
Grand Rapids Press 06/04/2015

Copyright © 2015 The Grand Rapids Press 06/04/2015 June 4, 2015 3:18 pm / Powered by TECNAVIA

Copy Reduced to %d%% from original to fit letter page


Religion
THURSDAY, JUNE 4, 2015 / THE GRAND RAPIDS PRESS

For the latest breakingnews, go tomlive.com

B
SECTION

By Mark Sherman
The Associated Press

The Supreme Court strengthened civil
rights protectionsMonday for employees
and job applicants who need special treat-
ment in the workplace because of their reli-
gious beliefs.
The justices sided with aMuslimwoman

who did not get hired after she showed up
to a job interviewwith clothing retailer
Abercrombie & Fitch wearing a black
headscarf.
The headscarf, or hijab, violated the com-

pany’s strict dress code, since changed, for
employees who work in its retail stores.
Employers generally have to accommo-

date job applicants and employees with reli-
gious needs if the employer at least has an
idea that such accommodation is necessary,
Justice Antonin Scalia said in his opinion for
the court.
Job applicant Samantha Elauf did not tell

her interviewer she wasMuslim. But Scalia
said Abercrombie “at least suspected” Elauf
wore a headscarf for religious reasons.
“That is enough,” Scalia said in an opinion
for seven justices.
Federal civil rights law gives religious

practices “favored treatment” that forbids
employers from firing or not hiring people

based on their observance of religion, Scalia
said. The federal civil rights law, known
as Title VII, requires employers to make
accommodations for employees’ religious
beliefs in most instances. Elauf’s case
turned on how employers are supposed to
knowwhen someone has a religious need to
be accommodated.
The decision does not, by itself, resolve

her case. Instead, it will return to the
10th U.S. Circuit Court of Appeals in
Denver, which earlier ruled against her.
“While the Supreme Court reversed the

Tenth Circuit decision, it did not determine
that A&F discriminated against Ms. Elauf.
We will determine our next steps in the
litigation,” company spokeswoman Carlene
Benz said in an email.
Some business groups said Monday’s rul-

ing will force employers to make assump-
tions about applicants’ religious beliefs.
“Shifting this burden to employers sets

an unclear and confusing standardmaking
business owners extremely vulnerable to
inevitable discrimination lawsuits,” said
Karen Harned, a top lawyer at the National
Federation of Independent Business.
“Whether employers ask an applicant
about religious needs or not, there is a good
chance they will be sued.”

Jenny Yang, chairwoman of the fed-
eral Equal Employment Opportunity
Commission, praised the court for “affirm-
ing that employers may not make an appli-
cant’s religious practice a factor in employ-
ment decisions.” The EEOC had sued on
Elauf’s behalf.
Elauf was 17 when she interviewed for a

“model” position, as the company calls its
sales staff, at an Abercrombie Kids store in a
shoppingmall in Tulsa, Oklahoma, in 2008.
She impressed the assistant store manager
with whom shemet. But her application fal-
tered over her headscarf because it conflict-
ed with the company’s Look Policy, a code
derived from Abercrombie’s focus on what
it calls East Coast collegiate or preppy style.
Abercrombie has since changed its policy

on headscarves and has settled similar law-
suits elsewhere.
After the EEOC filed suit, a jury eventu-

ally awarded Elauf $20,000. But the appeals
court threw out the award and concluded
Abercrombie & Fitch could not be held lia-
ble because Elauf never asked the company
to relax its policy against headscarves.
Justice Clarence Thomas dissented,

saying he would not find that Abercrombie
intentionally discriminated against Elauf
when it declined to hire her.

Samantha Elauf stands outside the Supreme Court in Washington. The Supreme Court ruled Monday in support of a Muslim woman who did
not get hired after she showed up to a job interview with clothing retailer Abercrombie & Fitch wearing a black headscarf. The justices said
employers generally have to accommodate job applicants and employees with religious needs. (AP files)

Pastor Gary Rohwer, right, with
Atonement Lutheran Church in
Dearborn, hands a boxed altar
cloth to Fred Hoffman, Michigan
honorary consul for the Federal
Republic of Germany. (Robert
Allen/Detroit Free Press via AP)

SupremeCourt justicesboost
workplace religiousprotections

By P. Douglas Kindschi
Director of the Kaufman
Interfaith Institute, GVSU

D ifferent religions ask
different questions,
have different rituals

and practices, and tell dif-
ferent narratives about
what is important.
Last week, we discussed

these differences but also
suggestedwe can learn
from thosewho are differ-
ent fromus. There is value
in diversity; when everyone
thinks alike, there is little
room for growth.
But there are also ways

in which the various reli-
gious traditions agree and
have common values.
The Year of Interfaith

Service is based on the
principle that all religious
traditions, as well as secu-
lar perspectives, promote
service to others as a basic

value to be shared and
encouraged. It is in this
way that we have come
together to serve, and

thereby,
also learn
and under-
stand.
Another

important
approach
in the
inter-
religious

discussion involves those
teachings we have in com-
mon.
Karen Armstrong has

proposed all religions have
in common the concept
of compassion, and Hans
Küng said we all agree on
the Golden Rule as a basic
commitment across all
religions.
Others have promoted

the concept of “deep ecu-

menism,” which focuses on
love as central. In his book
“One River, ManyWells,”
the author and Episcopal
priest Matthew Fox quotes
the Sufi mystic Rumi, who
talks of the depth of reli-
gious experience as seen
through Love.
“For those in love,

Moslem, Christian, and
Jew do not exist…
“Why listen to those who

see it another way— if
they’re not in love— their
eyes do not exist.”
The Buddhist writer

Thich Nhat Hanh also
seeks the deep approach
to interfaith work when he
said, “Through the practice
of deep looking and deep
listening, we become free,
able to see the beauty and
values in our own and oth-
ers’ traditions.”
Matthew Fox points out

that in order to see the
beauty and value in the
others’ traditions, onemust
look and listen deeply into
one’s own tradition.
Our various scriptures

and religious figures also
set goals and visions that
have remarkable similarity.
The Hebrew prophet

Micah proclaims, “What
does the Lord require of
you, but to do justice, and
to love kindness and to
walk humbly with your
God?” (Micah 6:8)
Jesus said in discuss-

ing the final judgment,
“Then the King will say to
those on his right, ‘Come,
you who are blessed by
my Father, inherit the
kingdom prepared for you
from the foundation of the
world. For I was hungry
and you gaveme food, I
was thirsty and you gave

me drink, I was a stranger
and you welcomedme.”
(Matthew 25:34-35)
And from theQuran: “You

who have believed, be per-
sistently standing firm for
Allah, witnesses in justice,
and do not let the hatred of
a people prevent you from
being just. Be just; that is
nearer to righteousness.
And fear Allah; indeed,
Allah is acquaintedwith
what you do.” (Sura 5:8)
With these visions of jus-

tice and love at the roots of
our religious traditions, it
is puzzling and dishearten-
ing to see more emphasis
put on religious loyalty
rather than on religious
vision.
Defending and protect-

ing what we have too often
overrides taking the risk
for what wemight achieve.
During the Year of

Interfaith Understanding
in 2012, wemade the
distinction between thin
dialogue (where one nar-
rows one’s faith so much
that you can agree with
anybody) and thick dia-
logue (where you bring the
thickness of your faith to
the table but in the spirit of
respect toward the other’s
thick faith).
While exploring dif-

ferences through thick
dialogue can lead to new
understanding, we also can
learn by going deeper into
our own understanding
and in this way discover-
ing the deep ecumenism of
other traditions, as well.
Both ventures develop

relationships that bring us
closer to ultimate reality
which we call God.
—Email: interfaith@

gvsu.edu

Exploring ‘deep ecumenism’ of one’s own and other traditions
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Michigan church

returns altar cloth

to German cathedral

A church in suburban
Detroit is returning an altar
cloth donated by aWorld
War II veteran to the German
church fromwhich it came.
The cloth was handed

over to Fred Hoffman,
Michigan honorary consul for
Germany, during a special cer-
emony Sunday at Atonement
Lutheran Church in Dearborn.
Hoffman will present the cloth
June 12 in Berlin to German
officials and churchmembers
with St. Michael’s Evangelical
Church in Jena, Germany,
where the cloth originally was
displayed.
“The foreignministry and

the German government are
delighted that this is happen-
ing,” he said.
The return of the cloth

is symbolic of the U.S. and
Germany becoming “best
friends,” according to Hoffman.
“For some reason, that cloth

was preserved and saved all
these years so that it could
represent a message of atone-
ment, reconciliation, obser-
vance of the 70th anniversary
of the warm relationship that
we now enjoy between the
United States and Germany,”
Hoffman said.
U.S. Army veteranWilliam

Woodrow Anderson, 92,
said he didn’t realize the sig-
nificance of the cloth when he
took it from the church amid
the rubble of war-torn eastern
Germany, he told the Detroit
Free Press.
“I was young and didn’t

know any better,” he said. “The
church was bombed out, any-
way.”
Anderson, who now lives

in California, served inWWII
during the Battle of the Bulge.
Hemailed the intricate altar
cloth along with other items
back to the U.S.
“They say there’s no hatred

toward Americans frommost
of the Germans,” he said,
reflecting on the devastation
he saw in Germany. “That’s
kind of surprising. But I guess
history heals most wounds,
you know.”
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