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28 To empower, advocate, and educate new and

| | returning students who identify with the Latino

| 5 - culture as they pursue social and academic
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g 28 endeavors. Through implementation of effective
' A programming, community outreach, and the
2 support of faculty/staff mentors, Hermanos aims
| to increase Latino male retention, progression,
graduation, and leadership.
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Hermanos Vision
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¥/ To foster a safe place for Latino male

" development. With established relationships
with faculty, staff, and community organizations,
students will feel connected, included, and
motivated to be emerging leaders.




Hermanos Goals

Be a resource for students transitioning into
undergraduate and post graduate education
Create a space to discuss Latino male
obstacles, barriers, and successes

Connect students with faculty, staff, and
community leaders
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Grown “folks” need guidance too.

2014 focus is on mentor/student
relationships.




Hermanos is a good way to meet people
with a diverse mindset and a global and
inclusive mindset is encouraged.




Interact and mingle with students,
faculty, staff, and community leaders
in and out of the classroom.




Hermanos offers monthly meetings to
catch up, network, and eat some
bocadillos.




Meetings include a focus on:
* Professional Development
* Dress for success
 Resume building

* |dentity and inclusion
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Day of the week, tlme and location will

| vary between Allendale and Grand Raplds
Lunch sessions during mid term and finals
 are also provided.







For more information, contact us at:

Salvador Lopez — lopezs@gvsu.edu

Santiago Gayton — gaytonsa@gvsu.edu

Carlos Martinez — marticar@gvsu.edu

facebook.com/GVSUHermanos

Twitter.com/GVSUHermanos
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