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Rationale 
As part of FSBC’s charge, we are required to evaluate faculty compensation and benefits. In the process of evaluating 
policies related to part-time faculty it became clear that currently part-time faculty do not earn time toward sabbatical. We 
think they should. There are very few faculty that serve part-time that are not on phased retirement (phased retirement 
does not generally count toward sabbatical as spelled out in the contract defining the phased retirement). Therefore the 
costs of this policy change is minimal (we anticipate less than 5 cases per decade under current scenarios). Yet for the few 
faculty that this policy may impact, having the opportunity to do a sabbatical is very significant. Furthermore, we think it 
is good policy to allow tenured part-time faculty the same opportunities as tenured full time faculty to enhance their 
professional growth and development through the sabbatical process. For the record, we did consider allowing part-time 
service to count partially toward the time to sabbatical but believed it problematic to ask faculty to wait up to twice as 
long as full time faculty and then pay them at a rate greater than they would normally receive.  
 


