CLAS Personnel Committee:
2022-2023

Number of personnel actions: 28
o Fall Actions
= 7 Promotion to Full Professor
o Winter Actions
= 18 Tenure/Promotion to Associate Professor
= 2 Contract Renewal
= 1 Optional Portfolio Review

e The Administrative Manual states that “the Committee will normally be expected
to accept the recommendation of the unit.” Over the past five years, the
“agreement rate” has averaged over 97%; this year the rate was 96%.

Committee members:

Eric Harvey (COM)

Eric Ramsson (BMS)
Shinian Wu (ENG)

William Morison (HST)
Jason Herlands (MLL)
Shelly Smith (MTH)

Dan Graser (MTD)*
Donald Zinman (POL)
Kristy Dean (PSY)
Christina Beaudoin (MOV)
Figen Mekik (GEO)
Amorak Huey (WRT)
Donovan Anderson (CLAS)***

*Chair
***Ex Officio, Non-Voting

The CPC would like to thank Heidi Nicholson in the Dean’s Office for her assistance throughout the year. She
manages CPC documentation on Blackboard for the committee’s review. Additional thanks to Donovan Anderson,
our Associate Dean of Faculty for serving in the capacity of ex-officio member to the committee this year.

Report respectfully submitted by Dan Graser, Chair, CLAS Personnel Committee on April 30, 2023.



