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Curriculum Vitae 
 

James Edward Hinterlong 
 

January 24, 2017 
 
Educational Background 

2002 Ph.D., George Warren Brown School of Social Work, Washington University in St. Louis. Major: 
Social Work.  

1997 MSW, George Warren Brown School of Social Work, Washington University in St. Louis. Major: 
Social Work, Concentration: Community and economic development. Research specialization. 

1992  B.S., University of Illinois at Urbana-Champaign. Major: Psychology. 
 
Administrative Appointments 

Virginia Commonwealth University 

One of the nation’s top 50 public research universities, Virginia Commonwealth University is an urban institution 
enrolling nearly 32,000 students across 13 schools and one college. VCU is focused on student success at all levels, 
unparalleled innovation through research, a university-wide commitment to human health, and effective 
engagement with the communities it serves. VCU is one of only 28 universities with an academic medical center to 
hold both Carnegie Foundation's Very High Research Activity status and Community Engagement Classification.  
 
2016-present Special assistant to the provost, Office of the Provost 
 
Primary Responsibilities: Report to the provost and work with the office of the president and vice president for 
finance and budget. Responsible for helping to implement and ensure coordination between two institutional 
initiatives: 1) development of and conversion to an incentive-based university budget model; and 2) redesign of the 
university's human resources system for classified staff, and administrative and professional faculty members. 
Serve on the New Budget Model Steering Committee and as the liaison to unit administrators (i.e., deans, vice 
provosts). Guide the policy development process for the budget model redesign; collaborate with the vice president 
for university relations on communications planning related to the budget model redesign. Conduct testing and 
analysis of budget model performance during development phase. Work collaboratively with the university Office of 
Human Resources to provide expert assistance to unit leadership and personnel administrators on HR system 
modernization under VCU's Tier III status, including progressive leave policies, cascading goals, career 
communities, and effective performance management.  
 
2010-2016 Dean, School of Social Work 
 
The School is one of the oldest and largest social work programs in the nation; one of approximately 70 stand-
alone units nationally. It is one of 13 schools and colleges at VCU, a public urban research university of 32,000 
students. The School offers undergraduate, masters and doctoral degrees to a diverse student body of 
approximately 800 including VCU's largest graduate program. An annual budget of $9.2 million supports 42 
full-time tenure-track and term faculty, 50 adjunct faculty, 72 affiliates, 21 wage and 16 classified staff employees, 
and 24 graduate assistants.  
 
Primary Responsibilities: Chief academic and administrative officer, supervising all aspects of the School; reported 
directly to the Provost. Organizational structure required performance of all dean- and department chair-level 
responsibilities. Direct reports included 42 tenure- and non-tenure earning faculty and 5 classified staff members, 
and an administrative team of 2 associate deans, 5 program directors, director of finance, director of human 
resources, senior director of development, and director of communications. Oversight of 3 academic programs, 
including seven graduate-level dual degree and certificate programs and a hybrid-online masters program. 
Represented the School within the university and with external constituencies.  
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Major Accomplishments:  

Student Success 
• Established Office of Student Success with full-time director, coordinator and four professional advisors. 
• Oversaw creation of a student lifecycle program focused on enhancing recruitment, retention and graduation rates. 
• Initiated a unified scholarship application and award process. 
• Increased merit-, need- and duty-based student financial assistance by 200%. 
• Established undergraduate and masters-level research assistantship and peer mentor programs. 

Academic Program Quality and Innovation 
• Achieved full national accreditation for the BSW and MSW programs through 2019.  
• Established one of VCU's first hybrid-online degree programs. Successfully enrolled five cohorts. 
• Developed two articulation agreements with community colleges that reduce time to an undergraduate degree 

by at least one semester. 
• Hired university's first Learning Spaces Specialist in partnership with the Office for Learning Innovation & 

Student Success and Office of Technology Services. 
• Restructured Office of Field Education staffing model to use full-time, teaching faculty members. 
• Increased School’s involvement with interprofessional education including several initiatives with health 

sciences programs. 

Enrollment Management 
• Set and met annual strategic School and program enrollment targets each year. 
• Increased undergraduate enrollment by 16%. 
• Implemented prior decision to close satellite campus; strategically recouped enrollment at main campus. 

Faculty Recruitment, Retention and Support 
• Hired 35 new faculty members including 16 tenure-track: 24 women; 9 self-identified members of racial/ethnic 

groups apart from white, non-Hispanic; 7 self-identified LGBTQIA.  
• Increased proportion of under-represented minority faculty. 
• Hired AASWSW (national academy) member into Samuel S. Wurtzel Endowed Chair in Social Work. 
• Hired four University “excellence funds” faculty members with funded research agendas. 
• Collaborated with the faculty to create promotion guidelines for non-tenure earning faculty; successfully 

promoted four faculty members in the first year of implementation (2015-16). 
• Supported tenure and/or promotion of 13 faculty members. 
• Developed a mentorship model for tenure-earning and non-tenure earning faculty. Addressed significant salary 

distribution issues; created rank-based compensation targets. 
• Established annual faculty performance planning, evaluation and recognition system.  
• Annually secured faculty travel and professional development support. 
• Facilitated growth of extramurally funded faculty research by over 600%; all new faculty members engaged in 

funded and interdisciplinary research. 

Staff Recruitment, Retention and Support 
• Created six new staff positions to support research, student success, finance and academic programs.  
• Supported the creation of the Staff Council. 
• Led effort to establish of funded professional development plans for all staff members. 
• Partnered with University Human Resources to establish university’s first unit-wide supervisors training 

program; established supervisor development plans for each supervisor. 

Strategic and Fiscal Planning 
• Used existing resources to establish new offices with dedicated personnel: Student Success; Research; 

Development & Alumni Relations; Communications. 
• Collaborated with the faculty in multi-year planning for curriculum transformation across all programs.  
• Led ongoing planning process to align strategic and operational priorities with University strategic plan. 
• Implemented a mission-based budgeting model. 
• Expanded School's total budget ~17% by increasing development, tuition and research revenues.  
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• Created a school-wide planning and budget development/management process, including a Budget Advisory 
Committee comprised of faculty and staff.  

• Increased median staff compensation by 15.2%.  
• Increased faculty base compensation between 16.7% and 26.58% over three years with existing funds. 
• Secured funding for School’s internal research awards program. 

External Relations and Advancement 
• Significantly enhanced development and alumni operations. From FY10 to FY16 increased gifts and pledges by 

221% (largest gift ~$700K) and donors by 297%, more than doubled the number of endowed scholarships, and 
increased alumni engagement to ~9% from <1%. 

• Raised 84% of School's comprehensive campaign goal by end of silent phase.  
• Established school-funded, full-time Senior Director of Development. 
• Worked with the Director to form School Comprehensive Campaign and Centennial Anniversary Committee. 
• Directed creation of comprehensive strategic communications plan integrating all programs and activities. 
• Oversaw redesign of school’s website and creation of a multi-platform social media strategy. 

Facilities 
• Developed a resource plan for and oversaw a $1.5M renovation of the historic Raleigh Building. 
• Oversaw planning and relocation of entire School to new, LEED Silver facility. 

University-level Leadership 
Appointed member of university-wide leadership and strategic planning bodies at VCU: 
• University New Budget Model Steering Committee 
• Enterprise Risk Management Steering Committee 
• Research Infrastructure Task Force (co-chair) 
• Compensation Equity Study Team 
• Strategic Planning Task Force on Online Education 
• VCU Innovation and Entrepreneurship Steering Committee 
• Administrative and Professional Faculty Policy Task Force 

 
• Vice-chair, Provost and Vice President for Academic Affairs Search Committee 
• Chair, Dean of Education Search Committee 
• Chair, Executive Director of the Center for Urban Communities Search Committee 
• Served on search committees for Dean of Nursing, Assistant Vice President for Human Resources, Chair of 

Addiction Medicine 

Florida State University 

2009-2010 Associate Dean for Research, College of Social Work 
2009-2010 Director, Institute for Social Work Research, College of Social Work 
2008-2010 Director, Ph.D. Program, College of Social Work 
 
The College offers undergraduate, masters and doctoral degrees to a student body of approximately 900, 
including the nation's first accredited, fully-online MSW program. FSU comprises 16 colleges and is a public, very 
high research activity institution. 
 
Primary Responsibilities: Member of College's executive committee. Chair of College's Research Committee and 
Doctoral Program Sub-Committee. Led the faculty in developing and implementing strategies to promote greater 
research activity within the College. Reviewed and approved funding and human subjects proposals, cultivated 
relationships with community and funding partners, and coordinated internal research training. Supervised 
College’s Coordinator of Research Programs and Research and Development Office staffed by fifteen graduate-level 
research assistants. Oversaw the Institute for Family Violence Studies and coordinated College's participation in the 
FSU Multidisciplinary Center, which provided assessment and counseling services to children and families 
throughout northern Florida. Assisted the Dean in preparing and managing the College’s budget, establishing 
administrative priorities, and representing the College when necessary as Acting Dean. Faculty Senate 
representative on University Budget Crisis Committee. 
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Major accomplishments:  
 
Academic Program Quality and Innovation 
• Co-led redesign of College's doctoral curriculum and promoted strategic integration of doctoral program into 

College's research plans and activities.  
• Helped to achieve significant cost savings by restructuring field education program.  
• Chaired University's Graduate Policy Subcommittee that revised English language proficiency and other 

admission standards.  
 

Strategic and Fiscal Planning 
• Chaired College's Strategic Planning Committee (2005-10) to produce and oversee comprehensive 5-year plan.  
• Helped to develop College’s response to significant university-wide budget reductions and reorganization plans.  

 
Faculty Recruitment, Retention and Support 
• Worked with faculty to establish "research intensive" annual work plan option.  
• Helped to prepare successful university application for Carnegie Community Engaged Classification.  

 
Academic Appointments 

2010-present Professor (with tenure), School of Social Work, Virginia Commonwealth University 
2008-2010 Associate Professor (with tenure), College of Social Work, Florida State University 
2002-2008 Assistant Professor, College of Social Work, Florida State University 
2003-2010 Courtesy Assistant Professor, Dept. of Geriatrics, College of Medicine, Florida State University 
2003-2010 Courtesy Assistant Professor, Dept. of Sociology, Florida State University 
2002-2010 Research Affiliate, Pepper Institute on Aging and Public Policy, Florida State University 
2002-Present Faculty Associate, Center for Social Development, Washington University in St. Louis 
2002-Present Faculty Associate, Global Service Institute, Washington University in St. Louis 
2001-2002 Post–doctoral Fellow, Center for Social Development, Washington University in St. Louis 
1998-2002 Administrative Associate, Center for Aging, Washington University in St. Louis 
1996-2002 Research Associate, Center for Social Development, Washington University in St. Louis 
1995-1997 Research Assistant, Center for Mental Health Services Research, Washington University in St. Louis 
 
Honors and Awards 

Phi Kappa Phi Honor Society (2011). 
Leadership Academy in Aging, New York Academy of Medicine (2010-2011). 
Professor of the Year, Florida State University College of Social Work [for excellence in teaching] (2007). 
Phi Alpha Honor Society (2006). 
Ed Nestingen Distinguished Alumni, University of Illinois Y (2006). 
Professor of the Year, Nominee, Florida State University College of Social Work (2004, 2005, 2006). 
University Teaching Award (Graduate), Nominee. Florida State University (2005, 2008). 
Hartford Geriatric Social Work Faculty Scholar (2004-2006). 
First Year Assistant Professor Award, Florida State University (2003). 
Washington University Center for Aging Proposal Development Support Award (2002). 
AARP/Andrus Graduate Fellow (2000-2001). 
William E. Gordon Fellow, Washington University in St. Louis (1997-1999). 
Returned Peace Corps Volunteer Fellowship, Washington University in St. Louis (1997-1998). 
Harry Hopkins Scholar, George Warren Brown School of Social Work (1995-1997). 
Dean's List, University of Illinois (1991-1992). 
Illinois Merit Scholar (1988-1992). 
Semi-Finalist, Joshua L. Grafton Scholarship for Excellence in Community Leadership (1992). 
United Way Volunteer of the Year, University YMCA, Champaign, IL (1992). 
National Residence Hall Honorary, Inducted (1990). 
Edmund J. James Scholar, University of Illinois (1988-1989). 
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Membership in Professional Organizations 

Council on Social Work Education 
Gerontological Society of America (SRPP section) 
National Association of Deans and Directors of Social Work 
National Association of Social Workers (Section on Aging) 
Society for Social Work and Research 
St. Louis Group (Social work deans at very high research activity universities) 
 

Teaching 
Courses Taught 

Doctoral-level Courses 
SOW 6466-Social work research using secondary data  
SOW 6494-Advanced research methods 
SOW 6399-Social policy analysis 
SOW 6418-Linear analysis for applied social research 

Masters-level Courses 
SOW 5404 - Introduction to social work research 
SOW 5235 - Social welfare policy and programs 
SOW 5238 - Advanced social policy analysis 
Social and political capital 
Social policy and aging 
Social gerontology: Theories and models 
 

Undergraduate Courses 
SOW 4414 - Measurement in social work research (also titled: Introduction to applied statistics) 

 
New Course Development 

Doctoral-level Courses 
SOW 6418-Linear analysis for applied social research 
SOW 6466-Social work research using secondary data 

Master’s Courses 
Social and political capital 

 
Chair of Doctoral Dissertation Supervisory Committees 

Florida State University (5) 
 

Member of Doctoral Dissertation and Masters Thesis Supervisory Committee 

Virginia Commonwealth University (2) 
Florida State University (13) 

 
Doctoral Research Practica 

Virginia Commonwealth University (2) 
Florida State University (4) 

 
Chair of Honors in the Major Supervisory Committee 

Florida State University (1) 
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Additional Preparation and Training 

Collaborative IRB Training Initiative (CITI) (current). 
Completed At-risk Training for College Faculty and Staff (2016). 
Completed Safe Zone Training (2015). 
Completed QPR Training [suicide risk and response] (2014). 
Completed the Teaching Preparation Institute, Stanford University (2005). 
 
Invited Participant, Faculty Development Workshop, "Introducing Public Policy Issues in Aging into the 
Curriculum", Center for Policy Research, Maxwell School of Citizenship and Public Affairs, Syracuse University, 
June, 2000.  

 
United States Peace Corps Service, Malawi, Africa 

1994  Education Technical Coordinator. Designed and led teacher-training for new volunteers. 
1992-1994 Secondary School Teacher. Taught high school level science and math.  

 

Scholarly and Creative Activities 
Publications 

Refereed Journal Articles Published 

Ryan, S., Hinterlong, J., Heger, R., & Johnson, L. (2010). Kin adopting kin: In the best interest of the children? 
Children and Youth Services Review, 32(12), 1631-1639. 

Miller, C. R., Hinterlong, J., & Green, A. D. (2010). Perspectives on inclusive service-learning from a state-wide 
model program. School Social Work Journal, 34(2), 71-89. 

Donnelly, E. A., & Hinterlong, J.  (2010). Continuity of social participation and changes in volunteer activity 
among recently widowed older adults. The Gerontologist, 50(2), 158-169.  

Nalavany, B., Ryan, S., & Hinterlong, J. (2009). Emotional and behavioral adjustment of adopted boys with 
preadoptive histories of childhood sexual abuse.  Journal of Child Sexual Abuse, 18(5), 553-573.  

Lee, S-I., Morrow-Howell, N., & Tang, F. & Hinterlong, J. (2009). Engaging older adults in volunteering: 
Conceptualizing and measuring institutional capacity. Nonprofit and Volunteer Sector Quarterly, 38, 200-219. 

Whittaker, M. P., & Hinterlong, J. (2008). Contexts of control: Modern slavery in the U.S. Social Development 
Issues, 30(3), 27-41. 

Hinterlong, J., & Ryan, S. (2008). Creating grander families: Older persons adopting younger kin and nonkin.  The 
Gerontologist, 48(4), 527-536.  

Hinterlong, J. (2008). Productive engagement among Older Americans: Prevalence, patterns, and implications for 
public policy. Journal of Aging & Social Policy, 20(2), 1-24. 

Hinterlong, J., Morrow-Howell, N., & Rozario, P. (2007). Productive engagement and late life physical and mental 
health: Findings from a nationally-representative study. Research on Aging, 29(4), 348-370. 

Hinterlong, J., & Williamson, A. (2006-07). The effects of civic engagement by current and future cohorts of older 
adults. Generations, XXX(4), 1-18. 

Hinterlong, J. (2006). Racial disparities in health among older adults: Examining the role of productive 
engagement. Health & Social Work, 31(4), 275-288. 

Rozario, P., Morrow-Howell, N., & Hinterlong, J. (2004). Role enhancement or role strain: Assessing the impact of 
multiple productive roles on older caregiver well-being. Research on Aging, 26(4), 413-428. 

Morrow-Howell, N., Hinterlong, J., Sherraden, M., Tang, F., Thirupathy, P., & Nagchoudhuri, M. (2003). 
Development of institutional capacity for elder service. Social Development Issues, 25(1/2), 189-204. 

Morrow-Howell, N., Hinterlong, J., Rozario, P., & Tang, F. (2003). Effects of volunteering on the well-being of 
older adults. Journal of Gerontology: Social Sciences, 58B(3), S137-S145. 
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Refereed Journal Articles Published (cont.) 

Johnson, E., Hinterlong, J., & Sherraden, M. (2001). Strategies for creating MIS technology to improve social work 
practice and research. Journal of Technology for the Human Services, 18(3/4), 5-22 

Johnson, E., Hinterlong, J., Sherraden, M., & Moore, A. (2001). "Advancing public policy through an MIS-
enhanced network." Proceedings of the 34th Hawaii International Conference on System Sciences, Community 
Development and Technology Mini Track, Maui, HI. IEEE. 

Staudt, M., Scheuler-Whitaker, L., & Hinterlong, J. (2001). The role of family preservation therapists in facilitating 
use of aftercare services. Child Abuse & Neglect: The International Journal, 6, 803-817. 

Refereed Books Published 

Morrow-Howell, N., Hinterlong, J., & Sherraden, M. (Eds.). (2001). Productive aging: Concepts and challenges. 
Baltimore: Johns Hopkins University Press. 

Invited Book Chapters Published 

Hinterlong, J. (2011). Conceptual foundations and challenges: Civic engagement in later life. In G. O’Neill, S. F. 
Wilson, & N. Morrow-Howell, (Eds.), Civic engagement in an older America (pp. 15-21). Washington, DC: 
Gerontological Society of America. 

Hinterlong, J., McBride-Moore, A., Tang, F., & Danso, K. (2006). Issues in elder volunteerism and service 
worldwide: Toward a research agenda. In L. Wilson & S. Simson, (Eds.), Civic engagement and the Baby Boomer 
Generation (pp. 213-246). Haworth Press, Inc. 

Hinterlong, J., Morrow-Howell, N., & Sherraden, M. (2001). Productive aging: Principles and perspectives. In N. 
Morrow-Howell, J. Hinterlong, & M. Sherraden (Eds.), Productive aging: Concepts and challenges (pp. 3-18). 
Baltimore: Johns Hopkins University Press. 

Sherraden, M., Morrow-Howell, N., & Hinterlong, J. (2001). Theoretical issues in productive aging. In N. Morrow-
Howell, J. Hinterlong, & M. Sherraden (Eds.). Productive aging: Concepts and challenges (pp. 260-284). 
Baltimore: Johns Hopkins University Press. 

Morrow-Howell, N., Sherraden, M., Hinterlong, J., & Rozario, P. (2001). In N. Morrow-Howell, J. Hinterlong, & 
M. Sherraden (Eds.). Productive aging: Concepts and challenges (pp. 285-311). Baltimore: Johns Hopkins 
University Press. 

Non-refereed Publications Completed (selected) 

Conference Proceedings 
Morrow-Howell, N., Hinterlong, J., & Rozario, P. (Eds.). (1999). Perspectives on productive aging: Toward a 
knowledge-building agenda. Conference proceedings. December 2-4, 1998. St. Louis, MO: Center for Social 
Development, George Warren Brown School of Social Work, Washington University. 

Monographs and Reports 
Hinterlong, J. (2010). Conceptual foundations and challenges: Civic engagement in later life. Washington, DC: 
Gerontological Society of America. 

Hinterlong, J. (2007, December).  Civic engagement and aging: Asserting social work’s public purpose. Aging 
Times, 3(3), 1. Alexandria, VA: National Center for Gerontological Social Work Education. 

Morrow-Howell, N., Sherraden, M., Moore-McBride, A., Hinterlong, J., Rozario, P., & Tang, F. (2004). An agenda on 
productive aging: Research, policy, and practice St. Louis, MO: Center for Social Development, George Warren 
Brown School of Social Work, Washington University. 

Book Reviews 
Hinterlong, J. (1997, Winter). Review of Klein, W.C., & Bloom, M. (1997). Successful aging: Strategies for healthy 
living. New York: Plenum Press. In AGE-SW Newsletter. 
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Selected Presentations 

Invited Keynote and Plenary Presentations (selected) 

Hinterlong, J. (2016, June). "Gerontological social work in the United States: Policies, services and professional 
education." Gerontological Social Work Education in China: A Transnational Institute for Building Workforce 
Capacity, Beijing, China (International) 

Hinterlong, J. (2015, March). “Strangers in our own time: Growing older in a connected world.” Taiwan 
Association of Gerontology Annual Meeting, Taipei, Taiwan (International) 

Hinterlong, J. (2015, March). "Active aging and social engagement: American models and experiences." Taiwan 
National Conference on Community-based Senior Care Services, Taichung, Taiwan (International) 

Hinterlong, J. (2015, January). “Productive aging: Aging services and gerontology.” (moderator). Society for Social 
Work and Research. New Orleans (National) 

Invited Presentations and Symposia (selected) 

Hinterlong, J. (2012, February). “Leadership development in higher education,” Grace E. Harris Leadership 
Institute, Richmond, VA. (Local) 

Gingerich, W., Hinterlong, J., & Heller, N. (2011, November). “Best Practices for Assessing the EPAS 
Competencies.” Council on Social Work Education Annual Program Meeting, Atlanta (National) 

Hinterlong, J. (2009, June). “Evaluation methods for diverse grantees.” Florida Developmental Disabilities 
Council, Jacksonville, FL. (State) 

Hinterlong, J. (2007, November). “Civic engagement: Asserting social work’s public purpose.” Council on Social 
Work Education Annual Meeting.  San Francisco. (National) 

Refereed Presentations and Symposia (selected, 47 total) 

Curl, A., & Hinterlong, J. (2011, January). “Productive engagement and social interaction as predictors of body 
mass index for older adults.” Society for Social Work and Research Annual Meeting, Tampa (National) 

Hinterlong, J. (2010, November). “Civic engagement in later life: Translating promising ideas into reality within 
diverse communities.” (symposium organizer and chair) Gerontological Society of America Annual Meeting, New 
Orleans (International) 

Hinterlong, J. (2010, November). “The Federal Serve America Act and 50+ Civic Engagement: Promising funding, 
practice models and research.” (discussant) Gerontological Society of America Annual Meeting, New Orleans 
(International) 

Hinterlong, J., & Overby, C. (2010, November). “Older adults' civic engagement: Fostering field-building in the 
United States.” Gerontological Society of America Annual Meeting, New Orleans (International) 

Hinterlong, J., Jettner, J., & Wilder, D. (2010, February). “Collaborative program evaluation: Design and 
implementation opportunities and challenges.” Southeast Evaluation Association, Tallahassee, FL (Regional) 

Miller, C., & Hinterlong, J. (2009, January). “Civic-efficacy and post-high school plans of young people with 
disabilities.” Society for Social Work and Research Annual Meeting, New Orleans (National) 

Tang, F., Hinterlong, J., & McBride, A. (2007, July). “Issues in volunteerism and elder service worldwide: Toward 
a research agenda.” 15th International Consortium for Social Development Symposium, Hong Kong. 
(International) 

Hinterlong, J., & Williamson, A. (2006, November). “Prevalence and patterns of productive engagement in late 
life: Implications for public policy.” Gerontological Society of America Annual Meeting, Dallas, TX. (International) 

Hinterlong, J. (2004, November). “Productive engagement and racial disparities in health among older adults.” 
Gerontological Society of America Annual Meeting, Washington, DC. (International) 

Hinterlong, J. (2001, March). "Productive aging: Broadening social work's aging agenda." Council on Social Work 
Education Annual Program Meeting, Dallas. (National) 
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Refereed Presentations and Symposia (cont.) 

Hinterlong, J., & Johnson, E. (1999, March). "Enhancing policy and practice innovations using management 
information system technology." Council on Social Work Education Annual Program Meeting, San Francisco. 
(National) 

Information and Communication Technology 

Computer Software Development 
Hinterlong, J., & Johnson, E. (1996-2008). Management Information System for Individual Development 
Accounts (MIS IDA), versions 1.0, 2.0, 3.0. Center for Social Development, Washington University in St. Louis. 
(700+ licensed copies sold internationally) 

 
Contracts and Grants 

 
Contracts and Grants Funded 

Hinterlong (PI)       1/1/2010-12/31/2010 
$22,000 
Statewide evaluation of AmeriCorps: Program sustainability. (Renewal) 
Volunteer Florida, The Governor’s Commission on Volunteerism & Community Service. 
 
Munn (PI), Hinterlong (Co-I), Vinton (Co-I)    7/1/2009-6/30/2011 
$10,000 
Specialized Gerontology Program. 
Council on Social Work Education, National Center for Gerontological Social Work Education. 

 
Hinterlong (PI), Miller (co-PI)      1/1/2009-12/31/2009 
$14,000 
Statewide evaluation of AmeriCorps: Program sustainability. 
Volunteer Florida, The Governor’s Commission on Volunteerism & Community Service. 
 
Hinterlong (PI)       1/1/2008-12/31/2008 
$10,000 
Design of a statewide evaluation of AmeriCorps programs. 
Volunteer Florida, The Governor’s Commission on Volunteerism & Community Service. 
 
Hinterlong (PI), Radey (co-PI), Ryan (co-PI)    12/15/2007-6/30/2008 
$31,755 
Creating grander families: Older adults caring for minor children. 
Florida State University 
 
Hinterlong (Investigator), Brummel-Smith (PI)    9/1/2007-8/31/2010 
D31HP08843 
$1,200,000    
Live Oak Geriatric Education Center 
Health Resources and Services Administration 
Improved geriatrics training and interdisciplinary retraining of health care professionals in northwest Florida, 
southern Georgia, and southeast Alabama. Co-led College’s involvement in this consortium. 
 
Hinterlong (PI)       7/1/2006-6/30/2010 
$316,120 
Ageing and Civic Engagement in the United States. 
Atlantic Philanthropies 
External evaluation of Atlantic Philanthropies’ ageing and civic engagement grant-making in the U.S. 
 

 



VITAE for James E. Hinterlong – pg. 10 of 13 
 

 

Grants and Contracts Funded (cont.) 

Hinterlong (co-PI); Vinton (co-PI)     7/1/2006-6/30/2009 
$73,248 
Live Oak Practicum Partnership Program. 
New York Academy of Medicine 
The Live Oak Geriatric Practicum Program offered a rotational field model, stipends, enhanced supervision and 
support for students and field supervisors in gerontological social work. 
 
Hinterlong (PI)       9/1/2004-8/31/2006 
$100,000 
Hartford Geriatric Social Work Faculty Scholar. 
John A. Hartford Foundation and the Gerontological Society of America 
Examined the role of productive engagement in health disparities among older black and white adults. 

 
Hinterlong (PI)       5/8/2003-8/6/2003 
$13,000 
First Year Assistant Professor Award. 
Florida State University, Council on Research and Creativity 
Support for research on health disparities among black and white older adults. 
 
Hinterlong (PI)       5/2002-12/2002 
$2,000 
Proposal Development Award. 
Washington University Center for Aging 
Support to obtain expert statistical consultation regarding analytic methods. 

 
Morrow-Howell (PI), Hinterlong (Co-I)     9/1/2000-8/31/2001 
$78,000 
Productive engagement by older adults: Effects on well-being and mortality. 
Longer Life Foundation  
The goal of this project was to explore the effects of productive engagement on well-being of older adults. 
 
Hinterlong (PI)       4/1/2000-3/31/2001 
$15,000 
AARP/Andrus Foundation 
Patterns of productive engagement in later life. 
This dissertation fellowship supported a secondary analysis of nationally representative data on productive 
engagement and well-being in later life. 
 
Morrow-Howell (PI), Hinterlong (Co-I)          12/1/1998-11/30/1999 
1 R13-AG16579-01 
$38,000 
Perspectives on productive aging: Toward a knowledge-building agenda.  
NIH/NIA 
The project aim was to host an interdisciplinary scientific meeting on productive engagement in later life and 
prepare an edited volume to guide future research in this area (Morrow-Howell, N., Hinterlong, J., & Sherraden, 
M. (Eds.). (2001). Productive aging: Concepts and challenges. Baltimore: Johns Hopkins University Press.). 
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SERVICE 
 

Virginia Commonwealth University (2010-present) 

University 

Chair, Search Committee, Executive Director, VCU Center for Urban Communities (2016-present). 
Chair, Search Committee, Dean of the School of Education (2011-2012). 
 
Vice-chair, Search Committee, Provost and Senior Vice President for Academic Affairs (2014). 
Co-Chair, Research Infrastructure Strategic Planning Task Force (2011-2013). 
 
Member, Search Committee, Dean of the School of Nursing (2012-2013). 
Member, Search Committee, Assistant Vice President for Human Resources (2012-2013). 
Member, Search Committee, Chair of Addiction Medicine (2012-2013). 

 
Member, Office of Public Policy Steering Committee, L. Douglas Wilder School (2015-present). 
Member, University Compensation Equity Study Team (2015-present). 
Member, University New Budget Model Steering Committee (2014-present). 
Member, University Enterprise Risk Management Steering Committee (2014-present). 
Member, University Faculty Hiring Plan Workgroup (2014). 
Member, Center for Clinical and Translational Research Endowment Fund Deans’ Committee (2013-2016). 
Member, University Administrative and Professional Faculty Policy Task Force (2013-2015). 
Member, University Council (2011-2014). 
 Member, University Council Faculty Affairs Committee (2011-2013). 
 Member, Task Force on Shared Governance (2011-2013). 
 Alternate, University Council (2010-2011, 2013-2015). 
Member, VCU Innovation and Entrepreneurship Steering Committee (2012-2015). 
Member, University Strategic Planning Task Force on Online Education (2013). 
Member, University Enterprise Risk Management Implementation Committee (2012-2014). 
Member, Council of Deans (2010-present). 

 
Mentor, Grace E. Harris Leadership Institute (2012, 2013, 2015, 2016) 

 
Florida State University (2002-2010) 

University 

Board Member, Faculty Advisory Board on Service Learning (2005-2010). 
Board Member, LEAD Center Advisory Board (2004-2010). 
 
Committee Chair, Graduate Policy Subcommittee on graduate admissions standards (2008-2009). 
 
Member, University Budget Crisis Committee (2010). 
Reviewer, Council on Research and Creativity, COFRS Program (2010). 
Member, Truman Scholars Review Committee (2009-2010). 
Member, Carnegie Community Engagement Classification Task Force (2009-2010). 
 
Faculty Advisor, Without Words, Genocide (2009-2010). 
Committee Member, Policy Subcommittee, Graduate Policy Committee (2009-2010). 
Committee Member, Graduate Policy Committee (2008-2011). 
Committee Member, Graduate Policy Review Committee, Department of Physics (2009). 
Committee Member, Undergraduate Humanitarian of the Year, Selection Committee (2008, 2009). 
Committee Member, Assistant Director Search Committee, Center for Leadership & Civic Education (2007-2008). 
Committee Member, President’s Retreat Planning Committee (2003, 2007, 2008). 
Committee Member, Director of Student Leadership Programs, Search Committee (2004). 
Committee Member, Leadership Night Awards, Selection Committee (2004). 
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Florida State University (2002-2010) 

College of Social Work 

Faculty Senator, elected (2008-20011). 
Faculty Senator, Alternate (2005-2008). 
 
Committee Chair, Research Committee (2009-2010). 
Committee Chair, Doctoral Program Sub-Committee (2008-2010). 
Committee Chair, Strategic Planning Committee (2005-2010). 
Committee Chair, Merit Committee (2003-2005). 
 
Committee Member, Dean’s Search Committee (2007-2008). 
Committee Member, Academic Affairs Committee (2007-2010). 
Committee Member, Student Affairs Committee (2005-2007). 
Committee Member, Field Seminar Select Committee (2005-2007). 
Committee Member, Faculty Affairs Committee (2003-2007). 
Committee Member, MSW Program Committee, Policy (2003-2005). 
Committee Member, Social Policy and Administration Curriculum Committee (2002-2010). 
Member, Margaret H. Jacks Scholarship in Aging, Selection Committee (2002-2006). 
Member, MSW Class of ’75 March Graduates Scholarship, Selection Committee (2002-2006). 
Committee Member, Bylaws Revision Select Committee (2002-2003). 
Faculty Advisor, Association of Student Social Workers (2004-2008). 
Faculty Advisor, Phi Alpha Social Work Honorary (2004-2008). 

 
The Profession 

Editor 

2011-2013 Associate Editor, Research on Aging 

Editorial Boards 

2011-present Research on Aging 
2012-2016 Journal of Gerontological Social Work 

 
Guest Reviewer for Refereed Journal 

2009-present Journal of Gerontology: Psychological Sciences 
2006-present Journal of Gerontology: Social Sciences 
2003-present Journal of Applied Gerontology 
2004-present Journal of Cross-cultural Gerontology 
2013-2015 Health Education and Behavior 
2011-2012 Nonprofit Management and Leadership 
2009-2012 Journal of Gerontological Social Work 
2008-2011 Research on Aging 
2008 The Lancet 
2005 Gender & Society 
2004 Advances in Social Work  
2000-2004 Journal of Social Service Research 
2002-2003 Research on Social Work Practice 
 

Reviewer for Grant Applications 

2009 Specialized Gerontology Programs, National Center for Gerontological Social Work Education 
2005, 2007 Corporation for National and Community Service, AmeriCorps 
2005-2006 National Council on the Aging, Respectability Initiative 
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Service to Professional Associations 

Chair, Council on Practice Methods and Specializations, Commission on Educational Policy, Council on Social 
Work Education (appointed) (2011-2013). 

 
Co-Leader, Development Training Initiative, National Association of Deans and Directors (2013-present). Co-

leader: Luis Zayas, University of Texas at Austin. 
 
Member, Commission on Educational Policy, Council on Social Work Education (appointed) (2011-2013). 
Member, Council on Practice Methods and Specializations, Commission on Curriculum and Educational 

Innovation, Council on Social Work Education (appointed) (2009-2012). 
Member, Gerontological Society of America, Annual Meeting SRPP Program Committee (appointed) (2011). 
Member, Gerontological Society of America, Membership Committee, SRPP representative (appointed) (2009-

2012). 
Member, SRPP Membership Services Committee, Gerontological Society of America (appointed) (2009-2012). 
Member, Planning Committee, National Council on the Aging-American Society on Aging, Annual Meeting (2007-

2008). 
 
Reviewer, Society for Social Work and Research Annual Meeting (2003-present) 
Reviewer, Impacting State Policy, Student and Faculty Project Awards (2001-present) 
Reviewer, Gerontological Society of America, Annual Meeting Abstract Review Committee (2007-present) 
Reviewer, Social Work Policy Conference (2004) 
Reviewer, Council on Social Work Education, Annual Meeting Abstract Review Committee (2001-2004, 2008) 

 
The Community 

Member, Board of Directors, ChildSavers, Inc. (2013-present). 
Member, Resource Development Committee 

Member, Advisory Committee, Virginia Center on Aging (2010-present). 
Trustee, University YMCA, Champaign, IL (2003-present). 
Trustee, OASIS Institute, St. Louis, MO (2009-2014). 
Board Member, District II, elected, Florida Council on Aging (2009-2010). 
Member, Board of Governors, elected, University Y, Champaign, IL (1991-1992). 
 
Capital Regional Collaborative, Social Stability Workgroup, Richmond, VA (2012-2013). 
Communities for a Lifetime Selection Committee, appointed, FL Department of Elder Affairs (2009-2010). 
School Advisory Council, elected, Roberts Elementary School, Tallahassee, FL (2005-2010). 
Member, Public Policy Committee, Alzheimer's Association, St. Louis, MO (2000-2002). 
Member, HealthStages Curriculum Committee and Research Project Team, OASIS, St. Louis, MO (1999-2002). 
 
Technical assistance volunteer, FAVACA, Grenada, West Indies. (2005) 

 
Consultation 

Florida Development Disabilities Council. 
Evaluation strategies for funders with diverse grantees. (2009). 

 
Tallahassee Senior Center. 
 Outreach and needs assessment for rural-dwelling seniors. (2004-2007). 

The Governor’s Commission on Volunteerism and Community Service (Volunteer Florida). 
 Program evaluation strategies for AmeriCorps programs. (2003-2008). 

Directors of Volunteers Association, Tallahassee, FL 
 Effective volunteer program management and evaluation strategies. (2003-2010). 

VolunteerLeon, Tallahassee, FL 
 Volunteer program capacity assessment and volunteer manager training. (2002-2010). 


