Military Leave Policy

Our current approved policy language provides payment of the difference between military pay and University salary for a period of not more than four weeks for incidences of civil disturbance.  Although the language is silent on periods of active military duty, it has been the practice of the University to provide differential pay for up to four weeks for faculty and staff members called to active duty.

As far as benefits, under federal law, for duty less than thirty days faculty and staff members will continue to receive full university benefits.  Following the initial thirty-day period the University will offer benefits available to dependents at the normal dependent rate throughout the unpaid military leave period.

After the four week period of partial pay, under federal law faculty and staff members are entitled to an unpaid military leave of absence, with re-employment rights for a period of four years, or five years at the request of the government.  Military leaves of absence for temporary faculty and staff will not extend beyond the appointment end date.

Upon satisfactory completion of military service faculty and staff members are entitled to reinstatement to their prior position or similar position at the same rate of pay and benefits for which they are qualified.  Federal law requires that all seniority rights be protected during active military leave.  The objective is to restore their status as if they had worked continuously during their period of active duty.

