
BASIC REQUISITES GOVERNING INTERNATIONAL
AGREEMENTS

International agreements have a number of legal and financial implications. In most instances, there are national, state, and institutional laws, regulations, and policies that are applicable to exchange agreements. Because these issues are complex and requirements vary from country to country, all agreements must be reviewed in advance by the Padnos International Center and GVSU’s University Counsel to assure compliance with applicable regulations.
1. GVSU International Agreements are signed by the President of the University as determined by the Board of Trustees. The President may assign a designee to sign the agreement in his absence.

1. Agreements may be written for a number of programs. Including but not limited to:

1. Student Exchanges;
1. Faculty & Staff Exchanges;
1. Exchange of academic materials;
1. Research projects;
1. Collaborative symposia, workshops and lectures;
1. Overseas delivery of courses and staff;
1. Professional development of faculty and staff;
1. Consulting and technical assistance; and
1. Other relevant educational endeavors.

Each type of program requires a tailor-made agreement, as the components are unique. Immigration laws, tax laws, accreditation requirements, financial commitments, financial aid, health insurance, faculty and staff employment laws, student admissions criteria, and other regulations may apply to international agreements, depending on the components. All agreements are regarded as institutional contracts and require appropriate authorizations.
All agreements must include statements describing the program purpose, program requirements, financial obligations, liaison to administer the program, required orientation program for all participants, duration of the program and agreement, early termination provisions, and periodic review and evaluation of the program.

All international programs described above will be required to adhere to rules and regulations promulgated by the United States Government concerning immigration, visas, insurance and relevant tax considerations. Domestic institutions are closely monitored for compliance with these rules and regulations. In addition, pertinent accrediting body requirements and GVSU policies must be taken into consideration when evaluating a proposed international partnership agreement.
FACULTY AND STAFF

[image: *] Faculty and staff exchanges require the appropriate department, college, and administrative approvals. [image: *] Faculty and staff retain full-time employment at the home institution including all rights to tenure,
promotion, sabbatical, and vacation accrual, as appropriate.
· Faculty and staff must be covered by health, emergency evacuation and repatriation insurance that is valid in the host country and meets the visa requirements of the host country. See the Padnos International Center for more details on insurance available to faculty and staff traveling on university business.

· [image: *]Generally, incoming faculty and staff will be issued an DS-2019 form by the PIC, which will allow them to apply for a J-1 visitor visa, as required by the U.S. Government. Some short-term exchanges may not require a J-1 visitor visa. The PIC is able to provide guidance in this area. Outgoing faculty and staff will be subject to the immigration laws of the host country.

Faculty and staff, while retaining their full-time positions at the home institution, are provided with courtesy office space and other privileges of faculty and staff at the host institution. They are also required to adhere to the laws, rules and regulations of the host country and institution.

STUDENT EXCHANGE
[image: *] Students participating on an exchange are subject to the admissions criteria established under a specific agreement. However, the institutional admissions requirements cannot be waived for a student receiving credit under an exchange agreement. An agreement in a specific discipline may require more stringent criteria for participation.
[image: *] Courses taken at the host university cannot be taken online. This is a title IV regulation. Telecommunications may be used to support instruction that is offered in a classroom setting.
[image: *] Students participating in an exchange are not eligible to matriculate at the host institution. They are considered non-degree students for the duration of the exchange and will return to the home institution at the completion of the exchange period. Students are required to adhere to the laws, rules and regulations of the host country and institution.
[image: *] Students must be covered by health, emergency evacuation and repatriation insurance that is valid in the host country and meets the visa requirements of the host country.
[image: *] Student must enroll in a full-time course load, as determined by the host institution and the academic level (graduate/undergraduate). Special circumstances may apply, but must be arranged in advance, with the PIC.
[image: *] Students pay tuition and fees at the home institution and are not charged tuition and fees at the host institution, unless the agreement allows for special conditions in the event of an imbalance in numbers. Students are responsible for all other costs associated with participation in an exchange program. Special arrangements may be included in an agreement and should be clearly articulated in detail.
[image: *] Incoming students will be issued a DS-2019 by the PIC, which will allow them to apply for a J-1 visitor visa (required by the U.S.Government). Outgoing students will be subject to the immigration laws of the host country. Please note: students going to a foreign country as part of an exchange program have different immigration requirements and are required to have a different visa than international students who matriculate for a degree. 

CREDIT-BEARING OVERSEAS COURSE AND OVERSEAS DEGREE PROGRAM DELIVERY REQUISITES

Delivering educational courses and degree programs ‘offshore’ is complex. The first requisite is to ascertain the legality of delivering a program in a given country. Additional issues include but are not limited to: obtaining the required written authorizations for program delivery, leasing space and relevant rental laws, employment laws, social security and pension requirements, liability insurance and laws, employment and income tax laws, health regulations, fire laws, immigration laws, and compensation regulations. For Example, depending on the country, hiring a native of that country to teach for you for a certain period of time can result in that faculty member becoming an employee of your department for life.
Once legal authority to operate a program is determined, the following requisites are essential for accreditation and legal purposes.

· GVSU retains the academic and financial control of the program.
· Degree programs must be equivalent to the programs offered on campus, while taking into consideration the culture and environmental factors in the host country. Degree requirements must be equivalent to those of on-campus programs. Changes in course offerings and degree requirements must be reviewed through the appropriate campus and administrative governance processes.
· Students must meet the standard admissions criteria, including GPA, TOEFL (550), and other relevant admissions criteria, and the standard admissions process must be followed.
· Programs must have authorization to offer educational programs in the host country.
· GVSU provides orientation on the U.S. higher education system, including classroom teaching and learning components, evaluation criteria, and academic rules and regulations (including plagiarism and ‘sharing’ of educational information.
· GVSU provides on-site program supervision and assures that all non-GVSU faculty have been approved by the GVSU department, college or school, offering the program.
· GVSU assures that there are adequate physical and academic facilities, including access to academic resources.
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