MEMORANDUM

TO:        GVSU Faculty

FROM:  Faculty Salary and Budget Committee  (Nancy Shontz, Chair; Bruce Bikle, 

Barbara Doumanian, Marinus DeBruine, Joe Godwin, Jann-Huei Jinn, Jean Martin, Sharon Preves,  Al Sheffield, Rita Vandermeer, Keith Watts

DATE:   February 21, 2001

SUBJECT:  Annual Report on Faculty Salaries

The Faculty Salary and Budget Committee has developed the attached report on faculty salaries.  Please note that salary information for the current academic year (2000-2001) is given on page 1, and the information for the last academic year (1999-2000) is given on page 2.  Comparisons with other universities on pages 3 and 4 are based on information from the last academic year (1999-2000), because the comparison information for the current year will not become available until April, 2001.

The information in this letter was selected to address concerns raised by many faculty members without compromising anonymity.  More detailed information is a matter of public record, and is available in the library.   Universities selected for comparison are those with whom we compete for students.  Some are acknowledged to be “sister” institutions.

As you look at the figures, remember that differences between units are driven in large 

part by market factors.  The universities selected for comparison may or may not be comparable on a department by department basis.  For example, some may have a School of Business, others may not.  This report is not intended to explore all possible sources of variation between and within units, but rather to serve as a “snapshot” of salaries at GVSU.  For those who wish it, information on individual salaries is available in the library, as is the complete April, 2000, issue of Academe.

Our thanks are extended to John Gracki and Bruce Tweddale for their assistance in assembling these numbers.

This is the second annual salary newsletter from the Faculty Salary and Budget Committee. We would appreciate your feedback on this effort.  The names of current committee members are listed above for your convenience.

GVSU FACULTY SALARIES  2000-2001

Grouped for anonymity

Group
Highest
Median
Lowest
#







Arts and Humanities





     Professor
$81,640
$66,065
$56,000
22

     Associate Prof.
 79,245
 51,320
 46,000
55

     Assistant Prof.
 47.300
 43,700
 40,000
54







Business





     Professor
$99,111
$89,364
$60,000
22

     Associate Prof.
  97,168
  80,615
  60.627                
21

     Assistant Prof.    
  78,000
  68,633
  55,889
15 







Science/Math





     Professor
$92,800
$71,800
$57,000
31

     Associate Prof. 
 78,000
  54,870
  47,250
47

     Assistant Prof.
 59,000
  44,000
  40,000
76







Social Sciences





     Professor
$83,996
$69,843
$59,473
20

     Associate Prof.
 69,234
 53,183
 42,000
20

     Assistant Prof.
 53,410
 44,323
 41,438
38







Other Indpdnt Schls*





     Professor
$81,680
$67,729
$61,096
18

     Associate Prof. 
  80,738
 56,758
 50,827
17

     Assistant Prof.
  52.795
 48,045
 43,909
30







Library**





     Sr. Librarian
$65,700
$53,910
$44,410
  7

     Assoc. Librn.
  56,465
 44,570
 42,990
  5

     Assist. Librn.
  40,000
 36,500
 32,000 
  4







GVSU





     Professor
$99,111
$70,154 
$44,410
120

     Associate Prof.
  97,168
  54,711
  42,000
165

     Assistant Prof.
  78,000
  44,600
  32,000
219 

*SOE, SSW, KSON

**Salaries are for 12 months
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 GVSU FACULTY SALARIES  1999-2000

Grouped for anonymity

Group
Highest
Median
Lowest
#







Arts and Humanities





     Professor
$78,310
$62,726
$48,000
22

     Associate Prof.
 75,650
 47,500
 42,100
53

     Assistant Prof.
 44,000
 41,000
 37,000
48







Business





     Professor
$103,089
$85,736
$60,000
20

     Associate Prof.
   92,957
  77,569
  54,416                
21

     Assistant Prof.    
   72,000
  62,337
  51,000
10 







Science/Math





     Professor
$87,000
$68,600
$54,000
32

     Associate Prof. 
 74,500
  52,215
  44,000
40

     Assistant Prof.
 59,000
  42,000
  38,000
74







Social Sciences





     Professor
$80,187
$62,295
$53,992
20

     Associate Prof.
 64,185
 53,389
 41,522
16

     Assistant Prof.
 50,033
 42, 816
 38,000
39







Independent Schools 





     Professor
$80,366
na
$56,777
20

     Associate Prof. 
  76,000
na
 46,981
16

     Assistant Prof.
  51,439
na
 41,000
27







Library





     Professor
$62,290
$52,748
$48,980
6

     Associate Prof. 
  44, 125
 42,253
 40,201
3

     Assistant Prof.
  36,426
 34,314
 32,202
2







GVSU





     Professor
$103,089
$66,675 
$48.000
120

     Associate Prof.
   92,957
  52,325
  40,201
149

     Assistant Prof.
   72,000
  42,177
  32,202
200 
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Comparisons with other schools.

Average Salaries:

These figures are based on 1999-2000 salaries.  Source of comparisons:  Academe, Vol. 85, No. 2, March-April, 2000.

Rank 
GVSU 
All IIA
Public IIA
All East North Central1
Saginaw Valley2

Professor
$69,300
$67,493
$66,657
$65,176
$59,300

Assoc. Prof
$56,400
$53,475
$53,143
$52,723
$47,600

Asst. Prof.
$43,900
$43,475
$43,361
$42,894
$41,300

Rank 
Central Michigan2 
Ferris State2
Oakland2
Miami

University3
Western Michigan3

Professor
$71,200
$57,200
$73,200
$78,300
$74,000

Assoc. Prof
$56,000
$51,800
$58,600
$57,500
$58,400

Asst. Prof.
$44,800
$45,300
$48,700
$44,100
$47,700

1Michigan is in the East North Central region along with Illinois, Indiana, Ohio, and

 Wisconsin.  Figures include Public, Private, and Church-related schools.

2Category IIA school (These are comprehensive institutions with diverse postbaccalaureate programs, but they do not engage in significant doctoral-level education.)

3Category I school (These are institutions characterized by a significant level and breadth of activity in a commitment to doctoral-level education, i.e., a minimum of 30 doctoral-level degrees annually in three or more unrelated disciplines.)

Average Percentage Increases in Salaries of Continuing Faculty Members – 1998-99

All Reporting Schools, Category I-IV:  4.8 %

GVSU:



   5.18 %
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Average Faculty Salaries for Men and Women by Rank – 1999-2000

   (Source: The Chronicle of Higher Education, April 23, 2000)

Public Institutions (does not include medical school instructional staff)






Male         Female
Professor


       $76,242
  $67,130

Associate Professor

         56,730
    52,844






Assistant Professor

         47,127        44,090

From the College and University Personnel Association (CUPA) Faculty Salary Study (1999 – 2000)

These data are national averages and may help with understanding market factor differences between disciplines.   The figures for “New Assistant Professor” are probably the most telling.

Discipline
All Ranks
New Asst Professor
Discipline
All Ranks
New Asst Professor

Communications
$48,133
$40,614
Psychology, General
$56,176
$39,574

Computer/ Info.System
$65,189
$55,340
Crim.Justice and Corr.
$47,542
$39,508

Education
$52,414
$39,551
Pub. Admin
$57,449
$45,982

Engineering

General
$80,930
$56,357
Social Work
$51,086
$41,997

Foreign Lang & Lit
$49,561
$37,595
Economics
$66,816
$50,197

English 

Lang & Lit
$47,856
$35,717
History
$52,571
$37,556

Biology, General
$57,566
$40,357
Pol Sci &

Governmnt
$53,836
$39,519

Mathemat.
$55,987
$40,957
Sociology
$51,909
$40,169

Philosophy
$52,343
$36,741
Fine Arts &

Art Studies
$47,658
$36,126

Chemistry
$57,486
$39,104
Music
$47,994
$36,428

Geology & Relat. Stdies
$56,317


$38,786
Nursing – RN Training
$47,265
$41,783

Physics 
$61,985
$40,489
Accounting
$70,506
$64,852

Marketing
$68,359
$58,511
Bus. Admin & Mgt
$65,478
$58,130

Library
$47,374  (12 mo. median)

Movement

Science
$46,114
$38,456
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Also from Academe:
THE ANNUAL REPORT ON THE ECONOMIC STATUS OF THE PROFESSION, 1999-2000

Average faculty salaries increased 3.7 percent from 1998-99 to 1999-2000, an increase of 1 percent adjusted for inflation.

· For the third consecutive year, faculty salaries have increased after adjusting for inflation, but this year’s gain is only half that of last year..

· Salaries of continuing faculty increased 4.8 percent, a real increase of 2.1 percent compared with 3.2 percent last year..

· Nonetheless, faculty salary levels remain below those of 1971.  Moreover, despite the increasing premium paid to highly educated employees in general, the gap between faculty salaries and those of others with similar education has widened.  Whereas faculty earned 13.8 percent less than other highly educated professionals in 1985, the gap had nearly doubled by 1997, when faculty earned 24 percent less.

· Moreover, salaries vary increasingly by ;institution as well as by rank and by type of institution.  Although there is greater variance among private-independent institutions, the variance among public institutions is rising more rapidly. 

· This institutional variance results from the increasing salaries of faculty “superstars,” whose high salaries raise the salary mean more rapidly than the increase in salary to the median or average faculty member.  For example, in doctoral-level universities, the average salary for a full professor increased 50 percent faster than the median salary for a full professor in the 1990s.

· Salaries at research institutions are increasingly higher than those at other institutions.  Highly rated universities tend to pay higher salaries than less well rated universities, although salaries at private-independent institutions are generally higher than those at even higher-rated public universities.  The salary advantage at private-independent institutions decreases, but remains substantial, when institutional salaries are adjusted for the regional cost of living.

· The salaries of female faculty members continue to lag behind those of male faculty members.  Although the gap has narrowed in doctoral-level universities over the past decade, it has increased at master’s-level institutions.  Women’s lower overall salaries also reflect the fact that they are disproportionately found in the lower ranks of faculty.  Similarly, women with tenured appointments are disproportionately found in the ranks of associate rather than full professors.

