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92%
Of GVSU students surveyed 
believe health and well-being of 
faculty and staff impact student 
success and learning. 

Nearly 80 out of 100
Rating GVSU students gave for 
how important is it for faculty and 
staff to model positive health 
behaviors for students.

3NCHA Survey, GVSU 2018



www.gvsu.edu/healthwellness

http://www.gvsu.edu/healthwellness


GVSU: A model for best practice in employee 
wellness



Current Program

2018 PROGRAM
Two required components:

• Know Your Numbers (Online Health Assessment and Biometric screen). Deadline, 
April 15, 2018.

• Health Coaching. If Health Coaching is required, participants must engage with a 
coach for 3 months. Deadline, September 30, 2018.

Monetary rewards:
• Up to $500 for fac/staff and spouse participation
• Up to $300 for fac/staff

Rewards administered directly into faculty and staff paychecks:
• Payout for Know Your Numbers component: May 2018 ($100 fac/staff, $100 spouse or 

household member).
• Payout for Health Coaching component: Fourth quarter 2018 ($200 fac/staff, $100 

spouse or household member).



Issues and Opportunities

• Confidentiality
• Better messaging/reduce stigma
• EEOC Regulations/ADA ruling
• Wellness program trends
• New Priority Health online rewards platform



Thrive @ GVSU is a voluntary, confidential and 
free three month wellness coaching program 
available to all medical benefit eligible faculty, 
staff, spouses and household members

• NO more Know Your Numbers. Thrive 
@ GVSU is replacing the Healthy 
Choices wellness program.

• Enroll during Open Enrollment in the 
fall (register your spouse or household 
member at this time as well).

• $100 gift card* for completing the 
program (up to three months).Gift 
cards are administered by Priority 
Health and mailed directly to your 
home (*taxable).
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