
 
 

Interim Guidance – Domestic Lodging 

 
August 2025: Created 
August 2028 (or earlier if necessary): request review & update from Risk Management 

Pa
ge

1 

 
Red Light 

• Faculty & staff should not lodge with students  

• Faculty & staff in supervisory roles should not share lodging with their subordinate employees  

• Minors who are not GVSU-enrolled students should not lodge with any traveler except their 

custodial parent. And, in that circumstance, the minor child and custodial parent should not share 

lodging with anyone else 

 

Green Light 

• When appropriate, allow students to choose roommates among the other enrolled student 

travelers. These requests could be for specific individuals, or preferences for same-sex, or mixed-

sex roommates 

• Consider offering separate hotel rooms for transgender or gender nonbinary students - if you’re 

aware that it’s appropriate, and if they have not made a roommate request. Be thoughtful to 

ensure that this is done without bias which could look like: a difference in quality, cost, or 

location of the accommodation 

• If a student has Accommodations requirements through SAR, ensure that those are adhered to 

• Follow hotel or lodging directives for the number of people allowed per room or other 

safety/security protocols 

• If a contract is signed for lodging, ensure that it has been reviewed and approved by Office of 

General Counsel and Risk Management prior to signing, and that the person signing the contract 

has appropriate institutional authority 

• If you have questions about complying with the most current Title IX regulations please contact 

Office of Civil Rights & Title IX, if you have questions about complying with ADA or other laws 

relating to accessibility please contact Student Accessibility Resources 

 

https://www.gvsu.edu/legal/
https://www.gvsu.edu/legal/
https://www.gvsu.edu/riskmanagement/
https://www.gvsu.edu/titleix/
https://www.gvsu.edu/accessibility/

