ELECTRONIC LEARNING CONTRACT INSTRUCTIONS – STUDENT VIEW

You will use your Grand Valley username and password to log in to the site after clicking on the learning contract link (https://www.gvsu.edu/ssw/felc/login.htm) from the School of Social Work Field Education webpage. Please begin the learning contract within two weeks of the start of the semester so your field education supervisor can be assigned to view it as well.  You do not need to completely finish it in that time, just need to log in and start.  Choose the correct learning contract for you; if BSW student you will click on that link.  For MSW, you will do the foundational learning contract for your first semester if you are regular status, and then do advanced practice for the second and third semester. Advanced Standing MSW students will use the advanced practice learning contract for both semesters. Once you log in, you will see a screen that looks like this:

[image: ]
Click on the green button that says start new internship.  Scroll down on the page that says edit internship until you get to the learning activities for Competency One:

[image: ]

You’ll find a text box to type in the learning activities that you plan to complete.  Type in learning activities for all nine competencies.  You may stop and start working in this document; you don’t have to type in all learning activities in one sitting. 

When finished working, click save:
[image: ]
Review the learning contract with your field supervisor, and make any edits/changes that they recommend if needed.  Your field liaison will also have access to view your learning contract and may suggest changes.  You are able to make changes to your learning contract throughout the semester.









Evaluation Portion – End of Semester
At the end of the semester, you will rate your progress on each of the competencies using the dropdown menu.  Your field supervisor will rate your progress as well.  This is the evaluation scale you and your supervisor will use: 
	Score
	Definition

	1
	Unacceptable Competence: Student has not developed in relation to this behavior/competency. The student was unable to demonstrate a basic level of understanding and proficiency. Performance Improvement Plan required in collaboration with student’s Faculty Field Liaison.

	2
	Minimal Competence: Student is aware but is having difficulties, demonstrates minimal evidence of competence, growth, and change; unable to demonstrate an adequate level of understanding and proficiency. Performance Improvement Plan required in collaboration with student’s Faculty Field Liaison.

	3
	Emerging competence: Student meets baseline expectations and is working on progressing. The student has demonstrated an adequate level of understanding and proficiency.

	4
	Competence: Student demonstrates consistent growth and development, increased levels of understanding and proficiency. Able to function with independence.

	5
	Advanced competence: Student demonstrates a high degree of competence, understanding, and proficiency. Able to initiate and add significant value.

	D
	Deferred: Student has little or no opportunity to engage in activities that would develop this behavior. More than 2 scores of “D” in an evaluation results in a Performance Improvement Plan. No “deferred” allowed in the final semester of field education.



Please note that the student rating and field supervisor rating dropdown menus will not be accessible until November 1.  Here’s what it will look like on the screen:
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[bookmark: _GoBack]Finally, please provide comments on your professional development and then click save.  Once you are finished and ready to submit your learning contract, click submit.  This will let your faculty field liaison know that you have completed all components of the learning contract.
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Make ethical decisions by applying the standards of the NASW Code of Ethics, relevant laws and regulations, models for
ethical decision-making, ethical conduct of research, and additional codes of ethics as appropriate to the context.

Use reflection and self-regulation to manage personal values and maintain professionalism in practice situations.
Demonstrate professional demeanor in behavior; appearance; and oral, written, and electronic communication.
Use technology ethically and appropriately to facilitate practice outcomes.

Use supervision and consultation to guide professional judgment and behavior.

3-5 MINIMUM LEARNING ACTIVITIES/TASKS WITH TIME FRAME AND MEASUREMENT

COMPETENCY 2: ENGAGE DIVERSITY AND DIFFERENCE IN PRACTICE

Social workers understand how diversity and difference characterize and shape the human experience and are critical to the formation of identity. The dimensions of diversity are
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Select and use appropriate methods for evaluating outcomes.

Apply knowledge of human behavior and the social environment, person in environment, and other multidisciplinary
theoretical frameworks in the evaluation of outcomes.

Critically analyze, monitor, and evaluate intervention and program processes and outcomes.
Apply evaluation findings to improve practice effectiveness at the micro, mezzo, and macro levels.
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Review the learning contract with your field supervisor, and make any edits/changes that they
recommend if needed.

At the end of the semester, you wil be able to rate how you feel you did on each of the
competencies. Your field supervisor will do this as well. You can then fill out the student
narrative, and
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COMPETENCY 9: EVALUATE INDIVIDUALS, FAMILIES, GROUPS, ORGANIZATIONS, AND COMMUNITIES

Social workers understand that evaluation is an ongoing component of the dynamic and interactive process of social work practice with, and on behalf of, diverse individuals, families,

groups, organizations and communities. Social workers recognize the importance of evaluating processes and outcomes to advance practice, policy, and service delivery effectiveness.

Social workers understand theories of human behavior and the social environment, and critically evaluate and apply this knowledge in evaluating outcomes. Social workers understand

qualitative and quantitative methods for evaluating outcomes and practice effectiveness.
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Critically analyze, monitor, and evaluate intervention and program processes and outcomes.

Apply evaluation findings to improve practice effectiveness at the micro, mezzo, and macro levels.

End of Semester Assessment of Behaviors

Field Education

. Student Rating
Supervisor Rating

-- -- Select One v
- -- Select One v
- -- Select One v
-- -- Select One v

12020




image5.png
Learning Contract Instructions - Student docx - Word Michelle Hodde Bl © schoolof Social Work-Grand V- X + =

Insert  Design  Layout  References  Mailings Help  DYMOLabel ~ ACROBAT  Q Tellme what youwantto do C @ wwwiestgysu.edu/ssw/felc/student-edit htm?internshipld=4A8493C9-BAGC-7811-25A3581C3037AT3E * B » O
5 3 —— |8 s rand Valle State. aculty and Staf Re. chool of Sacial Wo. ontent Manage. arking Services - G.. er store ollaborate & Crea. opy Center igital Measures - ogin | Siktide »
ﬁ Calibi Body) -|12_-| A" A" | A2~ | % 209 | nasbeene| asgbeene AaBbCc AaBbCcl AQD assbeer acbcen AcBbCcD( AcEbCcD. AaBbCEDC AaBbCcD: AGBECED: | 4 replce Apps @ Grnd Valley tate., @ Foclty and i e @ Schoolof Social Wo.. @ Content Manag © Pparing s G- O GVsulskersioreT. @ Colatorsie & @ copycenter @ Digiel B Loginisikic
Paste - C AW A =N lormal | TTNo Spac.. Headin cacin itle ubtite  SubtieEm... Emphasis Intense ron uote  Intense .. 7] | -
e rormatpame B 1 U e x B ¥ oA o TNormal | TNoSpac.. Heading® Heading2 Tl Subile SubtleEm.. Emphasis IntenseE  Stong  Quote IterseQu =] s geq
Clipboard 5 Font 5 Paragraph 5 Styes 5 Editing ~
o s P B . > s e s PR
4
After completing all competencies, click save:
s e Field Education Supervisor Narrative
4 LEARNIG ACTIVITIESTASKS WITHTAVE FAME AND MEASUREMENT Field Education Supervisor Recommendation for the future
Student Narrative (students reflect on their professional development during Field Education):
& [T

Review the learning contract with your field supervisor, and make any edits/changes that they
recommend if needed.

At the end of the semester, you wil be able to rate how you feel you did on each of the
competencies using the dropdown menu. Your field supervisor will do this as well.

Finally, you can provide a student narrative of the semester and then dlick submit.
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