GVSU Climbing Club “Vertical Earth”
 
Article I: NAME AND PURPOSE

Section 1. The name of this organization shall be Vertical Earth.
 
Section 2. The purpose of this organization is to give students and non-students the opportunity to experience climbing in all of its forms, technical rock, ice, and mountaineering. Furthermore, the purpose of this organization is to create a climbing community that is welcoming to all students from all backgrounds and identities according to Grand Valley State University’s Commitment to Inclusion & Equity.
 
Article II: MEMBERSHIP
 
Section 1. Membership in this organization is open to both students and non-students, however only Grand Valley State University students shall be voting members of the organization. This organization shall not discriminate on the basis of age, race, gender, height or weight, marital status, political persuasion, religion or lack thereof. This organization reserves the right to limit member participation on the basis of the safety knowledge and climbing ability in accordance with the climbing wall safety rules and regulations. (This can be expanded upon later on).
 
Section 2.  A voting member shall be defined as a member in good standing who has paid dues. Furthermore, a voting member must have regular attendance to weekly meetings and be a student of Grand Valley State University. Voting rights are awarded after dues are paid and after 2 consecutive meetings are attended, specifically the two consecutive meetings before elections.


 
Article III: OFFICERS
Section 1. The officers of this organization shall consist of a President, Vice-President, General Officer and/or Team Captain, Risk Manager and Financial Officer. Terms of all offices shall run for one year from May to May. This list is in order of succession.
 
Section 2. Officers shall be elected at the second regularly scheduled meeting of April. Officers will nominate themselves for a period of up to thirty days prior to that meeting. Election shall be by a majority of the voting members in attendance of the meeting scheduled for the election of officers. Election shall be by open ballot unless one of the nominees requests a secret ballot, in which case that method will be used. A special election may be held to fill a vacancy no sooner than one regular meeting after the vacancy occurs, except for the President whose term will be completed by the Vice-President.
Article ***: Election Procedures Election Guide Here
A. Election will consist of 5 separate rounds of voting for each officer position.
B. Candidates must submit a letter of intent to the Vertical Earth email address up to 30 days prior to elections.
C. Under the circumstance that there is a position that no one applied for, this position will be voted for last on a volunteer basis. Under rare circumstances, the eboard may decide to abandon this format and do elections without positions specified.
D. Candidates will be provided an election guide that details the specific requirements of their presentation.
E. Elections will proceed as follows:
a. Each candidate may run for more than one officer position, but may only take office for the first position they are elected into.
b. All members with voting rights may vote in each round, including the executive board.
c. In a single round of voting, candidates may not vote. Candidates for the following rounds of voting may vote for previous rounds.
d. Voting will proceed in the following order: President, Vice President, Risk, Manager, Financial Officer, Membership Officer
e. Voting Procedures will proceed as follows.
i. Each candidate will have a five minute presentation. In this presentation, they must fulfill all the requirements of an election guide provided to them. If they do not fulfill all the requirements, it will not disqualify a candidate but it will be taken into consideration in a voting process.
ii. Any other candidates for the position being voted for may not be present when someone is presenting. For example, if we are voting for president, someone who is running for vice president may vote for who they think should be president.
iii. Voting will commence after all candidates have presented. Voting will proceed by a secret ballot. The ballot must have the candidates name, “no confidence”, or the word “abstain”. The name must be spelt correctly or the vote is void.
iv. The elected officer will be notified immediately after the votes are counted. 
 
Article IV: OPERATING PROCEDURES
 
Section 1. Meeting of the organization shall occur at least 3 times monthly at a time and place determined by the President. The President shall also schedule a meeting at a time and location as requested by a majority of voting members, pursuant to the availability of the location at the specified time. 
 
Article V: AMENDMENTS

Section 1. Any member in good standing may propose amendments to this Constitution.

Section 2. A motion to amend this Constitution may be made at any regularly scheduled meeting. The Organization shall vote on the proposed amendment at the next regularly scheduled meeting occurring at least seven days subsequent to the proposal to amend. A member may also notify, in writing at least 10 days before the next scheduled meeting, that he or she is proposing an amendment to be considered.
 
Section 3. Duties of each officer are as follows.
 


President
The duty of the President will be to maintain any necessary communication between the organization and the University and to preside over meetings. Also, the President shall keep inventory at the start of every school year.
 
Vice President
The Vice-President shall conduct the duties of the President if he or she is absent or otherwise unable to satisfactorily perform such duties. Also, they shall keep an accurate account of the organization, to record votes of the organization and to assist the President in necessary communications between the organization and the membership or the University.
 
Membership Officer
The duties of the General Officer are to assist the President in necessary communications between the organization and the club members and to provide guidance to members in scheduled meetings and trips. In the event that a funded climbing team is formed a Team Captain position can be filled instead. The additional duties of the Team Captain are to keep team members updated on competition dates and registration fees. They shall pass on knowledge, encourage, and offer advice to help club members advance in their climbing, and keep track of the team members’ progression in abilities so they are competing at the appropriate level.
 
Financial Officer
The duties of the Financial Officer are to collect and disburse the funds of the organization and to have a statement regarding assets, liabilities, account balances and other information pertinent to the finances of the organization at any regularly scheduled meeting.
 
Risk Manager
Beyond the previously mentioned duties, one Club officer must also be assigned as Risk Manager. The duty of the Risk Manager is to ensure that all of the appropriate waivers are completed by each participant of any trip or event.


Section 4. Officer Removal Processes
An officer may be removed from office for losing status as a voting member of the organization or for failure to perform the duties specified for the office. A vote by a two-thirds majority of the voting membership is necessary to remove an officer. Officers may resign at any time.
A. Before the attempted removal of an elected officer, the officer must be placed on review.
a. Review hearings must be conducted by the Executive Board
b. The consequences drawn from the review hearing will be determined by the Executive Board, the outcomes either being removal or probation.
B. Two out of the five Conditions listed below must be met for the initiation of a review hearing:
a. Fifty percent plus one of the voting body, supported by a petition, feels that the officer is not fulfilling his/her duties.
b. Fifty percent plus one of the voting body, supported by a petition, feels that the officer is partaking in acts of misconduct.
c. The Executive Board itself believes that the officer in question should undergo a review hearing, with a successful vote of fifty percent plus one among the Executive Board members. If this is one of the two chosen conditions, the voting body must also vote on whether or not the officer in question will be put into a hearing process. A successful vote is determined by a fifty percent plus one vote of the voting body. This extra step is for the protection of each club officer.
d. The officer loses status as a voting member of the organization.
e. The officer represents themself and the university poorly in any way that goes against Grand Valley’s Commitment to Inclusion & Equity.
C. Hearing Processes - A hearing process is an opportunity for an officer to plead their case as to why they should not be removed from their position. The hearing process will occur in the privacy of the Executive Board alone, where the officer in question may plead their case.
a. It will be up to the discretion of the Executive Board whether or not the officer in question is allowed to continue in their position.
b. If allowed to continue in their position, the officer in question will be put on probation for a time that meets, but is not limited to, 30 days.
c. If the officer in question continues to display behavior that caused the hearing, they can be removed at the discretion of the Executive Board. If they display a significant and positive change in behavior, the Executive Board can determine whether or not to extend or end the probationary period.
d. The officer in question can be removed at any point in the hearing procedure to the discretion of the Executive Board. If removed, the officer in question will be demoted to a normal club member and will not be able to run for an Executive position in the future.


Article VI.  CLUB DUES
 
Section 1.  Effective September 2022, Club dues shall be $30 each semester or $50 dollars for the year for all members.  Each Semester shall be defined as follows.  The fall semester begins with classes in August and ends at the start of classes in January of the next calendar year.  The winter semester begins with classes in January and end with the start of classes in August of the same year.
 
Section 2. The first four days of club in August starting the new school year are free for all. After the first four days of club of the new school year, one grace day is permitted, however dues must be paid immediately following the club visit. For first time members, their first visit is free of charge.

Section 3.  Currently serving officers are NOT exempt from dues for the semesters in which they serve. 

Article VII.  EQUIPMENT
 
Section 1.  Only Club members in good standing shall use club-owned equipment.  In addition, club members’ dues must be up to date and individuals must be educated enough to use the equipment safely.

Section 2.  Club-owned equipment shall reside in the GVSU Climbing Center until such time that it is needed for trips away from the University.  At which point it must be recorded in writing or electronically which member will be responsible and a detailed list of what equipment is in their possession.  An agreed upon mandatory return date will also be set at this time.

Section 3.  Inventory of all club-owned equipment will be done at the beginning and end of each semester.  Missing items will be noted in a log and the Officers will attempt to recover any missing items.

Article VIII.  STUDENT LIFE FUNDS
 
Section 1.  Funds acquired through the GVSU Student Life Fund via the Sports and Rec. board shall not be used on club members that are not GVSU students.  The Student life fee funds the money distributed by the University and therefore should be the beneficiaries of that fund.

Section 2.  An exemption to section 1 shall be that non-student members may benefit from funds dispersed by GVSU if it does not interfere or replace a student’s ability to benefit from monies disbursed from the Student Life Board.

 
 
Article IX. CLUB DISSOLUTION
 
Section 1. The following lists the dispersion of Club funds and property in the event of termination.
 
Paragraph 1. All unused GVSU Student Life Funds will be returned to Student Life.
 
Paragraph 2. All Club money will be donated to the Access Fund for the preservation and continued use of various crags.
 
Paragraph 3. All Club gear will be auctioned off in a nonprofit silent auction to only voting members. The more expensive and/or skillful gear (ex. Trad Gear) will be auctioned off to members at the officers’ final discrepancies.
