEo0TnUEOO8/edit?usp=drive_link
https://docs.google.com/document/d/1hTlxt6URj2UjtcfdzImYFEKo-PDRn69XfEo0TnUEOO8/edit?usp=drive_link
https://drive.google.com/file/d/15pLhQXEv2KOWYLTPg22wtSNDhHPbzDRY/view?usp=sharing
https://drive.google.com/file/d/1ymyi2wWsi8SgI0mu3XEaYNlvDCB1PLJ2/view?usp=sharing
https://drive.google.com/file/d/1eyOq5nZ8vixkXnQoL8HRJHu7zt6sk5hr/view?usp=sharing
https://drive.google.com/file/d/1ke255e06N_mTB0Ko40QW7nWTYFXkRRGv/view?usp=sharing
https://docs.google.com/document/d/1hTlxt6URj2UjtcfdzImYFEKo-PDRn69XfEo0TnUEOO8/edit?usp=drive_link
https://docs.google.com/document/d/1hTlxt6URj2UjtcfdzImYFEKo-PDRn69XfEo0TnUEOO8/edit?usp=drive_link
https://drive.google.com/file/d/1zpREL2BJs9fRqK9tyTGrKk3gIu6hbYpI/view?usp=sharing
https://drive.google.com/file/d/1l1nQrPdxDCniTpmiPTC795cyQR4ZO62j/view?usp=sharing
https://drive.google.com/file/d/1eQ8aRhlvfhs2ZazYFlttJ6vbATeSxNnk/view?usp=sharing
https://drive.google.com/file/d/1_Pn9bcEirQU9Gp9oXVhyHReuBWz9sJp5/view?usp=sharing
https://docs.google.com/document/d/1hTlxt6URj2UjtcfdzImYFEKo-PDRn69XfEo0TnUEOO8/edit?usp=drive_link
https://docs.google.com/document/d/1hTlxt6URj2UjtcfdzImYFEKo-PDRn69XfEo0TnUEOO8/edit?usp=drive_link
https://drive.google.com/file/d/1YhW_sWLRDEIUTo7EBfY4iAorRRgZW6Hr/view?usp=sharing
https://drive.google.com/file/d/1v92XjDtqRjdHTkajSavHg4cxVvwJF6Nu/view?usp=sharing
https://drive.google.com/file/d/1M3Ja613Yu0hQQ3T0A0087MnsfrxIQxBF/view?usp=sharing
https://drive.google.com/file/d/1pFcolCBKjAJse5mD9ahk8nEli2YajL_Z/view?usp=sharing
https://drive.google.com/file/d/1-bGNxho0MzfsHSHMh4-A3YheAkvHgzlI/view?usp=sharing
https://docs.google.com/document/d/1hTlxt6URj2UjtcfdzImYFEKo-PDRn69XfEo0TnUEOO8/edit?usp=drive_link
https://docs.google.com/document/d/1hTlxt6URj2UjtcfdzImYFEKo-PDRn69XfEo0TnUEOO8/edit?usp=drive_link
https://drive.google.com/drive/folders/1XA5d881T4Npx6z9xgE2OazqFBdsbQkj0?usp=drive_link

Click each Unit Title to access the digital resources on the Unit’s Landing Page.
Click HERE to access the Next Step Guide: Response to Data Resources
Click HERE to view the Math Assessment Year at a Glance.

Week

Week 0 Resources

(=)

Unit 1; Rigid Transformations and Congruence
8.GA1+8GA2-8GA3+8.GA5

Unit 2; Dilations, Similarity, and Introducing Slope
8GA+8GA2+8GA3-8GA4+8GAS5-8EE.B.6

Unit 3: Linear Relationships (Topic A)
8.EE.B + 8.EE.B.5  8.EE.B.6 * 8.EE.C (8.EE.C.8a) * 8.G.A1

Interim Review — Interim 1 Testing

Unit 3; Linear Relationships (Topic B & C)
8.EE.B + 8.EE.B.5 « 8.EE.B.6 * 8.EE.C (8.EE.C.8a) * 8.G.A1

Unit 4: Linear Equations and Linear Systems
8.EE.C « 8.EE.C.7 (8.EE.C.7a, 8.EE.C.7b) » 8.EE.C.8 (8.EE.C.8a, 8.EE.C.8b, 8.EE.C.8c)

Unit 5: Functions and Volume (Topic A-C)
8FA1+8FA2-8FA3+8FB+8F.B4+8FB.5+8G.C+8.G.C9

Interim Review- Interim 2 Testing

Unit 6: Associations in Data
8.SP.A+8.SP.A.1-8SP.A2+8SP.A3+8SP.A4
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Unit 7: Exponents and Scientific Notation
8.EE.A.1+8EE.A3+8EEA4
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Interim Review- Interim 3 Testing \

Unit 8: Pythagorean Theorem and lrrational Numbers (Topics A-C)
8.NS.A+8NSA1-8NSA2 -8EEA+8EEA2+-8FB+8GB+8G.B6+8GB.7+8.GBS

Unit 5: Functions and Volume (Topic D-E)
8FA1+8FA2-8FA3+8FB-8F.B4+8FB.5+8G.C+8.G.C9

Unit 8; Pythagorean Theorem and lrrational Numbers (Topics D-E)
8.NS.A*8NSA1-8NSA2 -8EEA-8EEA2-8FB+8G.B+*8GB6+8GB.7+8G.B.S

Unit 9;: End of Year Review



https://docs.google.com/document/d/1tpRNMFER74vPf89f5B8-JTmVVsmzFhUgNqZnCMInUs8/edit?usp=drive_link
https://docs.google.com/document/d/1qQE1egz8ASmvl2-CSrekPy5q04QwVUqIRct5XUt7SEw/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1vo0zm70MgoZH9L_cRHaXInMwP2aiY-lT/edit?usp=sharing&ouid=109649316795415861641&rtpof=true&sd=true
https://drive.google.com/file/d/18_z1E4Y8FzQjYu3IkG1gCVAc4FoEBtOp/view?usp=drive_link
https://docs.google.com/document/d/1tpRNMFER74vPf89f5B8-JTmVVsmzFhUgNqZnCMInUs8/edit#bookmark=id.ozxbwyscizdl
https://docs.google.com/document/d/1tpRNMFER74vPf89f5B8-JTmVVsmzFhUgNqZnCMInUs8/edit#bookmark=id.gefgb1ikpxew
https://docs.google.com/document/d/1tpRNMFER74vPf89f5B8-JTmVVsmzFhUgNqZnCMInUs8/edit#bookmark=id.yzz9ew2fnb92
https://docs.google.com/document/d/1tpRNMFER74vPf89f5B8-JTmVVsmzFhUgNqZnCMInUs8/edit#bookmark=id.yzz9ew2fnb92
https://docs.google.com/document/d/1tpRNMFER74vPf89f5B8-JTmVVsmzFhUgNqZnCMInUs8/edit#bookmark=id.h1q180dw9mau
https://docs.google.com/document/d/1tpRNMFER74vPf89f5B8-JTmVVsmzFhUgNqZnCMInUs8/edit#bookmark=id.u32sc3fyi2uy
https://docs.google.com/document/d/1tpRNMFER74vPf89f5B8-JTmVVsmzFhUgNqZnCMInUs8/edit#bookmark=id.jbc3gsh8kcpu
https://docs.google.com/document/d/1tpRNMFER74vPf89f5B8-JTmVVsmzFhUgNqZnCMInUs8/edit#bookmark=id.sy96re2ui4dt
https://docs.google.com/document/d/1tpRNMFER74vPf89f5B8-JTmVVsmzFhUgNqZnCMInUs8/edit#bookmark=id.sy96re2ui4dt
https://docs.google.com/document/d/1tpRNMFER74vPf89f5B8-JTmVVsmzFhUgNqZnCMInUs8/edit#bookmark=id.u32sc3fyi2uy
https://docs.google.com/document/d/1tpRNMFER74vPf89f5B8-JTmVVsmzFhUgNqZnCMInUs8/edit#bookmark=id.sy96re2ui4dt
https://docs.google.com/document/d/1tpRNMFER74vPf89f5B8-JTmVVsmzFhUgNqZnCMInUs8/edit#bookmark=id.ib80dwlqxqsv

Week 0 Resources

Routines and Procedures — Administer Unit 1 Preassessment

Lesson 1 Lesson 3
Engage, Act 1 (CE“nge’ e Lesson 4 Lesson 5 Lesson 6
Lesson 2 SIS EEEEIE Engage, Act 2, Exit Engage, Act 1 Engage, Act 1
= #1-4 to different groups 9 ’ ’ -
Act 1, Exit Ticket TN oy Ticket (#1,3,4) Act 2 (#1,2,4) Quiz A
#5-8)
Pause
Refer to Lesson 10
Lesson 7 Lesson 8 Lesson 9 Engage, Act 1, Act 2
Administer Unit 2 Quiz B
Preassessment this
week
Lesson 11 Lesson 14
Act1, Act2 Lessan 12 Lesson 13 Pause Refer to Engage, Lesson 1
e Engage, Act 1, Act 2 Lesson 15
Reteach B Quiz C Activity 2, exit ticket
(If needed) &
Lesson 3
Unit 1 Pre-teach Day: Unit Activity 1
Unit 1 Review Assessment 2 Unfinished Learning Lesson 1 Lesson 4
Activities* Activity 1, Activity 2,
Exit ticket
Pause L 7
Refer to Lesson 6 Lesson
Lesson 5 Act 1, Act 3 Engage, Act 1, Act Lesson 8
Administer Unit 3 - Quiz A 2
Preassessment this Reteach Topic A
CELS
Lesson 9
Engage, 2A°t I e Lesson 10 Lesson 11 —lan Unit 2 Review
Quiz B
Unit 2 Pre-teach Day:
Unit 3 Unfinished Lesson 1 Lesson 2 Lesson 3
Assessment Learning Activities*
Lesson 4 Pause Refer to
A Engage, Act 1 Lesson 5 Lesson 6 Lesson 7
Quiz A

Lesson 8
Act 1, Act 2 #2

Unit Quiz B

Review for Interim- Interim 1 Testing

Lesson 9

Lesson 10

Lesson 12
Administer Unit 4
Preassessment this
week

Lesson 13
Engage, Act 1, Act 2
Optional
Quiz C

Unit 3 Assessment

Lesson 4

Pause
Refer to

Lesson 11

Pre-teach Day: Unit
4 Unfinished Learning
Activities*

Lesson 2

Lesson 7



https://drive.google.com/file/d/18_z1E4Y8FzQjYu3IkG1gCVAc4FoEBtOp/view?usp=drive_link
https://drive.google.com/file/d/136TyQEok85Xr85UQ93i_G5OGZK3_8Wvk/view?usp=sharing
https://drive.google.com/file/d/1RkR_0JLoSGh1T9tSlcYW2BPWQjy78wLM/view?usp=sharing
https://drive.google.com/file/d/1WovBFi5V6h8pQVkSMQNYJLbLifJ5WW6u/view?usp=sharing
https://drive.google.com/file/d/1ImxuWvRlxXOjTB6Z3JL_3wQKeKwH0GL0/view?usp=sharing
https://drive.google.com/file/d/1ea7zjgkGfW2DD1w0i3A4mEu9mu-mQUZl/view?usp=sharing
https://drive.google.com/file/d/1ea7zjgkGfW2DD1w0i3A4mEu9mu-mQUZl/view?usp=sharing
https://docs.google.com/document/d/1fTKXZcRDveBfq94nufalXBrgdGmWXM4v/edit?usp=drive_link
https://docs.google.com/document/d/1fTKXZcRDveBfq94nufalXBrgdGmWXM4v/edit?usp=drive_link
https://drive.google.com/file/d/1LTLgIcQq0S20KggnTv-07j8f2gG5VL0P/view?usp=sharing
https://drive.google.com/file/d/1B1hNQqMGX8gtgOX2HBgxZaLI8YyvkTsc/view?usp=sharing
https://drive.google.com/file/d/1Ulnj3YLCY9mO3hh5aCNVqsX4qMf5UfNc/view?usp=sharing
https://drive.google.com/file/d/1K2bNuo1KhjsqEmChAOqevN5Yy3TTu_Am/view?usp=sharing
https://drive.google.com/file/d/1MoEzf4jnL0i7IlhgYtgKs0CPVIF2qIlR/view?usp=sharing
https://drive.google.com/file/d/1p4HY7g5TukG1urFN-eQV9BgBkcMG_A9n/view?usp=sharing
https://drive.google.com/file/d/18Gz6y9v5tngqnzrzFDedfuBX9YrMjEOp/view?usp=sharing
https://docs.google.com/document/d/1fTKXZcRDveBfq94nufalXBrgdGmWXM4v/edit?usp=drive_link
https://docs.google.com/document/d/1fTKXZcRDveBfq94nufalXBrgdGmWXM4v/edit?usp=drive_link
https://drive.google.com/file/d/11rofG0aQ3wLIuG_djY17jEbFi2A8LJg7/view?usp=sharing
https://drive.google.com/file/d/1Z0mnCIJxKN-Ry0GsEANNIa4gg9PiIidL/view?usp=sharing
https://drive.google.com/file/d/1I7zQH-vp6dICyiBSV8CY_iGhZGu_8JQs/view?usp=sharing
https://drive.google.com/file/d/1iadD_CKmlIKoEyh2eR1tmeIoW4RK-mK3/view?usp=sharing
https://drive.google.com/file/d/1M3sJuMnclI22yVarauUvTIUsD6xjoIwv/view?usp=sharing
https://docs.google.com/document/d/1BoLyG9FmrxKX_3NBQbb_JIwuWmSGwcBT/edit?usp=drive_link
https://docs.google.com/document/d/1BoLyG9FmrxKX_3NBQbb_JIwuWmSGwcBT/edit?usp=drive_link
https://drive.google.com/file/d/1P7j3Su8r7jssz5MgiFIuwg8y_B39yuJz/view?usp=sharing
https://drive.google.com/file/d/10RlrRLYkVJZOuTvdc4CUF_9kvgL_SdST/view?usp=sharing
https://drive.google.com/file/d/1Vg0CK1IvZ9VllgVSXq2Pok18FccJ_vMy/view?usp=sharing
https://drive.google.com/file/d/1vQ28mh9E3BzVEhzoqeVOOObMAMq3FaYe/view?usp=sharing
https://drive.google.com/file/d/1tZn-OUJwfoWFwB37JO2KLi4BkN6SGDDT/view?usp=sharing
https://drive.google.com/file/d/1qNEtX6OqYhii5LkvveA_Jc-uBtjEBHhy/view?usp=drive_link
https://drive.google.com/file/d/1qNEtX6OqYhii5LkvveA_Jc-uBtjEBHhy/view?usp=sharing
https://drive.google.com/file/d/14m98uE3VhRDYOzn0Y-lYjfGJDr4Y9TlC/view?usp=sharing
https://drive.google.com/file/d/10-PQ8xrDXYBU4TTxBbGpxwAeuUarfJzP/view?usp=sharing
https://drive.google.com/file/d/1Y7_WN0sG52_a0CpqUSIHp8RGlm1pJ4Jq/view?usp=sharing
https://drive.google.com/file/d/1SOCbkBCaBFOvnleVgBTNDPYN5wXsKyL7/view?usp=sharing
https://drive.google.com/file/d/1rlQQEOysR39UhanWwihj_2BNQje49tWU/view?usp=sharing
https://drive.google.com/file/d/1WFRpWa7O1gzOrRZMLE_cJVior0WkPfYk/view?usp=sharing
https://docs.google.com/document/d/1sq3NiB5JD4vGM8qyTH5tkr3PFpuQIY7Z/edit?usp=drive_link
https://docs.google.com/document/d/1sq3NiB5JD4vGM8qyTH5tkr3PFpuQIY7Z/edit?usp=drive_link
https://drive.google.com/file/d/1GYLNErrrtzR-34cE_FyiOz8lcqaLnwYz/view?usp=sharing
https://drive.google.com/file/d/1dIBl5zWshG87d7lZT8_QzlkW9VWAP2st/view?usp=sharing
https://drive.google.com/file/d/10dyA3VyVVhM7J8s_dQruteRqL0IAuhTG/view?usp=sharing
https://drive.google.com/file/d/1VTBAUkzT2ioUuTIqKSI4WDNL7-pEka4x/view?usp=sharing
https://drive.google.com/file/d/1TB6KtonkOglBsJD-MQGoZmXQwydl28M4/view?usp=sharing
https://drive.google.com/file/d/1u7DhHhMkJWSiQPw1nsBzdVkPDZ5fgfuA/view?usp=sharing
https://docs.google.com/document/d/1sq3NiB5JD4vGM8qyTH5tkr3PFpuQIY7Z/edit?usp=drive_link
https://docs.google.com/document/d/1sq3NiB5JD4vGM8qyTH5tkr3PFpuQIY7Z/edit?usp=drive_link
https://drive.google.com/file/d/1DJuRKXS6Yrxr2dCQtTMW-chwz29593mk/view?usp=sharing
https://drive.google.com/file/d/1NkwWf9fmBKrYMfoRSh7G1n6gTKsEC1Rz/view?usp=sharing
https://drive.google.com/file/d/13JDEzyqL4LX71sAEBaivGFMAKt9k8ZhF/view?usp=sharing
https://drive.google.com/file/d/1K0eBW6F0C-xxfAKUDpSgQzBiwjmk-SBA/view?usp=sharing
https://drive.google.com/file/d/1XMSQz6VNVQE2GQYXaLKcu8ew56HiSAXQ/view?usp=sharing
https://drive.google.com/file/d/1QohvMwHwEeFrz7hWcFOj8M6Xmds5PRxa/view?usp=sharing
https://drive.google.com/file/d/1avJUtFmcNcwQrOKngLBFBGum4_nG99ud/view?usp=sharing
https://drive.google.com/file/d/1GqolYnfhMRirGoNHWQ0B85NT7pkTxWCL/view?usp=sharing
https://drive.google.com/file/d/1ldcGScllXx_deoPyqApLc6IBHyaZ5BJA/view?usp=sharing

Topic
A-C

Lesson 9

Lesson 12

Lesson 8 L 10
Tt Engage, Act 1, Lesson 10
Administer Unlt§ Act 2 Lesson 11
Preassessment this . -
—— Quiz A & B#1 or
#2
Lesson 15
Engage, Act 1, Act

Lesson 13 Lesson 14 2

Optional
Quiz C

Pre-teach Day:

Unit 5 Unfinished

Learning Activities*

Lesson 4

Lesson 16 and/or
Unit 4 Review

Lesson 1 Lesson 2

Lesson 3

Unit 4
Assessment

Pause
Refer to

Lesson 5 Lesson 6

Lesson 7
Engage, Act 1, Act
2
QuizA &B

Lesson 8

Lesson 1

Lesson 6
Administer Unit 7
Preassessment this

week

Lesson 9
Act 1, Act 2
Optional
QuizA & B

Lesson 1

Lesson 5

Lesson 10
Engage, Act 1,
Act 2
Optional
Quiz C

Interim Review & Interim 2 Testing

Lesson 9

Lesson 2 Lesson 3

Unit 5 Topic A-C
Review

Lesson 4

Pause
Refer to

Unit 5 End of
Unit Assessment
Topics A-C

Lesson 5

Lesson 7

Lesson 10 Unit 6 Review

Pause

Refer to Lesson 2

Lesson 8

Pause Refer to

Unit 6
Assessment

Pre-Teach Day:
Unit 7 Unfinished
Learning Activities*

Lesson 3

Lesson 6 Lesson 7

Lesson 8
Engage, Act 1,
Act 2
QuizA &B

Lesson 9
Administer Unit 8
Preassessment this
week

Lesson 12 Lesson 13

Pause
Refer to

Pause Refer to

Lesson 14

Pre-teach Day: Unit
8 Unfinished Learning
Activities*

Lesson 1

Unit 7 Assessment
Lesson 2

Lesson 15 Unit 7 Review

Interim Review & Interim 3 Testing

Lesson 5
Engage, Act1 & 2
Quiz A & B

Pause Refer to
Lesson 9 Lesson 10

Pre-teach Day: Unit

Pause
Refer to

Lesson 3 Lesson 4 Lesson 6

e Lesson 8

Lesson 11 Unit 8 Topic A-C

Review Topic C Quiz 5 pnfinishgq * Lesson 11
Learning Activities
Pause
Lesson 12 Lesson 13 Lesson 14 Refer to Lesson 15



https://drive.google.com/file/d/19AZbAICuR80xhk5z8sQW-hnpIX352o_A/view?usp=sharing
https://drive.google.com/file/d/1WXJoPDKnS_cPJN49k8nc05nU6kAbgeEc/view?usp=sharing
https://drive.google.com/file/d/1Uqn6YAkmJ4MciAGG6bvP6OAQjmiDArNl/view?usp=sharing
https://drive.google.com/file/d/1BGNm475JCMrh6SyUbV0nf7rnRgZ_d451/view?usp=sharing
https://drive.google.com/file/d/1_fniHNLmE8VQIRmyi1_-hIIyNvt1O_Kd/view?usp=sharing
https://docs.google.com/document/d/1rxEvctVFfIXSgJbO0oYbxj09Ms_S7F5E/edit?usp=drive_link
https://docs.google.com/document/d/1rxEvctVFfIXSgJbO0oYbxj09Ms_S7F5E/edit?usp=drive_link
https://drive.google.com/file/d/14o7JdRvOWjOaCTANxtIaaGznmKNR2SwU/view?usp=sharing
https://drive.google.com/file/d/1_V2RjtIOT7RTo1ZNrATPDthzjUjv1GVI/view?usp=sharing
https://drive.google.com/file/d/1gG1stxvECQW6wx_EmswDqEAYEjmPlYlB/view?usp=sharing
https://drive.google.com/file/d/1aIRwI6I9W05gW3PkATQQu-iB3Rv0YOPY/view?usp=drive_link
https://drive.google.com/file/d/1iL91D3kTY9VOYyhbtn_rjAAY1seGwZsh/view?usp=sharing
https://drive.google.com/file/d/1T4M_3Z9xnAyXUUIu3CEZUpqfxyzkO6F1/view?usp=sharing
https://drive.google.com/file/d/1ZRh_FFB9Y9OISYtj6ZSOJt-qBbFa2FKl/view?usp=sharing
https://docs.google.com/document/d/1KZy20W-NTSewsAEsp2UunfWBDw2tySVs/edit?usp=drive_link
https://docs.google.com/document/d/1KZy20W-NTSewsAEsp2UunfWBDw2tySVs/edit?usp=drive_link
https://drive.google.com/file/d/1Ai9U7UMfIFewsQxZaggmFf-V9-HZX-2E/view?usp=sharing
https://drive.google.com/file/d/1O_BoWMIVxESUbbzFoUEydfXl46bWuDuq/view?usp=sharing
https://drive.google.com/file/d/1pfOaH1oZuvKqahTcF3nFEr75zB8XXUVl/view?usp=sharing
https://drive.google.com/file/d/1qNuOConjlYvTYyXoAAKsrNnhZD_HZB7_/view?usp=sharing
https://docs.google.com/document/d/1KZy20W-NTSewsAEsp2UunfWBDw2tySVs/edit?usp=drive_link
https://docs.google.com/document/d/1KZy20W-NTSewsAEsp2UunfWBDw2tySVs/edit?usp=drive_link
https://drive.google.com/file/d/13uneetp1XUgmkeRa6aD1R0EHp020LNx3/view?usp=sharing
https://drive.google.com/file/d/1lqQ7RBIkM7f-x4iIl40UMREnqD-cT5vV/view?usp=sharing
https://drive.google.com/file/d/14l82Iv0EsCAon57I_scSCZ7C2Cv2FAL_/view?usp=sharing
https://drive.google.com/file/d/166BtaPFcpHKL9D-tAPtCGu6D1SstfuSf/view?usp=sharing
https://drive.google.com/file/d/17byewrIx68Whjkga2EzQ1HCbQkKMEbOl/view?usp=sharing
https://drive.google.com/file/d/1C-_tEAGeC8PAdBsDmGXayHmgO-5Tc6FD/view?usp=sharing
https://drive.google.com/file/d/1JFMIGz5v9PmhsPaAbpmSR2JBzij6kImo/view?usp=sharing
https://drive.google.com/file/d/1A5709CM345RL5CB2ghFpId54vCcNXSz_/view?usp=sharing
https://drive.google.com/file/d/1XtCvx1zir5m8XQr3mV5qcyHEzHywbKQD/view?usp=sharing
https://docs.google.com/document/d/157T2SyAm84GcSF-P4G0DzbRyDhHwys3z/edit?usp=drive_link
https://docs.google.com/document/d/157T2SyAm84GcSF-P4G0DzbRyDhHwys3z/edit?usp=drive_link
https://drive.google.com/file/d/1IPZa3-ePyEqTt5L5oVWCoH3ioCgrl8i6/view?usp=sharing
https://drive.google.com/file/d/1nTu7te2xVf-ed4et74xKgDAVr6u-BvUH/view?usp=sharing
https://docs.google.com/document/d/157T2SyAm84GcSF-P4G0DzbRyDhHwys3z/edit?usp=drive_link
https://docs.google.com/document/d/157T2SyAm84GcSF-P4G0DzbRyDhHwys3z/edit?usp=drive_link
https://drive.google.com/file/d/1HUYiUZu0P6VrGzHjL7JyaB-Vlen93pNS/view?usp=sharing
https://drive.google.com/file/d/1eUN0B46tpeldAwe8UxlMt63pOlf-bKtC/view?usp=sharing
https://drive.google.com/file/d/1Mp_uMGy8zZGFw6EvSloAftsBmaM1yUn7/view?usp=sharing
https://docs.google.com/document/d/1HB4THGyTvsqGUK_qf3S2p1XwAUhGDPsy/edit?usp=drive_link
https://docs.google.com/document/d/1HB4THGyTvsqGUK_qf3S2p1XwAUhGDPsy/edit?usp=drive_link
https://drive.google.com/file/d/14ZlJtRbDLvXfYVY8ZYhoy920RHZbGnGG/view?usp=sharing
https://drive.google.com/file/d/1mpypoqYTUZV9kFqIyn4yVIZbjQEj31wM/view?usp=sharing
https://drive.google.com/file/d/1H9BAXFlksikXv_l-pfZVgC625wxEXmJa/view?usp=sharing
https://drive.google.com/file/d/1uSFDMIpodxOWopQhF_xqXGEDsW3TLUoM/view?usp=sharing
https://drive.google.com/file/d/1P8vW8UIgNB_Dpji_LQjXY9fHEN_rZpsP/view?usp=sharing
https://drive.google.com/file/d/1mQovdpWZB1G9Ds-FNHnutO4NkAlplXGz/view?usp=sharing
https://drive.google.com/file/d/1gQgmRp-LjcLtyEQSUvfzDBFmdH75OQCb/view?usp=sharing
https://docs.google.com/document/d/1HB4THGyTvsqGUK_qf3S2p1XwAUhGDPsy/edit?usp=drive_link
https://docs.google.com/document/d/1HB4THGyTvsqGUK_qf3S2p1XwAUhGDPsy/edit?usp=drive_link
https://drive.google.com/file/d/1TUlbMAVHjAsAM4ZzseYlI6ejR5d-hBlI/view?usp=sharing
https://drive.google.com/file/d/1i7OcDYTDfYtFQn3JEc260EEBzWkHa42J/view?usp=sharing
https://drive.google.com/file/d/1ZsfIrKe3bpR1OBc4lj3BI8qX0R5tRA5l/view?usp=sharing
https://docs.google.com/document/d/1HB4THGyTvsqGUK_qf3S2p1XwAUhGDPsy/edit?usp=drive_link
https://docs.google.com/document/d/1HB4THGyTvsqGUK_qf3S2p1XwAUhGDPsy/edit?usp=drive_link
https://drive.google.com/file/d/1Yw3Xwk5CoqGB4oVGbzvkaf3X-YmJVVd1/view?usp=sharing
https://drive.google.com/file/d/17k_LYY18n64OA6jjYsCntKn6FaUD8wsO/view?usp=sharing
https://drive.google.com/file/d/1KO252qfsVJRK8xfP_0RWcrjZ7qv3KNRt/view?usp=sharing
https://drive.google.com/file/d/1NcRlpEVAsXcjOkxnPEKZNbCybFmXUwsN/view?usp=sharing
https://drive.google.com/file/d/1Dgd-05JhL6n_keb597pJwQvT2oRfL2b-/view?usp=sharing
https://drive.google.com/file/d/1DdUZMYhGh2QOJDQKAVoxfkFtYzjVq9ff/view?usp=sharing
https://drive.google.com/file/d/1tzHg06sqhK5GUNLj9vIrNTzeqKWZyZ7Y/view?usp=sharing
https://docs.google.com/document/d/1wS83cJGvpj6CJhNffvsBYPXtADQKkrVn/edit?usp=drive_link
https://docs.google.com/document/d/1wS83cJGvpj6CJhNffvsBYPXtADQKkrVn/edit?usp=drive_link
https://drive.google.com/file/d/17TniAmhkO2TOVGA43zuTFjueHQCmW5WX/view?usp=sharing
https://drive.google.com/file/d/1_lN979a0iOEM3fBm5hAHQkDGpz80fdQ6/view?usp=sharing
https://drive.google.com/file/d/1RJU5z9b95G700XmECGK99KyFkyoUUU8d/view?usp=sharing
https://drive.google.com/file/d/1uPs5hNJypyfkBd3PCUuqhBEl0iMEb-jj/view?usp=sharing
https://drive.google.com/file/d/1XIbn-I_kFhdkKZ4LDyGAQr5y-9tLCHDt/view?usp=sharing
https://docs.google.com/document/d/1wS83cJGvpj6CJhNffvsBYPXtADQKkrVn/edit?usp=drive_link
https://docs.google.com/document/d/1wS83cJGvpj6CJhNffvsBYPXtADQKkrVn/edit?usp=drive_link
https://drive.google.com/file/d/1NOXiS5btcp8lDucCi32pmtqe-3V-E1-m/view?usp=sharing
https://drive.google.com/file/d/1pmWP8ZqX4HKAz1SmBwnUDM79RAjyJHrR/view?usp=sharing
https://drive.google.com/file/d/1S7q006oUCDltmh9216jSWXuBahfRNXEs/view?usp=sharing
https://drive.google.com/file/d/1NwV0MFDiwrxnT_y5gi2-RfWtO1eZGs8s/view?usp=sharing
https://drive.google.com/file/d/1pXawMpI_LuFI1eQOfGq8cZgOhh3GH3uE/view?usp=sharing
https://docs.google.com/document/d/1KZy20W-NTSewsAEsp2UunfWBDw2tySVs/edit?usp=drive_link
https://docs.google.com/document/d/1KZy20W-NTSewsAEsp2UunfWBDw2tySVs/edit?usp=drive_link
https://drive.google.com/file/d/1Zi7_aNmRed607piAyN2BAaMDcdm02v9w/view?usp=sharing

Lesson 16 Lesson 17 Lesson 18 Lesson 19 Lesson 20

Unit 5 End of Unit

Unit 5 Topics D-E Assessment
Review Topics D-E or Unit 5

Topic D-E Quiz

Lesson 21 Lesson 12 Lesson 13

Pause
Refer to Exit
Ticket
Guidance

Unit 8 Topic D&E
Quiz

Lesson 14 Lesson 15 Unit 8 Review

Unit 9: End of Year Review and Remediation

** State testing typically opens between weeks 27-30. All priority standards should be taught prior to
state testing. Please refer to your school’s testing calendar for your state testing window.
*Formally known as Learning Loss Activities



https://drive.google.com/file/d/1tnCtbr6QlJH2g_HAXfmyhFQQ-i1pPPXk/view?usp=sharing
https://drive.google.com/file/d/1JtH3meoe6yqXYkwFielDoxs0Zi4MDxQH/view?usp=sharing
https://drive.google.com/file/d/1RR4ZV9dZBhTlxYshghka_Nz4d3oEyvpb/view?usp=sharing
https://drive.google.com/file/d/18kkzHD6rTCHa-nbZptCk2_KVfs5FSI3Q/view?usp=sharing
https://drive.google.com/file/d/1jGq0eU_smfF9VlApcdSILRLTssebkJSo/view?usp=sharing
https://drive.google.com/file/d/1aShCEkYa-5Nnn4oMCYggCquSVdUed0wa/view?usp=sharing
https://drive.google.com/file/d/1aPk3XHPqpKyMwSHi6cjBOl-YuXya6jwY/view?usp=sharing
https://drive.google.com/file/d/1JcApBtvPOSRl3JCKvM2i__ZLQv0P6wkB/view?usp=sharing
https://drive.google.com/file/d/1CEz8TE3rPEmaefwHlxZFQ6HPnhw5zyWC/view?usp=sharing
https://drive.google.com/file/d/1iZb83FehD7z2p_TaMtjfd-5OHPB9qiRH/view?usp=sharing
https://docs.google.com/document/d/1zTabjFasGmnrCaOjm4xbmTQU6vyxsL-PLAh1Su8Ut2s/edit

Kindergarten Year at a Glance

o Click each Unit Title to access the Unit Planning Guide.

e Click HERE to access the Math Assessment Year at a Glance.

o Click HERE to access the Next Step Guides: Response to Data Resources

The light blue indicates the Numeracy Development block; the light green represents the Concept Development block.

Week
0

Bridges Unit 1: Numbers to Five & Ten

Number Corner Bridges
(see link above for standards addressed) K.CC.1
Math Stories

K.CC.3,K.CC.4a,K.CC.5
20 days of instruction, 5 days of Numeracy Assessment
Fall Numeracy Assessment

Bridges Unit 2: Numbers to Ten

Number Corner Bridges
Math Stories K.CC.1, K.CC.4a, K.CC.4b, K.CC.5, K.CC.6, K.OA.3
K.OA.1,K.OA.2

18 days of instruction, 5 days of Numeracy Assessment

Bridges Unit 3: Bikes & Bugs: Double, Add & Subtract

Numeracy Assessment Check Up 1

Number Corner Bridges
Math Stories K.CC.3, K.CC.4a, K.CC.4b, K.CC.5, K.CC.6, K.OA.1,
K.OA.1,K.OA.2 K.OA.3

22 days of instruction, 5 days of Numeracy Assessment

Bridges Unit 4: Paths to Adding, Subtracting & Measuring

Number Corner Bridges
Math Stories K.CC.1,K.CC.2,K.CC.3, K.CC.4a, K.CC.4b, K.CC.5,
K.OA.1,K.0A.2 K.CC.6, K.CC.7, K.OA.1, KMD.1, KMD.2, KMD.3

23 days of instruction, 5 days of Numeracy Assessment

Winter Numeracy Assessment
Bridges Unit 4: Paths to Adding, Subtracting & Measuring

Bridges Unit 5: Two-Dimensional Geometry

Number Corner Bridges
Math Stories K.CC.6, K.OA.3, KMD.3, K.G.1,K.G.2, K.G.3,
K.OA.1, K.OA.2, K.NBT.1 K.G4,KG.5 KG.6

13 days of instruction, 5 days of Numeracy Assessment

Bridges Unit 6: Three-Dimensional Shapes & Numbers Beyond
Ten



https://docs.google.com/spreadsheets/d/1vo0zm70MgoZH9L_cRHaXInMwP2aiY-lT/edit?usp=drive_link&ouid=107898069995090259853&rtpof=true&sd=true
https://docs.google.com/document/d/1qQE1egz8ASmvl2-CSrekPy5q04QwVUqIRct5XUt7SEw/edit?usp=sharing
https://docs.google.com/document/d/1DCBz4hszxAOii2iDAkZnbJd1UA7y8CKv/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1OlpyMaZ4MAfJjiBUxAeAHeXMhfuPJmq6/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1lAXf26dFBh18_diKB-Ub_8LbTzzezd5M/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1qlcTV-SdN_sf0w6gaHqG1gHastcu1p96/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1qlcTV-SdN_sf0w6gaHqG1gHastcu1p96/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1Ffd4pO31vQttW-getMu7kRe9fZQVzXvf/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1n8-2wtVCW0sOn674ThPWv1lfZlfRiwaB/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1n8-2wtVCW0sOn674ThPWv1lfZlfRiwaB/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true

25

26

Number Corner
Math Stories
K.OA.1, K.OA.2, K.NBT.1

Bridges

K.CC.1, K.CC.3,K.CC.6, K.CC.7, K.OA.1, K.OA.2,
K.OA.3, K.OA.3, KNBT.1, K.G.1, K.G.2, K.G.3,

K.G4,KG5

12 days of instruction, 5 days of Numeracy Assessment

Numeracy Assessment Check Up 2

Bridges Unit 6: Three-Dimensional Shapes & Numbers Beyond

Ten

27
28

29

Bridges Unit 7: Weight & Place Value

Number Corner
Math Stories
K.OA.1, K.OA.2, K.NBT.1

17 days of instruction, 5 days of Numeracy Assessment

Bridges
K.CC.1,K.CC.3, K.OA.1, K.OA.2, K.OA.3, K.OA5,

K.NBT.1, KMD.1, KMD.2

30
31
32

33
34

Bridges Unit 8: Computing & Measuring with Frogs & Bugs

Number Corner
Math Stories

K.OA.1, K.OA.2, K.OA.3, KNBT.1

25 days of instruction, 5 days of Numeracy Assessment

Bridges
K.CC.3, K.OA.1, K.OA.2, K.OA.3, K.OA4, K.OA5,

K.NBT.1, K.MD.1, K.MD.2

35 Spring Numeracy Assessment

Review and Remediation

36 - EOY

Kindergarten Scope and Sequence - Detailed

B Routines and Procedures

M1 S$1 M1 S2 M1 S3 M1 S4 M1 S5
M2 S1 M2 S2 M2 S3 M2 S4 M2 S5
M3 S1 M3 S2 Pause Day M3 S3 M3 S4
M3 S5 M3 S6 M4 S1 M4 S2 M4 S3 & S4
Preteach Day M1 S1 M1 S2 M1 S3 M1 S4
M1 S5 M2 S1 M2 S2 M2 S3 M2 S4
M2 S5 M3 S$1 M3 S2 M3 S3 M3 S4
M3 S5 M3 S6 Pause Day Preteach Day M1 S1
M1 S2 M1 S3 M1 S4 M1 S5 M2 S1
M2 S2 M2 S3 M2 S4 M2 S5 M3 S1
M3 S2 M3 S3 M3 S4 M3 S5 M4 S1
M4 S2 Pause Day M4 S3 M4 S4 M4 S5
Preteach Day M1 S$1 M1 S2 M1 S3 M1 S4
M1 S5 M1 S5 M2 S1 M2 S2 M2 S3
M2 S4 M2 S5 M3 S1 M3 S2 M3 S3



https://docs.google.com/document/d/1n8-2wtVCW0sOn674ThPWv1lfZlfRiwaB/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1n8-2wtVCW0sOn674ThPWv1lfZlfRiwaB/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/101ClxIQAZW9Mo8z-1jUzl-z34CCTFQAR/edit?usp=drive_link&ouid=107898069995090259853&rtpof=true&sd=true
https://docs.google.com/document/d/1b5I2yegWx4yK-ezDEtgYrdxUDim1Zcsc/edit?usp=drive_link&ouid=107898069995090259853&rtpof=true&sd=true

A

M3 S4 M3 S5 Pause Day M4 S1 M4 S1
M4 S3 M4 S4 M4 S5 Preteach Day M1 S1
M1 S2 M1 S3 M1 S4 M1 S5 M2 S1
M2 S2 M2 S3 M2 S4 M2 S5 M3 S1
M3 S2 Preteach Day M3 S1 M3 S2 M3 S3
M3 S4 M3 S5 M4 S1 M4 S2 Pause Day
M4 S3 M4 S4 M4 S5 Preteach Day M2 S1
M2 S2 M2 S3 M2 S4 M2 S5 M3 S1
M3 S2 M3 S3 M3 S4 M3 S5 M4 S1
Pause Day M4 S2 M4 S3 M4 S4 M4 S5
Preteach Day M1 S1 M1 S2 M1 S3 M1 S4
M1 S5 M2 S1 M2 S2 M2 S3 M2 S4
M2 S5 M3 S1 M3 S2 M3 S3 M3 S4
M3 S5 M4 S1 Pause Day M4 S2 M4 S3
M4 S4 M4 S5 Pause Day

Optional: U6 M1 & 2, U7 M1




1%t Grade Year at a Glance

e Click each Unit Title to access the Unit Planning Guide.

e Click HERE to access the Math Assessment Year at a Glance.

o Click HERE to access the Next Step Guides: Response to Data Resources.

The light blue indicates the Numeracy Development block; the light green represents the Concept Development block.

Week

0 Bridges Unit 1: Numbers All Around Us
1
Number Corner Bridges
(see link above for standards addressed) 1.0A.5, 1_NBT.2b’ 1_MD_2’ 1.G.2
Math Stories
1.0A.1

22 days of instruction, 5 days of Numeracy Assessment
Fall Numeracy Assessment

Bridges Unit 1: Numbers All Around Us

Number Corner Bridges
(see link above for standards addressed) 1.0A.5, 1.NBT.2b, 1.MD.2, 1.G.2
Math Stories
1.0A.1

22 days of instruction, 5 days of Numeracy Assessment
Bridges Unit A: Place Value

Number Corner Bridges
Math Stories K.CC.1,K.CC.3, K.OA.1, K.OA.2, K.OA.3, K.OA5,
1.0A.1,1.0A.3, 1.0A 4, 1.0A.5, 1.NBT.2 K.NBT.1, K.MD.1, K.MD.2

17 days of instruction, 0 days of Numeracy Assessment
Bridges Unit 2: Developing Strategies with Dice & Dominoes

Number Corner Bridges
Math Stories 1.0A.5, 1.0A.6, 1.NBT.2b, 1.MD .4
1.0A.1

17 days of instruction, 5 days of Numeracy Assessment

Numeracy Assessment Check Up 1
Bridges Unit 2: Developing Strategies with Dice & Dominoes

Number Corner Bridges
Math Stories 1.0A.5, 1.0A.6, 1.NBT.2b, 1.MD .4
1.0A.1

17 days of instruction, 5 days of Numeracy Assessment

Bridges Unit 3: Adding, Subtracting, Counting & Comparing

Number Corner Bridges
Math Stories 1.0A.1,1.0A.3, 1.0A4,1.0A5, 1.0A6, 1.0A 7,
1.0A.1,1.0A6 1.0A.8, 1.NBT.1, 1.NBT.2, 1.NBT.3, 1.MD .4

23 days of instruction, 5 days of Numeracy Assessment
Winter Numeracy Assessment



https://docs.google.com/spreadsheets/d/1vo0zm70MgoZH9L_cRHaXInMwP2aiY-lT/edit?usp=drive_link&ouid=107898069995090259853&rtpof=true&sd=true
https://docs.google.com/document/d/1qQE1egz8ASmvl2-CSrekPy5q04QwVUqIRct5XUt7SEw/edit?usp=sharing
https://docs.google.com/document/d/1MGY5CfUlc7__ULlTDEiV_kiN8OnWZ1Jv/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1MGY5CfUlc7__ULlTDEiV_kiN8OnWZ1Jv/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1XuC8j6Kb7bHMt31SIe_8sZw6TeaQXTWf/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1a6rTVjEv2RBPhBY2nZCbs747lGDBQnYo/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1a6rTVjEv2RBPhBY2nZCbs747lGDBQnYo/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/199rkMb24e7KKlGThcJDRFMnRUq5vpCkW/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true

Bridges Unit 4: Leapfrogs on the Number Line

Number Corner Bridges
Math Stories 1.NBT.1, 1.NBT.3, 1.NBT .4
1.0A1,1.0A6

18 days of instruction, 5 days of Numeracy Assessment
Bridges Unit 5: Geometry

Number Corner Bridges
Math Stories 1.MD.4,1.G1,1.G6.2,1.G.3
1.0A.1, 1.0A6

12 days of instruction, 5 days of Numeracy Assessment
Numeracy Assessment Check Up 2

Bridges Unit 5: Geometry

Number Corner Bridges
Math Stories 1.MD.4,1.G1,1.G.2,1.G.3
1.0A.1,1.0A6

12 days of instruction, 5 days of Numeracy Assessment
Bridges Unit 6: Figure the Facts with Penquins

Number Corner Bridges
Math Stories 1.0A.1,1.0A2,1.0A4,1.0A.6,1.0A.7,1.0A8,
1.0A.1,1.0A6 1.NBT.3, 1.MD.1

19 days of instruction, 0 days of Numeracy Assessment

Bridges Unit 7: One Hundred & Beyond

Number Corner Bridges
Math Stories 1.0A.2, 1.NBT.1, 1.NBT.2, 1.NBT.3, 1.NBT 4,
1.0A.1,1.0A6 1.NBT.5, 1.NBT.6

22 days of instruction, 5 days of Numeracy Assessment
Spring Numeracy Assessment

Review and Remediation (Optional Unit 8)

1st Grade Scope and Sequence - Detailed

B Routines and Procedures

M1 S1 M1 S1 M1 S2 M1 S3 M1 S4
M1 S5 M2 S1 M2 S2 M2 S3 M2 sS4
4 M2 S5 M3 S1 M3 S2 Pause Day M3 S3
M3 S4 M3 S5 M4 S1 M4 S2 M4 S3
6 M4 S4 M4 S5 MA 1 S1 MA 1 S2 MA 1 S3
MA 1 84 MA 1 S5 MA 2 S1 MA 2 82 MA 2 S3
MA 2 S84 MA 2 S5 MA 3 S1 Pause Day MA 3 82



https://docs.google.com/document/d/1wn2sGp2nJ-APq20_X0K2RTEh7HWsxG2-5qpN8vsvwEA/edit?usp=drive_link
https://docs.google.com/document/d/1yUv-Qq3COBuU6NPicU-lNah4hRsFpv9P3esXeJD3fu4/edit?usp=drive_link
https://docs.google.com/document/d/1yUv-Qq3COBuU6NPicU-lNah4hRsFpv9P3esXeJD3fu4/edit?usp=drive_link
https://docs.google.com/document/d/10h4f3W3FgiyMLWUuEFBO2VH3K9UPkr1STn_uWcQCN0c/edit?usp=drive_link
https://docs.google.com/document/d/1KUl_V6IWTISQbldNfarOjgRSE59AvutGKs6u6wLl8s8/edit?usp=drive_link
https://drive.google.com/drive/u/0/folders/1bclOdc6lmxGRj-tjqOngv5NGiv0LUSJB

MA 3 S3 MA 3 S4 MA 3 S5 UA assessment Preteach Day
M1 S1 M1 S2 M1 S3 M1 S4 M1 S5
M2 S1 M2 S2 M2 S3 M2 S4 M2 S5
M3 S1 M3 S2 Pause Day M3 S3 M3 S4
M3 S5 Preteach Day M1 S1 M1 S2 M1 S3
M1 S4 M1 S5 M2 S1 M2 S2 M2 S3
M2 S4 M2 S5 M3 S1 Pause Day M3 S2
M3 S3 M3 S4 M3 S5 M4 S1 M4 S2
M4 S3 M4 S4 M4 S4 M4 S5 Preteach Day
M1 S1 M1 S2 M1 S3 M1 S4 M1 S5
M2 S1 M2 S2 M2 S3 M2 S4 M2 S5
M2 S5 M3 S1 Pause Day M3 S2 M3 S3
M3 S4 M3 S5 Preteach Day M1 S1 M1 S2
M1 S3 M1 S4 M1 S5 M3 S1 M3 S2
M3 S3 M3 S4 M3 S5 M3 S6&7 Preteach Day
M1 S1 M1 S2 M1 S3 M1 S4 M1 S5
M1 S5 M2 S1 M2 S2 M2 S3 M2 S4
M2 S5 M2 S5 M3 S1 M3 S2 Pause Day
M3 S3 M3 S4 M3 S5 Preteach Day M1 S$1
M1 S2 M1 S3 M1 S4 M1 S5 M2 S1
M2 S2 M2 S3 M2 S4 M2 S5 M3 S1
M3 S2 Pause Day M3 S3 M3 S4 M3 S5
M4 S1 M4 S2 M4 S3 M4 S4 M4 S5

Optional: Bridges Unit 8




2nd Grade Year at a Glance

o Click each Unit Title to access the Unit Planning Guide.

e Click HERE to access the Math Assessment Year at a Glance.

o Click HERE to access the Next Step Guides: Response to Data Resources

The light blue indicates the Numeracy Development block; the light green represents the Concept Development block.

Week

0 Bridges Unit 1: Figure the Facts
1 Number Corner Bridges
(see link above for standards addressed) 2.0A.1, 2_OA_2’ 2_OA_3, 2.MD.10
) Math Stories
2.NBT.1

Fall Numeracy Assessment

Bridges Unit 1: Fiqure the Facts
Number Corner Bridges

(same as above) (same as above)

20 days of instruction, 5 days of Numeracy Assessment

Bridges Unit A: One Hundred & Beyond

Number Corner Bridges
Math Stories 1.0A6, 1.0A.3, 1.0A.6, 1.0A.8,1.NBT.1 (a-c),
2.0A1,2.0A2 1.NBT.4, 1.NBT.6

20 days of instruction, 5 days of Numeracy Assessment

Bridges Unit 2: Place Value & Measurement with Jack’s

Beanstalks
Number Corner Bridges
Math Stories 2.0A.1,2.0A.2, 2.NBT.1, 2.NBT.3, 2.NBT 4,
2.0A.1, 2.NBT.7 2.NBT.5, 2.NBT.6, 1.MD.2, 2.MN.4, 2.MD.6

18 days of instruction, 2 days of Numeracy Assessment

Bridges Unit 3: Addition & Subtraction within 100

Number Corner Bridges
Math Stories 2.0A.1,2.0A.2, 2.NBT.1, 2.NBT.1a, 2.NBT.1b,
2.0A1 2.NBT.2, 2.NBT.5, 2.NBT.6, 2.NBT.9, 2.MD.6

20 days of instruction, 5 days of Numeracy Assessment
Winter Numeracy Assessment

19 Bridges Unit 4: Measurement
20 Number Corner Bridges
21 Math Stories 2.0A1,2.NBT.5,2.MD.1, 2.MD.2, 2.MD.3, 2.MD 4,

2.0A.1, 2NBT.7 2.MD.5
22 17 days of instruction, 0 days of Numeracy Assessment
23 Bridges Unit 5: Place Value to 1,000
24 Number Corner Bridges

Math Stories 2.NBT.1,2.NBT.1a, 2.NBT.1b, 2.NBT.2, 2.NBT.3,

25 2.0A1 2.NBT.4, 2.NBT.5, 2.NBT.6, 2.NBT.7, 2.NBT.8,
26 2.MD.6, 2.MD.8

20 days of instruction, 3 days of Numeracy Assessment
27 Bridges Unit 6: Geometry



https://docs.google.com/spreadsheets/d/1vo0zm70MgoZH9L_cRHaXInMwP2aiY-lT/edit?usp=drive_link&ouid=107898069995090259853&rtpof=true&sd=true
https://docs.google.com/document/d/1qQE1egz8ASmvl2-CSrekPy5q04QwVUqIRct5XUt7SEw/edit?usp=sharing
https://docs.google.com/document/d/17IN4GHlwDVJ-ka_zmdVhga3vl7_eYRq3/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/17IN4GHlwDVJ-ka_zmdVhga3vl7_eYRq3/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1y9-18bH2359OtfRDbqzNCFW2g2hh0qU6/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1RM6d5JWLRvR--uEIyjNZu2H9Mkw5WH7a/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1RM6d5JWLRvR--uEIyjNZu2H9Mkw5WH7a/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1lKz6RvTbopxHF1AdgiwhTRJVK9q8Pt7y/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1aRoi7o5g4FZ-Mo3MyJoIjuHFcdIuLseP/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/1wS1PjQoPt022IfYd_SdyBenFy5PTiG4B/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true
https://docs.google.com/document/d/12QKs3BCOKHb30w8QlixpAluW3yxBY29l/edit?usp=drive_link&ouid=107419025011780897731&rtpof=true&sd=true

28 Number Corner Bridges
Math Stories 2.0A4,2.G1,2G.2,2G3
29 2.0A1
15 days of instruction, 0 days of Numeracy Assessment

30 Bridges Unit 7: Measurement, Fractions & Multi-Diqit
31 Computation with Hungry Ants
32 Number Corner Bridges
33 Math Stories 2.0A.1, 2.NBT.7, 2.NBT.9, 2.MD.1, 2.MD.3, 2.MD 4,

2.0A.1,2.MD.7 2.MD.5
34 25 days of instruction, 5 days of Numeracy Assessment

35 Spring Numeracy Assessment

36 - EOY Review and Remediation (Optional Unit 8) ‘

2nd Grade Scope and Sequence - Detailed
Week
Routines and Procedures — Unit 1 Module 1 (Creating a community)
. M1 S1 M1 S1 & S2 G1 U4 M1 S4 G1 WP 4C U1 M2 $1
Unit 1 M2 S2 M2 S3 M2 sS4 M2 S5 M3 S$1
Fall Numeracy Assessment
M3 S2 Pause Day M3 S3 M3 S4 M3 S5
M4 S1 M4 S2 M4 S3 M4 S4 M4 S5
MA1 S1 MA1 S2 MA1 S3 MA1 S4 MA1 S5
MA2 S1 MA2 S2 MA2 S3 MA2 S4 MA2 S5
MA3 S1 MAS3 S2 Pause Day MA3 S3 MA3 S4
MA3 S5 MA4 S1 MA4 S2 MA4 S3 Pre-teach Day
M1 S$1 M1 S2 M1 S3 M1 S4 M1 S5
M1 S6 M2 S1 M2 S2 M2 S3 Pause Day
M3 S3 M3 S4 M3 S5 M3 S6 M3 S7
Preteach Day M1 S2 M1 S3 M1 S4 M1 S5
M2 S$1 M2 S2 M2 S2 M2 S3 M2 S3
M2 S4 M2 S5 M3 S1 M3 S2 Pause Day
M3 S3 M3 S4 M3 S5 M3 S6 M3 S7
Winter Numeracy Assessment
Preteach Day M1 S1 M1 S2 M1 S3 M1 S4
M1 S5 M2 S1 M2 S2 M2 S2 M2 S3
M2 S3 M2 S4 M2 S5 M3 S1 M3 S2
Pause Day M3 S6 Preteach Day M1 S$1 M1 S2
M1 S3 M1 S3 M1 S4 M1 S5 M2 S1
M2 S2 Pause Day M2 S3 M2 S4 M2 S5
M2 S6 M3 S1 Numeracy Assessment Check Up 2
M3 S2 M3 S3 M3 S4 M3 sS4 M3 S5
M1 S$1 M1 S2 M1 S3 M1 S4 M1 S5



https://docs.google.com/document/d/13Fv_3nBTVTiH6G5YH57m3R7j53TTwIa7/edit?usp=drive_link&ouid=107898069995090259853&rtpof=true&sd=true
https://docs.google.com/document/d/13Fv_3nBTVTiH6G5YH57m3R7j53TTwIa7/edit?usp=drive_link&ouid=107898069995090259853&rtpof=true&sd=true
https://drive.google.com/drive/folders/1TCOwf56tiAcx7XA_6km_6diyEmg1BF-z?usp=sharing

M2 S1 M2 S2 M2 S3 M2 S4 M2 S5
M4 S1 M4 S2 M4 S3 M4 S4 M3 S6

Preteach Day M1 S1 M1 S2 M1 S3 M1 S4
M1 S5 M2 S1 M2 S2 M2 S3 M2 S4
M2 S5 M3 S1 M3 S2 Pause Day M3 S3
M3 S3 M3 S4 M3 S5 M4 S1 M4 S2
M4 S3 M4 S4 M4 S5 Jeasurement & Pause Day

Spring Numeracy Assessment
Optional: Unit 8 Bridges




ACADEMIES’

You must be signed in to your NHA Google Account to access the links below.

3rd Grade Moral Focus Year at-a-Glance

Virtue Definition Posters - or
- Deadline January 27th!

Week 0 Lesson Plans

September

Wisdom: Consider how your choices make others feel

Wisdom Virtue Progression
e Wisdom Monthly Overview

o Wisdom Week 1 Lesson Plans

o Wisdom Week 2 Lesson Plans

o Wisdom Week 3 Lesson Plans

o Wisdom Week 4 Lesson Plans
Additional Wisdom Hero Lesson Plan
Wisdom Choice Board

o

October

Respect: Treat others the way you want to be treated

Respect Virtue Progression
e Respect Monthly Overview
o Respect Week 1 Lesson Plans
o Respect Week 2 Lesson Plans
o Respect Week 3 Lesson Plans
o Respect Week 4 Lesson Plans
Respect Choice Board

November
Gratitude: Tell others how you feel when they do something nice for you

e Gratitude Virtue Progression
e Gratitude Monthly Overview
o Gratitude Week 1 Lesson Plans
o Gratitude Week 2 Lesson Plans
o Gratitude Week 3 Lesson Plans
o Gratitude Week 4 Lesson Plans
e Gratitude Choice Board



https://drive.google.com/file/d/1RG1-3j0IBtiX4d3goRLYJZT30lV1Ixpu/view?usp=sharing
https://drive.google.com/file/d/1gieRKfQ8V0v8Uz_1CQeyLXIBmSV85g8e/view?usp=sharing
https://drive.google.com/file/d/1nfogicKU7j7eKuzvKzmzKir9zfMaT8vu/view?usp=sharing
https://drive.google.com/file/d/1W9Ti4jHZ0GA9C61kKgfwv-muhc4lIpxb/view?usp=share_link
https://drive.google.com/drive/u/0/folders/1I-5i2wCCFsuQhvms-w5v1XEpXssq0Q-f
https://drive.google.com/drive/u/0/folders/1sQvuM-sVLtVVAF92Cm4jxJyxeBHaKPHb
https://drive.google.com/drive/u/0/folders/1hgLIlKtWeF-kA9IrTA7jnA9-IcMVR-GK
https://drive.google.com/drive/folders/1cx8T0fa31tP0TFm7GnM-URwL4fE5Ej2N?usp=drive_link
https://drive.google.com/file/d/1fE5RXAbdCqaXYQP0p7k27x4rV35bik8q/view?usp=sharing
https://drive.google.com/file/d/154Rf-GsscBx2VmWOXKuFcBk6ckOyaPvB/view?usp=sharing
https://drive.google.com/file/d/1ZcGVZJD_zjRzNV0BeculYeRnupIv3g5I/view?usp=sharing
https://drive.google.com/file/d/1Q7eHrC69Shfrq-ajoPb16inSTDK3fIoR/view?usp=sharing
https://drive.google.com/file/d/1cZnhMSvjuq4OfqPJTBMkhKi8Vwkyha-g/view?usp=sharing
https://drive.google.com/file/d/1kfdrcTG8NtdeqXMGhg55g683WMJuPRXP/view?usp=sharing
https://drive.google.com/file/d/1SgbnE0UcaBxAjJZ020Hw3W-MuiiD-RNy/view?usp=sharing
https://drive.google.com/file/d/1U7CUgRzL6MWb0xZ8pTBSVYxm1RMeZAfI/view?usp=sharing
https://drive.google.com/file/d/1jpIkQbGclH6cJsXMwUOAZfZENYzN5jWu/view?usp=sharing
https://drive.google.com/file/d/1XjVPG1ek6ICHynrGiS7nm5dB1DTD1tFW/view?usp=sharing
https://drive.google.com/file/d/1xtaUN13gGKq990R_gQX5aVC04qLnDrWH/view?usp=sharing
https://drive.google.com/file/d/19vDikdFNOK-2Pj8hHiL3u85jFDloazDS/view?usp=sharing
https://drive.google.com/file/d/1E6skvDayrholIM88NDRdGOG6Nl3eAfWA/view?usp=sharing
https://drive.google.com/file/d/116JQWLN69RWqlOf27yXF__8WrLubxtuG/view?usp=sharing
https://drive.google.com/file/d/16AO7-kXnjE7WUVm_AWjFGPUSkeu0GtGY/view?usp=sharing
https://drive.google.com/file/d/1vSrnvrhQHtSsLdzCrIRqBHnA4Y8ZRQgn/view?usp=sharing
https://drive.google.com/file/d/19Gc-ksWZ_Uo74yZjRTpODXRyTbDGMyzG/view?usp=sharing
https://drive.google.com/file/d/1P9dOYA1_ErR08XmG9ceVIMS1KVg7V4Nt/view?usp=sharing
https://drive.google.com/file/d/1crgIwjtbIkFU5m0S_vh84u30kbSw1FAP/view?usp=sharing
https://drive.google.com/file/d/1Y2jo8cBoiA_tJS95iZkv2VgxMMNkpKVc/view?usp=sharing
https://drive.google.com/file/d/19icQynnPPtU9L5GG01z7LtbOnQ6gDAuL/view?usp=sharing
https://drive.google.com/file/d/14H912D0DAa6afq01ptiv-ZEweVlgnzyH/view?usp=sharing

December

Self-control: Calmly handle frustration or disappointment

Self-control Virtue Progression
e Self-control Monthly Overview
o Self-control Week 1 Lesson Plans
o Self-control Week 2 Lesson Plans
o Self-control Week 3 Lesson Plans
o Self-control Week 4 Lesson Plans
Self-control Choice Board

January
Perseverance: Do what it takes to reach your goal

Perseverance Virtue Progression
e Perseverance Monthly Overview
o Perseverance Week 1 Lesson Plans
o Perseverance Week 2 Lesson Plans
o Perseverance Week 3 Lesson Plans
o Perseverance Week 4 Lesson Plans
Perseverance Choice Board

February

Courage: Trust you have the strength to face hard things

e Courage Virtue Progression

e Courage Monthly Overview
o Courage Week 1 Lesson Plans
o Courage Week 2 Lesson Plans
o Courage Week 3 Lesson Plans
o Courage Week 4 Lesson Plans

Courage Choice Board

March

Encouragement: Help others keep going when they feel like giving up

e Encouragement Virtue Progression
e Encouragement Monthly Overview
o Encouragement Week 1 Lesson Plans
o Encouragement Week 2 Lesson Plans
o Encouragement Week 3 Lesson Plans
o Encouragement Week 4 Lesson Plans
e Encouragement Choice Board



https://drive.google.com/file/d/1ovP9sz-7k1CiPBBDIedpOGPOCCXpLhe5/view?usp=sharing
https://drive.google.com/file/d/1VtiMnLmrCUr8eK6ixNEE6hvOSk7k9kzH/view?usp=sharing
https://drive.google.com/file/d/1oMZJpEMZwcH9qtuDphaXe9Ul4Z3mDa2O/view?usp=sharing
https://drive.google.com/file/d/1H6bdCvw6QxQJtdeuCRpupcmIbQeZ1C0J/view?usp=sharing
https://drive.google.com/file/d/18UT-3TwcGoGGvzIA8xl9isgIIeENlE5R/view?usp=sharing
https://drive.google.com/file/d/1Id_5IJZTXQakBJIOTfKuuBBkjaL8VfdM/view?usp=sharing
https://drive.google.com/file/d/1SqDy833OQQeynmj590QYMzPqBuYW0cTn/view?usp=sharing
https://drive.google.com/file/d/1hrrZ4YGemANOHIZKI03smJExowkcpFcI/view?usp=sharing
https://drive.google.com/file/d/1iI8sSclHA0G-r5qdM1HQGP4Igy8ECydx/view?usp=sharing
https://drive.google.com/file/d/15_88OKc_kRQnmXbl5yIPu_O2xUbJDvaN/view?usp=sharing
https://drive.google.com/file/d/1CmjIIDO07fSpIVc1hdVXnSWATFJvYDSj/view?usp=sharing
https://drive.google.com/file/d/1vTOMUvTYbrsEYxDVqzwW1fOUhrciB-PU/view?usp=sharing
https://drive.google.com/file/d/1uO2BZM_nN6pRBd5j69a1I3ERU1dC9G_1/view?usp=drive_link
https://drive.google.com/file/d/1IrPR4h-obQ9P58-zISnaRvpDJev0EJZp/view?usp=sharing
https://drive.google.com/file/d/1ZqaYwBpeY1Byd_V2WlxdPtUTsnYWPPuI/view?usp=sharing
https://drive.google.com/file/d/1cUA6sS8BoY-82tAq0QJ_BWDgalTUfUv-/view?usp=sharing
https://drive.google.com/file/d/17Wiozkb8uTI1S6PDcFy6Clo-26t5eM7_/view?usp=sharing
https://drive.google.com/file/d/1JFMGsPF2t2DZ7LX5zswgNRklCagNYCoR/view?usp=sharing
https://drive.google.com/file/d/1vcDkBhbX6VlwRdZeO5V4R9JddKauKqgq/view?usp=sharing
https://drive.google.com/file/d/1ACtY6LLVKhNTyo3ZWsh60CL_IvY8S6AZ/view?usp=sharing
https://drive.google.com/file/d/1svdAXZBFZvbCFLBgsI-wF9kLRvtfh9ta/view?usp=sharing
https://drive.google.com/file/d/1aaVo6vbSZcEF0yAArfosqD6Es5KdKdaa/view?usp=sharing
https://drive.google.com/file/d/1RO74rOUDSpyJlQCvcuBBe-0EORjiZCTd/view?usp=sharing
https://drive.google.com/file/d/1lH6hL_2xLGOVsBjYtmCCiG9PaJknq2ks/view?usp=sharing
https://drive.google.com/file/d/1B6VQMPu71QvTXXK3A6VMAwX_17G71NhQ/view?usp=sharing
https://drive.google.com/file/d/1u9GyFFVG0g_iQjE2Ts_gcOygJVLb_wLn/view?usp=sharing
https://drive.google.com/file/d/1k8ke_IjiRWzmZ7Pm_9LkpIvswqFrUGdj/view?usp=sharing
https://drive.google.com/file/d/14VZEGGjw4PfJU6B9NJl5L_ime7iU6avZ/view?usp=sharing

April

Compassion: Willingly care for others when they need help

Compassion Virtue Progression
e Compassion Monthly Overview
o Compassion Week 1 Lesson Plans
o Compassion Week 2 Lesson Plans
o Compassion Week 3 Lesson Plans
o Compassion Week 4 Lesson Plans
Compassion Choice Board

May
Integrity: Be dependable

Integrity Virtue Progression
e Integrity Monthly Overview
o Integrity Week 1 Lesson Plans
Integrity Week 2 Lesson Plans - Eli’'s Lie-o-Meter
Integrity Week 2 Lesson Plans - Lying Up a Storm
Integrity Week 3 Lesson Plans
Integrity Week 4 Lesson Plans
o Additional Integrity Hero Lesson Plan
e |Integrity Choice Board

(0]
(©]
o
o



https://drive.google.com/file/d/1VARbx8CoMnGknZOHiXaAhaosmmOgrMv-/view?usp=sharing
https://drive.google.com/file/d/13InNnU21nQOuFnv41wM7Q-XEF-6QxYGW/view?usp=sharing
https://drive.google.com/file/d/1uW0H6f4jMAX84jZGcKyZnMZVcqWZE3Fk/view?usp=sharing
https://drive.google.com/file/d/10XMceOa_mfH1FHBFaEXtsztk-9QoycPz/view?usp=sharing
https://drive.google.com/file/d/1_MT-FD7VmHpegel_3Eqz5PMecOZWO2OX/view?usp=sharing
https://drive.google.com/file/d/1Phc6HQsnYT6UIPACcxNhVvmTK1ksnkz1/view?usp=sharing
https://drive.google.com/file/d/1C2In877scly0YlaWv6vTqw9jReFfw9U1/view?usp=sharing
https://drive.google.com/file/d/1ceYuZwjfVJGg_bQu2yM-V-k7a1CELmzN/view?usp=sharing
https://drive.google.com/file/d/1ff4oFYuL6k2FwtTnJGae_kJGUMSckPlD/view?usp=sharing
https://drive.google.com/file/d/195QiOlg6pvNLWmTixb1r0A38j7jnWytV/view?usp=sharing
https://drive.google.com/file/d/1trNxub1fsNB8Uia9Bl7wVZYIw8Wq-xiL/view?usp=sharing
https://drive.google.com/file/d/1DxhnEYrIZJOGcFBxuYvojXA7gFBraiOa/view?usp=sharing
https://drive.google.com/file/d/1SXqkrtCXx_vYmbOAALxADUjAMXoHu8DS/view?usp=sharing
https://drive.google.com/file/d/1YbpTG0MJtYG6yMoWu0ra_YJq4ixhn6hA/view?usp=sharing
https://drive.google.com/file/d/1WuwQ9l9MjpEsGy2FJ1jO_09lQRxJV6cn/view?usp=share_link
https://drive.google.com/file/d/1r9iEJCaqrQ7uGhDnNir6w_7drNJ2ml8q/view?usp=sharing

ACADEMIES’

You must be signed in to your NHA Google Account to access the links below.

4th Grade Moral Focus Year at-a-Glance

Virtue Definition Posters - or
- Deadline January 27th!

Week 0 Lesson Plans

September

Wisdom: Ask for help making good choices when you feel unsure

e \Wisdom Virtue Progression
e Wisdom Monthly Overview

o Wisdom Week 1 Lesson Plans
Wisdom Week 2 Lesson Plans
Wisdom Week 3 Lesson Plans - Thomas Edison
Wisdom Week 3 Lesson Plans - Stephen Hawking
Wisdom Week 4 Lesson Plans

o Additional Wisdom Hero Lesson Plan

Wisdom Choice Board

(0]
(©]
o
(0]

October

Respect: Treat others fairly without discrimination

Respect Virtue Progression
e Respect Monthly Overview
o Respect Week 1 Lesson Plans
o Respect Week 2 Lesson Plans
o Respect Week 3 Lesson Plans
o Respect Week 4 Lesson Plans
Respect Choice Board

November
Gratitude: Take time every day to think of good things

Gratitude Virtue Progression
e Gratitude Monthly Overview
Gratitude Week 1 Lesson Plans
Gratitude Week 2 Lesson Plans
Gratitude Week 3 Lesson Plans
Gratitude Week 4 Lesson Plans
Additional Gratitude Hero Lesson Plan
e Gratitude Choice Board

O

o

(¢]

O

o



https://drive.google.com/file/d/17nxZioF_SyQK5Js4RInbpUJpBTlgTU5c/view?usp=sharing
https://drive.google.com/file/d/1nN31vBOv4uacIdapBS_DfIturt1iLXGr/view?usp=sharing
https://drive.google.com/file/d/1FQaFJjWc8HyaFrY0247iUiIbfOfmRwJC/view?usp=sharing
https://drive.google.com/file/d/1sj6LBt3LlBW58bpdHpoZmGwGR8dTv-qZ/view?usp=sharing
https://drive.google.com/drive/u/0/folders/1I-5i2wCCFsuQhvms-w5v1XEpXssq0Q-f
https://drive.google.com/drive/u/0/folders/1sQvuM-sVLtVVAF92Cm4jxJyxeBHaKPHb
https://drive.google.com/drive/u/0/folders/1U5juLt_5D5jx0tUnB199fq6rCSGTaEIi
https://drive.google.com/drive/folders/1cx8T0fa31tP0TFm7GnM-URwL4fE5Ej2N?usp=drive_link
https://drive.google.com/file/d/1fE5RXAbdCqaXYQP0p7k27x4rV35bik8q/view?usp=sharing
https://drive.google.com/file/d/1_iAp_gAln5WG6iEQ2oxQ4QYAMTcXmvKh/view?usp=sharing
https://drive.google.com/file/d/1xjq7mfZYPR-bSZkpd_FVekvPL9hliuVh/view?usp=sharing
https://drive.google.com/file/d/1aBswmVTvJrti_WXYqEkXUIFqlum9cpmq/view?usp=sharing
https://drive.google.com/file/d/1aJlQg3VD-ykh0Jwuw0YPI5r-5lZsQQrh/view?usp=sharing
https://drive.google.com/file/d/1r3XQ04SAWopSM4vKlGFBBGCXSRpZWbzZ/view?usp=sharing
https://drive.google.com/file/d/1MHSwvtq1o49gr6ytEXte9Wl3nsnZ-Zfl/view?usp=sharing
https://drive.google.com/file/d/1x6OSQTLGeDvIRGaGHGSM1057qRrp8T53/view?usp=sharing
https://drive.google.com/file/d/1U7CUgRzL6MWb0xZ8pTBSVYxm1RMeZAfI/view?usp=sharing
https://drive.google.com/file/d/1jpIkQbGclH6cJsXMwUOAZfZENYzN5jWu/view?usp=sharing
https://drive.google.com/file/d/1TdLJdHAEtPVuwl5m4tqClWH0eL2mRx6X/view?usp=sharing
https://drive.google.com/file/d/1zHCVETZ8Ff3Va49KGTmA1-nQ7uuKyS1p/view?usp=sharing
https://drive.google.com/file/d/1gPKBmf9mMfAlj8mUEZ8Ccu4pHQwfUpwx/view?usp=sharing
https://drive.google.com/file/d/1Zfl39JaLXQ4ladVflEcfpNTZjHlhfpFT/view?usp=sharing
https://drive.google.com/file/d/1rFuxBEw3jPFaltIoCHehcrg1efmGKhoe/view?usp=sharing
https://drive.google.com/file/d/16AO7-kXnjE7WUVm_AWjFGPUSkeu0GtGY/view?usp=sharing
https://drive.google.com/file/d/1vSrnvrhQHtSsLdzCrIRqBHnA4Y8ZRQgn/view?usp=sharing
https://drive.google.com/file/d/1UGVEsiLEIfartxmZr2NPfjcfPOD7mIOp/view?usp=sharing
https://drive.google.com/file/d/1qanN8UcEJUY87TVTE468a2BwMJCJBy-l/view?usp=sharing
https://drive.google.com/file/d/1dnTBDzvH8KsMU8EAu2tlWg47NcGgjWpc/view?usp=sharing
https://drive.google.com/file/d/16ZS7zGP61xEeUeOWkR4gjcr1l6fl5st_/view?usp=sharing
https://drive.google.com/file/d/19JOX_uu9fvImr_O4ka2gs_5fTekpyEPn/view?usp=sharing
https://drive.google.com/file/d/1xezw9HXX3Fbdguq1nIHc8C1Y431MKHi7/view?usp=sharing
https://drive.google.com/file/d/14H912D0DAa6afq01ptiv-ZEweVlgnzyH/view?usp=sharing

December

Self-control: Put responsibility first, even when you’re tempted not to

e Self-control Virtue Progression
e Self-control Monthly Overview
o Self-control Week 1 Lesson Plans
o Self-control Week 2 Lesson Plans
o Self-control Week 3 Lesson Plans
o Self-control Week 4 Lesson Plans
e Self-control Choice Board

January
Perseverance: Stick to your goal, even if it is hard or others discourage you

e Perseverance Virtue Progression

e Perseverance Monthly Overview
o Perseverance Week 1 Lesson Plans

Perseverance Week 2 Lesson Plans

o Perseverance Week 3 Lesson Plans

o Perseverance Week 4 Lesson Plans

Additional Perseverance Hero Lesson Plan

Perseverance Choice Board

O

o

February
Courage: Have the confidence to be yourself

Courage Virtue Progression
Courage Monthly Overview
o Courage Week 1 Lesson Plans
o Courage Week 2 Lesson Plans
o Courage Week 3 Lesson Plans
o Courage Week 4 Lesson Plans
Courage Choice Board

March

Encouragement: Express confidence in others when they doubt themselves

e Encouragement Virtue Progression
e Encouragement Monthly Overview
o Encouragement Week 1 Lesson Plans
o Encouragement Week 2 Lesson Plans
o Encouragement Week 3 Lesson Plans
o Encouragement Week 4 Lesson Plans
e Encouragement Choice Board



https://drive.google.com/file/d/1ovP9sz-7k1CiPBBDIedpOGPOCCXpLhe5/view?usp=sharing
https://drive.google.com/file/d/1HYprIiiyX3xmosL8ZHJLdk_uAzYPufOl/view?usp=sharing
https://drive.google.com/file/d/1Ik9yKZvKF36rfwVtjnaEPOPBV0sCE9lV/view?usp=sharing
https://drive.google.com/file/d/1FlNfPXjVXlzgd1F8PlJL_WEk56ZbNRVU/view?usp=sharing
https://drive.google.com/file/d/1prznLiEX2RRmRCBvFifMtZKahJoUDErC/view?usp=sharing
https://drive.google.com/file/d/1Pe79xWPW8WX91Yq3Sku_Yk8r_XIPExqS/view?usp=sharing
https://drive.google.com/file/d/1SqDy833OQQeynmj590QYMzPqBuYW0cTn/view?usp=sharing
https://drive.google.com/file/d/1hrrZ4YGemANOHIZKI03smJExowkcpFcI/view?usp=sharing
https://drive.google.com/file/d/18my6bF98Ha1LPKAeCBCu6M8nAMx-kU3I/view?usp=sharing
https://drive.google.com/file/d/1vyu_qAL-vqEbJdBfHi1ER2RWPAIYEdtj/view?usp=sharing
https://drive.google.com/file/d/12eps3o7eF8mjn8zRfqxRYtiHXjFWo_Fn/view?usp=sharing
https://drive.google.com/file/d/12fK_-CrQBnJo213EMAvPr-hobJUVJQPn/view?usp=sharing
https://drive.google.com/file/d/1LN2XrqxrnEAG5HlKYyzywCkos5xC7ryQ/view?usp=sharing
https://drive.google.com/file/d/1s1mQefqhVTSHC0GSVWrx-wh_hxpNFGs3/view?usp=sharing
https://drive.google.com/file/d/1IrPR4h-obQ9P58-zISnaRvpDJev0EJZp/view?usp=sharing
https://drive.google.com/file/d/1ZqaYwBpeY1Byd_V2WlxdPtUTsnYWPPuI/view?usp=sharing
https://drive.google.com/file/d/1LFRcj_Yppw-ibaP1Rn8IhgTVegCz3-Fe/view?usp=sharing
https://drive.google.com/file/d/1G0Hd45SoTRdinuPKD3-9b3cYwxqb4hMz/view?usp=sharing
https://drive.google.com/file/d/1q7wjv_EHYAi4xm_-E6sU_zrVWMxPJjvP/view?usp=sharing
https://drive.google.com/file/d/1MdlMR0zbEJvOdyvJ1y24KfLok28G5V8O/view?usp=sharing
https://drive.google.com/file/d/1BpB1xE8oyvseoLQXtwXZdC-akr1O4F3x/view?usp=sharing
https://drive.google.com/file/d/1svdAXZBFZvbCFLBgsI-wF9kLRvtfh9ta/view?usp=sharing
https://drive.google.com/file/d/1aaVo6vbSZcEF0yAArfosqD6Es5KdKdaa/view?usp=sharing
https://drive.google.com/file/d/16YZU1VPn9tigMAElAo-sbTeLFAMGUnAZ/view?usp=sharing
https://drive.google.com/file/d/1qwK7htbIhA_17yAWiVKIK5z16xp-EiAC/view?usp=sharing
https://drive.google.com/file/d/1YeEc4KGAygwhzRgKcJIVH5LzydZCNPIG/view?usp=sharing
https://drive.google.com/file/d/1wBfhWQ-VdJ1TFPEYB1zalDu7bV01n5Bz/view?usp=sharing
https://drive.google.com/file/d/1fRjGQR-fDrFNcr_wtatxuciwCT_52m5-/view?usp=sharing
https://drive.google.com/file/d/14VZEGGjw4PfJU6B9NJl5L_ime7iU6avZ/view?usp=sharing

April

Compassion: Help others as soon as you notice they need help

Compassion Virtue Progression
e Compassion Monthly Overview

o Compassion Week 1 Lesson Plans

o Compassion Week 2 Lesson Plans

o Compassion Week 3 Lesson Plans
Compassion Week 4 Lesson Plans
Additional Compassion Hero Lesson Plan
Compassion Choice Board

o

O

May

Integrity: Do what needs to be done without being asked

Integrity Virtue Progression
e |Integrity Monthly Overview
o Integrity Week 1 Lesson Plans
o |Integrity Week 2 Lesson Plans
o Integrity Week 3 Lesson Plans
o Integrity Week 4 Lesson Plans
e |Integrity Choice Board



https://drive.google.com/file/d/1VARbx8CoMnGknZOHiXaAhaosmmOgrMv-/view?usp=sharing
https://drive.google.com/file/d/10ds0gThc7ZM1URN6VbFQls_ZxOG1AlWJ/view?usp=sharing
https://drive.google.com/file/d/1YMXPhIYhVBABam7FWPFJDCu853Jd5Ri8/view?usp=sharing
https://drive.google.com/file/d/1VjTaZI-m4vTN6Pj66sE4jwVowlii7dZK/view?usp=sharing
https://drive.google.com/file/d/1HLF-pQLc17-IzErHyX1O2gvxy9ELlfF6/view?usp=sharing
https://drive.google.com/file/d/1RoL9cAIswDi2WEwh-1zYUikuwHG5Dr6x/view?usp=sharing
https://drive.google.com/file/d/1zBtmg4YFb2iwywFH_vSvb2qq30OPDAwz/view?usp=sharing
https://drive.google.com/file/d/1C2In877scly0YlaWv6vTqw9jReFfw9U1/view?usp=sharing
https://drive.google.com/file/d/1ceYuZwjfVJGg_bQu2yM-V-k7a1CELmzN/view?usp=sharing
https://drive.google.com/file/d/1_Ko4hyDXmQhKPeBnZaZ-BLqU2dGzVBOR/view?usp=sharing
https://drive.google.com/file/d/1AlW58LJtJIbe6DgGTTfFPM9L1hP9RUbi/view?usp=sharing
https://drive.google.com/file/d/1S1vJYrU2wo9yrZ4JyoN9sf0F-nkgZc-P/view?usp=sharing
https://drive.google.com/file/d/1cqlnlZB48fqmyciu3QbuKx5dBW6L_-dk/view?usp=sharing
https://drive.google.com/file/d/1awoZ8qsJRbxPdXQITMiduAYflYl6LZdu/view?usp=sharing
https://drive.google.com/file/d/1r9iEJCaqrQ7uGhDnNir6w_7drNJ2ml8q/view?usp=sharing

ACADEMIES’

You must be signed in to your NHA Google Account to access the links below.

5th Grade Moral Focus Year at-a-Glance

Virtue Definition Posters - or
- Deadline January 27th!

Week 0 Lesson Plans

September

Wisdom: Take the time to think through the outcome of your choices

e Wisdom Virtue Progression
e Wisdom Monthly Overview

o Wisdom Week 1 Lesson Plans

o Wisdom Week 2 Lesson Plans

o Wisdom Week 3 Lesson Plans

o Wisdom Week 4 Lesson Plans
Additional Wisdom Hero Lesson Plan
e Wisdom Choice Board

O

October

Respect: Choose your actions carefully; show consideration to others

e Respect Virtue Progression
e Respect Monthly Overview

o Respect Week 1 Lesson Plans

o Respect Week 2 Lesson Plans

o Respect Week 3 Lesson Plans

o Respect Week 4 Lesson Plans

o Additional Respect Hero Lesson Plan
Respect Choice Board

November
Gratitude: Personally acknowledge others who are kind to you

Gratitude Virtue Progression
Gratitude Monthly Overview
Gratitude Week 1 Lesson Plans
Gratitude Week 2 Lesson Plans
Gratitude Week 3 Lesson Plans
Gratitude Week 4 Lesson Plans
Additional Gratitude Hero Lesson Plan
Gratitude Choice Board

o

o

O

o

o



https://drive.google.com/file/d/1MpjnLX1at4yFwmlVG_IhPfrnM9N0qeqN/view?usp=sharing
https://drive.google.com/file/d/133pqUG4LrsZsiiLKJhW1iC46OWvyqIfn/view?usp=share_link
https://drive.google.com/file/d/18VwwOh6P55VByh9pzKDiJY82vXM69NTG/view?usp=sharing
https://drive.google.com/file/d/1QOlmaRQlJeFCGN0-flk89Tj3GLuMtKfR/view?usp=sharing
https://drive.google.com/drive/u/0/folders/1I-5i2wCCFsuQhvms-w5v1XEpXssq0Q-f
https://drive.google.com/drive/u/0/folders/1sQvuM-sVLtVVAF92Cm4jxJyxeBHaKPHb
https://drive.google.com/drive/u/0/folders/1dN64ZF30kKV2QzfWvtNrxUAWMBNodnC6
https://drive.google.com/drive/folders/1cx8T0fa31tP0TFm7GnM-URwL4fE5Ej2N?usp=drive_link
https://drive.google.com/file/d/1fE5RXAbdCqaXYQP0p7k27x4rV35bik8q/view?usp=sharing
https://drive.google.com/file/d/1X-vEZ7s7dZESXDpKGAoiYcmTDqqzmnGt/view?usp=sharing
https://drive.google.com/file/d/1I1YTpJ5dXzQX9nEyr_USHSB94a2XFuVL/view?usp=sharing
https://drive.google.com/file/d/1_sABMGD5b2dYx2KRj-x6zud6SQ5cAiXL/view?usp=sharing
https://drive.google.com/file/d/13SFWN6zSu-NA0JT_eKmZ4m22Ke5dFMm1/view?usp=sharing
https://drive.google.com/file/d/1OBANoOkfKoySq3-KF7YcR3xBazQg0wTw/view?usp=sharing
https://drive.google.com/file/d/1y8BXu4_QCpA0q2JbskvrbSVK5hDbVvv8/view?usp=sharing
https://drive.google.com/file/d/1U7CUgRzL6MWb0xZ8pTBSVYxm1RMeZAfI/view?usp=sharing
https://drive.google.com/file/d/1jpIkQbGclH6cJsXMwUOAZfZENYzN5jWu/view?usp=sharing
https://drive.google.com/file/d/1xKlhM04RnJVdLZ6O5HVtAs-E8Oo19gCI/view?usp=sharing
https://drive.google.com/file/d/1IOz4sDH83djzxmYeqjHvS2IuUVf0_ATw/view?usp=sharing
https://drive.google.com/file/d/13ThQa1tqmWX07gbply0uZIARPIjh2vDh/view?usp=sharing
https://drive.google.com/file/d/1TD4g5djMI1kHQgjMZvPLRG02iyyd-83u/view?usp=sharing
https://drive.google.com/file/d/1qHfkMJ_SjH2Wi8bflzwLpr1SZ3f0qGm3/view?usp=sharing
https://drive.google.com/file/d/1Ym4E2ZAWPfh_l1BsTzotypMFOzjPjst2/view?usp=sharing
https://drive.google.com/file/d/16AO7-kXnjE7WUVm_AWjFGPUSkeu0GtGY/view?usp=sharing
https://drive.google.com/file/d/1vSrnvrhQHtSsLdzCrIRqBHnA4Y8ZRQgn/view?usp=sharing
https://drive.google.com/file/d/1pAC9Doi4S8Jp3NMfEWd2fzV6ieVYgI--/view?usp=sharing
https://drive.google.com/file/d/1OOUpgcjDSVbZ29agJg9aG2rGsIXo0XIh/view?usp=sharing
https://drive.google.com/file/d/12IuEzFCgrNbH3RV6sHRhCChttEbDYEuz/view?usp=sharing
https://drive.google.com/file/d/1Z89qUJi85CIpzOh69OhPxET4YX0arzpD/view?usp=sharing
https://drive.google.com/file/d/1OMCmQiPLy8mSoFE0LXCxjxD8MXZ9y6NP/view?usp=sharing
https://drive.google.com/file/d/1vCiDFZV_s-YpAAv51DfReb-P2ZB__u2f/view?usp=sharing
https://drive.google.com/file/d/14H912D0DAa6afq01ptiv-ZEweVlgnzyH/view?usp=sharing

December

Self-control: Control emotional reactions when you get upset

Self-control Virtue Progression
e Self-control Monthly Overview
o Self-control Week 1 Lesson Plans
o Self-control Week 2 Lesson Plans
o Self-control Week 3 Lesson Plans

o Self-control Week 4 Lesson Plans
Self-control Choice Board

January
Perseverance: Work hard to reach your goals; focus on one step at a time

e Perseverance Virtue Progression
e Perseverance Monthly Overview

o Perseverance Week 1 Lesson Plans
Perseverance Week 2 Lesson Plans - Exquisite - Gwendolyn Brooks
Perseverance Week 2 Lesson Plans - Powerful Stories of Perseverance in Sports
Perseverance Week 3 Lesson Plans
Perseverance Week 4 Lesson Plans - Fauja Sing Keeps Going
Perseverance Week 4 Lesson Plans - Not Yet

o Additional Perseverance Hero Lesson Plan

Perseverance Choice Board

O O O O O

February
Courage: Trust in your beliefs, even if others agree

Courage Virtue Progression
Courage Monthly Overview

o Courage Week 1 Lesson Plans

o Courage Week 2 Lesson Plans

o Courage Week 3 Lesson Plans
Courage Week 4 Lesson Plans
Additional Courage Hero Lesson Plan
Courage Choice Board

\Elgdg

Encouragement: Be there for others when they need motivation

o

o

e Encouragement Virtue Progression
e Encouragement Monthly Overview

o Encouragement Week 1 Lesson Plans

o Encouragement Week 2 Lesson Plans

o Encouragement Week 3 Lesson Plans

o Encouragement Week 4 Lesson Plans
Additional Encouragement Hero Lesson Plan
e Encouragement Choice Board

O



https://drive.google.com/file/d/1ovP9sz-7k1CiPBBDIedpOGPOCCXpLhe5/view?usp=sharing
https://drive.google.com/file/d/1PtOQ47jkjjhwEEdEPv3_CMn5pz7OVhYg/view?usp=sharing
https://drive.google.com/file/d/1KFEFgpG3HouQHx-a6k82vapiuG4U1UQO/view?usp=sharing
https://drive.google.com/file/d/1OmLxMEKbnpaK_i4E2TSKcIcO-W8l9avP/view?usp=sharing
https://drive.google.com/file/d/1yDBVgnXFLxVxLhWTALfFLkrKOHeFCb03/view?usp=share_link
https://drive.google.com/file/d/1M7odlVbym12oC61y3dhjBLHYyhHiqQUU/view?usp=sharing
https://drive.google.com/file/d/1SqDy833OQQeynmj590QYMzPqBuYW0cTn/view?usp=sharing
https://drive.google.com/file/d/1hrrZ4YGemANOHIZKI03smJExowkcpFcI/view?usp=sharing
https://drive.google.com/file/d/1opdQ7ZZdKIZLIKRQrZXyuSPE-xa0VG2A/view?usp=sharing
https://drive.google.com/file/d/1W8ocFTLasQiZuDZbl9K0MWCIUxIPVyA8/view?usp=share_link
https://drive.google.com/file/d/1eobMN-tGLBZvJHLWEZ0oAGlhu06H0ml-/view?usp=sharing
https://drive.google.com/file/d/1A6Q9PXoYSRwpEGo_Xh7mzWX0BVAMiYVp/view?usp=sharing
https://drive.google.com/file/d/1NUwknsFX6uFnqVKootAQdRMK9V7q9guu/view?usp=sharing
https://drive.google.com/file/d/1Kbo6TwSH20ubc_Ruf-4tSTKzeCyJxsb7/view?usp=sharing
https://drive.google.com/file/d/1m8p2bvl0VDoVZNvKVh33KdxXRaUpD1IU/view?usp=sharing
https://drive.google.com/file/d/1_kue384CLZuz50PUW2JSLDfwoOsFmGcl/view?usp=sharing
https://drive.google.com/file/d/1IrPR4h-obQ9P58-zISnaRvpDJev0EJZp/view?usp=sharing
https://drive.google.com/file/d/1ZqaYwBpeY1Byd_V2WlxdPtUTsnYWPPuI/view?usp=sharing
https://drive.google.com/file/d/1vPswMzmZE-mheBrR_EuzLX3byNb6oPRC/view?usp=sharing
https://drive.google.com/file/d/1fRxevyQBVykN4LV_EHAdRB2BOigTdv5p/view?usp=sharing
https://drive.google.com/file/d/1Locskoq27-rf2cMEngOLp5HglCRtOBGW/view?usp=sharing
https://drive.google.com/file/d/1K2iqVQqKLDsgnk-QCGLgNkPBvftuB2bR/view?usp=sharing
https://drive.google.com/file/d/1J_o-nWmCyaA8iJMvFUw5_3Q3PUMeH7qx/view?usp=sharing
https://drive.google.com/file/d/1WTCQbeqj-h8jcS7LT83B7cqMC2wSMt0Q/view?usp=sharing
https://drive.google.com/file/d/1svdAXZBFZvbCFLBgsI-wF9kLRvtfh9ta/view?usp=sharing
https://drive.google.com/file/d/1aaVo6vbSZcEF0yAArfosqD6Es5KdKdaa/view?usp=sharing
https://drive.google.com/file/d/1Nu771jPP-eaEBdiOZx7ndQVTJaw_jRHe/view?usp=sharing
https://drive.google.com/file/d/19J9gJKG-9dhTuqS6fPeZEKB2pb8RTw5f/view?usp=sharing
https://drive.google.com/file/d/1s4xovPKzBVK_GCVGUqgBHcmoGO1euwuF/view?usp=sharing
https://drive.google.com/file/d/1BfxrrSmsxIOiYqQ3cc_H3WSZ-tnKJkw7/view?usp=sharing
https://drive.google.com/file/d/1AllGSqCK6T3jzbnNF9g2MTHQO3MJV90p/view?usp=sharing
https://drive.google.com/file/d/1iRhv6aEWZ6RA81M4vCmIimE6oxRbCc4R/view?usp=sharing
https://drive.google.com/file/d/14VZEGGjw4PfJU6B9NJl5L_ime7iU6avZ/view?usp=sharing

April

Compassion: Put yourself in others’ shoes to understand how they feel and
how you can help

e Compassion Virtue Progression
e Compassion Monthly Overview

o Compassion Week 1 Lesson Plans

o Compassion Week 2 Lesson Plans

o Compassion Week 3 Lesson Plans

o Compassion Week 4 Lesson Plans
Additional Compassion Hero Lesson Plan
e Compassion Choice Board

o

May

Integrity: Do what is expected of you, even when pressured not to

e |ntegrity Virtue Progression
o Integrity Monthly Overview

o Integrity Week 1 Lesson Plans
o Integrity Week 2 Lesson Plans
o Integrity Week 3 Lesson Plans
o Integrity Week 4 Lesson Plans
o Additional Integrity Hero Lesson Plan

e Integrity Choice Board



https://drive.google.com/file/d/1VARbx8CoMnGknZOHiXaAhaosmmOgrMv-/view?usp=sharing
https://drive.google.com/file/d/1iFEALumSbN2949advfncSTjtqhuMZUrh/view?usp=sharing
https://drive.google.com/file/d/1gDIyaU-QlZeyGK0iIY7wsR4gYtetCCu_/view?usp=sharing
https://drive.google.com/file/d/1FVBRSlDFHYFymMQC3z_nXz4hw_gozV7A/view?usp=sharing
https://drive.google.com/file/d/1d34QlblbNjouUlBuExBpe-zA85bldPBI/view?usp=sharing
https://drive.google.com/file/d/1NCFPmRbD47T2FrXGq_eGvNWL7PVschNq/view?usp=sharing
https://drive.google.com/file/d/1I7Qsb1F81dAqQ6P6od6xiMFfGsfdoZIW/view?usp=sharing
https://drive.google.com/file/d/1C2In877scly0YlaWv6vTqw9jReFfw9U1/view?usp=sharing
https://drive.google.com/file/d/1ceYuZwjfVJGg_bQu2yM-V-k7a1CELmzN/view?usp=sharing
https://drive.google.com/file/d/1-mo6sLxRoyQDEyF8LkSDFwWsTS5GqEp0/view?usp=sharing
https://drive.google.com/file/d/1HuuIaGB6VC0GWG2pBpq1IHnUGLD6b7x9/view?usp=sharing
https://drive.google.com/file/d/1OS9EmUbnC0gZiTIyzfppnDxYNPx85TfG/view?usp=sharing
https://drive.google.com/file/d/1tUIuFk92GjAmhbKLEcxmQC_FDvADl3g3/view?usp=sharing
https://drive.google.com/file/d/1ULfJgvATgHPN_CRN9hjKAUV0N0ureD03/view?usp=sharing
https://drive.google.com/file/d/1Z7Xb1_ciN3fME8n4PMoly5YfcuWEUFza/view?usp=sharing
https://drive.google.com/file/d/1r9iEJCaqrQ7uGhDnNir6w_7drNJ2ml8q/view?usp=sharing

ACADEMIES’

You must be signed in to your NHA Google Account to access the links below.

o6th Grade Moral Focus Year at-a-Glance

Virtue Definition Posters - or
- Deadline January 27th!

Week 0 Lesson Plans

September

Wisdom: Learn from mistakes to avoid repeating them

e Wisdom Virtue Progression
e Wisdom Monthly Overview
o Wisdom Week 1 Lesson Plans
o Wisdom Week 2 Lesson Plans
o Wisdom Week 3 Lesson Plans
o Wisdom Week 4 Lesson Plans
e Wisdom Choice Board

October

Respect: Find value in our differences; accept them without judgment

e Respect Virtue Progression

e Respect Monthly Overview
o Respect Week 1 Lesson Plans
o Respect Week 2 Lesson Plans
o Respect Week 3 Lesson Plans
o Respect Week 4 Lesson Plans

e Respect Choice Board

November

Gratitude: Talk about what you are grateful for; avoid complaining

e Gratitude Virtue Progression
e Gratitude Monthly Overview
o Gratitude Week 1 Lesson Plans
o Gratitude Week 2 Lesson Plans
o Gratitude Week 3 Lesson Plans
o Gratitude Week 4 Lesson Plans
e Gratitude Choice Board



https://drive.google.com/file/d/1adngEDnDcLMYfeRL6tjlYmUFoLkFtTDp/view?usp=sharing
https://drive.google.com/file/d/1AAAOxZUKQu6095EhTI2hYbPaLrbJ5DNE/view?usp=sharing
https://drive.google.com/file/d/1Zt7_v7grZ234ixMsb8OkVhT6yW1YMQMy/view?usp=sharing
https://drive.google.com/file/d/1mq5t3H5G1cX20PLSvHtQ264UDb2WmOgz/view?usp=sharing
https://drive.google.com/drive/u/0/folders/1I-5i2wCCFsuQhvms-w5v1XEpXssq0Q-f
https://drive.google.com/drive/u/0/folders/1sQvuM-sVLtVVAF92Cm4jxJyxeBHaKPHb
https://drive.google.com/drive/u/0/folders/1xPtgDUqzJAS6MK7l5oLRGfl3Jg89FzOp
https://drive.google.com/drive/folders/1_MpBpxit168VRbXM0I-Rw62M34jvrIkQ?usp=drive_link
https://drive.google.com/file/d/1fE5RXAbdCqaXYQP0p7k27x4rV35bik8q/view?usp=sharing
https://drive.google.com/file/d/1IObM2L2VUX53U4N-akX9OB8rHrxI258E/view?usp=sharing
https://drive.google.com/file/d/1dCGY--CIBhk2QjwG8HMwrpJmWq2-mTQK/view?usp=sharing
https://drive.google.com/file/d/1jrQERagCxykGJ2TjiYC52BPwFG954uKn/view?usp=sharing
https://drive.google.com/file/d/1V_gIVH4pV-aKeQeve4rwhb0yXDw5Cs1G/view?usp=sharing
https://drive.google.com/file/d/1Zpb0oFCw2D0URdDN5FH7lwhaRNGZvmfw/view?usp=sharing
https://drive.google.com/file/d/10yshvnaaoDnJ_D13KFKJZ6EcU-4UNtK1/view?usp=sharing
https://drive.google.com/file/d/1jpIkQbGclH6cJsXMwUOAZfZENYzN5jWu/view?usp=sharing
https://drive.google.com/file/d/13x9rwFL92xBa9--tShlz41VohpoRt-Fq/view?usp=sharing
https://drive.google.com/file/d/1ax5Fmxtz9JNldQK9a2Zduussyr3JJgQM/view?usp=sharing
https://drive.google.com/file/d/1xWPChPMF0ATz1kPB7_xvz1GFLNnPNcaH/view?usp=sharing
https://drive.google.com/file/d/1CPMoWrejaRV8pcNBOn5uMV8g3sy5Jmfd/view?usp=sharing
https://drive.google.com/file/d/1AeBG41QnLJ3uxUU1MeT14UbqI2LHGHuD/view?usp=sharing
https://drive.google.com/file/d/1a0oHAXn_u1aDtgCKvoZDPdBMsmwB-mKs/view?usp=sharing
https://drive.google.com/file/d/1vSrnvrhQHtSsLdzCrIRqBHnA4Y8ZRQgn/view?usp=sharing
https://drive.google.com/file/d/1I1jqkiyEGblIADxtQRuC4ff1U4oKfZcj/view?usp=sharing
https://drive.google.com/file/d/1rnOgbI1N81xTsFAdXb_HGrcXzbmI--s7/view?usp=sharing
https://drive.google.com/file/d/1I3hk2yAux1g1GU-TYXSBaZkE7N1ckW7c/view?usp=sharing
https://drive.google.com/file/d/182MxGsHE520SvkSBWJ35iv7YdIbjEp71/view?usp=sharing
https://drive.google.com/file/d/1tbu53AcveAP0zjG0MJNHl5arXVnMa7QP/view?usp=sharing
https://drive.google.com/file/d/1vBHwhLwjPfDreIbAgYfthO2IKfZQ3ctD/view?usp=sharing

December

Self-control: Take the time to choose an appropriate emotional response

e Self-control Virtue Progression
e Self-control Monthly Overview
o Self-control Week 1 Lesson Plans
o Self-control Week 2 Lesson Plans
o Self-control Week 3 Lesson Plans
o Self-control Week 4 Lesson Plans
e Self-control Choice Board

January
Perseverance: Resist discouragement; celebrate small victories and track progress

e Perseverance Virtue Progression
e Perseverance Monthly Overview
o Perseverance Week 1 Lesson Plans
o Perseverance Week 2 Lesson Plans
o Perseverance Week 3 Lesson Plans
o Perseverance Week 4 Lesson Plans
e Perseverance Choice Board

February
Courage: Voice your opinions and beliefs, despite fear or disapproval from others

e Courage Virtue Progression
e Courage Monthly Overview
o Courage Week 1 Lesson Plans
o Courage Week 2 Lesson Plans
o Courage Week 3 Lesson Plans
o Courage Week 4 Lesson Plans
e Courage Choice Board

March

Encouragement: Build confidence in others with uplifting words and actions

e Encouragement Virtue Progression
e Encouragement Monthly Overview

o Encouragement Week 1 Lesson Plans

o Encouragement Week 2 Lesson Plans
Encouragement Week 3 Lesson Plans
Encouragement Week 4 Lesson Plans
Additional Encouragement Hero Lesson Plan
e Encouragement Choice Board

o

o

(¢]



https://drive.google.com/file/d/1ovP9sz-7k1CiPBBDIedpOGPOCCXpLhe5/view?usp=sharing
https://drive.google.com/file/d/16hHlaIltiQP5C0IQyWLUrsOyTDHbfUlo/view?usp=sharing
https://drive.google.com/file/d/1KVX__XYQ0Xs4fSebyO0QlNN-Nk6YUOsu/view?usp=sharing
https://drive.google.com/file/d/1qpJhEa8vbluWeNaG4bcEI6tQ5CKLYw5y/view?usp=sharing
https://drive.google.com/file/d/1aKUBM6VLqnH95CYutdQ6QV88KWIIWDYG/view?usp=sharing
https://drive.google.com/file/d/1ELPYn-Or6ga-7tkhqD5w3ZsAH-S8vx97/view?usp=sharing
https://drive.google.com/file/d/1SUNNQYuOM3CPJQgR6a6H3a0RzeTMLJpW/view?usp=sharing
https://drive.google.com/file/d/1hrrZ4YGemANOHIZKI03smJExowkcpFcI/view?usp=sharing
https://drive.google.com/file/d/19ZZ36q8SNYmDz0CeJC16H5JXzYZLzZ8V/view?usp=sharing
https://drive.google.com/file/d/1UfxsPfMfLxQ7zFJ7Hnz8ADjwdxAr7Bbu/view?usp=sharing
https://drive.google.com/file/d/10dnX-w9--FLgX3Wl6UKWccclUG-FFMit/view?usp=sharing
https://drive.google.com/file/d/1eLHjnXE6jBeE6mUa0a-W0_lvSl2KUqWt/view?usp=sharing
https://drive.google.com/file/d/1dp8erLq7D4bDrrfbYCdsvBs3NUYNp2DO/view?usp=sharing
https://drive.google.com/file/d/1qIi3msgNcyJ0d_bK5uwmUnZradH4-rdV/view?usp=sharing
https://drive.google.com/file/d/1ZqaYwBpeY1Byd_V2WlxdPtUTsnYWPPuI/view?usp=sharing
https://drive.google.com/file/d/1UFCr3IEH53IKTB3LZ-748d0C-IhghGZc/view?usp=sharing
https://drive.google.com/file/d/1cj4s7dn0mV2qPk9mMjfO65cjLtFbmD1v/view?usp=sharing
https://drive.google.com/file/d/1nXZVMwah81-AY0RsInq1O4q6b0Cdrv1o/view?usp=sharing
https://drive.google.com/file/d/1tLyp-S2kP9lj6WFm_X6M8aIP3v9m90eH/view?usp=sharing
https://drive.google.com/file/d/1Trm9Yta6yLqYqO8zizsFy8p6pcjCplFE/view?usp=sharing
https://drive.google.com/file/d/1MOrZ_LonEUCA0ghZl-qQmGIn297kpDlz/view?usp=sharing
https://drive.google.com/file/d/1aaVo6vbSZcEF0yAArfosqD6Es5KdKdaa/view?usp=sharing
https://drive.google.com/file/d/1gVtPwMRP8PZF7tP42GuJ0R5Qc5mc3CP-/view?usp=sharing
https://drive.google.com/file/d/1kw7qj0PDbaFqhxrrKxrjYosJSbXtkNgb/view?usp=sharing
https://drive.google.com/file/d/1Mi96eUli5UIj3zB1FFdoAQnMCRC6qQof/view?usp=sharing
https://drive.google.com/file/d/1KTy489Esn8HJ2bBsiPOgy2jAqFvLHr0G/view?usp=sharing
https://drive.google.com/file/d/1SH02X4nX1wzY5zaQRs_qQ35ytQqZxaR9/view?usp=sharing
https://drive.google.com/file/d/1sOyRkWq87qc0Ku8MR8AXTmtIFB0aP9Pk/view?usp=sharing
https://drive.google.com/file/d/1LC5gmq2nS5CsgSTduJFRWwDNxwhIgASF/view?usp=sharing

April

Compassion: Respond with care and concern to the needs and feelings of others

Compassion Virtue Progression
Compassion Monthly Overview
o Compassion Week 1 Lesson Plans
o Compassion Week 2 Lesson Plans
o Compassion Week 3 Lesson Plans
o Compassion Week 4 Lesson Plans
Compassion Choice Board

May

Integrity: Accept responsibility for your actions

Integrity Virtue Progression
e Integrity Monthly Overview
o Integrity Week 1 Lesson Plans
o Integrity Week 2 Lesson Plans
o |Integrity Week 3 Lesson Plans
o Integrity Week 4 Lesson Plans
e |Integrity Choice Board



https://drive.google.com/file/d/1VARbx8CoMnGknZOHiXaAhaosmmOgrMv-/view?usp=sharing
https://drive.google.com/file/d/1UAJOfNZUgCW0EQPPtqMbNg20Sk87PTAE/view?usp=sharing
https://drive.google.com/file/d/1yZw3KK5_XtxY_hWNfp31VuXb67hpR-RD/view?usp=drive_link
https://drive.google.com/file/d/1EN7baoBtBD9GoLdXIUi4uAUoGchAlXWn/view?usp=sharing
https://drive.google.com/file/d/1cJ0VfQiSzkRKx8Q7LEY9fXmFEdIwoHzp/view?usp=sharing
https://drive.google.com/file/d/1yZw3KK5_XtxY_hWNfp31VuXb67hpR-RD/view?usp=drive_link
https://drive.google.com/file/d/1BvRoW9hJTyc5xBO0hmViUAbD_2Ki2KRV/view?usp=sharing
https://drive.google.com/file/d/1ceYuZwjfVJGg_bQu2yM-V-k7a1CELmzN/view?usp=sharing
https://drive.google.com/file/d/1ES7wEkLDj5W6i-65a_IrgVtO-7hNahw3/view?usp=sharing
https://drive.google.com/file/d/15dsVCd5dU7z9QWxsqS4aHr4Wbp3iwB5F/view?usp=sharing
https://drive.google.com/file/d/1OjQepTWZw_L1-P1kKRRU07TDFiN4kYCr/view?usp=sharing
https://drive.google.com/file/d/1Sf1entT7xRLQmtDbkF1sa9SgJKDD3nPs/view?usp=sharing
https://drive.google.com/file/d/1thgXmM8TawYKQ2OWK3nMZh0VcEVT4p1B/view?usp=sharing
https://drive.google.com/file/d/13iUdaRlWS12S37dn-H2yh74UPYsp7gZM/view?usp=sharing

ACADEMIES’

You must be signed in to your NHA Google Account to access the links below.

7th Grade Moral Focus Year at-a-Glance

Virtue Definition Posters - or
- Deadline January 27th!

Week 0 Lesson Plans

September

Wisdom: Use previous experience to gain insight and inform future decisions

e Wisdom Virtue Progression

e Wisdom Monthly Overview
o Wisdom Week 1 Lesson Plans
o Wisdom Week 2 Lesson Plans
o Wisdom Week 3 Lesson Plans
o Wisdom Week 4 Lesson Plans

Wisdom Choice Board

October

Respect: Seek to understand, then be understood

Respect Virtue Progression
e Respect Monthly Overview
o Respect Week 1 Lesson Plans
o Respect Week 2 Lesson Plans
o Respect Week 3 Lesson Plans
o Respect Week 4 Lesson Plans
Respect Choice Board

November
Gratitude: Make a habit of paying attention to good things in your life

e Gratitude Virtue Progression

e Gratitude Monthly Overview

Gratitude Week 1 Lesson Plans
Gratitude Week 2 Lesson Plans
Gratitude Week 3 Lesson Plans
Gratitude Week 4 Lesson Plans
Additional Gratitude Hero Lesson Plan
e Gratitude Choice Board

O

o

(¢]

O

o



https://drive.google.com/file/d/1UawRQtwsjhVE7Ku2ajj2r-NdKHL0xVLg/view?usp=sharing
https://drive.google.com/file/d/1zR2TAQHsu9IXa7rPI6TAmLd_ik9-vZs5/view?usp=sharing
https://drive.google.com/file/d/1rcA6zxVntj_xNr-CrzJH40ScC_NgqZVc/view?usp=sharing
https://drive.google.com/file/d/19UYO3Z_udPBgblEeKCUhyrPjG6tLspxD/view?usp=sharing
https://drive.google.com/drive/u/0/folders/1I-5i2wCCFsuQhvms-w5v1XEpXssq0Q-f
https://drive.google.com/drive/u/0/folders/1sQvuM-sVLtVVAF92Cm4jxJyxeBHaKPHb
https://drive.google.com/drive/u/0/folders/1hzvj2jc6BhJBhA2iLldgq8Wo1oL71g5w
https://drive.google.com/drive/folders/1_MpBpxit168VRbXM0I-Rw62M34jvrIkQ?usp=drive_link
https://drive.google.com/file/d/1fE5RXAbdCqaXYQP0p7k27x4rV35bik8q/view?usp=sharing
https://drive.google.com/file/d/12hRT1ldr1VnfWa0Fie1KbQvT5zGXxwF-/view?usp=sharing
https://drive.google.com/file/d/12iucaCCp0-VVmxBlUv_IaFS2lJjUk_Bt/view?usp=sharing
https://drive.google.com/file/d/1AhZoi7ytpdK39VjqQeM0HORnwEPMSq86/view?usp=sharing
https://drive.google.com/file/d/1j8hSO_g_euHRpxihOC-4T3-1Brz92GWm/view?usp=sharing
https://drive.google.com/file/d/1XDi7ft19Xrbb5tAc3tOsgTsaEMnRLIVa/view?usp=sharing
https://drive.google.com/file/d/10yshvnaaoDnJ_D13KFKJZ6EcU-4UNtK1/view?usp=sharing
https://drive.google.com/file/d/1jpIkQbGclH6cJsXMwUOAZfZENYzN5jWu/view?usp=sharing
https://drive.google.com/file/d/1dGhy1aKss58OfvcYxbcavi2p-OcBY1cH/view?usp=sharing
https://drive.google.com/file/d/1wH_kym9XdUnZJGwy7AKfuUdUf0_nDxmp/view?usp=sharing
https://drive.google.com/file/d/1R1kO_f-Du4yoK_3DkfGMZBaKb93vknpk/view?usp=sharing
https://drive.google.com/file/d/1duJB0j2iNdWVJ1KwqNrJ5FiSje6Lj8vs/view?usp=sharing
https://drive.google.com/file/d/1FHgv1RESvQMjzIiXkERb3yCI3rmsf7bk/view?usp=sharing
https://drive.google.com/file/d/1a0oHAXn_u1aDtgCKvoZDPdBMsmwB-mKs/view?usp=sharing
https://drive.google.com/file/d/1vSrnvrhQHtSsLdzCrIRqBHnA4Y8ZRQgn/view?usp=sharing
https://drive.google.com/file/d/1hDkjKNAPwSdzbVKodcRNTSwbG51yTRx3/view?usp=sharing
https://drive.google.com/file/d/1D1FSLDy1-eVa8upTmCoXUTpGedy46jHX/view?usp=sharing
https://drive.google.com/file/d/1bjEUvw8rNseRZgnItZJfqs5WZV2ip8Gj/view?usp=sharing
https://drive.google.com/file/d/1ti74FmN3cVQ_D046pbE2oUJFifitUwQM/view?usp=sharing
https://drive.google.com/file/d/1-t418Jx85jj9NGz2iLMdxYoJ_KFTeeFi/view?usp=sharing
https://drive.google.com/file/d/1n45vW2d8bo5m0-0rT8LvyV3x6yxIQwiA/view?usp=sharing
https://drive.google.com/file/d/1vBHwhLwjPfDreIbAgYfthO2IKfZQ3ctD/view?usp=sharing

December

Self-control: Resist the temptation of working for immediate rewards;
work hard to earn recognition

e Self-control Virtue Progression
e Self-control Monthly Overview
o Self-control Week 1 Lesson Plans
o Self-control Week 2 Lesson Plans
o Self-control Week 3 Lesson Plans
o Self-control Week 4 Lesson Plans
e Self-control Choice Board

January
Perseverance: Maintain steady progress by anticipating and planning for setbacks

e Perseverance Virtue Progression

e Perseverance Monthly Overview
o Perseverance Week 1 Lesson Plans
o Perseverance Week 2 Lesson Plans
o Perseverance Week 3 Lesson Plans
o Perseverance Week 4 Lesson Plans

e Perseverance Choice Board

February
Courage: Stand up for yourself and others; put your beliefs into action

e Courage Virtue Progression
e Courage Monthly Overview
o Courage Week 1 Lesson Plans
o Courage Week 2 Lesson Plans
o Courage Week 3 Lesson Plans
o Courage Week 4 Lesson Plans
e Courage Choice Board

\YElgd

Encouragement: Help others to find the strength to look ahead and move forward

e Encouragement Virtue Progression
e Encouragement Monthly Overview
o Encouragement Week 1 Lesson Plans
o Encouragement Week 2 Lesson Plans
o Encouragement Week 3 Lesson Plans
o Encouragement Week 4 Lesson Plans
e Encouragement Choice Board



https://drive.google.com/file/d/1ovP9sz-7k1CiPBBDIedpOGPOCCXpLhe5/view?usp=sharing
https://drive.google.com/file/d/1mj8WuwvBirXkNqGNkZpMdl_9__N6QYRJ/view?usp=sharing
https://drive.google.com/file/d/1g6gtEvO1RiAvKTKAefMIRW5VivfaUySi/view?usp=sharing
https://drive.google.com/file/d/1yk0Z86Av5DdRMuihEXbP_DStoUeMNrNI/view?usp=sharing
https://drive.google.com/file/d/1SGxgwBEAq3oBfBAaV9bP6XnDSMLszbyq/view?usp=sharing
https://drive.google.com/file/d/16cWvx5JgmOJ05qPcGT3BurTq-HTfQYYy/view?usp=sharing
https://drive.google.com/file/d/1SUNNQYuOM3CPJQgR6a6H3a0RzeTMLJpW/view?usp=sharing
https://drive.google.com/file/d/1hrrZ4YGemANOHIZKI03smJExowkcpFcI/view?usp=sharing
https://drive.google.com/file/d/1BgG6p3-dL1U9DCYF2po-eEdHrPpuorVB/view?usp=sharing
https://drive.google.com/file/d/1ykZA-5rCeQPLNTg_rOZHEclP3ZpI8Uww/view?usp=sharing
https://drive.google.com/file/d/1PPlREM8Krvy29CisqfemgbJ9t2muiN4i/view?usp=sharing
https://drive.google.com/file/d/1NJGgkqiZhe-GAhpVVgaPYpN7z9Vb7_ta/view?usp=sharing
https://drive.google.com/file/d/1TYKOdviArSzkg76i5gjXmQg0vwKXr-F6/view?usp=sharing
https://drive.google.com/file/d/1qIi3msgNcyJ0d_bK5uwmUnZradH4-rdV/view?usp=sharing
https://drive.google.com/file/d/1ZqaYwBpeY1Byd_V2WlxdPtUTsnYWPPuI/view?usp=sharing
https://drive.google.com/file/d/1o0fN9MukEBiwGQ-6-QOAK1Sw3Tn12Ca_/view?usp=sharing
https://drive.google.com/file/d/1ib-qukFpNr8R2LZEdFuwP4C-St45HYnk/view?usp=sharing
https://drive.google.com/file/d/1VC721NI1UBXVMNRpgehqwHTy5sfA9e4Y/view?usp=sharing
https://drive.google.com/file/d/1uLwe8JS_ybhrw2oLvC_rpuDyh8lziH3o/view?usp=sharing
https://drive.google.com/file/d/1N7G6EtNf24TIXcsoT13XJphtKutwqUzD/view?usp=sharing
https://drive.google.com/file/d/1MOrZ_LonEUCA0ghZl-qQmGIn297kpDlz/view?usp=sharing
https://drive.google.com/file/d/1aaVo6vbSZcEF0yAArfosqD6Es5KdKdaa/view?usp=sharing
https://drive.google.com/file/d/1SmzdjbXS_mwZmmWzwB6iXUk0Ya0zihni/view?usp=sharing
https://drive.google.com/file/d/1rUFlMMWOxlztiH6a5nXYfOqo8fYg647M/view?usp=sharing
https://drive.google.com/file/d/1gTptlA_UnARZSx55H85syqXT2LZK7KR7/view?usp=sharing
https://drive.google.com/file/d/1rqlLx3AYerEnt7mxBhC7LsOj9doH0pMF/view?usp=sharing
https://drive.google.com/file/d/1bba63SGKXHRdsgrGvBLCVadITp5Zad9P/view?usp=sharing
https://drive.google.com/file/d/1LC5gmq2nS5CsgSTduJFRWwDNxwhIgASF/view?usp=sharing

April

Compassion: Help and support others in a way that feels helpful to them

e Compassion Virtue Progression
e Compassion Monthly Overview
o Compassion Week 1 Lesson Plans
o Compassion Week 2 Lesson Plans
o Compassion Week 3 Lesson Plans
o Compassion Week 4 Lesson Plans
Compassion Choice Board

May

Integrity: Be accountable for your actions

Integrity Virtue Progression
e Integrity Monthly Overview
o Integrity Week 1 Lesson Plans
o Integrity Week 2 Lesson Plans
o |Integrity Week 3 Lesson Plans
o Integrity Week 4 Lesson Plans
e |Integrity Choice Board



https://drive.google.com/file/d/1VARbx8CoMnGknZOHiXaAhaosmmOgrMv-/view?usp=sharing
https://drive.google.com/file/d/15E5dxfoxTgGNTn1UsJ13PQl1EO3mBMWD/view?usp=sharing
https://drive.google.com/file/d/1hnSKPowPLTv_b3snZLn8ZgXfNnbQW81I/view?usp=sharing
https://drive.google.com/file/d/1ANLipMeB6Lfsj9vADvVxTGyxFgqsSI0I/view?usp=sharing
https://drive.google.com/file/d/1JlYb3mC-jVP8nU958KG7EITFTLKF3DLq/view?usp=sharing
https://drive.google.com/file/d/1ihGscnk9b1a5wb7ah5PSPE7p9zHJNiGZ/view?usp=sharing
https://drive.google.com/file/d/1BvRoW9hJTyc5xBO0hmViUAbD_2Ki2KRV/view?usp=sharing
https://drive.google.com/file/d/1ceYuZwjfVJGg_bQu2yM-V-k7a1CELmzN/view?usp=sharing
https://drive.google.com/file/d/1n6eeK0leoFYtEozSC0K3vQuhYKmK_Cti/view?usp=sharing
https://drive.google.com/file/d/14wNUMbrDWA5YrovGQvJFF-E2o01HAd7I/view?usp=sharing
https://drive.google.com/file/d/1YRJElZwB1bAqExhsnyVBQ-t-q8Vro_jQ/view?usp=sharing
https://drive.google.com/file/d/1kzvn3bVHN1M8-V1zF6qF1BGHFvcOcaHa/view?usp=sharing
https://drive.google.com/file/d/1KpMHDuTnDznQg7P68ac7FgflCfXS5cNE/view?usp=sharing
https://drive.google.com/file/d/13iUdaRlWS12S37dn-H2yh74UPYsp7gZM/view?usp=sharing

ACADEMIES’

You must be signed in to your NHA Google Account to access the links below.

8th Grade Moral Focus Year at-a-Glance

Virtue Definition Posters - or
- Deadline January 27th!

Week 0 Lesson Plans

September

Wisdom: Examine everything you encounter; discern what is right

e Wisdom Virtue Progression
e Wisdom Monthly Overview
o Wisdom Week 1 Lesson Plans
o Wisdom Week 2 Lesson Plans
o Wisdom Week 3 Lesson Plans
o Wisdom Week 4 Lesson Plans
e Wisdom Choice Board

October

Respect: Intentionally convey positive regard for others through your words and actions

e Respect Virtue Progression
e Respect Monthly Overview
o Respect Week 1 Lesson Plans
o Respect Week 2 Lesson Plans
o Respect Week 3 Lesson Plans
o Respect Week 4 Lesson Plans
e Respect Choice Board

November
Gratitude: Choose to appreciate every good thing and acknowledge those who help you

e Gratitude Virtue Progression

e Gratitude Monthly Overview

Gratitude Week 1 Lesson Plans
Gratitude Week 2 Lesson Plans
Gratitude Week 3 Lesson Plans
Gratitude Week 4 Lesson Plans
Additional Gratitude Hero Lesson Plan
e Gratitude Choice Board

O

o

(¢]

O

o



https://drive.google.com/file/d/1DNAgd5uzxGUJ9RNj1WzMPJhoaTxT5G47/view?usp=sharing
https://drive.google.com/file/d/10bbotzJ6oV5etmK-AVOHtTNVyfZpqEvN/view?usp=sharing
https://drive.google.com/file/d/1w8tOcqE3c4aeROA1M8f2zzjqPuqf_K-Y/view?usp=sharing
https://drive.google.com/file/d/1PK9SQE8yRSFuTVZoSEccIHmO22YL5IN_/view?usp=sharing
https://drive.google.com/drive/u/0/folders/1I-5i2wCCFsuQhvms-w5v1XEpXssq0Q-f
https://drive.google.com/drive/u/0/folders/1sQvuM-sVLtVVAF92Cm4jxJyxeBHaKPHb
https://drive.google.com/drive/u/0/folders/1xdIvGI9K8zVNqLnEzn-O_zFXUM6ztoZs
https://drive.google.com/drive/folders/1_MpBpxit168VRbXM0I-Rw62M34jvrIkQ?usp=drive_link
https://drive.google.com/file/d/1fE5RXAbdCqaXYQP0p7k27x4rV35bik8q/view?usp=sharing
https://drive.google.com/file/d/1mGlCkotof055TuczBxbxhPTEfALpmrCO/view?usp=sharing
https://drive.google.com/file/d/1-sjMOJBloyk_7gv_svl5FrdPBJ6Rn3Dv/view?usp=sharing
https://drive.google.com/file/d/1LbN16hc8u7vYOxhAQFrmPdJY_DJJyjl3/view?usp=sharing
https://drive.google.com/file/d/17fGZ6hNKxMiPiEO3-1ZwscDbIGcdQQYq/view?usp=sharing
https://drive.google.com/file/d/1x7OtpBG4XvypVuOXokSGnDK0MLVEYanZ/view?usp=sharing
https://drive.google.com/file/d/10yshvnaaoDnJ_D13KFKJZ6EcU-4UNtK1/view?usp=sharing
https://drive.google.com/file/d/1jpIkQbGclH6cJsXMwUOAZfZENYzN5jWu/view?usp=sharing
https://drive.google.com/file/d/1ZK5a5-JYukhgwASH2N_1bYNZa179jj8S/view?usp=sharing
https://drive.google.com/file/d/1G0SUkva-OZU_LRdAGwSJ5JDKlwHFJ62_/view?usp=sharing
https://drive.google.com/file/d/1dkM0XXLYuR_dcHk3sV3TZvN9dO3U3Twd/view?usp=sharing
https://drive.google.com/file/d/1HrzfIxmDFciALW_PSTWD-VCG-0JMQA1h/view?usp=sharing
https://drive.google.com/file/d/1baQjKNjPw3ZZGBKLVBVOihTfflDHqqOa/view?usp=sharing
https://drive.google.com/file/d/1a0oHAXn_u1aDtgCKvoZDPdBMsmwB-mKs/view?usp=sharing
https://drive.google.com/file/d/1vSrnvrhQHtSsLdzCrIRqBHnA4Y8ZRQgn/view?usp=sharing
https://drive.google.com/file/d/1pHdVM6EfkxDop1jCSzHaxgFQhh43W2QG/view?usp=sharing
https://drive.google.com/file/d/1yPVWRCgvAjblb8D3dIxXLNcDS4xm1HJ6/view?usp=sharing
https://drive.google.com/file/d/1VBqePEJGZ15Fb-dbQu7JOXpkqsgnNLZw/view?usp=sharing
https://drive.google.com/file/d/19g_thVMas2pB5oUm3KYTaZE5GqIBIjoz/view?usp=sharing
https://drive.google.com/file/d/16cA3bOohQmWx20ksJtcB6k9BrlWua5UJ/view?usp=sharing
https://drive.google.com/file/d/1dGoDCgO4cz5b3fMXs4SwIkxfYz6Ntr0X/view?usp=sharing
https://drive.google.com/file/d/1vBHwhLwjPfDreIbAgYfthO2IKfZQ3ctD/view?usp=sharing

December

Self-control: Work hard to apply and develop your best abilities
because you take pride in your work, not to earn a reward

e Self-control Virtue Progression
e Self-control Monthly Overview
o Self-control Week 1 Lesson Plans
o Self-control Week 2 Lesson Plans
o Self-control Week 3 Lesson Plans
o Self-control Week 4 Lesson Plans
e Self-control Choice Board

January

Perseverance: Withstand discouragement and setbacks; see them as
opportunities to learn

e Perseverance Virtue Progression
e Perseverance Monthly Overview

o Perseverance Week 1 Lesson Plans

o Perseverance Week 2 Lesson Plans

o Perseverance Week 3 Lesson Plans

o Perseverance Week 4 Lesson Plans

o Additional Perseverance Hero Lesson Plan
e Perseverance Choice Board

February

Courage: Defend and uphold your beliefs and values in the face of popular position

e Courage Virtue Progression
e Courage Monthly Overview
o Courage Week 1 Lesson Plans
o Courage Week 2 Lesson Plans
o Courage Week 3 Lesson Plans
o Courage Week 4 Lesson Plans

e Courage Choice Board
March

Encouragement: Act in a way that motivates others to find hope,
determination, or confidence

e Encouragement Virtue Progression
e Encouragement Monthly Overview

o Encouragement Week 1 Lesson Plans

o Encouragement Week 2 Lesson Plans

o Encouragement Week 3 Lesson Plans

o Encouragement Week 4 Lesson Plans

o Additional Encouragement Hero Lesson Plan
e Encouragement Choice Board



https://drive.google.com/file/d/1ovP9sz-7k1CiPBBDIedpOGPOCCXpLhe5/view?usp=sharing
https://drive.google.com/file/d/19Rw9lEVIjhZSjPO6AckWLlm18kb-K5Sb/view?usp=sharing
https://drive.google.com/file/d/17yCafUdY5M7irrMZVeAYxHQk5fCARH5x/view?usp=sharing
https://drive.google.com/file/d/1tAnKI1-zrLEUZMpryOIgImzZ8fwCoGYY/view?usp=sharing
https://drive.google.com/file/d/1Fpsy3QRn_A7tr5pW23h9tTI9ljb6f3Yp/view?usp=sharing
https://drive.google.com/file/d/1oYE01AAZBAoY_NiGjjbsqu-KiD0tf5C1/view?usp=sharing
https://drive.google.com/file/d/1SUNNQYuOM3CPJQgR6a6H3a0RzeTMLJpW/view?usp=sharing
https://drive.google.com/file/d/1hrrZ4YGemANOHIZKI03smJExowkcpFcI/view?usp=sharing
https://drive.google.com/file/d/1e0W9XIBrxSoZfKEpCsBLAzzUn3Op44no/view?usp=sharing
https://drive.google.com/file/d/1S0e0_VHssxj2jy-1yEavD0cZw81q-Ikb/view?usp=sharing
https://drive.google.com/file/d/1tXIOvv8D-U2o88sicOuo0yFoeQBKtWrd/view?usp=sharing
https://drive.google.com/file/d/17DS_cEpGpPpNiyJi8gUhoipjBAggmV-x/view?usp=sharing
https://drive.google.com/file/d/1RWkXnqXFdOvI0-frZDjJ9hDjUEFtfLG9/view?usp=sharing
https://drive.google.com/file/d/1WbirIK50MPBXl9cc3B6mxdGrKVGK1ngg/view?usp=sharing
https://drive.google.com/file/d/1qIi3msgNcyJ0d_bK5uwmUnZradH4-rdV/view?usp=sharing
https://drive.google.com/file/d/1ZqaYwBpeY1Byd_V2WlxdPtUTsnYWPPuI/view?usp=sharing
https://drive.google.com/file/d/19hu649VdwpsleKF76L_FRUdRGyBnd1Pa/view?usp=sharing
https://drive.google.com/file/d/1ruUVwSsQWHtuJ4NXNL8sr59mmQcdNNhD/view?usp=sharing
https://drive.google.com/file/d/1NyzYKkXMv1lu8_JW-9DgwguJL9lE2fjw/view?usp=sharing
https://drive.google.com/file/d/1EUMDCT6imbzbdR2FOJaJi5ylpdyiaIyi/view?usp=sharing
https://drive.google.com/file/d/1NpzJ601ZLDuHjh7gagI219TUDWxu_CEm/view?usp=sharing
https://drive.google.com/file/d/1MOrZ_LonEUCA0ghZl-qQmGIn297kpDlz/view?usp=sharing
https://drive.google.com/file/d/1aaVo6vbSZcEF0yAArfosqD6Es5KdKdaa/view?usp=sharing
https://drive.google.com/file/d/1iRGbWcmOlkLUJ8mlrqAPHFZxK8lHPmml/view?usp=sharing
https://drive.google.com/file/d/1pPRgFXaUqAJ0TJjp2nibom9zIjDP_MBL/view?usp=sharing
https://drive.google.com/file/d/19iMv88GGcSymiIwLM5YNsmvNnFE8_7yC/view?usp=sharing
https://drive.google.com/file/d/1sDBSowJtn0lRybFqH3-yrMUPFfpEBsss/view?usp=sharing
https://drive.google.com/file/d/1cGx4Czaf7am9Keoe0bJfs60qLqMJ4Dsb/view?usp=sharing
https://drive.google.com/file/d/1BZ2em7qOcJgSEcRq17ki1hTx-mOtzzS0/view?usp=sharing
https://drive.google.com/file/d/1LC5gmq2nS5CsgSTduJFRWwDNxwhIgASF/view?usp=sharing

April

Compassion: Look beyond yourself to care for, comfort, and empower those in need

Compassion Virtue Progression
e Compassion Monthly Overview
o Compassion Week 1 Lesson Plans
o Compassion Week 2 Lesson Plans
o Compassion Week 3 Lesson Plans
o Compassion Week 4 Lesson Plans
Compassion Choice Board

May

Integrity: Choose to be honorable in all that you say and do

Integrity Virtue Progression
e Integrity Monthly Overview
o Integrity Week 1 Lesson Plans
o Integrity Week 2 Lesson Plans
o |Integrity Week 3 Lesson Plans
o Integrity Week 4 Lesson Plans
e |Integrity Choice Board



https://drive.google.com/file/d/1VARbx8CoMnGknZOHiXaAhaosmmOgrMv-/view?usp=sharing
https://drive.google.com/file/d/1UttmudKShl0ujRIm5eNuWR3EFnBCuz2S/view?usp=sharing
https://drive.google.com/file/d/1SxdDsVG--w4O2TyJumNHG8YGA3JD0meA/view?usp=sharing
https://drive.google.com/file/d/1b5H1agBxVz9AthK_ccXCIK-aD5JcGAby/view?usp=sharing
https://drive.google.com/file/d/1yxG9b13yucvGyC0w8KGYQNRhLZ6x_mHk/view?usp=sharing
https://drive.google.com/file/d/1efDjW0YBgJlaoxeTErGe-S-6GYmAxsdA/view?usp=sharing
https://drive.google.com/file/d/1BvRoW9hJTyc5xBO0hmViUAbD_2Ki2KRV/view?usp=sharing
https://drive.google.com/file/d/1ceYuZwjfVJGg_bQu2yM-V-k7a1CELmzN/view?usp=sharing
https://drive.google.com/file/d/1gFCBYDDigheqszjs4OeIwhPTCVQAcgTy/view?usp=sharing
https://drive.google.com/file/d/12ImnL4J2iT4mNsyBSV7U-5qPxfx3ldVE/view?usp=sharing
https://drive.google.com/file/d/1LCJnid1hT3JUwVT1CtDIJswaQfCccl0S/view?usp=sharing
https://drive.google.com/file/d/1kaxy2KtAfGbmN5keleGCp7ecleVoddQm/view?usp=sharing
https://drive.google.com/file/d/19QnArKcbrjnha6x5uIlt24HsYChjYjB3/view?usp=sharing
https://drive.google.com/file/d/13iUdaRlWS12S37dn-H2yh74UPYsp7gZM/view?usp=sharing

ACADEMIES

You must be signed in to your NHA Google Account to access the links below.

Kindergarten Moral Focus Year at-a-Glance

Virtue Definition Posters - or
- Deadline January 27th!

WEEK 0 Lesson Plans

September
Wisdom: Make good choices

Wisdom Virtue Progression
o Wisdom Monthly Overview

o Wisdom Week 1 Lesson Plans

o Wisdom Week 2 Lesson Plans

o Wisdom Week 3 Lesson Plans

o Wisdom Week 4 Lesson Plans

o Additional Wisdom Hero Lesson Plan
Wisdom Choice Board

October

Respect: Use good manners

Respect Virtue Progression
e Respect Monthly Overview

o Respect Week 1 Lesson Plans

o Respect Week 2 Lesson Plans
o R Week 3 L n Plan
O
(@]

Respect Week 4 Lesson Plans

Additional Respect Hero Lesson Plan
Respect Choice Board

November
Gratitude: Say thank you

Gratitude Virtue Progression
e Gratitude Monthly Overview

o Gratitude Week 1 Lesson Plans

o Gratitude Week 2 L esson Plans

o Gratitude Week 3 Lesson Plans

o Gratitude Week 4 Lesson Plans

o Additional Gratitude Hero Lesson Plan
e Gratitude Choice Board



https://drive.google.com/file/d/10iVdApQuBjmW2IPzVvM2C06sW3V-MAiv/view?usp=sharing
https://drive.google.com/file/d/1kH1sNWo4Tuhe-HZJXCHUVmHCgPdN_itr/view?usp=sharing
https://drive.google.com/file/d/1oi29beE_v9N-9qJy0C36d_2utHZPuE9Z/view?usp=sharing
https://drive.google.com/file/d/1zhgPDl2j-zwbMJUwGJDug1xpmj5r3Qmd/view?usp=sharing
https://docs.google.com/document/d/1CWmSMTB59AUwVWLsXHLZqQgkJgatO70s1FnIQcR_QNA/edit?usp=sharing
https://drive.google.com/drive/u/0/folders/1sQvuM-sVLtVVAF92Cm4jxJyxeBHaKPHb
https://drive.google.com/drive/u/0/folders/1m94b592ptQeYdpIWynOA4I5isLPYRwdm
https://drive.google.com/file/d/1iFGk_b27w9uJdEI06VlzeKwOv4sKecna/view?usp=sharing
https://drive.google.com/file/d/1YlU-H4COaNI1Zv_9NMczrx-8hn9t-hR3/view?usp=sharing
https://drive.google.com/file/d/1WcfGISD8N8tD0dZRY7eV5O0kG_zAffSV/view?usp=sharing
https://drive.google.com/file/d/1LkLF63-WobfyVU0GeUhzwv9qobMqWyXQ/view?usp=sharing
https://drive.google.com/file/d/1SLrRFY_CQZQaXWuW9zCvFRwJEtFElSce/view?usp=sharing
https://drive.google.com/file/d/1NP3a12u68zUjprwXSH8vzh2vdlGOU3Fs/view?usp=sharing
https://drive.google.com/file/d/1QUxnvUbL-rGUbCERXY62QCrlgQk3z4aJ/view?usp=sharing
https://drive.google.com/file/d/1_nSt_32033zvDA-9pIDmgZrQhf9maV_q/view?usp=sharing
https://drive.google.com/file/d/1jpIkQbGclH6cJsXMwUOAZfZENYzN5jWu/view?usp=sharing
https://drive.google.com/file/d/1dmIMg2qQpTYU0yxp4IqF-ctF4RCJ2PzJ/view?usp=sharing
https://drive.google.com/file/d/1cbX59MVZfSMHatPYIoiMbrV1rbx3n4jw/view?usp=sharing
https://drive.google.com/file/d/11w9iW-f-Wo4sxqFhTO9QA11RSJndwjZY/view?usp=sharing
https://drive.google.com/file/d/1RdNiOIWtJ06pA52EmxiIFpGqmuAHFVTf/view?usp=sharing
https://drive.google.com/file/d/1PbhFzZ04fYdsYUZy2jJI8xGuIPMbH9_A/view?usp=sharing
https://drive.google.com/file/d/1jbD_gbhSOTytREiMUsvRnFoysWH4DsLO/view?usp=sharing
https://drive.google.com/file/d/1mv83ZkrIfqB6h26dQsZGqxH2Uxch7gnY/view?usp=sharing
https://drive.google.com/file/d/1vSrnvrhQHtSsLdzCrIRqBHnA4Y8ZRQgn/view?usp=sharing
https://drive.google.com/file/d/1k_GTFfsRd7J0BW0P4jIQKm6LYNbqeBBc/view?usp=sharing
https://drive.google.com/file/d/1TJBpE1mMQZhM527P3LznA4MlYEVvNTSk/view?usp=sharing
https://drive.google.com/file/d/1tRJXjT2q45fEQsS7wsTJ1I6ItUeZh1oI/view?usp=sharing
https://drive.google.com/file/d/1YN87xbOxVrmVqSPVsfQkiBbab-EMqEHb/view?usp=sharing
https://drive.google.com/file/d/1bNYtDtocZKdkJpYQ1Vjbn70WRnGH-NrK/view?usp=sharing
https://drive.google.com/file/d/1ufnvSBxdML3dAyq4cXhLOfogPX5SammQ/view?usp=sharing
https://drive.google.com/file/d/1qyvgOy8mBMpbicFOKUQ3ukxbxVkXsY_r/view?usp=sharing
https://docs.google.com/document/d/1LfzIWH3YkJAjt5LGYfwfa4Z4EaI5-61Zwu9NcvRkwJU/edit?usp=drive_link
https://drive.google.com/drive/folders/1Oknn1YB7VuTfPl0Z_Xe9zJqSv3iAHSwp?usp=sharing

December

Self-control: Keep your hands and feet to yourself

Self-control Virtue Progression
e Self-control Monthly Overview
o Self-control Week 1 Lesson Plans
o Self-control Week 2 Lesson Plans
o Self-control Week 3 Lesson Plans
o Self-control Week 4 Lesson Plans
Self-control Choice Board

January
Perseverance: Try, try, try again

Perseverance Virtue Progression

e Perseverance Monthly Overview
o Perseverance Week 1 Lesson Plans

Perseverance Week 2 Lesson Plans

Perseverance Week 3 Lesson Plans - Unstoppable Me

Perseverance Week 3 Lesson Plans - The Magical Yet
Perseverance Week 4 Lesson Plans

o Additional Perseverance Hero Lesson Plan
Perseverance Choice Board

O
O
(@]
O

February

Courage: Believe you can do hard things

Courage Virtue Progression
e Courage Monthly Overview
o Courage Week 1 Lesson Plans
o Courage Week 2 Lesson Plans
o Courage Week 3 Lesson Plans

o Courage Week 4 Lesson Plans
Courage Choice Board

March

Encouragement: Cheer for friends to help them try

e Encouragement Virtue Progression

e Encouragement Monthly Overview
o Encouragement Week 1 Lesson Plans
o Encouragement Week 2 Lesson Plans
o Encouragement Week 3 Lesson Plans
o Encouragement Week 4 Lesson Plans

e Encouragement Choice Board



https://drive.google.com/file/d/1ovP9sz-7k1CiPBBDIedpOGPOCCXpLhe5/view?usp=sharing
https://drive.google.com/file/d/1fz1mR8ycob2vCxiELsDTlp7KLnc9b5zh/view?usp=sharing
https://drive.google.com/file/d/1wkVQE7qtpRdtEBY3870_esQqFDL5-P-u/view?usp=sharing
https://drive.google.com/file/d/1v2HN_qTZ3q0w5_s-iu2EFZW_eI0lUSXt/view?usp=sharing
https://drive.google.com/file/d/1ttJ6E1NR0NYNAZgAzEw4gAsiuwwEhrg4/view?usp=sharing
https://drive.google.com/file/d/14qRDAu4td0xCu1ArgpNtWaBpyVBCKG6g/view?usp=sharing
https://drive.google.com/file/d/1XBomqFUsHrWXfCc_o2cB0cbrs9QFNdwf/view?usp=sharing
https://drive.google.com/file/d/1hrrZ4YGemANOHIZKI03smJExowkcpFcI/view?usp=sharing
https://drive.google.com/file/d/1NVL7v9N-EwtSAk_wCvYIbPkdWMVh0RH8/view?usp=sharing
https://drive.google.com/file/d/1932taKhbP_9jvnUp4Eb3mCw76vS-Hmse/view?usp=sharing
https://drive.google.com/file/d/1Z4nfebZ-m7iGXm4ib6NWC1UW_CEwrJi0/view?usp=sharing
https://drive.google.com/file/d/1ieqN2YI6wug6XmusjTwTw9azOXEiCRd1/view?usp=sharing
https://drive.google.com/file/d/1n1mLlsa2CB5geMXGAZJPgmXZFQYQWZdU/view?usp=sharing
https://drive.google.com/file/d/12gAjItJFKZYwFODXnwkSwEn0ZWH53AbA/view?usp=sharing
https://drive.google.com/file/d/159rtwJygECPk0UOXCMSD_hgnlPcgxSQo/view?usp=share_link
https://drive.google.com/file/d/1Ge1Z2sIv1Cr-k5InbujJ_DWvfBb38KaO/view?usp=sharing
https://drive.google.com/file/d/1ZqaYwBpeY1Byd_V2WlxdPtUTsnYWPPuI/view?usp=sharing
https://drive.google.com/file/d/1ow954l0zaZv6JqvSJVCdc3et3kXp8AUH/view?usp=sharing
https://drive.google.com/file/d/1oEAZzGv-7LyljjhseVn4ZR16KQi3mg2T/view?usp=sharing
https://drive.google.com/file/d/1cQH8fOTkPhHqjvCo3R4AYxKet4pawaP_/view?usp=sharing
https://drive.google.com/file/d/1NIx4dbqg3uzeGSWIe7bL2lioFqsnvR1j/view?usp=sharing
https://drive.google.com/file/d/1BAsam9fb3qLgDDnyjLlJear0wXxg0Jud/view?usp=sharing
https://drive.google.com/file/d/1qdrSkF282v93kS7yTOW3MmDlWVGgWapA/view?usp=sharing
https://drive.google.com/file/d/1aaVo6vbSZcEF0yAArfosqD6Es5KdKdaa/view?usp=sharing
https://drive.google.com/file/d/1m49O0vHqyTCQUvRkhM_S1jVYAuA5ldmt/view?usp=sharing
https://drive.google.com/file/d/1J72am4ae8mA-mDaWvBXjf9yO176UmZQB/view?usp=sharing
https://drive.google.com/file/d/15A7rEXEDwbNV-D-3y3CccXQBC6dhO8YX/view?usp=sharing
https://drive.google.com/file/d/1clSiWTXf6QV0peozazQKd6KO_JasgvJp/view?usp=sharing
https://drive.google.com/file/d/1FnrBP4BV6l68L4uH8ro0xQEKEAb_8Suu/view?usp=sharing
https://drive.google.com/file/d/131GCqeD6EWBvS4-0XlXt0RH1GKITbaji/view?usp=sharing

April

Compassion: Look for little ways to help others every day

Compassion Virtue Progression
e Compassion Monthly Overview

o Compassion Week 1 Lesson Plans

Compassion Week 2 Lesson Plans
Compassion Week 3 Lesson Plans

Compassion Week 4 Lesson Plans

Additional Compassion Hero Lesson Plan
Compassion Choice Board

O O O O

May
Integrity: Tell the truth and follow the rules

Inteqrity Virtue Progression
o Integrity Monthly Overview

o Integrity Week 1 Lesson Plans

o Integrity Week 2 Lesson Plans

o |Integrity Week 3 Lesson Plans
o Integrity Week 4 Lesson Plans

o Additional Integrity Hero Lesson Plan
e Integrity Choice Board



https://drive.google.com/file/d/1VARbx8CoMnGknZOHiXaAhaosmmOgrMv-/view?usp=sharing
https://drive.google.com/file/d/1yquCjh1g3P_RZvLtmZhT68XMT15SzcxX/view?usp=sharing
https://drive.google.com/file/d/1u85vGCIh_7tMEomQ-RqJAvXMOPDB7JAV/view?usp=sharing
https://drive.google.com/file/d/1FuQWNo42ADYwzyZQbml-Ny8RddY0stjK/view?usp=sharing
https://drive.google.com/file/d/116bESVqSYu0uzh5j5UKL08Xv8tRamzl5/view?usp=sharing
https://drive.google.com/file/d/1fHvoO2klpKo5EWbAwjGUcpJiRPJiWiBj/view?usp=sharing
https://drive.google.com/file/d/1KmPxXB-QbgNvYNoQPKOPB2LwQe7yKfBm/view?usp=sharing
https://drive.google.com/file/d/1TEGKSHmqJRo9eU4lQaAHEJzis7tBuwAA/view?usp=sharing
https://drive.google.com/file/d/1ceYuZwjfVJGg_bQu2yM-V-k7a1CELmzN/view?usp=sharing
https://drive.google.com/file/d/1U5IudrZaWThBKnJmlELJkNfEPb9n5DSr/view?usp=share_link
https://drive.google.com/file/d/1gre7w749NFo-nc2KZNbNmiVaW4haYzBc/view?usp=sharing
https://drive.google.com/file/d/10XaDBgZ0I-y-pgM8psacu6ySRo1dKdHG/view?usp=sharing
https://drive.google.com/file/d/1f0K0c2V3zGRKhZiUWpZAzZK2XK-Nbi8G/view?usp=sharing
https://drive.google.com/file/d/11x6raModGB7Vdz02IobFeOKo1z8KSuq2/view?usp=sharing
https://drive.google.com/file/d/1cWY7BKQvd7Oz6b8AM9iJHct9d_6kI18s/view?usp=sharing
https://drive.google.com/file/d/1ITM4Zb7TYVpoMniKckoQ-47isnr_CJ2M/view?usp=sharing

ACADEMIES’

You must be signed in to your NHA Google Account to access the links below.

1st Grade Moral Focus Year at-a-Glance

Virtue Definition Posters - or
- Deadline January 27th!

Week 0 Lesson Plans

September
Wisdom: Understand the difference between right and wrong

Wisdom Virtue Progression
e Wisdom Monthly Overview
o Wisdom Week 1 Lesson Plans
o Wisdom Week 2 Lesson Plans
o Wisdom Week 3 Lesson Plans
o Wisdom Week 4 Lesson Plans
Wisdom Choice Board

October

Respect: Treat people and things around you with care

e Respect Virtue Progression
e Respect Monthly Overview

o Respect Week 1 Lesson Plans

o Respect Week 2 Lesson Plans

o Respect Week 3 Lesson Plans

o Respect Week 4 Lesson Plans

o Additional Respect Hero Lesson Plan
Respect Choice Board

November
Gratitude: Notice when someone is nice to you

Gratitude Virtue Progression
e Gratitude Monthly Overview
Gratitude Week 1 Lesson Plans
Gratitude Week 2 Lesson Plans
Gratitude Week 3 Lesson Plans
Gratitude Week 4 Lesson Plans
Additional Gratitude Hero Lesson Plan
e Gratitude Choice Board

o

O

o

o

O



https://drive.google.com/file/d/1kY42TUx7_1BQpiI6Ot1DkSuaUjFHOx5J/view?usp=sharing
https://drive.google.com/file/d/1FDU6Q6HwoHxlcV2TBUaBH7RK9VIBcxqb/view?usp=sharing
https://drive.google.com/file/d/1Eac7FSZKNx5of-PKwTkc_uqvqotzImUL/view?usp=sharing
https://drive.google.com/file/d/17rRfjjQf93uxeBOm-zEULLOjheQ03sR6/view?usp=sharing
https://docs.google.com/document/d/1CWmSMTB59AUwVWLsXHLZqQgkJgatO70s1FnIQcR_QNA/edit?usp=sharing
https://drive.google.com/drive/u/0/folders/1sQvuM-sVLtVVAF92Cm4jxJyxeBHaKPHb
https://drive.google.com/drive/u/0/folders/1--MX78rKJ_39mkivBk1CndAWnuBw_nP9
https://drive.google.com/drive/folders/1Oknn1YB7VuTfPl0Z_Xe9zJqSv3iAHSwp?usp=sharing
https://drive.google.com/file/d/1fE5RXAbdCqaXYQP0p7k27x4rV35bik8q/view?usp=sharing
https://drive.google.com/file/d/1eZPsXew3Vz0OsliB3x6WoteCsLQg1tvA/view?usp=sharing
https://drive.google.com/file/d/1hYGodVQqCKQIOwueLAsWOvT2Hiu7wCs0/view?usp=share_link
https://drive.google.com/file/d/1bfZeMO2pKZRbB6ydPUez_MmsJghmfBRP/view?usp=sharing
https://drive.google.com/file/d/1QYuz34-DxGcHVv3L_r7Vay6hEkVIiYjL/view?usp=sharing
https://drive.google.com/file/d/1w4INB9wYR-DCD9NJri482AZendGygLOv/view?usp=sharing
https://drive.google.com/file/d/1_nSt_32033zvDA-9pIDmgZrQhf9maV_q/view?usp=sharing
https://drive.google.com/file/d/1jpIkQbGclH6cJsXMwUOAZfZENYzN5jWu/view?usp=sharing
https://drive.google.com/file/d/1wCs0OXFsgmed-tprgRosartdc4FolfFU/view?usp=sharing
https://drive.google.com/file/d/1vvf_NSyp5LyyfRDhyAYn02YkzD5bW1JR/view?usp=sharing
https://drive.google.com/file/d/1ltsRyfeloC-MaVQ_4ukUdD9TLiqfMQdV/view?usp=sharing
https://drive.google.com/file/d/1qIdishv3XMZEQ_ynidq4PivXHEyr5iUD/view?usp=sharing
https://drive.google.com/file/d/1y_e-FrfTtvC82Iq4JJDgkr6s1oyspI-0/view?usp=sharing
https://drive.google.com/file/d/1zHMHbca6SvaaBg5ThHQrhsLPbzz3W1ub/view?usp=sharing
https://drive.google.com/file/d/1mv83ZkrIfqB6h26dQsZGqxH2Uxch7gnY/view?usp=sharing
https://drive.google.com/file/d/1vSrnvrhQHtSsLdzCrIRqBHnA4Y8ZRQgn/view?usp=sharing
https://drive.google.com/file/d/1wqeNQl0T5KCp7CT-IKd7NCZ6N84QZ83c/view?usp=sharing
https://drive.google.com/file/d/1_9J_ZPYI6OP6nEebp2jANLgYa1DPDwLB/view?usp=sharing
https://drive.google.com/file/d/1MGL1OC7B0i0LG4iXKtCpzL9-USMt1Cdy/view?usp=sharing
https://drive.google.com/file/d/1c5dfnptkK4ObRJKwfFwwGKKH9Y9mEZoc/view?usp=sharing
https://drive.google.com/file/d/1Th3ndb5R_c03YNQVUrekjLZf7ZGPqE2d/view?usp=sharing
https://drive.google.com/file/d/15GWV7G7rsKLvdVjYtXFBOOxY5Wa5Z1p2/view?usp=share_link
https://drive.google.com/file/d/1qyvgOy8mBMpbicFOKUQ3ukxbxVkXsY_r/view?usp=sharing

December

Self-control: Wait calmly and quietly for your turn

Self-control Virtue Progression
e Self-control Monthly Overview

o Self-control Week 1 Lesson Plans

o Self-control Week 2 Lesson Plans

o Self-control Week 3 Lesson Plans

o Self-control Week 4 Lesson Plans
Additional Self-control Hero Lesson Plan
Self-control Choice Board

o

January
Perseverance: Never give up

Perseverance Virtue Progression

e Perseverance Monthly Overview
o Perseverance Week 1 Lesson Plans
o Perseverance Week 2 Lesson Plans
o Perseverance Week 3 Lesson Plans
o Perseverance Week 4 Lesson Plans

Perseverance Choice Board

February
Courage: When you feel afraid, tell yourself you can do it

e Courage Virtue Progression
e Courage Monthly Overview

o Courage Week 1 Lesson Plans

o Courage Week 2 Lesson Plans

o Courage Week 3 Lesson Plans
Courage Week 4 Lesson Plans
Additional Courage Hero Lesson Plan
Courage Choice Board

o

o

March

Encouragement: Tell others they can do hard things

Encouragement Virtue Progression
e Encouragement Monthly Overview

o Encouragement Week 1 Lesson Plans

o Encouragement Week 2 Lesson Plans

o Encouragement Week 3 Lesson Plans

o Encouragement Week 4 Lesson Plans

o Additional Encouragement Hero Lesson Plan
e Encouragement Choice Board



https://drive.google.com/file/d/1ovP9sz-7k1CiPBBDIedpOGPOCCXpLhe5/view?usp=sharing
https://drive.google.com/file/d/1fwU4q-b81iWBMT8W50y8yRZGudzOXtc9/view?usp=sharing
https://drive.google.com/file/d/1E5m-qIVG3dd6XIvvAx4s9R3KBTP5hSOH/view?usp=sharing
https://drive.google.com/file/d/1yVHT3IP9r_ne_PqxlbxWcUIodmKzgX_W/view?usp=sharing
https://drive.google.com/file/d/1z4wWOx2Oj9VSkgxL2FblRN6ZfNWfgD9c/view?usp=sharing
https://drive.google.com/file/d/1Cd8YpBiwexSsYCikV9SQ-cdAqA1S_tBW/view?usp=sharing
https://drive.google.com/file/d/1k-6XItfBEwfRD3t3gs_fZghNkSItRCJC/view?usp=sharing
https://drive.google.com/file/d/1XBomqFUsHrWXfCc_o2cB0cbrs9QFNdwf/view?usp=sharing
https://drive.google.com/file/d/1hrrZ4YGemANOHIZKI03smJExowkcpFcI/view?usp=sharing
https://drive.google.com/file/d/16pMydCL-Bt66t-Mz-wgtl4QpeKAwIIms/view?usp=sharing
https://drive.google.com/file/d/1DD3spcb5PSoeExmUx5oPP1STGeo7wz6b/view?usp=sharing
https://drive.google.com/file/d/1r1AcwIXKlI9G40AVauMYpiiIUI0JUWSU/view?usp=sharing
https://drive.google.com/file/d/1OOYEZ-U_A5nYgtqgeCeRK84mAQ_8P6KW/view?usp=sharing
https://drive.google.com/file/d/1xCxBPudY3pehmm3PUba5sJb4HBBlcZLM/view?usp=sharing
https://drive.google.com/file/d/1Ge1Z2sIv1Cr-k5InbujJ_DWvfBb38KaO/view?usp=sharing
https://drive.google.com/file/d/1ZqaYwBpeY1Byd_V2WlxdPtUTsnYWPPuI/view?usp=sharing
https://drive.google.com/file/d/1O-1H3uClDaBChtlCGM3KIZ4JHoOc5hEY/view?usp=sharing
https://drive.google.com/file/d/1SCqnVbwckiZt1b2sFpazLRKCbNwzsk--/view?usp=sharing
https://drive.google.com/file/d/1V2bBzuz2gWiRMcjvdSXPR0ZyJVCXmFRj/view?usp=sharing
https://drive.google.com/file/d/114U5wn8mm-TUNXzV4NR67a9d5rKeEwQo/view?usp=sharing
https://drive.google.com/file/d/1yXjYVtZvSJKwBC_HcD7QyZuhJwJRmmsB/view?usp=sharing
https://drive.google.com/file/d/1yIY0FNov8y93pyH2mgBs6LyB96exTqKT/view?usp=sharing
https://drive.google.com/file/d/1qdrSkF282v93kS7yTOW3MmDlWVGgWapA/view?usp=sharing
https://drive.google.com/file/d/1aaVo6vbSZcEF0yAArfosqD6Es5KdKdaa/view?usp=sharing
https://drive.google.com/file/d/1tmGOXhh7oPYihjBz7P4DmmR7tplcAqds/view?usp=sharing
https://drive.google.com/file/d/1sbYw7CRn1vcwk3eZKMYf_Qzz7LAg7-2i/view?usp=sharing
https://drive.google.com/file/d/1ZJdXL84B-L5x8Yk7VB8O1wJKYZ2JUzUf/view?usp=sharing
https://drive.google.com/file/d/16VwJb2E77WPsAjflsvJhAI-Vnswjhzk7/view?usp=sharing
https://drive.google.com/file/d/15mJkTP9wivuqlgjB4Ff4yPg_64yzDP6a/view?usp=sharing
https://drive.google.com/file/d/1GWEfJkQOhuNh7mkttLer4m-SJZlqM9Zl/view?usp=sharing
https://drive.google.com/file/d/131GCqeD6EWBvS4-0XlXt0RH1GKITbaji/view?usp=sharing

April

Compassion: Be a friend when others feel sad or need help

Compassion Virtue Progression
e Compassion Monthly Overview
o Compassion Week 1 Lesson Plans
o Compassion Week 2 Lesson Plans
o Compassion Week 3 Lesson Plans
o Compassion Week 4 Lesson Plans
Compassion Choice Board

May

Integrity: Do the right thing, even when no one is looking

Integrity Virtue Progression
e Integrity Monthly Overview
o Integrity Week 1 Lesson Plans
o Integrity Week 2 Lesson Plans
o Integrity Week 3 Lesson Plans
o Integrity Week 4 Lesson Plans
e |Integrity Choice Board



https://drive.google.com/file/d/1VARbx8CoMnGknZOHiXaAhaosmmOgrMv-/view?usp=sharing
https://drive.google.com/file/d/1mMpxtcLrDu_AQpJ8e3vW58BX5IPYRb5-/view?usp=sharing
https://drive.google.com/file/d/1u1VVZrCVNbXSWRICoIzokB4KEfLm7D1L/view?usp=sharing
https://drive.google.com/file/d/14s-542571un0u8np58dvoIWnHkM8euFF/view?usp=sharing
https://drive.google.com/file/d/1Am5fxfFJ-j-XsdMpzcPa-4bmgiYwDBDA/view?usp=sharing
https://drive.google.com/file/d/1yt86-IX6wYttKMMTh4MsZITitOMHy7bh/view?usp=sharing
https://drive.google.com/file/d/1TEGKSHmqJRo9eU4lQaAHEJzis7tBuwAA/view?usp=sharing
https://drive.google.com/file/d/1ceYuZwjfVJGg_bQu2yM-V-k7a1CELmzN/view?usp=sharing
https://drive.google.com/file/d/1ormYrpn--b1c0sAvvxeb56zqSVL7m9p8/view?usp=sharing
https://drive.google.com/file/d/1HkmHY1TSh923yiFDiSYK6LW4_vkUO962/view?usp=sharing
https://drive.google.com/file/d/1ebh3IaLd_5sq2NUtO9fY34HBS7i1aGgl/view?usp=sharing
https://drive.google.com/file/d/1NaPrpnig-51M8vLzicheD-ojv3xc2woz/view?usp=sharing
https://drive.google.com/file/d/1_YSiY6WY3erwdQp1kB3g21cPrj6tdtoy/view?usp=sharing
https://drive.google.com/file/d/1ITM4Zb7TYVpoMniKckoQ-47isnr_CJ2M/view?usp=sharing

ACADEMIES’

You must be signed in to your NHA Google Account to access the links below.

2nd Grade Moral Focus Year at-a-Glance

Virtue Definition Posters - or
- Deadline January 27th!

WEEK 0 Lessons

September
Wisdom: Think about what is right all the time

Wisdom Virtue Progression
e Wisdom Monthly Overview
o Wisdom Week 1 Lesson Plans
o Wisdom Week 2 Lesson Plans
o Wisdom Week 3 Lesson Plans
(@]
(@]

Wisdom Week 4 Lesson Plans
Additional Wisdom Hero Lesson Plan
Wisdom Choice Board

October

Respect: Listen to others and speak with care

Respect Virtue Progression
e Respect Monthly Overview
o Respect Week 1 Lesson Plans
o Respect Week 2 Lesson Plans
o Respect Week 3 Lesson Plans
o Respect Week 4 Lesson Plans
Respect Choice Board

November
Gratitude: Give tanks for good things happening around you

Gratitude Virtue Progression
e Gratitude Monthly Overview
o Gratitude Week 1 Lesson Plans
o Gratitude Week 2 Lesson Plans
o Gratitude Week 3 Lesson Plans
o Gratitude Week 4 Lesson Plans
e Gratitude Choice Board



https://drive.google.com/file/d/1swSBcuObLge42wE2PjJ6crze0zmDnQNJ/view?usp=sharing
https://drive.google.com/file/d/1yhi2NlFy2UbXQZEjWjzyABRuu6k9nJv1/view?usp=sharing
https://drive.google.com/file/d/12p_s1CwRHZuCP_MFRk85SYlTzJ3331mi/view?usp=sharing
https://drive.google.com/file/d/1riXuT5uYifnGp3RLHIsO8kGusuNa5kwu/view?usp=sharing
https://docs.google.com/document/d/1CWmSMTB59AUwVWLsXHLZqQgkJgatO70s1FnIQcR_QNA/edit?usp=sharing
https://drive.google.com/drive/u/0/folders/1sQvuM-sVLtVVAF92Cm4jxJyxeBHaKPHb
https://drive.google.com/drive/u/0/folders/1ZcQFMFStEYxDk_QPydOGJ75weydOcXHX
https://drive.google.com/drive/folders/1Oknn1YB7VuTfPl0Z_Xe9zJqSv3iAHSwp?usp=sharing
https://drive.google.com/file/d/1fE5RXAbdCqaXYQP0p7k27x4rV35bik8q/view?usp=sharing
https://drive.google.com/file/d/13P3gjmVBbztrXIIyl9uWXTOOj7pnw562/view?usp=sharing
https://drive.google.com/file/d/1bdvBngnM6ZgAxVDeIQy9U0FKe_2GbA98/view?usp=sharing
https://drive.google.com/file/d/1IjUsezt5LWnJk9ov81j4pOu9SOfe18Ua/view?usp=sharing
https://drive.google.com/file/d/1hb0sYiJptsCMDcPxo1weA0i6Ql290Mag/view?usp=sharing
https://drive.google.com/file/d/1q61thSK-ZsJU0lXQsq1PyUtOvB1KU89D/view?usp=sharing
https://drive.google.com/file/d/1f1OLg_82VcPiLzz2nSfsc_lGzTn7l9A8/view?usp=sharing
https://drive.google.com/file/d/1_nSt_32033zvDA-9pIDmgZrQhf9maV_q/view?usp=sharing
https://drive.google.com/file/d/1jpIkQbGclH6cJsXMwUOAZfZENYzN5jWu/view?usp=sharing
https://drive.google.com/file/d/1nVO3WUJCi7-ya2kfK7LXSpcR4z86Ju9u/view?usp=sharing
https://drive.google.com/file/d/16oPs71GDoXIEsDrLZTMeSWfG38foQXGW/view?usp=sharing
https://drive.google.com/file/d/10Yoz1gOOxPDcsAkOOQwt1fQFyrVvClwW/view?usp=sharing
https://drive.google.com/file/d/14NhBMEFrG-zo0_PwLgkNf7KY322m_6j5/view?usp=sharing
https://drive.google.com/file/d/114seKiucInrxh5qe5uszjjWH6HKWTtn_/view?usp=sharing
https://drive.google.com/file/d/1mv83ZkrIfqB6h26dQsZGqxH2Uxch7gnY/view?usp=sharing
https://drive.google.com/file/d/1vSrnvrhQHtSsLdzCrIRqBHnA4Y8ZRQgn/view?usp=sharing
https://drive.google.com/file/d/1bKP6jd5z0KD1el1sBzrBfqVVzQXqMTRZ/view?usp=sharing
https://drive.google.com/file/d/1Hd_YtMneqnJnagTJ6pK4h608fkFJOhF3/view?usp=sharing
https://drive.google.com/file/d/1ygk-W0OjKVkBLxLGDNhi0zIEpXAuVAtv/view?usp=sharing
https://drive.google.com/file/d/1KubCbTTthAC7IN1_jZ5SYfpOUt6ohdN7/view?usp=sharing
https://drive.google.com/file/d/1QMeeC9YNuLNMHByBdFn9gE-C3WQfFEHV/view?usp=sharing
https://drive.google.com/file/d/1qyvgOy8mBMpbicFOKUQ3ukxbxVkXsY_r/view?usp=sharing

December

Self-control: Stop and take a breath before acting

Self-control Virtue Progression
e Self-control Monthly Overview
o Self-control Week 1 Lesson Plans
o Self-control Week 2 Lesson Plans
o Self-control Week 3 Lesson Plans
o Self-control Week 4 Lesson Plans
Self-control Choice Board

January
Perseverance: Finish what you start

Perseverance Virtue Progression
e Perseverance Monthly Overview
o Perseverance Week 1 Lesson Plans
o Perseverance Week 2 Lesson Plans
o Perseverance Week 3 Lesson Plans
o Perseverance Week 4 Lesson Plans
Perseverance Choice Board

February
Courage: Try even if you feel afraid

Courage Virtue Progression
e Courage Monthly Overview

o Courage Week 1 Lesson Plans

o Courage Week 2 Lesson Plans

o Courage Week 3 Lesson Plans

o Courage Week 4 Lesson Plans
Additional Courage Hero Lesson Plan
Courage Choice Board

o

March

Encouragement: Stay with friends when they try new things

e Encouragement Virtue Progression
e Encouragement Monthly Overview
o Encouragement Week 1 Lesson Plans
Encouragement Week 2 Lesson Plans
Encouragement Week 3 Lesson Plans - A Girl Named Helen Keller
Encouragement Week 3 Lesson Plans - | Am Helen Keller
Encouragement Week 4 Lesson Plans
o Additional Encouragement Hero Lesson Plan
e Encouragement Choice Board

O
O
O
O



https://drive.google.com/file/d/1ovP9sz-7k1CiPBBDIedpOGPOCCXpLhe5/view?usp=sharing
https://drive.google.com/file/d/1DuyRVnoBRfi-mezB-oPDL2O3P3tM1Xpv/view?usp=sharing
https://drive.google.com/file/d/1pZcfdqI04-_umPybtYdyZktS2ZObqhX7/view?usp=sharing
https://drive.google.com/file/d/1SGzI1ExZSruWR6w1roCUg5in3Il24A5e/view?usp=sharing
https://drive.google.com/file/d/12v3JUyf86lljJCIXsxEosQS_c3h_cbdl/view?usp=sharing
https://drive.google.com/file/d/1oODZt84V69b2k3uDT7eHj23CTZW1ohi2/view?usp=sharing
https://drive.google.com/file/d/1XBomqFUsHrWXfCc_o2cB0cbrs9QFNdwf/view?usp=sharing
https://drive.google.com/file/d/1hrrZ4YGemANOHIZKI03smJExowkcpFcI/view?usp=sharing
https://drive.google.com/file/d/1SbZIiSsRkSMHLDi7nyYa2XxvFIOOtPbM/view?usp=sharing
https://drive.google.com/file/d/1JpmI9kZB6p6osMMW6lNWO7QF2so34aZw/view?usp=sharing
https://drive.google.com/file/d/1uluUGKSoPBCfdCC_dX7F-SevQIF4qwKF/view?usp=sharing
https://drive.google.com/file/d/1BLxhkGE2sXHXxBx6bQ6heu5X3yUkzTrl/view?usp=sharing
https://drive.google.com/file/d/1F1VmM8M3Pn2X8wAxDKu4Fv5yS6SpHGne/view?usp=sharing
https://drive.google.com/file/d/1Ge1Z2sIv1Cr-k5InbujJ_DWvfBb38KaO/view?usp=sharing
https://drive.google.com/file/d/1ZqaYwBpeY1Byd_V2WlxdPtUTsnYWPPuI/view?usp=sharing
https://drive.google.com/file/d/1wj39lng-pMDoy2uGwo-2XO0DfQCZvujR/view?usp=sharing
https://drive.google.com/file/d/1XTVUMQeJ7lxW8gpaloaJLWL5SzQWzDDI/view?usp=sharing
https://drive.google.com/file/d/1WzS3IDDQAiQRx0p_LrcA7Ngur31pGdRw/view?usp=sharing
https://drive.google.com/file/d/1ZWtQ6BVj7FRg4-qwzVe_IAo4i7cbS7dR/view?usp=sharing
https://drive.google.com/file/d/16rVN-twpa3c8iVNo9Q9cefNFpb6bAOG-/view?usp=sharing
https://drive.google.com/file/d/1eEVRKjSaOmNLzY9iuO4idEir-PIO_ZLp/view?usp=sharing
https://drive.google.com/file/d/1qdrSkF282v93kS7yTOW3MmDlWVGgWapA/view?usp=sharing
https://drive.google.com/file/d/1aaVo6vbSZcEF0yAArfosqD6Es5KdKdaa/view?usp=sharing
https://drive.google.com/file/d/1X40qUDzOaHQvabdZ5LNb3cQUxPlZSW4X/view?usp=sharing
https://drive.google.com/file/d/1T2IgSON7q9brv8pMSjZMmXoAtkXG0eaC/view?usp=sharing
https://drive.google.com/file/d/10a9EJmngmcvsPqhPkVtW4Wqi-I-LZd_X/view?usp=sharing
https://drive.google.com/file/d/1NW9hNpSYcN70-nOkFZ59AMkVvK7l-zoR/view?usp=sharing
https://drive.google.com/file/d/1c-GBEcqbezVm5ZqRikA8BiVVb4Nj2ZfD/view?usp=sharing
https://drive.google.com/file/d/1YEVlBrixktp8-opqD3p1f225MCziXppD/view?usp=sharing
https://drive.google.com/file/d/1Lh2yE5V1iZJXa7TrBY0wPLsXISWQ5X9q/view?usp=sharing
https://drive.google.com/file/d/131GCqeD6EWBvS4-0XlXt0RH1GKITbaji/view?usp=sharing

April

Compassion: Do nice things to help others feel better

Compassion Virtue Progression
e Compassion Monthly Overview
o Compassion Week 1 Lesson Plans
o Compassion Week 2 Lesson Plans
o Compassion Week 3 Lesson Plans
o Compassion Week 4 Lesson Plans
Compassion Choice Board

May

Integrity: Do what is right, even when it is hard

Integrity Virtue Progression
e Integrity Monthly Overview

o Integrity Week 1 Lesson Plans
o Integrity Week 2 Lesson Plans
o Integrity Week 3 Lesson Plans
o Integrity Week 4 Lesson Plans
o Additional Integrity Hero Lesson Plan

e |Integrity Choice Board



https://drive.google.com/file/d/1VARbx8CoMnGknZOHiXaAhaosmmOgrMv-/view?usp=sharing
https://drive.google.com/file/d/18Nf5QIiFru6sIfnTG4Aj10hLHez5VrhM/view?usp=sharing
https://drive.google.com/file/d/1LYDURJ2OO2gppVmYGbB47wG6Di1lzxwQ/view?usp=sharing
https://drive.google.com/file/d/1kdwpL91-sHM_RdD130FQBj9sO5UG8zGU/view?usp=sharing
https://drive.google.com/file/d/1R8ZdrmG1QEDAee1h_SOJUANB2Z1eVur6/view?usp=sharing
https://drive.google.com/file/d/1_bwTmSFoShjHhjkqE87OdfvtfPIZnHeu/view?usp=sharing
https://drive.google.com/file/d/1TEGKSHmqJRo9eU4lQaAHEJzis7tBuwAA/view?usp=sharing
https://drive.google.com/file/d/1ceYuZwjfVJGg_bQu2yM-V-k7a1CELmzN/view?usp=sharing
https://drive.google.com/file/d/1Ng1zi7VEfVrBX0EQQGBwh6RjcsDz3fLV/view?usp=sharing
https://drive.google.com/file/d/1xZyrvdE_WMzeqQiU9QLK6ZMG6jonMtuy/view?usp=sharing
https://drive.google.com/file/d/1P7nYTgD8wk3FwEd7e7_iQg-TPL5EbH1W/view?usp=sharing
https://drive.google.com/file/d/1KupaUQ9WRpFGOZR9ihtLp1NBf9A7JCqN/view?usp=sharing
https://drive.google.com/file/d/1b9AHpyWEJ8YZWKR0qO-G3cPCwIiX__Pz/view?usp=sharing
https://drive.google.com/file/d/1x1mZhrvJIa5qNOiIXbq5wB3ikP9h8XJ6/view?usp=sharing
https://drive.google.com/file/d/1ITM4Zb7TYVpoMniKckoQ-47isnr_CJ2M/view?usp=sharing
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MI Kindergarten - Science & Social Studies Year at-a-Glance
You must be signed in to your NHA Google Account to access the links below.

Science
Resources

Social Studies
Resources

Content Area

Culture 0-2 The instruction for this time will lay the foundation for a positive classroom culture, including establishing important routines
and procedures and teaching lessons on classroom safety.

Social Studies 3-8 Unit 1: Navigating School - How can we make school a great place for everyone?
All modules occur e Module 1: Launch (2 days)

within inquirED, o Standards: P2.1, P2.2, K- G2.0.1

which can be . .

accessed through o Module 2: What does it mean to navigate school? (3 days)
Clever o Standards: K- G2.0.1, K- C1.0.1

For more e Module 3: Who is here to help me? (4 days)

information on o Standards: P1.1, P2.2, K- P3.3.1

learning outcomes

and checkpoint e Module 4: How can | help others? (3 days)

assessments, see o Standards: K-C1.0.1, K-C2.0.2, K- C5.0.1, K- P3.3.1
the unit maps

available on the e Module 5: How can | be a problem solver? (4 days)

InquirED Platform. o Standards: P1.1, P3.4, K- C2.0.3

o Module 6: Take informed action (11 days)
o Standards: K- P4.2.1, K- P4.2.2

' Based on 45-minutes of daily instruction.


https://www.michigan.gov/-/media/Project/Websites/mde/Literacy/Content-Standards/Science_Standards.pdf?rev=30bad7c0cbc048ceabb5548669b2d76a
https://docs.google.com/document/d/1Mnc1ULOjDuzD0mCTjyTXti37AmLV9-yWXEwA6ReOneQ/edit?usp=drive_link
https://docs.google.com/document/d/1mZmVNkqHlCsjNpw3mro0aG3szZeIHup5FVst4ZNePho/edit?usp=drive_link
https://docs.google.com/document/d/17CA-f6csz8HeedjTaZoOAS56Dy84N1fs2RHsLxD-Pc0/edit?usp=drive_link
https://docs.google.com/document/d/1jWzSEi338V-4Qj_bWErgWP_JE0fTWzEgo46ZuVfRyJg/edit?usp=drive_link
https://docs.google.com/spreadsheets/d/1PiUE3xMUt_C1LMcfcyRejyleGB88_nxpmhjlf4f6Mlg/edit?usp=sharing
https://www.michigan.gov/-/media/Project/Websites/mde/Academic-Standards/Social_Studies_Standards.pdf?rev=4bab170dd4114e2dbce578723b37ca63
https://docs.google.com/document/d/1gBkl0U-_EW_uRBj4L-lVxQXi-xyBXD4WYyWjB5hAT1c/edit?usp=drive_link
https://docs.google.com/document/d/1NhGkLxpaIlAws3E-fX-BYlxjDM7ErWMMQBkNRCLRgk0/edit?usp=drive_link
https://docs.google.com/document/d/1lvTFdJJ4i26jWVCk0tkb_YP0DM1_2QHhKeROK4wAgDQ/edit?usp=drive_link
https://jamboard.google.com/d/1xwAOmywcV4RQ6TeVIvSefdG9FSq78GfRmWm-ZhCSiGQ/edit?usp=sharing
https://docs.google.com/document/d/10o62kbhY-doum7oVWPIpiuqNPOx9clyVab3yFP1uuy8/edit?usp=drive_link
https://jamboard.google.com/d/1xE93A_WshWkleaWmFr_7KqIqkZfZ3PaZ9DdG_7287qY/edit?usp=sharing
https://drive.google.com/drive/folders/1Tuj67Bgdz8LWNK1BTsRhYrivofCQ7074?usp=drive_link
https://docs.google.com/document/d/1ZHZ5vhGbT8BVMcaVm489ykxeBdWaTU3CqlDJoqQoxbw/edit?usp=drive_link
https://docs.google.com/document/d/1eWhpCOMZYlwsShzfp-7EtTGBc9tOsmNIypXqKaOhWb8/edit?usp=drive_link
https://docs.google.com/document/d/1hO0TZO4RMkrQoUL7LoJfFjh3VEu-_iqMXbd6ix7ZPAg/edit?usp=drive_link
https://docs.google.com/document/d/1PMuOebi7kVXOcPI0L4P3UW56S_FU322ob5DalPUnVGo/edit?usp=drive_link
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Science

Science

Social Studies

All modules occur
within inquirED,
which can be
accessed through
Clever.

Science

Social Studies

All modules occur
within inquirED,
which can be
accessed through
Clever.

9-10

Unit 1 Plan: Engineering Design

Standard: K.ETS1.1
Unit 1 Student Pages

11-14

Unit 2 Plan: Weatt i

Standards: K.ESS2.1, K.ESS3.2, K.PS3.1, K.PS3.2, K.ETS1.2
Unit 2 Student Pages

15-20

My Team and Self - How can we unite to build a powerful class community?

Module 1: Launch (2 days)
o Standards: P2.1, P2.2

Module 2: Who am 1? (3 days)
o Standards: P1.1, P1.4

Module 3: What powers do | have that contribute to my learning and my classroom community? (3 days)
o Standard: P4.3

Module 4: How do our differences make our class community powerful? (5 days)
o Standards: P1.1, P1.2, P2.1, P2.4

Module 5: How does working together make us a powerful class team? (4 days)
o Standards: P3.3, K-P3.1.1,K-P4.2.1, K-P4.2.2

Module 6: Take informed action (11 days)
o Standards: K- P4.2.1, K- P4.2.2

21-24

Unit 3 Plan: Force and Interactions

Standards: K.PS2.1, K.PS2.2, KETS1.3
Unit 3 Student Pages

25-30

Unit 3:

Past, Present, and Future - How can we use wisdom from the past to build a better future?

Module 1: Launch (2 days)
o Standards: P2.1, P2.2, K- H2.0.1, K- H2.0.2

Module 2: How is time a part of every story? (3 days)
o Standards: P2.4, P2.5, K- H2.0.1, K- H2.0.3

Module 3: How can we make sense of time passing? (4 days)



https://drive.google.com/file/d/1dWqwpcJC0s630hE2ow8qC8biioSN6EvE/view?usp=drive_link
https://drive.google.com/file/d/1ZCg_H4f5q_9Xr7RiW7nmqIMPkYC2MGqu/view?usp=drive_link
https://drive.google.com/file/d/1HxNbWDnybIp4oUJGW6xdANts1Jp95fAK/view?usp=drive_link
https://drive.google.com/file/d/1oOFtLg_hnlIthWx_LtFHVWxvEQ_wVPCx/view?usp=drive_link
https://drive.google.com/file/d/1RZhtUJJDjOLIm3rr7SZGgKFjou3hAJML/view?usp=drive_link
https://drive.google.com/file/d/1TXvPgM4tyrUVDlpvl8HHJgvh86U1v_Au/view?usp=drive_link
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o Standards: P1.1, P2.4, K- H2.0.1

e Module 4: How can we share what happens over time with others? (4 days)
o Standards: P1.3, K- H2.0.2

e Module 5: How can we learn from our own and others’ experiences over time to impact our future? (5 days)
o Standards: P1.1, K- H2.0.1,K-H2.0.3, K- P4.2.1, K- P4.2.2

o Module 6: Take informed action (11 days)
o Standards: K-P4.2.1,K-P4.2.2

31-35 Unit 4 Plan: Ecosystem
e Standards: K.LS1.1, K.ESS3.1, K.ESS2.2, K.ESS3.3

e Unit 4 Student Pages



https://drive.google.com/file/d/1w-pQQA8PAgsSj7JFzag6WojuIANYDyPD/view?usp=drive_link
https://drive.google.com/file/d/1e9cfVzgLNTAoniPELHgm0q2McIm1dnTH/view?usp=drive_link
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MI Kindergarten - Science & Social Studies Year at-a-Glance
You must be signed in to your NHA Google Account to access the links below.

Science
Resources

Social Studies
Resources

Content Area

Culture 0-2 The instruction for this time will lay the foundation for a positive classroom culture, including establishing important routines
and procedures and teaching lessons on classroom safety.

Social Studies 3-8 Unit 1: Navigating School - How can we make school a great place for everyone?
All modules occur e Module 1: Launch (2 days)

within inquirED, o Standards: P2.1, P2.2, K- G2.0.1

which can be . .

accessed through o Module 2: What does it mean to navigate school? (3 days)
Clever o Standards: K- G2.0.1, K- C1.0.1

For more e Module 3: Who is here to help me? (4 days)

information on o Standards: P1.1, P2.2, K- P3.3.1

learning outcomes

and checkpoint e Module 4: How can | help others? (3 days)

assessments, see o Standards: K-C1.0.1, K-C2.0.2, K- C5.0.1, K- P3.3.1
the unit maps

available on the e Module 5: How can | be a problem solver? (4 days)

InquirED Platform. o Standards: P1.1, P3.4, K- C2.0.3

o Module 6: Take informed action (11 days)
o Standards: K- P4.2.1, K- P4.2.2

' Based on 45-minutes of daily instruction.


https://www.michigan.gov/-/media/Project/Websites/mde/Literacy/Content-Standards/Science_Standards.pdf?rev=30bad7c0cbc048ceabb5548669b2d76a
https://docs.google.com/document/d/1Mnc1ULOjDuzD0mCTjyTXti37AmLV9-yWXEwA6ReOneQ/edit?usp=drive_link
https://docs.google.com/document/d/1mZmVNkqHlCsjNpw3mro0aG3szZeIHup5FVst4ZNePho/edit?usp=drive_link
https://docs.google.com/document/d/17CA-f6csz8HeedjTaZoOAS56Dy84N1fs2RHsLxD-Pc0/edit?usp=drive_link
https://docs.google.com/document/d/1jWzSEi338V-4Qj_bWErgWP_JE0fTWzEgo46ZuVfRyJg/edit?usp=drive_link
https://docs.google.com/spreadsheets/d/1PiUE3xMUt_C1LMcfcyRejyleGB88_nxpmhjlf4f6Mlg/edit?usp=sharing
https://www.michigan.gov/-/media/Project/Websites/mde/Academic-Standards/Social_Studies_Standards.pdf?rev=4bab170dd4114e2dbce578723b37ca63
https://docs.google.com/document/d/1gBkl0U-_EW_uRBj4L-lVxQXi-xyBXD4WYyWjB5hAT1c/edit?usp=drive_link
https://docs.google.com/document/d/1NhGkLxpaIlAws3E-fX-BYlxjDM7ErWMMQBkNRCLRgk0/edit?usp=drive_link
https://docs.google.com/document/d/1lvTFdJJ4i26jWVCk0tkb_YP0DM1_2QHhKeROK4wAgDQ/edit?usp=drive_link
https://jamboard.google.com/d/1xwAOmywcV4RQ6TeVIvSefdG9FSq78GfRmWm-ZhCSiGQ/edit?usp=sharing
https://docs.google.com/document/d/10o62kbhY-doum7oVWPIpiuqNPOx9clyVab3yFP1uuy8/edit?usp=drive_link
https://jamboard.google.com/d/1xE93A_WshWkleaWmFr_7KqIqkZfZ3PaZ9DdG_7287qY/edit?usp=sharing
https://drive.google.com/drive/folders/1Tuj67Bgdz8LWNK1BTsRhYrivofCQ7074?usp=drive_link
https://docs.google.com/document/d/1ZHZ5vhGbT8BVMcaVm489ykxeBdWaTU3CqlDJoqQoxbw/edit?usp=drive_link
https://docs.google.com/document/d/1eWhpCOMZYlwsShzfp-7EtTGBc9tOsmNIypXqKaOhWb8/edit?usp=drive_link
https://docs.google.com/document/d/1hO0TZO4RMkrQoUL7LoJfFjh3VEu-_iqMXbd6ix7ZPAg/edit?usp=drive_link
https://docs.google.com/document/d/1PMuOebi7kVXOcPI0L4P3UW56S_FU322ob5DalPUnVGo/edit?usp=drive_link
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Science

Science

Social Studies

All modules occur
within inquirED,
which can be
accessed through
Clever.

Science

Social Studies

All modules occur
within inquirED,
which can be
accessed through
Clever.

9-10

Unit 1 Plan: Engineering Design

Standard: K.ETS1.1
Unit 1 Student Pages

11-14

Unit 2 Plan: Weatt i

Standards: K.ESS2.1, K.ESS3.2, K.PS3.1, K.PS3.2, K.ETS1.2
Unit 2 Student Pages

15-20

My Team and Self - How can we unite to build a powerful class community?

Module 1: Launch (2 days)
o Standards: P2.1, P2.2

Module 2: Who am 1? (3 days)
o Standards: P1.1, P1.4

Module 3: What powers do | have that contribute to my learning and my classroom community? (3 days)
o Standard: P4.3

Module 4: How do our differences make our class community powerful? (5 days)
o Standards: P1.1, P1.2, P2.1, P2.4

Module 5: How does working together make us a powerful class team? (4 days)
o Standards: P3.3, K-P3.1.1,K-P4.2.1, K-P4.2.2

Module 6: Take informed action (11 days)
o Standards: K- P4.2.1, K- P4.2.2

21-24

Unit 3 Plan: Force and Interactions

Standards: K.PS2.1, K.PS2.2, KETS1.3
Unit 3 Student Pages

25-30

Unit 3:

Past, Present, and Future - How can we use wisdom from the past to build a better future?

Module 1: Launch (2 days)
o Standards: P2.1, P2.2, K- H2.0.1, K- H2.0.2

Module 2: How is time a part of every story? (3 days)
o Standards: P2.4, P2.5, K- H2.0.1, K- H2.0.3

Module 3: How can we make sense of time passing? (4 days)



https://drive.google.com/file/d/1dWqwpcJC0s630hE2ow8qC8biioSN6EvE/view?usp=drive_link
https://drive.google.com/file/d/1ZCg_H4f5q_9Xr7RiW7nmqIMPkYC2MGqu/view?usp=drive_link
https://drive.google.com/file/d/1HxNbWDnybIp4oUJGW6xdANts1Jp95fAK/view?usp=drive_link
https://drive.google.com/file/d/1oOFtLg_hnlIthWx_LtFHVWxvEQ_wVPCx/view?usp=drive_link
https://drive.google.com/file/d/1RZhtUJJDjOLIm3rr7SZGgKFjou3hAJML/view?usp=drive_link
https://drive.google.com/file/d/1TXvPgM4tyrUVDlpvl8HHJgvh86U1v_Au/view?usp=drive_link

NATIONAL
HERITAGE
AC ADEMIES N —————————————————————————————

o Standards: P1.1, P2.4, K- H2.0.1

e Module 4: How can we share what happens over time with others? (4 days)
o Standards: P1.3, K- H2.0.2

e Module 5: How can we learn from our own and others’ experiences over time to impact our future? (5 days)
o Standards: P1.1, K- H2.0.1,K-H2.0.3, K- P4.2.1, K- P4.2.2

o Module 6: Take informed action (11 days)
o Standards: K-P4.2.1,K-P4.2.2

31-35 Unit 4 Plan: Ecosystem
e Standards: K.LS1.1, K.ESS3.1, K.ESS2.2, K.ESS3.3

e Unit 4 Student Pages



https://drive.google.com/file/d/1w-pQQA8PAgsSj7JFzag6WojuIANYDyPD/view?usp=drive_link
https://drive.google.com/file/d/1e9cfVzgLNTAoniPELHgm0q2McIm1dnTH/view?usp=drive_link
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Science
Resources

Social Studies
Resources

Content Area

Culture

Social Studies

All modules occur
within inquirED,
which can be
accessed through
Clever.

For more
information on
learning outcomes
and checkpoint
assessments, see
the unit maps
available on the
InquirED Platform.

MI 1st Grade - Science & Social Studies Year at-a-Glance
You must be signed in to your NHA Google Account to access the links below.

The instruction for this time will lay the foundation for a positive classroom culture, including establishing important routines

and procedures and teaching lessons on classroom safety.

Unit 1:

Families Near and Far - How can we bring families together to form a stronger community?

Module 1: Launch (2 days)
o Standards: P1.4, P2.1, P2.2

Module 2: How are families similar and different? (3 days)
o Standards: P1.1,1-H2.0.2, 1 - G4.0.1

Module 3: Why are traditions important? (4 days)
o Standards: P1.1, P1.3,1-H2.0.1,1-H2.0.2, 1 - H2.0.3, 1 - H2.0.5, 1 - G4.0.1

Module 4: How can family members take care of one another? (4 days)
o Standards: 1-G5.0.1,1-C5.0.1,1-E1.0.2,1-E1.0.3

Module 5: How does our diversity strengthen our community? (4 days)
o Standards: P1.1,1-C2.0.1,1-C5.0.2,1-P3.1.1,1-P3.1.3,1-P4.21,1-P4.2.2

Module 6: Take informed action (11 days)
o Standards: P1.4,P2.4,1-P4.21,1-P4.2.2

' Based on 45-minutes of daily instruction.



https://www.michigan.gov/-/media/Project/Websites/mde/Literacy/Content-Standards/Science_Standards.pdf?rev=30bad7c0cbc048ceabb5548669b2d76a
https://docs.google.com/document/d/1Mnc1ULOjDuzD0mCTjyTXti37AmLV9-yWXEwA6ReOneQ/edit?usp=drive_link
https://docs.google.com/document/d/1mZmVNkqHlCsjNpw3mro0aG3szZeIHup5FVst4ZNePho/edit?usp=drive_link
https://docs.google.com/document/d/17CA-f6csz8HeedjTaZoOAS56Dy84N1fs2RHsLxD-Pc0/edit?usp=drive_link
https://docs.google.com/document/d/1jWzSEi338V-4Qj_bWErgWP_JE0fTWzEgo46ZuVfRyJg/edit?usp=drive_link
https://docs.google.com/spreadsheets/d/1PiUE3xMUt_C1LMcfcyRejyleGB88_nxpmhjlf4f6Mlg/edit?usp=sharing
https://www.michigan.gov/-/media/Project/Websites/mde/Academic-Standards/Social_Studies_Standards.pdf?rev=4bab170dd4114e2dbce578723b37ca63
https://docs.google.com/document/d/1gBkl0U-_EW_uRBj4L-lVxQXi-xyBXD4WYyWjB5hAT1c/edit?usp=drive_link
https://docs.google.com/document/d/1NhGkLxpaIlAws3E-fX-BYlxjDM7ErWMMQBkNRCLRgk0/edit?usp=drive_link
https://docs.google.com/document/d/1lvTFdJJ4i26jWVCk0tkb_YP0DM1_2QHhKeROK4wAgDQ/edit?usp=drive_link
https://jamboard.google.com/d/1xwAOmywcV4RQ6TeVIvSefdG9FSq78GfRmWm-ZhCSiGQ/edit?usp=sharing
https://docs.google.com/document/d/10o62kbhY-doum7oVWPIpiuqNPOx9clyVab3yFP1uuy8/edit?usp=drive_link
https://jamboard.google.com/d/1xE93A_WshWkleaWmFr_7KqIqkZfZ3PaZ9DdG_7287qY/edit?usp=sharing
https://drive.google.com/drive/folders/1Tuj67Bgdz8LWNK1BTsRhYrivofCQ7074?usp=drive_link
https://docs.google.com/document/d/1BA9YJEhOHCosueEZiqQLsUY7LVSnPqgfuTRdR5YkOGM/edit?usp=drive_link
https://docs.google.com/document/d/1eWhpCOMZYlwsShzfp-7EtTGBc9tOsmNIypXqKaOhWb8/edit?usp=drive_link
https://docs.google.com/document/d/1hO0TZO4RMkrQoUL7LoJfFjh3VEu-_iqMXbd6ix7ZPAg/edit?usp=drive_link
https://docs.google.com/document/d/1PMuOebi7kVXOcPI0L4P3UW56S_FU322ob5DalPUnVGo/edit?usp=drive_link
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Science

Science

Social Studies

All modules occur
within inquirED,
which can be
accessed through
Clever.

Science

Social Studies

All modules occur
within inquirED,
which can be
accessed through
Clever.

9-10 Unit 1 Plan: Engineering Design
e Standards: 1.ETS1.1, 1.ETS1.2
e Unit 1 Student Pages
11-14 | Unit 2 Plan: Sound and Light
e Standards: 1.PS4.1, 1.PS4.2, 1.PS4.3, 1.PS4.4, 1. ETS1.3
e Unit 2 Student Pages
15-20 Unit 2: Our Special Location - How can we help others appreciate our special location?
e Module 1: Launch (2 days)
o Standards: P2.1, P2.2, P2.4
e Module 2: How can we show others where we are? (3 days)
o Standards: 1-G1.0.1,1-G1.0.2,1-G1.0.3,1-G2.0.2
e Module 3: How does the environment shape life here? (4 days)
o Standards: 1-G2.0.1,1-G5.0.1,1-G5.0.2
o Module 4: How does our community meet our needs and wants? (4 days)
o Standards: 1-E1.0.1,1-E1.0.2,1-E1.04,1-E1.05,1-E1.0.6
e Module 5: How do people make our community special? (4 days)
o Standards: 1-C2.0.2,1-C5.0.2,1-P4.2.1
e Module 6: Take informed action (11 days)
o Standards: 1-P4.2.1,1-P4.2.2
21-25 Unit 3 Plan: Space Systems
e Standards: 1.ESS1.1, 1.ESS1.2
e Unit 3 Student Pages
26-31 Unit 3: Civic Engagement - How can we work together for the good of the community?

e Module 1: Launch (2 days)
o Standards: P2.1, P2.2,1-C5.0.1,1-C5.0.2

e Module 2: How do rights and responsibilities shape our roles in a community? (4 days)
o Standards: P2.4,1-C1.0.1,1-C1.0.2,1-C5.0.1,1-C5.0.2

e Module 3: How do citizens in a community make informed choices? (3 days)



https://drive.google.com/file/d/1dgBcA82GLsbf_SKnzojWbtUb9_Jyjhh_/view?usp=drive_link
https://drive.google.com/file/d/1NyKFW6ZM-3xq8Ey-oiiEpf8u-HXgCmlY/view?usp=drive_link
https://drive.google.com/file/d/1QtoI6nwD8W9Y3clWM91ZcW79-uIgb0Vl/view?usp=drive_link
https://drive.google.com/file/d/1-qdv4Chi91vLOUbglwbXjk9-Eym24W7t/view?usp=drive_link
https://drive.google.com/file/d/19JyCkuV7Y2VslxjlO3JWMvvCYf2C1aPU/view?usp=drive_link
https://drive.google.com/file/d/1KsqWFhv3B5lN1qnXA5k0Co88mj4HqIMG/view?usp=drive_link
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o Standards: P1.4, P3.3

e Module 4: How can people stand up for fairness? (4 days)
o Standards: P1.2,P3.4,1-H2.0.4

e Module 5: How do people work for change in their communities? (4 days)
o Standards: P4.2,1-C5.0.1,1-C5.0.2,1-P4.2.1,1-P4.2.2

o Module 6: Take informed action (11 days)
o Standards: 1-P4.2.1,1-P4.2.2

32-35 Unit 4 Plan: Structure, Function. and Information Processing
e Standards: 1.L.S1.1, 1.L.S1.2, 1.LS3.1

e Unit 4 Student Pages



https://drive.google.com/file/d/1yOkZc71DbDpMHr6PP1LKgupPOHlgT8Ow/view?usp=drive_link
https://drive.google.com/file/d/1JvTxvc98tqVJdfmuZ907KAEmZfqs0reG/view?usp=drive_link
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MI 2nd Grade - Science & Social Studies Year at-a-Glance
You must be signed in to your NHA Google Account to access the links below.

Science
Resources

Social Studies
Resources

Content Area

Culture

Social Studies

All modules occur
within inquirED,
which can be
accessed through
Clever.

For more
information on
learning outcomes
and checkpoint
assessments, see
the unit maps
available on the
InquirED Platform.

The instruction for this time will lay the foundation for a positive classroom culture, including establishing important routines
and procedures and teaching lessons on classroom safety.

Unit 1:

Meeting Needs and Wants - How can we help our community work together to meet its needs and wants?

Module 1: Launch (2 days)
o Standards: 2 - C3.0.3, P2.1, P2.2, P2.3

Module 2: Why can’t | have everything | want? (4 days)
o Standard: 2-E1.0.5

Module 3: How do community producers meet our needs and wants? (4 days)
o Standards: 2 -C3.0.3,2-C5.0.2,2-E1.0.2,2-P4.2.1

Module 4: How do we make tough choices when spending money? (4 days)
o Standard: 2-E1.0.5

Module 5: How does a community meet our collective needs? (3 days)
o Standards: 2 - C5.0.3,2-P4.2.1

Module 6: Take informed action (11 days)
o Standards: 2-C5.0.3,2-P3.3.1,2-P4.21,2-P4.2.2

' Based on 45-minutes of daily instruction.



https://www.michigan.gov/-/media/Project/Websites/mde/Literacy/Content-Standards/Science_Standards.pdf?rev=30bad7c0cbc048ceabb5548669b2d76a
https://docs.google.com/document/d/1Mnc1ULOjDuzD0mCTjyTXti37AmLV9-yWXEwA6ReOneQ/edit?usp=drive_link
https://docs.google.com/document/d/1mZmVNkqHlCsjNpw3mro0aG3szZeIHup5FVst4ZNePho/edit?usp=drive_link
https://docs.google.com/document/d/17CA-f6csz8HeedjTaZoOAS56Dy84N1fs2RHsLxD-Pc0/edit?usp=drive_link
https://docs.google.com/document/d/1jWzSEi338V-4Qj_bWErgWP_JE0fTWzEgo46ZuVfRyJg/edit?usp=drive_link
https://docs.google.com/spreadsheets/d/1PiUE3xMUt_C1LMcfcyRejyleGB88_nxpmhjlf4f6Mlg/edit?usp=sharing
https://www.michigan.gov/-/media/Project/Websites/mde/Academic-Standards/Social_Studies_Standards.pdf?rev=4bab170dd4114e2dbce578723b37ca63
https://docs.google.com/document/d/1gBkl0U-_EW_uRBj4L-lVxQXi-xyBXD4WYyWjB5hAT1c/edit?usp=drive_link
https://docs.google.com/document/d/1NhGkLxpaIlAws3E-fX-BYlxjDM7ErWMMQBkNRCLRgk0/edit?usp=drive_link
https://docs.google.com/document/d/1lvTFdJJ4i26jWVCk0tkb_YP0DM1_2QHhKeROK4wAgDQ/edit?usp=drive_link
https://jamboard.google.com/d/1xwAOmywcV4RQ6TeVIvSefdG9FSq78GfRmWm-ZhCSiGQ/edit?usp=sharing
https://docs.google.com/document/d/10o62kbhY-doum7oVWPIpiuqNPOx9clyVab3yFP1uuy8/edit?usp=drive_link
https://jamboard.google.com/d/1xE93A_WshWkleaWmFr_7KqIqkZfZ3PaZ9DdG_7287qY/edit?usp=sharing
https://drive.google.com/drive/folders/1Tuj67Bgdz8LWNK1BTsRhYrivofCQ7074?usp=drive_link
https://docs.google.com/document/d/1ome4skzaAHpw0R7hBSj87JYuHHZAct6sk9TQ02Mi_Z8/edit?usp=drive_link
https://docs.google.com/document/d/1eWhpCOMZYlwsShzfp-7EtTGBc9tOsmNIypXqKaOhWb8/edit?usp=drive_link
https://docs.google.com/document/d/1hO0TZO4RMkrQoUL7LoJfFjh3VEu-_iqMXbd6ix7ZPAg/edit?usp=drive_link
https://docs.google.com/document/d/1PMuOebi7kVXOcPI0L4P3UW56S_FU322ob5DalPUnVGo/edit?usp=drive_link
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Science

Science

Social Studies

All modules occur
within inquirED,
which can be
accessed through
Clever.

Science

Social Studies

All modules occur
within inquirED,
which can be
accessed through
Clever.

9-10 Unit 1 Plan: Engineering Design
e Standards: 2.ETS1.1, 2.PS1.3
e Unit 1 Student Pages
11-14 Unit 2 Plan: Structures and Properties of Matter
e Standards: 2.PS1.1, 2.PS1.2, 2.PS1.4
e Unit 2 Student Pages
15-20 Unit 2: Our Changing Landscape - How can we respond to our changing landscape?
e Module 1: Launch (2 days)
o Standards: P2.1, P2.2, P2.3
e Module 2: What are geographic features and how might they change over time? (4 days)
o Standards: 2-G1.0.1,2-G1.0.2,2-G1.0.3,2-G2.0.1,2-G2.0.2,2-G4.0.1,2-E1.0.3
e Module 3: How do people depend on the environment to meet their needs? (4 days)
o Standards: 2 - G4.0.1,2 - G5.0.1
o Module 4: What are the impacts of human modifications to the landscape? (3 days)
o Standards: 2 -G5.0.1,2-G5.0.2
e Module 5: How can people respond to problems in a changing landscape? (4 days)
o Standards: 2-G5.0.1,2-G5.0.2,2-C5.0.3,2-P3.1.1,2-P4.21,2-P4.2.2
e Module 6: Take informed action (11 days)
o Standards:2-P3.1.1,2-P3.1.2,2-P3.3.1,2-P4.21,2-P4.2.2
21-24 Unit 3 Plan: Earth’s Processes
e Standards: 2.ESS1.1, 2.ESS2.1, 2.ESS2.2, 2.ESS2.3
e Unit 3 Student Pages
25-30 Unit 3: Innovation - How can we innovate to improve the world around us?

e Module 1: Launch (2 days)
o Standards: P2.1, P2.4

e Module 2: How has innovation changed daily life? (3 days)
o Standards: P1.1, P2.1, P2.4,2 - H2.0.1,2-H2.0.4,2 - H2.0.6

e Module 3: What does it take to be an innovator? (4 days)



https://drive.google.com/file/d/1XqlVRJZWIQKA5SpYVgxv2ZGFzHoecKeU/view?usp=drive_link
https://drive.google.com/file/d/1b0UPhKxt99ZkpRuAvXxBpmBHAlYGEXjg/view?usp=drive_link
https://drive.google.com/file/d/1wDg5fX6OuV_MHj4XFExxqjp5No9jCTYF/view?usp=drive_link
https://drive.google.com/file/d/1bk_CVFeATT1yz8DNvgRDVbbMCmEaVZ1p/view?usp=drive_link
https://drive.google.com/file/d/1cL46oJav1oY3VeOqyn56_fieQ881Wv5T/view?usp=drive_link
https://drive.google.com/file/d/1qTi_eo_LoGZ0uPQwWwOHJKO2uvTQ2JFS/view?usp=drive_link
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o Standards: P1.1,2-H2.0.3,2-P4.2.2

e Module 4: How does innovation impact society? (3 days)
o Standards: P1.1, P24, P2.5,2-H2.0.1,2-H2.0.4

e Module 5: What is timeless about innovation? (4 days)
o Standards: 2-P3.1.1,2-P4.2.1,2-P4.2.2,2-H2.0.5

o Module 6: Take informed action (11 days)
o Standards:2-P4.2.1,2-P4.2.2

31-36 Unit 4 Plan: Interactions with Habitats
e Standards: 2.L.S2.1, 2.L.S2.2, 2.L.S4.1, 2.ETS1.2
e Unit 4 Student Pages



https://drive.google.com/file/d/1AIu3BaXQdsvd9F-p8ge96SYY3QmnH8oF/view?usp=drive_link
https://drive.google.com/file/d/1nbzG2C4qmRg1Xyb4rst8mIyj7Mo0oWY_/view?usp=drive_link
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Science
Resources

Social Studies
Resources

Content Area

Culture

Social Studies

All modules occur
within inquirED,
which can be
accessed through
Clever.

For more
information on
learning outcomes
and checkpoint
assessments, see
the unit maps
available on the
InquirED Platform.

MI 1st Grade - Science & Social Studies Year at-a-Glance
You must be signed in to your NHA Google Account to access the links below.

The instruction for this time will lay the foundation for a positive classroom culture, including establishing important routines

and procedures and teaching lessons on classroom safety.

Unit 1:

Families Near and Far - How can we bring families together to form a stronger community?

Module 1: Launch (2 days)
o Standards: P1.4, P2.1, P2.2

Module 2: How are families similar and different? (3 days)
o Standards: P1.1,1-H2.0.2, 1 - G4.0.1

Module 3: Why are traditions important? (4 days)
o Standards: P1.1, P1.3,1-H2.0.1,1-H2.0.2, 1 - H2.0.3, 1 - H2.0.5, 1 - G4.0.1

Module 4: How can family members take care of one another? (4 days)
o Standards: 1-G5.0.1,1-C5.0.1,1-E1.0.2,1-E1.0.3

Module 5: How does our diversity strengthen our community? (4 days)
o Standards: P1.1,1-C2.0.1,1-C5.0.2,1-P3.1.1,1-P3.1.3,1-P4.21,1-P4.2.2

Module 6: Take informed action (11 days)
o Standards: P1.4,P2.4,1-P4.21,1-P4.2.2

' Based on 45-minutes of daily instruction.



https://www.michigan.gov/-/media/Project/Websites/mde/Literacy/Content-Standards/Science_Standards.pdf?rev=30bad7c0cbc048ceabb5548669b2d76a
https://docs.google.com/document/d/1Mnc1ULOjDuzD0mCTjyTXti37AmLV9-yWXEwA6ReOneQ/edit?usp=drive_link
https://docs.google.com/document/d/1mZmVNkqHlCsjNpw3mro0aG3szZeIHup5FVst4ZNePho/edit?usp=drive_link
https://docs.google.com/document/d/17CA-f6csz8HeedjTaZoOAS56Dy84N1fs2RHsLxD-Pc0/edit?usp=drive_link
https://docs.google.com/document/d/1jWzSEi338V-4Qj_bWErgWP_JE0fTWzEgo46ZuVfRyJg/edit?usp=drive_link
https://docs.google.com/spreadsheets/d/1PiUE3xMUt_C1LMcfcyRejyleGB88_nxpmhjlf4f6Mlg/edit?usp=sharing
https://www.michigan.gov/-/media/Project/Websites/mde/Academic-Standards/Social_Studies_Standards.pdf?rev=4bab170dd4114e2dbce578723b37ca63
https://docs.google.com/document/d/1gBkl0U-_EW_uRBj4L-lVxQXi-xyBXD4WYyWjB5hAT1c/edit?usp=drive_link
https://docs.google.com/document/d/1NhGkLxpaIlAws3E-fX-BYlxjDM7ErWMMQBkNRCLRgk0/edit?usp=drive_link
https://docs.google.com/document/d/1lvTFdJJ4i26jWVCk0tkb_YP0DM1_2QHhKeROK4wAgDQ/edit?usp=drive_link
https://jamboard.google.com/d/1xwAOmywcV4RQ6TeVIvSefdG9FSq78GfRmWm-ZhCSiGQ/edit?usp=sharing
https://docs.google.com/document/d/10o62kbhY-doum7oVWPIpiuqNPOx9clyVab3yFP1uuy8/edit?usp=drive_link
https://jamboard.google.com/d/1xE93A_WshWkleaWmFr_7KqIqkZfZ3PaZ9DdG_7287qY/edit?usp=sharing
https://drive.google.com/drive/folders/1Tuj67Bgdz8LWNK1BTsRhYrivofCQ7074?usp=drive_link
https://docs.google.com/document/d/1BA9YJEhOHCosueEZiqQLsUY7LVSnPqgfuTRdR5YkOGM/edit?usp=drive_link
https://docs.google.com/document/d/1eWhpCOMZYlwsShzfp-7EtTGBc9tOsmNIypXqKaOhWb8/edit?usp=drive_link
https://docs.google.com/document/d/1hO0TZO4RMkrQoUL7LoJfFjh3VEu-_iqMXbd6ix7ZPAg/edit?usp=drive_link
https://docs.google.com/document/d/1PMuOebi7kVXOcPI0L4P3UW56S_FU322ob5DalPUnVGo/edit?usp=drive_link
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Science

Science

Social Studies

All modules occur
within inquirED,
which can be
accessed through
Clever.

Science

Social Studies

All modules occur
within inquirED,
which can be
accessed through
Clever.

9-10 Unit 1 Plan: Engineering Design
e Standards: 1.ETS1.1, 1.ETS1.2
e Unit 1 Student Pages
11-14 | Unit 2 Plan: Sound and Light
e Standards: 1.PS4.1, 1.PS4.2, 1.PS4.3, 1.PS4.4, 1. ETS1.3
e Unit 2 Student Pages
15-20 Unit 2: Our Special Location - How can we help others appreciate our special location?
e Module 1: Launch (2 days)
o Standards: P2.1, P2.2, P2.4
e Module 2: How can we show others where we are? (3 days)
o Standards: 1-G1.0.1,1-G1.0.2,1-G1.0.3,1-G2.0.2
e Module 3: How does the environment shape life here? (4 days)
o Standards: 1-G2.0.1,1-G5.0.1,1-G5.0.2
o Module 4: How does our community meet our needs and wants? (4 days)
o Standards: 1-E1.0.1,1-E1.0.2,1-E1.04,1-E1.05,1-E1.0.6
e Module 5: How do people make our community special? (4 days)
o Standards: 1-C2.0.2,1-C5.0.2,1-P4.2.1
e Module 6: Take informed action (11 days)
o Standards: 1-P4.2.1,1-P4.2.2
21-25 Unit 3 Plan: Space Systems
e Standards: 1.ESS1.1, 1.ESS1.2
e Unit 3 Student Pages
26-31 Unit 3: Civic Engagement - How can we work together for the good of the community?

e Module 1: Launch (2 days)
o Standards: P2.1, P2.2,1-C5.0.1,1-C5.0.2

e Module 2: How do rights and responsibilities shape our roles in a community? (4 days)
o Standards: P2.4,1-C1.0.1,1-C1.0.2,1-C5.0.1,1-C5.0.2

e Module 3: How do citizens in a community make informed choices? (3 days)



https://drive.google.com/file/d/1dgBcA82GLsbf_SKnzojWbtUb9_Jyjhh_/view?usp=drive_link
https://drive.google.com/file/d/1NyKFW6ZM-3xq8Ey-oiiEpf8u-HXgCmlY/view?usp=drive_link
https://drive.google.com/file/d/1QtoI6nwD8W9Y3clWM91ZcW79-uIgb0Vl/view?usp=drive_link
https://drive.google.com/file/d/1-qdv4Chi91vLOUbglwbXjk9-Eym24W7t/view?usp=drive_link
https://drive.google.com/file/d/19JyCkuV7Y2VslxjlO3JWMvvCYf2C1aPU/view?usp=drive_link
https://drive.google.com/file/d/1KsqWFhv3B5lN1qnXA5k0Co88mj4HqIMG/view?usp=drive_link
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o Standards: P1.4, P3.3

e Module 4: How can people stand up for fairness? (4 days)
o Standards: P1.2,P3.4,1-H2.0.4

e Module 5: How do people work for change in their communities? (4 days)
o Standards: P4.2,1-C5.0.1,1-C5.0.2,1-P4.2.1,1-P4.2.2

o Module 6: Take informed action (11 days)
o Standards: 1-P4.2.1,1-P4.2.2

32-35 Unit 4 Plan: Structure, Function. and Information Processing
e Standards: 1.L.S1.1, 1.L.S1.2, 1.LS3.1

e Unit 4 Student Pages



https://drive.google.com/file/d/1yOkZc71DbDpMHr6PP1LKgupPOHlgT8Ow/view?usp=drive_link
https://drive.google.com/file/d/1JvTxvc98tqVJdfmuZ907KAEmZfqs0reG/view?usp=drive_link
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Ml 6th Grade - Science Year at-a-Glance
You must be signed in to your NHA Google Account to access the links below.

Science
Resources

Unit

Culture and
Science
Safety

Unit 2: History
of Earth
(cont.)

To access digital tool links, you must be signed in to STEMscopes in Clever.

Standards & Resources

The instruction for this time will lay the foundation for a positive classroom culture,
including establishing important routines and procedures and teaching lessons on
classroom safety.

2-6 Formation and Motion of Galaxies & The Solar System (weeks 2-4)
e Standards: MS.ESS1.2, MS.ESS1.3
e Science & Engineering Practice: Developing and Using Models
e Crosscutting Concept: Systems and System Models
Earth, Sun, and Moon System (weeks 4-6)
e Standard: MS.ESS1.1
e Science & Engineering Practice: Developing and Using Models
e Crosscutting Concept: Patterns
7-8 Geologic History of Earth (weeks 7-8)

e Standard: MS.ESS1.4

e Science & Engineering Practice: Constructing Explanations and Designing
Solutions

Crosscutting Concept: Scale, Proportion, and Quantity

Week 9 - Review and Interim 1

Plate Tectonics and Seafloor Spreading (weeks 10-12)
e Standard: MS.ESS2.3

e Science & Engineering Practices: Analyzing and Interpreting Data

e Crosscutting Concept: Patterns

13-18

Weathering and Erosion (weeks 13-14)
e Standard: MS.ESS2.2
e Science & Engineering Practice: Constructing Explanations and Designing
Solutions
e Crosscutting Concept: Cause and Effect

Geoscience Processes (weeks 15-16)
e Standard: MS.ESS2.1
e Science & Engineering Practice: Developing and Using Models
e Crosscutting Concept: Stability and Change

' Based on 45-minutes of daily instruction.


https://www.michigan.gov/-/media/Project/Websites/mde/Literacy/Content-Standards/Science_Standards.pdf?rev=30bad7c0cbc048ceabb5548669b2d76a
https://docs.google.com/document/d/1CmtLppL8YYJ-TLGb8DeoIj8YI2g3WvXpgzjBVToW8PE/edit?usp=sharing
https://drive.google.com/drive/folders/1TjOhuGTA9u20vEU2Iob9RN1469KYoGhN?usp=drive_link
https://docs.google.com/document/d/1qS81h8WdPTG7p0k-Lx8Ay4fg27Z7DAbcaiW-0v-AQaU/edit?usp=sharing
https://docs.google.com/document/d/1AAKNe9NVBFRFRqUs602oANGVRfPxGddZwaLy2bnh8L0/edit?usp=sharing
https://docs.google.com/document/d/1Z_rht-QY4GIvDLf1AvxsPiYgyQ0jVWOOBWJuMxTuqLw/edit?usp=sharing
https://docs.google.com/document/d/1VKhzrmlCEepWbMgLjWLMeJB55co1TUHx1sVP_f8QVsQ/edit?usp=sharing
https://drive.google.com/drive/folders/1jwf5-HFhcHTJu2I8KKWRg8OJUMLJr_4V?usp=sharing
https://drive.google.com/drive/folders/1eQoWoFFRWEIUUsvCRUIoY_s2DSvuY-K1?usp=sharing
https://docs.google.com/spreadsheets/d/16eFGUzE6breiIl664fxTWDauoZ-KV47U/edit?usp=sharing&ouid=108901722349364343152&rtpof=true&sd=true
https://docs.google.com/document/d/1xnrHsUScfpXhA6jltJq-TSdOVTwHCFN6etWZq6guwfA/edit
https://docs.google.com/document/d/1xnrHsUScfpXhA6jltJq-TSdOVTwHCFN6etWZq6guwfA/edit
https://docs.google.com/document/d/1xnrHsUScfpXhA6jltJq-TSdOVTwHCFN6etWZq6guwfA/edit
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=8kj__V8ehDU
https://www.youtube.com/watch?v=hAyHev2cwd0
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
https://docs.google.com/document/d/1O1mQrWKL5bpDUnkJvOeALOPaq9krcEurhx1bCgyxnKY/edit
https://docs.google.com/document/d/1O1mQrWKL5bpDUnkJvOeALOPaq9krcEurhx1bCgyxnKY/edit
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=Dw1sphCEmq8
https://www.youtube.com/watch?v=9NkT-oYPkOA
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
https://docs.google.com/document/d/12MijwURUSOaJd-re__dJwBhtmnZyujQsit66hwA9W04/edit
https://docs.google.com/document/d/12MijwURUSOaJd-re__dJwBhtmnZyujQsit66hwA9W04/edit
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=EMiHXXUlh6c

NATIONAL
HERITAGE
ACADEMIES I ————

Earth Materials (weeks 17-18)
e Standard: MS.ESS2.2

e Science & Engineering Practice: Constructing Explanations and Designing
Solutions

o Crosscutting Concept: Scale. Proportion. and Quantity

Week 19 - Review and Interim 2

20-26 Water Cycle (weeks 20-21)

e Standard: MS.ESS2.4

e Science & Engineering Practice: Engaging in Argument from Evi
e Crosscutting Concept: Matter and Energy

Predicting Weather (weeks 22-23)
e Standards: MS.ESS2.5

e Science & Engineering Practice: Planning and Carrying Out Investigations

e Crosscutting Concept: Cause and Effect

Ocean Current & Influences of Weather and Climate (weeks 24-26)
e Standard: MS.ESS2.6
e Science & Engineering Practice: Developing and Using Models
e Crosscutting Concept: Systems and System Models

Week 27 - Review and Interim 3

28-34 Natural Hazards (weeks 28-29)

e Standard: MS.ESS3.2

e Science & Engineering Practice: Analyzing and Interpreting Data
e Crosscutting Concept: Patterns

Human Impact on the Environment (weeks 30-31)
e Standards: MS.ESS3.3, MS.ESS3.4, MS.ETS1.3, MS.ETS1.4
e Science & Engineering Practice: Engaging in Argument from Evidence
e Crosscutting Concept: Cause and Effect

Human Activities and Global Climate Change (weeks 32-33)
e Standard: MS.ESS3.5
e Science & Engineering Practice: Asking Questions and Defining Problems
e Crosscutting Concept: Stability and Change

Human Dependence on Natural Resources (weeks 33-34)
e Standard: MS.ESS3.1
e Science & Engineering Practice: Constructing Explanations and Designing
Solutions

e Crosscutting Concept: Cause and Effect

Week 35 - Review and Interim 4



https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=Dw1sphCEmq8
https://docs.google.com/document/d/1q90B3q8_9Qi1t5GRbF075ddgDA-kVODlJK97YnLgrI4/edit
https://docs.google.com/document/d/1q90B3q8_9Qi1t5GRbF075ddgDA-kVODlJK97YnLgrI4/edit
https://docs.google.com/document/d/1q90B3q8_9Qi1t5GRbF075ddgDA-kVODlJK97YnLgrI4/edit
https://www.youtube.com/watch?v=9RJeVY0-WrA&t=79s
https://www.youtube.com/watch?v=U22h55dHIi0
https://www.youtube.com/watch?v=QTfcyGlVVWo
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=8kj__V8ehDU
https://docs.google.com/document/d/1PQmYUQDTS-hY1oFmlfHHUAlHGtgmibvqa6hJg3hluXE/edit
https://docs.google.com/document/d/1PQmYUQDTS-hY1oFmlfHHUAlHGtgmibvqa6hJg3hluXE/edit
https://docs.google.com/document/d/1PQmYUQDTS-hY1oFmlfHHUAlHGtgmibvqa6hJg3hluXE/edit
https://www.youtube.com/watch?v=9NkT-oYPkOA
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
https://www.youtube.com/watch?v=9RJeVY0-WrA&t=79s
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
https://www.youtube.com/watch?v=LJJoKxDsyoQ
https://www.youtube.com/watch?v=EMiHXXUlh6c
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
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MI 7th Grade - Science Year at-a-Glance

Science
Resources

Unit

Culture and
Science
Safety

Unit 1: Matter
and Its
Interactions
(cont.)

Unit 1: Matter
and Its
Interactions
(cont.)

You must be signed in to your NHA Google Account to access the links below.
To access digital tool links, you must be signed in to STEMscopes in Clever.

Standards & Resources

The instruction for this time will lay the foundation for a positive classroom culture,
including establishing important routines and procedures and teaching lessons on
classroom safety.

Structure of Matter (weeks 2-3)
e Standard: MS.PS1.1
e Science & Engineering Practice: Developing and Using Models

e Crosscutting Concept: Scale, Proportion, and Quantity

Physical and Chemical Properties (weeks 3-5)
e Standard: MS.PS1.2
e Science & Engineering Practice: Analyzing and Interpreting Data

e Crosscutting Concept: Patterns

Week 5 - Mid-Interim 1

Characteristics of Chemical Reactions & Synthetic Materials (weeks 6-8)
e Standards: MS.PS1.2, MS.PS1.3
e Science & Engineering Practice: Analyzing and Interpreting Data

e Crosscutting Concept: Patterns

Week 9 - Review and Interim 1

Modeling Conservation of Mass (weeks 10-11)
e Standard: MS.PS1.5
e Science & Engineering Practice: Developing and Using Models
e Crosscutting Concept: Matter and Energy

Heat and Matter & Changes in Energy on the Molecular Level (weeks 12-13)
e Standard: MS.PS1.4
e Science & Engineering Practice: Developing and Using Models
e Crosscutting Concept: Cause and Effect

Thermal Energy in Chemical Reactions (week 14)
e Standards: MS.PS1.6, MS.ETS1.3, MS.ETS1.4

' Based on 45-minutes of daily instruction.


https://www.michigan.gov/-/media/Project/Websites/mde/Literacy/Content-Standards/Science_Standards.pdf?rev=30bad7c0cbc048ceabb5548669b2d76a
https://docs.google.com/document/d/1CmtLppL8YYJ-TLGb8DeoIj8YI2g3WvXpgzjBVToW8PE/edit?usp=sharing
https://drive.google.com/drive/folders/1sMcXmPI5MT9bJ_fUq0Iyszke_SO6H4XM?usp=drive_link
https://docs.google.com/document/d/1qS81h8WdPTG7p0k-Lx8Ay4fg27Z7DAbcaiW-0v-AQaU/edit?usp=sharing
https://docs.google.com/document/d/1AAKNe9NVBFRFRqUs602oANGVRfPxGddZwaLy2bnh8L0/edit?usp=sharing
https://docs.google.com/document/d/1Z_rht-QY4GIvDLf1AvxsPiYgyQ0jVWOOBWJuMxTuqLw/edit?usp=sharing
https://docs.google.com/document/d/1VKhzrmlCEepWbMgLjWLMeJB55co1TUHx1sVP_f8QVsQ/edit?usp=sharing
https://drive.google.com/drive/folders/1jwf5-HFhcHTJu2I8KKWRg8OJUMLJr_4V?usp=sharing
https://drive.google.com/drive/folders/1eQoWoFFRWEIUUsvCRUIoY_s2DSvuY-K1?usp=sharing
https://docs.google.com/spreadsheets/d/16eFGUzE6breiIl664fxTWDauoZ-KV47U/edit?usp=sharing&ouid=108901722349364343152&rtpof=true&sd=true
https://drive.google.com/drive/folders/1Sh3H-_wzOQwcOVTP8G27fKLG25zr7Xw_?usp=drive_link
https://docs.google.com/document/d/1Fcw_cMCvYfExuDAehH7ZDZqfSEc-aJ9l2fcq3Xlg9_w/edit
https://docs.google.com/document/d/1Fcw_cMCvYfExuDAehH7ZDZqfSEc-aJ9l2fcq3Xlg9_w/edit
https://docs.google.com/document/d/1Fcw_cMCvYfExuDAehH7ZDZqfSEc-aJ9l2fcq3Xlg9_w/edit
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=Dw1sphCEmq8
https://www.youtube.com/watch?v=9NkT-oYPkOA
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
https://www.youtube.com/watch?v=9NkT-oYPkOA
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=U22h55dHIi0
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
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e Science & Engineering Practice: Constructing Explanations and Designing
Solutions
e Crosscutting Concept: Matter and Energy

Week 14 - Mid-Interim 2

Thermal Energy Transfer (weeks 15-16)

e Standards: MS.PS3.3, MS.PS3.4, MS.ETS1.1, MS.ETS1.4

e Science & Engineering Practice: Planning and Carrying Out Investigations
e Crosscutting Concept: Scale, Proportion, and Quantity

Energy Transfer and Temperature (weeks 16-17)
e Standard: MS.PS3.4
e Science & Engineering Practice: Planning and Carrying Out Investigations
e Crosscutting Concept: Scale. Proportion. and Quantity

Week 18 - Review and Interim 2

Changes in Forces & Newton’s Third Law of Motion (weeks 19-21)
e Standards: MS.PS2.2, MS.PS2.1

e Science & Engineering Practice: Planning and Carrying Out Investigations
e Crosscutting Concept: Systems and System Models

Kinetic Energy (weeks 22-23)
e Standards: MS.PS3.1, MS.PS3.5
e Science & Engineering Practice: Analyzing and Interpreting Data
e Crosscutting Concept: le, Proportion, an ntit

Potential Energy (weeks 24-25)
e Standard: MS.PS3.2
e Science & Engineering Practice: Developing and Using Models
e Crosscutting Concept: Systems and System Models

Week 25 - Mid-Interim 3

Unit 3: Forces 26-29 Electric and Magnetic Forces (weeks 26-27)
and e Standards: MS.PS2.3, MS.PS2.5

Interactions e Science & Engineering Practice: Planning and Carrying Out Investigations

(cont.) e Crosscutting Concept: Cause and Effect

Gravitational Forces (week 28)
e Standards: MS.PS2.4, MS.PS2.5

e Science & Engineering Practice: Engaging in Argument from Evidence

e Crosscutting Concept: Systems and System Models

Week 29 - Review and Interim 3

Introductions to Properties of Waves & Properties of Waves (weeks 30-31)
e Standards: MS.PS4.1, MS.PS4.2

e Science & Engineering Practices: Using Mathematics and Computational

Thinking (Ps4.1), Developing and Using Models (PS4.2)
e Crosscutting Concepts: Patterns (PS4.1), Structure and Function (PS4.2)



https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=U22h55dHIi0
https://docs.google.com/document/d/1cYCWiqgWbcD9bFueeLpLag8H5zpwUCuXar0m2qP4u-c/edit
https://www.youtube.com/watch?v=QTfcyGlVVWo
https://www.youtube.com/watch?v=Dw1sphCEmq8
https://www.youtube.com/watch?v=QTfcyGlVVWo
https://www.youtube.com/watch?v=Dw1sphCEmq8
https://docs.google.com/document/d/1KT_W04ayUA95umyRTx0o0ImA4XLmdSZhpZVUB1cGIMc/edit
https://docs.google.com/document/d/1KT_W04ayUA95umyRTx0o0ImA4XLmdSZhpZVUB1cGIMc/edit
https://docs.google.com/document/d/1KT_W04ayUA95umyRTx0o0ImA4XLmdSZhpZVUB1cGIMc/edit
https://www.youtube.com/watch?v=QTfcyGlVVWo
https://www.youtube.com/watch?v=8kj__V8ehDU
https://www.youtube.com/watch?v=9NkT-oYPkOA
https://www.youtube.com/watch?v=Dw1sphCEmq8
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=8kj__V8ehDU
https://www.youtube.com/watch?v=QTfcyGlVVWo
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
https://www.youtube.com/watch?v=9RJeVY0-WrA&t=79s
https://www.youtube.com/watch?v=8kj__V8ehDU
https://docs.google.com/document/d/1BBNXS_EtbRMco8gcWD6xx1Bh11IzvevtBo2woTgvS4c/edit
https://docs.google.com/document/d/1BBNXS_EtbRMco8gcWD6xx1Bh11IzvevtBo2woTgvS4c/edit
https://docs.google.com/document/d/1BBNXS_EtbRMco8gcWD6xx1Bh11IzvevtBo2woTgvS4c/edit
https://www.youtube.com/watch?v=vJatZZV0nE0
https://www.youtube.com/watch?v=vJatZZV0nE0
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
https://www.youtube.com/watch?v=hAyHev2cwd0
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Week 31 - Mid-Interim 4

Properties of Visible Light (weeks 32-33)
e Standard: MS.PS4.2
e Science & Engineering Practices: Developing and Using Models
e Crosscutting Concepts: Structure and Function

Modeling Light Waves (week 34)
e Standard: MS.PS4.2
e Science & Engineering Practice: Developing and Using Models
e Crosscutting Concept: Structure and Function

Digital vs. Analog (week 34)

e Standard: MS.PS4.3

e Science & Engineering Practice: Obtaining. Evaluating. and
mmunicating Information

Crosscutting Concept: Structure and Function

Week 35 - Review and Interim 4


https://docs.google.com/document/d/1BBNXS_EtbRMco8gcWD6xx1Bh11IzvevtBo2woTgvS4c/edit
https://docs.google.com/document/d/1BBNXS_EtbRMco8gcWD6xx1Bh11IzvevtBo2woTgvS4c/edit
https://docs.google.com/document/d/1BBNXS_EtbRMco8gcWD6xx1Bh11IzvevtBo2woTgvS4c/edit
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=hAyHev2cwd0
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=hAyHev2cwd0
https://www.youtube.com/watch?v=yYxlrkGvicc
https://www.youtube.com/watch?v=yYxlrkGvicc
https://www.youtube.com/watch?v=hAyHev2cwd0
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Science
Resources

Unit

Culture and
Science
Safety

MI 8th Grade - Science Year at-a-Glance
You must be signed in to your NHA Google Account to access the links below.
To access digital tool links, you must be signed in to STEMscopes in Clever.

Standards & Resources

The instruction for this time will lay the foundation for a positive classroom culture,
including establishing important routines and procedures and teaching lessons on
classroom safety.

Unit 2:
Ecosystems
(cont.)

Cells & Anatomy of a Cell (weeks 2-3)
e Standards: 8.LS1.1,8.L.S1.2
e Science & Engineering Practice: Developing and Using Models
e Crosscutting Concept: Structure and Function

Body and Systems & Sensory Receptors (weeks 4-6)
e Standards: 8..S1.3,8.LS1.8

e Science & Engineering Practice: Engaging in Argument from Evidence
e Crosscutting Concept: Systems and System Models

Week 6 - Mid-Interim 1

Reproduction in Plants and Animals & Growth of Organisms (weeks 6-8)
e Standards: 8..S1.4, 8.LS1.5

e Science & Engineering Practice: Engaging in Argument from Evidence
e Crosscutting Concept: Cause and Effect

Week 9 - Review and Interim 1

Introduction to Photosynthesis & Energy Flow in Organisms (weeks 10-11)
e Standards: 8.LS1.6, 8.LS1.7
e Science & Engineering Practice: Developing and Using Models
e Crosscutting Concept: Matter and Energy

Competition in Ecosystems & Organism Interactions in Ecosystems (weeks
12-13)

e Standard: 8.LS2.1

e Science & Engineering Practice: Analyzing and Interpreting Data

e Crosscutting Concept: Cause and Effect

Week 13 - Mid-Interim 2

' Based on 45-minutes of daily instruction.



https://www.michigan.gov/-/media/Project/Websites/mde/Literacy/Content-Standards/Science_Standards.pdf?rev=30bad7c0cbc048ceabb5548669b2d76a
https://docs.google.com/document/d/1CmtLppL8YYJ-TLGb8DeoIj8YI2g3WvXpgzjBVToW8PE/edit?usp=sharing
https://drive.google.com/drive/folders/1pNqZ029zzIRuvOgiXV976OvoBDLLrogz?usp=drive_link
https://docs.google.com/document/d/1qS81h8WdPTG7p0k-Lx8Ay4fg27Z7DAbcaiW-0v-AQaU/edit?usp=sharing
https://docs.google.com/document/d/1AAKNe9NVBFRFRqUs602oANGVRfPxGddZwaLy2bnh8L0/edit?usp=sharing
https://docs.google.com/document/d/1Z_rht-QY4GIvDLf1AvxsPiYgyQ0jVWOOBWJuMxTuqLw/edit?usp=sharing
https://docs.google.com/document/d/1VKhzrmlCEepWbMgLjWLMeJB55co1TUHx1sVP_f8QVsQ/edit?usp=sharing
https://drive.google.com/drive/folders/1jwf5-HFhcHTJu2I8KKWRg8OJUMLJr_4V?usp=sharing
https://drive.google.com/drive/folders/1eQoWoFFRWEIUUsvCRUIoY_s2DSvuY-K1?usp=sharing
https://docs.google.com/spreadsheets/d/16eFGUzE6breiIl664fxTWDauoZ-KV47U/edit?usp=sharing&ouid=108901722349364343152&rtpof=true&sd=true
https://drive.google.com/drive/folders/1RY0r6XJtBONIu_VXCuK2l42kdbckEfIy?usp=drive_link
https://drive.google.com/drive/folders/1zSEKbaVaMkIvsdl9IKLarv1DxX-JQ8Bu?usp=drive_link
https://docs.google.com/document/d/10GUM6PAVrnK1GqJmSJ8yHUXe57__clMCWHnnr0ztQ9s/edit
https://docs.google.com/document/d/10GUM6PAVrnK1GqJmSJ8yHUXe57__clMCWHnnr0ztQ9s/edit
https://docs.google.com/document/d/10GUM6PAVrnK1GqJmSJ8yHUXe57__clMCWHnnr0ztQ9s/edit
https://docs.google.com/document/d/10GUM6PAVrnK1GqJmSJ8yHUXe57__clMCWHnnr0ztQ9s/edit
https://docs.google.com/document/d/10GUM6PAVrnK1GqJmSJ8yHUXe57__clMCWHnnr0ztQ9s/edit
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=hAyHev2cwd0
https://www.youtube.com/watch?v=9RJeVY0-WrA&t=79s
https://www.youtube.com/watch?v=8kj__V8ehDU
https://docs.google.com/document/d/1Aw07Rl-1POkoNz_GTymFhAFiUToNLcg52hMrhkf3WuM/edit
https://docs.google.com/document/d/1Aw07Rl-1POkoNz_GTymFhAFiUToNLcg52hMrhkf3WuM/edit
https://www.youtube.com/watch?v=9RJeVY0-WrA&t=79s
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=U22h55dHIi0
https://www.youtube.com/watch?v=9NkT-oYPkOA
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
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Unit 2:
Ecosystems
(cont.)

Unit 4: Fossil
Record and
Natural
Selection
(cont.)

M-STEP
REVIEW

Engineering
Competition

Relationships in Ecosystems & Flow of Energy in Ecosystems (weeks 14-15)
e Standards: 8.L.S2.2, 8.L.S2.3
e Science & Engineering Practice: Developing and Using Models
e Crosscutting Concept: Patterns

Dynamic Nature of Ecosystems & Ecosystem Biodiversity (weeks 16-18)

e Standards: 8.L.S2.4, 8.L.S2.5, 8.ETS1.2, 8.ETS1.3

e Science & Engineering Practice: Engaging in Argument from Evidence
e Crosscutting Concept: Stability and Change

Week 19 - Review and Interim 2

Genes and Proteins & Mutations (weeks 20-21)
e Standard: 8.LS3.1
e Science & Engineering Practice: Developing and Using Models
e Crosscutting Concept: Structure and Function

Inheritance and Genetic Variation (weeks 21-23)
e Standard: 8.L.S3.2
e Science & Engineering Practice: Developing and Using Models

e Crosscutting Concept: Cause and Effect

Week 23 - Mid-Interim 3

Fossil Record, Evolutionary History and Relationships, & Embryological
Development (weeks 23-24)

e Standards: 8.LS4.1, 8.L.S4.2, 8.L.S4.3

e Science & Engineering Practice: Analyzing and Interpreting Data

e Crosscutting Concept: Patterns

Week 25 - Review and Interim 3 (MOCK)

Natural Selection & Artificial Selection (weeks 26-27)
e Standards: 8.L.S4.4, 8.L.S4.6, 8.L.S4.5
e Science & Engineering Practice: Using Mathematics and Computational
Thinking
e Crosscutting Concept: Cause and Effect

M-STEP REVIEW

SCIENCE M-STEP WEEKS 30-31

Teachers may use Explore engineering design lessons from grades 6-8 found within
STEMscopes.
e Standards: 8.ETS1.2, 8.ETS1.3



https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
https://www.youtube.com/watch?v=9RJeVY0-WrA&t=79s
https://www.youtube.com/watch?v=EMiHXXUlh6c
https://docs.google.com/document/d/1OY6jhL7knIQ8-3xUeNDMm7Ie42dIG3d0ZiPz_J_tBl8/edit
https://docs.google.com/document/d/1OY6jhL7knIQ8-3xUeNDMm7Ie42dIG3d0ZiPz_J_tBl8/edit
https://docs.google.com/document/d/1OY6jhL7knIQ8-3xUeNDMm7Ie42dIG3d0ZiPz_J_tBl8/edit
https://docs.google.com/document/d/1OY6jhL7knIQ8-3xUeNDMm7Ie42dIG3d0ZiPz_J_tBl8/edit
https://docs.google.com/document/d/1OY6jhL7knIQ8-3xUeNDMm7Ie42dIG3d0ZiPz_J_tBl8/edit
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=hAyHev2cwd0
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
https://docs.google.com/document/d/1q7LM5yh2vO1jvrXT0BkM8s-LcS1i6uuarjJfn5Z9osY/edit
https://docs.google.com/document/d/1q7LM5yh2vO1jvrXT0BkM8s-LcS1i6uuarjJfn5Z9osY/edit
https://docs.google.com/document/d/1q7LM5yh2vO1jvrXT0BkM8s-LcS1i6uuarjJfn5Z9osY/edit
https://docs.google.com/document/d/1q7LM5yh2vO1jvrXT0BkM8s-LcS1i6uuarjJfn5Z9osY/edit
https://www.youtube.com/watch?v=9NkT-oYPkOA
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
https://www.youtube.com/watch?v=vJatZZV0nE0
https://www.youtube.com/watch?v=vJatZZV0nE0
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
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Science
Resources

Unit

Culture and
Science
Safety

Unit 2: Animal
Development
and Survival

(cont.)

You must be signed in to your NHA Google Account to access the links below.
To access digital tool links, you must be signed in to STEMscopes in Clever.

Standards & Resources

The instruction for this time will lay the foundation for a positive classroom culture,
including establishing important routines and procedures and teaching lessons on
classroom safety.

2-6 Objects in Motion (weeks 2-4)
e Standards: SCI.MI3.PS2.1, SCI.MI3.PS2.2
e Science & Engineering Practice: Planning and Carrying Out Investigations
e Crosscutting Concepts: Cause and Effect (pS2.7), Patterns (PS2.2)
Electric and Magnetic Force (weeks 4-6)
e Standards: SCI.MI3.PS2.3, SCI.MI3.PS2.4
e Science & Engineering Practice: Asking Questions and Defining Problems
e Crosscutting Concept: Cause and Effect
7-8 Life Cycles

e Standard: SCI.MI3.LS1.1
e Science & Engineering Practice: Developing and Using Models
e Crosscutting Concept: Patterns

Week 9 - Interim 1

Social and Group Behavior
e Standard: SCI.MI3.LS2.1

e Science & Engineering Practice: Engaqging in Argument from Evidence
e Crosscutting Concept: Cause and Effect

12-17

Inheritance and Variation of Traits (weeks 12-13)
e Standard: SCI.MI3.LS3.1
e Science & Engineering Practice: Analyzing and Interpreting Data
e Crosscutting Concept: Patterns

Environmental Traits (weeks 14-15)
e Standard: SCI.MI3.LS3.2
e Science & Engineering Practice: Constructing Explanations and Designing
Solutions
e Crosscutting Concept: Cause and Effect

' Based on 45-minutes of daily instruction.


https://www.michigan.gov/-/media/Project/Websites/mde/Literacy/Content-Standards/Science_Standards.pdf?rev=30bad7c0cbc048ceabb5548669b2d76a
https://docs.google.com/document/d/1d2xzIMjCwdqnzS3pDhsZI2hlLg5msOM1r87lkR68GF0/edit?usp=drive_link
https://docs.google.com/document/d/1CmtLppL8YYJ-TLGb8DeoIj8YI2g3WvXpgzjBVToW8PE/edit?usp=sharing
https://drive.google.com/drive/folders/1tQtLYpKbRKato2ojlZFTq4mbnQdJR_3f?usp=drive_link
https://docs.google.com/document/d/1qS81h8WdPTG7p0k-Lx8Ay4fg27Z7DAbcaiW-0v-AQaU/edit?usp=sharing
https://docs.google.com/document/d/1AAKNe9NVBFRFRqUs602oANGVRfPxGddZwaLy2bnh8L0/edit?usp=sharing
https://docs.google.com/document/d/1Z_rht-QY4GIvDLf1AvxsPiYgyQ0jVWOOBWJuMxTuqLw/edit?usp=sharing
https://docs.google.com/document/d/1VKhzrmlCEepWbMgLjWLMeJB55co1TUHx1sVP_f8QVsQ/edit?usp=sharing
https://drive.google.com/drive/folders/1jwf5-HFhcHTJu2I8KKWRg8OJUMLJr_4V?usp=sharing
https://drive.google.com/drive/folders/1eQoWoFFRWEIUUsvCRUIoY_s2DSvuY-K1?usp=sharing
https://docs.google.com/spreadsheets/d/16eFGUzE6breiIl664fxTWDauoZ-KV47U/edit?usp=sharing&ouid=108901722349364343152&rtpof=true&sd=true
https://docs.google.com/document/d/1kTQifnq7s8SekaD3EE9pyNGKJPGKC6MEyIhsstre5O8/edit
https://docs.google.com/document/d/1kTQifnq7s8SekaD3EE9pyNGKJPGKC6MEyIhsstre5O8/edit
https://docs.google.com/document/d/1kTQifnq7s8SekaD3EE9pyNGKJPGKC6MEyIhsstre5O8/edit
https://www.youtube.com/watch?v=QTfcyGlVVWo
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
https://www.youtube.com/watch?v=LJJoKxDsyoQ
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
https://docs.google.com/document/d/1jTEfqaogod6TF3bEodMszef1iXftY8HwIFVbKnfEzjA/edit
https://docs.google.com/document/d/1jTEfqaogod6TF3bEodMszef1iXftY8HwIFVbKnfEzjA/edit
https://docs.google.com/document/d/1jTEfqaogod6TF3bEodMszef1iXftY8HwIFVbKnfEzjA/edit
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
https://www.youtube.com/watch?v=9RJeVY0-WrA&t=79s
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
https://docs.google.com/document/d/1U-AT1meotsFNM6M_6lniWC0bXWwQ2IyWyEve4SlEL3g/edit
https://docs.google.com/document/d/1U-AT1meotsFNM6M_6lniWC0bXWwQ2IyWyEve4SlEL3g/edit
https://docs.google.com/document/d/1U-AT1meotsFNM6M_6lniWC0bXWwQ2IyWyEve4SlEL3g/edit
https://docs.google.com/document/d/1U-AT1meotsFNM6M_6lniWC0bXWwQ2IyWyEve4SlEL3g/edit
https://www.youtube.com/watch?v=9NkT-oYPkOA
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
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Adaptations (weeks 16-17)
e Standards: SCI.MI3.LS4.3, SCI.MI3.5.ETS1.1
e Science & Engineering Practice: Engaging in Argument from Evidence

(LS4.3), Asking Questions and Defining Problems (ETS1.1)
e Crosscutting Concept: Cause and Effect (LS4.3)

Week 18 - Interim 2

Unit 3: 19-20 Environmental Changes and Effects
Environments e Standards: SCI.MI3.LS4.4, SCI.MI3.5.ETS1.1, SCI.MI3.5.ETS1.2

and the Traits e Science & Engineering Practices: Engaging in Argument from Evidence

of Organisms (LS4.4), Asking Questions and Defining Problems (ETs71.1), Constructing
Explanations and Designing Solutions (ETS17.2)

e Crosscutting Concept: Systems and System Models (LS4.4)

21-26 Plant and Animal Extinction (weeks 21-22)
e Standard: SCI.MI3.LS4.1
e Science & Engineering Practice: Analyzing and Interpreting D

e Crosscutting Concept: Scale, Proportion, and Quantity

(cont.)

Fossils (weeks 23-24)
e Standard: SCI.MI3.LS4.1
e Science & Engineering Practice: Analyzing and Interpreting Data

e Crosscutting Concept: Scale, Proportion, and Quantity

Survival of the Fittest (weeks 25-26)
e Standard: SCI.MI3.LS4.2
e Science & Engineering Practice: Constructing Explanations and Designing
Solutions
e Crosscutting Concept: Cause and Effect

Week 27 - Interim 3

28-32 Weather and Climate (weeks 28-29)
e Standards: SCI.MI3.ESS2.1, SCI.I3.ESS2.2
e Science & Engineering Practices: Analyzing and Interpreting Data (ESS2.7),

Obtaining, Evaluating, and Communicating Information (£SS2.2)
e Crosscutting Concept: Patterns

Processes and Impacts of Natural Hazards (weeks 30-31)

e Standards: SCI.MI3.ESS3.1, SCI.MI3.5.ETS1.1, SCI.MI3.5.ETS1.2,
SCI.MI3.5.ETS1.3

e Science & Engineering Practices: Engaging in Argument from Evidence
(ESs3.1), Asking Questions and Defining Problems (E7S17.1), Constructing
Explanations and Designing Solutions (ETS17.2), Planning and Carrying Out
Investigations (ETS1.3)

e Crosscutting Concept: Cause and Effect (£SS3.7)

Engineering 32-35 Check back for updates
Design



https://www.youtube.com/watch?v=9RJeVY0-WrA&t=79s
https://www.youtube.com/watch?v=LJJoKxDsyoQ
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
https://www.youtube.com/watch?v=9RJeVY0-WrA&t=79s
https://www.youtube.com/watch?v=LJJoKxDsyoQ
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=8kj__V8ehDU
https://docs.google.com/document/d/12Wq6QwpZkPc-wPuEs2NO06BpcApEUsnJWUbzw_ziYCk/edit
https://docs.google.com/document/d/12Wq6QwpZkPc-wPuEs2NO06BpcApEUsnJWUbzw_ziYCk/edit
https://docs.google.com/document/d/12Wq6QwpZkPc-wPuEs2NO06BpcApEUsnJWUbzw_ziYCk/edit
https://docs.google.com/document/d/12Wq6QwpZkPc-wPuEs2NO06BpcApEUsnJWUbzw_ziYCk/edit
https://www.youtube.com/watch?v=9NkT-oYPkOA
https://www.youtube.com/watch?v=Dw1sphCEmq8
https://www.youtube.com/watch?v=9NkT-oYPkOA
https://www.youtube.com/watch?v=Dw1sphCEmq8
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
https://docs.google.com/document/d/1bqvDcpnoQEY--exBr0Vgj1k7kbxHN9-IXIBVhZIFkPY/edit
https://docs.google.com/document/d/1bqvDcpnoQEY--exBr0Vgj1k7kbxHN9-IXIBVhZIFkPY/edit
https://docs.google.com/document/d/1bqvDcpnoQEY--exBr0Vgj1k7kbxHN9-IXIBVhZIFkPY/edit
https://docs.google.com/document/d/1bqvDcpnoQEY--exBr0Vgj1k7kbxHN9-IXIBVhZIFkPY/edit
https://docs.google.com/document/d/1bqvDcpnoQEY--exBr0Vgj1k7kbxHN9-IXIBVhZIFkPY/edit
https://www.youtube.com/watch?v=9NkT-oYPkOA
https://www.youtube.com/watch?v=yYxlrkGvicc&t=1s
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
https://www.youtube.com/watch?v=9RJeVY0-WrA&t=79s
https://www.youtube.com/watch?v=LJJoKxDsyoQ
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=QTfcyGlVVWo
https://www.youtube.com/watch?v=QTfcyGlVVWo
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
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Projects

Week 36 - Interim 4
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Ml 4th Grade - Science Year at-a-Glance
You must be signed in to your NHA Google Account to access the links below.

To access digital tool links, you must be signed in to STEMscopes in Clever.

Science
Resources

Unit Standards & Resources

Culture and The instruction for this time will lay the foundation for a positive classroom culture,
Science Safety including establishing important routines and procedures and teaching lessons on
classroom safety.

2-8 Energy Transfer and Electric Currents (weeks 2-3)
e Standards: SCI.MI4.PS3.2, SCI.MI4.PS3.4
e Science & Engineering Practices: Planning and Carrying Out

Investigations (PS3.2), Constructing Explanations and Designing Solutions
(PS3.4)

e Crosscutting Concept: Energy and Matter

Transfer of Energy in Collision (weeks 4-5)
e Standards: SCI.MI4.PS3.2, SCI.MI4.PS3.3
e Science & Engineering Practices: Planning and Carrying Out
Investigations (PS3.2), Asking Questions and Defining Problems (PS3.3)
e Crosscutting Concept: Energy and Matter

Energy and Speed (weeks 5-6)
e Standard: SCI.MI4.PS3.1
e Science & Engineering Practice: Constructing Explanations and

Designing Solutions
e Crosscutting Concept: Energy and Matter

Using Stored Energy (weeks 7-8)

e Standard: SCI.MI4.PS3.4

e Science & Engineering Practice: Constructing Explanations and
Designing Solutions
Crosscutting Concept: Energy and Matter

Week 9 - Interim 1

Motion of Waves (week 10)
e Standard: SCI.MI4.PS4 .1
e Science & Engineering Practice: Developing and Using Models
e Crosscutting Concept: Patterns

Wavelength and Amplitude (weeks 11-12)

' Based on 45-minutes of daily instruction.


https://www.michigan.gov/-/media/Project/Websites/mde/Literacy/Content-Standards/Science_Standards.pdf?rev=30bad7c0cbc048ceabb5548669b2d76a
https://docs.google.com/document/d/1CmtLppL8YYJ-TLGb8DeoIj8YI2g3WvXpgzjBVToW8PE/edit?usp=sharing
https://drive.google.com/drive/folders/1Gv129iDs_Q-a4Zat_o99OB0l1Lx4AQPx?usp=drive_link
https://docs.google.com/document/d/1qS81h8WdPTG7p0k-Lx8Ay4fg27Z7DAbcaiW-0v-AQaU/edit?usp=sharing
https://docs.google.com/document/d/1AAKNe9NVBFRFRqUs602oANGVRfPxGddZwaLy2bnh8L0/edit?usp=sharing
https://docs.google.com/document/d/1Z_rht-QY4GIvDLf1AvxsPiYgyQ0jVWOOBWJuMxTuqLw/edit?usp=sharing
https://docs.google.com/document/d/1VKhzrmlCEepWbMgLjWLMeJB55co1TUHx1sVP_f8QVsQ/edit?usp=sharing
https://drive.google.com/drive/folders/1jwf5-HFhcHTJu2I8KKWRg8OJUMLJr_4V?usp=sharing
https://drive.google.com/drive/folders/1eQoWoFFRWEIUUsvCRUIoY_s2DSvuY-K1?usp=sharing
https://docs.google.com/spreadsheets/d/16eFGUzE6breiIl664fxTWDauoZ-KV47U/edit?usp=sharing&ouid=108901722349364343152&rtpof=true&sd=true
https://docs.google.com/document/d/1l1zo7RC98WVOnkwvftlCbWvtvT0aNaw-QQWM0xcb-2E/edit
https://docs.google.com/document/d/1l1zo7RC98WVOnkwvftlCbWvtvT0aNaw-QQWM0xcb-2E/edit
https://docs.google.com/document/d/1l1zo7RC98WVOnkwvftlCbWvtvT0aNaw-QQWM0xcb-2E/edit
https://www.youtube.com/watch?v=QTfcyGlVVWo
https://www.youtube.com/watch?v=QTfcyGlVVWo
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=U22h55dHIi0&t=489s
https://www.youtube.com/watch?v=QTfcyGlVVWo
https://www.youtube.com/watch?v=QTfcyGlVVWo
https://www.youtube.com/watch?v=LJJoKxDsyoQ
https://www.youtube.com/watch?v=U22h55dHIi0&t=489s
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=U22h55dHIi0&t=489s
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=U22h55dHIi0&t=489s
https://docs.google.com/document/d/1dCvNec5IrRsLywwKgGSr3A-_7INK4NaAkLMGd0aJVSU/edit
https://docs.google.com/document/d/1dCvNec5IrRsLywwKgGSr3A-_7INK4NaAkLMGd0aJVSU/edit
https://docs.google.com/document/d/1dCvNec5IrRsLywwKgGSr3A-_7INK4NaAkLMGd0aJVSU/edit
https://docs.google.com/document/d/1dCvNec5IrRsLywwKgGSr3A-_7INK4NaAkLMGd0aJVSU/edit
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
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e Standard: SCI.MI4.PS4.1
e Science & Engineering Practice: Developing and Using Models
e Crosscutting Concept: Patterns

Light Reflection (weeks 13-15)
e Standards: SCI.MI4.PS4.2, SCI.MI3.5.ETS1.1
e Science & Engineering Practices: Developing and Using Models (PS4.2),

Asking Questions and Defining Problems (ETS1.7)
e Crosscutting Concept: Cause and Effect (PS4.2)

Information Technologies (weeks 15-17)
e Standard: SCI.MI4.PS4.3
e Science & Engineering Practice: Constructing Explanations and
Designing Solut

e Crosscutting Concept: Patterns

Week 18 - Interim 2

19-22 Plant and Animal Parts (weeks 19-21)

e Standard: SCI.MI4.LS1.1

e Science & Engineering Practice: Engaging in Argument from Evidence
e Crosscutting Concept: Systems and System Models

Sense Receptors (weeks 21-22)
e Standards: SCI.MI4.LS1.2, SCI.MI3.5.ETS1.1, SCI.MI3.5.ETS1.2
e Science & Engineering Practices: Developing and Using Models (LS1.2),
Asking Questions and Defining Problems (£7S17.1), Constructing
Explanations and Designing Solutions (ETS1.2)
e Crosscutting Concept: Systems and System Models (LS1.2)

23-27 Rock Patterns (weeks 23-24)

e Standard: SCI.MI4.ESS1.1

e Science & Engineering Practice: Constructing Explanations and
Designin lution

e Crosscutting Concept: Patterns

Changing Land (weeks 25-27)
e Standard: SCI.MI4.ESS2.1
e Science & Engineering Practice: Planning and Carrying Out

Investigations
e Crosscutting Concept: Cause and Effect

Week 28 - Interim 3

Unit 4: Changes 29-31 Plate Tectonics (weeks 29-30)
Over Time to e Standard: SCI.MI4.ESS2.2
Earth’s Surface e Science & Engineering Practice: Analyzing and Interpreting Data
and Resources e Crosscutting Concept: Patterns
(cont.)
Natural Processes (weeks 31-33)



https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=LJJoKxDsyoQ
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
https://docs.google.com/document/d/18lOuPCNxJ10s8zvLTsQX72ljM18aFs2ZJ9wHHMWl5xk/edit
https://docs.google.com/document/d/18lOuPCNxJ10s8zvLTsQX72ljM18aFs2ZJ9wHHMWl5xk/edit
https://docs.google.com/document/d/18lOuPCNxJ10s8zvLTsQX72ljM18aFs2ZJ9wHHMWl5xk/edit
https://docs.google.com/document/d/18lOuPCNxJ10s8zvLTsQX72ljM18aFs2ZJ9wHHMWl5xk/edit
https://www.youtube.com/watch?v=9RJeVY0-WrA&t=79s
https://www.youtube.com/watch?v=8kj__V8ehDU
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=LJJoKxDsyoQ
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=8kj__V8ehDU
https://docs.google.com/document/d/1ErgUvQcOGnhKJN2sPyulZKJO50ryPeQQaK7hMmHt_3c/edit
https://docs.google.com/document/d/1ErgUvQcOGnhKJN2sPyulZKJO50ryPeQQaK7hMmHt_3c/edit
https://docs.google.com/document/d/1ErgUvQcOGnhKJN2sPyulZKJO50ryPeQQaK7hMmHt_3c/edit
https://docs.google.com/document/d/1ErgUvQcOGnhKJN2sPyulZKJO50ryPeQQaK7hMmHt_3c/edit
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
https://www.youtube.com/watch?v=QTfcyGlVVWo
https://www.youtube.com/watch?v=QTfcyGlVVWo
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
https://www.youtube.com/watch?v=9NkT-oYPkOA
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
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e Standards: SCI.MI4.ESS3.2, SCI.MI3.5.ETS1.1, SCI.MI3.5.ETS1.2,
SCI.MI3.5.ETS1.3

e Science & Engineering Practices: Constructing Explanations and
Designing Solutions (ESS3.2), Asking Questions and Defining Problems
(ETs1.1), Constructing Explanations and Designing Solutions (ETS1.2),

Planning and Carrying Out Investigations (ETS1.3)
e Crosscutting Concept: Systems and System Models (ESS3.2)

Renewable and Non-Renewable Resources (weeks 34-35)
e Standard: SCI.MI4.ESS3.1
e Science & Engineering Practice: Obtaining, Evaluating, and
Communicating Information
e Crosscutting Concept: Cause and Effect

Week 36 - Interim 4



https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=LJJoKxDsyoQ
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=QTfcyGlVVWo
https://www.youtube.com/watch?v=8kj__V8ehDU
https://www.youtube.com/watch?v=yYxlrkGvicc&t=1s
https://www.youtube.com/watch?v=yYxlrkGvicc&t=1s
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
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You must be signed in to your NHA Google Account to access the links below.

To access digital tool links, you must be signed in to STEMscopes in Clever.

Science
Resources

Unit

Culture and
Science
Safety

Standards & Resources

The instruction for this time will lay the foundation for a positive classroom culture,
including establishing important routines and procedures and teaching lessons on
classroom safety.

Energy Transfer (weeks 2-3)
e Standard: SCI.MI5.PS3.1
e Science & Engineering Practice: Developing and Using Models
e Crosscutting Concept: Energy and Matter

Matter and Energy in Plants (weeks 3-4)
e Standard: SCI.MI5.LS1.1

e Science & Engineering Practice: Engaging in Argument from Evidence
e Crosscutting Concept: Energy and Matter

Food Webs & Matter Cycles (weeks 4-7)
e Standard: SCI.MI5.LS2.1
e Science & Engineering Practice: Developing and Using Models
e Crosscutting Concept: Systems and System Models

Ecosystems & Earth’s Systems Interactions (weeks 7-9)

e Standards: SCI.MI5.LS2.1, SCI.MI3.5.ETS1.1, SCI.MI3.5.ETS1.2,
SCI.MI5.ESS.2.1

e Science & Engineering Practices: Developing and Using Models (LS2.1 and
ESS2.1), Asking Questions and Defining Problems (ETS1.1), Constructing
Explanations and Designing Solutions (ETS1.2)

e Crosscutting Concept: Systems and System Models (LS2.7 and ESS2.1)

Week 10 - Interim 1

Matter is Everywhere (weeks 11-12)
e Standards: SCI.MI5.PS1.1, SCI.MI3.5.ETS1.3
e Science & Engineering Practices: Developing and Using Models (Ps1.7),
Planning and Carrying Out Investigations (ETS1.3)
e Crosscutting Concept: Scale, Proportion, and Quantity (PS1.1)

' Based on 45-minutes of daily instruction.



https://www.michigan.gov/-/media/Project/Websites/mde/Literacy/Content-Standards/Science_Standards.pdf?rev=30bad7c0cbc048ceabb5548669b2d76a
https://docs.google.com/document/d/1CmtLppL8YYJ-TLGb8DeoIj8YI2g3WvXpgzjBVToW8PE/edit?usp=sharing
https://drive.google.com/drive/folders/1c2ESJRegOIpzmvL74OKSNPo5ELN9rVbE?usp=drive_link
https://docs.google.com/document/d/1qS81h8WdPTG7p0k-Lx8Ay4fg27Z7DAbcaiW-0v-AQaU/edit?usp=sharing
https://docs.google.com/document/d/1AAKNe9NVBFRFRqUs602oANGVRfPxGddZwaLy2bnh8L0/edit?usp=sharing
https://docs.google.com/document/d/1Z_rht-QY4GIvDLf1AvxsPiYgyQ0jVWOOBWJuMxTuqLw/edit?usp=sharing
https://docs.google.com/document/d/1VKhzrmlCEepWbMgLjWLMeJB55co1TUHx1sVP_f8QVsQ/edit?usp=sharing
https://drive.google.com/drive/folders/1RBTW9c6TbI9ZFZUl_UbOXVuT5yFvwpzR?usp=drive_link
https://drive.google.com/drive/folders/1jwf5-HFhcHTJu2I8KKWRg8OJUMLJr_4V?usp=sharing
https://drive.google.com/drive/folders/1eQoWoFFRWEIUUsvCRUIoY_s2DSvuY-K1?usp=sharing
https://docs.google.com/spreadsheets/d/16eFGUzE6breiIl664fxTWDauoZ-KV47U/edit?usp=sharing&ouid=108901722349364343152&rtpof=true&sd=true
https://docs.google.com/document/d/19ighCLrCoZhHH-kzFqmRsJqa_7A4q-UMwtovweS1Yck/edit
https://docs.google.com/document/d/19ighCLrCoZhHH-kzFqmRsJqa_7A4q-UMwtovweS1Yck/edit
https://docs.google.com/document/d/19ighCLrCoZhHH-kzFqmRsJqa_7A4q-UMwtovweS1Yck/edit
https://docs.google.com/document/d/19ighCLrCoZhHH-kzFqmRsJqa_7A4q-UMwtovweS1Yck/edit
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=U22h55dHIi0&t=489s
https://www.youtube.com/watch?v=9RJeVY0-WrA&t=79s
https://www.youtube.com/watch?v=U22h55dHIi0&t=489s
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=8kj__V8ehDU
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=LJJoKxDsyoQ
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=8kj__V8ehDU
https://docs.google.com/document/d/1udNtNxKAcvJ23Rq13Kxum_GInxH6AP2y7aYm_544mIA/edit
https://docs.google.com/document/d/1udNtNxKAcvJ23Rq13Kxum_GInxH6AP2y7aYm_544mIA/edit
https://docs.google.com/document/d/1udNtNxKAcvJ23Rq13Kxum_GInxH6AP2y7aYm_544mIA/edit
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=QTfcyGlVVWo
https://www.youtube.com/watch?v=Dw1sphCEmq8
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Properties of Matter (weeks 13-14)
e Standard: SCI.MI5.PS1.3
e Science & Engineering Practice: Planning and Carrying Out Investigations
e Crosscutting Concept: Scale, Proportion, and Quantity

Changes to Matter (weeks 15-16)
e Standard: SCI.MI5.PS1.2
e Science & Engineering Practice: Using Mathematics and Computational
Thinking
e Crosscutting Concept: Scale, Proportion, and Quantity

Mixtures (weeks 16-17)
e Standard: SCI.MI5.PS1.4

e Science & Engineering Practice: Planning and Carrying Out Investigations
e Crosscutting Concept: Cause and Effect

Week 18 - Interim 2

19-23 Observing the Stars (weeks 19-20)

e Standard: SCI.MI5.ESS1.1, SCI.MI5.ESS1.2

e Science & Engineering Practices: Engaging in Argument from Evidence
(Ess1.1), Analyzing and Interpreting Data (ESS1.2)

e Crosscutting Concepts: Scale, Proportion, and Quantity (Ss1.1), Patterns
(ESS1.2)

Objects in the Sky (weeks 21-22)
e Standard: SCI.MI5.ESS1.2
e Science & Engineering Practice: Analyzing and Interpreting Data
e Crosscutting Concept: Patterns

Gravity (week 23)
e Standard: SCI.MI5.PS2.1
e Science & Engineering Practice: Engaqging in Argument from Evidence
e Crosscutting Concept: Cause and Effect

Week 24 - Interim 3

25-27 Water Sources (week 25)

e Standard: SCI.MI5.ESS2.2

e Science & Engineering Practice: Using Mathematics and Computational
Thinking

e Crosscutting Concept: Scale, Proportion, and Quantity

Reducing Human Footprint & Earth’s Systems Interactions (weeks 25-27)
e Standards: SCI.MI5.ESS3.1, SCIMI.3.5.ETS1.1, SCI.MI3.5.ETS1.2,
SCI.MI5.ESS2.1
e Science & Engineering Practices: Obtaining, Evaluating, and
Communicating Information (£SS3.7), Asking Questions and Defining Problems
(ETS1.1), Constructing Explanations and Designing Solutions (ETS1.2),
Developing and Using Models (ESs2.1)

e Crosscutting Concept: Systems and System Models (ESS3.1 and ESS.2.1)



https://www.youtube.com/watch?v=QTfcyGlVVWo
https://www.youtube.com/watch?v=Dw1sphCEmq8
https://www.youtube.com/watch?v=vJatZZV0nE0
https://www.youtube.com/watch?v=vJatZZV0nE0
https://www.youtube.com/watch?v=Dw1sphCEmq8
https://www.youtube.com/watch?v=QTfcyGlVVWo
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
https://docs.google.com/document/d/11BS47COyFlHzwJ-BKYt7bV4SmsGtuvv9_6xAB4US05Y/edit
https://docs.google.com/document/d/11BS47COyFlHzwJ-BKYt7bV4SmsGtuvv9_6xAB4US05Y/edit
https://docs.google.com/document/d/11BS47COyFlHzwJ-BKYt7bV4SmsGtuvv9_6xAB4US05Y/edit
https://www.youtube.com/watch?v=9RJeVY0-WrA&t=79s
https://www.youtube.com/watch?v=9NkT-oYPkOA
https://www.youtube.com/watch?v=Dw1sphCEmq8
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
https://www.youtube.com/watch?v=9NkT-oYPkOA
https://www.youtube.com/watch?v=pSb3tSKhCr0&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5&index=1
https://www.youtube.com/watch?v=9RJeVY0-WrA&t=79s
https://www.youtube.com/watch?v=Ke1qGciyT7U&index=2&list=PLEk28d1WQSt_U0ITL7sMmMDdV-BscaKF5
https://docs.google.com/document/d/1FZInm4wFlHVKrsE_HNT3JAwtmAPKNlFLC1dTJYPSpu0/edit
https://docs.google.com/document/d/1FZInm4wFlHVKrsE_HNT3JAwtmAPKNlFLC1dTJYPSpu0/edit
https://docs.google.com/document/d/1FZInm4wFlHVKrsE_HNT3JAwtmAPKNlFLC1dTJYPSpu0/edit
https://docs.google.com/document/d/1FZInm4wFlHVKrsE_HNT3JAwtmAPKNlFLC1dTJYPSpu0/edit
https://www.youtube.com/watch?v=vJatZZV0nE0
https://www.youtube.com/watch?v=vJatZZV0nE0
https://www.youtube.com/watch?v=Dw1sphCEmq8
https://www.youtube.com/watch?v=yYxlrkGvicc&t=1s
https://www.youtube.com/watch?v=yYxlrkGvicc&t=1s
https://www.youtube.com/watch?v=LJJoKxDsyoQ
https://www.youtube.com/watch?v=rVSHsSCzt-A
https://www.youtube.com/watch?v=Gn26g5RFXpQ
https://www.youtube.com/watch?v=8kj__V8ehDU
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Ml 4th Grade - Social Studies Year at-a-Glance

You must be signed in to your NHA Google Account to access the links below.

All modules occur within inquirED, which can be accessed through Clever.

For more information on learning outcomes and checkpoint assessments, see the unit maps available on the InquirED
Platform.

Unit Weeks' Module & Standards

Culture 0-1 The instruction for this time will lay the foundation for a positive classroom culture,
including establishing important routines and procedures.

1 - Natural 2-13 Module 1: Launch (4 days)
Resources of e Standard: P2.1,P2.2,4-G1.0.1,4 - G5.0.1
the U.S.

Module 2: How is each region of the U.S. unique? (6 days)
How should we e Standards:4-G1.0.3,4-G1.04,4-G2.0.1,4-G2.0.2

use the natural
resources of the Module 3: How can we use natural resources responsibly? (8 days)

United States? e Standards: 4-H3.0.7,4-G5.0.1,4-P4.2.2

Module 4: What happens when the pillars of sustainability are stressed? (6 days)
e Standards: 4-G5.0.1,4-E2.0.1,4-E1.0.2

Module 5: What actions support sustainability? (8 days)
e Standards: 4-H3.0.7,4-G5.0.1,4-P3.1.1,4-P3.1.2,4-P4.2.2

Module 6: Take Informed Action (22 days)
e Standards: 4-P4.2.1,4-P4.2.2

Interim 1 - can be administered any time after completing Unit 1

2 - Rights and 14-25 | Module 1: Launch (4 days)
Responsibilities e Standards: P2.1,P2.2,4-C1.0.1,4-C1.0.2

How can we Module 2: How is our government designed? (8 days)
contribute to a e Standards: 4-C1.0.2,4-C2.0.1,4-C3.0.1,4-C3.0.3,4-C3.04, 4 -
healthy C3.0.5,4-C3.0.6,4-C5.0.1,4-C5.0.2,4-C5.0.3
democracy?

Module 3: Do rules give us freedom? (8 days)
e Standards: 4 - C2.0.2,4-C5.0.2

Module 4: Why don’t more people vote? (8 days)
e Standards: 4-C5.0.1,4-P3.1.2,4-P4.2.1

' Based on 45-minutes of daily instruction.


https://www.michigan.gov/-/media/Project/Websites/mde/Academic-Standards/Social_Studies_Standards.pdf?rev=4bab170dd4114e2dbce578723b37ca63
https://docs.google.com/document/d/1HpnZoJikzFT0h75O34iV1hqHSOf8fwUBEkrgdoFbAWY/edit?usp=drive_link
https://docs.google.com/document/d/1KZVAlY5ybGufq328Sm6wconk5ok4nK8YnhDDo2bLN8M/edit?usp=drive_link
https://docs.google.com/document/d/1E8-K6ktsQMDLeQA0EZfHrcbMNAXuVMvCkdwx2ZMyDek/edit?usp=drive_link
https://docs.google.com/document/d/1FfEcJV54yARlBmS__xQCIS35P5Sy_rbwvlFjKKTLVxk/edit?usp=drive_link
https://drive.google.com/drive/folders/1Nn7Tuzl2yfPmReRVVz3IvkXQua6JixsO?usp=drive_link
https://jamboard.google.com/d/1xwAOmywcV4RQ6TeVIvSefdG9FSq78GfRmWm-ZhCSiGQ/edit?usp=sharing
https://docs.google.com/document/d/1CCFssiIUkSjroWNFQE7xeC3l814JDg3jAM2HuaIQNao/edit?usp=drive_link
https://docs.google.com/document/d/11afmASaqyUx1O5rupMdVy1ENybBeBuI_EXYcIKQbwyM/edit?usp=drive_link
https://drive.google.com/drive/folders/1abNaSNJT9bEw2rW65eTzLCwuG1urywsc?usp=drive_link
https://docs.google.com/document/d/198nNQpUA5K4ksrppY6ktD1IZLYopSZCBjNevIa4--LA/edit?usp=drive_link
https://docs.google.com/document/d/1ePZttj19omIhDqEt86Jv-9OVGnVppjEqKUPTR__0KtI/edit?usp=drive_link
https://docs.google.com/document/d/1gRvTajo_tMNMnRTtyfsW5g2uZ3Xnona2yBlZR4Qxqlg/edit?usp=drive_link
https://docs.google.com/document/d/1XC_7Y5NjPjrgIEquEYJc_BMasYWJEFEuH4NGNk8024M/edit?usp=drive_link
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Module 5: What is my power to participate? (10 days)
e Standards: 4-C3.0.2,4-C3.0.7,4-C5.0.1,4-C5.0.3,4-P3.1.1,4 -
P4.2.1

Module 6: Take Informed Action (22 days)
e Standards: 4-P3.3.1,4-P4.2.1,4-P4.2.2

Interim 2 - can be administered any time after completing Unit 2

3 - Economic Module 1: Launch (4 days)
Choices e Standards: P2.1,P2.2,4-P3.1.1

How can we Module 2: How do the parts of an economy work together? (8 days)
make economic e Standards:4-E1.0.2,4-E1.04,4-E1.0.6,4-E1.0.8,4-E3.0.1
choices that
have positive Module 3: How do producers both shape and reflect their communities? (8 days)
impacts? e Standards: P2.4,4-H3.0.1,4 - H3.0.4,4 - H3.0.5, 4 - H3.0.6, 4 - E1.0.1, 4 -
E1.0.5

Module 4: How can we make economic choices? (6 days)
e Standards: P2.4,4-E1.0.3,4-E1.04

Module 5: How do people work toward economic goals? (8 days)
e Standards:4-E1.0.7,4-E2.0.1,4-P4.2.1,4-P4.2.2

Module 6: Take Informed Action (22 days)
e Standards: 4-P3.3.1,4-P4.21,4-P4.2.2

Interim 3 - can be administered any time after completing Unit 3
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MI 5th Grade - Social Studies Year at-a-Glance

You must be signed in to your NHA Google Account to access the links below.

All modules occur within inquirED, which can be accessed through Clever.

For more information on learning outcomes and checkpoint assessments, see the unit maps available on the InquirED
Platform.

Unit Weeks' Module & Standards

Culture 0-1 The instruction for this time will lay the foundation for a positive classroom culture,
including establishing important routines and procedures.

1 - Native 2-13 Module 1: Launch (4 days)
America e Standards: P2.1, P2.2

How can we Module 2: What was life like for historical Native American cultures? (8 days)
better honor the e Standards: 5-U1.1.1,5-U1.1.2,5-U1.1.3,5-P4.2.2

cultural heritage
of this land? Module 3: What can stories teach us about people and cultures? (8 days)

e Standard: 5-U1.1.3

Module 4: How can artifacts teach us about the past? (8 days)
e Standards: P2.1, P2.4

Module 5: Can we know the whole story behind an historical event? (8 days)
e Standards:5-U1.4.1,5-U1.4.3

Module 6: Take Informed Action (22 days)
e Standards: 5-P4.2.1,5-P4.2.2

Interim 1 - can be administered any time after completing Unit 1

2 - The Colonial 14-24 | Module 1: Launch (4 days)
Era e Standards: P2.1,P2.2,5-U2.1.3,5-U2.1.5

How can facing Module 2: What did the So-Called New World represent for Native Americans,
the complexities Africans, and Europeans? (8 days)
of America’s e Standards: 5-U1.2.1,5-U1.22,5-U14.1,5-U14.2,5-U1.44,5-
past help us to U2.11,5-U21.2,5-U2.1.3,5-U2.1.5,5-U2.3.1
meet the
challenges of Module 3: How do cooperation and conflict affect the survival of a community? (8
the present? days)
e Standards: 5-U2.1.1,5-U2.1.2

' Based on 45-minutes of daily instruction.


https://www.michigan.gov/-/media/Project/Websites/mde/Academic-Standards/Social_Studies_Standards.pdf?rev=4bab170dd4114e2dbce578723b37ca63
https://docs.google.com/document/d/1HpnZoJikzFT0h75O34iV1hqHSOf8fwUBEkrgdoFbAWY/edit?usp=drive_link
https://docs.google.com/document/d/1KZVAlY5ybGufq328Sm6wconk5ok4nK8YnhDDo2bLN8M/edit?usp=drive_link
https://docs.google.com/document/d/1E8-K6ktsQMDLeQA0EZfHrcbMNAXuVMvCkdwx2ZMyDek/edit?usp=drive_link
https://docs.google.com/document/d/1FfEcJV54yARlBmS__xQCIS35P5Sy_rbwvlFjKKTLVxk/edit?usp=drive_link
https://drive.google.com/drive/folders/1IiX6azoeiQUKB9I31VARqjFqn6zVhxs6?usp=drive_link
https://jamboard.google.com/d/1xwAOmywcV4RQ6TeVIvSefdG9FSq78GfRmWm-ZhCSiGQ/edit?usp=sharing
https://docs.google.com/document/d/1CCFssiIUkSjroWNFQE7xeC3l814JDg3jAM2HuaIQNao/edit?usp=drive_link
https://docs.google.com/document/d/11afmASaqyUx1O5rupMdVy1ENybBeBuI_EXYcIKQbwyM/edit?usp=drive_link
https://drive.google.com/drive/folders/1abNaSNJT9bEw2rW65eTzLCwuG1urywsc?usp=drive_link
https://docs.google.com/document/d/198nNQpUA5K4ksrppY6ktD1IZLYopSZCBjNevIa4--LA/edit?usp=drive_link
https://docs.google.com/document/d/1V0vkhYTFIzovt8ZOW1B41oZa25X3pcggj_WwZRkiXAU/edit?usp=drive_link
https://docs.google.com/document/d/1gRvTajo_tMNMnRTtyfsW5g2uZ3Xnona2yBlZR4Qxqlg/edit?usp=drive_link
https://docs.google.com/document/d/1XC_7Y5NjPjrgIEquEYJc_BMasYWJEFEuH4NGNk8024M/edit?usp=drive_link
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Module 4: How did culture, geography, and economics shape the development of
different colonial regions? (8 days)
e Standards: 5-U2.1.1,5-U2.1.2,5-U2.1.3,5-U2.1.4,5-U2.21,5-
U2.22,5-U223,5-U2.3.1,5-U2.3.2,5-U2.3.4,5-U2.35

Module 5: How did social structures impact people in colonial America? (8 days)
e Standards: 5-U2.3.3,5-P4.2.1

Module 6: Take Informed Action (22 days)
e Standards: 5-P4.2.1,5-P4.2.2

Interim 2 - can be administered any time after completing Unit 2

3 - American 25-36 | Module 1: Launch (4 days)
Revolution e Standards: P2.1, P2.2, P2.4, P2.5

How can we Module 2: What sparks a revolution? (10 days)
promote life, e Standard: 5-U2.1.5,5-U3.1.1,5-U3.1.2,5-U3.1.3,5-U3.14,5 -
liberty, and the U3.1.5,5-U3.1.7
pursuit of
happiness for Module 3: What contributes to success? (8 days)
all? e Standards: 5-U3.2.1,5-U3.2.2,5-U3.24

Module 4: What makes someone a revolutionary? (8 days)
e Standards: 5-U3.1.6,5-U3.2.3,5-P4.2.1,5-P4.2.2

Module 5: How can we promote ideals of the revolution? (10 days)
e Standards: 5-U3.1.5,5-U3.3.1,5-U3.3.2,5-U3.3.3,5-U3.34,5-
U3.3.5,5-P4.2.1,5-P4.2.2

Module 6: Take Informed Action (22 days)
e Standards: 5-P4.2.1,5-P4.2.2

Interim 3 - can be administered any time after completing Unit 3
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MI 6th Grade - Social Studies Year-at-a-Glance

You must be signed in to your NHA Google Account to access the links below.

All units occur within McGraw-Hill, which can be accessed through Clever

Unit Standards and Curriculum Information

Culture The instruction for this time will lay the foundation for a positive classroom culture,
including establishing important routines and procedures.

1 - North 2-5 Standards: Geography 6 - G1.1.1,6-G1.1.2,6-G1.2.3,6- G1.2.4,6 - G1.3.1,6 -

America G2.1.1,6-G21.2,6-G2.2.2,6-G2.2.3,6-G3.1.2,6-G3.2.1,6 - G4.1.3, 6 -
G4.3.1,6-G4.3.2,6-G4.3.3,6-G4.4.2,6-G51.1,6-G5.1.2,6-G5.1.3,6 -
G5.2.1

Curricular Tool: McGraw-Hill Chapter 2 Lessons 1-3, Chapter 3 Lesson 1, Chapter
4 Lessons 1-2, Chapter 5 Lessons 1 & 3, Chapter 6 Lessons 1 & 3, Chapter 7
Lessons 1-2, Blank Outline Map Resources, Images located throughout Chapters
4-10

Key Content .1-6

5-6 Standards: Economics 6 - E1.1.1,6 - E3.1.1,6 - E3.1.2,6 - E3.3.2, 6 - E3.3.1
Curricular Tool: McGraw-Hill Chapter 3 Lesson 3 & Global Connections Feature,
Charts and Graphs in Resources, Chapter 4 Lessons 3 & What Do You Think
Feature, Chapter 5 Lesson 3, Chapter 6 Lesson 3, Chapter 7 Lesson 3

Key Content (pp. 6-10)

7-8 Standards: Civics and Government 6 - C1.1.1,6 - C3.6.2, 6 - C4.3.3
Curricular Tool: McGraw-Hill Chapter 3 Lesson 2, Chapter 4 Lesson 3, Chapter 6

Lesson 3

Key Content (pp. 10-12)
2 - South 9-11 Standards: Geography 6 - G1.1.1,6-G1.1.2,6-G1.2.3,6 - G1.2.4,6 - G1.3.1, 6 -
America G21.1,6-G21.2,6-G3.1.2,6-G3.2.1,6-G4.1.3,6-G4.21,6 - G4.3.1,6 -

G4.3.2,6-G4.3.3,6-G4.4.2,6-G5.1.1,6-G5.1.2,6 - G5.2.1
Curricular Tool: McGraw-Hill Chapter 8 Lessons 1 & 3 and Global Connections
Feature, Chapter 9 Lessons 1-3, Chapter 10 Lessons 1-2

Key Content (pp. 12-17)

12 Standards: Economics 6 - E3.3.1, 6 - E3.1.2
Curricular Tool: McGraw-Hill Chapter 8 Lesson 3, Chapter 9 Lesson 3, Chapter 10
Lesson 3

Key Content (pp. 17-18)

13 Standards: Civics and Government 6 - C1.1.1, 6 - C3.6.2
Curricular Tool: McGraw-Hill Chapter 8 Lesson 2

Key Content (pp. 18-19)



https://www.michigan.gov/-/media/Project/Websites/mde/Academic-Standards/Social_Studies_Standards.pdf?rev=4bab170dd4114e2dbce578723b37ca63
https://drive.google.com/drive/folders/1wv5x9LvhybhEBcTbc_LQ8_GhjHv-Khkj?usp=drive_link
https://docs.google.com/document/d/10kHSYyd2t-7PEkntqHqf8o6nj8s79NMhwM4fNDZ1ziY/edit?usp=drive_link
https://drive.google.com/file/d/1dikUH3ktRp6SzYcBoxOIZzyvHely0cSK/view?usp=drive_link
https://drive.google.com/file/d/1WnMJTgXTtKqunI7Im0GrosMPh30EkRNi/view?usp=drive_link
https://docs.google.com/document/d/1WgHLZVR3QsM--4ZuVwBTDBLuFrXQtnKBYuvnVno8KbU/edit?usp=drive_link
https://jamboard.google.com/d/1VEfnxZm-7Da_rwyXM5amUI9BXZeKE1eUzaiYWP7qwsc/edit?usp=drive_link
https://docs.google.com/presentation/d/1qfqLsv0wYAfBMWA-xctS2lxBSF3OGtf4I7iIaMDwinw/edit?usp=drive_link
https://docs.google.com/document/d/1NK3LtTRM4u4SoogSY4z02T9awsZoXamXboVa9nybb58/edit?usp=drive_link
https://drive.google.com/file/d/1Y1J2Hxl0I2x5ZfFP6ka03kDXcR9RM81X/view?usp=drive_link
https://drive.google.com/drive/folders/1gRsgfVweiz37UV9Z057FxYQ99BtH6TS_?usp=drive_link
https://drive.google.com/file/d/1WBx5E5hZ0Wrgx-u8lrvJ4ebyUheGOz_f/view?usp=drive_link
https://docs.google.com/document/d/1Y9Ck18efK2X4dgsJASP9-SktVsts87F2vPXLKZcEpQg/edit?usp=drive_link
https://docs.google.com/document/d/1SLdTsi00LjN33y9e2qhlsmFfuoOeS16u2UUf0zJ32tc/edit?usp=drive_link
https://docs.google.com/document/d/1RDIi2ZZxE8erPblz2HXklleID9GqJJ08nXdHhWPLikU/edit?usp=drive_link
https://drive.google.com/file/d/1YLMc1Ixm75eBZW9YCn1oh136W-a44W3m/view?usp=drive_link
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
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Week 13: Interim 1

14-15 | Standards: Geography 6 - G1.1.2,6 - G1.2.2,6-G1.2.3,6-G1.2.4,6-G1.2.5,6 -
G1.3.2,6-G2.21,6-G2.24,6-G2.25,6-G3.21,6-G4.1.3,6 - G4.3.3,6 -
G5.2.1

Curricular Tool: McGraw-Hill Chapter 11 Lessons 1 & 3, Chapter 12 Lessons 1 & 3,
Chapter 13 Lesson 1 & 3

Key Content (pp. 19-23)

16-17 Standards: Economics 6 - E1.1.1,6 - E2.3.1, 6 - E3.3.1
Curricular Tool: McGraw-Hill Chapter 11 Lesson 3, Chapter 12 Lesson 3, Chapter
13 Lesson 3

Key Content (pp. 23-24)

18-19 Standards: Civics and Government 6 - C3.6.1,6 - C3.6.2, 6 - C4.3.2, 6 - C4.3.3
Curricular Tool: McGraw-Hill Chapter 11 Lesson 3, Chapter 12 Lesson 3, Chapter
13 Lesson 3

Key Content (pp. 23-24)

20-21 Standards: Geography 6 - G1.1.2,6-G1.2.3,6-G1.24,6-G2.1.2,6 - G2.2.1,6 -
G2.22,6-G2.24,6-G2.25,6-G3.1.1,6-G3.21,6-G4.1.3,6- G4.3.1,6 -
G4.3.3,6-G5.1.1,6-G5.1.2,6 - G5.2.1,6 - G5.2.2

Curricular Tool: McGraw-Hill Chapter 14 Lessons 1 & 3 and Global Connections
Feature, Chapter 15 Lessons 1 & 3, Chapter 16 Lessons 1 & 3

Key Content (pp. 24-30)

22-23 Standards: Economics 6 - E1.1.1,6 - E2.3.1,6 - E3.3.1,6 - E3.3.3
Curricular Tool: McGraw-Hill Chapter 14 Lesson 3, Chapter 15 Lesson 3, Chapter
16 Lesson 3

Key Content (pp. 30-31)

24-25 Standards: Civics and Government 6 - C3.6.1,6 - C4.3.2, 6 - C4.3.3
Curricular Tool: McGraw-Hill Chapter 14 Lesson 3, Chapter 15 Lesson 3, Chapter
16 Lesson 3

Key Content (pp. 31-32)
Week 25: Interim 2

5 - Middle East 26-27 | Standards: Geography 6 - G1.1.2,6-G1.2.3,6-G4.1.2,6 - G4.1.3,6 - G4.3.1, 6 -
G4.3.2,6-G4.3.3,6-G4.41,6-G4.42,6-G5.1.1,6-G5.1.3,6-G5.14,6 -
G5.2.1

Curricular Tool: McGraw-Hill Chapter 17 Lessons 1 & 3, Chapter 18 Lessons 1 & 3

Key Content (pp. 31-36)

28 Standards: Economics 6 - E1.1.1,6 - E2.3.1,6 - E3.1.1, 6 - E3.3.1
Key Content (pp. 36-38)

29 Standards: Civics and Government 6 - C3.6.2, 6 - C4.3.1, 6 - C4.3.2
Key Content (pp. 38-39)



https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
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6 - Africa 30-31 Standards: Geography 6 - G1.1.2,6 - G1.2.1,6-G1.2.3,6 - G1.2.6,6 - G2.1.3, 6 -
G2.2.1,6-G3.2.1,6-G4.1.1,6-G4.1.3,6-G4.3.1,6-G4.3.2,6-G4.4.1,6 -
G4.4.2,6-G5.1.16-G5.1.3,6-G5.14,6 - G5.2.1

Curricular Tool: McGraw-Hill Chapter 19 Lessons 1-3, Chapter 20 Lessons 1-3 and
Global Connections Feature, Chapter 21 Lessons 1-3 and What Do You Think
Feature, Chapter 22 Lesson 1, Chapter 23 Lessons 1-2

Key Content (pp. 40-45)

32 Standards: Economics 6 - E2.3.1, 6 - E3.1.1, 6 - E3.3.1

Curricular Tool: McGraw-Hill Charts and Graphs in Resources, Chapter 19 Lesson
3, Chapter 20 Lesson 3, Chapter 21 Lesson 3, Chapter 22 Lesson 3, Chapter 23
Lesson 3

K ntent (p. 4

33 Standards: Civics and Government 6 - C3.6.2, 6 - C4.3.1, 6 - C4.3.2

Curricular Tool: McGraw-Hill Charts and Graphs in Resources, Chapter 19 Lesson
3, Chapter 20 Lesson 3, Chapter 21 Lesson 3, Chapter 22 Lesson 3, Chapter 23
Lesson 3

Key Content (p. 46

7 - Australia and 34-35 | Standards: Geography 6 - G1.2.1,6-G1.2.3,6-G2.1.3,6-G4.3.1,6 - G4.3.2,6 -
New Zealand G4.1.3,6-G4.14,6-G4.4.1,6-G4.4.2,6-G5.1.3,6-G5.14,6-G5.21,6 -

G6.1.1,6-G6.1.2,6 - G6.1.3

Curricular Tool: McGraw-Hill Chapter 24 Lessons 1-3 and Global Connections

Feature

Ki nten . 46-51

36 Standards: Economics 6 - E3.3.1, 6 - E3.3.2
Curricular Tool: McGraw-Hill Chapter 24 Lesson 3
Key Content (p. 51

37 Standards: Civics and Government 6 - C4.3.2
Curricular Tool: McGraw-Hill Chapter 24 Lesson 3
Key Content (p. 51

Week 37: Interim 3



https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
https://drive.google.com/file/d/1rBLXxgSSVQy8Jr9xmcinCfYlHnkSgeGD/view?usp=sharing
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MI 7th Grade - Social Studies Year at-a-Glance

You must be signed in to your NHA Google Account to access the links below.

Unit Weeks

Culture 0-1

All units occur within McGraw-Hill, which can be accessed through Clever.

Standards and Curriculum Information

The instruction for this time will lay the foundation for a positive classroom culture,
including establishing important routines and procedures.

1 - Foundations 1-3
of Historical
Thinking

Standards: 7 - H1.1.1,7-H1.21,7-H1.25
Curricular Tool: McGraw-Hill Chapter 1 Lessons 1-2
Key Content .1-3

Standards: 7 -W1.1.1,7-W1.1.2,7-W1.21,7-W1.22,7 -W1.2.3
Curricular Tool: McGraw-Hill Chapter 3 Lessons 1-2

Key Content (pp. 3-5)

2-Era1The 4-6
Beginnings of
Human Society

3 - Era 2 Early 7-10

Civilizations and
Cultures and the
Emergence of
Pastoral
Peoples

4-Era3
Classical
Traditions

Standards: 7 -W2.1.1,7-W21.2,7-W2.1.3,7-W2.1.4,7-W21.5,7-W2.1.6
Curricular Tool: McGraw-Hill Chapter 4 Lesson 1, Chapter 5 Lessons 1-2, Chapter
9 Lesson 1, Chapter 10 Lessons 1 & 3

K nten .6-11

Week 10: Interim 1

Standards: 7 - W3.1.1,7-W3.1.2,7-W3.1.3,7-W3.14,7 -W3.1.5,7-W3.1.6, 7
-W3.1.7,7-W3.1.8,7-W3.1.9, 7 - W3.1.10, 7 - W3.1.11

Curricular Tool: McGraw-Hill Chapter 7 Lessons 1-4, Chapter 8 Lessons 1-4,
Chapter 10 Lesson 3, Chapter 11 Lessons 3-4, Chapter 12 Lessons 1-3, Chapter 16
Lesson 2

Key Content (pp. 11-15)

5 - World 18-19

Religions

6 - Investigation
and Analysis

Standards: 7 -7 -W3.2.1,7 - W3.2.2
Curricular Tool: McGraw-Hill Chapter 6 Lessons 1 & 3, Chapter 9 Lesson 2,
Chapter 10 Lessons 2-3, Chapter 13 Lessons 1-3, Chapter 14 Lesson 1

Key Content (pp. 16-18)
Week 19: Interim 2

Standard: 7 - G3.1.1
Curricular Tool: McGraw-Hill Chapters 1, 12, 17

Key Content (pp. 19-21)

26-28

7 - Case Studies

Standards: 7 - W4.1.1,7-W4.1.2,7 - W4.1.3



https://www.michigan.gov/-/media/Project/Websites/mde/Academic-Standards/Social_Studies_Standards.pdf?rev=4bab170dd4114e2dbce578723b37ca63
https://drive.google.com/drive/folders/1vp2qxPP_EVzRiDC16zja0BdAlir8amhv?usp=drive_link
https://docs.google.com/document/d/10kHSYyd2t-7PEkntqHqf8o6nj8s79NMhwM4fNDZ1ziY/edit?usp=drive_link
https://drive.google.com/file/d/1dikUH3ktRp6SzYcBoxOIZzyvHely0cSK/view?usp=drive_link
https://drive.google.com/file/d/1WnMJTgXTtKqunI7Im0GrosMPh30EkRNi/view?usp=drive_link
https://docs.google.com/document/d/1WgHLZVR3QsM--4ZuVwBTDBLuFrXQtnKBYuvnVno8KbU/edit?usp=drive_link
https://jamboard.google.com/d/1VEfnxZm-7Da_rwyXM5amUI9BXZeKE1eUzaiYWP7qwsc/edit?usp=drive_link
https://docs.google.com/presentation/d/1qfqLsv0wYAfBMWA-xctS2lxBSF3OGtf4I7iIaMDwinw/edit?usp=drive_link
https://docs.google.com/document/d/1NK3LtTRM4u4SoogSY4z02T9awsZoXamXboVa9nybb58/edit?usp=drive_link
https://drive.google.com/file/d/1Y1J2Hxl0I2x5ZfFP6ka03kDXcR9RM81X/view?usp=drive_link
https://drive.google.com/drive/folders/1gRsgfVweiz37UV9Z057FxYQ99BtH6TS_?usp=drive_link
https://drive.google.com/file/d/1WBx5E5hZ0Wrgx-u8lrvJ4ebyUheGOz_f/view?usp=drive_link
https://docs.google.com/document/d/1Y9Ck18efK2X4dgsJASP9-SktVsts87F2vPXLKZcEpQg/edit?usp=drive_link
https://drive.google.com/drive/folders/1MOjSgGX4_42yRVodNn0srkxQQH3SWht8?usp=drive_link
https://docs.google.com/document/d/1SLdTsi00LjN33y9e2qhlsmFfuoOeS16u2UUf0zJ32tc/edit?usp=drive_link
https://docs.google.com/document/d/1RDIi2ZZxE8erPblz2HXklleID9GqJJ08nXdHhWPLikU/edit?usp=drive_link
https://drive.google.com/file/d/1auwsctjwSB5h1y7os1HthEMBxNDFbwNz/view?usp=drive_link
https://drive.google.com/file/d/1auwsctjwSB5h1y7os1HthEMBxNDFbwNz/view?usp=drive_link
https://drive.google.com/file/d/1khTLqna8r3Hd5Cp-LHxPpKr0n3Uq83ni/view?usp=sharing
https://drive.google.com/file/d/1khTLqna8r3Hd5Cp-LHxPpKr0n3Uq83ni/view?usp=sharing
https://drive.google.com/file/d/1khTLqna8r3Hd5Cp-LHxPpKr0n3Uq83ni/view?usp=sharing
https://drive.google.com/file/d/1khTLqna8r3Hd5Cp-LHxPpKr0n3Uq83ni/view?usp=sharing
https://drive.google.com/file/d/1khTLqna8r3Hd5Cp-LHxPpKr0n3Uq83ni/view?usp=sharing
https://drive.google.com/file/d/1khTLqna8r3Hd5Cp-LHxPpKr0n3Uq83ni/view?usp=sharing
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from Three Curricular Tool: McGraw-Hill Chapter 12 Lessons 2-3, Chapter 15, Chapter 16,
Continents Chapter 20 Lessons 1-2, Chapter 21
Europe, Africa, Key Content (pp. 21-26)
North America
to 1500

Week 28: Interim 3


https://drive.google.com/file/d/1khTLqna8r3Hd5Cp-LHxPpKr0n3Uq83ni/view?usp=sharing

NATIONAL
HERITAGE

AC A D EIVI IE S | U
MI 8th Grade - Social Studies Year-at-a-Glance

You must be signed in to your NHA Google Account to access the links below.

Unit Weeks

Culture 0-1

All units occur within McGraw-Hill, which can be accessed through Clever.

Standards and Curriculum Information

The instruction for this time will lay the foundation for a positive classroom culture,
including establishing important routines and procedures.

1 - Creating New 1-7
Governments
and a New
Constitution

2 - Challenges
to an Emerging
Nation

Standards: F1.1, F1.2, F1.3,8-U3.3.1,8-U3.3.2,8-U3.3.3,8-U3.3.4, 8 -
U3.3.5,8-U3.3.6,8-U3.3.7

Curricular Tool: McGraw-Hill Chapter 3 Lessons 1-4, Chapter 4 Lessons 1-4,
Chapter 5 Lessons 1-4, Chapter 7 Lessons 1-4, Chapter 8 Lessons 1-2

Key Content (pp. 1-5)
Week 7: Interim 1

Standards: 8 - U4.1.1,8-U4.1.2,8-U4.1.3,8-U4.14
Curricular Tool: McGraw-Hill Chapter 9 Lessons 2-3, Chapter 10 Lessons 1-4,
Chapter 11 Lesson 3, Chapter 12 Lessons 1-3

Key Content (pp. 6-8)

Standards: 8 - U4.2.1,8-U4.2.2,8-U4.2.3,8-U4.24

Curricular Tool: McGraw-Hill Chapter 10 Lesson 2, Chapter 11 Lessons 2-3,
Chapter 13 Lessons 1 & 3-4, Chapter 14 Lessons 1-4, Chapter 16 Lessons 1-2
K nten .8-11

3 - Regional and 13-15
Economic
Growth
4 - Reform 16-18

Movements

5 - The Coming
of the Civil War

Standards: 8 - U4.3.1,8-U4.3.2,8-U4.3.3,8-U4.3.4,8-U4.35
Curricular Tool: McGraw-Hill Chapter 15 Lessons 1-3, Chapter 16 Lessons 1-2

Key Content (pp. 11-13)
Week 18: Interim 2

Standards: 8 - U5.1.1,8 - U5.1.2,8-U5.1.3,8-U5.1.4,8-U5.1.5,8-U5.1.6
Curricular Tool: McGraw-Hill Chapter 7 Lessons 1-2, Chapter 10 Lesson 3, Chapter
11 Lesson 3, Chapter 12 Lessons 1 & 3, Chapter 14 Lesson 4, Chapter 15 Lesson 2,
Chapter 16 Lessons 1-3

K nten . 131

6 - Civil War 26-31

Standards: 8 - U5.2.1,8-U5.2.2,8-U5.2.3,8-U5.2.4,8-U5.25
Curricular Tool: McGraw-Hill Chapter 16 Lesson 3, Chapter 17 Lessons 1-5

Key Content (pp. 15-18)

7 - 32-36
Reconstruction

Standards: 8 - U5.3.1,8 - U5.3.2,8-U5.3.3,8 - U5.3.4,8 - U5.3.5
Curricular Tool: McGraw-Hill Chapter 17 Lesson 1, Chapter 18 Lesson 1-5



https://www.michigan.gov/-/media/Project/Websites/mde/Academic-Standards/Social_Studies_Standards.pdf?rev=4bab170dd4114e2dbce578723b37ca63
https://drive.google.com/drive/folders/104H0-gNwVir4jakvfSIUPorUatnFae-K?usp=drive_link
https://docs.google.com/document/d/10kHSYyd2t-7PEkntqHqf8o6nj8s79NMhwM4fNDZ1ziY/edit?usp=drive_link
https://drive.google.com/file/d/1dikUH3ktRp6SzYcBoxOIZzyvHely0cSK/view?usp=drive_link
https://drive.google.com/file/d/1WnMJTgXTtKqunI7Im0GrosMPh30EkRNi/view?usp=drive_link
https://docs.google.com/document/d/1WgHLZVR3QsM--4ZuVwBTDBLuFrXQtnKBYuvnVno8KbU/edit?usp=drive_link
https://jamboard.google.com/d/1VEfnxZm-7Da_rwyXM5amUI9BXZeKE1eUzaiYWP7qwsc/edit?usp=drive_link
https://docs.google.com/presentation/d/1qfqLsv0wYAfBMWA-xctS2lxBSF3OGtf4I7iIaMDwinw/edit?usp=drive_link
https://docs.google.com/document/d/1NK3LtTRM4u4SoogSY4z02T9awsZoXamXboVa9nybb58/edit?usp=drive_link
https://drive.google.com/file/d/1Y1J2Hxl0I2x5ZfFP6ka03kDXcR9RM81X/view?usp=drive_link
https://drive.google.com/drive/folders/1gRsgfVweiz37UV9Z057FxYQ99BtH6TS_?usp=drive_link
https://drive.google.com/file/d/1WBx5E5hZ0Wrgx-u8lrvJ4ebyUheGOz_f/view?usp=drive_link
https://docs.google.com/document/d/1Y9Ck18efK2X4dgsJASP9-SktVsts87F2vPXLKZcEpQg/edit?usp=drive_link
https://drive.google.com/drive/folders/1MOjSgGX4_42yRVodNn0srkxQQH3SWht8?usp=drive_link
https://docs.google.com/document/d/1SLdTsi00LjN33y9e2qhlsmFfuoOeS16u2UUf0zJ32tc/edit?usp=drive_link
https://docs.google.com/document/d/1RDIi2ZZxE8erPblz2HXklleID9GqJJ08nXdHhWPLikU/edit?usp=drive_link
https://drive.google.com/file/d/1hdH6QXdfJJMCz4CZAYeX76KIF7tIS8yh/view?usp=drive_link
https://drive.google.com/file/d/1p14C2CGa-QJbMaCUercR22-NKgXUipLz/view?usp=sharing
https://drive.google.com/file/d/1p14C2CGa-QJbMaCUercR22-NKgXUipLz/view?usp=sharing
https://drive.google.com/file/d/1p14C2CGa-QJbMaCUercR22-NKgXUipLz/view?usp=sharing
https://drive.google.com/file/d/1p14C2CGa-QJbMaCUercR22-NKgXUipLz/view?usp=sharing
https://drive.google.com/file/d/1p14C2CGa-QJbMaCUercR22-NKgXUipLz/view?usp=sharing
https://drive.google.com/file/d/1p14C2CGa-QJbMaCUercR22-NKgXUipLz/view?usp=sharing
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Key Content (pp. 18-20)

Interim 3: Administer 4 weeks prior to the state test


https://drive.google.com/file/d/1p14C2CGa-QJbMaCUercR22-NKgXUipLz/view?usp=sharing

NATIONAL
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MI 3rd Grade - Social Studies Year at-a-Glance
You must be signed in to your NHA Google Account to access the links below.

All modules occur within inquirED, which can be accessed through Clever.

For more information on learning outcomes and checkpoint assessments, see the unit maps available on the InquirED
Platform.

Unit Weeks' Module & Standards

Culture 0-1 The instruction for this time will lay the foundation for a positive classroom culture,
including establishing important routines and procedures.

1 - Global 2-12 Module 1: Launch (4 days)
Connections e Standards: P2.1,3-G1.0.3

How can we Module 2: What stories do maps tell? (6 days)
act as global e Standards: 3-G1.0.1,3-G1.0.2,3-G1.0.3
citizens?

Module 3: How is culture shaped by geography? (8 days)
e Standards: P2.4,P2.5,3-G1.0.2

Module 4: How are we connected to people and places through what we produce
and consume? (6 days)
e Standards: 3-G4.0.1,3-G4.0.3,3-G5.0.2,3-E1.0.1,3-E1.0.3, 3 -
E1.04,3-E2.0.1,3-E3.0.1

Module 5: How am | part of a global community? (8 days)
e Standards: 3-G4.0.3,3-E3.0.1,3-P4.2.2

Module 6: Take Informed Action (22 days)
e Standards: 3-P4.2.1,3-P4.2.2

Interim 1 - can be administered any time after completing Unit 1

2 - Our State’s 13-24 Module 1: Launch (4 days)

History e Standards: P1.1, P2.1, P2.2, P2.5, 3 - H3.0.1, 3-H3.0.10, 3- G4.0.1, 3 -
G4.04
How can we
help tell the Module 2: How do connections to the land shape ways of life? (6 days)
story of our e Standards: 3-H3.0.4,3-H3.0.5,3-G4.04,3-G5.0.1,3-G5.0.2

state?

Module 3: How did European exploration and settlement shape the story of our
state? (6 days)
e Standards: P2.5, 3 - H3.0.3, 3-H3.0.7, 3-H3.0.9, 3-H3.0.10, 3- G1.0.2

' Based on 45-minutes of daily instruction.


https://www.michigan.gov/-/media/Project/Websites/mde/Academic-Standards/Social_Studies_Standards.pdf?rev=4bab170dd4114e2dbce578723b37ca63
https://docs.google.com/document/d/1HpnZoJikzFT0h75O34iV1hqHSOf8fwUBEkrgdoFbAWY/edit?usp=drive_link
https://docs.google.com/document/d/1KZVAlY5ybGufq328Sm6wconk5ok4nK8YnhDDo2bLN8M/edit?usp=drive_link
https://docs.google.com/document/d/1E8-K6ktsQMDLeQA0EZfHrcbMNAXuVMvCkdwx2ZMyDek/edit?usp=drive_link
https://docs.google.com/document/d/1FfEcJV54yARlBmS__xQCIS35P5Sy_rbwvlFjKKTLVxk/edit?usp=drive_link
https://drive.google.com/drive/folders/16bejgbWNg8AeA2xGtXR78EtrtVGemXmC?usp=drive_link
https://jamboard.google.com/d/1xwAOmywcV4RQ6TeVIvSefdG9FSq78GfRmWm-ZhCSiGQ/edit?usp=sharing
https://docs.google.com/document/d/1CCFssiIUkSjroWNFQE7xeC3l814JDg3jAM2HuaIQNao/edit?usp=drive_link
https://docs.google.com/document/d/11afmASaqyUx1O5rupMdVy1ENybBeBuI_EXYcIKQbwyM/edit?usp=drive_link
https://drive.google.com/drive/folders/1abNaSNJT9bEw2rW65eTzLCwuG1urywsc?usp=drive_link
https://docs.google.com/document/d/198nNQpUA5K4ksrppY6ktD1IZLYopSZCBjNevIa4--LA/edit?usp=drive_link
https://docs.google.com/document/d/1SSmGFwDRMd2Fncl5qkXtz69-VY9Eki3yiFfHgeiaUT4/edit?usp=drive_link
https://docs.google.com/document/d/1gRvTajo_tMNMnRTtyfsW5g2uZ3Xnona2yBlZR4Qxqlg/edit?usp=drive_link
https://docs.google.com/document/d/1XC_7Y5NjPjrgIEquEYJc_BMasYWJEFEuH4NGNk8024M/edit?usp=drive_link
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Module 4: How is the struggle for freedom part of our story? (8 days)
e Standards: P2.4, P1.4,3-H3.0.6,3-H3.0.8,3-G4.0.2,3-C5.0.1, 3 -

P3.1.3
Module 5: Why is it important to ask critical questions about historical sources? (10
days)
e Standards: P1.4, P24, P3.3,3-H3.0.1,3-H3.0.2,3-P3.1.1,3-P4.2.1,3 -

P4.2.2

Module 6: Take Informed Action (24 days)
e Standards: 3-P4.2.1,3-P4.2.2

Interim 2 - can be administered any time after completing Unit 2

3 - Migration 25-36 Module 1: Launch (4 days)
and e Standards: P2.1, P2.3, P2.4
Movement

Module 2: What happens when you leave your home for a new place? (6 days)
How can we e Standards: 3-G4.0.2,3-G4.0.3,3-E1.0.5

honor and
respect our Module 3: What timeless themes exist across stories of immigration? (8 days)

many e Standards: P1.1,3 - G4.0.2
cultures?

Module 4: How do we stay true to who we are when things around us change? (6
days)
e Standards: P1.1, P14

Module 5: How does multiculturalism enrich our communities? (8 days)
e Standards: 3-P3.3.1,3-P4.2.2

Module 6: Take Informed Action (22 days)
e Standards: 3-P4.2.1,3-P4.2.2

Interim 3 - can be administered any time after completing Unit 3




SCHEDULE 7-3

STAFF RESPONSIBILITIES



Except as otherwise provided by law, the Academy shall use certificated
teachers according to state board rule. The Academy may use noncertified
individuals to teach as follows:

(a) A classroom teacher in any grade a faculty member who is employed full-time
by the state public university and who has been granted institutional tenure, or
has been designated as being on tenure track, by the state public university, and

(b) In any other situation in which a school district is permitted under this act to
use noncertificated teachers.

All administrators or other person whose primary responsibility is administering
instructional programs or as a chief business official shall meet the certification
and continuing education requirements as described in MCL 380.1246.



Administrator and Teacher Evaluation Systems. The Academy Board shall adopt and
implement for all teachers and school administrators a rigorous, transparent, and fair
performance evaluation system that complies with sections 1249 and 1250 of the Code.
If the Academy enters into an agreement with an Educational Service Provider, then the
Academy Board shall ensure that the Educational Service Provider adopts a performance
evaluation system that complies with this section.

Performance Evaluation System Commencing with the 2013-2014 School Year. If the
Academy Board adopts and implements for all teachers and school administrators a
performance evaluation system that complies with section 1249(7) of the Code, then the
Academy Board is not required to implement a performance evaluation system that
complies with section 1249(2) and (3). If the Academy enters into an agreement with an
Educational Service Provider, then the Academy Board shall ensure that the Educational
Service Provider adopts a performance evaluation system that complies with this section.

Parent Notification of Ineffective Teacher Ratings. Beginning with the 2015-2016 school
year and continuing on during the term of this Contract, if a pupil is assigned to be taught
by a teacher who has been rated as ineffective on his or her 2 most recent annual year-end
evaluations under section 1249, the Academy Board shall notify the pupil’s parent or
legal guarding that the pupil has been assigned to a teacher who has been rated as
ineffective on the teacher’s 2 most recent annual year-end evaluations. The notification
shall be in writing and shall be delivered to the pupil’s parent or legal guardian by U.S.
mail not later than July 15™ immediately preceding the beginning of the school year for
which the pupil is assigned to the teacher, and shall identify the teacher who is the subject
of the notification.

Teacher and Administrator Job Performance Criteria. The Academy Board shall
implement and maintain a method of compensation for its teachers and school
administrators that includes job performance and job accomplishments as a significant
factor in determining compensation and additional compensation earned and paid in
accordance with Applicable Law. The assessment of job performance shall incorporate a
rigorous, transparent, and fair evaluation system that evaluates a teacher’s or school
administrator’s performance at least in part based upon data on student growth as
measured by assessments and other objective criteria. If the Academy enters into an
agreement with an Educational Service Provider, then the Academy Board shall ensure
that the Educational Service Provider complies with this section.
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Position Title: Academic Intervention Coach
Reports To: Principal
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

At National Heritage Academies (NHA), the academic intervention Coach is dedicated to
achieving the purpose of “transforming the lives of students and enriching communities by
delivering high-quality educational choice to families”. The role of the Academic Intervention
Coach is to design and implement systematic intervention, develop staff, and manage grant-
funded programs within the school structure. The goal of this position is to ensure high-quality
learning for every student in every classroom every day by growing teachers’ skill, capacity, and
effectiveness and creating effective collaboration between teachers. Properly executed, the
leadership of the Academic Intervention Coach improves student learning growth, increases
college readiness, and enhances school health as measured by academic, financial, and cultural
metrics. The academic intervention coach role is pivotal in realizing these school and
organizational goals.

DUTIES AND RESPONSIBILITIES:

o Design and implement the school’s systematic intervention program around the 6 Key
Practices of Systematic Intervention in the Schoolwide Framework to drive continuous
student growth.

¢ Develop an effective intervention team, including classroom teachers, paraprofessionals,
at-risk teachers, academic specialists, and school leadership through ongoing,
differentiated support and professional development.

o Work collaboratively with the intervention services consultants and principal to ensure

funding decisions are strategic and compliance-related tasks are completed.

Analyze progress monitoring data regularly and evaluate system effectiveness.

Teach, model, and coach others to effectively administer and implement intervention tools.

Develop, support, and maintain a safe, engaging culture focused on student learning.

Master and model all aspects of the Classroom Framework of Instructional Practice.

Build relationships with and among teachers and invest in the professional success of all

staff members.

e Routinely analyze student, class, and wing data to drive instruction, student growth, and
professional development to ensure that all student needs are met.

e Promote, model, and reinforce all NHA and school procedures (e.g., School-wide

Behavioral System, Behave with Care, Moral Focus).

¢ Manage parent relationships.

e Lead wing PLC meetings using data and state standards.

e Oversee summer school learning program and provide tutor services (not required,
available with additional pay based on grant resources and funding).

e Occasional travel required.

e Additional duties as assigned.

QUALIFICATIONS:
e College diploma (BA or equivalent) or higher in education or related field.

e School Administrator Licensure in states where this is required; all administrators or other
person whose primary responsibility is administering instructional programs or as a chief
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business official shall meet the certification and continuing education requirements as
described in MCL 380.1246.

3-5 years’ experience in teaching as well as 1-year previous school leadership experience.
Experience working with at-risk students is strongly preferred.

Experience coordinating Title 1/Response to Intervention (RTI) Programs.

Strong written and verbal skills.

Self-motivated, with the ability to see complex projects through from start to finish.

Highly developed interpersonal skills.

Criminal background check.

SUPERVISORY RESPONSIBILITIES:

None.

PHYSICAL DEMANDS:

While performing the duties of this job, the employee is regularly required to talk or hear.
The employee occasionally is required to sit; use hands to handle; and reach with hands
and arms. The employee is frequently required to stand and walk.

The employee must occasionally lift and/or move up to 25 pounds (i.e. boxes of supplies).
Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and the ability to adjust focus.

The employee is required to hear from a distance and identify voices and understand
communication with background noise.

This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.

Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.

WORK ENVIRONMENT:

While performing the duties of this job, the employee is occasionally exposed to wet, cold,
and/or humid conditions and outside weather conditions.

The noise level in the work environment is usually moderate.

The hours of work vary due to simultaneous demands, customer expectations, and
changing priorities.

Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position.
The individuals currently holding this position perform additional duties and additional duties
may be assigned.
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Position Title: Academic Specialist
Reports To: Dean
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

Bring your passion for influencing and supporting our youth to National Heritage Academies
(NHA) as an academic specialist to one of our NHA partner schools. In this position, a cohesive
leadership team of deans will be there to support you every step of the way. With our result-driven
curriculum and commitment to educating the whole child — academically, morally, and socially —
you and your students will be set up for success.

DUTIES AND RESPONSIBILITIES:

Believe that all children can and will learn at high levels.

Supports, supplements, and extends classroom teaching, and works collaboratively to
implement a quality intervention program that is research-based and meets the needs of
at-risk students.

Uses specialized knowledge of assessment and diagnosis for developing, implementing,
and evaluating academic interventions for individual students.

Assess the strengths and needs of students and provide that information to classroom
teachers, parents, and specialized personnel such as psychologists, special educators, or
speech and language pathologists in order to provide effective instruction.

Acts as a resource to other educators, parents, and the community.

Reviews test scores and diagnostic assessments to help determine eligibility for
intervention services.

Monitors student progress for the purpose of providing feedback on a regular basis to
students, teachers, and parents, and determining intervention effectiveness so
modifications can be made to student plans as appropriate.

Groups and schedules students according to student needs.

Provides instruction to individual or small groups of students using research-based best
practices for intervention instruction of core content subjects.

Manages student behavior for the purpose of providing a safe and optimal learning
environment.

Manages allotted learning time to maximize student achievement.

Completes necessary paperwork (including student plans and logging services)
accurately and completely as required by the law and school.

Collects, analyzes, and prepares data for the purpose of interpretation and reporting.

QUALIFICATIONS:

Experience teaching in a K-8 school-based role.

Proven track record of closing reading and/or math skill gaps for students who are
significantly below grade level.

Master’'s degree in education with a focus in reading and/or mathematics education
preferred.

Appropriate licensure/certification by state law

Knowledge of researched-based best practices and experience with successful
implementation of those strategies with at-risk students.

3850 Broadmoor Ave. SE, Grand Rapids, Ml 498512 | P616.222.1700 |



NATIONAL
HERITAGE

ACADEMIES \_________________________________/ |

Ability to read, analyze and interpret general business periodicals, professional journals,
technical procedures, and governmental regulations.

Write reports, business correspondence, and procedure manuals.

Establish and maintain effective working relationships with students, peers, parents, and
community.

Speak clearly and concisely in written and oral communication.

Add, subtract, multiply, and divide all units of measure, using whole numbers, common
fractions, and decimals.

Compute rate, ratio, and percent and create and interpret graphs.

Apply mathematical concepts to practical situations.

Solve practical problems and deal with a variety of concrete variables in situations where
only limited standardization exists.

Interpret a variety of instructions furnished in written, oral, diagram, or schedule form.
Apply knowledge of current research and theory to instructional program; ability to plan
and implement lessons based on school objectives and the needs and abilities of students.
Establish and maintain effective relationships with students, peers, and parents; skill in
oral and written communication.

Perform duties with awareness of all National Heritage Academies (NHA) requirements
and School Board policies.

Use technology for instructional purposes and to teach current technology skills and the
use of technology tools for the grade level.

Apply knowledge about legal issues to the work setting.

Criminal background check

SUPERVISORY RESPONSIBILITIES:

None.

PHYSICAL DEMANDS:

While performing the duties of this job, the employee is regularly required to talk and hear.
The employee frequently is required to sit; use hands to handle; and reach with hands and
arms.

The employee is occasionally required to stand and walk.

The employee must occasionally lift and/or move up to 25 pounds.

Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and the ability to adjust focus.

Reasonable accommodations may be made to enable qualified individuals with disabilities
to perform essential physical functions.

WORK ENVIRONMENT:

The noise level in the work environment is usually moderate.
Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: Achievement and Behavior Support Specialist
Reports To: Dean
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

Bring your passion for influencing and supporting our youth to National Heritage Academies
(NHA) as an achievement and behavior support specialist to one of our NHA partner schools. In
this position, a cohesive leadership team of deans will be there to support you every step of the
way. Along with our result-driven curriculum and commitment to educating the whole child —
academically, morally, and socially — you and your students will be set up for success.

DUTIES AND RESPONSIBILITIES:

e Provide direct services to facilitate full participation in the academic program.

¢ Develop individualized behavior and academic plans for identified students.

e Collaborate with classroom teachers and academic specialists to create and execute
intervention plans.

e Implement the responsible thinking process with fidelity to allow students to proactively
make college-bound choices — daily encouragers, community builders, and progress
monitors.

QUALIFICATIONS:
e Appropriate licensure/certification by state law.
e Decisive leadership skills and school culture development skills is preferred.
e Experience managing student behavior and assisting educators with behavior
management is preferred.
e Criminal background check

SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:

¢ While performing the duties of this job, the employee is regularly required to talk and hear.

e The employee frequently is required to sit; use hands to handle; and reach with hands and
arms.

e The employee is regularly required to stand and walk.

e The employee must occasionally lift and/or move up to 25 pounds.

e Specific vision abilities for this job include close vision, distance vision, color vision,
peripheral vision, depth perception, and the ability to adjust focus.

e Reasonable accommodations may be made to enable qualified individuals with disabilities
to perform essential physical functions.

WORK ENVIRONMENT:

e The work environment characteristics described here are representative of those an
employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform essential
functions.

e The noise level in the work environment is usually moderate.
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The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.

3850 Broadmoor Ave. SE, Grand Rapids, Ml 49512 | P 616.222.1700 | nhaschools.com



NATIONAL

HERITAGE
ACADEMIES \ S ]
Position Title: At Risk Teacher
Reports To: Dean
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

Bring your passion for influencing and supporting our youth to National Heritage Academies
(NHA) as an at-risk teacher to one of our NHA partner schools. In this position, a cohesive
leadership team of deans will be there to support you every step of the way. Along with our result-
driven curriculum and commitment to educating the whole child — academically, morally, and
socially — you and your students will be set up for success.

DUTIES AND RESPONSIBILITIES:

e Provide instructional support services to students who are identified as eligible for
intervention services through the use of assessments and eligibility criteria set by the
school.

e Collaborate with classroom teachers.

Serve as a conduit for communication to the at-risk students’ parents by providing regular,
clear and understandable progress reports on intervention services provided.

QUALIFICATIONS:

e Must hold a valid teacher license in K-8 for the state in which you are applying; except as
otherwise provided by law, the Academy shall use certificated teachers according to state
board rule.

¢ Candidates with experience working with at-risk students — preferred, if applicable to the
school.

e Criminal background check.

SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:

¢ While performing the duties of this job, the employee is regularly required to talk and hear.

¢ The employee frequently is required to sit; use hands to handle; and reach with hands and
arms.

e The employee is occasionally required to stand and walk.

e The employee must occasionally lift and/or move up to 25 pounds.

e Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and ability to adjust focus.

WORK ENVIRONMENT:
e The noise level in the work environment is usually moderate.

e Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: Attendance Liaison
Reports To: Principal
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

The purpose of the Attendance Liaison is to ensure eligible Title | students are successful in their
academic achievement. The Attendance Liaison actively works to support Title | students and
parents/guardians of Title | students through proactive attendance monitoring and strategies to
reduce chronic absenteeism to achieve academic success. The Attendance Liaison works
collaboratively with parents/guardians of Title | students to ensure barriers to attendance are
reduced or removed to increase student academic achievement.

DUTIES AND RESPONSIBILITIES:

e Proactively monitor student attendance to avoid chronic absenteeism

o Coordinate outreach efforts, including phone calls and home visits to parents/guardians
of Title | students to improve attendance. Outreach efforts will be focused on Title |
students whose academic achievement is impacted by being chronically tardy, truant, or
absent.

e This position is supplementary and the district responsibilities regarding attendance are
handled at the administrator level.

¢ Implement and support a system of school, family, and community partnerships to remove
the attendance barrier in an effort to impact Title | students’ learning

e Provide education opportunities for parents/guardians of Title | students (parenting class)

QUALIFICATIONS:
e There are not any educational or certification requirements.
e Criminal background check.

SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:
None.

WORK ENVIRONMENT:
None.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: Bus Liaison
Reports To: Principal
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:
Bring your passion for influencing and supporting our youth to National Heritage Academies
(NHA) as a Bus Liaison to one of our NHA partner schools.

DUTIES AND RESPONSIBILITIES:
o Provide supervision to students, K-8th grade, in the lunchroom and on the playground,
monitor behavior, and advise students to follow safe practices in all situations.
e Support the school in assisting with transportation logistics.
e Work as the liaison between the district busing department and parent
questions/concerns.
e Support recess and lunch coverage as needed.

QUALIFICATIONS:
o Experience supervising children ages 5 to 17.
o Experience organizing recreation activities.
e Criminal background check.

SUPERVISORY RESPONSIBILITIES:
¢ None - does not supervise employees.
e Oversees before and after school supervision of students including coordination of Bus
Monitors and Before and After School Bus Aides, as applicable.

PHYSICAL DEMANDS:

¢ While performing the duties of this job, the employee is regularly required to talk and hear.

e The employee frequently is required to sit; use hands to handle; and reach with hands and
arms.

e The employee is often required to stand and walk.

e The employee must occasionally lift and/or move up to 25 pounds.

e Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and ability to adjust focus.

¢ Reasonable accommodations may be made to enable qualified individuals with disabilities
to perform the essential physical functions.

WORK ENVIRONMENT:
e The noise level in the work environment is usually moderate but can be loud at times.
e Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position.
The individuals currently holding this position perform additional duties and additional duties
may be assigned.
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Position Title: Bus Monitor
Reports To: Bus Liaison or Principal
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:
Bring your passion for influencing and supporting our youth to National Heritage Academies
(NHA) as a Bus Monitor to one of our NHA partner schools.

DUTIES AND RESPONSIBILITIES:
e Provide supervision to students, K-8th grade, in the lunchroom and on the playground,
monitor behavior, and advise students on safe practices in all situations.
¢ Participate on bus routes with students and bus driver.
o Provide supervision to students, monitor and advise on safe practices and behaviors, and
provide encouragement and discipline as appropriate.
¢ Communicate with parents and school office on delays or issues.

QUALIFICATIONS:
e Prior experience supervising children ages 5 to 17 and organizing recreation activities.
e Criminal background check.

SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:

¢ While performing the duties of this job, the employee is regularly required to talk and hear.

¢ The employee frequently is required to sit; use hands to handle; and reach with hands and
arms.

e The employee is often required to stand and walk.

e The employee must occasionally lift and/or move up to 25 pounds.

e Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and ability to adjust focus.

e Reasonable accommodations may be made to enable qualified individuals with disabilities
to perform the essential physical functions.

WORK ENVIRONMENT:
e The noise level in the work environment is usually moderate but can be loud at times.
e Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: College and Career Intervention Coach
Reports To: Principal
Employed By: NHA

Date Reviewed: February 1, 2025

SUMMARY:

The College and Career Intervention Coach supports the development of academic and soft
skills to develop the college and career readiness of all students. The College and Career
Intervention Coach works in tandem with school staff and community stakeholders to develop
and implement interventions that holistically support students as they aim to overcome barriers
and become future ready. The College and Career Intervention Coach monitors student
progress towards college access goals and all required graduation outcomes in collaboration
with school staff and student families, paying particular attention to the unique needs of first
generation and students at risk of a successful secondary and postsecondary outcome.

DUTIES AND RESPONSIBILITIES:

e Develop activities and interventions to support the growth of student academic skills, soft
skills, and career/college readiness skills; developing student mindsets and behaviors
that lead to success.

e Collaborate with school staff and community stakeholders to define the needs and
barriers facing students.

e Uphold the integrity of the college preparatory mission of the school by providing
support, experiences, and resources that give students access to college opportunities.

e Host college representative visits, organize college campus visits and stay apprised of
developments in college admission practices.

e Provide a variety of college advising services to students, including individual student
meetings, classroom lessons, and college preparation events.

e Provide Tier 2 and Tier 3 interventions to ensure college going needs are met for first
generation, and/or at-risk students.

e Coach students and families through the financial aid process, ensuring graduating
students and their families complete FAFSA and understand the cost of college as well
as the opportunities to make college more affordable.

e Track student college application progress, college acceptances, and scholarship
awards.

e Provide required college application documents including transcripts, school profiles,
and recommendations.

e Monitor student progress towards all required graduation outcomes.

Additional fair share responsibilities as assigned.
e Light travel is required for professional development meetings and college campus visits.

QUALIFICATIONS:
e BA or higher, from an accredited college or university
e School Counselor License (SCL) or School Counselor Endorsement (NT) preferred (only
required if state requires)
e Supervisory experience, preferred NA
e Knowledge of general computer systems and applications; ability to travel to regional
professional development trainings; effective communication skills — in writing and in-

3850 Broadmoor Ave. SE, Grand Rapids, Ml 498512 | P616.222.1700 |



NATIONAL
HERITAGE

ACADEMIES \ /|

person; ability to work independently and manage time and tasks; ability to collaborate
with district and building colleagues, families, and community partners.
e Criminal background check.

SUPERVISORY RESPONSIBILITIES:
¢ None

PHYSICAL DEMANDS:
¢ Ability to lift and move up to 25 pounds.
o Ability to sit for extended periods of time.

e This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.

e Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.

WORK ENVIRONMENT:
e Works full 12-month schedule

The information contained in this job description is for compliance with the Americans with Disabilities Act (A.D.A.) and is not an
exhaustive list of the duties performed for this position. The individuals currently holding this position perform additional duties
and additional duties may be assigned.
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Position Title: College and Career Readiness Counselor
Reports To: Dean
Employed By: NHA

Date Reviewed: March 3, 2025

SUMMARY:

The College and Career Readiness Counselor (“Counselor”) works as an advocate for all
students, supporting the development of the mindsets and behaviors that increase student
academic and social-emotional skills with the aim of ensuring that students are college and
career ready. The Counselor works in tandem with school staff and community stakeholders to
develop and implement a counseling program that holistically supports students as they aim to
overcome barriers and become future ready. The Counselor monitors student progress towards
college access goals and all required graduation outcomes in collaboration with school staff and
student families. Finally, the school Counselor works to ensure that the early college program
runs smoothly, supporting students, staff, and families while maintaining a positive partnership
with the early college post-secondary partner institution.

DUTIES AND RESPONSIBILITIES:

e Work as an advocate for all students and support the development of student academic,
social/emotional, and career/college readiness skills, mindsets, and behaviors.

e Collaborate with school staff and community stakeholders to define the needs and
barriers facing students.

e Deliver, manage, and assess a school counseling program that holistically supports
students and their needs.

e Uphold the integrity of the college preparatory mission of the school by providing
support, experiences, and resources that give students access to college opportunities:

o Provide a variety of college advising services to students, including individual
student meetings, classroom lessons, and college preparation and financial aid
events.

o Host college representative visits, organize college campus visits and stay
apprised of developments in college admission practices and financial aid
requirements.

o Provide required college application documents including transcripts, school
profiles, and Counselor recommendations.

o Track application progress, college acceptances, and scholarship awards

e Monitor student progress towards all required graduation outcomes.
e Ensure that the early college program runs smoothly, supporting students, staff, and
families.
e Maintain a positive partnership with the early college post-secondary partner
institution(s).
e Additional responsibilities as assigned.
Maintain all requirements necessary for school counselor licensure or endorsement.
e Light travel is required for professional development meetings and college campus visits.

QUALIFICATIONS:
e Master's Degree preferred (only required if state requires)
e School Counselor License (SCL) or School Counselor Endorsement (NT) required in
Michigan. Licensure may be required in other states.
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e Supervisory experience, preferred but not required

e Knowledge of general computer systems and applications; ability to travel to regional
professional development trainings; effective communication skills — in writing and in-
person, ability to work independently and manage time and tasks, ability to collaborate
with district and building colleagues, families, and community partners.

e Criminal background check.

SUPERVISORY RESPONSIBILITIES:
e None

PHYSICAL DEMANDS:
e None

WORK ENVIRONMENT:
e Works full 12 months out of the year.

The information contained in this job description is for compliance with the Americans with Disabilities Act (A.D.A.)

and is not an exhaustive list of the duties performed for this position. The individuals currently holding this position
perform additional duties and additional duties may be assigned.
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Position Title: Dean
Reports To: Principal
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

At National Heritage Academies (NHA), the Dean is dedicated to achieving the purpose of
“transforming the lives of students and enriching communities by delivering high-quality
educational choice to families”. The Dean’s goal is to ensure high quality learning for every student
in every classroom every day by growing teacher skill, capacity, and effectiveness and creating
effective collaboration between teachers. Properly executed, the leadership of the Dean improves
student learning growth, increases college readiness, and enhances school health as measured
by academic, financial, and cultural metrics. The Dean role is pivotal in realizing these school and
organizational goals.

DUTIES AND RESPONSIBILITIES:
o Develop, support, and maintain a safe, engaging culture focused on student learning.
o Master and model all aspects of the Classroom Framework of Instructional Practice.

¢ Build relationships with and among teachers and invest in the professional success of all
staff members.

o Coach teachers towards instructional mastery and provide ongoing, differentiated support
based on teacher skill, experience, and needs, using the Classroom Framework as the
blueprint.

e Manage and hold teachers accountable to college readiness through teacher
development (e.g., observations, full lesson observations, goal setting, O3s, coaching).

¢ Routinely analyze student, class, and wing data to drive instruction, student growth, and
professional development to ensure that all student needs are met.

e Promote, model, and reinforce all NHA and school procedures (e.g., School-wide
Behavioral System, Behave with Care, Moral Focus).

o Manage parent relationships.

¢ Participate in recruitment and on-boarding efforts for direct reports.
e Administer annual evaluations.

e Lead wing PLC meetings using data and state standards.

e Oversee summer school learning program and provide tutor services (not required,
available with additional pay based on grant resources and funding).

e Occasional travel required.
e Additional duties as assigned.

QUALIFICATIONS:

e College diploma (BA or equivalent) or higher in education or related field.

e School Administrator Licensure in states where this is required; all administrators or other
person whose primary responsibility is administering instructional programs or as a chief
business official shall meet the certification and continuing education requirements as
described in MCL 380.1246.

e Bachelor's degree and a minimum of 3-5 years’ experience in teaching as well as previous
school leadership experience as an instructional coach, assistant principal, interim dean,
content
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e |eader, new teacher mentor etc.
e Experience working with at-risk students — strongly preferred.

Strong written and verbal skills.

Self-motivated, with the ability to see complex projects through from start to finish.
Highly developed interpersonal skills.

Criminal background check.

SUPERVISORY RESPONSIBILITIES:

Directly supervise a group of teachers and support staff.

Carry out supervisory responsibilities in accordance with the organization’s policies and
applicable laws.

Interviewing, hiring, and training employees.

Planning, assigning, and directing work.

Appraising performance, rewarding, and disciplining employees.
Addressing complaints and resolving problems.

PHYSICAL DEMANDS:

While performing the duties of this job, the employee is regularly required to talk or hear.

The employee occasionally is required to sit; use hands to handle; and reach with hands
and arms. The employee is frequently required to stand and walk.

The employee must occasionally lift and/or move up to 25 pounds (i.e., boxes of supplies).
Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and ability to adjust focus.

The employee is required to hear from a distance and to identify voices and understand
communication with background noise.

This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.

Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

WORK ENVIRONMENT:

While performing the duties of this job, the employee is occasionally exposed to wet, cold
and/or humid conditions and outside weather conditions.

The noise level in the work environment is usually moderate.

The hours of work vary due to simultaneous demands, customer expectations and
changing priorities.

Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: Early College Coordinator
Reports To: Principal
Employed By: NHA

Date Reviewed: February 1, 2025

SUMMARY:

The Early College Coordinator's purpose is to provide college access and opportunities to
students who would not normally have access to college and/or students who experience
barriers to college success. The Early College Coordinator is responsible for coordinating and
supporting the vision for the early college program while supporting every early college student.
The Early College Coordinator collaborates with high school, college, and district staff to ensure
that students and their families have a smooth, empowering, and growth-filled experience from
pre-program to post-program.

DUTIES AND RESPONSIBILITIES:
e Be knowledgeable about multiple facets of the Early College program: program
requirements, the opportunities available to students, and state reporting requirements.
e Serve as a program ambassador, sharing the program and its benefits with students,
families, and stakeholders.
Assist students with program and college applications.
Actively monitor student grades and participation in Early College courses.
Ensure and coordinate that the Early College program runs smoothly.
Support students in completing a five-year educational development plan, adapting
when needed as students progress through the program.
Meet and communicate with parents about Early College student progress.
e Maintain a positive partnership with the early college post-secondary partner
institution(s)
e Serve as a liaison between the high school, the students, and the college partner to:
o Schedule students in college courses and arrange high school-hosted college
courses.
o Purchase required course texts and supplies.
o Schedule campus visits and experiences for current and prospective early
college students.
o Troubleshoot issues and possible program or student status changes.
o Process college grades and transcript updates
e Assist in state-required count and compliance paperwork and system updates.
e Assist the College and Career Readiness Counselor to run an annual
bootcamp/orientation program.
e Work alongside the College and Career Readiness Counselor to address program
needs.
e Assist students with practical needs: food service, transportation needs, and 504/IEP
accommodations at the college level.
e Address college course attendance issues with students and families.

QUALIFICATIONS:
e Associates or some college required; B.A. (or higher) preferred, from an accredited
college or university.
e Supervisory experience, preferred.
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e Knowledge of general computer systems and applications.

Ability to travel to regional professional development trainings.

Effective communication skills — in writing and in-person.

Ability to work independently and manage time and tasks.

Ability to collaborate with district and building colleagues, families, and college partners.
Criminal background check.

SUPERVISORY RESPONSIBILITIES:
e None

PHYSICAL DEMANDS:
e Ability to lift and move up to 25 pounds.
e Ability to sit for extended periods of time.

e This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.

e Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.

WORK ENVIRONMENT:

e Work/home office space conducive to professional work; Ml in-state travel as required to
support student Early College experience.

The information contained in this job description is for compliance with the Americans with Disabilities Act (A.D.A.)
and is not an exhaustive list of the duties performed for this position. The individuals currently holding this position
perform additional duties and additional duties may be assigned.
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Position Title: Early College Success Teacher
Reports To: Dean
Employed By: NHA

Date Reviewed: June 21, 2023

SUMMARY:

The Early College Success Teacher will develop and implement supplemental support systems
and resources to ensure high-quality advising and mentoring services are provided to all
students in the Early College Program during their advisory period. All interventions and
resources will aim to ensure the success of all Early College students in grades 9-13,
particularly those most at-risk of academic failure.

DUTIES AND RESPONSIBILITIES:

e Plan and provide instruction to early college students during their early college advisory
course

e Provide whole class instruction and individual student support

e Teach soft skills and strong student practices, coaching students to apply new skills to
their college and high school classes

e Be knowledgeable about the Early College program, program requirements, the
opportunities available to students, and state reporting requirements.

e Support the success of students beginning the program and a new college semester;
ensuring that they are properly connected to the college online tools, email, course
pages, and any course-specific needs.

e Collaborate with the Early College Coordinator and/or College and Career Readiness
Counselor to surface individual student needs, student progress, and program-wide
needs.

e Communicate with the Early College partner institution about student opportunities and
any troubleshooting issues.

e Mentor and support students as they navigate the day-to-day responsibilities of college
courses.

e Monitor student progress and attendance.

e Refer students to both high school and college provided resources as needed: tutoring
services, career services, etc.

e Assist students with practical needs: food service, transportation needs, and 504/IEP
accommodations at the college level.

e Answer parent questions about student progress in Early College classes.

e Assist in Early College Orientation/Bootcamp planning and delivery.

QUALIFICATIONS:
e BA or higher, from an accredited college or university.
e Must hold a valid teaching license for the grade level of the class being offered.
e Criminal background check.

SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:

o Ability to lift and move up to 25 pounds.
¢ Ability to sit for extended periods of time.
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e This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.

o Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

WORK ENVIRONMENT:

e The work environment characteristics described here are representative of those an
employee encounters while performing the essential functions of this job.

The information contained in this job description is for compliance with the Americans with Disabilities Act (A.D.A.) and is not an

exhaustive list of the duties performed for this position. The individuals currently holding this position perform additional duties
and additional duties may be assigned.
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Position Title: Educational Technology Coordinator (ETC)
Reports To: Principal
Employed By: NHA

Date Reviewed: May 3, 2023

SUMMARY:

ETC's are in K-8 buildings part-time and are solely focused on managing and maintaining student
technology (i.e., Chromebooks). As the Educational Technology Coordinator (ETC), you will
support technology for students, families, and staff to provide a consistent learning environment
for both in-school and virtual learning.

This is a part time position.

DUTIES AND RESPONSIBILITIES:

Manage school-based technology, including student Chromebooks, to support in-school
and virtual learning.

Manage the deployment of technology for the school, including the yearly refresh process
for Chromebooks.

Provide technical support and initial troubleshooting to NHA students, families, and staff
to ensure consistent access to online learning resources.

Perform hardware repairs such as but not limited to Chromebook repairs and other
devices critical for virtual learning.

Collaborate with the school’s leadership team and technology teacher/LTS to provide
professional development on new technology.

Responsible for managing/repairing school-based technology, providing technical support
(e.g., hardware repairs such as but not limited to Chromebook repairs and other devices
critical for virtual learning).

Be a liaison for all things related to technology at the school by being the voice of NHA’s
IT Department to effectively communicate and apply NHA’s Technology Model to desired
school- based technology implementations.

Ongoing interest in technology solutions, and desire to stay current with the ever-evolving
landscape.

QUALIFICATIONS:

High School Diploma required.

Preferred associate or bachelor's degree in education, technology, or in pursuit of similar
degree.

Ability to communicate and work effectively with parents, staff, and students.

Ability to explain technical concepts to non-technical individuals.

Multi-tasker, detail-oriented, and strong organizational skills.

To learn more about Chromebook repairs, please click here.

Criminal background check.

SUPERVISORY RESPONSIBILITIES:

None.

PHYSICAL DEMANDS:

Ability to lift and move up to 25 pounds.
Ability to sit for extended periods of time.
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e This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.

o Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

WORK ENVIRONMENT:

e Ability to work in a high traffic, indoor environment.
e Must be able to work flexible hours as needed.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The

individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: English Language Learners Paraprofessional
Reports To: Academic Intervention Coach
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

Under the supervision of a classroom teacher, paraprofessionals provide instructional assistance
to students in need of academic intervention services. The services provided should lead to a
significant growth in student test results.

DUTIES AND RESPONSIBILITIES:

Prepare daily lesson plans for students under the direction of immediate supervisor and/or
classroom teacher for English language learners.

Provide individual and small group instruction.

Provide instructional assistance for students during workshop as directed by the
classroom teacher and designated instructional leader.

Participate in weekly planning sessions with classroom teachers and immediate
supervisor

Complete daily logs.

Attend articulation meetings with classroom teachers.

Attend professional development activities as required.

Be available for afternoon and evening parent-teacher conferences.

Exemplary attendance and tardiness record.

Other duties may be assigned from time to time.

QUALIFICATIONS:

Associate’s degree or higher; or completed at least 60 credit hours of higher education as
defined by the institution or higher education (Ml only); or pass the ParaPro assessment
(ACT WorKeys, MTTC basic skills or ETS exam).

No certificates or licenses needed.

Read, analyze, and interpret general business periodicals, professional journals, technical
procedures, and governmental regulations.

Write reports, business correspondence, and procedure manuals.

Establish and maintain effective working relationships with students, peers, parents, and
community.

Speak clearly and concisely in written and oral communication.

Add, subtract, multiply, and divide all units of measure, using whole numbers, common
fractions, and decimals.

Compute rate, ratio, and percent and draw and interpret graphs.

Work with mathematical concepts such as probability and statistical inference, and
fundamentals of plane and solid geometry and trigonometry.

Apply mathematical concepts to practical situations.

Define problems, collect data, establish facts, and draw valid conclusions.

Deal with a variety of abstract and concrete variables in situations where only limited
standardization exists.

Interpret a variety of instructions in written, oral, diagram, or schedule form.

Criminal background check.
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SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:

¢ While performing the duties of this job, the employee is regularly required to talk or hear.

e The employee occasionally is required to sit; use hands to handle; and reach with hands
and arms. The employee is frequently required to stand and walk.

o The employee must occasionally lift and/or move up to 25 pounds.
Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and ability to adjust focus.

o Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

WORK ENVIRONMENT:
e The work environment characteristics described here are representative of those an
employee encounters while performing the essential functions of this job.
e Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: English Language Learners (ELL) Teacher
Reports To: Dean
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

Bring your passion for influencing and supporting our youth to National Heritage Academies
(NHA) as an English language learners teacher to one of our NHA partner schools. In this position,
a cohesive leadership team of deans will be there to support you every step of the way. Along
with our result-driven curriculum and commitment to educating the whole child — academically,
morally, and socially — you and your students will be set up for success.

DUTIES AND RESPONSIBILITIES:

NHA provides instructional support services to students who are identified as eligible for
language support services by assessments and eligibility criteria set by the school.
Additional duties as assigned.

Participate collaboratively and professionally with fellow teachers and support staff to meet
the goals and individual needs of each student.

Create, manage, and participate in a variety of professional development and orientation
activities.

Additional duties as assigned.

QUALIFICATIONS:

Must hold a valid teacher license in the applicable grade level for the state in which you
are applying; except as otherwise provided by law, the Academy shall use certificated
teachers according to state board rule.

TESOL certification or NS endorsement (English as a Second Language endorsement) is
preferred.

Self-guided and decisive educators who exhibit cultural awareness and creativity.
Experience with ELL students is strongly preferred.

Criminal background check.

SUPERVISORY RESPONSIBILITIES:

None.

PHYSICAL DEMANDS:

Ability to lift and move up to 25 pounds.

Ability to sit for extended periods of time.

This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.

Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

WORK ENVIRONMENT:

Ability to work in a high traffic, indoor environment.
Must be able to work flexible hours as needed.
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The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: Instructional Coach
Reports To: Principal
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

Bring your passion for influencing and supporting our youth to National Heritage Academies
(NHA) as an instructional coach at one of our NHA partner schools. In this position, a cohesive
leadership team of deans will be there to support you every step of the way. With our result-driven
curriculum and commitment to educating the whole child — academically, morally, and socially —
you and your students will be set up for success.

DUTIES AND RESPONSIBILITIES:
¢ Provide consistent instructional support and guidance to school staff. Conduct individual,
bi-weekly meetings with each classroom teacher.
o Executes classroom visits and supplies feedback concerning curriculum, instruction and
assessment to help educators grow and excel in the classroom.
e Other duties as assigned.

QUALIFICATIONS:

e Must hold a valid teacher license or meet alternative requirements in the state you are
applying; except as otherwise provided by law, the Academy shall use certificated
teachers according to state board rule.

e Criminal background check.

SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:

e While performing the duties of this job the employee is regularly required to talk and hear.

e The employee frequently is required to sit; use hands to handle; and reach with hands and
arms.

e The employee is occasionally required to stand and walk.

e The employee must occasionally lift and/or move up to 25 pounds.

e Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception and ability to adjust focus.

¢ Reasonable accommodations may be made to enable qualified individuals with disabilities
to perform the essential physical functions.

WORK ENVIRONMENT:
e The noise level in the work environment is usually moderate.
e Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: Library Technology Aide
Reports To: Dean
Employed By: NHA

Date Reviewed: March 20, 2024

SUMMARY:
Bring your passion for influencing and supporting our youth to National Heritage Academies
(NHA) as a library technology aide.

DUTIES AND RESPONSIBILITIES:

e Analyze the collection to order new books to add to the collection.

e Assist teachers in promoting reading and guide students in the individual choice of
books for recreation and research reading to promote lifelong learning by fostering a
positive attitude.

e Assist the LTS in end-of-year Moral Focus Library and central Library inventory.
Facilitate library classes in partnership with the Library Technology Specialist (LTS).
e Assist the LTS in maintaining the library collection by: cataloging books, creating spine

labels, barcoding books, shelving, organizing, weeding, repairing books, and keeping

track of library fines or lost books.

e Assist the LTS by making resources available to students and teachers through a
systematically developed and organized collection of library materials.

e Assist the LTS by checking in/out books, putting books on hold, and assisting patrons
with how to find books using the Dewey Decimal Classification system.

e Assist the LTS with the Moral Focus Library and complete end-of-year inventory.

e Per teacher request choose and select age-appropriate books to align to curricular topic
of study.

e The Library Technology Aide (LTA) works cooperatively with the Library Technology
Specialist (LTS) to manage the central library and assist the LTS in managing the
school’s technology.

e Uphold expectations of Acceptable Use policy as outlined in the NHA Parent/Student
Handbook for use of library and media resources.

QUALIFICATIONS:

e Add, subtract, multiply and divide all units of measure, using whole numbers, common
fractions, and decimals.

e Apply mathematical concepts to practical situations.

e Complete college credits applicable to state law; or obtain an associate's degree (or
higher); or meet a rigorous standard of quality and demonstrate, through a formal state
or local academic assessment:

o Knowledge of and the ability to assist in, instructing reading, writing and
mathematics; or

o Knowledge of and the ability to assist in, instructing reading readiness, writing
readiness and mathematics readiness, as appropriate.

e Compute rate, ratio, and percent and to draw and interpret graphs.

e Deal with a variety of abstract and concrete variables in situations where only limited
standardization exists.

e Define problems, collect data, establish facts, and draw valid conclusions.

e Establish and maintain effective working relationships with students, peers, parents and
community.

3850 Broadmoor Ave. SE, Grand Rapids, Ml 498512 | P616.222.1700 |



NATIONAL
HERITAGE
ACADEMIES \ /|
e Interpret a variety of instructions furnished in written, oral, diagram, or schedule form.
e No certificates or licenses needed.
e Read, analyze and interpret general business periodicals, professional journals,
technical procedures, and governmental regulations.
e Speak clearly and concisely in written and oral communication.
e Work with mathematical concepts such as probability and statistical inference, and
fundamentals of plane and solid geometry and trigonometry.
e Write reports, business correspondence, and procedure manuals.
e Criminal background check

SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:
None.

WORK ENVIRONMENT:
None.

The information contained in this job description is for compliance with the Americans with Disabilities Act (A.D.A.) and is not an

exhaustive list of the duties performed for this position. The individuals currently holding this position perform additional duties
and additional duties may be assigned.
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Position Title: Library Technology Specialist (K-8)
Reports To: Academic Intervention Coach
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

Bring your passion for influencing and supporting our youth to National Heritage Academies
(NHA) as a library technology specialist to one of our NHA partner schools. In this position, a
cohesive leadership team of deans will be there to support you every step of the way. Along with
our result-driven curriculum and commitment to educating the whole child — academically, morally,
and socially — you and your students will be set up for success.

DUTIES AND RESPONSIBILITIES:

The individual will provide the leadership and expertise needed to ensure that the library
and technology programs are an integral part of the instructional program.

Training of library personnel from new schools as well as new personnel at established
schools.

Maintain communication with new and established library personnel.

Chair, prepare and report on Michigan monthly librarian meetings.

Set up “Opening Day Collection” orders in preparation for new schools.

Expand knowledge of current innovations and trends in media and technology.

Maintain and update NHA book list.

Research and develop curriculum related book lists for individual libraries.

Visit new and existing NHA libraries throughout the school year conducting observations,
providing encouragement, and answering questions.

Work with Education Department on special projects throughout school year.

QUALIFICATIONS:

Must hold a valid teacher license or ND endorsement or any endorsement for the grade
level at which the course is offered in the subject and/or grade level for the state in which
you are working; except as otherwise provided by law, the Academy shall use certificated
teachers according to state board rule.

Knowledge and experience in library sciences and literacy education for K-12 is preferred.
Candidates with experience working with at-risk students is preferred, if applicable to the
school.

Criminal background check.

SUPERVISORY RESPONSIBILITIES:

None.

PHYSICAL DEMANDS:

While performing the duties of this job, the employee is regularly required to talk or hear.
The employee occasionally is required to sit; use hands to handle; and reach with hands
and arms. The employee is frequently required to stand and walk.

The employee must occasionally lift and/or move up to 50 pounds (i.e., AV/VCR Carts,
boxes of supplies).
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The employee must occasionally climb ladders or crawl under/behind desks to
troubleshoot equipment.

Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and the ability to adjust focus.

The employee is required to hear from a distance and identify voices and understand
communication with background noise.

This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.

Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.

WORK ENVIRONMENT:

While performing the duties of this job, the employee is occasionally exposed to wet, cold,
and/or humid conditions and outside weather conditions.

The noise level in the work environment is usually moderate.

The hours of work vary due to simultaneous demands, customer expectations and
changing priorities.

Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: Occupational Therapist
Reports To: Principal
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

The Occupational Therapist is responsible for working with students who have fine and gross
motor impairments as the result of neurological or physiological delays or trauma and has been
determined by an IEP team to require Special Education support. While working with these OT
students, the Occupational Therapist may also work with At-Risk students within the general
education population. The Therapist should work in collaboration with the Special Education
Building Coordinator at the NHA Service Center in the formation of daily schedules, testing
schedules, and annual meetings and should supply the Special Education Building Coordinator
with current Occupational Therapy student lists so he/she can maintain a master Special
Education list.

DUTIES AND RESPONSIBILITIES:

o Evaluate new students enrolling in the program within 30 days after entering program if
Occupational Therapy needs exist.

e Use standardized tests, customized measures, and/or observation to evaluate the student
in the areas of cognitive perceptual motor skills, motor coordination, psychosocial
development, self-care, muscle strength and range of motion, postural reflexes, and needs
for adaptive devices and prostheses.

Evaluate treatment effectiveness by observation, testing, and communication with family.

o Utilize treatment procedures involving physical, sensory, manual, creative, and
recreational activities.

o Participate in MET and IEP process.

Utilize a team approach to planning and treatment with school personnel, families,
physicians, and agencies.

e Consult with teachers regarding occupational therapy goals for the classroom setting and
support classroom goals in the therapy treatment program.

e Provide training to appropriate individuals regarding effective methods to aid the student

in the mainstream.

Demonstrate professionalism when dealing with confidential issues and materials.

Maintain file of caseload and keep Building Coordinator updated on changes.

Design/construct adaptive equipment and devices for the student and/or classroom.

Demonstrate willingness to keep updated on issues and research by pursuing professional

development.

Maintain schedule and log progress toward goals for student’s sessions.

e Promote and participate in specific school projects such as screening programs, career
days, etc.

e Attend parent/ teacher meetings (as necessary).

e Perform other job-related duties as assigned by the building principal.

QUALIFICATIONS:
¢ College degree and an occupational therapy license for the state in which you operate.
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High level of verbal communication and interpersonal skills such as discretion, integrity,
and flexibility to interact effectively with administrators, peers, constituent districts,
parents, and the general public.

Ability to interpret test scores as they relate to your area of expertise.

A clear understanding of confidentiality issues related to the Special Education program
and the ability to prioritize tasks appropriately and interpret a variety of instructions
furnished in written, oral, diagram, and schedule form.

Criminal background check.

SUPERVISORY RESPONSIBILITIES:
Supervise COTA as applicable.

PHYSICAL DEMANDS:

While performing the duties of this job, the employee is regularly required to talk or hear.
The employee occasionally is required to sit; use hands to handle; and reach with hands
and arms. The employee is frequently required to stand and walk.

The employee must occasionally lift and/or move up to 25 pounds (i.e., boxes of supplies).
Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and the ability to adjust focus.

The employee is required to hear from a distance and identify voices and understand
communication with background noise.

This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.

Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.

WORK ENVIRONMENT:

While performing the duties of this job, the employee is occasionally exposed to wet, cold,
and/or humid conditions and outside weather conditions.

The noise level in the work environment is usually moderate.

The hours of work vary due to simultaneous demands, customer expectations, and
changing priorities.

Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: Office Administrator
Reports To: Principal
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:
The Office Administrator is accountable for customer service and efficient front office operation,
including management of attendance, health and safety compliance, and support of the principal.

DUTIES AND RESPONSIBILITIES:

Maintain and update bookkeeping at the school and be accountable for the accounting
process, including Purchase orders, check requests, employee expense reports, tuition
assistance, budget worksheets, and weekly bank deposits. Collect and deposit lunch
funds.

Oversee receptionist responsibilities of the school and support an office environment that
is professional, customer service oriented, and supportive to visitors, parents, and
students.

Answer phones, direct questions and inquiries, and distribute mail.

Ensure that security procedures are strictly followed by effectively managing the visitor
management system or parent sign-in system.

Accurate use of facilities work order system.

Inventory management for grant-funded assets.

Health and Safety Compliance, including maintenance of the following documents:
Processing of insurance claims.

Distribute medication/attend to incidental needs of students.

Student uniform management.

Order and maintain supplies as needed for office and school staff.

Complete purchase requisitions for supplies, books, and materials.

Complete correspondence, memoranda, and reports for the principal, as well as maintain
calendar and appointments for school leadership.

Minimal travel required.

QUALIFICATIONS:

Possess an associate degree and/or 2-4 years of experience in an office or school-related
administrative position.

Proficient with Microsoft Office products.

Respond to common inquiries or complaints from parents.

Communicate and work effectively with students, parents, principal, and teachers.
Strong verbal and written communication skills.

Criminal background check.

SUPERVISORY RESPONSIBILITIES:

None.

PHYSICAL DEMANDS:

While performing the duties of this job, the employee is regularly required to talk or hear.
The employee frequently is required to sit; use hands to handle; and reach with hands and
arms.
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The employee is occasionally required to stand and walk.

¢ The employee must occasionally lift and/or move up to 25 pounds.
Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and the ability to adjust focus.

¢ Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.

WORK ENVIRONMENT:
o While performing the duties of this job, the employee is occasionally exposed to wet and/or
humid conditions and outside weather conditions.
e The noise level in the work environment is usually moderate.

Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: Onsite School Office Manager
Reports To: Principal
Employed By: NHA

Date Reviewed: Nov 29, 2023

SUMMARY:

We are seeking a detail-oriented and organized individual to join our virtual school team as an

Onsite School

Office Manager. The ideal candidate will oversee administrative tasks, manage

the onsite school office as well as virtual office operations, and ensure efficient and smooth
functioning of day-to-day activities in our physical location.

DUTIES AND RESPONSIBILITIES:
e Administrative Oversight:

@)

o

Manage school office team including Office Administrators, Registrars, Tech
Support, Testing Coordinator (weekly O3s, coaching, accountability tracking,
team meetings, evaluations)

Supervise day-to-day office operations, including managing schedules, handling
correspondence, processing incoming/outgoing mail/ packages, and coordinating
meetings.

Manage the physical office space, ensuring a conducive and organized
environment for staff and visitors.

Maintain school records and databases, ensuring accuracy and confidentiality.
Oversee inventory management and ordering of office supplies and equipment.
Coordinate with virtual school administrators and staff to facilitate efficient
communication and operations between the physical and virtual environments.

e Student and Staff Support:

o

o

e Financi
O

o Facility

o

Serve as a point of contact for students, parents, and staff, addressing inquiries
and providing assistance.

Coordinate with onsite and virtual school personnel to support student
enrollment, withdrawals, and record-keeping in compliance with school policies.
Assist in the onboarding process for new staff members, providing necessary
administrative support.

Assist in facilitating onsite events, activities, and meetings, ensuring proper
logistics and support.

al Management:

Manage school finances, including processing payments, handling invoices, and
maintaining financial records. Deposits to PVA bank account. Tracking material
expenses against budgets (student incentives, family engagement events, staff
engagement, etc.). Creation of POs/check requests for vendors (testing sites,
engagement vendors, scholastic, etc.). Oversee fee collection process
Collaborate with relevant stakeholders on budget planning and expenditure
tracking.

School Visa maintenance. ldentify expense codes to support quick
reimbursement and submission of expense reports. Prepare financial updates
on budget/expenditures for principal or other stakeholders.

Coordination:

Coordinate school events, meetings, and appointments, arranging logistics and
necessary resources.
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o Oversee facility maintenance and liaise with external vendors for repairs and
services.

o SC office maintenance. Support SC car rental process. Testing technology with
site vendors (hotels, colleges, universities, etc.). Testing facility set-up, usage,
contract, etc.

o Policy Compliance:

o Ensure compliance with school policies, regulations, and procedures, and assist
in the development and implementation of new policies as needed.

o Collaborate with virtual school administrators and school support to implement
and enforce policies that support both the virtual and physical aspects of the
school.

QUALIFICATIONS:

Proven experience in office management or a related administrative role, preferably
within an educational setting.

Proficiency in office software (e.g., Microsoft Office Suite, Google Workspace, virtual
meeting platforms) and familiarity with database management systems.

Excellent organizational and multitasking abilities with strong attention to detail.
Exceptional communication skills, both written and verbal, with the ability to interact
effectively with diverse stakeholders.

Demonstrated ability to maintain confidentiality and handle sensitive information
appropriately.

Bachelor’'s degree in Business Administration, Education, or relevant field is preferred.
Supervisory experience preferred.

Criminal background check.

SUPERVISORY RESPONSIBILITIES:

Yes, up to 2 people.

PHYSICAL DEMANDS:

While performing the duties of this job, the employee is regularly required to talk or hear.
The employee is frequently required to sit; use hands to handle; and reach with hands and
arms.

The employee is occasionally required to stand and walk.

The employee must occasionally lift and/or move up to 25 pounds.

Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and the ability to adjust focus.

Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.

WORK ENVIRONMENT:

While performing the duties of this job, the employee is occasionally exposed to wet and/or
humid conditions and outside weather conditions.

The noise level in the work environment is usually moderate.

Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.
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The information contained in this job description is for compliance with the Americans with Disabilities Act (A.D.A.) and is not an
exhaustive list of the duties performed for this position. The individuals currently holding this position perform additional duties

and additional duties may be assigned.

3850 Broadmoor Ave. SE, Grand Rapids, Ml 49512 | P 616.222.1700 | nhaschools.com



NATIONAL

HERITAGE
ACADEMIES \_______________/ |
Position Title: Online Learning Mentor
Reports To: Principal
Employed By: NHA

Date Reviewed: Aug 1, 2021

SUMMARY:

Under the supervision of a classroom teacher, Online Learning Mentors provide instructional
assistance to students in need of academic intervention services. The services provided should
lead to a significant growth in student test results. A small portion of the role is also dedicated
to supporting student daily attendance through personal communication and accountability.

DUTIES AND RESPONSIBILITIES:

Prepare daily lesson plans for students under the direction of the immediate supervisor
and/or classroom teacher.

Provide individual and small group instruction.

Provide instructional assistance for students during workshop as directed by the
classroom teacher and designated instructional leader.

Participate in weekly planning sessions with classroom teachers and immediate
supervisor

Complete daily logs (e.g. caseload hours, communication, accommodation, etc.)
Monitor regular student attendance for assigned caseload.

Communicate directly with students and families regarding attendance and/or behavior
concerns.

Attend articulation meetings with classroom teachers.

Attend professional development activities as required.

Be available for afternoon and evening parent-teacher conferences.

Exemplary attendance and tardiness record.

Other duties may be assigned from time to time.

QUALIFICATIONS:

Associate’s Degree or higher.

Completed 60 credit hours of higher education as defined by the institution or higher
education (Ml only).

Pass the ParaPro assessment (ACT WorKeys, MTTC basic skills or ETS exam

No certificates or licenses needed.

Read, analyze, and interpret general business periodicals, professional journals,
technical procedures, and governmental regulations.

Write reports, business correspondence, and procedure manuals.

Establish and maintain effective working relationships with students, peers, parents, and
the community.

Speak clearly and concisely in written and oral communication.

Add, subtract, multiply, and divide all units of measure, using whole numbers, common
fractions, and decimals.

Compute rate, ratio, and percent and to draw and interpret graphs.

Work with mathematical concepts such as probability and statistical inference and
fundamentals of plane and solid geometry and trigonometry.

Apply mathematical concepts to practical situations.

3850 Broadmoor Ave. SE, Grand Rapids, Ml 498512 | P616.222.1700 |



NATIONAL
HERITAGE
ACADEMIES \ /|

Define problems, collect data, establish facts, and draw valid conclusions.

o Deal with a variety of abstract and concrete variables in situations where only limited
standardization exists.

o Interpret a variety of instructions furbished in written, oral, diagram, or schedule form.
Criminal background check.

SUPERVISORY RESPONSIBILITIES:
e None.

PHYSICAL DEMANDS:

e While performing the duties of this job, the employee is regularly required to talk or hear.

e The employee occasionally is required to sit; use hands to handle; and reach with hands
and arms. The employee is frequently required to stand and walk.

e The employee must occasionally lift and/or move up to 25 pounds.

e Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and ability to adjust focus.

e Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

WORK ENVIRONMENT:
e The work environment characteristics described here are representative of those an
employee encounters while performing the essential functions of this job.
e Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

The information contained in this job description is for compliance with the Americans with Disabilities Act (A.D.A.) and is not an

exhaustive list of the duties performed for this position. The individuals currently holding this position perform additional duties
and additional duties may be assigned.
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Position Title: Paraprofessional
Reports To: Academic Intervention Coach
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

Under the supervision of a classroom teacher, paraprofessionals provide instructional assistance
to students in need of academic intervention services. The services provided should lead to
significant growth in student test results.

DUTIES AND RESPONSIBILITIES:

Prepare daily lesson plans for students under the direction of the immediate supervisor
and/or classroom teacher.

Provide individual and small group instruction.

Provide instructional assistance for students during workshop as directed by the
classroom teacher and designated instructional leader.

Participate in weekly planning sessions with classroom teachers and immediate
supervisor.

Complete daily logs.

Attend articulation meetings with classroom teachers.

Attend professional development activities as required.

Be available for afternoon and evening parent-teacher conferences.

Exemplary attendance and tardiness record.

Other duties may be assigned from time to time.

QUALIFICATIONS:

Associate’s degree or higher; or completed at 60 credit hours of higher education as
defined by the institution or higher education (Ml only); or pass the ParaPro assessment
(ACT WorKeys, MTTC basic skills or ETS exam).

No certificates or licenses needed.

Read, analyze, and interpret general business periodicals, professional journals, technical
procedures, and governmental regulations.

Write reports, business correspondence, and procedure manuals.

Establish and maintain effective working relationships with students, peers, parents, and
community.

Speak clearly and concisely in written and oral communication.

Add, subtract, multiply, and divide all units of measure, using whole humbers, common
fractions, and decimals.

Compute rate, ratio, and percent and to draw and interpret graphs.

Work with mathematical concepts such as probability and statistical inference, and
fundamentals of plane and solid geometry and trigonometry.

Apply mathematical concepts to practical situations.

Define problems, collect data, establish facts, and draw valid conclusions.

Deal with a variety of abstract and concrete variables in situations where only limited
standardization exists.

Interpret a variety of instructions furnished in written, oral, diagram, or schedule form.
Criminal background check.
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None.

PHYSICAL DEMANDS:

¢ While performing the duties of this job, the employee is regularly required to talk or hear.

e The employee occasionally is required to sit; use hands to handle; and reach with hands
and arms.
The employee is frequently required to stand and walk.

¢ The employee must occasionally lift and/or move up to 25 pounds.
Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and ability to adjust focus.

o Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

WORK ENVIRONMENT:
e The work environment characteristics described here are representative of those an
employee encounters while performing the essential functions of this job.
e Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

The information contained in this job description is for compliance with the Americans with

Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals
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Position Title: Principal
Reports To: Director of School Quality at NHA
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

At National Heritage Academies (NHA), the principal is dedicated to achieving the purpose of
“transforming the lives of students and enriching communities by delivering high-quality
educational choice to families”. Properly executed, the leadership of the principal improves
student learning growth, increases college readiness, and enhances school health as measured
by academic, financial, and cultural metrics. The principal role is pivotal in realizing these school
and organizational goals.

DUTIES AND RESPONSIBILITIES:

Establish a foundation of an authentic relational community of staff, students, and parents,
collaboratively adopting a cultural identity based on a clear mission and vision of high
achievement and college readiness for students.

Ensure implementation of rigorous curricula and assessments tied to both state and
college readiness standards.

Ensure implementation of high-quality, effective instructional planning, classroom
instructional strategies and administration of assessments of student learning to drive
increases in student achievement.

Monitor multiple forms of student-level data to assess and improve the quality and impact
of the school-wide intervention program.

Recruit, hire, assign, and retain effective staff.

Increase teacher effectiveness through professional learning structures.

Oversee completion of rigorous evaluations of instructional staff for continuous
improvement and accountability to results.

Train, develop, and support a high-performing leadership team.

Identify school-wide priorities, set ambitious student learning goals, and implement an
aligned school improvement plan.

Organize school time to support all student learning and staff development priorities.
Allocate resources to align with the strategic plan.

Demonstrate self-awareness, reflection, ongoing learning, and resiliency in the service of
school-wide continuous improvement.

Constructively manage change with the ultimate goal of improving student achievement.
Occasional travel required.

Additional duties as assigned.

QUALIFICATIONS:

College diploma (BA or equivalent) or higher in Education or related field.

School Administrator Licensure/Certificate in states where this is required; all
administrators or other person whose primary responsibility is administering instructional
programs or as a chief business official shall meet the certification and continuing
education requirements as described in MCL 380.1246.

Minimum of 3 years principal experience working with a K-8/K-12 diverse student
population.
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Demonstrate achievements in student proficiency and growth that can be linked to his/her
leadership (principal) and intervention.

Strong written and verbal skills.

Self-motivated, with the ability to see complex projects through from start to finish.

Highly developed interpersonal skills.

Criminal background check.

SUPERVISORY RESPONSIBILITIES:

Directly supervise a group of employees, not to exceed 15 employees. This group includes
deans, front office staff, and may in some circumstances include support staff.

Carry out supervisory responsibilities in accordance with the organization’s policies and
applicable laws.

Interviewing, hiring, and training employees.

Planning, assigning, and directing work.

Appraising performance, rewarding, and disciplining employees.

Addressing complaints and resolving problems.

PHYSICAL DEMANDS:

While performing the duties of this job, the employee is regularly required to talk or hear.
The employee occasionally is required to sit; use hands to handle; and reach with hands
and arms. The employee is frequently required to stand and walk.

The employee must occasionally lift and/or move up to 25 pounds (i.e., boxes of supplies).
Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and the ability to adjust focus.

The employee is required to hear from a distance and identify voices and understand
communication with background noise.

This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.

Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.

WORK ENVIRONMENT:

While performing the duties of this job, the employee is occasionally exposed to wet, cold
and/or humid conditions and outside weather conditions.

The noise level in the work environment is usually moderate.

The hours of work vary due to simultaneous demands, customer expectations, and
changing priorities.

Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals
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Position Title: Recess Aide
Reports To: Dean
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:
Bring your passion for influencing and supporting our youth to National Heritage Academies
(NHA) as a recess aide to one of our NHA partner schools.

DUTIES AND RESPONSIBILITIES:
¢ Provide supervision to students in the lunchroom and on the playground.
¢ Monitor behavior and advise students on safe practices in all situations.

QUALIFICATIONS:
e Prior experience supervising children ages 5 to 17 and organizing recreation activities.
o Criminal background check.

SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:
¢ While performing the duties of this job, the employee is regularly required to talk and hear.

e The employee frequently is required to sit; use hands to handle; and reach with hands and
arms.

o The employee is often required to stand and walk.
o The employee must occasionally lift and/or move up to 25 pounds.

e Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and the ability to adjust focus.

¢ Reasonable accommodations may be made to enable qualified individuals with disabilities
to perform essential physical functions.

WORK ENVIRONMENT:
e The noise level in the work environment is usually moderate but can be loud at times.

e Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: Registrar - Enrollment/Scheduling
Reports To: Principal
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

The Registrar — Enroliment/Scheduling is accountable for the organization and daily functioning
of student enrollment management, student data information system, and compliance with People
Services requirements. Because of the ongoing duties associated with the enrollment process
and the web-based student information system, full-time work hours must be carried throughout
the entire year.

DUTIES AND RESPONSIBILITIES:

Enrolliment Management:
Maintain, in accordance with state law, student permanent record files, withdrawals,
student records requests, and re-enrollment information.
Ensure that the new student enrollment process is run in a timely, complete, and accurate
manner including:
Application entry.
Follow-up/correspondence/communication.
Lottery preparation and execution.
Documentation.
Cumulative file updates/maintenance/security.
Maintain required records in student information system to ensure compliance with state,
federal, authorizer, and NHA'’ standards including:

o Attendance records for all students.

o Current Parent/Household information.

o Current Emergency Contact information.

o Collection and management of required forms.

o Management of all First Day/Count Day processes and requirements.
Maintenance of class schedules in the student information system:

o Enter and update Master schedule.

o Set up classes.

o Process student class changes in a timely manner.

People Services Compliance:

Forward pertinent personnel documents to People Services at NHA Service Center, and
maintain free-flowing communication with People Services.

Maintain a current and active list of substitute teachers, manage scheduling and the
substitute management system, and reconcile the substitute hours.

Collect volunteer forms for all volunteers and maintain an accurate list for field trips,
classroom volunteers and overnight events.

General

Collect HLQ and SRQ forms, alerting school liaisons of any qualifying students.
Ensure all parents fill out a Free & Reduced lunch form each year.
MCIR and other state immunization reporting.
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Verbal and written communication skills are critical for this role. Manage the proof reading
of

communication that goes out from the school, create memos, email blasts, and
newsletters as part of the main office communication. Front line when families come in for
tours or information and must be articulate in verbal skills both in person and on the phone.
Occasional travel required.

QUALIFICATIONS:

Possess an associate degree and/or 2-4 years’ experience in office lead or school
administrative position.

Proficient with Microsoft Office products.

No certificates, licenses, or registrations needed.

Respond to common inquiries or complaints from parents.

Communicate and work effectively with students, parents, principal, and teachers.

Ability to apply concepts such as fractions, percentages, ratios, and proportions to
practical situations.

Define problems, collect data, establish facts, and draw valid conclusions.

Interpret an extensive variety of technical instructions in mathematical or diagram form
and deal with several abstract and concrete variables.

Criminal background check.

SUPERVISORY RESPONSIBILITIES:
Occasionally, the registrar — enrollment/scheduling may supervise parent volunteers who are
working in the school office under the direction of the principal.

PHYSICAL DEMANDS:

While performing the duties of this job, the employee is regularly required to talk or hear.
The employee frequently is required to sit; use hands to handle; and reach with hands and
arms.

The employee is occasionally required to stand and walk.

The employee must occasionally lift and/or move up to 25 pounds.

Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and ability to adjust focus.

WORK ENVIRONMENT:

While performing the duties of this job, the employee is occasionally exposed to wet and/or
humid conditions and outside weather conditions.

The noise level in the work environment is usually moderate.

Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: School Ambassador
Reports To: Dean
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

The role of the school ambassador (SA) is to promote the value of their assigned school, ensure
new student enroliment and create a robust waiting list of students interested in enrolling at the
school. The SA also creates assimilation opportunities (onboarding) and promotes enroliment
events to community partners. The SA will accomplish these goals through guidance from their
admissions strategist or admissions manager, guidance from the principal, self-directed effort,
and by working closely with school teams to collectively recruit and enroll new students.

DUTIES AND RESPONSIBILITIES:

Work with school leaders in planning school-based open houses, enrollment information
meetings, and other school-based recruitment events.

Communicate with existing families to recruit siblings and access their local networks to
support recruitment goals.

Represent the school at key community events, student recruitment fairs and other
community outreach events that will benefit enroliment.

Plan and facilitate opportunities for new families to get involved with the school to help
secure their decision to join the school family.

Routinely reach out to prospective and newly accepted families to keep them engaged,
excited and informed about the school.

Implement the recruitment strategy (marketing plan) to ensure enroliment goal success at
the assigned school(s).

Build relationships with community organizations, businesses, faith-based community
leaders and other key area stakeholders near the school to gain access to their network
of parents, create awareness, and secure applications.

Develop new initiatives to gain applications.

Execute monthly phone call/text/tour/or home visit strategies to keep new families
engaged, excited and informed about the school to minimize erosion.

Follow up with new families often during the school year to mitigate first year attrition.

QUALIFICATIONS:

Associate degree in sales, marketing, or business.

Proficient computer skills.

Prefer experience with recruitment-related work.

Strong written and verbal communication skills.

Spanish-speaking a plus.

Highly motivated, exceptional relationship-building skills and the ability to communicate
effectively with diverse audiences.

Excellent strategic planning skills and a goal-oriented mindset.

Strong organization and time management skills. Knowledge of Outlook and other time
management resources required.

Ability to balance and organize many different tasks and responsibilities.

Flexible and able to excel in ambiguous situations.

Ability to work when parents are available.
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Excellent interpersonal skills.

Able to work with multiple key stakeholders to produce enrollment goals.

High sense of urgency with critical thinking, time management, and problem solving when
things are disrupted.

Follow a budget and show stewardship of resources including inventory and timely
completion of expense reports.

Proficient with social media platforms including Facebook, Twitter, and Instagram. Able to
create events and market accordingly.

Criminal background check.

SUPERVISORY RESPONSIBILITIES:

None.

PHYSICAL DEMANDS:

None.

WORK ENVIRONMENT:

While performing the duties of this job, the employee is occasionally exposed to wet, cold,
and/or humid conditions and outside weather conditions.

The noise level in the work environment is usually moderate.

The hours of work vary due to simultaneous demands, customer expectations and
changing priorities.

Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.

3850 Broadmoor Ave. SE, Grand Rapids, Ml 48512 | P616.222.1700 | nha X Im



NATIONAL

HERITAGE
ACADEMIES \_______________/ |
Position Title: School-Level Technology Administrator
Reports To: Principal
Employed By: NHA

Date Reviewed: January 1, 2021

SUMMARY:

The Technology Administrator will provide teacher, student, and family technology support and
ensure that educational technology at the school is operational and well-managed. The ideal
candidate has experience with a variety of school instructional platforms, including the
designated Learning Management System (LMS), classroom management software, and
educational technology certifications such as Certified Google Teacher and Trainer. School
technology coordination is needed to keep the school’s educational technology and network
infrastructure in working order. In partnership with National Heritage Academies (NHA) IT
Department, the Technology Administrator will manage the deployment and life-cycle of NHA-
provided hardware and perform intermittent troubleshooting of the hardware and network
infrastructure. This staff member will also help students access online educational applications
by managing the school’s Clever Student Portal and customize online access for students at
their school by managing LMS, applications, and systems settings. Oversight of the virtual
classroom management tool via the school administration site. The Technology Administrator
will support all online testing technology. Additional duties may be assigned by school
leadership.

DUTIES AND RESPONSIBILITIES:

e Serve as the primary contact between the school and NHA'’s IT Department at the
Service Center to create awareness and alignment between the NHA Technology Model
and all technology implementations at the school.

e Be a liaison for all things related to technology at the school by being the voice of NHA’s
IT Department in order to effectively communicate and apply NHA’s Technology Model
to desired school-based technology implementations.

e Work with school leadership to develop long-range goals for the school technology
program by participating in strategic planning meetings and technology decisions at the
school level.

e Offer pre-implementation guidance on how new technologies will work and be supported
in alignment with NHA’s Technology Model.

e Effectively communicate new software releases and technology changes to school staff
through the most appropriate medium(s): email, updates at staff meetings, and
professional development sessions.

e Create and maintain an updated inventory of all building technology, which differentiates
between technology provided and grant-funded resources.

e Manage a successful technology refresh by communicating device needs to the Service
Center and preparing technology for removal, replacement and deployment.

e Manage Chromebook user settings via the Google Admin Console to block websites
identified by the school, in addition to the Internet filters enforced by the Service Center,
and push unique Chrome apps and extensions to users at the school.

e Manage the school’s Clever Student Portal by customizing the layout of the homepage,
assigning links to appropriate users, and providing staff training on operating the Clever
Portal.

e Manage the school’s Learning Management System (LMS).
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Manage the school’s digital classroom management system.

Monitor student and staff online presence.

Develop and implement school-wide procedures for supporting staff in troubleshooting
and resolving technology issues.

Support teacher setup of instructional technology and hardware.

Provide technology training to stakeholders.

Support the systematic process for distribution, inventory, collecting and refreshing
student devices.

Manages and logs Device Agreement Form and Acceptable Use Policy (AUP).

Provide technology support for students and families.

Systematically troubleshoot NHA-provided hardware to the source of the issue by
swapping out parts and performing basic troubleshooting procedures and order
replacement equipment from NHA’s Technology Support Center as needed.

Manages device warranties/ insurance, cost fee schedule, and fee collection processes.
Act as the technology testing coordinator.

Prepare technology for use during state testing and any other online testing by ensuring
the Chrome Operating System on each Chromebook is the latest version and the latest
version of the testing application is installed and functional on all testing devices.
Ensure the school has hardware needed to support access for all learners, such as
mice, headphones, large display monitors, and enough devices for each testing session.
Provide technology troubleshooting support for all online testing.

Attend all state-provided and NHA-provided technology training to support online testing.
Ensure testing repair requests are submitted in a timely manner.

The candidate is customer-oriented, a problem-solver, adaptive, innovative, and
organized.

Hardware management will include distribution and maintenance of student and staff
physical assets (i.e. Chromebooks, Laptops, Document Cameras, etc.).

Technology training for students and staff, facilitated by this position will be crucial to the
successful use of instructional platforms and devices.

Travel will be 50% of duties.

QUALIFICATIONS:

Preferred Qualifications:
o Bachelor’'s Degree or 3-5 years of professional experience in technology support,
deployment, or administration.
o Experience with Chromebooks.
Experience with Cisco voice and or network solutions.
o Experience with classroom technology solutions (i.e. student LMS, educational
software).
o Experience working in an educational setting, interacting with staff, students, and
families.
Minimum Qualifications:
Ability to explain technical concepts to non-technical people.
Ability to provide training to customers.
Ability to evaluate processes and implement improvements.
Strong verbal and written communication skills.
Highly organized.
Ability to see the big picture, as NHA works with large-scale solutions.
Experience with Microsoft solutions.
Strong customer service skills, a positive attitude, and a win-win mindset.

o

O 0O 0O 0 O 0 O O
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o Desire to learn, expand personal skill set, and share knowledge.
o Criminal background check.

SUPERVISORY RESPONSIBILITIES:
e None.

PHYSICAL DEMANDS:

e The physical demands described here are representative of those that must be met by
an employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform essential
functions.

e While performing the duties of this job, the employee is regularly required to talk or hear.

e The employee occasionally is required to sit; use hands to handle; and reach with hands
and arms. The employee is frequently required to stand and walk.

e The employee must occasionally lift and/or move up to 50 pounds (i.e. AV/VCR Carts,
boxes of supplies).

e The employee must occasionally climb ladders or crawl under/behind desks to
troubleshoot equipment.

e Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and the ability to adjust focus.

e The employee is required to hear from a distance and to identify voices and understand
communication with background noise.

e This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.

e The employee may be required to travel throughout the state of Michigan to perform
duties.

WORK ENVIRONMENT:

e The work environment characteristics described here are representative of those an
employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform essential
functions.

e While performing the duties of this job, the employee is occasionally exposed to wet,
cold and/or humid conditions and outside weather conditions.

e The noise level in the work environment is usually moderate.

e The hours of work vary due to simultaneous demands, customer expectations, and
changing priorities.

The information contained in this job description is for compliance with the Americans with Disabilities Act (A.D.A.) and is not an

exhaustive list of the duties performed for this position. The individuals currently holding this position perform additional duties
and additional duties may be assigned.
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Position Title: School Social Worker (K-12)
Reports To: Principal or Dean
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

Bring your passion for influencing and supporting our youth to National Heritage Academies
(NHA) as a school social worker to one of our NHA partner schools. In this position, a cohesive
leadership team of deans will be there to support you every step of the way. Along with our result-
driven curriculum and commitment to educating the whole child — academically, morally, and
socially — you and your students will be set up for success.

DUTIES AND RESPONSIBILITIES:

Provide group and individual counseling sessions and classroom support to special
education students as mandated per student IEPs, as well as progress monitor IEP goals
associated with mandated services and participate in student IEP meetings.

Provide group and individual counseling sessions to general education students, as well
as monitor the students’ responses to the interventions identified.

Develop and monitor student responses to behavior intervention plans, including providing
support and consultation to general and special education teachers.

Complete psychosocial assessments to assist in the determination of special education
services.

Conduct functional behavior assessments and communicate the results to all team
members in parent-friendly language.

Complete risk assessments on students referred for school social work services.
Establish relationships with both students and parents and participate in all aspects of
school planning.

Assist in identifying needed community resources for students and makes appropriate
referrals to resources to facilitate educational and behavioral interventions recommended
for student success.

Provide staff consultation on behavioral-emotional-environmental issues affecting student
participation in the learning process and collaborates with school staff and other school
system personnel in implementing strategies to promote student learning.

Provide crisis intervention services.

Maintain state-required clinical records and submit appropriate documents for statistical
reports with adherence to program standards in school social work.

QUALIFICATIONS:

Must have a master’s degree in social work; exceptions may apply in New York and Ohio.
Must hold a valid social work license issued in the state you are applying for; in Michigan,
must hold Temporary Approval or Full Approval from the Michigan Department of
Education, Office of Special Education.

Knowledge of special education processes and procedures.

Candidates with experience working with at-risk students is preferred if applicable to the
school.

Criminal background check.
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SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:
None.

WORK ENVIRONMENT:
None.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: Secretary 7-12 or 9-12
Reports To: Principal
Employed By: NHA

Date Reviewed: Nov 17, 2020

SUMMARY:

The Secretary at a college preparatory charter high school acts as "the face" of the school as
parents, students, and visitors all enter and exit through the main office. This person must be
personable, kind, and helpful and effectively market the school and school culture and mission
through their interactions in the main office. This is a year-round hourly position.

DUTIES AND RESPONSIBILITIES:

e Maintains a comprehensive student database and recordkeeping system.

Maintains confidentiality of student and program information.

Creates and maintains student files.

Coordinates the process of registering new students.

Assists in arranging and scheduling substitute and temporary employees for the school.

Ensures appropriate security and safety methods are employed within the office.

Orders supplies and equipment for school/program, ensuring adequate levels are

maintained.

Greets and directs visitors.

Receives training and administers minor first aid.

e Organizes midterm and semester report card mailings, ensuring all essential information
is included in mailing documents prior to mailing.

e Ensures that appropriate calendars of activities are maintained for the school including
establishment of schedules for parent conferences, parent/student information events,
school visitors, and other meetings.

e Ability to operate standard office equipment.

e Develops and tracks records and reports related to incidents, accidents, and average
daily attendance.

e Uses both computer and manual filing systems, which allows for efficient collection,
retention, and retrieval of information.

e Completes forms which include purchase orders, online supply orders, conference/travel
claims, mileage claims, enroliment packets, rosters, and other related forms.

e Prepares, creates, and composes letters, reports, bulletins, newsletters, and other
documents for the school or instructional programs; proofread material and make
necessary corrections.

e Assists administrator and other staff in planning and preparing for marketing events.

e Answers routine correspondence for the administrator.

e Prepares documents from rough drafts, notes, recordings, or oral instructions. Prepares
reports from confidential records.

e Acts as liaison between the school site and the general public by conveying information
concerning rules, regulations, policies, and laws.

e Works cooperatively and effectively with students, parents/guardians, administrators,

and the general public.

Learns new software applications.

Utilizes time management techniques to organize and prioritize work.

Follows instructions; works independently.

Communicates effectively in oral and written form.
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QUALIFICATIONS:
e Preferred BA and previous office experience.
e Criminal background check.

SUPERVISORY RESPONSIBILITIES:
e None.

PHYSICAL DEMANDS:
e None.

WORK ENVIRONMENT:
e None.

The information contained in this job description is for compliance with the Americans with Disabilities Act (A.D.A.) and is not an

exhaustive list of the duties performed for this position. The individuals currently holding this position perform additional duties
and additional duties may be assigned.
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Position Title: Special Education Paraprofessional
Reports To: Dean
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:
A special education paraprofessional assists, supports, and works closely with teachers,
administrators, and other team members in providing educational benefits for students.

DUTIES AND RESPONSIBILITIES:

Prepare daily lesson plans for students under the direction of the immediate supervisor
and/or classroom teacher for special education students.

Provide individual and small group instruction.

Provide instructional assistance for students during workshop as directed by the
classroom teacher and designated instructional leader.

Participate in weekly planning sessions with classroom teachers and immediate
supervisor.

Complete daily logs.

Attend articulation meetings with classroom teachers.

Attend professional development activities as required.

Be available for afternoon and evening parent-teacher conferences.

Exemplary attendance and tardiness record.

Other duties may be assigned from time to time.

QUALIFICATIONS:

Associate’s degree or higher; completed at 60 credit hours of higher education as defined
by the institution or higher education (Ml only); or pass the ParaPro assessment (ACT
WorKeys, MTTC basic skills or ETS exam.

No certificates or licenses are needed.

Read, analyze, and interpret general business periodicals, professional journals, technical
procedures, and governmental regulations.

Write reports, business correspondence, and procedure manuals.

Establish and maintain effective working relationships with students, peers, parents, and
community.

Speak clearly and concisely in written and oral communication.

Add, subtract, multiply, and divide all units of measurement, using whole numbers,
common fractions, and decimals.

Compute rate, ratio, and percent and to draw and interpret graphs.

Work with mathematical concepts such as probability and statistical inference, and
fundamentals of plane and solid geometry and trigonometry.

Apply mathematical concepts to practical situations.

Define problems, collect data, establish facts, and draw valid conclusions.

Deal with a variety of abstract and concrete variables in situations where only limited
standardization exists.

Interpret a variety of instructions furnished in written, oral, diagram, or schedule form.
Criminal background check.
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SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:
None.

WORK ENVIRONMENT:
None.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: Special Education Teacher
Reports To: Dean
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

Bring your passion for influencing and supporting our youth to National Heritage Academies
(NHA) as a special education teacher to one of our NHA partner schools. In this position, a
cohesive leadership team of deans will be there to support you every step of the way. Along with
our result-driven curriculum and commitment to educating the whole child — academically, morally,
and socially — you and your students will be set up for success.

DUTIES AND RESPONSIBILITIES:

o NHA provides our students with specially designed instruction developed to meet the
unique needs of each child resulting from his/her disability such as: a resource room,
inclusion and/or pullout services.

e For our teachers, we provide professional development that is specific to the special
education curriculum, along with data tracking tools.

e Additional duties as assigned.

QUALIFICATIONS:

e Must hold a valid teacher license in special education for the state in which you are
applying; except as otherwise provided by law, the Academy shall use certificated
teachers according to state board rule.

¢ A candidate with experience working with at-risk students is preferred, if applicable to the
school.

e Criminal background check.

SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:
¢ Ability to lift and move up to 25 pounds.
¢ Ability to sit for extended periods of time.
e This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.
e Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

WORK ENVIRONMENT:
¢ Ability to work in a high traffic, indoor environment.
¢ Must be able to work flexible hours as needed.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: Speech and Language Pathologist
Reports To: Dean
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:
Bring your passion for influencing and supporting our youth to National Heritage Academies
(NHA) as a speech and language pathologist (SLP) to one of our NHA partner schools.

DUTIES AND RESPONSIBILITIES:

e The SLP works in collaboration with the special education teacher in the formation of daily
schedules, testing schedules, and annual meetings.

e The SLP also supplies the special education teacher with current speech/language
student lists so he/she can maintain a master Special Education list.

e NHA provides specially designed instruction developed to meet the unique needs of each
child resulting from his/her disability such as resource room, inclusion, and/or pullout
services.

QUALIFICATIONS:
e Must hold valid licensure in speech and language pathology for the state in which you are
applying.
e Experience working with at-risk students is preferred, if applicable to the school.
e Criminal background check.

SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:
¢ Ability to lift and move up to 25 pounds.
o Ability to sit for extended periods of time.
e This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.

e Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

WORK ENVIRONMENT:
¢ Ability to work in a high traffic, indoor environment.
e Must be able to work flexible hours as needed.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: Student Family Liaison
Reports To: Principal
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:
Bring your passion for influencing and supporting our youth to National Heritage Academies
(NHA) as a student family liaison to one of our NHA partner schools.

DUTIES AND RESPONSIBILITIES:

o Actively promote student, parent, and community involvement within the school and the
maintenance of a safe and orderly environment to ensure that each student has the best
opportunity to learn.

e Implement and support school procedure.

e Collaborate with administration and teaching staff to implement and reinforce school-wide
classroom management techniques.

QUALIFICATIONS:
e Must have an associate’s degree with 1-2 years’ experience in the child behavior or social
work field or bachelor’s degree.
¢ Ability to communicate and work effectively with parents, faculty, and students.
¢ Proficiency in Microsoft Office programs.
e Criminal background check.

SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:
¢ Ability to lift and move up to 25 pounds.
¢ Ability to sit for extended periods of time.
e This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.

e Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

WORK ENVIRONMENT:
¢ Ability to work in a high traffic, indoor environment.
¢ Must be able to work flexible hours as needed.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.

3850 Broadmoor Ave. SE, Grand Rapids, Ml 498512 | P616.222.1700 |



NATIONAL

HERITAGE
ACADEMIES \________________________________/
Position Title: Substitute
Reports To: School Principal
Employed By: NHA

Date Reviewed: March 20, 2024

SUMMARY:
Responsible for carrying out the lesson plans of the teacher for whom he/she is substituting.

DUTIES AND RESPONSIBILITIES:
e Ability to execute a lesson plan that is assigned by the teacher.
e Demonstrate moral focus and personal values to all stakeholders.
e Provide clear instruction and assist scholars in understanding a subject matter while
maintaining discipline and control of the classroom.
e Self-starter with effective classroom management skills, strong leadership, and a
passion for educating students.

QUALIFICATIONS:
¢ Unofficial transcripts showing a minimum of 60 semester college credit hours with a C or
better in each course or a degree with an overall 2.0 GPA or higher from a 2-year or 4-
year US regionally accredited institution.
e Upon hire and prior to start a Michigan Substitute Permit needs to be issued.
Criminal background check.

SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:
¢ Ability to lift and move up to 25 pounds.
o Ability to sit for extended periods of time.
e This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.

e Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

WORK ENVIRONMENT:
e Ability to work in a high traffic, indoor environment.

The information contained in this job description is for compliance with the Americans with Disabilities Act (A.D.A.) and is not an

exhaustive list of the duties performed for this position. The individuals currently holding this position perform additional duties
and additional duties may be assigned.
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Position Title: Teach Force Teacher - Regional
Reports To: Dean
Employed By: NHA

Date Reviewed: Jan 3, 2024

SUMMARY:

The Teach Force Teacher-Regional can make a difference by directly impacting the lives of
many students across NHA’s network of schools as a regional/traveling highly compensated
teacher. You will receive regular coaching and development opportunities to grow your skills
and career. You will have access to instructional and procedural resources, including support
from our curriculum and instruction team, credentialing team, and the school leadership team.

DUTIES AND RESPONSIBILITIES:

e Strong classroom management and engagement to build quick rapport with all scholars
within the region you reside covering a 45-mile radius from your home, reduce the
learning gap quickly, and create a positive learning environment in every classroom
quickly.

o Utilize the NHA curricular resources to instruct all scholars and differentiate instruction to
meet the learning needs of all scholars.

e This position may be utilized in 5 or more NHA schools (possibly multiple states) per
year and must be able to assimilate to the school culture of each placement including
taking initiative and problem-solving to ensure successful placements.

e Additional duties as assigned.

QUALIFICATIONS:

e 5+ years of teaching experience.

e Certified in the state you are applying for and the content you are applying for.

e Must hold a valid teacher license or meet alternative requirements in the state you are
applying. Except as otherwise provided by law, the Academy shall use certificated
teachers according to state board rule.

e Reliable transportation for up to 45 or more miles of travel.

e Criminal background check.

SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:
e Ability to lift and move up to 25 pounds.
e Ability to sit for extended periods of time.
e This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.
e Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

WORK ENVIRONMENT:
e Ability to work in a high traffic, indoor environment.
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e Must be able to work flexible hours as needed.

The information contained in this job description is for compliance with the Americans with Disabilities Act (A.D.A.) and is not an
exhaustive list of the duties performed for this position. The individuals currently holding this position perform additional duties

and additional duties may be assigned.
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Position Title: Teach Force Teacher - Traveler
Reports To: Dean
Employed By: NHA

Date Reviewed: Jan 3, 2024

SUMMARY:

The Teach Force Teacher-Traveler can make a difference by directly impacting the lives of
many students across NHA’s network of schools as a regional/traveling highly compensated
teacher. You will receive regular coaching and development opportunities to grow your skills
and career. You will have access to instructional and procedural resources, including support
from our curriculum and instruction team, credentialing team, and the school leadership team.

DUTIES AND RESPONSIBILITIES:

e Strong classroom management and engagement to build quick rapport with all scholars
in multiple states and diverse areas, reduce the learning gap quickly, and create a
positive learning environment in every classroom quickly.

o Utilize the NHA curricular resources to instruct all scholars and differentiate instruction to
meet the learning needs of all scholars.

e This position may be utilized in 5 or more NHA schools (possibly multiple states and
over 45 miles from home) per year and must be able to assimilate to the school culture
of each placement including taking initiative and problem-solving to ensure successful
placements.

e Travel is a requirement and may be traveling to 5 or more states in a year with little
notice.

e Additional duties as assigned.

QUALIFICATIONS:

e 5+ years of teaching experience.

e Certified in the state you are applying for and the content you are applying for.

e Must hold a valid teacher license or meet alternative requirements in the state you are
applying. Except as otherwise provided by law, the Academy shall use certificated
teachers according to state board rule.

o Reliable transportation for up to 45 or more miles of travel.

e Criminal background check.

SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:
e Ability to lift and move up to 25 pounds.
e Ability to sit for extended periods of time.
e This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.
o Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

WORK ENVIRONMENT:
e Ability to work in a high traffic, indoor environment.
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e Must be able to work flexible hours as needed.

The information contained in this job description is for compliance with the Americans with Disabilities Act (A.D.A.) and is not an
exhaustive list of the duties performed for this position. The individuals currently holding this position perform additional duties

and additional duties may be assigned.
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Position Title: Teacher
Reports To: Principal
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

Bring your passion for influencing and supporting our youth to National Heritage Academies
(NHA) as a teacher to one of our NHA partner schools. In this position, a cohesive leadership
team of deans will be there to support you every step of the way. Along with our result-driven
curriculum and commitment to educating the whole child — academically, morally, and socially —
you and your students will be set up for success.

DUTIES AND RESPONSIBILITIES:
o Participate collaboratively and professionally with fellow teachers and support staff to meet
the goals and individual needs of each student.
o Create, manage, and participate in a variety of professional development and orientation
activities.
e Additional duties as assigned.

QUALIFICATIONS:

e Must hold a valid teacher license or meet alternative requirements in the state you are
applying; except as otherwise provided by law, the Academy shall use certificated
teachers according to state board rule.

e Criminal background check.

SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:
o Ability to lift and move up to 25 pounds.
e Ability to sit for extended periods of time.
e This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.
e Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

WORK ENVIRONMENT:
e Ability to work in a high traffic, indoor environment.
e Must be able to work flexible hours as needed.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: Teacher In Residence (TIR)
Reports To: Dean
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

Bring your passion for influencing and supporting our youth as a Teacher in Residence (TIR) to
one of our NHA partner schools. In this position, a cohesive leadership team of deans will be there
to support you every step of the way. Along with our result-driven curriculum and commitment to
educating the whole child — academically, morally, and socially — you and your students will be
set up for success. The TIR at the academy will be oriented to all aspects of the National Heritage
Academies (NHA) experience including: (1) academic curriculum, (2) classroom management,
(3) parent engagement, and (4) school procedures. Throughout this process, the TIR will be
expected to build a rapport with students, staff, and families. The TIR will be prepared to assume
the responsibility of a classroom teacher when a vacancy becomes available. The TIR at the
academy creates, manages, and participates in a variety of professional development and
orientation activities that support the academy’s focus on challenging each child to achieve. The
TIR participates collaboratively and professionally with fellow grade-level teachers to achieve the
goals and objectives of the school. He/she consistently supports NHA’s Purpose and Vision as
defined by the academy’s mission.

DUTIES AND RESPONSIBILITIES:

o Assists primary classroom teacher in planning, developing, and delivering quality
instruction for students in accordance with state standards at the assigned grade level;
contribute, as appropriate, to program improvement and development.

e Assists primary classroom teacher with ongoing, frequent, and specific assessments to
gauge student learning as specified by the Academy’s curriculum and by NHA'’s
assessment practices.

o Model the characteristics of behavior as outlined in NHA’s Moral Focus Curriculum.

e Supplement instruction effectively with technology and teach tools of technology within
coursework.

¢ Modify instruction to accommodate students’ unique learning styles and learning needs.
Assume responsibility for a classroom as needed, either as a long-term substitute or as
otherwise directed by principal.

e Assist primary classroom teacher in assuring effective two-way communication at all levels
of responsibility; provide out-of-class communication opportunities with parents and
students; participate in grade level, school, and company meetings as appropriate;
Represent the school to external constituencies as appropriate; promote collegiality in
dealings with staff.

o Assist primary classroom teacher in actively involving parents in each child’s education by
providing frequent indicators of progress and communicating upcoming lesson objectives
and standards.

e Assist primary classroom teacher in communication between students, parents, and
school staff/administrator to resolve student concerns.

e Assist the primary classroom teacher in responsible stewardship of equipment, materials,
and supplies used in the classroom.

e Foster cooperative social behavior to assist children in forming satisfying relationships
with other

3850 Broadmoor Ave. SE, Grand Rapids, Ml 498512 | P616.222.1700 |



NATIONAL

HERITAGE ==
ACADEMIES \_______________/ |
e children and adults.
¢ Maintain a welcoming, orderly, safe and attractive physical environment in the classroom.
e Establish and maintain high standards of student behavior in all environments throughout

the school.

Assist primary classroom teacher in developing lesson plans for substitutes as required.
Participate in ongoing professional development opportunities offered by NHA or the
Academy.

Become familiar with assessment and placement procedures and have awareness of
available resources to address individual student needs.

Participate in school activities designed to recruit and retain students.

Participate in all aspects of classroom and school planning and in the establishment of
goals and objectives.

Be reliable and punctual in reporting for scheduled work in order to provide continuity and
stability in the classroom.

QUALIFICATIONS:

Must hold a valid teacher license in the subject and/or grade level for the state in which
you are applying or must be on track to obtain a valid teacher license; except as otherwise
provided by law, the Academy shall use certificated teachers according to state board rule.
Candidates with experience working with at-risk students preferred, if applicable to the
school.

Experience with different classroom management strategies and differentiated instruction
preferred.

Teaching experience, preferably at the elementary and/or middle school level, is desired.
Read, analyze, and interpret general business periodicals, professional journals, technical
procedures, and governmental regulations.

Write reports, business correspondence, and procedure manuals.

Establish and maintain effective working relationships with students, peers, parents and
community; ability to speak clearly and concisely in written and oral communication.

Add, subtract, multiply, and divide all units of measure, using whole numbers, common
fractions, and decimals.

Compute rate, ratio, and percent and to draw and interpret graphs.

Work with mathematical concepts such as probability and statistical inference, and
fundamentals of plane and solid geometry and trigonometry.

Apply mathematical concepts to practical situations.

Define problems, collect data, establish facts, and draw valid conclusions.

Deal with a variety of abstract and concrete variables in situations where only limited
standardization exists.

Interpret a variety of instructions furnished in written, oral, diagram, or schedule form.
Ability to apply knowledge of current research and theory to instructional program.

Ability to plan and implement lessons based on school objectives and the needs and
abilities of students.

Ability to establish and maintain effective relationships with students, peers and parents.
Skills in oral and written communication.

Ability to perform duties with awareness of all NHA requirements.

Ability to use technology for instructional purposes and to teach current technology skills
and the use of technology tools for grade level.

Ability to apply knowledge about legal issues to the work setting.

Criminal background check.
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SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:
¢ Ability to lift and move up to 25 pounds.
o Ability to sit for extended periods of time.

e This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.

e Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

WORK ENVIRONMENT:
¢ Ability to work in a high traffic, indoor environment.
e Must be able to work flexible hours as needed.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The

individuals currently holding this position perform additional duties and additional duties may be
assigned.

3850 Broadmoor Ave. SE, Grand Rapids, Ml 49512 | P616.222.1700 | nhascho Im



NATIONAL

HERITAGE
ACADEMIES \_______________/ |
Position Title: Technology Teacher/Coordinator
Reports To: Dean
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

The technology teacher/coordinator will provide K-8 student technology instruction and ensure
educational technology at the school is operational and well-managed. The ideal candidate has
experience teaching K-8 technology classes using ISTE Standards and enjoys managing
technology and troubleshooting. The position will allocate approximately 90% of the time to
student technology instruction and 10% to building-wide technology administration and support.
Student technology instruction is focused on creating future-ready, digitally literate learners who
are able to use technology to complete current assignments, transition into the digital workflow
expectations of high school, and explore emerging technologies foundational to STEM careers.
The K-8 National Heritage Academies (NHA) Technology Standards empower the technology
teacher/coordinator to prepare students in these ways and are rooted in the 2016 ISTE Standards
for Students. The NHA Technology Standards provide additional direction on specific foundational
computer skills and online safety skills needed for all NHA students. Building technology
coordination is needed to keep the school’s educational technology and network infrastructure in
working order. In partnership with NHA’s IT Department, the technology teacher/ coordinator will
manage the deployment and life cycle of NHA-provided hardware and perform intermittent
troubleshooting of the hardware and network infrastructure. This staff member will also help
students access online educational applications by managing the school’s Clever Student Portal
and customize online access for students at their school by managing Chrome settings via the
Google Admin Console. The technology teacher/coordinator may also act as the State Testing
Technology Coordinator and may be asked to act as the Lead NWEA MAP Testing Proctor.

DUTIES AND RESPONSIBILITIES:

e Teach K - 8 technology classes using the NHA Technology Standards in accordance with
NHA'’s Classroom Framework.

e Ensure an approved online safety curriculum is taught, properly documented and
submitted to the Educational Technology Specialist at the NHA Service Center (annually)
to fulfill the educational requirements of the federal Children’s Internet Protection Act.

e Serve as the primary contact between the school and NHA'’s IT Department at the NHA
Service Center to create awareness and alignment between the NHA Technology Model
and on all technology

e implementations at the school.

e Be a liaison for all things related to technology at the school by being the voice of NHA’s
IT

e Department in order to effectively communicate and apply NHA’s Technology Model to
desired school-based technology implementations.

e Work with school leadership to develop long-range goals for the school technology
program by participating in strategic planning meetings and technology decisions at the
building level.

e Offer pre-implementation guidance on how new technologies will work and be supported;
in alignment with NHA’s Technology Model.
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Effectively communicate new software releases and technology changes to building staff
through the most appropriate medium(s): email, updates at staff meetings and
professional development sessions.

Create and maintain updated inventory of all building technology which differentiates
between technology-provided and grant-funded resources.

Manage a successful technology refresh by communicating device needs to the NHA
Service Center and preparing technology for removal, replacement, and deployment.
Manage Chromebook user settings via the Google Admin Console to block websites
identified by the school, in addition to the Internet filters enforced by the NHA Service
Center, and push unique

Chrome apps and extensions to users at the school.

Manage school's Clever Student Portal by customizing the layout of the homepage,
assigning links to appropriate users, and providing staff training on operating the Clever
Portal.

Develop and implement school-wide procedures for supporting staff in troubleshooting
and resolving technology issues.

Setup and connect classroom technology for whole-group instruction by connecting
teacher laptop to projector with and without the use of the document camera.

Maintain projectors by dusting 2x/year, replacing projector lamp bulbs as they die, and
encouraging staff to turn off equipment when not in use.

Systematically troubleshoot NHA-provided hardware to the source of the issue by
swapping out parts and performing basic troubleshooting procedures and ordering
replacement equipment from NHA’s Technology Support Center as needed.

Become familiar with the building network infrastructure and if a network issue arises,
locate equipment and follow instructions under the guidance of an NHA Service Center
Technician.

Act as the State Testing Technology Coordinator as outlined in the responsibilities listed
below.

Prepare technology for use during state testing, and any other online testing, by ensuring
the

Chrome Operating System on each Chromebook is the latest version and the latest
version of the testing application is installed and functional on all testing devices.

Ensure school has hardware needed to support access for all learners; such as mice,
headphones, large-display monitors and enough devices for each testing session.
Provide technology troubleshooting support for state testing and any other online testing.
Attend all state-provided and NHA-provided technology trainings to support online testing.
Perform Lead Proctor Role for NWEA MAP testing by coordinating successful NWEA MAP
test administration.

Achieve the goal of testing at least 97% of students in all grades within the given MAP
testing window.

Ensure all test proctors receive the required MAP test proctor training.

Ensure all testing devices have the MAP testing software installed and is functional.
Ensure school-wide testing schedule has been developed at least two weeks prior to the
first day of MAP testing.

Provide a standardized testing environment as described in the NWEA MAP Test
Administration Handbook.

Ensure appropriate MAP testing accommodations are provided to students with IEP’s,
504’s or other specialized plans or support needs.
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e Ensure all test proctors monitor students according to standardized MAP testing
procedures.

Ensure MAP retesting policy is followed.
o Ensure MAP testing repair requests are submitted to the NHA Service Center testing
support before testing window closes.

QUALIFICATIONS:
e Bachelor's Degree.
¢ Must hold a valid teacher license or meet alternative requirements; except as otherwise
provided by law, the Academy shall use certificated teachers according to state board rule.
¢ Criminal background check.

SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:

¢ While performing the duties of this job, the employee is regularly required to talk or hear.

o The employee occasionally is required to sit; use hands to handle; and reach with hands
and arms. The employee is frequently required to stand and walk.

e The employee must occasionally lift and/or move up to 50 pounds (i.e., AV/VCR Carts,
boxes of supplies).

e The employee must occasionally climb ladders or crawl under/behind desks to
troubleshoot equipment.

e Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and ability to adjust focus.

e The employee is required to hear from a distance and to identify voices and understand
communication with background noise.

e This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.

WORK ENVIRONMENT:

¢ While performing the duties of this job, the employee is occasionally exposed to wet, cold
and/or humid conditions and outside weather conditions.

e The noise level in the work environment is usually moderate.

e The hours of work vary due to simultaneous demands, customer expectations and
changing priorities.

e Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

The information contained in this job description is for compliance with the Americans with Disabilities Act (A.D.A.) and
is not an exhaustive list of the duties performed for this position. The individuals currently holding this position perform
additional duties and additional duties may be assigned.
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Position Title: Test Proctor
Reports To: Dean
Employed By: NHA

Date Reviewed: Feb 21, 2024

SUMMARY:
Oversee and administer secure state testing for all required grades, including WIDA, M-STEP,
College Board Exams, ACT, and other state-required testing.

DUTIES AND RESPONSIBILITIES:
¢ Following the testing protocol to ensure that the test is administered properly and fairly.
e Checking the identification of proctors to ensure they are authorized to administer the

test.

Recording test results and certifying that they are accurate.

Verifying the students' identification.

Instructing students which seats to take and logging seating charts.

Preventing cheating and tampering of exams.

Guiding the student on test instructions.

Required to attend training administered by the testing coordinator.

Follow test proctor procedure given at training.

Attendance is critical for the position on testing days/times.

Preparation and clean-up of testing materials.

Ability to drive to the testing site (mileage is not provided).

QUALIFICATIONS:

e To perform this position successfully, an individual must be able to perform each job
duty satisfactorily. The list below represents the knowledge, skills, and abilities of the
position.

e 60 College Credits from a regionally accredited university

e Criminal background check.

SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:
¢ While performing the duties of this job, the employee is regularly required to talk or hear.
o The employee occasionally is required to sit; use hands to handle; and reach with hands
and arms. The employee is frequently required to stand and walk.
e The employee must occasionally lift and/or move up to 25 pounds.

WORK ENVIRONMENT:
e The noise level in the work environment is usually moderate.

e The hours of work vary due to simultaneous demands, customer expectations and testing
needs.
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¢ Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

The information contained in this job description is for compliance with the Americans with Disabilities Act (A.D.A.) and is not an
exhaustive list of the duties performed for this position. The individuals currently holding this position perform additional duties

and additional duties may be assigned.
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Position Title: Tutor
Reports To: Academic Intervention Coach or Dean
Employed By: NHA

Date Reviewed: May 9, 2023

SUMMARY:

Bring your passion for influencing and supporting our youth as a tutor to one of our NHA partner
schools.

DUTIES AND RESPONSIBILITIES:

o Work with the academy teaching staff to address the academic needs of students on an
individual basis.

e Provide an inviting, exciting, and innovative learning environment.
Establish a one-on-one rapport with assigned students.

¢ Use academic content materials effectively and keep lesson focused on agreed upon
objectives.

o Keep students on task and give feedback about performance to classroom teacher and
parents.

e Monitor academic progress of assigned students using standardized tests, report cards,
discipline records, and parent feedback.

QUALIFICATIONS:

e Self-starters, those who demonstrate leadership skills, and those passionate about
education.

¢ A candidate with experience working with at-risk students is preferred.
e Criminal background check.

SUPERVISORY RESPONSIBILITIES:
None.

PHYSICAL DEMANDS:
¢ Ability to lift and move up to 25 pounds.
o Ability to sit for extended periods of time.
e This position requires the individual to meet multiple demands from several people and
interact with the public and other staff.
o Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions.

WORK ENVIRONMENT:
e Ability to work in a high traffic, indoor environment.
e Must be able to work flexible hours as needed.

The information contained in this job description is for compliance with the Americans with
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. The
individuals currently holding this position perform additional duties and additional duties may be
assigned.
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Position Title: Virtual Testing Specialist
Reports To: Academic Intervention Coach or Dean
Employed By: NHA

Date Reviewed: March 4, 2025

SUMMARY:

The Virtual Testing Specialist is a vital role at the virtual academy to meet state and authorizer
expectations for online and in-person state testing requirements and compliance. This person
coordinates successful testing procedures, logistical arrangements, staff training, and all
aspects for NWEA, M-STEP, College Board, WIDA, and other state-required or school-required
testing. Travel may be required to facilitate and oversee testing across the state.

DUTIES AND RESPONSIBILITIES:

Apply understanding of each test’s laws, rules, policies, and procedures in order to
organize, manage, and execute testing.

Train test coordinators in the procedures for conducting the administration of each of the
assessments.

Manage test administration, test security procedures, and make-up administration
procedures of standardized assessments.

Maintain testing calendar and initiate action of applicable team members in order to
manage security, distribution, and return of test materials.

Attend applicable workshops and trainings hosted by the Department of Education,
College Board, NHA, authorizer, etc.

Work with School Leadership (and/or designees) and NHA Testing Support Coordinator
to ensure compliance and communication.

Manage all facets of testing to include: storage, security, inventory, ordering, site
location procurement and management, technology and materials needs, site location
assignments, proctor assignments, training, scheduling, delivery/pick-up, scanning,
scoring, pre-coding, test disposal, testing accommodations, and make-up testing.

Plan testing logistics for in-person testing, including coordination with colleges and
students to plan times for these tests.

This position may require 40% travel for in-person testing.

Additional duties assigned.

QUALIFICATIONS:

Some college coursework preferred.

Evidence of successful project management and innovative problem-solving, as well as
the ability to think critically and pivot quickly.

Basic understanding of standardized testing processes and relevance.

Strong organization and detail-oriented skill set.

Criminal background check.

SUPERVISORY RESPONSIBILITIES:

None.

PHYSICAL DEMANDS:

Ability to lift up to 25 pounds.
Ability to stand and sit for prolonged periods of time.
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e Travel across the state to testing sites (mileage provided with prior approval) .

WORK ENVIRONMENT:
¢ Home office space conducive to professional work.
e Public testing environment.
e Business casual.

The information contained in this job description is for compliance with the Americans with Disabilities Act (A.D.A.)

and is not an exhaustive list of the duties performed for this position. The individuals currently holding this position
perform additional duties and additional duties may be assigned.
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SCHEDULE 7-4

Grand Valley State University shall evaluate the success of the Academy by considering multiple areas of
performance. Criteria that the Grand Valley State University Charter Schools Office will use in its
evaluation shall include, but not be limited to, the performance of the Academy in the areas of student
performance, board governance, organizational performance, compliance reporting, facility conditions,
fiscal strength and reporting and other pertinent performance data, as required by federal and state law,
the authorizing contract, or desired by the authorizer for review.

Included in this evaluation shall be the requirements of Article VI Section 6.5 of the authorizing
agreement, which states:

Section 6.5. Methods of Accountability and Pupil Assessment. In addition to those set forth in
this Section 6.5, the Academy shall evaluate its pupils’ work based on the assessment strategies
identified in the Schedules. The Academy shall also assess pupil using all applicable testing that
the Code or the Contract requires. The Academy shall provide the University Charter Schools
Office with copies of reports, assessments, and test results concerning the following:

a) educational outcomes achieved by pupils attending the Academy and other reports
reasonably requested by the University Charter Schools Office;

b) an assessment of the Academy’s student performance at the end of each academic
school year or at such other times as the University Board may reasonably request;

c) an annual education report in accordance with the Code;

d) an annually administered nationally recognized norm-referenced achievement test
for the Academy’s grade configuration or a program of testing approved by the
University Charter Schools Office Director; and

e) all tests required under Applicable Law.

The University Board may use such reports, assessments and test results in making its decision to
suspend, terminate, or not issue a new contract at the end of the Contract, or revoke the Contract.

Date: January 16, 2025 W

Board Presjtlent/Vié€ President Signature

Secretary’s Certification:

I certify that the foregoing resolution was duly adopted by the Detroit Merit Board of Directors
at a properly noticed open meeting held on the 16th day of January 2025, at which a quorum was present.

Qe %zm&

Bo%] Secretary (A/
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DETROIT MERIT CHARTER ACADEMY
Admission and Enrollment Policy

Admission to the Academy shall be open to all age-appropriate children for grade levels offered in
accordance with the Academy’s charter contract without charge for tuition and without discrimination
on the basis of intellectual or athletic abilities, measures of achievement or aptitude, disability, status
as a handicapped person, homeless status, English proficiency, religion, creed, race, sex, color,
national origin or any other basis that would be illegal for an existing school district. Admission shall
comply with all applicable federal and state laws. Admission shall be limited to those students who are
residents of the state, except a foreign exchange student.

The Academy will remove barriers to the enrollment and retention in school of children and youth
experiencing homelessness by developing and implementing practices and procedures consistent with
the McKinney-Vento Homeless Education Assistance Act and applicable state law. The school will
ensure that all identified homeless children and unaccompanied youth receive a free and appropriate
education and are given meaningful opportunities to succeed in the school.

It is the policy of the Board that its educational service provider develop and implement practices and
procedures that control the admission and enrollment of students, including public notice, lottery and
random selection drawing to be used when the number of applicants exceed the number of available
spaces for grades offered. Detailed application, lottery and admission practices and procedures shall
be available to parents and the general public at the school office. The Board will annually approve
offered seats and maximum class size of the Academy.

References:

US Constitution, Fourteenth Amendment

Title 1X of Education Amendments Act (20 USC 1681 et. seq.)

The Civil Rights Act of 1964

The McKinney-Vento Homeless Education Assistance Act (42 USC §11434a[2])
Rehabilitation Act of 1973 (29 USC 791 et. seq.)

Equal Educational Opportunity Act of 1974 (20 USC 1703 et. seq.)

The Americans with Disabilities Act of 1990 (42 USC 12101 et. seq.)

Michigan Constitution

MCL 37.1101 et. seq.; 37.1402; 37.2402; 380.503 et. seq; 380.504 et. seq.; 380.1146; 380.1704
National Heritage Academies Admissions and Enrollment Practices & Procedures
National Heritage Academies Homeless Child Practices & Procedures

Effective Date: January 21, 2010



PRACTICES AND PROCEDURES: ADMISSIONS AND ENROLLMENT
Michigan

The school will enroll students in grades K-8 and comply with all applicable federal and state laws
related to admissions and enrollment.

Non-Discrimination

The school shall not discriminate in the admission or deny participation in any program or activity to
any student on any unlawful basis, including on the basis of ethnicity, national origin, color, need for
special education services, sex, gender, disability, intellectual ability, measures of achievement or
aptitude, athletic ability, race, creed, religion, or ancestry. A school may not require any action by a
student or family (such as an admissions test, interview, essay, attendance at an information session,
etc.) in order for an applicant to either receive or submit an application for admission to that school.

Enrollment Eligibility

All student applicants must be residents of Michigan at the time of enrollment. At the time of
enroliment, families must provide proof of residency, which includes: a valid Michigan driver’s license
or a state-issued photo identification card, or a mortgage and rent payment receipts, or lease
agreement, or voter registration card, or gas, water, electric bill, or bank statement. Students in
temporary housing, as defined by the McKinney-Vento Act, are not required to submit proof of
residency documentation.

All students who enroll in kindergarten must turn five by September 1st of that school year. Parents
whose child's birthdate falls between 9/1 and 12/1 may opt to enroll their child early into the school's
kindergarten program.

Open Enroliment Period and Notice

The “Open Enrollment Period” for the first year of operation will be determined prior to June 30 by
the National Heritage Academies (NHA) Enroliment Department and included in the notice of Open
Enrollment. In all subsequent years, the Open Enrollment period begins on the first day of school of
the current school year until 5:00 p.m. (school’s local time) on the Friday before Thanksgiving. Notice
of the Open Enroliment Period and application process will be designed to inform the persons most
likely to be interested in the school.

National Heritage Academies (NHA) and/or the school will provide notice of Open Enrollment on its
website and by (a) printing a legal notice of the enrollment period in a local newspaper of general
circulation; (b) posting a written notice of the Open Enroliment Period at the school. In addition, notice
may also be provided by airing a public service announcement on local television.

Application Procedures
Interested parties may obtain applications at:
* The school's website
» The offices of the school
* The service center of NHA at 3850 Broadmoor SE, Suite 201, Grand Rapids, Ml 49512 or by
calling 866-NHA-ENROLL from 8:00 a.m. to 5:00 p.m. EST.

Applications will be mailed, emailed or faxed to anyone requesting an application by telephone.

Applications for the current school year will be accepted until the end of the current school year and
available seats will be filled. Applications for the subsequent school year are received during and after
the Open Enrollment Period. If applications received during the Open Enrollment Period exceed
offered seats in any grade level a random selection process will take place for all affected grade
levels.

All applications received after the Open Enrollment Period (“late applications”) will not be eligible to
participate in the random selection process. If seats are available, late applications will be added to
the end of the accepted list in the order received. If no seats are available, the late application will
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PRACTICES AND PROCEDURES: ADMISSIONS AND ENROLLMENT
Michigan

be added to the end of the waiting list or, if the late application is entitled to preference, inserted in the
waiting list immediately before all applicants on the waiting list with a lower enroliment preference
category.

Currently Enrolled Students

Every student who is enrolled in the current school year and remains enrolled on the last day of the
current school year is eligible to re-enroll for the subsequent year without participating in the random
selection process. Enrolled students do not have to submit an application for the subsequent

year; however, they will be requested to complete a re-enrollment form during the current school year
showing intent to re-enroll for the subsequent school year.

Random Selection Process

The random selection process (also known as “lottery)” shall be made public, shall be announced at
least one week prior to the date of the lottery, and the school will notify all applicants of the time and
place. A neutral third-party person will witness the random selection process. This person will not be
related to any student, staff member, board member, anyone applying to the school, or an NHA
employee.

Students who meet enrollment eligibility (i.e., age appropriate to attend school and reside within the
state) and have applied during the Open Enroliment period (“eligible students”) will be randomly
selected until all offered seats have been filled. Any remaining students will be randomly selected to
establish the grade level waiting list priority used to fill available offered seats prior to and during the
school year for which the student applied. After all eligible students have been randomly selected, the
school will add the names of applicants who submitted applications after the Open Enroliment Period
in the order in which they were received.

The random selection process will be video recorded. In the event of any discrepancy, the video
recording will be the official record of placement of students.

Procedural Steps for the Random Selection Process

Step 1: Setup
A list with the name of each student who submitted an eligible application during the Open

Enroliment Period will be created. The list will include, but not be limited to, the student’s
name, birth date, grade level to which the student is applying, street address, the names and
grade levels of any siblings who are also applying for admission to the school, and any
enrollment preference(s) that apply to the student.

Step 2: Admission of Applicants
A neutral third-party person (as previously described) will withess the electronically random
selection of the names of each applicant. Any grades that will not be filled to capacity in the
lottery will be considered before other grades in descending order. After all these grades have
been identified, the order of the grades that will be filled to capacity in the lottery will be
randomly selected. Once the grade order has been established, randomly selected students
will be placed in available seats or on the waiting list in the applying grade if an offered seat is
not available. If the selected student is accepted and has siblings who are also applying for
admission, the siblings will be accepted if there are offered seats available or placed on the
waiting list with sibling preference if offered seats are not available. If the selected student is
placed on the waiting list and has siblings who are also applying, the siblings’ names will not
be selected at this time or granted sibling preference but will wait until their grade level is
selected. Other preferences will be incorporated as detailed in Enrollment Preferences.
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Step 3: Waiting List Priority
Students will continue to be randomly drawn until all are selected. After a grade level’s seats
are full, all remaining students will be placed on the waiting list in the order in which they are
selected. Applications received after the Open Enrollment Period will be added to the end of
the waiting list for the appropriate grade in the order in which they were received.

Class Size and Offered Seats

Class size and offered seats will be recommended by NHA and submitted to the school Board for
approval. In order to make provision for student attrition (reenrolling students who indicate that they
are coming back but do not return on the first day of school) and erosion (hew students who have
been accepted for offered seats but are absent without excuse on the first day of school), the school
may over-subscribe grades. The number of students to be over-subscribed will be determined based
on historical and forecasted attrition and erosion. In addition, the number of classrooms may fluctuate
in the event the number of students enrolled warrants the increase or decrease in number of
classrooms. The number of students in any particular grade and/or the number of students within a
class may vary for the purpose of accommodating staffing exigencies and attrition patterns. In no
event will over-subscription, fluctuations in the number of classrooms or variations in the number of
students in a grade or class result in a violation of any provision or limit contained within the school’s
charter contract or applicable law.

The school’s openings by grade level change daily and will be posted at the lottery. Parents can
contact the school registrar to obtain updates.

Enrollment Preferences

* Currently enrolled students.

» Siblings of currently enrolled students.

* Siblings of students selected in the random selection process.

* Children of staff members (at least .5 FTE) or current board members.

Enrollment preference is first given to currently enrolled students. Next preference is given to the
following ordered categories of applicants: siblings of currently enrolled students, siblings of students
selected in the random selection process, children of staff members (at least .5 FTE) or current board
members, all remaining applicants.

If permitted by law, other enrollment preferences may be granted.

Siblings are defined as a student who is a sibling of an accepted or enrolled student who has at least
one common parent/legal guardian and is living in the same household at least 50% of the time. If a
student is selected for a grade level that still has offered seats available and the student has a sibling
applying for a grade that no longer has offered seats available, the student will be accepted for his/her
grade level and the student’s sibling will be placed on the waiting list for his/her grade level with sibling
preference. Therefore, while sibling preference applies, siblings are not guaranteed a seat.

Accepting a Seat

Prior to the start of school, accepted students must confirm their intent to attend the school within two
weeks of acceptance by returning certain initial forms, including an Admissions Form, Official Release
of Records Form, and proof of residency documentation (individual schools may choose to offer a
defined grace period). One month prior to the first day of school and throughout the school year, the
process will be accelerated, and families will have 24 business hours to verbally accept the seat. All
remaining enroliment forms must be complete and submitted prior to the student’s first day of school.

The school will send a reminder to all parents/guardians that if the student does not attend the first
day of school or call in to request an excused absence on the first day of school, the student will forfeit
his/her registered status in the school and will not be enrolled. The school may attempt to contact all
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applicants who have not responded to inquire whether the applicant is still planning to attend. If
families do not respond within the deadline specified in the acceptance letter or decline the seat by
contacting the school, the seat will be filled by the next person on the waiting list. The declining family
will need to reapply if they change their mind.

Waiting List Policy

The school will keep accurate records of their waiting list containing the names home addresses,
telephones numbers and grade levels of students. All applicants on a waiting list must re-submit an
application for the following school year beginning in the next Open Enroliment Period.

When a seat becomes available in a particular grade due to attrition, erosion, or other event, if that
particular grade has a waiting list, that available seat will be filled by the first student on the waiting list.
If a waiting list does not exist for that particular grade, but exists for another grade, the school may
(subject to applicable enrollment limits and board approved offered seats) fill the available seat using
the first student on the waiting list in a different grade. The grade where the seat may be filled shall be
determined by considering which grade is deemed most beneficial to student and school considering
class size, teacher capacity, and other school operational factors.

Communication Prior to the First Day

As part of the enrollment process, the school staff will communicate or meet with families,
parents/guardians, and students prior to the first day of school. The school will send all applicants
a reminder communication to inform parents/guardians of the importance of being present on the
first day of school. If the student fails to show up on his/her given start date without prior notice to
the school, additional follow up will be made with the family. Unless the family provides a
response to save the seat and a new start date has been established, the student will
immediately forfeit his/her accepted or registered status in the school and will not be enrolled.

Re-Enrolling No Shows

If a returning student fails to show up on the first day without prior notice to the school, additional
follow up will be made with the family by means that may include a telephone call, text, email, or
letter to the home address as provided by the family to the school on the application. If no
response has been received after three contact attempts, the school will unenroll the absent
student and fill the vacant seat in accordance with the process outlined above. The school will not
hold the student’s seat beyond the first full week of school, without previous approval by the
school’s leadership.

Withdrawal Process

Students may be withdrawn from the school at any time in accordance with the procedure outlined
below. Only the enrolling custodial parent/guardian may withdraw a student. The withdrawal process
is as follows:

1. The school will verify that the withdrawing parent/guardian is the custodial parent/guardian.

2. The withdrawing parent/guardian must complete a withdrawal form and provide a signature to
confirm the withdrawal decision.

3. The school will confirm receipt of the competed withdrawal form and signature and may follow
up with the parent to further discuss the nature of the withdrawal. If resolution is not made as a
result of the follow up conversation, the school will remove the student from the school’s
roster.

Appeals
Any parent or guardian may contest or appeal the random selection process, in writing, to the school’s
Board of Directors within 30 days of the lottery date. The bases for an appeal are limited to the
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violation of law or written policy or material error in the application of the Enrollment and Admission
policy. Following receipt of the parent’s/guardian’s written appeal, a school board designee will contact
the parent/guardian to discuss the nature of the concern or objection. Final decisions will be made in

writing by the school board or its designee.
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1.

PURPOSE

To promote the educational stability of students in placed in Foster Care by working with
students, their designated caregivers, and local child welfare agencies, or at the state level in
compliance with Every Student Succeeds Act ("ESSA").

PRACTICE

The school will adhere to the provisions of ESSA to ensure the educational stability of all identified
children in Foster Care by working with students, their designated caregivers, and local child
welfare agencies to determine the educational placement that is in the best interest of the student,
and by providing transportation and other services consistent with applicable state laws and
regulations.

Definitions

“Foster Care” — refers to 24-hour substitute care for children placed away from their parents or
guardians and for whom the child welfare agency has placement and care responsibility. This
includes, but is not limited to, placements in foster family homes, foster homes of relatives, group
homes, emergency shelters, residential facilities, child care institutions, and pre-adoptive homes.

“School of Origin” - the school the child attended when in the care of the biological parent(s) or the
school in which the child was last enrolled. When the child completes the final grade level served
by the School of Origin, this definition shall include the designated receiving school at the next grade
level.

“Additional Cost” — refers to the difference between what an LEA would otherwise spend to
transport a child to his or her assigned school and the cost of transporting a child in foster care to
his or her school of origin.

APPLICABILITY

This document applies to all National Heritage Academies (NHA) schools.

RESPONSIBILITY

4.1 The school’'s Foster Care Liaison, in collaboration with the Child Welfare Agency (“CWA”),
will serve as one of the primary contacts in between foster families, school staff, and district

personnel.

4.2 The principal will designate a Foster Care Liaison (“Liaison”) who is not required to, but may
also, fill the role of McKinney-Vento liaison at the school.

4.3 The Liaison will:

e Collaborate with local CWA to ensure children in Foster Care are immediately enrolled;
e Document and attend the Best Interest Determination;
e Facilitate the immediate transfer of records for all children in Foster Care;



e Ensure that children in Foster Care have full and equal opportunities to succeed in the
school;

e Ensure that children in Foster Care and their families receive eligible educational services;
Track attendance and progress of children in Foster Care;

¢ Inform foster parents/ guardians and children in Foster Care of all transportation
services, and assist them in accessing these services;

e Clearly communicate all required information in a form, manner, and language that
is understandable;

e Ensure proper mediation of enrollment disputes in accordance with state guidance and
complaint procedures;

e Conduct annual training for school personnel on Title | Provisions, educational needs
of children in foster care, and Liaison duties; and

o Record myNHA information in collaboration with office staff;

5. PROCEDURES

5.1

5.2

Identification

It is the role of the CWA to notify the school of a child being placed in Foster Care within the
state designated number of school days. During the enroliment process, if students in Foster
Care are enrolled, the Liaison will contact the appropriate CWA to ensure open
communication takes place regarding the needs of the student.

School Selection & Best Interest Determination

Children and youth in Foster Care must remain at their School of Origin unless the Best
Interest Determination requires attendance in a designated district; or extenuating
circumstances apply. After a child exits Foster Care, if it is determined to be in the child’s
best interest, the child has the right to remain enrolled in, and continue receiving
transportation to the School of Origin for the remainder of the academic year during which
the child exits Foster Care.

Children and youth in Foster Care may remain at their School of Origin the entire time they
are in Foster Care and until the end of any academic year in which they exit Foster Care.
The same applies if they enter Foster Care between academic years.

Best interest of the child is a child-centered determination, based on the needs and interests
of the child. It must be presumed that keeping the child in the School of Origin is in the child’'s
best interest, except when doing so is contrary to conclusions of the Best Interest Determination
facilitated by the CWA, or extenuating circumstances require the child be placed in a new district.
Costs associated with services required to be provided, including transportation and services
under federal and other programs, shall not be considered in determining best interest. Best
interest of the child considerations may include the impact of mobility on:

Achievement
Education
Health
Safety
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It is the role of the CWA to form a committee for the Best Interest Determination and initiate
communication to the appropriate parties. At the conclusion of the Best Interest Determination,
the CWA must provide committee members with a written explanation of the reasons for its
determination and outline the right to dispute the decision.

The written explanation should include:

e A description of the action proposed or refused by the committee;

¢ An explanation of why the action is proposed or refused;

e The reasons why any other options were rejected;

o A description of any other factors relevant to the committee’s decision and information
related to the eligibility or best interest determination including the facts, witnesses,
and evidence relied upon and their sources;

e Appropriate timelines to ensure any relevant deadlines are not missed; and

e Contact information for the Liaison, CWA Coordinator, and a brief description of the roles.

During the Best Interest Determination, every effort will be made by the relevant parties to
reach an agreement regarding the appropriate school placement for children in foster care.
However, if there is disagreement the final decision will be ceded to the CWA. This is because
the CWA is able to assess both the non-educational factors and other components of the
child’s case plan.

Once a decision is made following a disagreement the CWA, will provide a written explanation of
the resolution to all involved parties, demonstrating proof that its decision is in the child’s best
interest.

Enroliment

The CWA must provide a copy of the Best Interest Determination to the enrolling school,
absent extenuation circumstances. The school selected for enroliment must immediately enroll
any children in Foster Care upon receiving confirmation of the Best Interest Determination
conclusions or confirmation that extenuating circumstances apply. Enroliment may not be
denied or delayed due to the lack of any document normally required for enroliment, (i.e.
previous academic records, records of immunization, proof of residency, proof of guardianship, birth
certificates), any unpaid school fees, lack of uniforms or clothing that conforms to the school’s dress
code or any factor related to the child’s placement in Foster Care.

The Liaison and other district personnel will coordinate the transfer of school records and
contact the child’s previous school to request school records within one (1) school day of
receiving the requisite documents from the CWA related to the child’s enroliment. Initial
placement of a child whose records are not immediately available will be made based on the
child’s age and information gathered from the child, parent, and previous schools or teachers. If
no immunization records are available, the school office will refer students to the Liaison to assist
with obtaining these records from the previous school, state registries and/or community-
based clinics.

The Liaison and other district personnel will ensure that all school records pertaining to a
student transferring out of district are sent to the receiving school within ten (10) school days of
the CWA'’s notification that a student in Foster Care is changing schools.
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Services

The school must provide children and youth in Foster Care the services, for which they meet
relevant criteria, comparable to services offered to other students in the school, including but
not limited to:

e Transportation;

Educational services for which the student meets eligibility criteria, including
special education, Title |, and related services and programs for English Learners;
School nutrition programs;

Vocational and technical education programs;

Gifted and talented programs; and

Before- and after-school programs

Transportation and Transportation Plans

Minimally, the Charter District will review the state approved transportation plan template on
an annual basis to ensure all information is accurate and current and submit this to the
designated state contacts and agencies. At a foster parent or CWA's request, the school will
immediately arrange and provide transportation to and from the School of Origin through an
appropriate, cost-effective option. The Liaison will coordinate these arrangements with the
local CWA. The school must provide the transportation for the entire time the child has a right to
attend that school, as defined above, including during pending disputes and when making the
best interest of the child determination. The length of the commute will only be considered when
making the best interest of the child determination regarding potential harm to the child.
Transportation disputes will not result in a child in Foster Care missing school. If such a dispute
arises, the school will arrange transportation and immediately bring the matter to the attention of
the local CWA and state authorities following the appropriate complaint procedures.

A child in foster care needing transportation will continue to receive this service for the duration
of time the child is in foster care, through the end of the academic year to ensure that the child’s
educational stability is maintained.

The Charter District will coordinate and collaborate with the CWA to make an appropriate
transportation plan that supports the student’s school stability plan and is fair to the Charter
District’s taxpayers, consistent with the Charter District’s obligations under the federal Fostering
Connections Act.

The Charter District recognizes the CWA may have access to federal funds to support the
student’s school stability plan, including transportation costs. Therefore, when there are
additional costs incurred by the Charter District to provide transportation to the school of origin
the Charter District will first seek to have the CWA agree to provide that transportation through
a separate contract or by reimbursing the Charter District. The Charter District will also
consider sharing the additional cost with the CWA or absorbing the full of amount of the
additional cost. Until such an agreement is reached and signed, the district will continue to fund
and transport the child in foster care.

Title |

Children and youth in Foster Care are automatically eligible for Title | services. The school
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5.6

will reserve the necessary funds to provide services comparable to those provided to Title |
students attending non-participating schools, including education related support services
and removing barriers that prevent attendance as necessary through the provision of
additional reasonable services after other funding sources have been exhausted. The
Liaison and the Title | director at the NHA Service Center will develop the formula (based
upon the per-pupil Title | expenditures) to use for determining the necessary funds to
reserve.

The Title | director and the Liaison will ensure coordination between the Title | plan and the
ESSA, including the academic assessment, reporting and accountability systems required by
federal law and the U.S. Department of Education.

Educational Services

The school shall give evaluations of Children and youth in Foster Care suspected of having a
disability priority and coordinate the evaluation with the student’s prior and subsequent
schools, as necessary, to ensure timely completion of a full evaluation. The school will
immediately implement the child’s Individualized Education Program (IEP), if available, and
promptly conduct any necessary IEP meetings or re-evaluations. If complete records are not
available, IEP teams will use good judgment in choosing the best course of action, balancing
procedural requirements and the provision of services in an attempt to avoid any disruption in
services.

Beginning in the 2017-2018 school year, and continuing thereafter, each NHA school’s
annual report card must include information on student achievement regarding State
assessments, disaggregated by student status, to include students who are homeless, in
foster care, and students with parents serving on active duty within the armed forces (ESEA
Section 1111(h)(1)(C)(ii).

Discipline

Students in foster care should be held to the same disciplinary standards as their peers who
are not in foster care except when the behavior is a result of placement in foster care. For
example, a student should not be penalized for absences due to court appointments or court
appointed counseling.

Dispute

The following steps and procedures should take place in resolving disputes regarding school
selection or transportation

Disputes & Appeals

e Adispute is either an oral or written and signed statement between the local liaison
and the CWA in regards to a school selection or transportation determination.

o An appeal is an oral or written and signed statement requesting a review of a
previously submitted complaint. If the Complainant is not satisfied with the final
resolution, they have the right to notify the state within two (2) school days of their
intent to appeal the determination.

e The final decision regarding a second appeal lies with the state.



Role of School

¢ Immediately enroll the child in the school preferred by the person(s) bringing the complaint.
e School of origin must provide transportation to the school of origin until the dispute has
been resolved.

Role of Liaison & CWA

e Ensure the student remains in their school of origin and be provided with
transportation during.

e The initiating party shall request any documents related to the issue in question.

¢ Toinitiate a state-level dispute the requested documentation must be submitted
to the ESSA/Foster Care Coordinator and include Foster Care Dispute &
Complaint Initiation form, the CWA Best Interest Determination, and other
relevant documents.

o State ESSA/Foster Care Coordinator has 15 working days to review all submitted
documentation related to the dispute and make a determination.
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1. PURPOSE

To remove barriers to the enroliment and retention in school of children and youth
experiencing homelessness in compliance with the McKinney-Vento Homeless Education
Assistance Act (42 U.S.C.§11301 et seq.) ("McKinney-Vento Act").

2. PRACTICE

The school will adhere to the provisions of the McKinney-Vento Act and applicable state
requirements to ensure that all identified students experiencing homelessness and
Unaccompanied Youth enrolled in or being considered for enrollment in the district receive a
free and appropriate education and meaningful opportunities to succeed in the school. This
includes identified students experiencing homelessness eligible for pre-kindergarten programming.

Definitions

“Student experiencing homelessness”- a child who does not have a fixed, regular, and
adequate nighttime residence or whose primary nighttime location is in a public or private
shelter designated to provide temporary living accommodations, or a place not designed for, or
ordinarily used as regular sleeping accommodations for human beings. This definition includes
a child who is:

e sharing the housing of other persons due to loss of housing, economic hardship or
similar reason (sometimes referred to as double-up);

¢ livingin motels, hotels, trailer parks, or camping grounds due to the lack of alternative
adequate accommodations;

¢ livingin a car, park, public space, abandoned building, substandard housing, bus or train
stations or similar settings;

¢ abandoned in hospitals;

e a migratory child who qualifies as homeless because he or she is living in
circumstances described above; or

¢ an Unaccompanied Youth.

“School of Origin” — the public school, including a preschool or a charter school, the student
attended when permanently housed or the school in which the student was last enrolled.
When the child completes the final grade, level served by the School of Origin, this definition
shall include the designated receiving school at the next grade level.

“Unaccompanied Youth” - a youth not in the physical custody of a parent or guardian who
meets the definition of homeless.

3. APPLICABILITY
This document applies to all National Heritage Academies (NHA) schools.

4. RESPONSIBILITY
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4.1 The school principal will designate a local homeless Liaison (“Liaison”). Best practice asks
that this be a social worker, counselor, or an intervention dean. The Liaison’s nhame and
role will be posted in the front office and updated as necessary.

4.2 The Liaison will serve as one of the primary contacts between families experiencing
homelessness and school staff, district personnel, shelter workers, state coordinators for
students experiencing homelessness, public and private service providers in the
community, housing and placement agencies, and other service providers.

4.3 The Liaison will ensure that:

*

Students experiencing homelessness are identified by school personnel and
through coordination activities with other entities and agencies;

Ensure that students experiencing homelessness are immediately enrolled in and have
full and equal

opportunities to succeed in the school;

Ensure that students experiencing homelessness and their families receive eligible
educational services;

Make referrals to housing, health, mental health, dental, and other services;

Inform parents/guardians of educational and related opportunities available to their
children;

Inform Unaccompanied Youths of their status as independent students under section
480 of the Higher Education Act of 1965 and their right to receive verification of this
status;

Provide parents/guardians with meaningful opportunities to participate in their child’s
education;

Inform parents/ guardians and students experiencing homelessness of all
transportation services, and assist them in accessing these services;

Clearly communicate all required information in a form, manner, and language that
is understandable;

Ensure proper mediation of enrollment disputes according to the McKinney-Vento
Act and complaint procedures;

Assist the requestor in commencing an appeal pursuant to applicable law;
Disseminate public notice of the educational rights of students experiencing
homelessness;

Conduct annual training for school personnel on possible indicators of
homelessness, sensitivity in identifying students experiencing homelessness,
procedures for reporting to the Liaison, and Liaison duties; and

Record myNHA information in coordination with the registrar.

5. PROCEDURES

5.1 Identification

The school has an affirmative obligation to identify students in temporary housing. The
Liaison, in collaboration with school personnel and community organizations, will identify
Students experiencing homelessness, both in and out of school. Community
organizations may include family and youth shelters, soup kitchens, motels,
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5.2

campgrounds, drop-in centers, welfare departments and other social service agencies,
street outreach teams, faith-based organizations, truancy and attendance officers, local
homeless coalitions, and legal services.

The Liaison must use the Student Residency Questionnaire (“SRQ”) upon enrollment of
any student and all students whose address changes during the school year, and the
provided response must clearly describe current living arrangements of the student to
determine whether they meet the definition of a student experiencing homelessness. Upon
the receipt of an SRQ indicating potential homelessness, the Liaison will implement this
practices and procedures document and ensure adherence with federal, state and NHA
requirements.

New York schools only: Upon determination of appropriate school selection, the parent
(or Liaison if no parent is available) will complete the New York STAC-202 form,
following the instructions contained therein. Upon receipt of the STAC-202 form, the Liaison
will forward the form to the New York Office of STAC & Special Aids Unit (New York State
Education Department, Room 415, Education Building, Albany, NY 12234) and keep a
copy in the school’s records.

School Selection

Students experiencing homelessness have the right to remain at their School of Origin
or to attend any school in the attendance area in which students are actually living. After
a student becomes permanently housed, they have the right to remain enrolled in, and
continue receiving transportation to the school of origin for the duration of
homelessness, through the remainder of the school year in which the student becomes
permanently housed, and possibly an additional year if it is the student's terminal grade;

If the parent/guardian agrees, students experiencing homelessness will remain at their
School of Origin to the extent it aligns with the best interests of the child. students
experiencing homelessness may remain at their School of Origin the entire time they are in
transition and until the end of any academic year in which they become permanently
housed. The same applies if they lose their housing between academicyears.

Best interest of the student is a child-centered determination, based on the needs and
interests of the particular individual and the parent/guardian or child’s wishes. It must be
presumed that keeping the child in the School of Origin is in the child’s best interest,
except when doing so is contrary to the request of the child or parent/guardian. Services
that are required to be provided, including transportation and services under federal and
other programs, shall not be considered in determining best interest. Best interest of the
child considerations may include the impact of mobility on:

» Achievement

e Education

s Health

o« Safety

If, after weighing these considerations, the liaison determines it is not in the student’s
best interest to attend their School of Origin, the Liaison must provide the parent,
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5.4

guardian, or Unaccompanied Youth with a written explanation of the reasons for its
determination and outlining the right to appeal.
The written explanation should include:

A description of the action proposed or refused by the school;

An explanation of why the action is proposed or refused;

The reasons why any other options were rejected;

A description of any other factors relevant to the school’s decision and

information related to the eligibility or best interest determination including the

facts, witnesses, and evidence relied upon and their sources;

» Appropriate timelines to ensure any relevant deadlines are not missed including
notice that families and students have 30 days to appeal; and

¢ Contact information for the local liaison and State Coordinator, and a brief

description of the roles.

o o 0 0

Enrollment

The school selected for enroliment must immediately enroll any student experiencing
homelessness. Unaccompanied Youth may either enroll themselves or be enrolled by a
parent, non-parent caretaker, older sibling, or the Liaison. Enroliment may not be denied
or delayed due to the lack of any document normally required for enrollment, (i.e. previous
academic records, records of immunization, proof of residency, proof of guardianship, birth
certificates), any unpaid school fees, lack of uniforms or clothing that conforms to the
school’s dress code or any factor related to the student’s living situation.

The school will coordinate the transfer of school records with other districts and contact
the student’s previous school to obtain school records. Initial placement of a student
whose records are not immediately available will be made based on the age and
information gathered from the student, parent, and previous schools or teachers.
Student will receive full or partial credit based on the information provided from the
previous school or for coursework completed, as appropriate. If no immunization records
are available, the school office will refer students to the Liaison to assist with obtaining
these records from state registries and/or community-based clinics.

The school will excuse any tardiness or absence related to the student experiencing
homelessness’s living situation when applying any school policy regarding tardiness or
absences.

Services

The school must provide students experiencing homelessness services, for which they
meet the relevant criteria, comparable to services offered to other students in the school,
including but not limited to:

e Transportation;

o Title |,

« Educational services for which the student meets eligibility criteria, including
special education and related services and programs for English language
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learners;
o School nutrition programs (the school will provide free meals to the student
experiencing homelessness as all eligible McKinney-Vento students are
automatically eligible for free meals);
Vocational and technical education programs;
Gifted and talented programs;
Before- and after-school programs; and
Other extra-curricular activities

o o 0 0

Transportation

The Liaison will coordinate transportation arrangements, which may include
arrangements with the social service district. The school must provide the transportation
for the entire time the child has a right to attend that school, as defined above, including
during pending disputes. The length of the commute will only be considered when
making the best interest of the child determination in regard to potential harm to the
child (New York Only: or up to 50 miles each way, even if such services are not
available to student who are permanently housed).

Prior to selection of a school, the Liaison will inform the parent/guardian or
Unaccompanied Youth of this right to transportation. Transportation disputes will not
result in a student experiencing homelessness missing school. If such a dispute arises,
the school will arrange transportation and immediately bring the matter to the attention
of the state authorities following the appropriate dispute procedures as detailed in this
document.

Transportation is provided at a parent/guardian’s or Unaccompanied Youth’s request to
the school of origin for students who are homeless, including preschool students if
applicable, for the duration of homelessness, through the remainder of the school year
in which the student becomes permanently housed, and possibly an additional year if it is
the student's terminal grade.

Transportation is provided for students who are homeless to participate in extra-
curricular activities and summer school if the lack of transportation poses a barrier.

Title |

Students experiencing homelessness are automatically eligible for Title | services and
remain eligible after becoming permanently housed for the remainder of the school year.
The school will reserve the necessary funds to provide services comparable to those
provided to Title | students attending non-participating schools, including education
related support services and removing barriers that prevent attendance as necessary
through the provision of additional reasonable services after other funding sources have
been exhausted. The Liaison and the Title | director at the NHA Service Center will
develop the formula (based upon the per-pupil Title | expenditures) to use for
determining the necessary funds to reserve.

The Title | director and the Liaison will ensure coordination between the Title | plan and
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5.5

5.6

the McKinney-Vento Act, including the academic assessment, reporting and
accountability systems required by federal law and the U.S. Department of Education.

Educational Services

The school shall give evaluations of students experiencing homelessness suspected of
having a disability priority and coordinate the evaluation with the student’s prior and
subsequent schools, as necessary, to ensure timely completion of a full evaluation. When
necessary, the school will expeditiously designate a surrogate parent for Unaccompanied
Youth suspected of having a disability. The school willimmediately implement the child’s
Individualized Education Program (IEP), if available, and promptly conduct any
necessary |IEP meetings or re-evaluations. If complete records are not available, IEP
teams will use good judgment in choosing the best course of action, balancing
procedural requirements and the provision of services in an attempt to avoid any disruption in
services.

Beginning in the 2017-2018 school year, and continuing thereafter, each NHA school’s
annual report card must include information on student achievement regarding State
assessments, disaggregated by student status, to include students who are homeless,
in foster care, and students with parents serving on active duty within the armed forces
(ESEA Section 1111(h)(1)(C)(ii).

Discipline

School discipline policies are applicable to students’ experiencing homelessness and
permanently housed students alike. However, students experiencing homelessness may
not be disciplined for behavior directly related to their housing circumstances.

Dispute Resolution
The following steps and procedures should take place in resolving disputes regarding
eligibility, enrollment, school selection.

Disputes & Appeals

» Adispute is either an oral or written and signed statement alleging the violation of
a federal or state law, rule, or, regulation in regards to eligibility, enrollment, or
school selection. All dispute appeals must be submitted to the McKinney-
Vento/Homeless Liaison.

» Anappeal is an oral or written and signed statement requesting a review of a
previously submitted complaint. If the Complainant is not satisfied with the final
resolution, they have the right to notify the school within two (2) school days of
their intent to appeal the decision with the McKinney-Vento/Homeless Liaison
using the McKinney-Vento Written Notification of Request to Appeal form which
shall be attached to the McKinney-Vento Written Notification of Determination

» The final decision regarding a second appeal lies with the principal. Upon
receiving the principal’s decision, if the Complainant is not satisfied with the
proposed resolution, an appeal may be made in accordance with the state’s
designated appeal process, as outlined below.
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Role of School

» Immediately enroll the child in the school preferred by the person(s) bringing the
complaint.

» Provide all educational services the child is eligible for, pending resolution of the
dispute.

Role of Liaison

» After receipt of the complaint, the Liaison must immediately notify the principal
and other necessary parties that the dispute process has been initiated.

« Within one (1) school business day of a complaint being filed, the Liaison shall
provide a printed copy of a Complainant’s rights, including the right to appeal.

«» Upon receipt of a complaint, the Liaison must provide a written explanation of
the school placement decision and/or provided services to the Complainant
using the Written Notification of Determination form and discuss the complaint with
the Complainant and the Complainant’s right to appeal the decision.

» The Liaison must provide a written proposed resolution or a plan of action to the
Complainant within five (5) days of receipt of the complaint, or within seven (7)
business days of natification of dispute (Georgia only).

« [fthe Liaison does not resolve the dispute, the Complainant has the right to
submit a written or verbal appeal to the school principal regarding the decision,
using the attached Request to Appeal form. The Principal and Liaison must
provide a written resolution to the parties within five (5) days of the discussion
with the principal, or within ten (10) business days of the second dispute
(Georgia only). The Complainant has a right to obtain assistance from advocates
or attorneys in addressing a complaint.

e The Liaison will carry out the dispute resolution in an expeditious manner and
will provide the Complainant these written procedures, including the appeal
procedures outlined below upon initiation of a complaint or appeal.

» Inthe event the school is unable to resolve the complaint, the Complainant may
pursue the applicable appeal procedure(s) with the State Homeless
Coordinator.

Appeal Procedures — Colorado

If the dispute is not resolved at the school level, the Liaison will assist the Complainant in
contacting a mediator from the Colorado Mediator Resource Network (services at no
charge to the Complainant) or may direct the Complainant to the Colorado Department of
Education (CDE).

Address the complaint to the following address:
o State Coordinator for the Education of Homeless Children and Youth, Colorado

Department of Education, State Office Building, 201 East Colfax Avenue, Denver,
Colorado 80203-1799.
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Use the Colorado Dispute Resolution Form during the appeal process. The complaint
should include:

the name, address, and telephone number of the person filing the appeal;
the relationship or connection of the person to the child in question;

the name and age of the child involved;

the name of the school and school personnel involved in the complaint;
a description of how the school violated the McKinney-Vento Act;

the date on which the violation occurred;

the federal requirement alleged to have been violated;

a description of the situation that prompted the complaint;

a description of the attempts that were made to solve the issue;
contact information for the Liaison and potential witnesses;

supporting documentation; and

the relief the person is seeking.

If the State Coordinator is unable to resolve the complaint within 15 business days, the
Complainant may file a written complaint to the State Coordinator who, with a team, will
review the complaint with the mandates of the Title X law. Within 15 days of receipt of the
complaint, the Coordinator will issue a written decision to the parties via mail.

Appeal Procedures — Georgia

If the dispute is not resolved at the school level, the Complainant may direct the complaint
to the Georgia Department of Education state homeless coordinator. The Liaison may
assist the Complainant in contacting the Department. The complaint may be made either
in writing or submitted electronically through the Department’s online complaint process.

Address the complaint to the following address:

e Georgia Department of Education, Legal Services Division, 205 Jese Hill Jr. Drive
SE, Atlanta, Georgia 30334

The complaint should include:

the name, address, and telephone number of the person filing the appeal;
the relationship or connection of the person to the child in question;

the name and age of the child involved;

the name of the school and school personnel involved in the complaint;
a description of how the School violated the McKinney-Vento Act;

the date on which the violation occurred;

the federal requirement alleged to have been violated;

a description of the situation that prompted the complaint;

a description of the attempts that were made to solve the issue;
contact information for the Liaison and potential witnesses;

supporting documentation; and

the relief the person is seeking.
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Appeal Procedures — Indiana

If the dispute is not resolved at the school level, the Complainant may direct the complaint
to the Indiana Department of Education (IDOE). Complaints made under this process must
be in writing and signed by the Complainant.

If the complaint involves enroliment or school placement of students experiencing
homelessness, address the complaint to the following address:

e Indiana McKinney-Vento Homeless Education State Coordinator, Indiana
Department of Education, 100 N Senate Ave, 9™ floor, Indianapolis, Indiana 46204

The complaint should include:

the name, address, and telephone number of the person filing the appeal;
the relationship or connection of the person to the child in question;

the name and age of the child involved;

the name of the school and school personnel involved in the complaint;
the federal requirement alleged to have been violated;

a description of the situation that prompted the complaint;

a description of the attempts that were made to solve the issue;
supporting documentation; and

the relief the person is seeking.

The IDOE will issue a letter of acknowledgement to the Complainant and the Liaison
containing, among other things, the IDOE’s commitment to issue a resolution in the form of
a Letter of Findings.

An IDOE complaint investigator will conduct an independent review of all relevant
information and issue the Letter of Findings to the Complainant within thirty (30) days of
receipt of a complaint, absent exceptional circumstances.

Appeal Procedures — Louisiana

If the dispute is not resolved at the school level, the Liaison will assist the Complainant in
contacting the local (EBR) Liaison for assistance with the appeal process. In the event the
dispute is not resolved at the (EBR) Liaison level, the Complainant may contact the State
Coordinator to hear an appeal of the Local (EBR) Liaison’s decision.

Address the complaint to the following address:
o State Coordinator — Homeless Education, Louisiana Department of Education,
Office of School & Community Support,1201 North Third Street, Baton Rouge,
Louisiana 70802

The complaint should include:

o the name, address, and telephone number of the person filing the appeal;
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o the relationship or connection of the person to the child in question;
o the name and age of the child involved;
o the name of the school and school personnel involved in the complaint;
o the federal requirement alleged to have been violated;
e adescription of the situation that prompted the complaint;
o adescription of the attempts that were made to solve the issue;
e supporting documentation; and
o the relief the person is seeking.

The DOE will acknowledge receipt of the complaint in writing to the Complainant and
provide written resolution of the complaint within 60 days of the date the DOE receives the
complaint. The decision will include a breakdown of the findings, the reasons for the final
decision, and the Complainants right to request the Secretary of the U.S. Department of
Education to review the final decision of the DOE, at the Secretary’s discretion.

Appeal Procedures — Michigan

If the dispute is not resolved at the school level, the Complainant may direct the complaint
to the Michigan Department of Education. Complaints made under this process must be in
writing and signed by the Complainant. The complaint may be submitted electronically or

mailed to the address listed out below.

Address the complaint to the following address:

o State Coordinator for Homeless Education, Michigan Department of Education,
Office of Field Services, Special Populations Unit, 608 W. Allegan Street P.O. Box
30008, Lansing, Ml 48909

The complaint should include:

the name, address, and telephone number of the person filing the appeal;
the relationship or connection of the person to the child in question;

the name and age of the child involved;

the name of the school and school personnel involved in the complaint;
the federal requirement alleged to have been violated;

a description of the situation that prompted the complaint;

a description of the attempts that were made to solve the issue;
supporting documentation; and

the relief the person is seeking.

The State Homeless Coordinator will gather needed information from statements of the
parties involved and will forward the information within five (5) school days to three
regional McKinney-Vento staff.

Within five (5) school days the regional staff will review the documentation and use the
MDE Dispute Review Form to submit a summary, concerns, and recommendations to the
State Coordinator.
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Within two (2) school days of receiving the regional reviews, the State Coordinator will
render a decision and notify the Complainant.

If the complaint is not resolved in a satisfactory manner by the State Coordinator, the final
appeal shall be directed to the OFS Special Populations Manager by the Complainant.
Appeals under this process must be made in writing and signed by the Complainant.

Within five (5) school days after receiving the regional reviews, the OFS Special
Populations Manager will render a final decision and notify the Complainant. There are no
federal level appeals for McKinney-Vento disputes through USDOE.

Appeal Procedures — North Carolina

If the dispute is not resolved at the school level, the Complainant may direct the complaint,
orally or written, to the North Carolina Department of Public Instruction.

Address the complaint to the following address:

o State Coordinator for Homeless Education, National Center for Homeless
Education, SERVE Center at UNCG, 6301 Mail Service Center, Raleigh, North
Carolina, 27699

The complaint should include:

the name, address, and telephone number of the person filing the appeal;
the relationship or connection of the person to the child in question;

the name and age of the child involved;

the name of the school and school personnel involved in the complaint;
the federal requirement alleged to have been violated;

a description of the situation that prompted the complaint;

a description of the attempts that were made to solve the issue;
supporting documentation; and

the relief the person is seeking.

The Liaison will provide the State Homeless Coordinator with any information that the
State Homeless Coordinator requests regarding the issues presented in the appeal.

The State Homeless Coordinator will provide the school and the Complainant the
opportunity to respond to any decision made and to provide any additional evidence the
Complainant deems relevant.

Within 10 school days following receipt of the complete appeal, the State Coordinator shall
issue a final written decision to the school and the Complainant.

Appeal Procedures — New York

If the dispute is not resolved at the school level, the Liaison will assist the Complainant in
contacting the Commissioner, completing the New York Form Petition, and providing
copies of the form and supporting documentation at no cost to the Complainant.
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The Liaison will provide the Complainant an acknowledgement of receipt of the Form
Petition and will transmit the Form Petition and related documents on behalf of the
Complainant to the Office of Counsel, New York State Education Department, State
Education Building, Albany, New York within five days of receipt.

The student experiencing homelessness may continue attending the school and receiving
transportation services until the Commissioner issues an appeal decision.

McKinney-Vento liaison’s dispute resolution responsibilities:

e The school's McKinney-Vento liaison must assist the student in temporary housing’s
parent or guardian or unaccompanied youth in bringing an appeal to the
Commissioner under Education Law

e §310 of afinal school district decision regarding enrollment, school selection and/or
transportation. In the event of a dispute regarding eligibility, enrollment, school
selection, and/or transportation, the school’'s McKinney-Vento liaison will:

e provide the parent or guardian or unaccompanied youth with a copy of the form
petition, which is available at:
http://www.counsel.nysed.gov/appeals/homelessForms;

e assist the parent or guardian or unaccompanied youth in completing the form
petition;

e arrange for the copying of the form petition and supporting documents for the parent
or guardian or unaccompanied youth, without cost to the parent or guardian or
unaccompanied youth;

e accept service of the form petition and supporting papers on behalf of any school
district employee or officer named as a party or the school district if it is named as a
party or arrange for service by mail by mailing the form petition and supporting
documents to any school district employee or officer named as a party and, if the
school district is named as a party, to a person in the office of the superintendent
who has been designated by the board of education to accept service on behalf of
the school district;

e provide the parent or guardian or unaccompanied youth with a signed and dated
acknowledgment verifying that the McKinney-Vento liaison has received the form
petition and supporting documents and will either accept service of these documents
on behalf of the school district employee or officer or school district or effect service
by mail by mailing the form petition and supporting documents to any school district
employee or officer named as a party and, if the school district is named as a party,
to a person in the office of the superintendent who has been designated by the
board of education to accept service on behalf of the school district;

e transmit on behalf of the parent or guardian or unaccompanied youth, within five
days after the service of, the form petition or any pleading or paper to the Office of
Counsel, New York State Education Department, State Education Building, Albany,
New York 12234;

e provide the parent or guardian or unaccompanied youth with a signed and dated
acknowledgement verifying that the McKinney-Vento liaison has received the form
petition and supporting documents and will transmit these documents on behalf of
the parent, guardian or unaccompanied youth to the Office of Counsel, New York
State Education Department, State Education Building, Albany, New York 12234;
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accept service of any subsequent pleadings or papers, including any
correspondence related to the appeal, if the parent or guardian or unaccompanied
youth so elects. The liaison must also make such correspondence available to the
parent or guardian or unaccompanied youth; and

maintain a record of all appeals of enroliment, school selection, and transportation
determinations.

Appeal Procedures — Ohio

If the dispute is not resolved at the school level, the Complainant may direct the complaint
to the Ohio Department of Education. Complaints made under this process must be in
writing and signed by the Complainant.

Address the complaint to the following address:

Homeless Education Coordinator, Ohio Department of Education, 25 South Front
Street, Columbus, Ohio 43215

The complaint should include:

the name, address, and telephone number of the person filing the appeal;
the relationship or connection of the person to the child in question;

the name and age of the child involved;

the name of the school and school personnel involved in the complaint;
the federal requirement alleged to have been violated;

a description of the situation that prompted the complaint;

a description of the attempts that were made to solve the issue;
supporting documentation; and

the relief the person is seeking.

The Homeless Education Coordinator will recommend a decision to the Complainant and
the Liaison. If unresolved, the Complainant may file a final appeal to the State
Superintendent of Public Instruction for review and disposition.
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Detroit Merit Charter Academy - 2025-26

July 4 - Fourth of July (Students Off/ Staff Off)

August 5-7 - New Teacher Summit (Informational)
11-13 - Staff PD (Students Off / Staff Report All Day)
14 - New Staff PD (Students Off / Staff Report All Day)
15 - Staff PD (Students Off / Staff Report All Day)
18-22 - Staff PD (Students Off / Staif Report All Day)
25 - First Day of School (First Day of School)
29 - Labor Day Break (Students Off / Staff Off)

September 1 - Labor Day (Students Off / Staff Off)
2 - School Resumes (School Resumes)

October  1-CountDay (Count Period)
15 - Data Dive/Planning (Student Late Start/ Staff Report All Day)
20 - Parent Teacher Conference Week (Siudents & Staff Report All Day)

November 12 - Data Dive/Planning (Student Late Start/ Staff Report All Day)
14 - Regional PD (Students Off / Staff Report All Day)
21 - Trimester 1 Ends (Informational)
24 - Trimester 2 Begins (Informational)
26-28 - Thanksgiving Break (Students Off / Staff Off)

December 1 - School Resumes (School Resumes)
5 - Award Ceremonies (Siudents & Staff Report All Day)
22-2 - Winter Break (Students Off / Staff Off)

January 5 - School Resumes (School Resumes)
19 - Martin Luther King, Jr. Day (Students Off / Staff Off)

February 2 -ParentTeacher Conference Week (Siudents & Staff Report All Day)
4 - Data Dive/Planning (Student Late Start/ Staff Report All Day)
11 - Count Day (Count Period)
16 - Presidents' Day (Students Off / Staff Off)
17-20 - Mid Winter Break (Students Off / Staff Off)
23 - School Resumes (School Resumes)
27 - Regional PD (Students Off / Staff Report All Day)

March 6 - Trimester 2 Ends (Informational)
9 - Trimester 3 Begins (Informational)
11 - Data Dive/Planning (Student Late Start/ Staff Report All Day)
20 - Award Ceremonies (Students & Staff Report All Day)
30-3 - Spring Break (Students Off / Staff Off)

April 6 - School Resumes (School Resumes)
May 25 - Memorial Day (Students Off / Staff Off)
June 9 - Trimester 3 Ends (Informational)

10 - Award Ceremonies/8th Grade Promotion (Students & Staff Report All Day)
11 - Last Day of School/Family Fun Day (Student Half Day / Staff Report All Day)
12 - Records Day (Students Off / Staff Report All Day)

15 - Records Day (Students Off / Staff Report All Day)

Board Approved: 5/20/2025 10:43 AM
Last Update: 5/20/2025 10:43 AM
School Days: 180

School Hours - Full Day: 8:00 AM-3:00 PM
School Hours - Half Day: 8:00 AM-11:30 AM
School Hours - Late Start: 9:00 AM-3:00 PM
Instructional Hours: 1,148.08
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Detroit Merit Charter Academy 2025-26 Specials Schedule DRAFT
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SCHEDULE 7-7

AGE/GRADE RANGE OF PUPILS ENROLLED



AGE OR GRADE RANGE FOR PUPILS TO BE ENROLLED

The Academy will enroll students in kindergarten through eighth grade that are age appropriate.



SCHEDULE 7-8

ADDRESS AND DESCRIPTION OF PROPOSED PHYSICAL PLANT; LEASE
OR DEED FOR PROPOSED SITE; OCCUPANCY CERTIFICATE



Schedule 7-8
Address and Description of Proposed Physical Plant

Detroit Merit Charter Academy is located at 1091 Alter Road in Detroit, Michigan.

Detroit Merit is housed in a two-story concrete and steel remodel of a catholic school with a
three-story addition. The building is equipped with a heat pump, cooling tower, and boiler Hvac
system and has a membrane roofing system with brick facade. This school is approximately
38,000 sq. ft. This building contains 28 classrooms, library/media, art, and music rooms.



National
Heritage /=l
Academies

February 24, 2012

Mr. Mike Moran
Director of Properties
Archdiocese of Detroit
1234 Washington Blvd.
Detroit, M| 48236-1825

RE: St. Ambrose Academy (1091 Alter Rd., Detroit, M| 48215) Lease Renewal

Dear Mr. Moran,

Per Section 19 of our Lease Agreement dated August 19, 2002, National Heritage Academies provides
this notice of our intent to exercise the first renewal option and extend the term of the Lease for 5 years

(through June 30, 2017).

Best Regards,

)
3 AN
) \‘\}Q\‘Iw\w/
Jeff Chamberlain
Real Estate Manager

Cc: Father Timothy R. Pelc, St. Ambrose Parish

@ 3850 BROADMOOR AVE. SE, STE. 201 ¢ GRAND RAPIDS, MI 49512 616 222 1700 © HERITASEACADEMIES. GO




TENTH AMENDMENT TO SUB-LEASE AGREEEMENT

THIS SUB-LEASE AMENDMENT is effective July 1, 2011 and is entered into by and between
NATIONAL HERITAGE ACADEMIES, INC., a Michigan corporation (“Landlord”) and DETROIT
MERIT CHARTER ACADEMY, a public school academy, chartered under the laws of the State of
Michigan (“Tenant”).

RECITALS
A. Landlord and Tenant entered into a real estate sub-lease dated October 17, 2002  (the
“Sub-Lease”), whereby Tenant leased real estate and improvements from Landlord.
B. Tenant and Landlord now desire to amend the Sub-Lease upon the following terms and
conditions.

The parties agree as follows:

1. Term. Paragraph 2.1 of the Sub-Lease is hereby deleted in its entirety and replaced as
follows: ,

2.1 The “Initial Term” of this Sub-Lease shall commence on July 1, 2011 and shall
terminate effective June 30, 2012 (the “Imitial Term Expiration™”), unless sooner terminated as
hereinafter set forth. Provided that (a) Tenant is not then in Default under this Sub-Lease, the Lease, the
Management Agreement, or the “Charter” (as defined in Section 13.1.E. below), and (b) this Sub-Lease,
the Management Agreement and the Charter are still in full force and effect, then, unless a Notice of Non-
Renewal is sent as provided below, this Sub-Lease shall be automatically renewed for successive one (1)
year terms, upon the same terms and conditions as contained herein. The “Term” of this Sub-Lease shall
mean the Initial Term and every renewal term entered into by Landlord and Tenant. The term
“Upcoming Expiration Date” shall mean the Initial Term Expiration, or if the Initial Term Expiration
has occurred, then the upcoming anniversary of the Initial Term Expiration. If either party, in its sole
discretion, does not wish for this Sub-Lease to automatically renew, then at least one hundred eighty
(180) days prior to the Upcoming Expiration Date, such party must notify the other party in writing that it
does not wish the Term to be renewed (a “Notice of Non-Renewal”). Upon the timely delivery of a
Notice of Non-Renewal, this Sub-Lease shall terminate on the Upcoming Expiration Date. The parties
acknowledge that the Tenant’s authorizer, as part of any reauthorization or renewal, may require that the
Tenant submit an amended or restated Sub-Lease for review by its authorizer. The parties further
acknowledge and agree that any changes to this Sub-Lease other than length of Term will be documented
through an amendment to this Sub-Lease signed by both parties and subject to the prior review of the
Tenant’s authorizer. Notwithstanding anything to the contrary in this Section 2.1, Landlord in its sole
discretion, may immediately terminate this Sub-Lease upon termination of the Lease for any cause
whatsoever. Tenant has no right to terminate this Sub-Lease, nor does Tenant have any right to any
abatement, deduction, deferment or reduction of the rent under this Sub-Lease.

2. Survival. Except as expressly set forth above, all of the remaining terms and conditions
of the Lease shall continue in full force and effect.

LANDLORD: TENANT:
NATIONAL HERITAGE ACADEMIES, INC. DETROIT MERI \ C ACADEMY
a Michigan corporation a pybticschoglacad€my // /
By: “”wJ Wethe By: Szt ~
Paul Witte — T

Its: Sr. Director — Legal and Compliance Its: Board President

SD - Leases [Amendment] - 7/7/2011



NINTH AMENDMENT TO SUB-LEASE

THIS AMENDMENT TO SUB-LEASE is entered into on {Nawx Q0 , 2010 to be
effective July 1, 2010, by and between NATIONAL HERITAGE ACADEMIES, INC., a Michigan
corporation, of 3850 Broadmoor, S.E., Ste. 201, Grand Rapids, Michigan 49512 (“Landlord”) and
DETROIT MERIT CHARTER ACADEMY, a public school academy, chartered under the laws of the
State of Michigan, having an address of 1091 Alter Road, Detroit, Michigan 48215 (“Tenant”).

RECITALS

A. Landlord and Tenant entered into a real estate sub-lease dated October 17, 2002, as
amended (the “Lease”), whereby Tenant leased real estate and improvements located at 1091 Alter
Road, Detroit, Michigan (the real estate and improvements are collectively referred to as the
“Premises™).

B. Tenant and Landlord now desire to amend the Sub-Lease upon the following terms and
conditions.

The parties agree as follows:
1. Term. Paragraph 2 of the Sub-Lease is hereby amended to reflect the change in the
term of the Sub-Lease which shall commence on July 1, 2010 and shall terminate on June 30, 2011.

All other provisions of the Paragraph 2 shall remain in full force and effect.

2. Survival. Except as expressly set forth above, all of the remaining terms and
conditions of the Lease shall continue in full force and effect.

LANDLORD: TENANT:
NATIONAL HERITAGE DETROIT MERIT CHARTER ACADEMY
ACADEMIES, INC., a Michigan
CO]_‘pOl‘atiOn W
By: Uz - By:
* Greg Lambert —
Its: Treasurer Its Board President

SD - Leases [Amendment] - 6/10/2010



EIGHTH AMENDMENT TO SUB-LEASE

THIS AMENDMENT TO SUB-LEASE is entered into on 5 - / / , 2009 to be
effective July 1, 2009, by and between NATIONAL HERITAGE ACADEMIES, INC., a Michigan
corporation, of 3850 Broadmoor, S.E., Ste. 201, Grand Rapids, Michigan 49512 (“Landlord”) and
DETROIT MERIT CHARTER ACADEMY, a public school academy, chartered under the laws of the
State of Michigan, having an address of 1091 Alter Road, Detroit, Michigan 48215 (“Tenant”).

RECITALS

A. Landlord and Tenant entered into a real estate sub-lease dated October 17, 2002, as
amended (the “Lease”), whereby Tenant Jeased real estate and improvements located at 1091 Alter
Road, Detroit, Michigan (the real estate and improvements are collectively. referred to as the
“Premises”). . ’ ' S

B. Tenant and Landlord now desire to amend the Sub-Lease upon the following terms and
conditions. ‘

~ The parties agree as follows:

1. Term. Paragraph 2 of the Sub-Lease is hereby amended to reflect the change in the
term of the Sub-Lease which shall commence on July 1, 2009 and shall terminate on June 30, 2010.
All other provisions of the Paragraph 2 shall remain in full force and effect.

2. Rent. Paragraph 3 of the Sub-Lease is hereby deleted in its entirety and replaced as
follows: :

3. Rent. The Tenant hereby hires said Premises for the term above stated and
agrees to pay Landlord annual rental of One Million Four Thousand One Hundred Two
and No/100 Dollars ($1,004,102.00), in equal monthly installments of Eighty-Three

" Thousand Six Hundred Seventy-Five and 00/ 100 Dollars ($83,675.00) each in advance
on the first day of each month. In the event that NHA acquires additional property or
space for the benefit and/or use of Detroit Merit, then rent shall be promptly adjusted to
reflect any additional economic investments made by NHA. '

3. Effect. All of the bterms and conditions of the Sub-Lease, as amended above, shall
continue in full force and effect. '

LANDLORD: _ - TENANT:

NATIONAL HERITAGE 4 DETROIT MERIT CHARTER ACADEMY
ACADEMIES, INC., a Michigan
corporation '
By: By:
¢ Gred¥ambert
Its: Sr. Vice President & CFO Its Board President

SD - Leases [Amendment] - 10/14/2009



SEVENTH AMENDMENT TO SUB-LEASE

. THIS AIWENDMENT TO SUB-LEASE is entered into on £ //f /ﬂy 2008 to be
{ - effective July 1, 2008, by and between NATIONAL HERITAGE ACADEMIES, INC., a Michigan
" corporation, of 3850 Broadmoor, S.E., Ste. 201, Grand Rapids, Michigan 49512 (“Landlord”) and
DETROIT MERIT CHARTER ACADEMY a public school academy, chartered under the laws of the
State of Mlchlgan having an address of 1091 Alter Road, Detroit, M1ch1gan 48215 (“Tenant™).

RECITALS

A. Landlord and Tenant entered into a real estate sub-lease dated October 17, 2002, as
amended (the “Lease™), whereby Tenant leased real estate and improvements located at 1091 Alter
Road, Detroit, Michigan (the real estate and lmprovements are collectively referred to as the -

“Premises”).
_ B. Tenant and Landlord now desire to amend the Sub-Lease upon the followiné terms and
conditions. '

The parties agree as follows:

1. Term. Paragraph 2 of the Sub-Lease is hereby amended to reflect the change in the
term of the Sub-Lease which shall commence on July 1, 2008 and shall terminate on June 30, 2009.
All other provisions of the Paragraph 2 shall remain in full force and effect. ,

- - 2. Rent. Paragraph 3 of the Sub-Lease is hereby deleted inAits éntirety and replaced -as
{ ) follows: ' v

3. Rent. The Tenant hereby hires said Premises for the term above stated and

agrees to pay Landlord annual rental of Nine Hundred Eighty-Seven Thousand Nine
Hundred Thirty-Eight and No/100 Dollars ($987,938.00), in equal monthly. installments
of Eighty-Two Thousand Three Hundred Twenty-Eight and 00/100 Dollars
($82,328.00) each in advance on the first day of each month. In the.event that NHA
acquires additional property or space for the benefit and/or use of Detroit Merit, then
rerit shall be promptly adjusted to reflect any additional economic investments made by

- NHA.

3. Effect. All of the terms and conditions of the Sub-Lease, as amended above, shall
contmue in full force and effect.

LANDLORD: ~ TENANT:

NATIONAL HERITAGE DETROIT MERIT CHARTER ACADEMY
ACADEMIES, INC., a Michigan
corpotation

“ Greg/l.ambert, - . '
( ~ Its: Sr. Vice President & CFO Its Board President

SD - Leases [Amendment] - 10/14/2009



SIXTH AMENDMENT TO SUB-LEASE

THIS AMENDMENT TO SUB-LEASE is entered into on _Mat [+ , 2007 to be
effective July 1, 2007, by and between NATIONAL HERITAGE ACADEMIES, INC., a Michigan
corporation, of 3850 Broadmoor, S.E., Ste. 201, Grand Rapids, Michigan 49512 (“Landlord”) and
DETROIT MERIT CHARTER ACADEMY, a public school academy, chartered under the laws of the
State of Michigan, having an address of 1091 Alter Road, Detroit, Michigan 48215 (“Tenant”).

RECITALS

A. Landlord and Tenant entered into a real estate sub-lease dated October 17, 2002, as
amended (the “Lease”), whereby Tenant leased real estate and improvements located at 1091 Alter
Road, Detroit, Michigan (the real estate and improvements are collectively referred to as the
“Premises”).

B. Tenant and Landlord now desire to amend the Sub-Lease upon the following terms and
conditions.

The parties agree as follows:

1. Term. Paragraph 2 of the Sub-Lease is hereby amended to reflect the change in the
term of the Sub-Lease which shall commence on July 1, 2007 and shall terminate on June 30, 2008.
All other provisions of the Paragraph 2 shall remain in full force and effect.

2. Rent. Paragraph 3 of the Sub-Lease is hereby deleted in its entirety and replaced as
follows:

3. Rent. The Tenant hereby hires said Premises for the term above stated and
agrees to pay Landlord annual rental of Eight Hundred Fifty-Five Thousand Eight-Four
and No/100 Dollars ($855,084.00), in equal monthly installments of Seventy-One
Thousand Two Hundred Fifty-Seven and 00/100 Dollars ($71,257.00) each in advance
on the first day of each month. In the event that NHA acquires additional property or
space for the benefit and/or use of Detroit Merit, then rent shall be promptly adjusted to

reflect any additional economic investments made by NHA.

3. Effect. All of the terms and conditions of the Sub-Lease, as amended above, shall
continue in full force and effect.

LANDLORD: TENANT:
NATIONAL HERITAGE DETROIT MERIT CHARTER ACADEMY
ACADEMIES, INC., a Michigan
corporation
By:
4 Gre‘éoxg/ Lambert ‘
Its: Sr. Vice President & CFO Its Board President

SD - Leases [Amendment] - 10/14/2009



FIFTH AMENDMENT TO SUB-LEASE

, THIS AMENDMENT TO SUB-LEASE is entered into on MAY 73 , 2006 to be
effective July 1, 2006, by and between NATIONAL HERITAGE ACADEMIES, INC., a Michigan
corporation, of 3850 Broadmoor, S.E., Ste. 201, Grand Rapids, Michigan 49512 (“Landlord”) and
DETROIT MERIT CHARTER ACADEMY, a public school academy, chartered under the laws of the
State of Michigan, having an address of 1091 Alter Road, Detroit, Michigan 48215 (“Tenant”).

RECITALS

A. Landlord and Tenant entered into a real estate sub-lease dated October 17, 2002, as
amended (the “Lease’), whereby Tenant leased real estate and improvements located at 1091 Alter
Road, Detroit, Michigan (the real estate and improvements are collectively referred to as the
“Premises”).

B. Tenant and Landlord now desire to amend the Sub-Lease upon the following terms and
conditions.

The parties agree as follows:

1. Term. Paragraph 2 of the Sub-Lease is hereby amended to reflect the change in the
term of the Sub-Lease which shall commence on July 1, 2006 and shall terminate on June 30, 2007.
All other provisions of the Paragraph 2 shall remain in full force and effect.

2. Rent. Paragraph 3 of the Sub-Lease is hereby deleted in its entirety and replaced as
follows:

3. Rent. The Tenant hereby hires said Premises for the term above stated and
agrees to pay Landlord annual rental of Eight Hundred Forty-Two Thousand and
No/100 Dollars ($842,000.00), in equal monthly installments of Seventy Thousand One
Hundred Sixty-Seven and 00/100 Dollars ($70,167.00) each in advance on the first day
of each month. In the event that NHA acquires additional property or space for the
benefit and/or use of Detroit Merit, then rent shall be promptly adjusted to reflect any
additional economic investments made by NHA.

3. Effect. All of the terms and conditions of the Sub-Lease, as amended above, shall
continue in full force and effect.

LANDLORD: TENANT:

NATIONAL HERITAGE DETROIT MERIT CHARTER ACADEMY
ACADEMIES, INC., a Michigan

corporation

AN

By:
7 Grédoty/ Lambert - N

Its: Sr. Vice President & CFO Its Board President

By:

SD - Leases [Amendment] - 10/14/2009



FOURTH AMENDMENT TO SUB-LEASE

THIS AMENDMENT TO SUB-LEASE is entered into on /V\ay ) Gl , 2005 to be
effective July 1, 2005, by and between NATIONAL HERITAGE ACADEMIES, INC., a Michigan
corporation, of 3850 Broadmoor, S.E., Ste. 201, Grand Rapids, Michigan 49512 (“Landlord”) and
DETROIT MERIT CHARTER ACADEMY, a public school academy, chartered under the laws of the
State of Michigan, having an address of 1091 Alter Road, Detroit, Michigan 48215 (“Tenant”).

RECITALS

A. Landlord and Tenant entered into a real estate sub-lease dated October 17, 2002, as
amended (the “Lease”), whereby Tenant leased real estate and improvements located at 1091 Alter
Road, Detroit, Michigan (the real estate and improvements are collectively referred to as the
“Premises”).

B. Tenant and Landlord now desire to amend the Sub-Lease upon the following terms and
conditions.

The parties agree as follows:

1. Term. Paragraph 2 of the Sub-Lease is hereby amended to reflect the change in the
term of the Sub-Lease which shall commence on July 1, 2005 and shall terminate on June 30, 2006.
All other provisions of the Paragraph 2 shall remain in full force and effect.

2. Rent. Paragraph 3 of the Sub-Lease is hereby deleted in its entirety and replaced as
follows:

3. Rent. The Tenant hereby hires said Premises for the term above stated and
agrees to pay Landlord annual rental of Eight Hundred Thirty Thousand One Hundred

and No/100 Dollars ($830,100.00), in equal monthly installments of Sixty-Nine
Thousand One Hundred Seventv-Five and 00/100 Dollars /¢49,17< ﬂn) each in advance

AL LVBOGLG LIV L10GLMI VG DUV iy YO QUU VU AUV 1 VLGL S (WY RN VAY)

on the first day of each month beginning on July 1, 2005. In the event that NHA
acquires additional property or space for the benefit and/or use of Detroit Merit, then
rent shall be promptly adjusted to reflect any additional economic investments made by
NHA.

3. Effect. All of the terms and conditions of the Sub-Lease, as amended above, shall
continue in full force and effect.

LANDLORD: TENANT:

NATIONAL HERITAGE DETROIT MERIT CHARTER ACADEMY
ACADEMIES, INC., a Michigan

corporation . A -

By: ;;. ZA  J By: /M/%
Beter-G—Ruppedt~ / g/y 7

Its President Its oard/ esident

SD - Leases [Amendment] - 10/14/2009



THIRD AMENDMENT TO SUB-LEASE

THIS AMENDMENT TO SUB-LEASE is entered into on M4y /) , 2004, to be
effective July 1, 2004, by and between NATIONAL HERITAGE ACADEMIES, INC., a Michigan
corporation, of 3850 Broadmoor, S.E., Ste. 201, Grand Rapids, Michigan 49512 (“Landlord”) and
DETROIT MERIT CHARTER ACADEMY, a public school academy, chartered under the laws of the
State of Michigan, having an address of 1091 Alter Road, Detroit, Michigan 48215 (“Tenant”).

RECITALS

A. Landlord and Tenant entered into a real estate sub-lease dated October 17, 2002, as
amended (the “Lease”), whereby Tenant leased real estate and improvements located at 1091 Alter
Road, Detroit, Michigan (the real estate and improvements are collectively referred to as the
“Premises”).

B. Tenant and Landlord now desire to amend the Sub-Lease to change the term and rent.

The parties agree as follows:

1. Term. Paragraph 2 of the Sub-Lease is hereby amended to reflect the change in the
term of the Sub-Lease which shail commence on July 1, 2004 and shall terminate on june 30, 2005.
All other provisions of the Paragraph 2 shall remain in full force and effect.

2. Rent. Paragraph 3 of the Sub-Lease is hereby deleted in its entirety and replaced as
follows:

3. Rent. The Tenant hereby hires said Premises for the term above stated and
agrees to pay Landlord annual rental of Eight Hundred Thousand Eighty and No/100
Dollars ($800,080.00), in equal monthly installments of Sixty-Six Thousand Six
Hundred Seventy-Three and 33/100 Dollars ($66,673.33) each in advance on the first
day of each month beginning on July 1, 2004. In the event that NHA acquires
additional property or space for the benefit and/or use of Detroit Merit, then rent shall
be promptly adjusted to reflect any additional economic investments made by NHA. w &R0
APPROUAL .
3. Effect. All of the terms and conditions of the Sub-Lease, as amended above, shall

continue in full force and effect.

LANDLORD: TENANT:

NATIONAL HERITAGE DETROIT MERIT CHARTER ACADEMY
ACADEMIES, INC., a Michigan Ve

corporation o Z

By: By: % Z J

.‘él’ﬁ@r?c&pp‘e)rt { =
Its President It€ Board Presient

SD - Leases [Amendment] - 10/14/2009



SECOND AMENDMENT TO SUB-LEASE

THIS SECOND AMENDMENT TO SUB-LEASE is entered into on #4/c4 /& , 2003"{ to
be effective July 1, 2003, by and between NATIONAL HERITAGE ACADEMIES, INC., a Michigan
corporation, of 989 Spaulding Avenue, S.E., Grand Rapids, Michigan 49546 (“Landlord”) and
DETROIT MERIT CHARTER ACADEMY, a public school academy, chartered under the laws of the
State of Michigan, having an address of 1091 Alter Road, Detroit, Michigan 48215 (“Tenant”).

RECITALS

A. Landlord and Tenant entered into a real estate sub-lease dated October 17, 2002, as
amended (the “Lease”), whereby Tenant leased real estate and improvements located at 1091 Alter
Road, Detroit, Michigan (the real estate and improvements are collectively referred to as the
“Premises”).

B. Tenant and Landlord now desire to amend the Sub-Lease to change the rent.

The parties agree as follows:

1. Rent. Paragraph 3 of the Sub-Lease is hereby deleted in its entirety and replaced as
follows:

3. Rent. The Tenant hereby hires said Premises for the term above stated and
agrees to pay Landlord annual rental of Eight Hundred Fifteen Thousand One Hundred
Sixty and No/100 Dollars ($815,160.00), in equal monthly installments of Sixty-Seven
Thousand Nine Hundred Thirty and 00/100 Dollars ($67,930.00) each in advance on the
first day of each month beginning on July 1, 2003. In the event that NHA acquires
additional property or space for the benefit and/or use of Detroit Merit, then rent shall
be promptly adjusted to reflect any additional economic investments made by NHA, w H’"\ BONN’,{

approva (

2. Effect. All of the terms and conditions of the Sub-Lease, as amended above, shali ——
continue in full force and effect. —
LANDLORD: TENANT:

NATIONAL HERITAGE DETROIT MERIT CHARTER ACADEMY

ACADEMIES, INC., a Michigan

corporation v ¢

j B — /L_/
By: By: VA
et s
Its President Its Board/‘ resident

SD - Leases [Amendment] - 10/14/2009



FIRST AMENDMENT TO SUB-LEASE

THIS FIRST AMENDMENT TO SUB-LEASE is entered into on_May 1S 2003, to be

. effective July 1, 2003, by and between NATIONAL HERITAGE ACADEMIES, INC., a Michigan

corporation, of 989 Spaulding Avenue, S.E., Grand Rapids, Michigan 49546 (“Landlord”) and

DETROIT MERIT CHARTER ACADEMY, a public school academy, chartered under the laws of the
State of Michigan, having an address of 1091 Alter Road, Detroit, Michigan 48215 (“Tenant”).

RECITALS

A. Landlord and Tenant entered into a real estate sub-lease dated October 17, 2002 (the
“Lease”), whereby Tenant leased real estate and improvements located at 1091 Alter Road, Detroit,
Michigan (the real estate and improvements are collectively referred to as the “Premises™).

B. Tenant and Landlord now desire to amend the Sub-Lease to change the term and rent.
The parties agree as follows:

1. Term. Paragraph 2 of the Sub-Lease is hereby deleted in its entirety and replaced as
follows:
2. Term. The term of the Sub-Lease shall commence on July 1, 2003 and
shall terminate on June 30, 2004, unless sooner terminated as provided in the Sub-
Lease. Notwithstanding anything to the contrary in the previous sentence, NHA in its
sole discretion, may immediately terminate this Sub-Lease upon termination of the
Master Lease for any cause whatsoever. Tenant has no right to terminate this Sub-
Lease, nor does Tenant have any right to any abatement, deduction, deferment or
reduction of rent under this Sub-Lease.

2, Rent. Paragraph 3 of the Sub-Lease is hereby deleted in its entirety and replaced as
follows:

3. Rent. The Tenant hereby hires said Premises for the term above stated and
agrees to pay Landlord annual rental of Four Hundred Ninety-Nine Thousand Six
Hundred and No/100 Dollars ($499,600.00), in equal monthly installments of Forty-
One Thousand Six Hundred Thirty Three and 33/100 Dollars ($41,633.33) each in
advance on the first day of each month beginning on July 1, 2003. In the event that
NHA acquires additional property or space for the benefit and/or use of Detroit Merit,
then rent shall be promptly adjusted to reflect any additional economic investments
made by NHA.

3. Effect. All of the terms and conditions of the Sub-Lease, as amended above, shall
continue in full force and effect.

LANDLORD: TENANT:

NATIONAL HERITAGE DETROIT MERIT CHARTER ACADEMY
ACADEMIES, INC., a Michigan

corporation
By: % By: M% %

et pperty Z
Its Pre&i I¥s Board Premdent

SD - Leases [Amendment] - 10/14/2009



LEASE AGREEMENT

This Lease (hereinafter called the “Agreement”), entered into as of the / 9+L'day of

- Auaust , 2002, by and between ADAM J. MAIDA, ROMAN CATHOLIC

ARCHBISHOP OF THE ARCHDIOCESE OF DETROIT, whose address is 1234

Washington Boulevard, Detroit, Michigan 48226, (herein called “Lessor”) and NATIONAL

HERITAGE ACADEMIES, INC., a Michigan corporation whose address is 989 Spaulding
Avenue SE, Grand Rapids MI 49546 (herein called “Lessee’):

WITNESSETH:
THE LEASED PREMISES:

The Lessor hereby does let and lease to Lessee the property known as St. Ambrose
Academy, and designated parking as shown on the attached Exhibit A, located at 1091
Alter Road, Detroit (herein called the “leased premises.”)

OCCUPANCY:

Except as provided below, the Lessee shall have full and exclusive use of the leased
premises during the term of the lease subject to Lessor’s right to use as provided herein.

The Lessor is to have the non-exclusive right to use certain portions of the leased
premises as follows:

a. Use of all portions of the leased premises (i) on Sundays, and (ii) during
non-school hours, for parish activities, including but not limited to
religious education classes, provided that use during non-school hours
shall not unreasonably interfere with the operation of the charter school.

b. Permanent and exclusive use of the second floor counseling room at end
of corridor as a religious education office.

c. An area to be designated for permanent and exclusive use as a parish nurse
office.

In addition, Lessee will have the right to use of seven spaces in the community center
parking lot on a non-exclusive basis, subject to scheduling of such use by the pastor of St.
Ambrose Parish and the principal of the charter school.

Leasee shall provide to Lessor keys to the leased premises.

If any conflict arises as to schedules, the same shall be resolved by the principal of the
charter academy and the pastor of the parish in which the leased premises are located.
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UTILITIES/MAINTENANCE:

Lessee shall pay all charges for its use of gas, water, sewer, electricity and heating
service. Upon request on a quarterly basis, Lessee shall provide the Lessor with
documentation of payment of utility charges.

Lessee shall be responsible for maintenance of the leased premises, including trash
removal, custodial services, supplies, a dumpster and disposal and the playscape.

Lessee shall be responsible for contracting for maintenance of the lawn and landscaping
of the leased premises.

Lesse¢ shall be responsible for snow and ice removal from the pavement, driveways,
walkways and parking lots of the leased premises.

TERM:

USE:

SD - Leases - 10/9/2009

The term of the Agreement begins July 1, 2002, and ends June 30, 2012, subject to
renewal as provided herein.

The leased premises are to be used and occupied as a public school academy (grades K-8)
as defined in Act 362 of the Public Acts of 1993 of the State of Michigan (as amended),

and all ancillary uses.

LESSEE’S OBLIGATIONS:

The Lessee hereby hires the leased premises for the term aforesaid, and covenants:

a. To pay the Lessor, as rental for the leased premises on the first day of each and
every month, in advance, rent as stated on the attached Exhibit B.

All checks shall be payable to “St. Ambrose Parish,” and shall be mailed to:

St. Ambrose Parish
15020 Hampton Road
Grosse Pointe Park, MI 48230-1302
b. To use and occupy the leased premises only for the purposes for which they are
let to it.
c. To comply promptly with all lawful laws, orders, regulations, and ordinances of

all municipal, county, and state authorities affecting the leased premises and the
cleanliness, safety, occupation, and use of same, including without limitation the
Americans with Disabilities Act of 1990 42U.S.C. 12101-12213 (1991), as

amended.
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To observe all reasonable regulations and requirements of underwriters
concerning the use and condition of the leased premises tending to reduce fire
hazards and insurance rates, and not permit nor allow any rubbish, waste material
or products to accumulate on the premises.

To keep the leased premises, including doors, door frames, window glass, casings,
and frames, or any appliances, equipment, fixtures, hardware and furnishings, if
any, and the boiler in as good repair and at the expiration thereof yield and deliver
up the same in like condition as when taken, ordinary wear and tear thereof and
any permitted alterations excepted.

If the nature of the Lessee’s business requires licensure, Lessee shall keep in
effect a valid license to operate the leased premises for that purpose and provide
Lessor with a current copy of the required license.

LESSOR’S OBLIGATIONS:

The Lessor covenants that;

a.

The Lessee, on payment of the rental at the time and in the manner aforesaid and
performing all the foregoing covenants, shall and may peacefully and quietly
have, hold, and enjoy the leased premises for the term aforesaid.

The Lessor agrees to keep in good order and repair the roof, floor, foundations,
structural elements and outer walls of the leased premises, but excluding the
windows and boiler. Lessee shall repair any portion of the roof or outer walls
which have been defaced or damaged by Lessee or anyone Lessee permits to use
or alter the leased premises (other than Lessor). Where required by city
regulation, certificates of operation on all boilers will be obtained.

All building systems (i.e., heat, electrical, water, sewer, gas, plumbing) will be in
good working condition on the date of commencement of this Lease.

INSURANCE:

a.

INDEMNIFICATION/LIABILITY:

The Lessee agrees to indemnify and hold harmless the Lessor from any liability
for damages to any person or property in, on, or about said leased premises from
any cause whatsoever. The Lessee will procure and keep in effect during the term
hereof commercial general liability insurance with respect to the leased premises
(including premises, operation, bodily injury, personal injury, death, independent
contractors, completed operations, broad form contractual liability and broad form
property damage coverage). The insurance shall be issued on an occurrence basis
and shall have a minimum combined single limit coverage of Two Million Dollars
($2,000,000) per occurrence for injury and/or property damage.
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Said policy shall name the Lessee and the Lessor (The Archdiocese of Detroit, the
Archbishop of Detroit, St. Ambrose Parish and the pastor of St. Ambrose Parish)
as additional insureds. The policy shall be written as a primary policy coverage
and not contributing with or in excess of any coverage that Lessor may carry.
Lessee shall deliver a Certificate of Insurance to the Lessor prior to the effective
date of this Lease and at least thirty days prior to expiration.

If Lessee fails to deliver a required Certificate of Insurance, Lessor shall provide
Lessee with a 10 day written notice of Lessee’s omission. If within 10 days after
the notice Lessee fails to provide the Certificate of Insurance, Lessor may, at its
option, immediately cancel this Agreement.

FIRE:

Lessor shall carry insurance for fire, extended coverage, vandalism, and malicious
mischief, insuring all improvements owned by Lessor including the leased
premises and all leasehold improvements of Lessee thereon and appurtenances
thereto (excluding Lessee’s furnishings, equipment, and personal property) for the
full replacement cost thereof, with customary deductibles. Such insurance
coverage shall include and be primary with respect to coverage of any losses
related to Lessee’s improvements. The policies of insurance shall insure Lessor
and Lessee as their interests may appear, name Lessee as an additional insured
and shall provide for not less than thirty (30) days’ prior written notice to Lessee
and Lessor before cancellation. Lessor shall provide certificates of such insurance

to Lessee upon request.

CONTENTS/LESSEE IMPROVEMENTS:

Lessee shall be responsible for securing any insurance it deems advisable on
contents and for business interruption and Lessor shall have no liability with
respect to any loss which might have been covered by such insurance.

ALTERATIONS:

a.

Except as provided in 4d, below, the Lessee shall make no alterations, additions,
or improvements to the leased premises without the Lessor’s prior written
consent, except for nonstructural alterations/improvements costing no more than
Ten Thousand Dollars ($10,000.00) in the aggregate, and provided that the boiler
may not be removed without Lessor’s consent.

All alterations, additions and improvements shall be at the expense of the Lessee
and Lessee hereby indemnifies and holds Lessor harmless from all costs, liability
and loss of any kind and all claims of loss or liability, in any way arising out of or
by reason of any such alterations, additions or improvements.

All furnishings and equipment which are not attached or affixed to the leased
premises made or placed by Lessee upon the leased premises shall be the property
of the Lessee, and the Lessee shall be permitted to remove the same at the end of

4
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the term of this Agreement, and/or within thirty (30) days of termination date but
only if such removal causes no molestation or injury to the leased premises or the
building in which the leased premises are located.

d. Provided Lessee is not in default under this Lease, and subject to the following
terms and conditions, Lessee will be permitted to construct a two story addition of
approximately 70 x 130 feet within the area and as described on the attached
sketch (the “Addition”).

1.

g

Prior to the commencement of construction, Lessee will be required to
deliver to Lessor plans and specifications for the proposed Addition, in
such detail as Lessor may reasonably require.

Lessor will have thirty days to review the plans and specifications. Any
objections Lessor may have will be communicated in writing to Lessee.
Lessee will be required to satisfy any reasonable objections of Lessor prior
to commencing construction. The Addition will be of matching brick and
similar architectural style, and will be subject to approval of the Lessor,
which approval will not be unreasonably withheld.

Provided Lessor, the Archdiocese of Detroit and the City of Detroit
approved the plans and specifications, Lessee will commence construction
within thirty days of such approvals and diligently complete construction.

Prior to beginning construction, Lessee will be required to provide to
Lessor a bond or other evidence satisfactory to Lessor or Lessee’s access
to funding for all construction expenses.

Lessee will indemnify, defend and hold Lessor harmless from any cost or
liability in connection with the Addition.

If construction does not commence by December 15, 2003, Lessee’s right
to construct the Addition shall terminate.

The Addition will become Lessor’s property subject to Lessee’s rights
under this Lease.

EMINENT DOMAIN:

In the event of a taking of the leased premises during the term of this Agreement by a
proceeding in eminent domain which results in the eviction of the Lessee, this Agreement
shall terminate upon the date of such taking. All awards shall be the sole property of
Lessor, except for Lessee’s award for Lessee’s improvements, fixtures, furniture,

relocation expense or loss of business, if any.
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TAXES:

Any real property taxes assessed against the leased premises or any property of which
they are a part, at any time, shall be paid by the Lessee where such taxes have resulted

because of rental of the leased premises by Lessee.

ASSIGNMENT AND SUBLETTING:

Except for a sublease to the public school academy board, Lessee covenants that it will
not assign, sell, mortgage or in any manner transfer or encumber this Agreement or any
interest herein, or sublet the leased premises or any part or parts thereof or grant any
concession or license or otherwise permit occupancy of all or any part thereof by others
without in each case first obtaining the prior written consent of Lessor. The consent by
Lessor to an assignment or subletting shall not in any way be construed to release Lessee
from obtaining the express consent of the Lessor to any further assignment or subletting
of any part of the leased premises nor shall the collection of rent by Lessor from any
assignee, subtenant or other occupant be deemed a waiver of this covenant or the
acceptance of the assignee, subtenant or occupant as a Lessee hereunder or a release of
Lessee from the further performance by Lessee of the covenants in this Agreement on
Lessee’s part to be performed. If Lessee is a corporation or a partnership, the sale or
transfer of fifty percent (50%) or more of such corporation’s voting shares or of such
partnership’s general partnership interests, as the case may be, shall be deemed to be an
assignment of this Agreement for which Lessee must obtain consent, which consent will

not be unreasonably withheld.

DEFAULT:

Lessee shall be in default under this Agreement upon the occurrence of any of the
following events:

a. Default in the payment of any monthly installment within seven (7) days after
written notice from Lessor; or,

b. Default in the payment or performance of any other covenant of Lessee under this
Agreement, which default is not cured within thirty (30) days from written notice
by Lessor to Lessee or such longer period that has been provided by Lessor to
Lessee.

REMEDIES:

Upon the occurrence of a default by Lessee, in addition to any other remedies which may
be available to him, Lessor may, at his option, after providing to Lessee any notice
required under Michigan Law, do one or more of the following:

a. Terminate this Agreement; or
b. Whether or not this Agreement is terminated, take possession of the leased
premises.
6
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If Lessor defaults in any of its obligations under this Lease, and such default is not cured
within thirty days of written notice from Lessee, or such additional time as may be
reasonably required to effect the cure, Lessee may cure or cause to be cured Lessor’s
default. The reasonable cost of doing so will be due from Lessor to Lessee. If Lessor
fails to reimburse Lessee such sum as required by this paragraph, Lessee shall have the
right to withhold from future rent due the sum Lessee has paid until Lessee is reimbursed
in full. Notwithstanding the above, it is understood by the parties hereto that the Lessor
shall not be in default of this Lease for Force Majeure, acts of God, war, strikes and/or
any other conditions that are beyond the control of the Lessor.

CONTROLLING LAW; NO OTHER AGREEMENT OR REPRESENTATIVES:

This Agreement shall be governed by the laws of the State of Michigan. There are no
understandings, agreements, representations, or warranties, expressed or implied, other
than those set forth in a written addendum or supplement executed simultaneously
herewith, or as herein set forth fully or incorporated by specific reference, respecting this
Agreement or any real or personal property leased hereunder.

NON-WAIVER: MODIFICATIONS:

No waiver of any provision of this Agreement, or a breach thereof, shall be construed as a
continuing waiver, nor shall it constitute a waiver of any other provision or breach. The
acceptance of part (but not all) of a rent installment(s) due Lessor hereunder shall not
constitute a waiver of default hereunder for nonpayment of rent. The acceptance of all or
part of a rent installment(s) due Lessor hereunder shall not constitute a waiver of any
other type of default hereunder. No modification, alteration and/or amendment of this
Agreement shall be binding upon the other party hereto, unless the same shall be reduced
to writing and signed by the party against whom it is sought to be enforced.

NOTICES:

Whenever under this Agreement provision is made for notice of any kind, unless
otherwise expressly herein provided, it shall be in writing and shall be served personally
or sent by registered or certified mail, with postage prepaid, to the address of Lessor or
Lessee, as the case may be, as stated below, or such other address as either of the parties
may subsequently designate in writing by notice to the other party in the manner required
hereunder:

To the Lessor at:

Pastor, St. Ambrose Parish
15020 Hampton Road
Grosse Pointe Park, MI 48230-1302

and
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Adam J. Maida, Roman Catholic Archbishop of the
Archdiocese of Detroit

1234 Washington Boulevard

Detroit, M1 48226

To the Lessee at:

Greg Lambert CFO

National Heritage Academies, Inc.
989 Spaulding Avenue, S.E.
Grand Rapids, MI 49546

SURRENDER:

The Lessee shall return said premises peaceably and promptly to the Lessor at the end of
the term of this Agreement, or at any earlier termination thereof, in as good condition as
the same are now in or may hereafter to be put in, except for ordinary wear and tear.

RIGHT TO TERMINATE:

a.

If the leased premises become wholly untenable through damage or destruction,
this Agreement shall be terminated; if partially untenable, Lessee shall have the
option of canceling this Agreement at anytime within sixty (60) days after such
casualty. If Lessee does not cancel this Agreement, the Lessor shall repair the
leased premises with all convenient speed. The obligation of the Lessee to pay
the monthly rental shall be abated during the time the leased premises are
untenable and shall be partially abated during the time the leased premises are
partially untenable.

In case the leased premises and/or the entrance(s), passageways, hallways and/or
lavatories shall be sufficiently damaged so as to unreasonably impede Lessee’s
use of the leased premises for a period likely to exceed sixty (60) days, Lessee
may, at its option, terminate this Agreement forthwith by written notice to the
Lessor, in which event any unabsorbed advance rental forthwith upon Lessee’s
surrendering the leased premises shall be repaid to Lessee. The obligation of the
Lessee to pay the monthly rental shall be abated during the time the leased
premises are untenable and shall be partially abated during the time the leased
premises are partially untenable.

SUCCESSORS AND ASSIGNS:

This Agreement and each of the covenants, conditions, and agreements contained herein
shall be binding upon each of the parties and upon their respective successors,
representatives and assigns, and the benefits shall inure to each of the parties and to their
respective permitted successors, representatives and assigns.
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NO REPRESENTATIONS:

Lessee acknowledges that no representation, verbal or written, has been made by any
broker, agent or employee of Lessor regarding the condition of the improvements on the
premises. This Agreement is not made in reliance upon any representation whatsoever.

SECURITY DEPOSIT (DOES NOT APPLY)

HOLD OVER:

It is hereby agreed that in the event the Lessee herein holds over after the termination of
this Lease, that thereafter the tenancy will be from month-to-month in the absence of a
written agreement to the contrary. All terms of the previous lease will remain the same,
except that the rent amount shall be increased to 150% of the rent amount for the term
immediately preceding the hold over period.

OPTIONS TO RENEW:

Provided Lessee is not in default of any of the provisions of this Agreement, Lessee shall
have two (2) successive options to extend the term of this Agreement, each for an
additional five (5) year period from and after the expiration of the original term or the
first renewal term, as the case may be.

Lessee shall exercise each option by giving Lessor written notice of the intention to
extend, no later than four months prior to the expiration of the original term, June 30,
2012, or the first renewal term, as the case may be.

Rent during the renewal terms shall be paid as stated in attached Exhibit B.

HEADINGS:

The headings of this Agreement are for purposes of reference only and shall not limit or
define the meaning of any provisions of this Agreement.

HAZARDOUS MATERJALS:

a. Lessee shall be fully responsible, at its own expense, for compliance with all laws
and/or regulations governing the handling of Hazardous Materials or other
substances used or stored on the Premises in connection with Lessee's business
conducted therein. All hazardous or potentially Hazardous Materials shall be
stored in proper containers and shall be further protected against spills by
secondary containment facilities. Lessee shall not spill, introduce, discharge or
bury any Hazardous Materials, substance or contaminant of any kind in, on, or
under the Premises or any portion thereof or any adjacent premises or into the
ambient air. Lessee shall not permit the discharge of any Hazardous Materials
into the sanitary or storm sewer or water system serving the Premises or any
adjacent premises or into any municipal or other governmental water system or
storm and/or sanitary sewer system. Lessee shall employ all appropriate
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safeguards and procedures necessary or appropriate to protect such systems from
contamination. Lessee shall undertake, at its expense, any necessary and/or
appropriate cleanup process in connection with any breach of the foregoing
covenants, and without limiting Lessee's other indemnity or insurance obligations
under this Lease. Lessee shall indemnify and hold harmless Landlord from and
against all liability whether direct, indirect, consequential or otherwise, arising
from any incident or occurrence on or about the Premises or any adjacent
premises pertaining to Hazardous Materials which results from the acts or
omissions of Lessee, its agents, employees or invitees, during the term hereof.
The obligations of Lessee under this section shall survive the termination of this

Lease.

"Hazardous Materials" shall include, without limitation, any chemical or other
material which is or may become injurious to the public health, safety or welfare,
or to the environment, flammable explosives, petroleum fractions, pesticides,
radioactive materials, Hazardous Materials, regulated substances, hazardous or
toxic substances, contaminating pollutants or related or similar materials,
including by way of example, substances or materials defined by any federal, state
or local environmental law, ordinance, rule or regulation, including, without
limitation, the Comprehensive Environmental Response, Compensation and
Liability Act of 1980, the Hazardous Materials Transportation Act, the Resource
Conservation and Recovery Act, the Federal Insecticide, Fungicide, and
Rodenticide Act or the Michigan Environmental Response Act, and the
regulations adopted and publications promulgated pursuant thereto, all as

amended.

ADDITIONAL PROVISIONS:

See attached Exhibits A, B and C for Additional Provisions.

In witness whereof, the parties hereto have executed this Agreement the day and year first

written above.

IN THE PRESENCE OF: LESSOR:

ARCHDIOCESE OF DETROIT

Adam J. Mai ‘a, Roman Catholic

(2= A A Myocde
77 %
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Archbishop of the Archdiocese of Detroit
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IN THE PRESENCE OF: LESSEE:

NATIONAL HERITAGE ACADEMIES,

Its: President

11
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EXHIBIT A

Site Plan of Leased Premises

12
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EXHIBIT B

Rent

Lessee shall pay rent to Lessor during the term of the Lease as follows:

a. Existing Building.

1. First Year. A monthly payment equal to 1/12 of ten percent (10%) of the
yearly per pupil enrollment grant amount multiplied by the number of students enrolled based on
the State Board of Education counts. Notwithstanding the foregoing each monthly payment due
during the first year shall be reduced by an amount that equals 1/12 of 25% of the cost of
Improvements that Lessee has made to the existing building, provided that Improvements must
be necessary to comply with applicable code as determined by Duce Simmons Associates, plus
interest at 5% (not to exceed a total reduction of $280,214). This credit shall be carried forward
to the second and subsequent years only to the extent the total credit is not used in the first year
due to minimum rent requirements. In no event shall the monthly rental payments for the first
year be less than $24,325 per month.

2. Second and Subsequent Years. A monthly payment equal to 1/12 of ten
percent (10%) of the yearly per pupil enrollment grant amount multiplied by the number of
students enrolled based on the State Board of Education counts. In no event shall the monthly
rental payment due during the second and subsequent years be less than the greater of $25,750
per month or 1/12 of 10% of the yearly state per pupil grant amount multiplied by 441.

a. Lessee’s Expansion of Building. If the Addition is constructed, a monthly
payment equal to 1/12 of two percent (2%) of the yearly per pupil enrollment grant amount
multiplied by the number of students enrolled in excess of 441 students, based on the State Board
of Education counts.

b. Renewal Term(s). Same rental as specified in a. 2 and b above during the
renewal term(s).

c. The principal of the school shall provide to Lessor all State Board of Education
student counts, when received. The rental payment due will be adjusted to reflect each such
count. Prior to June 30 of each year, Lessor and Lessee shall reconcile actual student counts and
rent paid. Any additional rent due as a result of such reconstruction will be due within thirty
days of such reconciliation. If the reconciliation shows an overpayment of rent, the amount of
the overpayment will be credited against the next rent payment(s) that is due.

13
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EXHIBIT C

27. ADDITIONAL PROVISIONS:

a. SIGNS. Lessee may erect an exterior sign on the property of the leased
premises advertising the public school academy. The size, type, design and location of the sign
must be approved by the pastor of St. Ambrose Parish, which approval will not be unreasonably
withheld. The sign must be in compliance with all applicable laws of the City of Detroit. Lessee
shall remove, at its expense, all signage and repair any damage resulting from that removal,
within 20 days of the end of the lease term.

b. RIGHT OF FIRST REFUSAL. If Lessee has constructed the Addition
pursuant to subsection 4d., above, this subsection shall apply; otherwise this subsection 27b. will
not be operative. Whenever Lessor shall propose to sell or otherwise transfer the leased premises
to any person or entity, Lessor shall give Lessee not less than twenty (20) days prior written
notice of the proposed transfer, which notice shall briefly describe the type of transfer proposed
by Lessor and shall state the consideration, terms and the name and address of the propose
transferee. The notice shall also include a copy of the proposed contract for sale or other
document, if any, effecting the transfer. If Lessee within such twenty (20) days after receipt of
Lessor's notice indicates in writing its agreement to purchase the leased premises on the terms
stated in Lessor's notice, Lessor shall sell and convey the leased premises to Lessee on the terms
stated in the notice, or, at the Lessee's election for cash if the terms of the notice are other than
cash. If Lessee does not indicate its agreement within twenty (20) days, Lessor thereafter shall
have the right to sell and convey the leased premises for the price and on the terms stated in the
notice, free of this right of first refusal. If Lessor does not sell and convey the leased premises
within one hundred eighty (180) days after Lessor's notice, any further transactions shall be
deemed a new determination by Lessor to sell and convey. Lessor shall not transfer any parts of
the leased premises nor any undivided interest in the leased premises during the term of this
Lease without the prior written consent of Lessee.

c. LESSOR’S USE OF LEASED PREMISES. Lessor shall have the
exclusive use of one or more closets as agreed to between Lessee and Lessor in order for Lessor
to store its personal property. Lessor shall be responsible for keeping the closet(s) locked at all
times when Lessor is not accessing the closet(s).

Lessor reserves the right to use, or allow others to use, the playscape on a non-
exclusive basis during non-school hours.

14
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CERTIFICATE OF USE AND OCCUPANCY

PERMANENT

Michigan Department of Consumer and Industry Services
Bureau of Construction Codes & Fire Safety/Building Division
P. O. Box 30254
Lansing, MI 48909
(517) 241-9317

Permit No. 1.LB017805
National Heritage Academies
Merit Charter Academy
1091 Alter Road
Detroit, Michigan
Wayne County

The above named building of Use Group E and Construction Type 2B is approved for use

and occupancy.

THIS APPROVAL IS GRANTED UNDER THE AUTHORITY OF SECTIONS 13
OF ACT 230 OF THE PUBLIC ACTS OF 1972, AS AMENDED, BEING §125.1513
OF THE MICHIGAN COMPILED LAWS, AND, IN ACCORDANCE WITH
SECTION 110.0 OF THE STATE BUILDING CODE. THIS SHALL SUPERSEDE

AND VOID ANY PREVIOUS APPROVAL OF USE AND OCCUPANCY.

R e I September 16, 2003

Larry Lehm(ayj\) éhief
Building Division
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