Timecard Procedures

For Hourly Staff

Timecard Procedures  (Timecards are to be completed in black or blue pen)

Daily

1. Write the time you begin and leave work.  Indicate when you left and when you returned from lunch.  Breaktime is not noted.

2. In the box by the day, total the hours for that day.  Overtime must be approved in advance. 

3. Indicate whether the hours for that day are composed of: hours worked, salary continuation (sick leave), vacation, holiday, lost time or snowday. The proper abbreviations to be used are as follows:

W  
= Worked Hours (Only fill in hours actually worked) 

OT
= Overtime

SC 
= Salary Continuation (Sick Leave)

V  
= Vacation (New employees not eligible for 6 months)

H  
= Holiday Hours (Make sure the hours are recorded in the correct spot) 

X  
= Snowday (University Open)

 IW  
= Inclement Weather (University Closed)

JD  
= Jury Duty

A  
= Association Business

L  
= Lost Time (Unpaid time accounted for on the timecard)

NOTE:   Jury Duty and Association Business do not count as hours worked for calculating overtime.  All hours must be written as decimals not as fractions and all hours must be carried out only to the nearest quarter hour.

Weekly:     

1. Total the actual hours worked for the week and write the total in the regular hours (REG HRS) weekly total on the timecard.  Lost time is not included in regular hours worked.

2. Total the overtime hours for the week, if any, and write that number in the appropriate weekly total box on the timecard.

3. Total the double-time hours (overtime hours worked on Sunday or hours worked on a University holiday) for the week, if any, and write that number in the appropriate weekly total box on the timecard.

End of Each Pay Period:

1. Total the regular; overtime, and double-time hours and record these hours in the pay period total boxes on the timecard.

2. Total the salary continuation, vacation and holiday hours for the entire pay period and record the hours in the appropriate boxes on the timecard.

3. If you have hours for reasons not listed on the timecard (lost time, snowday, association business), give a short explanation of the hours and list the hours under "OTHER'.

4. Be sure your timecard is complete before you sign your name and submit the card for your Supervisor’s approval.  Timecards are to be signed by the professional staff or faculty member responsible for that unit.

NOTE: A Salary Continuation usage form must accompany the timecard for any usage of Salary Continuation over 2 hours.  The hours submitted on the Salary Continuation form must match the hours and day(s) on your timecard.  Staff members who are not working on the day timecards are due in the Payroll Office, must complete their timecard before they leave.  
 Example

First Week
Monday    
Normal Day 8 hour work day.

     
Note:  Lunchtime is recorded.

Tuesday    
Salary continuation usage (5 hours worked and 3 hours salary continuation).  The total                                                                                          salary continuation hours are recorded in the salary continuation box.  A Salary Continuation Usage Form is attached to the timecard.

Wednesday
Vacation Usage (4 hours work and 4 hours vacation).  The total of vacation hours are recorded in the vacation box.

Thursday  
Holiday (8 hours holiday) recorded in the Holiday box.

Friday    
Overtime (11.50 hour day; 8 hours worked and 3.5 hours overtime).

NOTE:   The 3.5 hours of overtime are not included in regular hours; the total overtime   hours for the week are recorded in the overtime box.  Overtime must be approved in advance by the supervisor

Second Week
Monday     
Lost time (4 hours work and 4 hours lost time).

NOTE:   Lost time is not included in the total regular hours for the week.

Tuesday    
Normal 8 hour work day.

Wednesday  
Overtime (9.25 hour day; 8 hours work and 1.25 hours overtime).

NOTE:   The overtime of 1.25 hours is not included in regular hours; the total overtime hours for the week are recorded in the overtime box.

Thursday   
Association Business (6.5 hours worked and 1.5 hours Association/Union Business).

NOTE:   Association business hours are recorded in the “OTHER” box.

Friday     
Vacation (8 hours vacation).


NOTE:    The total vacation usage hours are recorded in the vacation box.

[image: image1.jpg]< < IR N g g ¢ g
7 3 q 5 Ji¢ g d
L Q al o 9 J Q 9 Q|
= 8 o882 Yo 9 9 4 S 2@
; A O] 2 —~ IS, o 3 oq
E in [Out] In [Out| In |out] in [Out| In |Out] in |Out] In [Out| In [Out| In [Out] In |Out| In [Out| In |Out| In [Out| In [Out
SUN. MON. TUES. WED. THURS. FRL SAT.
30w H.0 w gow
8o 3.05¢ Jor 84 3.50r
FrsTweekToTAs  |{R% 55 6. 3.50 | |Pes Hol. 150 £.0 |shift:
secono week ToTALs |1E8 9 o | |5/, 247 | |BAs Vac. 170 J9.0 |-35041
pavperionToras |18 57, 50| [IST y 75 | (ST Sal. Cont.: .40 050
Empl :
sﬂﬂﬁm 180/181 R.0 .50 051
g Other
v
Sianatire Assoc. 1,50

PP Evo = mo/dq/yr

SECOND WEEK

.0 w B Oow 65w
40LT Ew /-5 oF L5 A gV
SUN. MON. TUES. WED. THURS. FRIL. SAT.
in [out] In [out| In [Out]in [Out| In [Out] In [Out| In [Out] in [Out| n [Out] in [Out| In [Ou] In [Out] In Jout] in [out
3 g8¢9 45§
g g g é_ X q S U
B Q9 9 REECES B,
99 399§ o IoTAY
oy S sl s g o
{q o VY 0| <





Note: Changes on timecards must be initialed by the Supervisor

