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Executive Committee of the Senate
November 19, 2004
142 Kirkhof Center, Allendale

Agenda
1. Approval of Agenda
2 Approval of Minutes - October 29, 2004
3 Report from Chair
4. Report from the Provost
5. Report from the Student Senate President
6. Qld Business
a) *Strategic Planning - Global Issues from Retreat
o Visioning the “next level”
o  Strengthening faculty governance
o  Steps required to enhance the quality of education
= |mproving Faculty/Student Ratio
o Support of scholarship
o  Evaluation Criteria
o  Faculty Office space and resources when teaching off “home” campus
o Traffic flow & traffic pattems
b  *Workload Equity
o Release-Time equity and Accountability
c) Prospectus for a Masters of Education (Chemistry Concentration)
o AtUCC Stage
o AtFSBC Stage
dy Prospectus for Chinese Major
o AtFSBC Stage
e) UCC role in prospectus and final plans
© Resource Balance in graduate/undergraduate programs
o Tobe addressed at ECS Retreat 1/14/05
7. New Business
a) Center for Excellence in Science Education
£ a.  Waiting for materials from Wendy Wenner & Ed Baum
L b) Center for Excellence in Scholarship and Creative Activities
o At Provost’s Office
¢) Summer Add/Drop Policy (APSC})
d) Benefit Package
« Human resources and advantage benefit group facilitation
8. Ideas for Future Fora

«  Workload equity and enlarging regular faculty
e The “Next Level”: Whatis it?
+  Graduate versus Undergraduate programs

11 1904 ECS Agenda ifems



wrgs0d

o .

2004-2005
Benefit Budget
Medical Insurance $13,540,828
(includes retirees)
Life Insurance 161,758
Dental 1,114,017
Retirement - 9,542,750
Long Term Disability 204,997
Social Security 6,872,551
Tuition Reduction 1,000,00\6

Miscellaneous: 544,283
Workers Compensation ' ' ,
Unemployment
Parking

The above does not include compensated absences such as vacation, holiday, salary
continuation, jury duty, sabbaticals or other paid lsaves.

University provided benefits represent over 36% of the average base pay for faculty and staff.

The total cost for the university provided benefits will increase over 16.5% from the 2003/2004
fiscal year.

Individual Benefit Statements will be available on-line for faculty and staff during the annual
benefits enrollment.

06/13/03
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Fall 2004

» Current trends in health insurance in America:

o Costs continue to rise and employers can no longer shoulder the
burden

o There were few options for employers in the past, cost shifting
and benefit reductions were the only options

o Introduction of Consumer Driven Health Plans in 2002, new
plan designs allow employee/consumers to drive down the cost
of health care

o What have you heard

» Current trends if benefits at GVSU
o Spend $33 million annually
o Full package of benefits
o Goal is to control the annual increase, reduce contribution
increase |
o Comparable benefits to othér universities

» What is important to you?
c High level of benefits
Lower payroll deduction
Coverage from a “Brand Name” insurance carrier
The ability to self-refer
Why did you pick the plan that you chose
Do you ask about generic drugs
Youtell us....

0 0 000 o0

> Would you be willing to?

Take an active role in your health care (Do your homework,
Health Risk Appraisal) _

Become an effective consumer (shop around)

Participate in a wellness program, did you use PERKS

Pay a higher deductible instead of higher payroll deductions
Use YMCA facilities

Participate on a health benefits sub-committee throughout the
spring and summer of 2005

0

O C 00 ¢C

» How can we communicate with you?
o How do you receive and understand information best
o What can we do better



Trust account usad to accunulate pre-tax funds. Pays for
ection 21:3(d) expenses. May be offeted through caleteria

8 lan. Base account is generally inierest-bearing shecking

Empie porsored beneft — amployees receive
refmbiSament for Section 213(d) expenses
_Biffered as part of cafeleria plan

Employer-sponsored benefit- employees recelve
reimbursement for Section 213(d) expenses

Determined morithly, Must have High Deductible Health
Plan {HDHP), $1,000 single, $2,000 family. Ganniot
contribule if Medicare efigibie

Employar & ibility rules and make prior election urder

piarl No mandate for high deductible

Employer slighllity niles. May be offered with high
deductible health plan, but not required

The best asset accumulation vehicle availabke.

Excluded from gross income

Federal income and payroll taxes are not levied on 2 f .
cordributions, investmant sarrings of withdrawals, Excluded fiom gross income
if spent on qualified medical expenses
Employer can provide an atiractive vehicle fof retirement None Possible application, bid not well established om
accunuiation. No employer contrbution Is fequired a requlatory point of view
Yes No Ne
Cash in personal accourt. Py # you go bookkeeping accounts. Pay as you go bookkeeping accounts
Both employer and employee can contribute _ Usually employee funded Employer funding oniy
Complex — vary by single/fmily, age and deductible. )
Biéliriad by Summary Plan Destription e employee contribution

Annial maximum is number eligible months times 1712
of lesser of deductibie or $2,800 single, $5,15C family
{indexed). Employer contribution incliuded in limit

Allowed, but subject to discrimination requirements
“comparable contributions” - same doliar amount
- or same percentage of HDHP deductibte

Gererally none

Defined by medical pian

Like a Dependent Care account — payabla orly if cash

Avaitihlé o first day of plan year, regardiess

Usually available first day of plan year,

kae been deposited iro the accourt ~ a significant denending on plan document
downside to cash flow for plan member e _Pf amaunt amuaﬂ_y funded perdng onp
lmmediate and portable . Immedizte, but net portable Ernployer cortrol
Yes No- lhe unpcpu!ar “use-it-or-lose-it” rule stilf applies Yes, may be fimited by plan design
Alfowed with special rules Not allowed Not allowed

ifspouse is designated, trealed as account holder.
Other beneficiary receives taxable distribution

Réimbursements for pre-death sxpense

Yes, ray be limited by plan design

Commplete controk: Gan allew funds e accumulate with
tax-fes eamings of spend as desired

Usé it of lose it — but ot if auko reimbursed,
¢an choose what cidims to submit

Defined by plan. Some are altomatic, some are
discretionary. But nio vesting encourages claim filing

Employee is responsible and must retain records
with tax docurnents. No TPA required

Fidensive requirements

Extensive requirements

Seltsubstantiation makes this the ideal
praduet for debit card reimbursernent.
Personal checkbook is also popular.

Removal of 1098 requirernent makes this more attractive,
bt onéfous Substantiation requirements can stiti make
debil gards more hassle han old-fashioned paper

Allowed, with similar substantiation issues as FSA

Aliowad, but not fikely to be popular, as many plan
members will want assets to accumudate rather than

Attragtive, and a major seliing feature

Not avaitable for most plans, as HRA adminisiration
is usually integrated with mecical plan

Employer controls enly the amount it contrbutes

use them in the current year
Allowed, subject % income tax and 10% excise tax Not allowed Not aflowed
HRA andior FSA ot allowed to reimburse expenses No e Order of FSAMHRA reimbursernent
that accrue to HDHP deductible must be defined by plan
o B NG imedisal coverage excent LTC, COBRA heath, If Definest by plen documert. Carnot include employes
iblllty of ?remmms over 65 Medicare Part A or B, Medicare HMO, employes Nat eligibie share of group medical plan — but can include
g share of group medicat plan, but NOT Medigap COBRA and refiree medicat care, LTC, elc.
Required Not required Not required
Does NOT apply Required Requirad. Can pay COBRA premium from account

Emppitiyi dan restrict benefits, bul seldom does
dince employes funds F5A

Employer determines amotnt
funded and elighle services

Subject 1o medical deductible by 1/1/08. Will force integra-
ioh of PBM claim process will medical plan administration

No Impact

Preferred benefil is inlegration
with major medical deduclible

Preferred bonefit is imegration

Sublect to medical dedustible

No impact

with major medical deductible

Carve-out allowed

No impact

Carve-out allowed
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GVSU HR Department Objectlves ‘

B

@ GRarpW

Advantage Benefits Group

A Eocaliy gwned firm speclahzmg in, employee beriefiis
Licensed consuttants wﬂh over 50 years of combiried
experience
Steady gFOWEN since 1997, currently over 160 corporate
tlienits .

Dedicated fo providing cieative and Unigue solufions o
meet our clients needs -

Fociised exclugively o employee bengiits, incliding
healif plans, retirerment planis, exebLifive benefits and
ancﬂlary lines

Employee educatlon fhrough meetlngs, wiitted frateriats
and ciston web sites
X

L VAL




GVSU Bensfits Tearn

Cur' 'jf.nt GVSU Beneflt _Paciage

¥ Llfe lnsurance

¥ Heaith and Prescnptlon Drug

td Retlrement

History of Increasing Health Costs

+' Health care costs
Have steadily
ificredsed due tg
fnedical cost
increases, new
techniology, new
dreigs and RAD, snd
increased utiiization
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Where do these costs come from?
- Whatis self-insurlng'?

5 Weyco processes medncat claams for

_ _"_'sﬂwely éﬁects the bottcm lime. .

A

;Managed Care falled i reducmg
costs :

Managed cafe attempted to reduce these
incentives by limiting the ability of patients. and
doclors o spend thrrd—party msurance/employer
moniey

Managed care may have warked too well a5
patients bacaimeé addicted to $10 co-pays, Wé
aré riow of the mindset that everythfng afier $19

-

isfree
< Youcan visit your dector for less than you can
get a haircit : A

PEAERTRTY)




What has GVSU ':one to controi

and staﬁ

4

inéraass the smounl

coverage

KeepGVSU cumpett!we wnh other local Llnlverslhes and emp[oyers
=Ma|nta|n 4 hlgh lavel.of beneﬁl foi calaslrophic Hiness

Be constience of o!her fam|ly and fifestylé choices

ngraase coslicos manner reﬂecmre of vihigre our cosis arg
ocoinring {make it
Considerthe mpacl of taxable «ncome 4 cus!.-s and co-pays are

ingreased

i his ;mpoﬂanl to pmwde résources farsalary-f mcreases and othier

initiatives’
=.=.=:-,A,“:-=

RTINS

"

 ©on




-

- What we can’t control:
iﬁbféa{smg drig cosls ' -

The cost of new tschnology (R.& D}
 Network discounts

"~ & Ofhier people’s behayior

¢ Gengtics

+ Medical inflatior

# . The number of upinstred
Legislatich

Cost shiffing due to cuts in Medicarelmedicaijid

CRANTIVAL
SCITELMIVE




'W'_"'at we can control

e Our own"behawor (diet exercsse}

nsumer Drwen Healih

History of

or peoples roney: diffé
i oW Milton F an

S more ophion ; :
rengthens ¥ doctor—patnent

‘What is

. consumer dnven health
care'?' -

{fi-gre-fieaded for suctcessl




What is a Health Savings Account

“The@ccumulation

o potential is
dramatic

POTENTIAY HEA GROWTH OVER 30 YEARST




“Gonsumer Driven Haalth Plans

health care costs

Wellness and Disease Management

® Mznaging Heaith
¥ Wellneds ¢
> lncma-.-u plml\nilsonprevemlve

3 cummlli:ﬂﬂnn cavpaign,
¥ Use Informialion from Haallh Risk
“Appraisals to creals
. communication focts’
% OISEESE Managemeal
Mmagemenl of eraenl ch‘odc

¥ Pargonsl health duskiops or:wu&

> Onﬁ-lc-om mac 1

¥ tdonfifcalion.ang early.
Imemnﬂmlnl amsk Ermployeds
and spots

E Rclzmndglw.dngmu

¥ Using plan tonlributions arid
ncemive.

@ GRANDMALIEY




About Us - Kaiser Family Foundation

B ThE HENRY (8

[QWY KAISER FAMILY FOUNDATION | www.Aff.org

About the Kaiser Famuly Foundation

The Henry J. Kaiser Family Foundation is a non-profit, private operating foundation focusing on
the major health care issues facing the nation. The Foundation is an independent voice and
source of facts and analysis for policymakers, the media, the health care community, and the
general public.

KFF develops and runs its own research and communications programs, often in partnership with
outside organizations. The Foundation contracts with a wide range of outside individuals and
organizations through its programs. Through our policy research and communications programs,
we work to provide reliable information in a health system in which the issues are increasingly
complex and the nation faces difficult challenges and choices.

The Foundation is not associated with Kaiser Permanente or Kaiser Industries.

Kaiser Family Foundation Programs:

> Kaiser Commission on Medicaid and the Uninsured

> Media Fellowships and Internship Programs

> California Health Policy Project

> Entértai_nment Media Partnerships

> Health Care Marketplace Project

> HIV Policy Program

> Medicare Policy Preoject

> Program for the Study of Entertainment Media and Health
> Public Opinion and Medié Research Program

> Race/Ethnicity and Health Care Program

> Program for Health and Development in South Africa

> Women’'s Health Policy Program

Kaiser Family Foundation Websites:
> kaisernetwork.org

> kaiserEDU.oryg

httnlhaning VFF arn/abhantlinAov ~fa9D nnr?nrﬁnrpr;ﬁtz]

Page 1 of 2
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