Campus Recreation

Intramural Official Evaluation

Explanation of Areas to be Evaluated
Remember: We do not hire professional officials.  Officials are human and inevitably make mistakes.  When conducting this evaluation please focus your evaluation on the areas below.  Please do not allow a few missed calls to weigh down the entire evaluation.  (Please refer to the supervisor’s notebook for an explanation of areas to be evaluated.)

PERFORMANCE RATING:  

5 (excellent); 4 (good); 3 (average); 2 (below average); 1 (very poor)

Punctuality: Was the official on time for the shift meeting? i.e. 30 minutes prior to the beginning of the night’s first game.

Appearance: Did the official dress professionally and arrive ready to officiate? (i.e. black or 

dark blue shorts or long pants, whistle on hand, shirt tucked.)

Attitude: The official demonstrated good attitude throughout the game. i.e. the official showed she/he wanted to be at work, demonstrated good hustle, and made an honest effort to blow her/his whistle and make calls.

Professionalism: The official demonstrated professionalism throughout the game. (i.e. stayed focused and serious on working the game and did not treat the game like a social event.)

Communication: The official communicated well with her/his partners and the participants in the game. i.e. she/he interacted properly with the participants in a firm, but fair manner; listened to concerns from participants, yet was courteous.

Control: The official showed she/he was in control of the game. i.e. she/he was confident and assertive in their decisions; demonstrated poise under stressful situations and close calls; and remained consistent in their calls throughout the game and for both teams.

Rule Knowledge: The official demonstrated knowledge of the rules of the sport and accurately applied such to calls made.

Mechanics: The official demonstrated proper mechanics on the floor. i.e. the official was positioned properly to make calls and reported fouls properly.

