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Joint Faculty Appointment – Memorandum of UNDERSTANDING
To be completed by the Primary College Dean, reviewed by the Secondary College Dean and Approved by the Provost.
Faculty Name:

Primary College & Department:
(Tenure granting College)

Title:
(e.g., Associate Professor of Art)


Specify teaching load and Work Assignment:

(# of courses, scholarship, advising, meetings and other expectations) 



Secondary College & Department/Program:
Title:
(Faculty rank for the secondary appointment will be the same as rank in the primary College)

Specify teaching load and Work Assignment:

(# of courses, scholarship, advising, meetings and other expectations) 

Period of Joint Appointment:

(e.g., August 7, 2004 – April 30, 2006) 

This joint appointment is subject to review at the end of this period and is subject to renewal by either college or the faculty member at will.  If not renewed, appointment will revert to the primary college and department.  For tenure-track faculty the appointment period may not extend beyond the current contract length in the primary college.

Sabbaticals or other leave issues during the joint appointment: 

Service to the University and the Unit:  Faculty may serve on faculty committees in the primary unit and on university wide committees.  Specify any other arrangements:

Contract, Tenure and Promotion Reviews:  Appointment and tenure are held in the primary college.  The primary department and college conduct reviews for contract renewal, tenure and promotion.  Appointment and tenure are not held in the secondary college.  The secondary department shall forward its evaluation to the primary department at the time of review and it shall be included in the portfolio.  If there is no reappointment in the primary department, the secondary appointment terminates on the same date.
Any other arrangements must be specified on an attachment approved by the Deans and Provost and consistent with the Joint Appointment Policy.

Annual Merit Evaluation and Salary Changes:  Merit evaluation is conducted by the primary department and dean.  Salary changes will be determined by the primary dean following the procedures of that college.  The secondary department and dean will forward their recommendation for consideration to the primary dean.
Any other arrangements must be specified on an attachment approved by the Deans and Provost.
Contract and salary:  The annual salary letter will be issued by the primary college dean.
Faculty Meetings and Voting:  The faculty member attends and votes in meetings as a regular member of the primary college.  For the secondary appointment the faculty member:


Attends meetings:


YES      NO



Votes on non-personnel issues:

YES      NO

Office Space and Support:  Provided by the primary college/department.  Additional support will be provided by the secondary college/department as needed for the specific assignment to reflect the faculty member’s participation in the secondary department. Specify these arrangements:
Funding Sources for the Joint Appointment:

Approvals: 

This joint appointment must meet the needs curricular needs of the colleges and departments.  
The chairs agree to confer at least annually to coordinate teaching and service responsibilities and to insure that the overall teaching load and service obligations does not exceed that of comparable faculty appointed wholly in one unit.
The faculty member, chairs and deans should attempt to resolve any disagreements among the involved units.  If unable to do so issues will be taken to the Provost for resolution.

Faculty member:





Date:

Chair of primary department:




Date:

Dean of primary college:




Date:
Chair of secondary department:




Date:
Dean of secondary college:




Date:

Provost:


Date:
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