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Fal vo, M chael J.
Attorney/ Arbitrator

Busi ness: Wayne State University
3291 Facul ty-Adm ni stration Bl dg
Detroit, M 48202
313-405- 0366
FAX: 313-533-5567

Experi ence:
June 2006: Conmenced arbitration practice.
Sept enber 1986- Present: Instructor, Wayne State University. In addition, | teach |aw

courses at the Wayne County Regional Police Training Center at Schoolcraft College and |

oversee in-service legal training as the Legal Training Coordinator of the Detroit Police

Depart nent . These positions do not entail any aspect of advocacy or responsibility for

| abor relations matters.

Novenber 1972-Decenber 2001: Detroit Police Departrment. For the last 17 years of ny |aw
enforcement career prior to retirement, | served as the principal |abor relations manager

for the departnment with responsibility for the administration of the collective bargaining
agreenents for sworn nmenbers, contract negotiation, and participation in grievance and
interest arbitrations.

Decenber 2001- March 2006: Supervi sing Assistant Corporation Counsel, Cty of Detroit

Police Departnent. | represented police officers in civil litigation and related matters.

Cct ober 1992- Decenber 2001: Menmber and Associ ate Menmber, State Bar of M chigan, Standing

Committee on Character and Fitness.

I have been appointed as a panel nenber of the United Mne Wrkers of Anerica, District
17, and the Bitum nous Coal Operators Association in Beckley, Wst Virginia. I have
arbitration experience on a range of issues in various fields including autonotive,
education, health care, manufacturing, mning, public safety, and utilities.

Educati on:

B.S., Mchigan State University; MS., Mchigan State University; J.D., Wayne State
Uni versity Law School

Advocacy:

None presently. Advocacy in |abor and enploynment matters until 2001 and advocacy as an
attorney handling other than | abor and enpl oynent matters until March, 2006.

Pr of essi onal Organi zati ons:

State Bar of M chigan (Labor & Enploynment Law and ADR Sections); Association for Conflict
Resol ution (including Southeast M chigan Chapter); Labor and Enploynment Relations
Associ ation (Including Detroit Chapter).

Char ges:

Per Diem $800. 00. The per diem fee is charged for hearing, research, analysis, and
conpl etion of the opinion and award. A hearing day is any portion of a day up to 8 hours.
Tinme for research and opinion witing is prorated. Travel tine is not charged and travel
expenses are billed at ambunt incurred with private vehicle nmileage over 50 mles charged
at 1.RS. rate. Cancellation: If a hearing is postponed or canceled | ess than 28 cal endar
days but nmore than 7 cal endar days of the schedul ed hearing date(s), a fee of $400 will be

charged for each day scheduled. |If the hearing is postponed or canceled 7 cal endar days
or less before the scheduled hearing date(s), the full per diem will be charged. The
opinion and award will be issued within 30 days of the closing of the hearing or, if

appl i cabl e, the exchange of post-hearing briefs.
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