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Dwer31ty Study Fmal Report

[ Introductlon -

: _Thls report presents the results of a survey (iemgned to assess the ievel of acoeptance and e
“sense of community being experienced by students, faculty, and staffat GVSU.and o -
- measure their perception of GVSU’s commitrment to dwerszty ‘The findings ﬁ'c—m the
" survey will be used to identify diversity issues that need to be addressed by the R
- University in developmg a vibrant and eqmtable climate that supports all members of the
. VSU community. This study follows previous assessments, the Women’s Climate .
' Study, conductcd int 1993 and 1999 by Dr. Ursula Delworth of tbe Umve:rmty of Iowa

Su:rvey Des1gn

----_:-'Ihcsu:veymsu'umentfmusedon feurareas of 2 e
: belongmg, the prevalence of. dlsparagmg or msensmve remarks personal expenences of Dl '
.- negative reatment because of personal ‘traits or behefs and perception of GVSU's 1 -
' commitment to diversity. Although most qucstons were the same for students, faculty,

fac ceptance and sense of

and staff, two questions from the previous climate study were added to the faculty and
staff questionnaires (zelated to having colleagues to discuss work-related issues and
availability of mentors) and three questions from the previous study were added to the

*student questionnaire (related to parthpahon in smde:nt orgapizations and mxﬂtxcultuxal R
'-events on campus and comfort in cxpresszng opxmons m class} ' :

'I'hc queshonnaare was made avmlable oTi a secure websﬂe and mwtahons 10 partzc:pate

‘were e-mailed to students, faculty, and staff on March 15, 2005, from the Office ofthe

President. The sirvey was aiso pmvzded na paper version to Aramark empln}fees
workmg on campus .

After 6, 568 visits to the website, surveys were completed by 3,937 students, 451 faculty,

- and 654 staff. Incomplete surveys (N = 496) were not analyzed. (An incomplete survey

was defined as any survey in which the respondent did not click the “submit” button on. B

. the last page.) A paper version of the survey was offered to 73 Aramark food service _
- employees, and 24 oompleted the sumsy Their responses are mcluded Wﬂh the anaiyszs '
‘ _ofstaffresponses i : . : R .
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Respoﬂdeﬁt-?rdﬁie o

o seeking a degree Eighty-three. pement of the student respondents were. pnrsﬁmg

~ beiow shows Student’ status of respondents compared to. the actual populauon

'._StudenrRespondentProfie S S o S
s Responses were analyzed for. 3 937 students represen‘tmg nearly 19% of those eurolled SRR
. for winter 2005, Nearly 78% (3,064) of the student respondents were full-time s
T undergraduaies 6%,
- graduate student

(236) were part—’ame undergraduates 5% (188) were ﬁxil~t1me 8
9% (344) were part-time graduate students, ‘and. 2% (90) were not

bachelor’s degreés 14% were pursuing master’s degrees. Slxty—one percent lived in on-

campus housing. . ‘Seventy-one percent spent; most of their time on the Allendale campus;

25% in Grand Rapids and the others m. Holland, Traverse Clty and Muskegon Table 1

qg%[;a}‘t!g'n (Winter 2005)
£ __Eﬁ@&&ﬁ@ﬂ?ﬁ&g

Respondents Were: also asked 10 1denhfy themselves ona number of demographlc

variables, mciudmg gender age, raccfethmc:ty, sexual orientation, d:sab:hty, spiritual
behefs/prachces and polztical Vlews Table 2 below prowdes a demographm proﬁle of

o phlc pmﬁie of stu'

' Gender’

R %?;mw_ = *5 608 "‘3“' B




Demographic profile of stdent respbndéh;s* Cbhtir}ﬂéd

' Respondents

Dld not prowde :nfc

o p .

ap

e

-



*_continued .

e .:__--Facufgz Respondent Proj‘ Ze

_ Dld not provide info
'based :m mnﬁar 2005 enrclh'nent of 21 030 studenis

A total of 451 facﬁlty responses were analyzed, for a rcsponse rate of 50% Of the _

faculty respondents, 17%: Were. from full professors/senior librarians, 26% were assocmte

i _professors/hbranans 3_ % were assistant pmfessors/h‘bmans 2% were: instructors, 11%
- were affiliates, 10% were visiting faculty, and 1% were: adjunct/part-timers. Each college
was represented in the survey, with 58% of the respondents being from the Coﬂege of
- Liberal Arts and Sciences. Sixty~51x perceﬁt work ‘primarily at the Allendale campus,

| 32% in Grand Raplds, and 2% in Holland or Traverse Czty ‘Forty-séven percent have
- worked at GVSU for ﬁve years or iess, 6% ﬁ'ﬂm 6~EG years and 27% for 11 yea.m or.
B flo:nger. S .

o Table 3 shows the demographl profile of famity respondcnts based on gender, age

. l'ra;:e/ethmmty, sexual one;ntaﬁon, spmtuai practzcesfbehefs and pohncal WS.: Based

“on'workforce data at the - begiming of fall semester, GVSU faculty consisted of 14.8% -
minorities. (compared to survey: respondent populataon of 19; 8%) and 42:8% females
{(compared to survey respondent population of 45 7%) Othcr dlrecﬂy compar.able o
demographlc data for staif wefe not avaﬂable : ‘

" Did no’gprowdemfo S T A 1




' 'Table 3 Demc:graphh: 'prcﬁ%e cf faculty respondents - ccntinuad
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Staff Respondent Pmﬁle L

A total of 678 staff surveys Were analyzed representmg approxmztely 51% of these

employed in March 2003, ‘Staff responses consisted of five employee groups and -
-+ Aramark food service employees working on campus. Of the staff respondents, 62% . e
©Were executive, admlmstratlve professmnal (EAP): 28% ‘were clerical, office, techmcal e
- {COT); 4% were maintenance, grounds, service;’ 1% were pnhhc safety, 4% were. Lo
- Aramark employees; and 2% did not identify their. employee group.’ The percentage

ressrra I PRI D PD BN PEBDIDDD DD ELT EE R IR S A

M"‘ .

- respouse from EAP staff was higher than theﬂ' psrcgn_age inthe QtafF-?“PLat%nn asof
’ Mal‘ch 30, 2005 (See Table 4) S o :

n of staff respondents to staff populatson {March 2005) 5)
: _Sﬂwﬁyis‘,es_megm Ropuat

; Ko S w

v-&’-«h-u

Did not prowde info o
mciud% part-ﬂme and temporary i mployees

B Flfty-three percent of the sta:ff respondcnts have worked at GVSU for'ﬁve yea.rs or Iess
o 22% for 6-10 years, and 25% for 11; ‘years ot more. Sixiy-four percent worked at the -
s R :_Allendale campus, 30% in Grand Raplds 5% in Muskcgon, Holland or Traverse Clty

o Tabie 5 shows the demographc.proﬁlelof staff respondents based on’ gender age,

race/ethnicity, sexnal’ orientation, spiritual practices/beliefs, and ‘political views. Based

- on workforce data at the beginning of fall semester 2004, GVSU- staff was comprised of

* 12.1% minorities {compared to survey . Tespondent populatxon of 14.2%) and 62.3%
females {compared to survey. Iespondent population of 62.5%). Other dlrectly -
'comparable demogmphw data for staff Were not avaﬂable :

z};gbleﬁ Demographic proﬁie of staff respondents_ o

Did not provide info 4 8
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Fmdmgs

o cnmtmtment to(dwersuty

-._Four araas were exannned in the study the chma‘{e of accept&nce and sense of
- commmuity, the prevalence of dqsparagmg or insensitive remarks based on a person’s .
- ‘personal tmts, personal expenences of negatwe treatment and perccpﬁon of GVSU’

':. The results for cach quesi}onam showa balow R

.f/'"_-‘\“. .

s

y
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o Whﬂe totai resnonses*are"qmte:uomtve about the enmonment 311d expeneaces. L
" respondents, disaggrepation of ; responses by various d@mographw groups reveals some
sl:mx:mg djﬁ‘erences Both overali responses and dz;saggregated results are repﬂrted beicw _

3 me‘ I Chmm‘e 0f Acceptanﬂe .zmd Smse af Canmum&fy

e '_-::.iib everai qucstlong explored ﬁle lssue of amceptance and i mmumty a‘t GVSU

.:’Chmate af Acceptance j

Most of the campus cﬂmmumty feels accepted for who ﬂ:wy are. Spec;ﬁcaﬂy, 33% of

" student respondents, 81% of faculty respondents, and 86% of staff respondents agreed or

o strongly agreed that the clxmaxe in the ciassroom or Work envmﬂmeﬂt was acceptmg cf E
'-'_':'_'_them o _ Sh o . R

Graphﬂ Cfxmate ofaccep‘hance '

8 _ The cifmate in the c!assrmtwurk enwmnmem
L -8 acsepung af who you are

Pement S

EStrongly Agree Z
| BAgree :

'DNeutraf
- |DIDisagree

[ strongiy D:saéréé

D 1o munumg nwnbexs m ﬂ‘ne tabie are sﬁghtry dﬁerentﬁvmaggrega’ted totais eg i’anu&y respmses are 49 6% for :
“stmng}yagreemdn%sﬁ%foragreeandm z%whancwnbmed L ! DR
Whﬂe most respondeﬁts ﬁmi tha,t the envuonment is asceptmg cf them, those who do not

are mspropomonatcly people of difference from the majority. Specifically, African~
American and GLBT respondents in all three groups (student, facuity and staff) and



¥ _ -chsabled faculty respoadents were less hkely than other groups 0 feei accepted in the :
envnonment o

A F].ﬁy-three pﬁrcen“t of Afncan A_mencan student respondents feei accepted compared to :
- - 87% of white student respondents; 53% of GLBT student res ondents feel accepted s
B -'-'f--f‘omparedio 85% of heterosexual student respondents, =

- respotises of SpCClﬁC groups (based an race/ ethmcﬂy, sexuai onentaﬁon, gender and |
'f'd.lsablhty) 10 total student responses RS P . .

- Strongly
Agree
e

hateess
Neutral
w*g'.’,?miifi e ;
“Strongly oo o
Dtsagree 3 /" : :
s **AH other race!emnm groups are cumbmed in. thus column excludmg whrte/Caucastans

2 Faculiy Responsgs : : . AR iy ol
- Fifty-five percent of A:Encan—Amencan faculty respondents feel accepted compared to
83% of white faculty respondents; 48% of GLBT faculty respondents feel accepted
compared to 84% of heterosexual faculty respondents; and 58% of disabled faculty
respondents feel accepted compared t0.82% of non-disabled faculty respondents Table 7
ol compares faculty responses of specific groups (based on race]ethmmty, sexuai :
B onentann, gender -and dlsabﬂlty) to total faculty responses : S

Tabie 7 Chmate :s acceptsng of who you are..'.'; : _' ct n
- by demographic group

P
i
[

BABABINIIIIIBININIIBIBIIIIIIIII N B

Dléégfee o e 2% o
"Rac:a[lethmcgmupswm: <20 in each grcup are cembmed in thlsmiumn exdudmg whneiCaucasnns Lo

EXXEEREEEEY



Srq;ﬁ’ Responses ' ' ' o -
- Seventy-one percent of Afncan—Amencan staff respondunts felt accapted compared o '_ S
- 88% of white/Caucasian staff respondents; 67% of the GLBT staff respondcnts felt -
© - accepted compared to 87% of heterosexual staff respondents, ‘Table 8 compares: staﬁ' EENERNE
* " responses of specific groups (based on racefethmcaty, sexua.i omentaﬁon, geﬁder and R
'dlsabﬂlty)tototalsiaﬂ‘responses e i SR

Table 8 Ci:mate IS acceptmg of who you are Staff Resnonses RN

P

Ty

';@?y;y;g;@w@»@ﬁ#;wwa);;JWwﬁiﬁéé@wﬁ#@%@i@#@@éff

- Swongly

Eo 'Agr_ee_ 44%

S Strongly.

Sy demx:rgraph;c grcup
A Afrlcanu"-.- :

Total - Amer{canfﬁlack Others** GLBT
o .42% i i ._.:.20% o .. : & 3% ': 19% 0 3

s : :' 9% _.:.: .'48%

" Agree e T
g

'___Ngufgréif.. g% ' :
j__Disagree 4% Bt

. Disagree ;
3**Rac::ahfemnlc gmum with <20 n each gmup are. oombmed in mls onlumn, e)zc!udmg wmw(:aucasmm )

Sense of Belongmg or Commumtv at GVSU

Graph 2 Sense of beiongir&or commumty at GVSU

:-.l.'?amaie_ D!sabled L
0% :33%__ S
. e
L B% o T% A% 0%

% e% g gy A% ot

e Most respondcnts feel & sense of belongmg or commum‘ty &t GVSU However 11% of
- student respondents; 8% of faculty respondents, and 6% of staff respondems do not feei @
. senseof belonging at all.. ~Those who do not feel a'senise of beiongmg are : :

_ 'dmpropsrﬁonately people Df coior and GLBT respondents

: To what exmnt do you experience a sense of betongmg or. communﬂy at Gvsm e

Peraent

mTo a greatextent | | -
. |8 To some extent | -

" {EINot at all

106




Studerzt Respons es ' ' ' :
_‘Sixteen percent of: Aﬁmcan—Amencan student respondents compared 1o 32% of wh1te
o student respondents experiente a sense of belongmg t0.a great extent; 13% of GLBT
-~ student: respondents experience a sense of belong.mg toa great extent compared t0:31% ef
. heterosexual student respondents Table:9 compares student responses of specific gmups
. .(based on raee/ ethmmty, sexuai enentation, gender and chsabﬁlty) to total smdent
o responses B :

R P T P Y Y P PY YT TTTIT O

' Table 9 TS what extem do you expenenee & sanse of beienging Student Raeponses
: * by demographic group -

Toa great

Al other raceiethmc groups are combmed [LE tms column. exciudmg whrte!Caueastans

- .FaculzyRespomes O : JEET AT A
- Fifteen percent of Aﬁ-xcamAmencan faeulty respondents compaied to 38% of thte
o j_faetﬂty respondents expenence a sense of belonging to a. great extent; 11% of GLBT - S .
- faculty respondents experience a sense of belonging to a great extent compared to 37% of SR ( e
-+ heterosexual student respondents; and 26% of disabled faeulty respondents compared to L
- 35%.of non-drsabied faculty: respendents experience a sense of belongmg to-a great’”
extent. Table 10 shows faculty responses of spemﬁc groups (based on race/ethmclty,
sexuai onentanen, gender and dmabﬂlty) compared to! totai faculty respenses e

Table 10 To what extent do you expenenee a sense of beiongmg Facu?ty Responses

Toa great -
extent

’“‘Racaal!ethnic groups wrth <201 each group are combmed ire thes ceiumn excludmg mmefcaueasmns. _'

_ Stcg?'Responses _ s [ I
. “Seventeen percent of Afman—Amenean staﬁ respondents eompared to 44% of white si;aff
K -res:pondents expenence a sense of belongmg to & great extent; 26% of GLBT staff -
respondents experience a sense: of belongmg to a great extent compared 10 42% of -
~ - heterosexual staff respondents. Table 11 compares staff responses of spemﬁe groups
- (based on race/efhmc:lty, Sexual orientation, gender and dlsablhty) o total staff
responses.

11
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Table 1. Ta what extent dm you expenence a sense of b&iongmg Sta'?f Resp@nses
- by demographac group ' T
o Afr;can- :
"i_'o_&_l! mneﬁcaniﬂlack _Gthers** o GLBT Fema!e ' Dlsabled

.26%. 38%

o To a great
= extent

e BS% . sa%
16% ,_-__jﬁ_ T B%

“.extent S
“Not at a!l 2

73@@&3&@@3@@%@@3&@@3;&35953@5@@3@3@@?@?&@&&1&{,

. '_Isolanon ﬁom Work Gmups

i ""Ra»ta!f@&n‘» eupswsﬁa

gwapa;‘eccmhmed ; _'Cﬂitim"l, axcm&mg wh:teiéaucaszans

i 'i'he survey asked if the Iespondent had felt 1solated or icft out bccause of a persona[ trait

or belief when work was. required in groups or committees.. Most respondents have not

. felt isolated. (Note: Due 1o the smail number.s the Vei‘ilcaf sr:ai’e in ﬂze gmph belmv s
- basedon JGpercentandnothpercenE) RS e

Graph 3 Felt isolaﬁed when work is requ:red m gmups

' _ §n &he past year have you fen isalatsd or Eaﬁ out whan wark was mqutred m o
L gmups or cnmmmaes because of ynur :

. 3- : - - : - . . EGender - .|

L 'DPoﬁﬁéai Views
E!Reiigmus BeHef
' iﬂAge_ S
i B Sexual Onentatlon
" | mDisabilty - _
oy DEconomic. Background

Further examination cf these vmmblcs rcveals smkmg dﬁemces 'by race/ eﬂ]mcrty, Wﬂ:h
people of color dlspropomonately experiencing isolation from work groups. Forty-six
percent m‘.‘ Afncau-Amemcan students *eport feeimg left out because of thelr race.

12

:..;. [ Race/Ethnicity - RIS 15 T




Table 12 Percent who fett lsolated ar feft out nf work groupe -
bécause of :thet[x race/ethnicity

0 Shy et e
*As;ans are inciuded m the 'Others categafy becaus& there are < 26 in the group

| _Gender dlfferences are notable for facuity respondents W}th 8% of fernale faculty feeimg
- isolated or left out ef work groups because of then gender compared to 2% of maie S
":faculty : R

Femaie :

. 3 Pﬁﬁwy[

| R NEE SR

S Faculty respondents Wh(} 1den1:1ﬁed themseives as conservatlve are shghtly more 11ke1y to _
- report that they have felt 1ef£ qut of Work groups, a}eng Wlth student and staff respondents o

None of the ai;ove .

e OIder student respondents and younger faculty and Staﬁ' respondems report feelmg Ieft
~out of work groups because of then' age.

L ._Tab{e 15 Percent who felt 1soiated orleft out of work groups s
because of theira Yo 2

" Respondents in ail three groups (student, facuity, staff) who. identified as other than

Christian are more likely to feel left out of work groups because of their religion.
o | 13




Tabie 16 P&rcent who feit sso%ated or left out of work groups 3
_ because of their rehglous beliefs -

Students

: "C'hnstzan ' 3%

e “Non- Chnst:anm i gy o

o Humamst!Athelsi/Agnostlc 5_-::" 10%
s O%her L ,-;.'3%- _

Facu!ty Siaff e

.-:._"ﬁﬁ%. 19%' -
2% 2% L
5%

ARl e R P T R R TR T R T Py

Assum@ fon about Qne 5 E-ﬁnggAdnussmn

S Somc respondents report@d that someone had asmed they were adm;tted or hmred :

- because of a personal trait or belief; most often because of: mcc/ethmmty (9% of smdents ST

6% of faculty, and 4% of staff). Economic background was cited by 4% of student
‘respondents; possibly related to qualifying for scho}.arshlps (Note Due to'the smafl

rumbers, the verncai scale in the gmph beiaw is Imsed on 10 percem‘ am' not | 00

. percent )

Graph 4 Asaumpilon that admsssion or hrrrng was hased on 2 perscmai charactenstzc or beltef

' m ihe past mr has sammme assumed yau ware adm;ﬂ;adlhimd bscause of .
3 D R = yo.u.r-.--.. ':. .. Coe :: . ) .:.' E A

' Gemier

i Race!Ethmmty

- |DPoliticat Views

' L’!Reftgmus Belief _
. {BAge - '

EDlsahihty

BSexual Dnentation N

: EEconomac Background-

' Cioser examnaﬁ;mn shows that pcuple of color are far more hkely Y have ha.d t};}:as

experience. At least half of Aﬁm&n—Ammcan, Asmn, and Hispanic/Latino student

- respondents feit that someone had assumed they were adritied because of their f: '-
race/ethnicity. Fifty- five’ percent of Aﬁlcan—Amencan faculty and 33% of Aﬁuc&n— _': -
g Amencan staﬁ”a}so reported ’dns axpeneﬁce o

i4




Tabie ?? Percent who feft: that someone assumed they were admlﬁedfmred L
o . because of their’ race/ethmc%ty ARt L
: G Students Facuity - Staff R
F i _* Afncan»Amencan!Biack CTB3% L BE% R
o Z_.-:Asgan RO i 501% S 16%
- '.Hlspamchatmo 58% : '.'_".:-3;:”-’"-"1 o e
Others 21% S "22% S 21% e T
; .'.:-Wh!felCaucas:an T

*Responses ars included in the othars” category because tl':ere are < 20in the group

- g _. Caﬂeagues mth thm to Dlscuss Work-relaied Pmbiems

o : and staff w ed _‘theyhavecolieagues S e
s '"wzthwhom th.ey can discuss wor ___related prohlems p _-;

= Eaght—nme percent of facuity rcspondents and 87% of staﬁ‘respondents agreed tha:t they
i de have 2 calieaguﬁ Wﬁh whom thﬂy could. dlscuss work«xelated pmblems i

Graph 5. Golﬂeagues with whom to dtscuss woﬁ<~feiated pmbiems -

Da you haw colleagues at GVSU wi%:h whnm y@u ean ﬁiscuss work.reg
: R, pmhlems? o

U ﬁstrongiyAgree N
U iONeutral
EEDisagree :

w Nsm:fngly D:sagrae i

Faml@fRespﬂnses DR ' [ . e
- There were np. dxﬁ”erences bygezxder for fac:.ﬁty respondenis Thls I&mﬂtls snmiarto the R
- response in the 1999 climate study when 90% of male faculty and 88% of ferzale fa,culty e
' agreed that they had caﬂeagues wﬁ‘h W}mm to. d&scuss Work-reiated problems

15
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L Sfaﬁ" Respame.g:' :

v CFor staff respoﬁdents,- R

. with whom to discuss work-related problems. This result compares o 88% of men and SR
- '_;_._82% of women. mthe 1999 chmate study el L

S There are, dzﬂ:‘erences b}r race/ethmmty, vn’th 67% of' Afnoan~Amencan fa.cuity
- respondents (compared to 90% of white faculty 25d 88% of all other fazulty) agreemg
S thaithsy have coﬂeagues w1th Whom to discuss kwork—related problems L,

89% of men and 86% of women a.greed thai fthey had colleagues

waxj@@b@ém@wﬁ&#@ﬁ&&j@&@iwaﬁﬁga&#ﬁ&@@&@&#@%aﬁj

i ‘reporimg that they have a coiiea '

'  :'--;3-'--:;3--5-Avaﬂab1irtvG Mentn"s--fnri‘%w Eacn]tv and :xtaff o

Therc are dlﬁ‘erences by race/ethmclty, mth 66% Gf Aﬁman—Amcncan staff respondents :
(compared 10 90% of white' staff: respondcnts and 80% of ail other staff respondcms)
~ ~re‘1‘a'ted problems L

. _(}ver half of the respondents agreed thai there are enough coﬂeagues wﬂ}mg To serve as 3
N mentors to newer faculty ami staff :

3 Graph 5. Avaniab:l:‘ty of mentors for facuity and starff R

There ig! a gufﬁcnant number offacuftyiswﬁ avallabla amf w‘lging to sewe as _
R s mantms to newer’ facurtylstaﬁ ; S

: Percent T
T '__ﬁc_m;

EﬂsmnglyAgree A
o @Agree :
. |oNeutral
_ |ODisagree . |
- {EStrangly Disagree |

AP VA W W W W i o

F acufty Reapomes

Fifty-seven percent of féculty respondents agreed that there are enough colicagues

* ‘willing to serve as mentors to newer faculty and staff. The results differ by gender and
- 1ace. Smty—fow percent of men and 50% of women (compared 1o 58% of men and 46% o
~.of women in the 1999, climate stuidy) believed that there are enough colleagnes wﬂ]mg o
* -serve as mentors. . Fewer African-American faciﬂty rﬁpandem‘s (42%) ag,reed ‘that there X
- are enough mentors compared o whlte faculty respondents (5 8%) i

16




. Stqﬁ” Re,sponses

Fifty-three staff respondents agreed. tha:t 'i:hcre: are cmmgh colleagues wﬂhng to serve as _
mentors. - By gender 56% of men and 51% of women (compared 0 46% of men amd

SRR - 34% of women in the 1999 climata study) believed that there are enoagh colleagues _ RTINS
e : "_Wilhng m Serve as mcntors :Thlrtyumo pcrccm_'of Afman—Amencgn staﬂ' respendcms i

Tww@w@w@@@@bwﬁ@bwﬁWWﬁWiﬁ@a@@i@@@gﬁ@@@p@b@j@ﬁ@ﬂ

I ':A shghtly sma]}er percemage of stw:ients of color reported n,ot feelmg camfonable )1}
- expressing their opinien in class compared to whlm studeents Gmph 7 shows the -
_respcms&s by race! sthmc:ty :

o .Student Attendance at Multwultma% Even‘%s .

' As m thf: prevxous chmate study, smdents Were asked af they feel comfoﬂable expressmg o
. op;mons in class. Most {72%} student rcsponémts felt comfortable expressing their ..~

‘opinion in class; 20% were nsutral, znd 8% were not comfortabie: C:’rraduate students and i

SRt 3non-degrac seekmg students were more Izkely to be mmfortable expressmg thexr opmzons S 5

Graph 7 Students comfort in: expressmg upmtons in ciass
. : by race!ethnmsty

R B SR A AR i EAﬂree '
|oNeatat

. American

: _Smty—fcur percem of smdent respmdents have a:ttended at least one muihcu}turai event at

GV8U in the past year. Thoss who do not attend are disproportionately older, non~degree

~ secking or pazt tmm hve in oﬁ‘wcmpus hnusmg and spend more time at cauqmses other

17
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than Aﬂendalc In ﬁ;ct, 68% of part-time graduate smdeut respondents and 42% of full-
time graduste student respondents have never attended 2 multicultural event on campus

L compa:red to 3{)% of ﬁﬂl—ume undcrgmduates and 58% nf part—t:lme undergraduaies

e As shovm in G:raph § a 1argcr pementage ofs’fudcms cholcr paﬂ?lcipaicd more oﬁen n ' SN A
o '_.mulﬁmﬂmraleventsthanwhltestudmts RS :

Student aﬂaeﬂdance at mumcu!mras even& on campus in the past years
: ' by racalettmicity ' .
Parcent

e 3 EINever
o . EH1-2 timas

o 013 or more times
18 -

Atcan. | Asian | Hipwnic | Other | Whin
S AMBHGEN T T e e

3 .Shghtly more than half of smdent msponden‘ts reported that they wcrc mvolved in Gne or -
. .more. smdent orgamzaﬁon on campus in the -past year. In’ the 1999 climate smc%ys. 39% of
S studeni:s saxd they ware mvoived mone or mm*e smdem orgamzanon on campns S

| As wouid be ﬁxpected, fuﬂ-ﬁmn sﬁuden!:s WeTe more hkeiy to be mve]ved m smdent

'orga.mzaimns than part-nme studcnts

: Tabie 18. Percent mvolved in one or more- student orgamzatton on €z nmpus S
. ' ' by student status =~ - : - 3
' Students

: Ful;-ﬂme undergraduates L 8%
. Fui-time graduates. 519%.
S Parttime undergraduai’es o :_'23%
:“--.Pammegraduates 0% SR TR

Aﬁm&n Amcncan students Were mvoived in smdﬁnt m:mzahons ai a mgher mtg tha,n
other racial/ethuic gmups as shown in Graph PR
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Granh 9 Studenf. mvclvemant m campus ojganizahons by racaiethmcﬁy

T Pement invalved in at teast one stuuent orgamzatwn DR ’

o '_w > sgr'::af!: #WJS S ® W \W 5 : ﬁ # ’ 3 3 ﬁ | @@a i”t ’55; i l&&&&

vvhmtheremmismost oﬁcnoécmed.

en. campus m the past vear. by mce!eﬁnmx&y :

B Respondﬁnts wem most Eikely fo report that they had heaxd dlsparagu@ remarks by e
-students. Suchi msensmve remarks were: most hkeiy to ‘be heard in mformal mnversauan
- orina ciassmom. o

The results below are based on reparts of hemmg ajt Ieést three inéeﬁéitive or disparaging
remarksmthepastyear Lo o ' :

- Dlsparagggg Comments Smdents Have Heard

o Ha}fof the sﬁuient respondents remorted thai tbey heamd ather swdents make dzsparagmg

comments shout someone’s pohncal viewpoint; 38% had heard d;spamgmg comments
about someons’s sexual orientation: 25% had heerd disparaging commersts about =~ -

SOMmEone’s race or ethmc1ty Far fewar reported heaz:mg dnspmagmg cammmts madc by
facuh‘y or staff, .

1%
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Table 19 F'ercent of siudents whc"‘heard dlfsparagmg ar: msensatwe comments
: by topic of remark - : o

- Dlsnaramng Camments Facuitv Have Heard

= Fcrty—one pcrcent of faculty heaxd at least three stude:nt comments about someone s ;-' e
“political viewpoint, 24%. heard student comments about somegne’s’ Enghsh speaking -
+skill; 24% heard student:comments abont semeone ’s sexual onentatton, and 22% heard
"commentsreiatedtorehgmusbehefs : e : I

Table 20 Percent of faculty who heard dzsparagmg or msensmve cumments
b toptc ofre_ ark S _

L 'Disab'il_ity_ 4

: : 'Disparamng Comments Staff Have Heard

! N&aﬂy one ﬂm'd of staff respondents reported that they had heard three or more

disparaging comments by stndents regarding someone’s political viewpoint; 22% had
heard three or more student comments about someone’s sexual orientation.

20




' ._'_".Tab!e 21 Perceni of s’raﬁ who heard disparagmg or. msens;twe comments

FEPISTIIIIIFSIICAIINIIAIIOIODNIIITIIPNIIIEIE B

-_ Neganve Expenence of Bex ___g Treated szferentlv- o

: ; 'Ihe survey askecf 1f respondents had-expenenced-neg&twe neairnent, harassment, 2
- concerns about their physical safety, or whether: they had felt unwelcmne ata GVSU- .
.sponsored event because of a personal characteristic or belief. The survey also asked if -

respondents had felt required o represent a wewpomt different from the majority because

-of a personal frait or belief.. While most of the campus commumty had not expenenced a
neganve mcident, there was vanatlon by demo graphlc groups S

o Nearly one«ﬁmd of faculty responden‘is 26% of staff respondents,.a.nd 16% of smdent .

respondents reported a negative experience of bemg treated dlfferently than others at
GVSU in the past year because ofa personaltralt or behef S R

Elght percent of fmﬂty respondents and 7% of st:udent and staﬂ“ respendents reported a

negafive expenence because of their race/ ethmeity About the same proportion reported
- negative experience becanse of their polmcal wewpomt. Nine percent of faculty -
' respondents 4% of student respondents and 6% of staff respondents rept}rted a neganve _
- experience because of their gender {(Note: Due to the small numbers rhe verz‘lcal Scale '
Cin rhe graph beiow is based on ! 0 percenr not 1 00 percent ) R :
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Graph 10 Expenence of negatxve treatment

FED O STIFTIVSTOSCOIOITICIIJOINDOIIOIDIIPIITIP_BRE

e .

In the past year, have you had a negaﬁve expeﬁeﬂce of bemg tmataﬁ mﬁerentiy
: at GVSU because of ymzr

-.Perceni.-:-. s
S Ay

. ﬁGander L
ﬁRace!Emmc!ty
DPolitical Views
CiReligious Balief
"EAgef._.:'j'i' .
Ei's'éiéu'ai Orlentation

i EDtsabllity P
ElEconcm:c Background

' When exammed by demographlc gmups the mnnbers teli a Tore complete story Peopie =

of color (especially Aﬁman—Amencans} GLBT respondents, disabled respondenis and

_female faculty respondents were more hkely than others to report negahve expenences

_ ' _ At least haif of aﬂ Aﬁca;n—Amencan responderxts expmemed negahve h*eatmmt because '
- -of their. race/ethmclty and at least 40% of all GL.BT respondents expenenced negaﬁve

trea‘cment because of their sexual orientation.. Thirty-two percent of disabled faculty,
25% of disabled students, and 12% of dlsabled Siaﬁ' respondents reported negahve
trcahncnt because of thexr dlsahﬂlty s .

- Table 2.‘2 Percent who, expenence:—d negat:ve treatment
: because ofa: personal frait o betief - - S

R : Students Faculty Staﬁ

' 'Race/Ethnfc;ty R : SR
African-American/Black o -51%' R 85% T BT%
Astan/Pacific fslander - 32% . 89% . - %

_ Dther RacelEthmcmes S 21%' S 8% 28% PR
Wh:telCaucas:an P % s % 2% _
*R%ponses are mobuded in !he ot?&ers m{egory because there ars»<20 inthe group o
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Tabie 22 Percent wha expenenced negatwe treatmen’t

PR e TS RPN O P FRTIRIODIPIIDID TP DI A PSP PNE

3 _Harassment

; @%@ﬁ?g R
o o S42% 8% L 8%
..-'R%pomamcomhmedwi&“oﬂsefs becausethereare<20mmegmup o S

+ " Combines Greer, Uibanarian, Sodiglistleffist: ©o 0 .
*"'Gombm&s Hmdu Je\msh Mushm, and Buddh:st. SR '_; )

_0vera11 16% of faculty, 13% of staff and 10% of student respondents reported feeimg '
-harassed for one or more reasons. While race. and. gender were most often cited as the
specific reason for the harassment, “other” reasons ‘were also gwen. Those masons
vanedbutoﬁenmvolved mterpersona] conﬂlct FE R R e

Graph 1 shows ﬂlﬁ percentage ef students faculty and staff who felt ha:ras Sed because of
a personal characteristic. (Nore: Due to the small numbers, the vertzcaf scale in rhe '
gmph below i Is based on 10 percenr and not I 00 percem‘ )
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Graph ‘H Feelmgs of harassmenf :

Pem:ent whco Feﬂ Harassed at GVSU irl the Past Year Because of A Pmona#
A : : Charac‘tensm: EN >

lRaceleﬁanicHy _
B Gende ST
DDisabitlty
" O Sexual Oﬁentation
B B Economic Backgkround
= lRelxglous Belifs
g Qﬁql_itma_!.ﬁehaf_s: s

_ .Exammng thxs issue by demographzc gmup reveals that dxspmpomonaxely mme peopiﬁ _ o
- of color, females GLBT md dlsah}e:i respondents felt hamsseci

L :Sfudemkesporzses L S e e I T
. Nearly one in five GLBT Smdeut respondents reportmg feehng harassed because Ofﬁlfm' S
-sexual orientation. Twelve percent of Afiican- American studems and 11% of Aman
smdents felt hamssed beoause of thezr race/e:thmmty o

Tahie 23 Percent o’f student responden‘zs who have fe!t harassed at GVSU because of 3.
R personai charactens’csc by demographuc gmup ' L

Afncan- P e e
n S AmeﬂcanlBiack Asnan Gthers** Femaie GLBT Dis'abled RIe
.'.R_aoe. 12% A% 8% o
- Sexual ST : CE T
Orientation o . - o 19% §
Disability 8%
Al othar racialfethnic groups are combined it this column, exc:iudmg whlte!Caucassan : '

Faculty Re.sponses : . ' o
One-fourth of Aﬁ'ican-Ammcan faculty respondenta felt haxassed beca.use cf f}aezr rage
and 18% oi’ GLBT famﬂty mpondcms feit harassed 'because of ﬁlﬁﬂ' scxuai oﬁmiamm .

09 00500000050000.00000000000008000080080
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: 'Tab%e 24 Percent of facuity respondents who have feft ha:assed at GVSU because of a personai

TmeofHarassmentE{pertenced : T R R

“The survey also asked respondents to 1dent1fy how- the harassment was, axpresscd. In

. most cases, the harassment was expressed as verbal comments or non-verbal signs of

-+ disdain, such as. glances or hamd—mgnals, or being 1gn0red The table below shows the
kS ;_type of harassment Respondents couid 1dent1fy more than one type of harassment

25
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- _ Graph 12 Type af harassment expsrianced

- ‘i’ype of Harassmem Reported iw ?hosa'wm Fel’& Harassed

5 IHVerbal Comments

e,

ISR T I RIS

i !@Non-verbal Slgns of Dlsdatn
: DBemg Ignared ] S
Eantten Comments .' s - \, .
_ &Emasl J 11 '
- EIPhysnca! Assault
@ Stalking -

-~ |0 Threats
"""':'_..ﬁomer :

B '_'Lacaiwn ofHarassmem R e :
©. . The place where the harassment owumad vaneni -For studems, rk mostly oa:ctmed in ﬂle
S :-"classroam or in GVSU hemsmg, for faculty and staﬁ‘ ﬂ masﬂy occmed in umversﬁy
B oﬁces o

o Gra;mh 13 Seﬁmgs m whzch harassment occurred R

&‘wettmgs in which Hamssment Occurmd

—. |BClassroom
— {BUniversity Office

: QGVSU hcusiﬂg : )
DGVSU-sponsored avent
- . |BGVSU food service area
T EJOther '
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s _'-Smu‘ces of i harassment ARG 5 ' Lol '

-+ - Respondents werc also asked aboutthe source ofﬁlehamssment For smcients tbe S
“i . harassment was done mostly by other students: for staff, the harassment was done by R S
oo faculty, adnumstmtlon, a.nd othcr staff for facultjf, the harassment care, mcst!y ﬁ‘om SR L

L :otherfacuhyorstaﬂ' e R

Gfaph 14 Saure&s of harassmem

SRR ~-'-..S@ﬂm°fﬂaramm e

_.Ad_rhin;str_aﬁoh T & IR

e R 'DFacuIty
: Sy " |ostudents .-

26— 2| = . |BResident Assistants .
S S @Secuntyl(:ampus Police

o Formal Harassment Complazm E S ' R
Twenty-three percent of Rarassed staff rcspondenm (23 peopic) 18% nf harassed facu[ty
_respondents (17 people), and11% of harassed student respondents {50 people) reported
L that they had filed 2 complaint. - Questions about the cnmplamt process showed that
" higher percentages of faculty and staﬁ‘ reparte& sahsfactnry expenences wrth the AR
- complamt procms than- studem's

Tabia 26 Expenence wﬁh ihe lnvesttgatlon af a complamt of harassment
EAE Studenm Facuity S staff
- 58% .. 73% . ; . : 78%
L .85%. 77%

S :--COmp]aint process was
explained " :
. ‘Complaint was mvesﬁgated _
' Complaint was lnvestlgated na
:tnmeiy fashion - - -
" The znvestrgator{s) carefuiiy
:listened i

i _75%;.{'- %



' _3-'_Concems for thsmal Safg_tz G
o :._Respondents W -asked if they had feared_f : r,_t.heu physmal safety at GVSU the past
- year.:Nine percent of students, 7% of facu}ty, and 5% of staff respondent repor{ed that
e _'they had feared for their physmai safety Whﬁn asked whether they feared for the::r safety

' fa nal- : i

“or other rcasbns' “Other reasons speczﬁed by respondents mcluded concems about
X bemg alone m the park:mg lot aimght and hazardous Weathcr. ;_ AR EE

it or belief

pn e T e L

_%%m

’ "“Combmes H:ndu,Jewrsh Muslm and Buddhist R

PTHRBE STV IIIIIPRIPIPII DD PPIPDDRDDA
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o Fy ormai Comlamts abouf Safeiy Concems R - S .
.. Some of those who reported fearing for their safcty ﬁled a mmplamj: 24% gfsmﬂ‘
Be ;respondents (9 peopie), 18% of famﬂty responaents (6 peopie) and 10% of student

138 8E0085550003000330033530030500500000008s

from the ma]unty because 4 gende .

' personal characteristic. Respond this experience were most Izkciy 0

T say it was due o therr religio behef i\ poh‘ucal _wews, meféthmcﬁy or: gender (Note
Tke scale on tke grquh befow is 25/{; mstead af 1 00% becaus'e af z‘}ze '

- Graph 15 Expec’eatfon to represent a wewpomt dlﬁerent from the ma;onty because af a perscna! L |

Complamt process was

- explained ©

EE Complamt was mvestlgated
.- Compilaint was mvesﬂgaied in, a

b’ait or beisef

Pementwhofenmeywemexpacﬁedﬁompmenta v!ewpmnt diﬁ'emnﬁfrom th@ g :
ma;orlty hecause ofa pmnnai trai% or beliwf S T

o 'mGem:iar .
. {CISexual Orientation
. |ORetigions Betiefs
o : EPolmcaWiews i
P i lEcomrmm Background _
Age R S )
pisabal_ity.'f..j: NEE S
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ngher percentagcs of people of color, especmily Aﬁlcan-Amencans and GLBT

respondﬁn’rs report; this. experience. In fact, 72% of Aﬁjcan~Amencan studcnts have felt .

they were expected 10 represent thc Wewpomt of the.lr race. ' '_ .

Tab}e 29 Percent who felt expected to represent a vtewpomt daﬂ’erent fmm ‘ihe majonty
o ‘because of a personal trait orbelief. : L

) *Rasponses are ccmhmad wﬁh “others” because thére are € 20 in the g?oup
. *Combings Green, Libertarian, Socialistbefist .
"“"Combmes Hirdu, Jewish, husiim, and Buddhist -

' Felt Unwelcome at GVSU Events

. _'Respondents were asked how many nmes in the past year they had felt unwelcome at a '
GVSU-sponsored event because of a personal trait or belief, and most respondents '

reported that they had felt welcome at events.: However, most of those who had felt .

"'_'.unwelcome said it was.because of their political viewpoint or religious belief, as shown ST
'in Graph 12 below. (Note The scale of the grqah is5 0/ instead af 1 00"/ becmse of the
Smalf numbers J
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Graph 16 Fe{t unwefcome a‘c GVSU'sponsored events

Pement who falt unwe{oome one or more times 3t a GVSU—spansoned event in _ -ﬁ s
B : thepastyearforspecmc reason ' Loy

_':'E_.}-_EiPoiEtlcaiViewpmnt Sl
_ - jEReligious. Belief "

A AR AR A AR R R EL AL L LA L SRR TAARATE

_-.i'.EIGender S
_D.Bapefe_tf_x_mc}ty

Further exammanon of thls 1ssue reveals some dxﬁ'erenm among gmups A gre:ate:r
percentage of people of color and GLBT respondents reported fee}mg unwelcome at
GVSU events a3 shown in Tabie 30 below L :

ercent WhD fel’t unwelco ata GVSU-spansored event .:- e
; because of a‘personal trait or belief’ :
ot - Students‘ Faculty

. Race/Ethmcrty pE R E :
Afncan—AmencanfBlack 58% . 42% e A9%
 Asian/Pacificisiander -'3; 3% 2%

Hispanicilatino ;..4_5_% T
R _OﬁlerRace/Eﬂm;mtles 31% CAT% U es%
B Wh}tefCaucasran i A%l A

' "Sexual Or:em‘az‘mn RN e DN
GLBT o B9% T B0% . o 53%
: HetEI‘DSEXUEI ' - s 3% e 2“/& ; : i 2% e

Gender : ' o E :
Female 0% 11% 8%
Male o % %

- IZI.PO{ffJCEfBGerfS LR T e
;'Conservatrve - i o2 A8% DA% '_'-_12%5;:;
‘Liberal o SR 28% ELPTY% N 25% .
Modera{e 2(}% ioger ; 17%

‘Other™ o 34% . U33% 36%. oo oo -

Nome ofthe above ~ 14% . 16% . 6% S
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; _--Parf IV Percqptmm ab@m’ GVSU Canmmﬁni zo Dwerszty

_ _--Faculzyﬁesponses : ST e {

L Twenty-seven percem uf Aﬁ"lcan-Ammcan faculty responden&s 53% of GLBT Iaculiy Cin
~respondents; and 28% uf dlsa.bled facuhy respondmts do not bﬂheve GVSU s commm’ced L
-'fodlvm'sﬂy . i S _ e -

| Tabae 30 Percent who feit unwe!come ata GVSUﬁsponsored event :
: o because ofa persenaf trait or beilef confinued - S
R Students Facuity Sta{f BRI

aa 'Rehg:ous Bei:efs
.. Christian . - :
e HumanfsﬂAﬁzexstlAgncsﬁc

5 -Non-Chresttan i

o . *Responsés are éoinbm ‘others” becatss tteem arpic :.m. :
- "'GomblnasGreen. ‘Libartarian; SocialistLeftist . c e
“*C:ombmas Hindu, Jewrsh i\ﬁushm anﬂ Budfilﬁst

- ’}hc survey asked about thc extent 0 whlch mspcndcnts beheved GVSU 13 comm:tted to o

-deerszty Overall, about. sxx ou’f of ten respondents agreed or strongly a.greed thai: GVSU nr
is. commxtted 10 dzverslty

Graph ‘['f Pemepiions of GVSU 3 commitment to dwersxty

F Rk Gvsu wsﬁmng!y commlﬁadtodwarsity _'
- "-P_e'rc_e':'i_t' EORVERAS S IOy

E ﬁsﬁmﬂgly Agree
| @ Agree |

- [COINeutrat -

{3 Disagree

. |mStrongly Disagree | |

: 'However therc is mnmderahie vana;uon n Iespsnses by demogmphc groups,” People of L

color and. GLBT respondents are iess hke&y io agxee that GVSU as commﬁed to
dzversﬁy At :
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Table 31 Facui‘cy perceptzons of GVSU'S cc:mmltment tc dwerssty

ERLX

Yy

P

_f;y it B Ao 3

£
%,

SR K]

RN

C _Staﬁ' I{e.gwnses_ o _:1 : B ' o :
- Twenty-seven percent of Aﬁacan—Amencan' staff respondents and 59% of GLBT staﬁ'
' respondents do ndt behevc GVSU is comml‘rted o, dwersrcy o LR

Disagree 3% 16% 0% 8% 4% 5%  21% 0%

. '"R?Cﬁifﬂth"ic gmups wﬁh «20 ih each gmup are wmbiﬂed in this 'mlumn.'_ el

Tabie 32 Staﬁ‘ perceptaons of GVSU’S commﬂment to dwersrty

: Smdenr Responses

R

Dzsagree 3% L B% % . 3% 3%
; *"‘Ramaileﬂmlc groups wﬁh <20 in each group are combmed in this mtumn ':_ o

Twenty—ﬂn'ee percent of AﬁmamAmencans students 19%

- siudents of color along withi 35% of GLBT students and 17% of d1sabled studeni |
B :respondents do not beheve GVSU I.S comﬁed to dwemty :

Tabie 33 Student percepttons of GVSU 5 commﬂment o d:verslty
: Lk by demographxc group : .
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: 'Commants about DIVGI‘SIW Issues

In general the followmg themes appeamd m the comments

o _The followmg sectmn d1scusses these tbemes and prowdes sample comments from |
0 students faculty, and ‘staff that reﬂect opmums expresscd"-'-'

L The ﬁnal question on the survey was open—ended, askmg respondents 1f thcy would hke L

o offer suggestions on. how the university could move forward to improve the | campus e

- - ‘enviromnent for people of diverse ackgrounds.. Commients were provided by 865 - LT

- tespondents - 15% of student respondents (576), 22% of staff respondents (150) and
o _.'31% offaculty respondems (139} AT S

S 'desue for moré action from umverszty lcadershlp in support of dlversrty .
+ .-+ need to define diversity. within the contaxt of the’ university. and to be exphcﬁ that -
idaversﬂy mciudes ldeas, 1deol_pgy, rellgion, and culture as well as ] race/ethmclty -

Ee - " support forincreasing diversity at GVSU recruiting, hmﬂ'g,_and SupPoﬂlﬂg

© ¢ minority and mtamanonal students, facuity and staff, e
. concern that there is an unwelccmmg dxsrespectful and sometlmes hosuie

- concern tha;t dlscnmmaimn m personnel 1ssues oc::m:s in some areasldepariments
" despite Dfﬁczal umiversity policy o

o | i __neeci for onentanan andimmmg m dwcrslty msucs for students, faculty and staff _ 4'

While some are satlsﬁed wﬂ:h t'he way tinngs are, others stmngly_beheve that

‘umiversity leadershlp slmnid take action to demonstmte tixe:r comm1tment to Ry

dwersny

T :“Iihmkthat GVSU feels commm;ad to dwers:ty, Wams to becommmdto dlvemty, . R
- _..but it peeds to dn more 10, make that commitment vmibie in the ama of sexual onmtanon -

< “Ibeligve thar Gvsu admlmstrators support dzver'sxty in theory, 'but do hts;ie to N L
acmaﬂyptomotedwersnyonthecampus e R S

'The umvemty ck)es qulte a good _}ob regartimg d;tversny 1ssuas I ﬂlmk somehmes
: ihe smdcnts are the. ones who choose m‘:t to get mvolved or parumpaﬁe in them.”

“Have more programs that Sitiate convematmn/acnmy betwee.n the dlﬁercnt i
rac:al gronps. Grand Valiey is fmrly dwerse !mt people stick to thexr comfnrt mnes

. “Commue to focus on gcnder msues and ccmpsnsaton 1evc]s uf females amcng i o
*ﬁculty &ud staﬁ'. Reducmg the genderpay gap isan nnportant stcp in achlemg a dwerse :

A number uf respondents mentmneﬁ ﬂxe need m deﬁne dwersnty mthm the cent&xt -

of the nmversxty, es;secla]iy to deﬁne it broadly
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B du not undemand the meamng of dzvamty in the conte:ﬁ of GVSU cummnmty

c _“The umverslty suﬂ"ers fmmaumablhty v} eﬁ"ecnvely ﬁndaworkmg deﬁnmon : '.: L _
- ovof diversity. ‘There is no formal faculty governarice procoss 10 generate input. ;-{iaversny, B R
o ere, SOhCﬁiﬂPm from faculty who jdentify with underrepresented groups....The-corrent. = -~
SR umvemty pract:ce of soliciting input on diversity in an ad hot basis'(such as: this sm'vey)
. is symptomatic.of the inefficiency of the' sysﬁem, mcﬁiczency that is reducmg the " AR
--'fumvermty s abihtyto soive dlvarsny issues.” - g RS

' "ﬁ)wemty af 1deas is oﬁen missmg i me dmlogue regarcimg dm:zwy

_ “When spealﬂng of daverszty on campus, the Jmmediate focus is racmi d1vers1ty o
" "We donot address physical disabilities:. racmi diversity is only one p1ece nf a much R
- larger thvm:ty pie and we need to focus on aﬂ the pi ST

. Tmfbly.fwus.m drversrty pfﬂ:euzlx;s opinions, ¢ andcuttm-esrather&anthe g

L :-:"_ - arc nbt dueto dlﬁ'etent etbmc gmupsbmtu dzﬁﬁersnt culmral behcﬁ 2

_ L would Iike o hear ’fhe Adnumsu'anon s posltmn on academlc ﬁ'eedem and on
1egzsiatzon .that would curtail the freedom of faculty to articulate and explore ﬂews
.. that contradict those of the nation’s  political ieadea*shxp 1t's as important to foster
Cand defandadwasﬁyofldeas as it is to create andratam ademographmally S
_-dlversecamzms : : s R

K There is a sense among a mm:ber of respondents ti:at dxvers;ty is an asset to the

7 environment and. should be strengtliened through : . T :
- hire/admit more people of eolor. Some: s'aggestﬂd that add:t;enm a'eseu..ﬂ‘es shouid be-- e
.. made avaﬂable for scholarships and fcr makmg mmonty hu*es dunng a tlme of himted -
B budgets : .

“Encomagc people of diverse background to stady here by 2i
.- as well as teaching assxstantshxps. ..Motivate faculty to work abmad, do conferennes,
gwe IMOTE COUrses. in dwers:ty and understandmg of the dszerem:es

_ .“Ehre more i‘aﬂulty cfdmersxty Thatwﬂibe most hkely TBE most nnportam
'_:conmbutmm L . _ S .

| ) ey weuld h‘ice tosee a mare dxverse studﬂni and faculty Wpulaimn. I an mt awar .
* . of what steps GVSU is taking to recruit studants of vanous ethmcxnes and Fﬂcas R -_
.bmlsupporteﬁ:‘ortsm&widlmcmn. o S i

"t ﬂ:umk GVSU is onthﬁ nght paﬂl Surveymg smdeuts and hlrmg morc dzvcrse :
' facuitymagreatstm‘t” : :

. “Pye never had 2 pmfesscr that wasn t whlte;’Caucasmn (I Icnow they exist -
&t Grand Valiey, bt they aren’t as common as whzte{Cancasxans ) Professcrs
© L are in a position’ of auﬁlonty/respect. Perhaps if we had more multicultural ™
- pmfessom 11 woujd make evarybady more comfortable w:th dxverszty P

g Grand Val]ey is truly commxttad to dwemty aml cares to credte mch an
“gnvironment, then there needs to be a concerted effort made to the professional
... development and hiring of minorities to assume Jeadership. and dec;smn making

posmtms such as vp's, dmactors and de.ans DlVﬁtSlty attracts and retams dwermty

“Increasmg ﬂle dxversrcy of the faculty will on}y oCowr 88 do}la:s made avaﬁabie o
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va}ued here

a}low hmng n hxghly competmve market for mmmty and femaie faculty membﬂrs

Y My suggcsnon wauId ba for GVSU to have a s;pec;al fund for reteutzon and hmng ﬁ .
of minority, facuity. ‘Such’ ‘mechanism has proven to be very effecnve in the - S
d;versaﬁcan{m pohcy of other umversmes Slonm :

Concem was aiso expressed tlmt GVSE dues not &n enough to’ suppart and retam SR

mmomty students, faculty and staff who come bere. More: support amd v1sxb111ty for _': o

“m{ o e"rams as By e as ﬁev : "'ci—:iwues w“re sagges;ed

“1 know tha.t we have programs 1o assxst smdents who may have dwerse backgmtmds, bm it seems
- like some pro gmms encoumge d.warsﬁy bu‘t then don t support those smdents n bemg

L “Pm\mie memors for new smdents am:l staﬁ' members of mmonty gmups . 7

'j“Have a mgmt,@jspecml camer p}an for dlverse facu}:ty Who bnng reeogmtmm’wsibxlrty i -. i

collegefGVSU »

ﬁ -“Mm‘e cultzral avents not Just dlrected for people of a mmonty but fm' evezyane g ; __ ::..- : .

“Ovmall i thmk there needs to ‘be a better mxmn-e of peopie ai events - not a}l black and not aﬂ

 white. “Make events. appeal t to evexyone 50 peopic of all backgrolmds wﬂl attend ami get 8 beum -

- undcrstandmg ofeach other S

2 “mere am many speakers that cometo campns, but they re all because 1t :s_a__speclai tune For &
_examplc havmgb]ack speakzrscomc for black history: monfn. That is great, ‘autwhynot do it -
“ - other times ﬁ:mughout the year. There should not have to bea specxa! evertt 1o recognize people

“of other races. Also, let’s get some ‘gay awareness events, speakers, or whatever_gomg on. Peopla T

‘.arenotasaﬁmdofmmgsthartheyknowabuut Let’seduca.teiilem.

Some respondents commented that there shouid be more effort at recruxtmg
international facnlty and students and damg more tu make them iee} accepted and

“GVSU needs © mak:e 2 greater commltmentto mcreasmg ﬂ:e. numher of mtematmnal studeris ; as. . -

an area of diversity. Our current attempts at dlversny mmntam a&n ethnecerxmc appmach ﬂaat
imnts the daﬁmtlon of dwersxty o thas mldwest reglon.-.-. RN :

E _Although some respondents found the mversﬁy tobea weicommg piaee, fhere was o
" & mixed variety of cempiamts and comments abont how various groups are poorly

treated. Some felt that the snvironment was homOphoblc and intolerant of minorities.
Some suggested that conservative wewpomts and Christian valnes were being attacked.
Some were coneemed about the lack of sensrtxmty to disability issues. Some believed
there was too much emphaszs on women’s issues; others felt that sexism was a problem.
Some commented that there was 2 lack of respect shown to non—faculty staff and to

| '.aﬁ'lhate/adjunct faculty. Letters in the Lanthorn were c:zte:d as evidence of mdeness and R
. incivility. Single parents and non-tradmonal students also expressed a Iack of acce 'tax: e
-'and accommodauon to thexz s1tuat10ns ; s S o e

‘”[ am hornﬁed by the mtolerance shown towards homosexuais and aﬂaexsts here
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: “I am very uncomfortable w1th prayers that am saad at m1vcm1ty events ”

¥ e belleve ‘mat facuity are. aﬂen mio%emnt of conscrvatwc posmons We are.:
i encouraged i6 b tolerant of others values but 1f your values are conservartwe
: _-_’.theym-coﬁcnattackecl” e o _ S L

S f'jf;.q personaﬁy._ .mk.thai 2 whlte Chrlstmn conservauv ; may be one of the mora
- ~looked down upon categories of people on campus. Especxaﬁy if they don’t”

o & agree. mth the Malap:mons ufthr: magcmy of fullt;me mstmctors at; GVSU 2

o Some uf our students have very httle e}qsenence w1th pcople from other
' cultures and tolerate very Hittle with anyone who is different from them in tamxs
.- of accent, color, religiosity, or even postures. .. Oﬂenhmes, a pmfesscrwho is
from a dszercni cultm’e or cmmh’y is ﬁm easmst target for th&m 0 vent ﬁzmr &ustmuon.

"‘.‘.'..Sm:ce thzs pasr year was an ele_cu e} year never have I seen 50 much ammus:ty :

~and hatred towards different political standings by the students but trore’ suxmsmgly
‘the teachers, T don’t think 1 wemtoaclass}astyaarorwa]kedthroughahmldmg S
where | didn’t hear badgering about how negairve one party was ... and htmasﬂy in

. certain areas T just lied abomt my political view to prevent bemg badgered and
harasssd by nat only studenrs but prnfessars . R -

B “More ﬂc)dbﬂxtyfacoommodahon should be aﬂowed for a greater vanety of abﬂmm..

mgardmg chsabﬂm.es and how GVSU adapts These always mclude whaelehmr_

and mght consxdemhon bt F would Tike to make. sure hearing: mpaxrment is also

2o think that abcwe race discnmmaﬁon, there is more; gender dascmmnaﬂon
S “This i is not necessarﬂy always strong harassment, it: 1s mm'e verbai oomments B

| ‘Wh-Ireasdﬂneofﬂne“rams”mmmomnwdwmmmﬁmdoa A S o
betterjowathourstudenrsonquestlmsofdwersztymdtoiemnce ' R

e you really want to know the campus chmate see how students talk about
" their professors on Www: ratemvnmfessors com and read the Laﬂthorn ’
S Ii’s msu}nng, demeanmg, and pnmmve n : 0

s “GVSUls a gmaicollege}:mtnot fmawmkmg adult w1th afamﬂy I an; mmy 30’
- witha chﬂd und I am finding that most professors will aceept foothall practice for an.

i eRGuse for a late assignment but not a sick child. Thave actually come actoss that .
.. siteation & couple of times. The classes are peared mere towards kids and not adults
T The student assocaanons zwgeared towards the foil time smdents and not ycm'

o part—ume night studenits” Your job fairs do not accommipdate the night stodents. °

% There is 4 class’ of studenits out there that GVSU is teally not tapping in to. In some. I e
i oases it feels asthough GVSU: dtscowages the: actlve partm:panﬂn fmm part—ttme R
adultmghtstudents. 'I'heydon’tcount.” SRS L TR

Many comments wer ¢ mag_le' supportmg domestm partner beneﬁts, especmﬁy by Sl
i'acnlty and staff. Some interpret the lack of beneﬁts asa Iac}c of meanmgﬁﬁ support for :
Vers1ty Somc students advocated for morc GLBT support. S

“’i‘be umversrty should treat GLBT mxhvxduais in the same way that it treats *
" heterosexuals....GLBT faculty ot t}ns campus know ﬁaax they are mmldered
second—class citizens.”
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i “Ifthe umvelsxty wot}ld oﬂ'er partner beneﬁis, it wou]d send tb.e message that
- we really are committed to a poiwy of nondzscrmnnatmn and to treatmg
. -:-cmplo}’ees eqmﬂy PRSI e _

: -'_-"'.f"‘How can one be for dlversﬁy "except for thcse people’?“

i “I do not beheve that GVSU is tru}y co_mm tted t{s dwersny because the umversriy
Y é.oes not offer domestic partner hemﬁts 10 #tsown facuity o

AL RN

R X\ N

%The umversl't}’ mpeatedlytalks about the i lmportam:e of deersrty but reﬁ_‘ses
- ieioi - domestic partner: ‘benefits or houschold pohcm for sick leave, ﬁmm]_ attendancc, etc
e : : io GLBT ﬁa.culty and staﬁ Tfus 1s very hurﬁﬁxl and hypocnncal b e g

i “Miore GLBT_' vents and make 1t-ea31er to ﬁnd an oﬂice or stnﬁ‘to m]ka‘tmm
. GLBT 1ssues T .

Some commented that unwersxty Pﬂhﬁesa eSpecmlly related ta dxversﬁy smd G
personnel wsncs, are not umformty xmpiemented acress campus. o g

. “The admmzshaﬁonmusttakesﬂm«acﬁonagamstdcparhnmtswhmimown .:f D
L wulammshavetakenplaceﬁumsm:msaboutdwa'sny Do o

o 'j‘ “Same departmeﬁts have very 'Ingh dxversxty O‘thers appear to have ncme weatmg
G aculture that appears tobemtolemn : i L s

= ..“we have a number ofpre_]ud:ccdmdmduals mthe depmgmﬁm adnreiybm
i covertly forward the agenda ofwhme maie dommam:e Bl o

Many respondents commeuted that there should be more dwersuty trammg fm- L
students, faculty, and staff. Some thought it should be requlred not opl:onal Others
suggested more opportumﬁf:s for opcn dlalogue or dlSCUSSlUn, ' RO

- “Make US 201 mandatory fﬂr all smdents Make d1vers1ty awa:eness trammg mandatory - o e
' j: for faculty/staff/AP'” i ; R o S

S .“Smdenis should reocmre d1vemrty awareness ‘traanmg, workshops, etc s0 ﬁaas‘. they are s -
o aware ﬂ;at ﬂ;elr ammdcm can contribute toa hostlle !eammg envn*cnmcnt for. evezyone :

“[There] isa lot of hidden racism at GVSU that needs to be daah w1ﬂ;_ Also the ma_;onty
. pf the Caucasian students at GVSU don’t know & thing about black people or black hfe
" They act as if they are afraid of black people fwho} can show up in group projects and -
‘class discussions. ‘GVSU needs more diversity, particularly when it comestothe
. black populanon becaase it seems as if tha line between black and whltc is the thickest,”

. -'_“Itbmkagmatdealofthefacu‘ttyandsmﬁ‘ arenotfuﬂytamedtoworkmthpeople
" of different calvares. Whﬁﬂlmj:emctwﬁhalotcfthm,xt’sasftheyfee}mcomfortable 2
andmattheymtrymgnottoaﬁ"end memsmy way R :

o “The onIy snggesmm I have: is to Gﬁ'er mors classes on d:verslty I am clmentiy :
“enrolled in a diversity class and it’s one of the best classes that I have ever taken. So
many things were brought to my attention that I had no 1dea that these thmgs were
gcmg on around me and | dxdn’t even know it
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: "I‘ins isa good step, bt T think. mnplemennng sOme fomz of evcnt or open fonnn would
S heipmunderstan@nowhat:swarmgandwhatmn’t”-*-' % & B

; .'_'."."‘i ﬁoraughly enjoyed the ramsm semmars, the. d1alogue was| excellent Please cannnue'to' i
.-+ offer an outlet for open’ dmlag sessions between different groups.: The more We learn: about
- other peopls; it lessens the chance of misunderstandings due to Jack of iﬂmwledge ‘Would

- Jike to mdanopenfonmregardmgdwersxty sothatﬁxeGVSU cummumtycanvmcethe:r S

AT cancerns and suggesnons fo the pr::mdem personally

aneed 1o respect rehglous holy days { forall rehglons and a desu*e 10 cancel classes on

© . “Mariin Luther King, Jr. Day. It should also be. noted that some responde:nts were: E
L _complmaentary of the Umversn:y and fmmd 1tt0 be a wondcrﬁll place to work and atten

" :Other strands of thought mcluded concem about reverse d;lscnmmatlon, puttmg too much
- emphasis on diversity and pohtical correctness, opposmon io Affirmative Action pohc1es

d

5 Next Steps

One of thc values embraccd at GVSU is to foster a healthy and dlverse euwrﬁnment,

where we act with integrity, communicaie respectfuﬂy “and accept respons;bﬂny for our - -

R wurds a:nd actmns ~This, vaerszty Stuchr was an mﬂmtw 6f the O}“ﬁce_ of the Presxdeut

 _|5! & B ’33&9 yg F 31 A% 59@@,}@ ¢ ga 53 Qa T ﬁga » ﬂ?ﬂb!@ﬂﬂ? ?’3@@ :

L '. - to examine fhe climate of acceptance:
S 'smdents, famllty and staffat GVSU.

The survey revealed that rnost of the GVSU commumty fee}s aocepted and comfortable S
“but there are significant issues to ‘be addressed to make thisa welcoming and mclus:ve 3
" environment that allows e:veryone to rcach thcn‘ hlghest potent:al ina Wbrant and
- eqmtable chmaie ' : :

| 'Ihose whn are. mterested in explonng these 1ssues more deeply are mvrted to contact th
-'OﬁiceofﬂquIWandPlanmng T e e e T

39

: The next steps mclude convemng groups of facui’cy, staff and students to address the
. issuesata deeper leve! and encouraging colleﬂes and, departments to-use the results of ’:he o
" survey to ensuTe a COmIunty enyironment that is: respectﬁll of mdxwdua]s regardlsss of
g cul‘mral, pohttcal, physmal, or phﬂosaphcal d1ﬁ"erences R
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