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Part A. Taskforce logistics 
 
Background 
The Equity & Inclusion Taskforce (EITF) was created by the Executive Committee of the Senate (ECS) as 
an interim measure to address existing equity and inclusion issues until the Equity and Inclusion 
Committee (EIC) could be assembled via regular faculty elections.  (See Appendix A for the Faculty 
Handbook description of the EIC.)  The charges to the EITF made clear that the EITF would dissolve when 
the EIC was assembled and began its work. 
  
Membership 
The EITF was comprised of the following members:   

Regular (voting) members 
John Bender (CHM) 
Dave Cannon (ACT)  - Fall 2016 only 
Brandon Fitzgerald (Student Senate VP for Diversity Affairs) 
Ella Fritzemeier (Student Senate President) 
Abhi Ghosh (LIB/REL)   
Karen Gipson (ECS/UAS) 
John Golden (MTH)  
Grace Huizinga (KCON) 
Cael Keegan (WGS)  
Marlene Kowalksi-Braun (AVP of I&E; AVP for Student Affairs) 
Salvador Lopez-Arias (SW)  
Erica Millspaugh (UL) - Fall 2016 only 
Andrew Plague (past Student Senate President; I & E intern) 

Ex-officio (non-voting) members 
Enrollment Development: Chick Blue, Jodi Chycinski 
Human Resources:  Dev Butler 
Provost’s Office: Suzeanne Benet 
Inclusion & Equity:  Jesse Bernal, Taran McZee, Relando Thompkins-Jones  

 
Charges  
The initial 2016-17 charges to the EITF from ECS in September 2016 were to:   
(1) Consult with the LGBT Center and make recommendations for including a non-binary option on all 
university forms (e.g., male/female/non-binary);  
(2) Plan for the Teach-in in January 2017;  
(3) Work with Action Teams to recommend classroom policies;  
(4) Consider other ways to prepare for the EIC to begin its work in Fall 2017. 
An additional multi-part charge was added in early February 2017: to take action or make 
recommendations for Senate action to ensure an appropriate university response to President Trump’s 
Executive Order on immigration.  
 
The EITF met regularly throughout the fall and winter semesters to address the original four charges and 
scheduled a special meeting to address the additional charge. EITF members often organized into 
subgroups as appropriate to interest and expertise to most expediently address the charges.  The EITF’s 
responses to these charges are detailed in Section B of this report, and additional recommendations to 
ECS/UAS appear in Section C.   
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Part B. Progress on Senate charges 

Charge (1): Recommendations for non-binary language 
a. Members of the EITF who initially worked to address this charge (Bernal, Huizenga) carefully 

reviewed the documents created by the Milton E. Ford LGBT Resource Center. It was 
determined that although federal regulations mandate reporting of legal sex in a 
“Male/Female/Unknown” format, an additional question on gender identity should be included 
on university forms. See summary bullet at the end of the end of Charge (1) for specific wording.  

b. Additional EITF members (Blue, Chycinski) subsequently became involved in this charge; they 
reported that legal sex and gender identity are not requested for Admissions applications. 

c. EITF members Blue & Bernal are currently working with the Vice President for Finance (Scott 
Richardson) and the Director of IT (Sue Korzinek) on a related aspect of this charge: integrating 
various software packages (e.g., Banner, Blackboard, etc.) so that only the preferred names and 
pronouns of students would be displayed. This group (called the Display Name Group) is pushing 
the envelope of the software packages, but Grand Valley is proud to be at the forefront of these 
changes.  

d. Following successful implementation of the Display Name Group’s recommendations, Human 
Resources will follow a similar process for faculty and staff.     
 
      

 The EITF recommends the inclusion of the following two-part, optional, sex and gender 
identity section on all forms that collect sex, gender, or gender identity information.  

 
The University is committed to inclusion and equity and recognizes a 
broad definition of gender. For University purposes, please indicate 
your gender identity (select all that apply): 

� Man 
� Woman 
� Transgender 
� Non-binary 
� Not listed above, please specify: __________ 
� Decline to respond 

 
For some reporting requirements, the University is limited in reporting 
options for sex. For these requirements, please indicate your sex: 

� Male 
� Female 
� Decline to respond 
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Charge (2): Teach-in January 2017    
EITF members who worked on the subgroup to address this charge were: Bender, Fitzgerald, Ghosh, 
Gipson, Kowalski-Braun, Plague, Thompkins-Jones. Extensive administrative support was provided by a 
Dean of Students PSS (Rhonda LeMieux), and additional input was solicited from the entire EITF on 
crucial issues.  The date had already been set and rooms reserved the previous year. Some initial 
planning had taken place in Summer 2016, before the creation of the EITF.   

 
a. Planning efforts in Fall 2016 included recruiting presenters, promotion of the event, reviewing 

proposals and communicating with presenters, and setting the schedule. 
(1) Recruiting presenters 

a. The Call for Proposals (CFP) was updated to include current logistical information and 
revised to make explicit that successful proposals needed to include co-presenters from 
two groups: faculty/staff and student/community members (EITF Teach-in subgroup). 
After obtaining special permission from the President’s Office, the CFP was then sent via 
direct email to all members of the campus community via the UAS email account (Gipson).   

b. Additional recruiting of presenters was done in the following ways: (a) direct email to past 
Teach-in presenters, (b) direct contact with targeted groups or individuals (such as specific 
departments or offices, the social justice centers, etc.) by assigned EITF members, (c) 
direct email to Registered Student Organizations via the Student Senate OrgSynch 
account, (d) creating a slide to display in key locations (KC, LIB, SCB), (e) Student Senate 
tabling in KC. Additional suggestions for future years include college representatives being 
charged with direct contact to faculty in their colleges and assigned EITF members 
reaching out to alumni, Housing staff and the General Education Committee.   

c. The website and online submission form were updated by I & E intern (Plague) and DOS 
PSS (LeMieux) to include current logical information.  

d.  Session hosts were recruited from EITF, UAS (Gipson), Student Senate (Fritzemeier) and 
staff (Kowalski-Braun, LeMieux). 

(2) Promotion of event 
a.  The Teach-in was mentioned in advertisements of MLK Commemoration Week.  
b.  Various materials specific to the Teach-in were distributed in the fall, including a Save the 

Date announcement to faculty/staff via campus mail (Kowalski-Braun, LeMieux) and email 
from UAS email account (Gipson).   

c. Banners and posters were updated by University Promotions Office (LeMieux) and a slide 
was created for display (Plague). 

d.  Student Senate Twitter and tabling was done on multiple days (Fitzgerald, Fritzemeier). 
(3) Review of proposals  and communication with presenters 

a. Proposal submissions were compiled by I & E intern (Plague) and sent to subgroup 
members via email in advance of a special proposal review meeting. A list of proposals 
and scoring system (1=yes, 2=maybe, 3 = no) was also distributed to expedite the in-
person review of proposals.   

b. In the spirit of a “Teach-in”, proposals were only screened to ensure that they met the 
stated criteria of focusing on social justice education and including co-presenters from the 
required two groups (faculty/staff and students/community members).  

c. The proposers of any proposals that didn’t meet the stated criteria or whose descriptions 
needed corrections (e.g., too long, multiple typos or grammar errors) were contacted 
(Gipson) and allowed time to make adjustments as necessary. 

d.  All proposers were notified (Gipson) of their status by the stated deadline.     
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(4) Scheduling and final preparations 
a. In order to meet the time frame and to avoid potential overlap between presenters, one 

person (Gipson) was in charge of setting the schedule.  From 70 proposals submitted, 58 
different sessions were offered, with selected sessions offered on both campuses.   (See 
Appendix B for overview of Teach-in program.) 

b. The schedule was then posted on the Teach-in website (Plague, LeMieux) and sent to UPO 
to create programs and signage (Kowalski-Braun, LeMieux). Easels were reserved for 
signage (LeMieux). 

c. Evaluation forms for presenters/attendees and scripts for hosts were updated (Gipson, 
Plague, Kowalski-Braun).  Session packets containing hosting scripts and evaluation forms 
were prepared, and a schedule for hosts was set (LeMieux). 

b. Implementation  
(1) One hosting table at each campus was staffed by DOS (LeMieux in Allendale and Stephen 

Lipnicki at Pew) with support from others (Gipson, Kowalski-Braun, Plague). These people 
posted signage, checked-in session hosts, distributed/collected evaluation packets, and 
provided general assistance to Teach-in participants.  

(2) Session hosts opened each session with the standard script and distributed/collected 
evaluations for each session.  

(3) Over 1300 participants were engaged via the event. There were approximately 200 
presenters and over 1100 attendees.  

c. Evaluations 
(1) Evaluations were tallied and results sent to session presenters (LeMieux).   
(2)  Results were overwhelmingly positive. The few concerns raised were regarding the timing 

of the event or the low number of participants in each session. (The overall attendance was 
approximately the same as previous years, but attendees were distributed over a larger 
number of concurrent sessions, resulting in a lower average attendance per session.)     

 
 The EITF recommends continuing the Teach-in but moving it to occur in early November.  

We also recommend: 
 (a) outreach to the additional groups identified under section a(1)b,  
(b) modifying the submission form next year to enforce a word limit for the session description 
(to reduce the number of revision requests) and to include a place for presenters to indicate if 
they are submitting multiple proposals (to facilitate scheduling the sessions), and  
(c) exploring alternates to previous proposal review methods.  

  
 
 
Charge (3): Work with Action teams to recommend classroom policies 
EITF Members who worked on the subgroup to address this charge included Bender, Bennet, Bernal, 
Blue, Butler, Chycinski, Fritzemeier, Golden, Huizenga, Keegan, Kowalski-Braun, Lopez-Arias, Thompkins-
Jones.  (Gipson and Plague joined this subgroup after Charge (2) was complete.)   

a. This group had much good discussion on principles of inclusion, best practices, and related 
issues, resulting in the various recommendations to ECS/UAS in Part C of this report.      

b. It was uniformly agreed that this is a significant task that EIC should continue working on in 
2017-18.  

 
 The EITF recommends continuing this charge into 2017-18. 
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Charge (4):  Recommendations for 2017-18 EIC  
In addition to the separate recommendations for each of charges (1) – (3) above, EITF recommends that 
the EIC make the following issues topics of high priority in 2017-2018: 

a. Distinguish between I & E & EIC’s roles, in order to best interface without duplication of efforts. 
Also explore similar considerations regarding the work of FTLC.  

b. Review Faculty Handbook for inclusivity of policies and consistency with strategic plan (using a 
rubric developed by I & E). 

c. Collaborate with individual colleges to encourage review of college-level policies and practices 
for inclusivity.   

d. Create a website with resources. This website could include links to I & E, FTLC, national 
organizations, best practices for inclusive classrooms 1 

e. Examine institutional barriers to inclusion across Academic and Student Affairs. Work with I & E 
to examine current infrastructure for hidden discrimination (e.g., encourage holistic assessments 
rather than only secondary admissions based solely on GPA). 
 
 

Additional charge regarding President Trump’s Executive Order on immigration 
A special meeting was called to address this additional charge. There was much productive discussion, 
but the EITF felt that no action  was necessary due to (a) the courts overturning the EO, (b) President 
Haas signing onto the AAC&U resolution, and (c) concerted efforts to reach out to affected campus 
community members by existing campus entities (such as HR, PIC, etc.)  

 
 
 
 
 
 

Part C. Additional recommendations to ECS/UAS 
The EITF also recommends that ECS/UAS take the following actions in as expeditious manner as possible:  
1. Include the Director of the FTLC (or designee) and the Dean of Students (or designee) as ex-officio 
members of the EIC.  (See Appendix C for recommended new committee membership.) 
2. Include a new question on LIFT: “How would you describe the learning environment?”  
3. Mandate diversity training for all faculty and staff:  

a.   I & E trainings for unit heads & deans; 
b.  Online training for faculty & staff (similar to Title IX, Cybersecurity online modules). 

4.  Include staff on UAS committees as appropriate. We especially recommended two specific examples:   
a. Include the Chair of the AP Committee as an ex-officio member of UAS. 
b. Include representation from the AP Committee and the PSS Union as regular members of the EIC. 

(See Appendix C for recommended new committee membership.)   
5. Continue to advocate for an Ombuds Office for faculty and staff.    
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Appendix A 

 2.01.A.4.g. Equity and Inclusion Committee  
 
i. Faculty Membership: Faculty membership of the Equity and Inclusion Committee consists of four 
members from CLAS, one from each of the remaining colleges, and one from the university libraries. The 
term of office is three years beginning at the end of the winter semester. Terms are staggered.  
 
ii. Student Membership: One undergraduate & one graduate appointed by Student Senate  
 
iii. Administrative membership (ex-officio):  

Vice President for Inclusion and Equity (or designees)  
Provost (or designees)  
Vice President for Enrollment Development (or designees)  
Associate Vice President for Human Resources (or designees) 
  

iv. Responsibilities: The role of the EIC is to promote and facilitate faculty involvement in support of a 
healthy and equitable campus climate. The committee accomplishes its role by engaging social justice and 
diversity issues on campus, including but not limited to:  

a) Advising UAS on policies and practices to recruit, support and retain a diverse faculty, staff, and 
student body (e.g., reviewing the Affirmative Action Plan on an annual basis).  

b) Organizing and running events to promote awareness of the importance of social justice and campus 
diversity (e.g., the Teach-in).  

c) Identifying faculty for the various university awards related to diversity.  

d) Fostering faculty involvement in student recruitment and retention efforts (e.g., working with pipeline, 
bridge, student support, and curricular programs).  

e) Serving as a liaison with the Division of Inclusion & Equity and Student Senate Diversity Affairs 
Committee.  
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2017 Teach-In

www.gvsu.edu/Teach-In

Thursday, January 19, 2017
8:00 a.m. – 9:00 p.m.

Kirkhof Center, Allendale Campus &
DeVos Center, Pew Grand Rapids Campus

This event is sponsored by 
University Academic Senate 
and the Student Senate

This teach-in, entitled Power, Privilege and Difficult Dialogues, has been planned for the purpose of 
mutual education among students, faculty and staff of the GVSU community and is intended to 
address topics related to inequality and systems of oppression, as well as social justice and 
liberation. Recognizing the multi-faceted dimensions of these topics, we are planning this teach-in 
as a daylong event. The learning objectives of Power, Privilege, and Difficult Dialogues are to raise 
awareness, inform, create dialogue, and document suggestions for action.  

As part of this teach-in, we are asking all participants to consider the role they play in the learning 
process. As such, we have developed some basic ground rules to guide the day:

• Be aware of your own cultural identities in terms of values, beliefs, and privilege when speaking.

• Speak from your own experience instead of generalizing (“I” instead of “they,” “we,” and “you”). 

• Allow multiple interpretations of others stories to arise, rather than sticking to your first 
interpretation, to ensure that you are not invalidating the experience of others.

• Listen actively and respect others when they are talking.  Utilize the WAIT Framework and ask 
yourself “Why Am I Talking” as a way to think before you speak about the purpose of your 
comments.

• Respect others. Do not be afraid to respectfully challenge one another by asking questions, but 
refrain from personal attacks; focus on ideas.

• Be safe and create safety for others through dialogue at all times.

• Attempt to avoid perpetrating micro-aggressions, and if accidentally committing one, trust that 
the person pointing this out to you is doing so to help everyone gain deeper understanding.

• The goal is not to agree; we hope everyone will walk away with a better understanding of one 
another and tools to communicate across difference.

• To maintain the spirit of safe dialogue, we ask that you refrain from using recording devices to 
capture images or conversations. This includes cameras, cell phones, and tape recorders.

On behalf of the University Academic Senate and Student Senate,

Karen Gipson (PHY), Chair of University Academic Senate
Ella Fritzemeier, President of Student Senate



8:30 - 9:45 a.m.

2215/16 KC

Sexual Assault: Our Issue: 
Lecture and discussion
Santiago Gayton (staff) with Sean 
O’Melia & Taylor Boyd (students)

2250 KC 

I Don’t See Color: The Problem 
with Color Blindness, and the 
Movement Towards Color 
Awareness: Interactive pedagogy
Marlene Kowalski-Braun (staff) with 
ReChard Peel, Chantyl Mitchell, Phillip 
Todd, Eric Szczepaniak, & Jasmine 
Jordan (students)

2259 KC 

Students’ Rights to Their Own 
Language: Implications for SWS 
and the FMCWAMA: Workshop
Lindsay Ellis, Michael Wroblewski 
& Colleen Brice (faculty), Relando 
Thompkins-Jones & Patrick Johnson 
(staff) with Daulton Selke & Teresa 
Williams (students)

2263 KC

Trans Inclusiveness at GVSU: 
Roundtable
Jen Hsu-Bishop (staff) & Jae Basiliere 
(faculty) with Andie Bell,  Alexis Brink & 
Jamie Bick (students)

2266 KC

In the Red: Stories of Student 
Debt: Panel discussion
Denise Goerisch (faculty) with Juan 
Arangure, Staci DeBoer, Susan Pete, 
Erica Clark & Kate Kwiatkowski 
(students)

2270 KC

Understanding the Significance 
of Stereotype Threat: Workshop 
and discussion
Kathryn Coffey (faculty) with Kayci 
Marr & Chantyl Mitchell (students)
 

10:00 – 11:15 a.m.

2215/16 KC

Survivor Behavior: Navigating 
A Culture of Blame: Engaged 
pedagogy
Ashley Schulte (staff) and  Kortney 
Ondayko (student)

2250 KC

I’m First: Meeting the Needs 
of First Generation College 
Students: Presentation and panel
MarcQus Wright, Nikki Gaines & Aliya 
Armstrong (staff) with Perla Perez & 
Darwin Harris (students)

2259 KC

Food Justice: Race, Class and 
Access to the Market: Engaged 
pedagogy
Sharalle Arnold (staff) with Jaedah 
Pickens & Marissa Kinney (students)

2263 KC

Physical Ability Privilege at 
GVSU: Panel with Q & A
Melba Velez Ortiz, Charles Pazdernik 
& Karen Gipson (faculty) with Chandler 
McBride (student)

2266 KC

be nice.: Group Discussion
Sue Sloop (staff) and Christy Buck 
(community member)

2270 KC

Human Trafficking: The 
Commercial Sexual Exploitation 
of LGBTQ Youth: Interactive 
presentation and discussion
Joy Washburn (faculty) and Jessica 
Heichel (student) 
 

11:30 a.m. - 12:45 p.m.

2215/16 KC

The “Privilege” Your Clothes 
Show, and the “Power” Your 
Attire Speaks: Workshop
Nikki Gaines & Care McLean (staff)  
with Te’Asia Martin (student)

2250 KC

Using New Power Systems 
to Advocate for a Campus 
Dedicated to Social Justice: 
Workshop
Jessica Jennrich (staff) & Danielle Lake 
(faculty) with Gloria Mileva, Hannah 
Fernando & Nikhil Watsa (students)  

2259 KC

Invisible Disabilities: Looking 
Beyond What You See: Panel
Shontaye Witcher (staff) with Brittania 
Schreurs and Elizabeth Chase 
(students) 

 
2263 KC

It’s On Us: Bystander 
Intervention Training: Workshop
Ashley Schulte (staff) with Betsie 
Schoedel, Candace Faistenhammer & 
Draya Garrett (students)

2266 KC

First Generation College 
Students: Presentation and 
discussion
Sierra Salaam (faculty) with Terria 
Crank & Elayne Vaughn (students)

2270 KC

The Educational System: 
An Agent of Liberation or 
Oppression?: Guided discussion
C.J. Mehall (faculty) and Andrea Mehall 
(community member) with Jordan 
Drake & Lauren VanSingel (students)

 

1:00 - 2:15 p.m. 

2215/16 KC

Student Perspectives on 
Religion, Spirituality and 
LGBTQ+ Identities: Navigating 
the Intersections: Moderated 
student panel
Katie Gordon (staff) with Jake Carter, 
Derek Zuverink & David Pettersch 
(students)

2250 KC

Dialogue, Social Identity and 
Social Change: Workshop
Joel Wendland (faculty), Relando 
Thompkins-Jones & Takeelia Garrett 
(staff), with Darwin Perry & Bailee 
Gunderson (students)

2259 KC

The Invisible Five Percent: 
Latin@s at Grand Valley State 
University: Roundtable
Salvador Lopez (staff) & Salvador 
Lopez-Arias (faculty) with  Jessica 
Solis & Juan Mascorro-Guerrero 
(students)

2263 KC

Seeing Over the Fence: Equity 
vs. Equality: Interactive workshop
V’Lecea Hunter (staff) and Tanisha 
Kuykendall (student) 

2266 KC

Tracing GVSU Student 
Activism: Engaged pedagogy
Kimberly McKee (faculty) and Andrew 
Collier (student)

2270 KC

Workers’ Rights: Workshop
Richard Hiskes (faculty) with Kaitlyn 
Henderson, Brianna Miranda, 
Matthew Siemasz, John Grofvert & 
Alexandra Lazarou (students)
 

SESSIONS ON ALLENDALE CAMPUS IN KIRKHOF CENTER



2:30 - 3:45 p.m.

2215/16 KC

Engaging, Increasing, and 
Sharing First Generation 
College Student Experiences 
Studying Abroad: Presentation and 
student panel
Ariel Arnold, MarcQus Wright & Care 
McLean (staff) with Yaneli Perez & 
Alyssa Waid (students)

2250 KC

The Room Where It Happens: 
How Difficult Decisions Are 
Made: Panel with contextual 
grounding and Q & A
Eileen Sullivan, Marlene Kowalski-
Braun & Jesse Bernal (staff) with Ella 
Fritzemeier & Brandon Fitzgerald 
(students)

2259 KC

Let’s Talk About Sex: The Sex 
Ed You Should Have Gotten in 
High School: Presentation followed 
by a Q&A period
Marilyn Preston (faculty) with Arielle 
Perreault (student)

2263 KC

Ew, That’s Gross! Myths, 
Stigmas, Taboos and Why 
Women’s Health Conversations 
are so Messy: Workshop
Jennifer Palm (staff) & Katie Barnhart 
(faculty) with Jordyn Lawton & Eugenia 
Browner (students)

2266 KC

Do You See Me Now? The 
Invisible Labor of Black Women 
in Higher Education: Engaged 
pedagogy
Allison Montaie & Sharalle Arnold (staff) 
with Jaedah Pickens & DeAndreah 
Hollowell (students)

2270 KC

The Privilege of Not Knowing: 
Workshop
Jamillya Hardley & Matthew Delaney 
(staff) with Kenya Shakir (student)  

 

4:00 - 5:15 p.m.

2215/16 KC

Identity Impact: Sharing Stories 
about the Effect of Identity: 
Roundtable
Relando Thompkins-Jones (staff) 
with Saulo Ortiz & Nicholas Scobey 
(students) 

2250 KC

Dinner Conversations (or not):  
When Politics Split Families: 
Roundtable
Lisa Perhamus & Lois Owens (faculty) 
with Darwin Harris, Kaitlyn Rzepka, 
Brianne Sochocki, & Joshua Stinger 
(students)

2259 KC

Difficult Conversations: 
Examining the Systemic 
Discrimination in the US 
Criminal Justice System: 
Workshop
Jennifer Friesema (faculty) with Ami 
Parke, Gabriella Ghattas & Lindsay 
Gutting (students)

2263 KC

Fostering Real Intersectionality 
in Post-Trump America: Engaged 
pedagogy
Allison Montaie (staff) with Anne 
Livingston, Michaelyn Mankel & Aly 
Phillips (students)

2266 KC

Bias in the News: What’s Real?: 
Interactive workshop
Kim Ranger, Cara Cadena, Jennifer 
Torreano & Debbie Morrow (faculty) 
with Francesca Golus & Audrey Yeiter 
(students)

2270 KC

Outcome Driven Learning: 
Extended Applications Through 
Understanding: Roundtable 
workshop
Diane Kimoto Bonetti (faculty) with 
Heather Kehoe & Ariana Hernandez 
(students)

6:00 - 7:15 p.m.

2215/16 KC

Power, Privilege, and Allyship 
in the LGBTQIA+ Community: 
Guided discussion
Amy Campbell (staff) with Jasmine 
Ward, Vi Ray Wazny &  Kelly Darcy 
(students)

2250 KC

Act on Racism: Intersections 
Between Black Lives Matter 
and Immigration Reform: 
Engaged pedagogy and panel 
discussion
David Martin (faculty) & David Hayes  
(community member) with Irma Y 
Ramirez, Amina Mohamed & Chinyere 
Aririguzo (students) 

2259 KC

Unpacking Rape Culture: 
Roundtable
Laura Walter (staff) with Alyssa 
Phillips, Kimberly Duncan, Jessica 
Goodwin, & Brianna Bost (students) 

 
2263 KC

Difficult Personal and 
Professional Dialogues About 
Sexism and Violence with 
ReACT!: Workshop
Alli Metz (faculty) and Rachel 
Dziabuda (student)

2266 KC

The Impact of 
Microaggressions on Everyday 
Interactions: Interactive workshop
Claudia Leiras & Alisha Davis (faculty) 
with Marilyn Gilbreath (student)

2270 KC

Coming to Terms with and 
Understanding Our Own White 
Privilege: Presentation and 
discussion
Chadd Dowding (staff) with Maria 
Beelen (student)

 

7:30 - 8:45 p.m.

2215/16 KC

Pepper Spray, the Buddy 
System, and the Meaning of 
Rape Culture: Roundtable
Ashley Schulte (staff) with Malayna 
Hasmanis (student)

2250 KC

Promoting Justice through 
Shared Values: Service 
Learning, Civic Engagement, 
and Interfaith Cooperation: 
Presentation and roundtable 
dialogue
Katie Gordon & Melissa Baker-
Boosamra (staff) with Sydney Watson 
&  Adnan Omran (students)

2259 KC

Black Muslim Women: Their 
Intersections and Invisibility: 
Panel
Donald Mitchell (faculty) with Amina 
Mohamed, Mai MohamedNour & 
Kenya Shakir (students) 

2263 KC

Affirming Inclusion at GVSU: 
Roundtable
Karen Gipson &  Felix Ngassa (faculty) 
with Ella Fritzemeier & Brandon 
Fitzgerald (students)

2266 KC

The Invisibility of Black and 
Brown Bodies in Recreation 
Spaces: Workshop
Sharalle Arnold (staff) with Jasmine 
Ward & Wendy McFarland (students) 

2270 KC

Effective Strategies for 
Meetings: Workshop/engaged 
pedagogy
Liz Williams (staff) with Taylor Boyd & 
Rachel Reynolds (students)



SESSIONS ON PEW CAMPUS
8:30 - 9:45 a.m.

107C DEV – University Club

Promoting Justice through Shared Values: Service Learning, 
Civic Engagement, and Interfaith Cooperation: Presentation & 
Roundtable Dialogue
Katie Gordon & Melissa Baker-Boosamra (staff) and Sydney Watson &  Ad-
nan Omran (students)

122E DEV  - Loosemore Auditorium

Health IQ: Exploring Educational Barriers to Quality Health 
Care: Engaged pedagogy
Patty Stow-Bolea (faculty) with Nic Scobey & Jessica Janecke (students) 

10:00 - 11:15 a.m.

107C DEV – University Club

Racial Bias and the Death Penalty: Engaged pedagogy
Naoki Kanaboshi & Patrick Gerkin (faculty) with Ayris Gonzalez (student)

122E DEV  - Loosemore Auditorium

Know Your Community: Demographic Study in Community 
Disparities: Engaged pedagogy
Susan Carson (faculty) with Amy Plescher, Kelsey Prosch-Jensen, Megan 
Wills & Josh Vanderlaan (students)

11:30 a.m. - 12:45 p.m.

107C DEV – University Club

Locker Room Talk: Grab ‘em by the *****!: Roundtable, with em-
phasis on group discussion
Dianne Green-Smith (faculty) and Lori Strehler (student)

122E DEV  - Loosemore Auditorium

Implicit Bias Against Individuals With Excessive Weight: Work-
shop
Karyn Butler (faculty) and Akmal Saydazamov (student)

1:00 - 2:15 p.m.

107C DEV  - University Club

be nice.: Group Discussion
Sue Sloop (staff) and Christy Buck (community member)

122E DEV – Loosemore Auditorium

Student Perspectives on Power and Privilege in the Classroom: 
Panel with Q & A
Dana Munk & Chasity Bailey-Fakhoury (faculty) with Amina Mohamed, Irma 
Ramirez & Elayne Vaughn  (students)

2:30 - 3:45 p.m.

107C DEV  - University Club

It’s On Us: Bystander Intervention Training: Workshop
Ashley Schulte (staff) with Betsie Schoedel, Candace Faistenhammer & 
Draya Garrett (students)

122E DEV – Loosemore Auditorium

Lesbian, Gay, Bisexual, Transgender (LGBT) Older Adults: A 
Move Towards Anti-Ageism in Our Community: Roundtable
Grace Huizinga (faculty) with  Cassandra Cummings, Jordyn Ebbitt & Denise 
Letourneau (students)

 

4:00 - 5:15 p.m.  

107C DEV – University Club 

Making Sense of Disenfranchised White Americans: Workshop
Jamie Langlois (faculty) and Zoe  Sidiropoulos (student)

122E DEV – Loosemore Auditorium

Pepper Spray, the Buddy System, and the Meaning of Rape 
Culture: Roundtable
Ashley Schulte (staff) and Malayna Hasmanis (student)

 
6:00 - 7:15 p.m. 

107C DEV – University Club 

Students’ Rights to their Own Language: Implications for SWS 
and the FMCWAMA: Workshop
Lindsay Ellis, Michael Wroblewski & Colleen Brice  (faculty), Relando 
Thompkins-Jones & Patrick Johnson (staff) with Daulton Selke & Teresa Wil-
liams (students)

122E DEV – Loosemore Auditorium

I’m First: Meeting the Needs of First Generation College Stu-
dents: Presentation and Panel
MarcQus Wright, Nikki Gaines & Aliya Armstrong (staff) with Perla Perez & 
Darwin Harris (students)

 

7:30 - 8:45 p.m.

107C DEV – University Club 

Power Dynamics in Health Care and Disparity of Health Ser-
vices: Roundtable
Jennifer Friesema (faculty) with Mehreteab Mengsteab, Courtney Madary, 
Katelynn Krause & Stephanie Moon (students)

122E DEV – Loosemore Auditorium

Humanness of the Homelessness in Grand Rapids: Workshop
Heather Wallace (faculty) with Karyn Schmaltz, Sarah Kawsky & Holly Cies-
linkski (students)



Appendix C: Changes to EIC recommended by EITF 
 
2.01.A.4.g. Equity and Inclusion Committee  
 
i. Faculty Membership: Faculty membership of the Equity and Inclusion Committee consists of four 
members from CLAS, one from each of the remaining colleges, and one from the university libraries. The 
term of office is three years beginning at the end of the winter semester. Terms are staggered.  
 
ii. Student Membership: One undergraduate & one graduate appointed by Student Senate  
 
iii. Staff Membership  
  One representative from the AP Committee (elected by the membership) 
 One representative from the PSS Union (elected by the membership) 
 
iv. Administrative membership (ex-officio):  

Vice President for Inclusion and Equity (or designees)  
Provost (or designees)  
Vice President for Enrollment Development (or designees)  
Associate Vice President for Human Resources (or designees) 
Director of Pew Faculty and Learning Center (or designee) 
Dean of Students (or designee) 
 
  

iv. Responsibilities: The role of the EIC is to promote and facilitate faculty involvement in support of a 
healthy and equitable campus climate. The committee accomplishes its role by engaging social justice and 
diversity issues on campus, including but not limited to:  

a) Advising UAS on policies and practices to recruit, support and retain a diverse faculty, staff, and 
student body (e.g., reviewing the Affirmative Action Plan on an annual basis).  

b) Organizing and running events to promote awareness of the importance of social justice and campus 
diversity (e.g., the Teach-in).  

c) Identifying faculty for the various university awards related to diversity.  

d) Fostering faculty involvement in student recruitment and retention efforts (e.g., working with pipeline, 
bridge, student support, and curricular programs).  

e) Serving as a liaison with the Division of Inclusion & Equity and Student Senate Diversity Affairs 
Committee.  
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