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Commi ttes

Fresent: Job Gracki, Lindas MNichelson Grinstead {seorstsryvy, Diane
Murray, kEaren Moevetny, Deborabh Orth, Toni Perrine {(chairv?, Scobi

Richardsor, Jim WHolbs i
_ st Mg e

4.1 Minutes of Qotober &, L1998 aﬁpraved wi-thothe. addidierm-of-Leborah

Orih's name to-those-dn-all i

.82 T, FPervine this

reported that the issus of minority menterzsh
commities s on the g cf BEOE. After scome discussion it
decided that owr minutes culd be posted to the Academic Bdllﬁh;ﬁ
Board =o thabt they are avallable to the entire BVYSU community.

4.3 In a review of the dMorth Central Study Report the FPFC found
hetwsen 1.@ pEracrmel
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that it reflects the ambiguity that exists

wclicy goals outlined in the Iﬁﬁtit. ionmal Flan and the process of
b . T

1 les currently

datining and ismplementing personnel evaluation polici
taking placs

=

.4 The issus of wmhether the FERPO ﬁhm@lﬂ hoeld a Faculty Fovrum was
- . U . . .

discussed. the goal of the forum dlﬁ be to clavif Aol by

A Cr 1 Lines: 48 Highlightii: ALLF1 He

discugserd . The-gosi-of—the—forun ol he o adwsid
~gvaluation criteria. It could &liso serve an sducative ;uﬁ{ﬁaun For
______ Faculity o that all would have the same understanding of the Rover
"""" model and its dmplications for Taouwliy evaluation. EBELCS mNﬁhkd also be

comsulted as to what objectives they have for the forum. A swrvey of
Me faculty might be a starting point.

-
lesues facing the FFPRD related to persomnmel evaluation arer We

presertly have unit and division standards and the issue is not to
have university level standards bul consistency and uniformity in the
process of evaluwation. Divisions should be ﬁ]iu#&ﬂ some auboncmy in
evaluation of faoulty. ; sy I T Rerest I
guantityving teaching, community service, mnd ;LhU.HITy ACTivity Tor
L’Evaluatimh, Teaching remains the primary foous.
A motion was made to table the decision velated to the forum until the
next meeting. 5. Richardson will copy and distribute informa iﬁr
collected last semesster velated to curvent practices Tollowed in

ii
evaluablon.
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