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1. Establishing Inclusion. How does this learning sequence create or affirm a learning 
environment in which in which teachers and learners feel respected by and connected 
to one another? (Emphasis on beginning activities) 

2. Developing Positive Attitude. How does this learning sequence make use of personal 
relevance and learner volition to create or affirm learners’ favorable disposition toward 
learning? (Emphasis on beginning activities) 

3. Enhancing Meaning. Are there engaging and challenging learning experiences that 
include learners’ perspectives and values in this learning sequence? (Emphasis on 
main activities during or ending the instructional plan) 

4. Engendering Competence. How does this learning sequence create or affirm an 
understanding that learners have effectively learned something they value and see as 
authentic to their current & future interests? (Emphasis on ending activities) 

• equitable, critical & thought-
provoking questioning 
techniques


• inquiry-based learning

• authentic problem-solving

• variety of strategies to 
promote deeper meaning-
making (case studies, projects, 
simulations, the arts)


• adequate support for 
challenging assignments


• quick ways to assess prior 
learning/knowledge


• rubrics to clarify criteria for 
excellence


• authentic products

• differentiated assessments

• writing across the curriculum

• fair & equitable grading 
procedures


• student voice/reflection in 
formative & summative 
assessment


• feedback that is timely, 
specific, and encouraging


• personalized goal setting

• prior knowledge

• references, resources, & 
examples from a range of 
backgrounds – esp. 
historically underserved 
and underrepresented 
groups


• connections to authentic 
contexts


• assignments that allow for 
multiple intelligences & 
modalities


•  inclusive routines 
and rituals

• relationships & 
collaboration

• peer support (an 
ethic of shared 
responsibility for 
each other’s 
success)

• equitable 
participation in 
group work (clear 
norms)


Inclusion: 
Respect & 
Connectedness


Attitude: Choice 
& Personal 
Relevance


Meaning: 
Challenge & 
Engagement


Competence: 
Authenticity & 
Effectiveness



