
 

AP Executive Committee Meeting 
Wednesday, April 2nd  12:00 – 1:00 
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Name Group Expiration Term 
Kyle Barnhart Central Admin/Development/I&E 2027 
Cassonya Carter CHS, KCON 2027 
Jason Cronkrite CECI, PCEC 2027 
Myesha Gholston Academic Affairs Student Support Units 2026 
Jaime Guizor Finance & Admin 2027 
Michelle McCloud BCOIS, CLAS 2026 
Justin Melick Information Technology 2027 
Bobby Nielsen Student Affairs 2025 
Michael Przydzial Student Affairs 2025 
Heather Taylor Finance & Admin 2027 
Daniel Vainner Enrollment Development 2025 
Jen Torreano SCB/Library or University Relations 2027 
Ex-Officio 
Mary Albrecht Provost Office Liaison 
Tara Bivens HR Liaison 
2024 - 2025 Sub-Committee Chairs (optional) 
Keigh-Cee Bell Social Justice Sub-Committee Chair 
Erica Herwig Awards Sub-Committee Chair 
Jon Dean Salary & Benefits Sub-Committee Chair 
Paul Cullen Professional Development Sub-Committee Chair 
Meagan Treadway  

Member present in person 

Member present virtually 

 

VP Truss thanked the committee. 

 

SEMP plan development will run parallel to the development of the RH Together plan. Transition teams 

will still be used to help set the SEMP. Sub-populations may not all have their own teams as we try to not 

duplicate work based on feedback. 

 

Ramped up initiatives to help support student care. Celebrating being inclusive not exclusive, we want to 

be the best regional comprehensive university, taking back our backyard. 

 

Pre-registration may be expanded to additional colleges to reduce some of the registration happening 

day of. Open to the idea and working on moving towards new opportunities. Will continue to follow our 

principals and live out of values but will also make sure we remain in compliance with any laws. 



 

 

Close to our record application numbers, record number of FAFSAs received, orientation numbers are up 

compared to last year, housing is close to our record breaking year as well. 

 

VP Hall-Jones 

 

Signed the Okanagan Charter that we will be a well-being campus. AVP Harmon has created a well-being 

master plan. Reorganized a new health and well-being center and expanded staffing. Student health 

facility moving to self-pay and eliminating contract with Trinity Health, will be hired & staffed through 

GVSU. Peer-to-peer mental health support does trainings for peer groups as well. 

 

Discussion around expanding laptop loaner programs, desktops in computer labs are underutilized. 

Replenish has been the focus of day of giving, and the division continues to look for grants to support 

this work. Emergency housing opportunities are available for students. 

 

Universal testing center being opened downtown.  
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