
 
FACULTY SALARY AND BUDGET COMMITTEE 

FEBRUARY 5, 2016 
 

PRESENT:    Marty Abramson, Neal Buckwalter, Larry Burns, Gregg Dimkoff, Steve Glass, Robert Hollister (Chair), 
Lori Houghton-Rahrig, Nancy Mack, Zack Kurmas, Julia Mason, Jon Rose, Ashley Rosener, Stephanie 
Savic, Paul Stephenson, Joel Stillerman, Mike Yuhas.  

 

1. The meeting was called to order at 12:00pm and the Agenda was approved. 
 

2. The Minutes of January 22, 2016 were reviewed and approved. 
 

3. The new program proposal – Cardiovascular Sonography Major was reviewed and approved. 
 

4. There was a discussion of potential changes in healthcare options for 2018.  The committee has already 
supported changes for 2017 (an increase in the deductible to $4,000 for families).  An option being considered 
is to add a co-pay for drug prescriptions that would be imposed after the deductible is reached.  Co-insurance 
(which includes co-pays) charges individuals that utilize benefits the most; more importantly co-insurance has 
been shown to influence consumer choice after the deductible has been reached.  Adding co-pays for 
prescription drugs is desirable because the costs of prescription drug coverage have risen faster than other 
healthcare expenditures.   

Serious concern was raised that the cap on out of pocket costs for an employee must not increase too fast 
from year to year and it should never reach a value that is unaffordable.  The exact values that meet the above 
criteria were not agreed upon but the consensus expressed was that FSBC would oppose any plan that 
increased the liability in a given year by more than a $1,000.  The committee encouraged the administration to 
provide more details and more refined projections; FSBC would also like to see more information on an option 
that creates a modest premium that all employees would contribute toward. 
  The goal is to make a recommendation that is acceptable to senior management during the winter 
semester so that a final decision can be communicated to all faculty at the end of the winter semester or early 
over the summer.  Communicating the decision reached in the spring allows faculty to plan accordingly and 
adjust their individual contribution to their HSA a year and a half prior to the implementation of the new policy.   
 

5. Michelle Rhodes, Director of Financial Aid, made a brief presentation to the FSBC about the process and 
characteristics of Financial Aid including various types and sources of funding for students.  The amount of 
money allocated for Financial Aid has risen among the fastest of any budget category.  This trend is not unique 
to Grand Valley.  FSBC showed that GVSU is in the middle of the pack in budget allocation trends toward 
Financial Aid compared to other Michigan Public Universities in an appendix to the 2015 Newsletter.  This year 
(2015/16) approximately 40 million of GVSU General Fund dollars were allocated toward Financial Aid; 
approximately half of the funds are allocated toward need and the other half toward merit.  The average cost for 
a student at Grand Valley is $22,774 per year; the average tuition is $10,752 and the average student receives 
$3,997 in combined funding from the University, State, Federal Government and other.  Therefore $1,519 of 
GVSU funds effectively leverage $2,478 of other funding per student.  Employee supported tuition is 
considered a benefit and is not included in the financial aid budget and does not influence the decisions 
regarding qualification for financial aid.  
  The criteria for receiving financial aid directly from GVSU have been raised in recent years (making it more 
difficult to receive aid).  GVSU does not put a cap on the number of students that receive aid. As a 
consequence the university has allocated more money toward financial aid because more students attend the 
university that qualify for internal funding.  Ms. Rhodes described discussions in the administration regarding 
aid as revolving around what is necessary to attract the desired student body and what the university can 
afford.  The case was made, anecdotally, that universities that do not continue to increase spending on 
financial aid do not recruit the desired number of students and therefore end up in a difficult financial situation 
due to lower enrollments.  FSBC understands the importance of financial aid and requested that administration 
provide evidence based support where possible for current and future policies so that money allocated toward 
financial aid have the greatest intended impact.  The committee will continue to monitor spending and is 
concerned that that recent trend of increasing funding toward financial aid may become unsustainable.   
 

6. The meeting adjourned at 1:30pm.  


