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University Academic Senate

GRANDVALLEY Executive Committee of the Senate

7 StATE UNIVERSITY Rob Franciosi, Chair 2006-2007
Kristine Muliendore, Vice Chair 20068-2007

Memorandum

TO: Gayle R. Davis, Provost and Vice President for Academic Affairs
-~
FROM: Rob Franciosi, Chair, ECSIUAS@%

SUBJECT: Diversity -

DATE: November 18, 2006
cC: Thomas J. Haas, President
UAS/ECS Members

A% its November 17, 2006, meeting the University Academic Senate voted unanimously to recommend
the following resolution: -

Recognizing the importance of diversity to Grand Valley State University's vision, the University
Academic Senate expresses its appreciation to the President and Administration for reaffirming
an institutional commitment to this issue. As the future unfoids, the University Academic Senate

will continue to work with Administration to address matters of diversity.



University Academic Senate
GRANDVALLEY Executive. Committee of the Senate
SrATE UNIVERSITY Rob Franciosi, Chair 2006-2007

Kristine Mullendore, Vice Chair 2006-2007

Memorandum

TO: Gayle R. Davis, Provost and Vice President for Academic Affairs
FROM: Rob Franciosi, Chair, ECS/UAS %ﬁ

SUBJECT: Annual Salary Adjustment Recommendation

DATE: | November 18, 2006

CC: Thomas J. Haas, President

UAS/ECS Members
FSBC Members

At its November 17, 2008, meeting the University Academic Senate voted to recommend the éttached
Annual Salary Adjustment. The vote was unanimous.

As was the case last year, this recommendation uses the current year Consumer Price Index-Midwest
annual value, plus at least 1.5%, as the basis for establishing the salary pool value.

Based on more than 30 years of data, real university salaries have increased an average of 1.47% per
year over CPI across all ranks (http://www. aaup.org/surveys/03z/zrep.htm). Over a ten-year period
GVSU salary increases have been mostly consistent with this number.

Faculty governance continues to recognize the impact the state’s economy has on the university and the
citizens who support it. Nevertheless, we believe that linking Annual Salary Requests both to historical
trends and to inflation’s impact is a sound and responsibie argument.



Ve

Fall 2006 Annual Salary Adjustment (ASA) request for 2007-08 budgetary purposes

FSBC requests a 2007-08 salary adjustment of 4.7%.

in 2005 the FSBC recommended 3.3% CPI wiawest Plus a 1.5 % nominal salary
adjustment increment for the 2006-2007 academic year. This was based on the current
rate of inflation in the Midwest region and an average nominal value of salary increases
over inflation based on 30 years of data from the AAUP annual salary survey. The Board
of Control allocated 3.0% ($1,380,210) for salary adjustment of which 0.15% (5207,032)
was reserved for special salary adjustments.

The Provost then allocated $510,035 from end of the year funds for additional
special salary adjustments. The sum of the Board of Control allocation and the additional
discretionary funds from the Provost provide a total increase from 2004-05 of 4.3%. The
FSBC, on behalf of the faculty, thank the Provost for this extra allocation which primarily
went to equity adjustments. .

In considering salary adjustments this year and for the future, there are different
data sets which can be used. FSBC is in the process of considering which data sets are
most appropriate for GVSU to use as benchmarks.

While we continue to refine our data analysis, FSBC can still make a considered
recommendation. We recommend a 4.7 % salary increment for the 2007-2008 academic
year. This is based on the current (estimated) annual inflation rate of 3.2 % and an
additional 1.5 % for merit and equity adjustment. Under the current formula, this would
be $2,325,187. Under current handbook allocation 0.15%, or, $348,778 would be
reserved for special salary adjustments and $1,976,409 would thus be allocated to the
general salary pool.
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#
£
S

CPI1 Midwest {inflation)

N
ASA

ASA - CPI

Annual Salary Adjustment {ASA) 03-04 to 06-07
Regular Continuing Faculty

Health Care Cost Shift {net)

GVSU Nominal ASA
AAUP National ASAs

GFt %

03-04 04-05 05-06 06-07 Avg Real ASA
565 621 653 643
2.5 2.4 3.6 5
3.2 3.3
Tt E2 1.7
0 0 -2.0 -1.8
-0.2
?
6.7 8.4 6.6 8.0 743

* http:.'fdata‘bls.goviPDQ.fservleUSurveyOutpuiServlet?data_too|=Iatest_nurnbers&series_id»-uCUUROZOGSAD&output_viewde 2mths
Naotes: ASA= Annual Satary Adjustment; CPl= Consurmer Price lndex, Midwest Region; Real ASA= Salary Increase minus inflation;

GF= GVSU General Fund: AAUP National ASAs = national comparison of salaries for continuing facuity—arnual data.

From
1998-99
1999-00
2000-01
2001-02
2002-03
2003-04
2004-05
2005-06

Notes:

Annual Average Percentage Increases in GVSU Salaries

To
1699-00
2000-01
2001-02
2002-03
2003-04
2004-05
2005-06
2008-07

Salary
Increment
Funds

3.7%
5.0%
3.8%
2.9%
2.3%
1.8%
3.0%
3.0%

N
486
539
574
599
653
693
692
732

AALP
Definition

5.2%
57%
4.5%
3.5%
2.8%
21%
3.5%
4.7%

N
475
522
555
574
822
862
885
919

Regular
Continuing
_Faculty

2.5%
2.4%
3.6%
5.0%

565
621
653
643

“Regutar Faculty" includes.all tenured/tenure track faculty, including library faculty present Sept. 30th to
Sept. 30th of successive years. ‘

AAUP excludes library faculty from its calculations. Beginning with the 2002-03 to 2003-04 report, full-
time non-tenure-track faculty (Affiliate and Visiting faculty) are included.



University Academic Senate

(GRANDVALLEY Executive Committee of the Senate
STATEUNIVERSITY Rob Franciosi, Chair 2006-2007
f"” Kristine Mullendore, Vice Chair 2006-2007
5
Memorandum
TO: Gayle R. Davis, Provost and Vice President for Academic Affairs
p
FROM: Rob Franciosi, Chair, ECS/UASQQP}/

SUBJECT.: University Libraries Bylaws
DATE: November 18, 2006
CC: Thomas J. Haas, President

UAS/ECS Members ‘
Lee VanOrsdef, Dean of University Libraries

Atits November 17, 2006, meeting the University Academic Senate voted to recommend the attached
bylaws for the University Libraries. The vote was unanimous.
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Faculty Handbook
2.03 College Governance Policies

[. University Libraries

University Libraries Faculty Assembly

Function: The University Libraries Faculty Assembly (or “Faculty Assembly”) shall
serve as the chief faculty organization of the University Libraries; to assist in carrying
out the University Libraries' mission; to support faculty development and mentoring; to
receive and review reports from faculty committees and from the Dean; to be a forum
for information, discussion, and when necessary, formal resolutions to the Dean; to
represent faculty interests and concerns to the Dean; and to advise the Dean. The
University Libraries Faculty Assembly wili be calied at least three times each semester
(Fall, Winter, and Spring/Summer), and may be called into special session by the Dean
or by petition of 25% of the total membership of the University Libraries Faculty
Assembly.

Powers and Duties: Advise the Dean on academic and curricular support programs
and educationa! policies of the University Libraries for the attainment of objectives; vote
or otherwise take action on recommendations of standing committees and other
committees or task forces; review bylaws biennially in the Fall of even years and revise
if necessary.

Membership: All regular University Libraries faculty are expected to attend Faculty
Assembly meetings; visiting and adjunct appointees are also invited to attend. Tenured
or tenure-track faculty comprise the voting membership; visiting and adjunct faculty are
non-voting members. On oce¢asion, the non-voting membership may be excused from
meetings or certain proceedings. The Dean (or designee) will sit on the committee as a
non-voting, ex-officio member (a tenured or tenure-track library faculty member acting
as Dean's designee is not barred from voting in her/his faculty capacity).

Leadership: The chair of the University Libraries Faculty Assembly shall be tenured,
and elected by tenured and tenure-track faculty. The term as chair will be one year.
The University Libraries Faculty Assembly Chair may request time on the agenda of
any regular Library Council meeting, with the expectatlon that the request will be
honored in a timely and appropriate manner. _

Elections: Election results will be determined by, or at, the final Winter semester
meeting each year (for 2006-2007, the Faculty Assembly Chair and Vice-Chair/Chair-
Elect will be elected during the 2006/2007 year). The University Libraries Faculty
Assembly Chair will be elected to serve for 2006-2007; subsequent terms for the
Faculty Assembly Chair will be for two years, one as vice-chair/chair-elect, and one as
chair. The vice-chair elected in 2006/2007 will serve for all or part of one year as chair
elect; the vice chair then moves into the role of University Libraries Faculty Assembly
Chair for one year.
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Terms: All faculty governance offices commence with the start of the academic year.
The terms will include the spring/summer as well as the academic year. Current
officers will assist in preparing the incoming officers during the months preceding that

fransition.

£
%
.

Procedures: The University Libraries Faculty Assembly operates in accordance with
the bylaws and the faculty procedures of Grand Valley State University.

1. Faculty defined: For the purposes of voting and membership on University and
University Libraries governance committees, faculty membership is defined as
all faculty holding regular appointment in the University Libraries. It does not
include visiting or adjunct appointees. -

2. Voting: In general, voting shall take place by secret ballot in live meetings, or
by electronic means that ensure anonymity. Votes pass with a simple majority
of eligible voters, i.e. 50% + 1. Abstentions are not counted as votes.
Discussions and votes on faculty personnel actions, including Unit Discussion
votes and University Libraries Personne! Committee votes, must take place in
live, in-person meetings as defined in the GVSU Faculty Handbook, and may
not be conducted electronically.

3. Quorum: For votes taken in live meetings, 2/3 of the eligible voters must be
present to constitute a quorum and conduct a valid vote; for votes conducted
electronically, at least 2/3 of the eligible voters in the unit must cast their votes
by the stated deadline for a vote to be valid. The calculation of a valid vote may
be different for live meetings than for electronic votes because faculty who are
unable to participate in person (e.g., due to excused leaves, such as sabbatical
or medical) may still be able to vote electronically.

4. Elections:

1. Annual: Elections will be held annually during Winter Semester to select
members for vacancies on Unit and University faculty governance
committees in the upcoming academic year, with care taken to meet
deadlines as contained in the Faculty Handbook.

2. Replacements:

1. Chair: If the Chair of the Faculty Assembly is unable to perform
her/his duties for any period of a semester or less, the Vice Chair
will substitute; if the period will be longer than a semester, then
the Vice Chair will take over as Chair for the remainder of the
term, and an election will be held for a new Vice Chair. The Vice
Chair will complete the incumbent’s term as Chair, and will then
continue on with her/his own term as Chair.

2. Committee member: If a commitiee member is unable to attend
for a period of time less than a semester, the runner-up from the
election of the incumbent will normally serve as the substitute,
and the original representative will remain the incumbent. If the
period will be [onger than a semester, then the Chair of the
Faculty Assembly will call for the election of a permanent
replacement for the remainder of the term.

5. Unit committees

1. Committee leadership: Standing committees may elect/select their
chairs in whatever manner they choose, unless otherwise specified for a
given standing committee. Chairs will serve for one year, coinciding
with the academic calendar; chairs may serve for successive one year




rd
£

Accepted by Library Facuhy
10/03/06
As revised per ECS
10/24/06
) p.3 of7
terms if that is the will of the committee. In general, ad hoc committee
or task force chairs may be assigned when such a committee is formed
and charged.

2. Minutes: Chairs of the Faculty Assembly and all committees and task
forces will elect, select, or appoint recorders to take minutes of
meetings. Chairs will be responsible for receiving minutes and
summarizing them into reports. Minutes and reports will be available to
faculty generally within one week of their acceptance.

3. Annual reports: Chairs of the Facuity Assembly and all standing
committees will be responsible for preparing annual reports of their
activities. The annual report of the Faculty Assembly will be submitted
to the Faculty and to the Dean. The annual reports of standing
committees will be submitted to the Chair of the Faculty Assembly.
Pericdic and final reports of ad hoc committees and task forces will be
submitted to the Chair.of the Faculty Assembly and/or the Dean, as
appropriate, relating to the period for which the committee was
constituted.

6. University faculty governance positions:

1. Duties: Faculty holding Library seats on university faculty governance
committees are expected to attend meetings regularly, to be prepared to
report to the Library Assembly Chair and membership on items of import
or interest, to forward the annual report of the committee fo the Library
Assembly Chair and membership each year, and to represent the
Libraries and University Libraries Faculty actively and positively.

2. Terms: Term lengths on university committees are specified by
University Faculty Governance. Certain committees require the election
of representatives by the faculty in the unit; others require appointment
by the Dean, or approval by the Provost. There is no restriction on
incumbents seeking successive terms on university committees.

Standing Committees and Other Commitiees

University Libraries Personnel Committee (LPC)
As specified in the GVSU Faculty Handbook, Chap. 4, Sect. 2.10.2; ex officio
membership of the Dean is voted on annually by the faculty, as specified.in the GVSU
Faculty Handbook, same section.

University Libraries Faculty Development and Retention Committee
Function: Responsible for activities relating to library faculty orientation, mentoring,
professional development, training for effective teaching and professional performance,
and scholarly activity assistance; fosters a sense of community among library faculty;
and recommends to the Faculty Assembly and Dean on allocation of faculty
development resources.

Membership: Five tenured or tenure track faculty including two each from Liberal Arts
Programs and Professional Programs (Reference and Instructional Division), and one
from the Access Services Division, serving staggered two year terms; and the Dean (or
designee) as non voting ex-officio. Chaired by a member elected from among the
commitiee.
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University Libraries Gurricular Support Committee
Function: Evaluates what is learned through assessments of materials, tools and
instruction and recommends action plans to incorporate improvements. Ensures
philosophy, organizing framework and outcomes are implemented; responds to issues
from other colleges and disciplines; responds to feedback from University Libraries
faculty and staff; recommends to the Faculty Assembly and the Dean on proposed
changes in these areas.

Membership: Three faculty members (at least one tenured or tenure-track), serving
staggered two year terms; and the Dean (or designee) as non voting ex-officio. The
standing committee may include additional faculty and/or staff as non voting ex officio
members. Chaired by a tenured or tenure-track member elected from among the

commitiee.

University Libraries Ad Hoc Committees and Task Forces
Function: University Libraries ad hoc committees and task forces may be appointed to
carry out specific, short-range assignments, or to recommend action on special
problems and/or issues; such committees shall report recommendations and/or
findings to the Dean and Faculty Assembly. Additional duties will be determined by the
established ad hoc committee or task force, or constituting body (Dean or Faculty
Assembly).

Membership: Membership is temporary and service is on an as-needed basis. The
Dean (or designee) shall be an ex officio member of all ad hoc committees and task

forces.

Appointment: Ad hoc committees and task forces may be appointed by the Dean or by
the University Libraries Faculty Assembly. Tenure of an ad hoc committee or task
force will be established in the committee's charge and be subject to renewal, if the
Dean or Faculty Assembly wishes to extend an ad hoc committee’s or task force’s
deadline for completion of its business.

Administrative Structure

Library Council (or Library Administrative Council)
Function: Leadership team to advise the Dean on matters of concern to the faculty,
staff, and students; coordinate administration of academic and service resources and

operations; and develop policy recommendations.

Membership: Dean {(chair), Directors, and others appointed by the Dean. The Chair of
the University Libraries Faculty Assembly is not a sitting member of the Library Council,
but may always request time on the agenda of a regular Library Council meeting.

Unit Head
Function: The Dean of University Libraries functions as the unit head in regard to the

library Faculty, and generally delegates responsibilities as appropriate (Faculty
Manual, Chap. 1.08, Sect. E); in particular the Dean appoints a Designated Unit Head
for Library Faculty Personnel Actions.

Designated Unit Head for Library Faculty Personnel Actions



Accepted by Library Faculty
10/03/06
As revised per ECS
10/24/08
p.50f7
£ Function: The Designated Unit Head for Library Faculty Personnel Actions is -
delegated by the Dean to carry out the responsibilities of a unit head in regards to
conducting unit reviews for regular faculty appointment renewal, promotion, tenure,
and sabbaticals in accordance with the Faculty Handbook, Chap. 4.02.10.5-7 and

Chap 4.02.10.8, Sect. A.4.

Appointment: The dean appoints a Designated Unit Head for Library Facufty
Personnel Actions, normally a nominee recommended by the faculty of the unit,
following as a general model the guidelines for the appointment of unit heads specified
in the Faculty Manual, Chap. 1.08, Sect. B-C. '

Unit :
Membership: All faculty and staff of the University Libraries.

Attachments:
Library Faculty Governance chart
University Libraries Organizational chart (unit administrative structure)
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Annual Salary Recommendation
Supplementary Information
Prepared for:

University Academic Senate
November 17, 2006




University Acadernic Senate

(GRANDMALLEY Executive Committee of the Senate

STATE UNIVERSITY Rob Franciosi, Chair 2005-2006
: Karen Novotny, Vice Chair 20052006

Memorandum

TO:- '(‘anle Da\}is, Provost Q
FROM: Rob Franiosi, Chair, ECS/UAS
SUBJECT: Annual Salary Adjustment Recommendation
DATE: 2 Detember 2005
cc: Mark A. Murray, President
© Larry Burns, Chair, FSBC
Sue Martin, Executive Associate Vice President for Academic Affairs

Scott Richardson, Associate Vice President for Human Resources
ECS/UAS Distribution , ‘

On November 18, 2005, the University Academic_'senate unanimously recommended uéing the current
year Consumer Price Index-Midwest annual value, plus at least 1.5%, as the basis for establishing the

salary poot value for each year.

Jur reguest is based on two crucial factors: historical trends at GVSU in comparison to other universities;
and, the growing impact of inflation.

Analysis at the national levet through 2004-05 indicates that real university salaries have increased an

~ average of 1.47% over CPi across all ranks based on more than 30 years of data
(hﬁp;/fwww_aaup.orq!suweyslﬁSzfzren-htm). Over a ten-year period GVSU salary increases have been
mostly consistent with this number. The recent spike in inflation (current estimate of 4.2%}) has put

further pressure on facutty salaries.

The larger regional and state-wide fiscal issues that affect the university and the citizens who support it
_cannot be ignored, of course, yet in linking this year's Annual Salary Request both to historical trends-

and to inflation’s impact.faculty:governance:hopes not only fomake;a:sound argument; but 1o setforh 2,
sprinciplestnat can be used in future years. - ‘

DEC 92065
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Provost's Office
24 Zumberge Library
Gayle R. Davis, Provost and
Vice President for Academic Affairs

MEMORANDUM

TO: Rob Franciosi, Chair, ECS/UAS

FROM: Gayle R. Davisr, Provost and Vice President for Academic Affair
SUBJECT: Annual Salary Adjustment Recommendation

DATE: January 30, 2006 |

c: N.arry Burns, Chair, Faculty Salary and Budget Committee

Sue Martin, Executive Associate Vice President for Academic Affairs
Scoft Richardson, Associate Vice President for Human Resources

g1 recelvg‘%gg memo in which you forwarded the December 2, 2005 recommendation of the
‘University Academic Senate to use the current year Consumer Price Index-Midwest annual
value, plus at least 1.5%, as the basis for establishing the salary pool value for each year. Ehes
) ast:a 3%annuaksalary-dncreasesin themextfew years to keep
salaries i pace with other institutions. However, given the budget uncertainties and our
responsibility to plan effectively for the economic health of the University, itdsneverpossibletos

ggg%mﬁ%agﬁmflycm@gemagamg Factors such as state appropriations, tuition restramt,
state executive order cutsf"l?'%[s of enrollment, other needs of the university, and cost increases
particularly in health care and utilities are unpredictable. Careful consideration is given annually
to the salary program to attract and retain the highest caliber staff and faculty possible while
balancing the complex needs of the university community. I appreciate the time and thought that

has gone into this recommendation.




Annual Salary Adjustment (ASA) Request for Budgetary Purposes

Histortical Confext
Each year the FSBC s asked to recommend io ECS/UAS a salary adjustment increment for the coming budget year. Given

Fall semester fime constraints our recommendation needs to be forwarded to ECS, vetted, and voted upon by UAS all before
Thanksgiving. In the past, FSBC has recommended specific percentages in some years but not in others, in part because of
the uncertainty in the budget numbers and the implied understanding that the Administration would choose the highest

possible incremant given that year's budget constraints.

Looking back over those past years, a certain pattern has emerged. FSBC decided that it would be instructive to report this
pattern fo the faculty at large. In the foliowing table the first row depicts the Average Salary Adjustment (ASA) for the GVSU
faculty over the past 10 years. The next row contains the CPI Midwest (typically within 0.1% of the Social Security
Administration’s annual Cost of Living Adjustment or COLA). The fourth row shows the net effect of the recently enacted
heaithcare cost shift, net of the promised one-time $450 salary offset effective January 1, 2006. The penultimate row shows
“Real ASA” to illustrate how these annual adjustments have kept the faculty ASA increase gbove or below inflation and cost
shifts during this same 10-year period. The final row shows annual rate of growth in the GVSU General Fund (GF) budget in

the same time period (all numbers are percentages).

96-97 97-98 98-99 99-00 00-01 01-02 02-03 03-04 04-05 05-08
ASA 4 35 4 3.7 5 3.3 2.9 2.3 175 3
CPI Midwest 2.4 1.7 2.1 2.1 3.4 27 1.2 1.9 2.4 42!
ASA - CPI 16 1.8 1.9 1.6 1.6 1.1 17 0.4 -0.65° 1.2
Cost shift (net) -0.52%
Real ASA 186 18 19 18 16 1.1 1.7 0.4 -0.65 172
GF1 % 12 11 13 14 - 12.3 97 6.2 79 6.9 9.4°

* cstlmated hitp://finance myway com/jspmw/nwdt_xt. 1sg‘?sectmn““ncws&feed‘ap&srt?&l&news id=ap-d8d7qios0&date=20051014;

% at the current time

Rationale—GV3SU
The average real ASA in years 1996 to 2003, when real ASA values were greater than 1.0 is 1.61%. Based on all positive

values the real ASA is 1.46%. That is, excluding the past two years, the average annual salary adjustment for facuity at
GVSU has been about one and a half percent over inflation for the Midwest region.

Nafionally
Similarly, analysis at the national level through 2004-05 indicates that university salaries, or real ASAs, have increased an

average of 1.47% over CP| across all ranks based on more than 30 years of data (http://www. aaup.org/surveys/03z/zrep.him).

Playing cafch-up .
Recognizing that efforts to rectify negative real ASA values retroactively may not be an option in the short run FSBC

respectfully suggests consideration of a minimum 2005-2006 Salary Adjustment, in keeping with GVSU's own historical
average and with. that of national trends. This would be based on the anticipated CPI value of 4.2% pius an average GVSU

real ASA value of 1.5%, for a minimum 2005-2006 total salary adjustment of 5.7%.

The Big Picture
FSBC is aware of, and supports, the Provosf's object:ve of increasing the number of tenure track faculty at GVSU.

Extending 75 searches is commendable. If 35 of these lines are replacements and 75 visitor lines are eliminated as planned
then the estimated net cost would be minimal.

Promolional increments
It has been over 16 years since GVSU has updated its promotional increments. In January of 2003 UAS passed a motion

requesting that the Provost consider providing a moderate increase of $1,000 fo each step. As of October 2005 neither UAS
nor FSBC has received word of plans for implementation. This was again unanimously voted as FSBC’s first priority for
2005-2006. In the case of 75 promotions occurring in 2005-2006 the increase in cost would be roughly $75,000 or less than

0.0004% of the General Fund budget.

2005-2006 Salary Adjustment
Part of FSBC's unanimous and second highest priority for 2005-2006 is obtaining the best fiscally prudent salary adjustment

possible. Given the negative real ASAs of the past two years and current year-over-year inflation in the Midwest running well
over 4 percent {hitp:/iwww.bls.gov/roSicpimid.htm) this can easily be understood. By FSBC's estimation adding the annual
value of 1.5% over CPI {o salaries this year would require somewhat less than 9% of the current 2005-2006 budgeted

General Fund increase of 18 million in revenues.
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Midwest Economy - Consumer Prices

Consumer Price Index for All Urban Consumers, all items, in the U5, Midwest, and

selected metropolitan areas .
1982-84=2100 unless otherwise noted)(not seasonally adjusted)

Percent change

Area Annual | 12 months
Annual average ended
{Links provide news Back| average | Sep | Oct | 2004 to | Sep | Oct
releases) data| 2005 |2006|2006| 2005 |2006|2006
U.S. City Average 195.3| 202.9| 201.8 3.4] 21} 1.3
Midwest region Y =1 188.4| 193.7| 192.3 3.20 0.6 0.1
Midwest City Size
Class (population)
A (over 1.5 million} 190.2] 195.7| 194.1 2.9 13‘\0.2
B/C (50,000-1.5 \
120.1| 123.2] 122.6 3.4f 0.4 O
million) ¥ =i \
D (less than 50,000) 182.8| 189.1| 187.1 41| 10| o2
¢
Y F Metropolitan areas
Chicago-Gary- -
Kenasha, TLoTN-WI 194.3| 199.6| 197.5 30 07| -02
Cincinnati-Hamilton, [
§ ; : 181.6 2.9
OH-KY-IN &
fleyeland-Akron, OH 187.9| 190.7 3.5 -0.5
Detroit-Ann Arbor-
S 7 TR L#] 190.8 196.6 2.9 0.8
Flint, M1 “>
Milwaukee-Racine, WL
(3) — 185.2 2.8
Minneapolis-St. Paul, L
MN-wr & ] 193.1 | 2.8 ]
Footnotes

(1) The Midwest region Includes Tilinois, Indiana, Iowa, Kansas, Michigan, Minnesota,
Missourt, Nebraska, North Dakota, Ohio, South Dakota, and Wisconsin.

(2) December 1996=100.

(3) Published only as semi-annual (6-month) average.

(4) Published in alternate months.

SOURCE: Consumer Price Index

The Consumer Price Index {CPI} measures changes in prices of all goods and services
purchased for consumption by urban hiousehoids.

Return to Midwest Economic Summary menu

file://C :\DOCUME~1\bumsl\LOCALS~1\Tcmp\MP3H{}JWM.htm 11/17/2006
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Change in
Prof Assoc. Asst. Inst. All Ranks Prof. Assoc. Asst. Inst. All Ranks CPl
NOMINAL TERMS REAL TERMS
; ALL FACULTY
1971-72 to 197374 9.7 9.6 9.1 8.8 9.4 27 -28 =33
1973-74 to 1975-76 124 121 - 117 123 12.1 -7.7 8.0 -8.4
1975-76 to 1977-78 101 104 103 104 10.2 -1.8 -15 -1.6
1977-78 to 1979-80 135 . 132 131 128 133 -10.0 103 -10.4
1979-80 to 198182 186 18.1 187 175 . 185 . 39 4.4 3.3
195182 to 198384 112 11.0 119 121 114 35 33 ‘42
198384 to 198586 132 12.7 132 125 13.1 53 4.8 53
1985-86 o 1986-87 6.0 58 5.7 49 5.9 49 47 45 %
" 1986-87 o 1987-88 5.0 48 49 3.8 49 0.6 0.4 0.5
198788 to 198889 58 6.7 6.0 5.3 5.8 C 14 23 16
1988-89 to 1989-90 . 6.3 6.3 6.3 5.4 6.1 1.7 1.7 1.7
198990 to 1990-91 55 5.3 55 50 5.4 -0.6 0.8 06"
1990-91 to 1991-92 3.4 35 38 3.9 35 0.3 0.4 0.7
1991-92 to 1992-93 26 23 26 23 25 03 -0.6 -03
199263 to 1993-94 3.0 31 3.0 32 3.0 0.3 04 0.3
199394 o 1994-95 34 34 32 35 3.4 07 . 0.7 0.5
1994-95 to 1995-96 2.7 2.6 2.9 0.6 0.4 02
1995-96 to 199697 2.4 3.2 3.0 -0.4 -0.3 -09
1996-97 to 1597-98 28 2.6 33 1.9 15 1.1
1997-98 to 1998-99 35 29 36 2.4 20 19
1598-99 to 1999-00 39 37 37 16 13 1.2
199900 to 2000-01 4.4 36 35 1.0 05 1.0
20000t to 2001-02 4.8 42 3.8 2.6 22 32
200102 to 200203 38 22 3.0 1.0 0.7 1.4
2002-03 to 200304 23 20 2.1 0.5 0.1 0.4
200304 to 2004-03 32 27 2.8 0.1 -0.3 -0.1
2004-05 to 2005-06 33 32 3.1 0.3 0.1 -0.1
ONTINUING FACULEY: 3
107172t 197374 104 12.4 128 137 11.9 20 0.0 0.4
197374 to 1975-76 143 15.7 165 179 15.6 53 44 236
197576 1o 1977-78 123 132 135 137 13.0 0.6 13 156
1977-78 to 1979-80  i5.2 163 i7.4 180 16.1 83 7.2 -6.1
1979-80 1o 1981-82 199 .-21.0 224 223 20.9 -26 -1.5 -0.1
1981-82 to 1983-83¢  13.3° 139 153 147 14.1 5.6 62 76
1983-84 to 1985-86  14.2 15.1 163 161 149 63 7.2 8.4
198586 to 1986-87 6.3 6.7 7.0 6.5 6.6 5.2 5.6 59
1986-87 to 198788 6.1 6.6 7.1 6.9 6.5 1.7 22 27
198788 to 1988-89 6.4 7.1 7.6 7.4 6.8 2.0 27 3.2
1988-89 to 198%-90 6.9 7.4 78 75 7.3 23 28 32
1989-90 to 199091 6.1 63 72 7.0 6.6 0.0 0.7 1.1
1990-91 to 1991-92 39 45 49 5.1 4.3 0.8 1.4 18
1991-92 to 1992-93 3.2 37 42 4.4 3.6 0.3 08 13
1992-93 to 1993-94 3.8 4.4 4.7 45 | 42 1.1 17 2.0
1993-94 to 1994-93 4.1 47 49 49 46 1.4 2.0 22
1994-95 to 199596 37 4.1 45 4.4 4.0 1.2 1.6 2.0
199596 to 1996-97 3.0 40 42 4.6 35 -0.3 0.7 0.9
1996-97 to 1997-98 4.0 46 48 5.0 43 23 29 31
1997-98 to 1998-99 45 5.0 53 5.3 4.8 2.9 34 3.7
1998-99 1o 199900 4.5 49 5.4 53 4.8 1.8 22 27
199900 to 200001 50 54 5.8 5.8 53 1.6 20 24
2000-01 to 2001-02 48 51 5.7 54 5.0 32 35 41
2001-02 o 2002-03 41 4.4 47 45 43 1.7 20 23
2002-03 to 2003-04 28 33 35 3.8 3.1 0.9 14 16
200304 to 2004-05 42 47 48 47 45 0.9 14 15
2004-05 to 200506 ~ 41 47 48 44 4.4 0.7 1.3 1.4

TABLE A -

Percentage Increases in Average Nominal and Real Salaries for Institutions Reporting Comparable Data for
Adjacent One-Year Periods, and Perceritage Change in the Consumer Price Index, 1571-72 through 2005-04

Note: Consumer Price Index (CPI) cbtained from the U.S. Bureau of Labor Statistics. The change in the CPI for than consumers, the
percentage change that this table reports, is calculated from December to December. Salary increases for the years to 1985=86 #re grouped in
two-year intervals in ordet to present the full 1971—72 through current year seres. Nomina! salary is measured in current dolars. The percentage
increase in real terms is the percentage increase in nominal terms adjusted for the percenmge change in the CPIL. Figures for AH Faculty represent
changes in salary levels fom a given year to the next. Figures for Contnuing Faculty represent the average salary change for faculty onsy

the same institution in both years over which the salary change is calculated.
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Grand Valley
— State University

“Resolution Number: | F-06-01 _ | Sponsored By: VP Puscas Foes iy |
Introduced On: August 31, 2006 ) :
‘Voted On: G ]9 OC
Result: s
Vote Count: P s

A RESOLUTION TO: Include gender identity and gender expression to the non-discrimination policies of
Grand Valley State University.

YWhereas, The public universities in the state of Michigan are committed to a policy of gqual opportunity for
all persons; and,

VWhereas, ‘Gender identity’ is defined as an inner sense of being male or female and masculine or feminine,
while ‘gender expression’ is defined as how people manifest that through how they look, act or

dress'; and,

Whereas, Gender identity and gender expression are currenily not protected under the blanket of equal
opportunity in the non-discrimination policies of many public Michigan universities, and are
currently vulnerable to discrimination, harassment, and violence; and,

" Whereas, A5 of June 17% 2006, 67 colleges and universities, including institutions such as Brown
' University, Comell University, Dartmouth University, Harvard University, Johns Hopkins
University, the University of Permsylvania, and Princeton University, along with Michigan
institutions such as Kalamazoo College, the University of Michigan, and Western Michigan
University have responded to student voice and concern by adding gender identity and/or gender

. - . v . .. 2
expression to their non-discrimination policies’; and,

Whereas, Many major employefs across the country have adopted transgender non-discrimination policies,
including Michigan companies such as Ford Motor Co., Daimler Chrysler Corp., Border Group

Inc., and Dow Chermical Cotand,

Whereas, The United States Court of Appeals for the Sixth Circuit has ruled® that in accordance with the
protections guaranteed by Title VII of the Civil Rights Act of 1964, gender identity and gender
expression should be protected under the definition of ‘sex’; and,

Whereds. The Asseciation-of Michigan Uniyersities has a stanfing rese,lutionzt‘o suppatt and eacourage-the

\ inclusifn c\r& gefndex idenftit?&and gelieg }Z»réishy{ 0, thi non-disbrintinatibn Slidkeof ?w:bl\ic ‘
Mighigan umiy rsitié'ba/n_d, : ; \_ \ j ‘ \

Yhereas, No individual shouid have to compromiise his or her identity in order to participate fully in campus
life; and, '

VWhereas, The acknowledgment and protebtion of transgender individuals will help to create 2 more

inclusive, diverse, and safe environment; therefore, let it be

' Gender Public Advocacy Coalition
? GENIUS Index

3 HRC Corporate Equity Index

* Smith vs. Salem, Chic (2004)

5 Resclution 2006-007




Grand Valley
5 State University

Resolution Number: | F-06-01 [ Sponsored By: _ VP Puscas
Introduced On: ' Ausust 31, 2006 ' ' )
Voted Om: G Y-C6 '
Result: fosses
Vote Count: Ca,ag‘fn +

A RESOLUTION TO: Include gender identity and gender expression to the non-discrimination policies of
Grand Valley State University.

Resolved, That the Grand Valley State University non-discrimination policies be amended to read:

Harassment on the basis of age, color, disability, familial status, height, marital status,
national origin, political affiliation, race, religion, sex, sexual orientation, gender identity
or expression, veteran status, or weight is considered a violation of university policy.

let it be further

Resolved, That the amendment to the Grand Valley State University non-discrimination policies be reflected
in all of the appropriate areas, including but not limited to the GVSU Student Code, Faculty
Hardbook, Executive Administrative and Professicnal Staff Handbook, RSO Handbook, and
Humar Resources anti-harassment policies; let it be finally " o i

Resolved, That the Grand Valley State University Student Senate proceeds with whatever additional steps it
sees necessary to support and encourage that GVSU strives to foster a welcoming educational,
social, and work environment in which all individuals, regardless of how such inéividuals identify,
may live and express themselves freely. ' :
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Agenda

Welcome
Approval of Agenda
Approval of Minutes - October 6, 2006
Report from Chair
Report from the Provost
Report from the Student Senate President
New Business
e University Library bylaws

» UCC recommendation on prerequisite review process
FSBC recommendation on Annual Salary Adjustment

Open Discussion of Workload Poticy




