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GRAND VALLEY STATE UNIVERSITY
. V_’h{OMEN S CLIMATE STUDY o

FACULTY SURVEY
- .Dire.e_t_ions_:_ L Please cirgie the appropr;ate Ietter response on thrs survey and then usmg a #2 pencri-ﬁ
SR ' transfer your answer. to the computer bubble sheet - 5
al e CRRIRE R R S Y CRank i
S TAC T Male ' R S :j A. Adjt.lnetlpart tlme

Instructorfinstructor Lrbrerran g Y
- Asst: Protessor!A.sst leranan

_ B._ : Female B
20 _:Recer::.thmcrty : ' T T T T T __D Assoc FrofessoitAssoc: bibrarian-

: E

Y

A American ind raanatrve Amencan FuII ProfessorlSemor Libra rian

B “Asian American Rt AT
C Black/African American - S SRR ) sars at GVSU
0. Caugasian/Anglo - e e Ao 02
e B Hrspanldt.atmo B. 35
R SR - L
© 3, . Marttal status:” D. ?11-20
LR gingle [ E 21 ormore
~ B, . Marnied/Partnered _ N N T : : ' :
L C DrvoroedlSeparated Pl ki B ~"Teaohrng szte {mark 85 many s epphoable}
S : _ e AT TS A T Allendale :
4 Academrc dwts:on B Eberhard .-
‘A. . Ars & Humanities : o . © ¢ Holiand
~Bo - Kirkhof Schoot of Nursing ) T D Muskegon, -
" C. -Lbrary : : ' - E. Traverse Crty
D. SohoolofEdu::atron LR p D :
E. "_Noneofmeabove < R "Yourage .
: i T AL opae
5. ,Academic drvision (continued) Do el B 30-39 -
©. AL School of Sodial Work S R E RO ot 0 4048
- 'B. . science & Mathematics = R S T AR & N :50759-.--' i o
-G Beidmah School of Busmess : E SO'?and_iabo'vei--'._- L
'D; | 'Social Sciences : Do
E.: - '‘None _of the above.
Directions: Usrng a #2 pencrl ﬁ!i in the computer bubbie sheet accordrng to the foliowmg response

scaie for the statements listed below _ _ _
' SCALE A“StronegAgree B-Agree C-—Neutral D-Dlsagree E-—Strongly Dasagree

_ 10. Femate and rnale faoutty members who are equai tn degree and experrence earn comparable salarres

S Search oommittees for faoutty positmns atways tnclude women iacutt}r

. 2. ' '_ _GVSU‘s standard procedure for completlon of the doctoral degree by newiy—emp|oyed fecutty is applred unrformty
| 13, Interviews for facutty posrtrons are gender fa:r S _
14, Women and men experrence the sarne ngorous antervrew for operr faculty posrtrons ’
_ 18.  Male and female faculty typlcally recelve the same credtt for prsor expenence _
18 Femate faculty typrcalty negotsate more than maie fecu[ty in terms of salary when consldermg emp[oyment at GVSU
| 17.-_ _Femeie ‘ecu]ty typmlty request rnore essrstance for research andfor trevel support than do male faou!ty
' _' 18 : 'Heetth beneﬁts lnclude coverage for procedures that are retevent for femates on!y '
' 19 Male and fernale faeutty are promoted In equal perserrtages . '
20, Equal productrvrty is expected of female and male faculty when being oonsrdered far promotron and tenure
21. Female faculty are respected equally with males of the same renk by students :
22, Female ‘acutty are respected eque[ty with maies of the same rank by peers

23, . Femete and male feculty have ‘equal opportunmes to galn posrtror\s in acadermc admlnlstrahon



SCALE - A—Strongly Agree : B Agree C-Neutral D—Drsagree E=Strongly D_isagree

24,
- ;'25.. : _-_:.Sabbatlcais are granted to: &n equal percentage cf rnate ancl female faculty

: lha"e-l(r' et

Female and male faculty have equal eppcrtunrtles tc serve or 1rnpcrtant cornmlttees

GVSU faculty are’ aware cf sexual harassment

o I am aware of the achons that ccnstltute the def mtlcn ef sexual harassment

o 35,
36.
ar.

38,

. 39

' "_'_:'40.__'_"

__141.-"
42,
4,

44.

e

Cws
o
48, .
48.
50.
51.
52,

B3,

58,
BE.
57.

s8.

: 'j-_l nave hearcl abcut racusty or staff ccmp|alnts cf sexuar harassment
':l -have heard -abcut student ccmplalnts -cf sexual harassmerit.

-lf l were the subJed cf unwanted sexual advances [ would report thls

'.Male faculty are rmare hi hi "fres ected than fernale faculty ai GVSU.

_ .'Female and mate faculty are treated equally by male students

jis er kna!.,k cther Facelty whe aa&m eena s-eh;ect to. ee,.ual har-aesrae"' — _' LI :

No adm:mstratcr has ever ﬂu'ted wrth rne cr made sexual mnuendes that made me unccmfcrtable

._Nc other facutty member has ever ﬂlrted wrth me or rnade sexual mnuendcs that made me unccmfortabie.' ':'

There lS very Ilttle (n‘ any) sexual harassment an thls campus

I am aware of the procedures fcr reportmg sexual harassment_

fam aware ef sexual harassment of a faculty member bya student.

.'Sexual harassment complamts are treated senously at GVSU

Female andmale facutty_are eated equa

N _Femaie and male faculty are treated equatly by female faculty
. Female and male faculty are treated aqually by female stuclents

_ Unrverslty awards are gwen prepomcnately to rnale and fernale faculty

Female faculty are represented on all academlc-related committees at GVSU

. Femates accept numlnatlcn tc faculty ccmm1ttees as, cften as males dc C

Dependent care rssues for faculty requ:re mcre attentl at GVSU

'Care fnr chlldren and cther dependents ef faculty Is a pncnty for GVSU admmrstratzcn

There are posttive rcle mcdels for wcmen faculty at GVSU

| have cclleagues at GVSU w:th whcm I can dtscuss wcrk- related problems '

: There are suft' ceent faculty avatlable and wrllmg tc serva as rnentors tc newer faculty
.. | amlhave been a mentcr td newer faculty e

A senlor taculty member ot admmtstratcr servesl'has served as a rnen dr fcr me

' GVSU facllltates mentonng relatlcnshlps fcr newer faculty

-.My unll head suppcrts me.

My ofﬁcelcther asmgned space s sultable

Travel and research funds at GVSU are dlstnbuted equrtably

: Ex_p_ectatrons for _fer_r_tale and male fac_ulty are equltabie at G_\(S__U.




SCALE A Strongly Agree B—Agree C=Neu’tral '_ D Dlsagree _E_—_—-'St_r__'o'_'ng:i_y_Dis_zj_greé:_ :

‘ :"59. . Female fa::ulty members are expected to do mere work :n the ares of saw:ce .
__Sb._.' ) '.'Female faculty members are expectnd to da more work in the area of taachzng. :

B ._'Femaée raculty members are expected tn do mure WGﬁ( i the area Uf research,' '

B : _52,-_""::'Teachmg load is SImllar for male and fernale faculty

_' B3, ' "_The enwranment at GVSU fnr Iastnan gay and bls=xua peop!e 15 very cumfurtable and acceptmg

64 :.. :.'SBXUEI Oﬂentatloﬂ is: then dlsct.ssed falriy and annronriately in my classes andlor in umvemty achwtles

BS. i have wltnessad blased actmns or. remarks (e g uzscnmznat:on Jokes siurs) about peop e whc are iesb:an gay or blsexuai
.. B8 : Peop(e at GVSU who are lesblan gay nr brsexual should c:mceaT the|r sexual onentat:on

: E? ' .Iconststently try o be aware that not evaryone is' hetemsaxua! e g ll’l my tanguage course cuntent anci drscussmns and/or_' :
ERRE -ather aspects nf my workwrth students and coiieagues S :

: 68 Be:ng apenly iasblan gay or bzsexuai would have no negahve eﬁect on a person 's chances fcr employment advancement

: :at Gvsu
‘Directions: Now that you have compieted the survey, please go back and choose 3 |tems that ara _
R o Mto you. List these items by number; .- ,and__ . Foreachitem -
oo . You have seiected please respond fo the following quesons: . .
S temA R s
( _ My answer

ek A."__' Why dld you answer thts 'the way you did‘? What has happened to make you feel th:s way?

.'B.~'What do you think shouild be doné to jmprove {f negative) or maintain {f positive) this stuation?

item #__
My answer

A ' Why did you answer ih|s tne way you d1d7 What has happnned fo make you feel thns way”



" B... Whatdo you thirk shotid be done to improve (if negafive) or maintain {f posiive) this situation? .~

ey

My answer

A Wny did you answer this the way you.did? What has happensd fo make you feel thisway?

B. | ‘What 'dc_; you thi.nk'shduid_'b'e‘ doneto img_'r_bﬁé (rf nega’uve)or r"ha"iﬁf'.c.ﬂn. '(if.';i'bsrt.ivé) this S'i'tuaﬁon‘.‘r_‘_ _ L

ANY ADDITIONAL COMMENTS:

‘THANK YOU FOR YOUR PARTICIPATION IN THIS IMPORTANT STUDY,







LT,



- GRAND VALLEY STATE UNiVERSITY
: WOMEN S CLIMATE STUDY IE
STAFF SURVEY

:-Direoti:on_s Piease crrc:ie the appropnate Ietter reSponse on thls suwey and then us ng a #2 penoli

transfer your answer to the computer bubble shaet

- 1 -S'e'x:- T ; : -: -:': S = 5 -'--:Work status

. L e o -Fu!lhme
'_5- Female . o B

Part trme i

2 7 RacelEthnrc:ty

. ' B 'Years EY GVSU
A, American indian/Native American - R B 02
"~ B. - Asian American - R . B s T
C. Black/African American - i s L n G B0 ey
D, - CaucasianfAnglo -0 - o D 120
B Hlspamc!Latlno Sl e iR 21 or more _

R Marrta[status B R e _ZWorksrte{makas man',f asapphcable} :
CoACTSIngle e n T o n e AL Aliendate. BTN IR R
' B Mamed!Partnered © B, " Eberhard © - B

‘C. storced!Separated 4G, Holland, o
< D ..Musk'egon .
4, Emptoyee group _ ' ~E.Traverse Gity
: A.  Executive, Administrative, Professnonat R FEE ST
- B. - Clerical, Office, Technical .- - L5700 oo g " Your agai- o
‘C. ‘Maintenance, Grounds Ser\uce ' el AL 1829
D. Public Safety .. R "”E-':'_-'-’30-_3923 R
E. ARAMARK . e e el G 40-49-:
S B S I : . 5058

R o) and above

Directionsﬁ Usmg a#2 pencﬂ ﬁ!‘ in the computer bubble sheet accordmg to the followmg response scale
- for the staternents listed below. : : T

SCALE' A=Strongly Agree B=Agree - : C=Neutral D—D:sagree E E—-Strongly D:sagree :

-9, Female and male staff mambers equal in edumhon and exponenoe earn comparable salanes

10, Saarch comrmttees for staff posrtrons aiways lnclude women saﬁ

1. tntervrews for open staff pos:txons are gender falr

12 Women experrence a more ngorous lnterviaw !han do men for open staﬁ posrtions

13, Maies fypically receive more credrt than females for priar axpenence

14. . Maie and female siaff mernbers are promoted in. equai proporhon L

15, A higher levei of productlvrty is expected of females when bemg consrderad for: promotron.-- -

18, Male and female staff members recarve equaI pay for equal job responsrbﬂmes

17.. . _More producﬂvlty B expected of female staff than of rr;a\e staff

' 18 . .Female and maln staff members have equaI opportumtaes to. reoerve promoﬁons '

18, My umt head supports me )

20, -There are sufficient staff avaiizble and wiliing to serve as mentors {o newer staff. .-

21, Work expectation for femaie and male staff members is equifabie.



22,

23

25,

[ have celieagues wrth whem l ean drscuss wark—reiated prebiems

-'_SCALE‘ 'A=.Strongiy Agree B=Agree' -"::.;C_?Neetrat-__'_-_-._-""D"eDi'sa_gree'f E=Strongly bisagree

I arnfhave been a menter te newer staﬁ

) A semer staff member servesfhas served as 8 mentor fer me

'Oemfortable and attractlve ofﬁce space is assrgned equttably te maie and female staﬁ

o Femaie staff can r:eme and'ge 3 equaﬂy as males wrthout havrng to justrfy thelr time

ET,
28,
- 29,

33,

35,

36.

L 33! am aware ef the precedures fer reperttng sexual harassment

138,

41.
42,

o
5.
4.
. 47,
48,
4.

.50,

51,

a2,
53.
54.

5.

~There are posmve rete medesfdrwemen staftat <) 'S =

“ have been sexuatty harassed

o No admmrstrater has ever ﬂ:rted wtth me .er rnade sexual mnuendoes that made me uncemfnrtable K

_tf ] were the subject ot unwanted sexual advances 1 would report this

Sexua{ harassment is not an lmpsrtant :ssue for staﬁ' at GVSU

lam aware ef the actions that constrtute the deﬁnttren of sexual harassrnent

er knew eth rstaﬁ mbers who have been sub]ect te sexual harassment s :

] ';No ether staff mernber has ever ﬂrrted wrth me or made sexual Innuendees that made me uncornfertabte

.There is very lttle (If any) sexual harassment on thls carnpus

lhave heard about staff er faculty cemplarnts of sexual harassment

| have heard abeut student cernptalnts of sexual harassment.

: _! am aware ef sexual harassment ef a staff mernber by a student

.Sexual harassrnent cornplaznts are tre ated seneusty at GVSU

Male staff are more respected than female staff at GVSU

_.Male and female staff members receive about the same proportren af University awards
- 43, Female staff rnembers are represented en a]l reievant cemmtttees at GVSU '

: _Fernates and males are equalty enceuraged te appiy fdr promotrcm

Maie and fernale staff at the same level are respected equa!iy by other staff ;

Fernale and rnale staff have equal oppor‘mm’nes te serve on |mportar|t cemmrttees Camiand
Dependent care msues for staff reguire more attentrcn at GVSU

Care for children and ether dependents of staffiis a priority fcr_rGV_SU administration.

Agreernenis and eemmttrnents made to new staff are met'at GVSU;

' Female staff are treated 2s equaliy as. rnates by superrers
.Family leave is granted equatty io female and male staﬁ wrtheut repercussron

'The envrrenment at GVSU for lesbran gay and brsexua! people rs very eomfortabie and acceptmg

Sexuai onentatzen is often drscessed farrly and appropnately in my classes andlor in unlversrty actjvrtzes
! have witnessed hiased actions or rernarks {e.0- drscnrnrnatzon ]ekes slurs) aboli people whe are iesb|an gay of brsexua

Peopie at GVSU who are lesbian, gay or bisexual should conceal their sexual enente_tren. o



f _ S_CALE' A=Strong1y Agree_ B*Agree . C“Neutra[ ' 'D-D.isagree : E—-Strongly Dzsagree

56, | ccnsxstently tryto be aware that not everyone is hetercsexue[ e.g., in my ienguage course ::ontent and :hscussmns andlcr nther
: aspects cf my work w1th students and cclleaaues ‘

. E7. Being openly |esbten gay or blsexual wnuld have no negatlve eﬁect on z person s chances for emp[eyment advancement at
L GVSU _ : _

Diréc:f_i'pn'sf_ Now that you have c:crnpieted the survny please go back and choose 3 ltems that are .
s important to you. List these items by number o - and For each ltem ynu
have selected pleaee respond to the foliowmg questmns s

ltem#_
- My answer

A Why d|d you answer thas the way you dxd? What has happened tc make you feel thls way? _

" B, What do you think should be done to improve (if negative) or maintain (if positive) this situation? - S

Mem#E
My. answer

CAL Why d:d you answar thns the way you dld? What has happened to make you fee} thls way?

B Wnat __do you t_hink s_hnu'id_ be done to irnnr_nve (if negative) or ma'in'tain {if pcsiti\.(_e} tnis situation?

AT



Cpemi
My answer

. A Why did you answer this the way you did? ‘What hgs_h_app’gnéd {d__'m_aké you feel thi's_'i:;vay_"?__';l._ R

B; What do you think should be done to irng' rove '(n‘ neg_afive} or maintain (if positive) this SEtu_aiipn?

ANY ADDITIONAL COMMENTS: - . "

THANK YOU FOR YOUR PARTICIPATION IN THIS IMPORTANT STUDY.









' 1. Sax:
Lo '.:A.
B

e _'.-"RaaefEthmc:ty

P . . .

£ . . . o
R . -
CNLL - Directions:

GRAND VALLEY STATE UNIVERS!TY
| WDMEN'S CLIMATE STUDY i

Piease circle the a
, to the computer bubble sheet

Méle '
Famale

Semnr

STUDENT SURVEY

ppropnate beﬁer response on this survey and then transfer your answer

: _._Sf.udent status

Frashman

Graduate é.tﬁdent

- Amefican lndxan.'Natlve Amencan o S A
* -Asian American: _ L
"-'--‘-“!af“o"\hc&f} A‘mgn“sn

- Caucasian/Angic

Hispanic/Latine

’uf—:ﬁ"saaﬂ e

i B .- -

antal statua:

" -Single .
MamadfPartnered
Dwomad!Saparated

9 _i':Resldence status B o
s A GVSU Housing R e
_ -'a OtherAﬂandale

b??z mp?b?

i

umberofchildfap R e (R .._:w_c;;i;_s’cam:._:' e
0o S R L A Full-time LT
TR AL e e B e e e, Nana
4crmore ' S - L . 'Whemdeynuw'ork?' SR e
' : Ji A On-canmpus.,
B, Oﬁ-mmpus A

mppm>

8 Agas of chlldren (mark as many as o
appil:able) :
A 04 years
B. - . 5-10years :.
. A{-15years
L E-20) years o
_21 yaars and cider

" 12, '“How many hours perwaek do youwork? S
SRS e e

SiE 4140

rcllment status

. Originally enrclied at GV_SU A
Transterred to GVSU ‘

c
D
E

6. En P

A LATART

5 o R

2325

26-30

3140

Avs0 e

OVETBR.

' '-_Diret:tibns: _ Usrng a #2 pencﬂ f ll in the computer bubble shaet accordzng to the followzng response
S scale far, the statements hsted baiow SRR g SR
_'SCALE.- A= Strong‘iy Agree B Agme CE Neutral D Drsagree E= Stm'n"g‘l_y Diéagre:'e

1 4. Male and fernale faculty are aquaﬂy respected by studen!s aGvsy, L

15, "t have had few female fact_:lty at GVSU.
16. . -I prefer faﬁaie'fac'u.hy to male facd!’ty
' 17 'I prefer maia faculty to female faculty _ T
. ."IE.'. L ::iass male students are hstened to mcre closely than femaln students by facu[ty

- . 1_9. _' Femaie and maie s’tudants ars treated equa[ly by male faculty

g e "Female and male studants are treated equalty by femaie faculty
o ‘
| fesl camfcdabis expressmg an opinion in 2 class wr!h male facutty

| feel comfcrtable expressmg an opinlon ne- iass wuh femaie facuﬂy



o

SCN—E- A = Strnngly Agme B = Agraa . C = Neutra] D= Dlsagree " E=strongly _-bi_sagrée

24,

R,
Can

N 29, - 'It ssams thal males eam bettar gra a‘s when tha pmfessor ts male

aq,

' T‘na gender nf the facutty dc-as not

T‘ne term 'Iadras" B used nﬁan by facutty tn mfartd fema!e studems

- Male studants vaiua the. ccntdbuﬂcns uf femates in class grdup prcqadts

Fema!e faculiy hava as much pnwer as maie fa::u!ty on this dampus

_ _i am aware uf awards ar schaiarsh!ps gwen espacialiy for ouistandmg fe.rnalﬁ students
_ My ccntrlbutmns tu classes ara"'ccn dered impartsnt by both mate and femala facuity

| : '_28_. L :Fema!e fsculty va!ua wcman‘s con’mbuﬂans In slass mure than men's: csntdbuﬂuns

ke_ 2 dsﬂarence 1n gradmg on ﬁ-us campus .

o 35 "_i hava knuwn or knaw otber stu ] “nis_who have been sub;e:t tc sexual harassment by ‘a:ulty

~ 31,

32.

- 3T,

3.

g,

i
43,

|45 _ _
46 B My assigned academlc advisar has givan me- helpfui advbe about pisnning my conege course wdrk.
: 47 No ons has d!scussed wlth me how my gendar mlght ilmlt my wreer choices R
.. 48 1 hava navar questiened my majur or czreer chcice slncel bagan r:ollage - S
o 49 s ] fea{ ihat my advisor has my best Intemsts in mind when givtng me advioe
0.
- 51
2

B3

55,

58,
57.

58,

' VWornan studants supp—mt lha wnrk nf other wumen s!udents

- GVSU studanta are aware of sexual hamssmant. -

. i have baen sexuany haras.-.ed by'another student.

fam aware of the actlans hnt ccnsﬂtuta the deﬁn,ﬁinn of saxua! harassmsnt

| have krscwn or know dthar students whn hava been subject o saxuat harassmant by other students

. No admimstratdr has ever ﬁmed wtth me or made saxual inn uendos that made me uncnrnfuztable

No facutty rnember has avar ﬂlrted wlth me or made saxual lrmuend that made me uncomfortnbie _

_ .Sex batw&en fncuhy!staff and students is okay it the ralaﬁonshlp is c:nnsansuai.

1 am aware of tha prooeduras for reporting sexual harassment.

: Them is very lﬂiie {H any) saxual harassmam :m this mmpus

42, 4 hava heard abou‘t facutty ar staff wmpialnts of sexua! harassmenf_

2l have haard about student ccmplaints of saxual harassment.

il wera the subjad of unwelcomed sexuai ndvandes l wcuid repurt It

i k,. 4] pe'scm who wes lhe vlchm of dste rape on th!s mrnpus

_'My aasrgned advlsor kncwa who | am

[ wish my aseigned advisor cuuld understand me better

My asslgned adv isar is the same gendsr fam,
: l pmfer that my assrgned advisnr were the same sex %hat fam. - : L, o
' | feel free to do what lth:nk ls best wlth tha advlm grven me by my assugned advtsar

o have used thn sarvu::es nf the Car&er Plannlng and Counsehng Canter ta halp wlth ::areer chclces

1 fe=-! my acadamlc advrsur is supportfva of any careeri chodsa lncludmg careers whlch are not common for my gendet.

lam undecrdod about my majer.

: Kncw ng tha’t | am not discouraged Trom, chcrnsmg any accupaﬁdn is lmportant o me.

.:-/,--h_‘ .



o _‘rd;

. -'SCALE A Strong!y Agree . B Agree C=Neutral D%Disagree j': E Strongly Dlsagree
6.

Women bn campus prepanng far nontradmunal careers (a g. engmeenng) have {he supprsrt of facutty ln :he departmenp =
éD. There is he]p for woman axpenencmg acadermc tmuble in nomraditicnal ma]ers

-1, l am very plaased wrlh hcusmg un campus

-_'62_. i appmczate ihe chcice of visifaﬂon Schedu%es anth’ar alcchol frae lwmg ln the res:dence hal!s

- 83, Thare ara programs about woman s safety_oﬁersd an th!s campus

4 feei that GVSU hOUSlng ls a safe envlronment for wnmen on’ campus

B &5, Tha housmg staff saarm unawara nf wcrmen ‘s concems

"'33-555;:-'- : be.ae\.e *hat p'ea"ra-vs effemd.-

hawi_

,g .7 gan}pns addygsg mar\y gspg 5 gf gpgrgnn R EA TR A PP
67, -lam mvnlved in one student nrgamzatmn on campus

'-88_. ) i am mvclved En rore than One student organization cm campus =

89, I be:]‘eve there are student urgamzattons whmh are prlmarily for wcmen

Women hava the same 0pportun!t|as as man tu parifdpate kn atudeni nrganizatmns : - -,':-
Thare ara more men lhan wamen 1n student gnvemment 1eade : hlp posrtions

' __7_1_.

' 72 | am nat Invotved ln student acﬁ\r[ﬁes 'co the extent [ mlght ba bewusa nons uf the organlzations truly rapresent rny intarests

7'3; Student gcvamment represents the concerns m‘ wumen studants wall

T4, 1belongtoasacial fratemtty orsommy | .:._; L
R :75.

‘In my expenence the negaﬁve staraciypes about ﬁ'atemmes and soronﬁas do nat haid

?sf-

o _17'?.

Campus student organlzaﬂons are run prtmaniy by siudants lri the Greek system A
! have usad the Studant Employment Ofﬁce in lhs Student Servlces Buildmg

. 7’8 The Dnly jcbs fe,ma!e students can get through studenf. empioymeni ara secretaﬁai whlle malas have bﬁtte.r nptxons
: 79 _ Fmanc:ial ald is awarded and dlslrlbuted equttabiy acruss genders o F

B0.

Atmetlc scholarshtps should ba provided equaﬂy ta men and womsn athietes

: '8_'1. B fee! safe whﬂn taklng n:ght ciasses at the Eberhard Center campus

' -:_B?_,_ 1feel sare when tak}ng nrght c[asses' at the Aliendale campus

2 § 83 [ feeI safe when taking nlght c!asses at ths Hnltand campu

o __fee? safa whan taklng nlght r:lassas at the Muskegan '

‘BE, | Servr::es are cn‘ferad during huurs [ can- take advantagemof thea;n o

'BE.. Very dlffe.rent xnterests exist beiween students at the different campuses _ o _

: 57. I worry abuut the pussibﬂlty of being sub]actad to personal v{olence such as rapes and assautts un campus'
BB, . Prufessnrs ara generaliy availabka tu talk tn students

ok 89 '_ Oppurtun tles to be mvuived m campus ﬁfe are open to returning ad ult students

' 90 The needs of retumlng adult students are a‘tten:ied to at GVSU

'91. - l can :dantzfy respected women in ail Felds on uampus :

: _'_92. Heip is aval sble fcr studants cnnmderms graduatn schcoi

kS Graduate students seem tess mpor‘ant at GVSU 'than dn undﬂrgraduatns



SCALE A Strongiy Agree B Agree C_:E'Ne_‘etx"el ': D= 'D_i_e_a'gree_"_z".":E'?Si"c_r_gngiy :Die_ag::'ee e 3 SR
__94 smdentdmers:tyfsweieomedazsvsu I TR A R e EE

i have attended mumcuttumi events on campus .'

-9_6’. Lesbian gay and btsexua[ students are treated wﬁh the same respecz as mher students et GVSU

'//.“-'J\. e 8 . -

T _'The emnranment at Grand Vanay for leshtan, gay and bzsexuai people !s very comfortab{e and acceptmg
- 5 ‘g8 _'--Sexual orlentaiacn Is cﬂen dlscussed fanr[y and apprapriate!y m rny classes andfor :n umverelty actw]iles

- N 1 heve mlnessed biesed actmns cr remarks (e g.

lscnminaﬂon ;okes siurs) aboutpecple'w' are Eesb:an.

gay ar brsexual_:_'_-: S
.‘-'130. People at Grand VaiieY th are !esblan Qay Or blsexual shou!d canceal thelr sexua[ ﬂrlantat:on S . e

L 101 Be:ng epenly Iesbian, gay or hlsexuaI

would have no negatzve eﬁect an secial interactions at Grane Va!ley .

iknuw of people wha mnnnt B_ Bnd ranc! val y“necauee of a iacl-c. of adequate
& '._.103. ' Depandent care issues fur students requxre mare attent:on at GVSU _ o
o :J :: 404, _ Care fer eh'ldren and other dependents of etudents ts s pnunty far GVSU admlnistraﬂonk_ ..

_ Women s Studies elasses ovarde the :dea'that wnmen are nppressed

06 A Wumen s Studles elass sheuld be requlred far wernen an' men

: ;:'.‘l 07. A Women 5 Studres rna]ur sh' ld be uﬁamd a’c GVSU
- 108,

The Women ) Smclies Prngram pmvldes valuabie pregrama fer wumen on mampus.
108, A student must have femmlst eplniuns fo take a Women s Studres class

110, Ma}e students can benefﬁ Emm Wcmen s Studles c!asses

S i have been encuuraged to take clasees fram Womens Studxes

RS - p
o 112_-'- kY
o _1"1'4_. |

115 l ieamed a ot fmrn ‘he ccufses I‘ve tuken m Wumens Studie-' R

o '1_1_‘6 ! dan't agree with mcst of the material taught in Wamen S, Stucﬁes c!asses
e _Dlrections. B Now that you heve compieted the survey, please go back and chooee 3 ltems that are |
: ' mgortant o you, ‘Listthese items by number -~ " ‘and" . ‘For each
- ltem ycu have selected please respend to the foiiowmg ques’nens -
Jtem# | ' e
'My answer

A Why dxd you answer this the wey ycu dsd? What hes heppened te make ycu feel thls way'?




o .

Es . VWhat do you think should be dane to improve (f negative) or

©B.  What do you think should be done to improve (f negative) or m

meintain {f positive) this situation?

Coltem¥_
"My answer

A Why did you :..t_nsivar'th'is._t'he' wén_y you did? What has bépper}éd to fn_a_ke you feel .'f_h.i._‘.?? \&g'y? s

: Item#_
- My answer

' A 'WhY.did you aﬁ_s_Wer'this the .Way'ydu did? Wh_at has -hap'p'éne'd t_c_i'_rhaka_ you fe'é'i_ﬂ:-ﬁ's way?

B.. What do you t_hink_éhould be done to improve (f negative) or

maintain {f pds‘rtive)_ this 'slt'uati_ori? _

THANK YOU FOR YOUR PARTICIPATION IN THIS IMPORTANT STUDY.

at'nta_ln{'lf pcsi%}ve} this}s'ituaﬁon? _ '
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. _SBACKGROUND
7 cUmMATE STUDY I
| ""-:ln 1991 a group of faculty and staff women proposed a campus climate study

_ " ;"Presrdent Lubbers endorsed the proposal and appomted a committee to oversee_ IR
- the study. After two years: of work both on campus. and mth Dr.. Ursula. Delworth il

(University of Towa), the study was conducted in April, 1993. Dr. Delworth -

submitted her report to President Lubbers in February 1994 |t was publlshed and
. -dlstrlbuted to all facutty and staff in Apnl 1994 ' '

R ;The report was wrde!y discussed and resulted 1n f‘ ive prOJects j AT

..Establ:shment of the Women s Commrssron _

' ..Establishment of the Children’s Center -~
~..Clarification of the discriminatory. harassment polacy

..Establishment of a group to study gayl!esbzanlblsexuai lssues o

:..Studles of facuity and staff salary patterns N
b ) .-Slgmf cant progress has been made |n all these areas

BN The climate study was. presented at several state and natlonal conferences and e
. received the 1999 Progress in Equity Award from the Amencan Assoc:atlon of
o Un:versrty Women _ . e :

_ CLIMATE STUDY Il

- The 1994 Clrmate Study l was mtended to estabtrsh benchmarks SO that by e
o 'conduc’ong a cllmate study every ﬁve years orso, the unlvers:ty can measure o
'mstztutronat change - . R

| ._ tn Apnl 1999 the faculty staff and student surveys for Cllrnate Study ll were S
~administered with only minor correctlons in the original mstruments The purpose
 was to replicate the earlier. survey, using the same procedures and samplings of

the first administration. The data and comments were agaln sent to the
-Umversrty of lowa for analysrs o

' Before her untirnely death in June 2000 Dr. Delworth had completed her .
" analysis of the faculty and staff surveys. Dr. Donna Vanlwaarden, of the Grand -
- Valley State Unrversrty Johnson Center for Phllanthmpy, fimshed the analys:s of
' "the student surveys R RO A

Climate Study 1l was publlshed and d:stnbuted to all faculty and staff in January, '
2001. President Lubbers in his presentation of the findings to the university
community encouraged \mde drscussmn of the study with recommendatlons for

. future umvers:ty pro;ects

i D sl
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Faculty Survey

The survey was demgned as a follow-up to the 1993 survey to glve .

S pianners an’ understandrng of how faculty perceave rssues of campus chmate for R

_ 'women faculty and whether d|fferent percep’uons we hetd by mate versus N

| 'fema]e faculty

A total of 397 reSponses-—-186 from males and 21 1 from females-—-was

9 g_--retumed Weli over half the respondents hsted thelr academlc drvrsmn as Arts

'and Humamtzes or Smence and Mathematlcs The table below shows the

o demographrc charactenstlcs of the respondents (Note Not all respondents

-'___':_ldentif ed thernsetves by all categones )

. Gender | i o e T - Acadermc DIVISIOH i _:-'.':: ::;-_-;
g Femaie o "'_'_211_ PR R ..__Arts&Humanrtles o122

Male 486 - " Kirkhof School ofNursmg B
' R : . Library B R

' Race!Ethmc;ty o R T . School ofEducatlon Y SR

Native American =~ 5w i Y Sehoolof Social Work e 43
Asian American .~ 12 . - " - Science & Mathematics = 129 o
African American . - 13 oo e o Seidman Sehool of: Busmess 229
Caucasiar/Anglo -~ 358 - - '_-Socral Smences Lo B3

e '-H'SPE“’dLat‘“O :'_.l B T R

: Age '_: . B o ': - Rank

| a03e g e 'Instructorllnstructor Librarian 21

40- '49___ cooo.ooA23 0 Assistant ProfiAsstLibr 108"
B0-59 T 25 AR Associate Prof/Assoc L|br et '
60 and+ Soo88 'Full F’rofessor!Semor ler 88

: Years at GVSU '_ T O o Teachtng Slte

0-2 L 128 E : Ajiendale S 239 e
‘38 es o Eperhard. 2t

__‘6 .’I_D._ AR T e _.Helland Do g e
M-200 0 e B8 -Muskegon S T

21ormore 738 . L '.-TraverseCrty R R

“The survey ltems regardmg campus cllmate were answered on a f ve- po:nt

scale from Strongiy Agree to Strongly Drsagree In add:tton respondents were




' asked to |dent1fy three specd“ c survey questzons of part[cular [mportance to '

- themselves and to glve addltronal comments and recommendatlons m an open- e

: : -aotua! content are worth cons:deratron

L ended format Thus both the number of comments (mdroatmg smportance) and i

ey

Each campus climate questton was rated on a t”ve pomt scale and an b

_average was calculated Averages were compared by gender and those rtems -

:"w:th the Iargest d:fferences are reported along W|th the top eleven items

© o this rankmg of Jmportant :tems S0 eleven ltems are dlscussed in: the report )

Thls report begms wrth general comments and moves to an exammatlon :

' "of three themes-—-gender equrty, sexua] harassment mentonnglsupport A

o '::"_ldentlf ed as most lmportant" to respondents (There was a tre for tenth place in

-j_j__--______-'_summary snapshot ends the report

The responses of fema!e versus male taculty were, for the. most part
'different in that females expressed Iess posrtrve perceptrons The largest

: dlfferences by far came m the area of gender equrty ln the workplace wrth

B 'women expressrng 5|gn|t' cant!y ]ess satlsfaction wrth the work envnronment Of '

“the 23 ltems in the total survey wrth more than a5 drfference ln average

: responses between males and females almost all (21) were in thls category ln -

'areas such as sexual harassment and co!legral support there are far fewer targe: - _

: Qender dn‘ferences
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Two items consrdered “most lmportant" feli mto the gender eqmty area _' .

' . '-fve 1tems related to mentonng/support one on adequate off ice: space one on :

EER gay/tesblan/brsexual lssues and one on dependent care rssues

- __-__'GENDER EQUiTY

Atotal of 30 [tems (#10»25 #24 25 #39»46 and #57 62) dea!t wzth a wude

._'vanety of rssues relatmg to percept:ons of gender equdy {n the workplace The

| -"-'---'-'two |tems cons:dered most important were .

> Female and male faculty members who are equal m degree and

' ‘experience earn comparable salaries (#10).

~About 47% of men and 17% of women agreed with this statement There :
. were 34 comments from women ‘and: 22 from men: {total 56) on this
L statement ranklng it number one interms of importance: - (There has
o '_]been no s:gmt" cant change in. perceptlons or. lmportance of this item smce o
" the first climate study in 1993.) Interestingly, comments cover a wide
.. range, lnc[udmg praise for recent equity raises.. Many comments gave R R
' personal experiences of inequity.’ Recommendations called for criteriafor .~ .
.. raises, increased: attent:on from deans and chairs and atten’aon to adjunct ’
~and v:sntrng facutty ' :

Female and male faculty are treated equally by male students (#41)

. Here, 37% of men. and 27% of women agreed, and there were 21
-~ comments.. This is'a change from the 1993 survey when 12% of women
.. -and 20% of men agreed with this statement Most of the comments were
.. from ‘women faculty who cited specific exampies of classroom dtsrespect

__One or two respondents recommended addressmg thIS ISSUG in freshman -

Nlne of the 30 rtems in the gender eqmty category achleved close to a 1 O

average drfference in responses between men and women These are hsted
below m rank order begmning w1th the !argest dn‘ference

‘> Male faculty are more hrgh!y respected than female faculty at GVSU (#39_)_ :

Ten. percent of male faculty and 49% of female tacu!ty agreed wrth th:s
statement ' _ _ _ :

> Female faculty_ are respected equal!y wrth males of the same rank by

peers (#22)



R -_Seventy-s:x percent of male faculty and 33% of female faculty agreed wrth
. this statement s S e S

B 2 _Female facuity members are expected to do more work m the area of
.. service (#59). goa aE
-+ Five percent ef male faculty and 28% cf female faculty agreed wrth thrs
statement . R A s

g 5r~ema1e racurry members are expected to do more Work in the area of
_'.teachmg (#60). :
- Three percent of male faculty and 27% of female faculty agreed wrth thrs
_fstatement BT _ o _ sy

o > }Fen*ale and male facuity members who are equaf m degree and S

e expenence earmn comparable salaries. (#1 0). _
- Forty-seven. percent of male faculty and 1?% of female faculty agreed wrth
thts statement L i o S L

)> Female and male faculty are treated equally by male faculty (#40)

; Frfty—seven percent of male faculty and 26% of female faculty agreed wrth - o

SRS this statement

b :Male and femaie faculty typlca!ly recerve the same credrt for pnor
_experience (#15). RiG

this statement

SR Male and. female faculty are promoted in: equai percentages (#1 9)
. Forty-two percent: of male faculty and 12% of female faculty agreed w1th
e -;._jf'--'_'_'fth:s statement G S Sl R

e 3 Equal productrvrty is. expected of female and male faculty when berng
By _Q:consrdered for promotion'and tenure (#20). T
- Seventy percent of male faculty and 39% of female faculty agreed wrth
~-this statement :

; --The comments from women accompanymg these rtems expressed

frustratron and m many cases descnbed specrf ic examples There were a.

. number of recommendatrons especlally to admrmstrators and male faculty, -

B regarding how to deal Wlth these 1ssues Whlle women acknowledged the values

<o Fifty=four: percent of male faculty and 22% of fernale facu[ty agreed wrth '

)



SN '_':'?concerted ac i n..

'SEXUAL HARASSMENT

o . of socnety of whlch GVSU IS a part they also expressed the need for more

Thlrteen items (#26 38) deait wrth thls toprc No l’rems :h'e'area

“ compared to 36%_'_of women and _57% 0 men in ‘1993 .

'._were in the top 11 of |mportance on the survey Onty one |tem (#28) rndrcated

'_____'.more than a 5 average d[fference in. reSponses between men and women

> : l have been -sexually harassed_(#28) i g

o Thtrty—elght women (1 8%) and 11 men (6%) agreed with thls statement

. This. compares t0.29% of females and 7% of males who reported bemg
'*sexua[ty harassed in the first cttmate study R D e

o5 _'.jA shghtly hrgher percentage of faculty (43% of women and 65% of men)

L . _.betleved that "exual harassment complaints are treated senously in: 1999

Comments 1nd|cated support for the senousness wrth whrch admmlstrators' _

; L _.have handled a number of [nstances and recommended that these s:tuatlons

o '_-';_'contmue to be a hlg_h pnonty for action .-Req._lred workshops for taculty and

S __-_--mclu5|on of thls toplc mfacutty onentatton were atso recommended [n read:ng
' _the comments frorn women lt is ctear that some of these respondents have |
-expenenced rather devastatrng s:tuat:ons

':-MENTORINGISUPPORT

Thrs area mciuded seven :tems (#49 55) and t“ ive: ot the :tems were

| .'f|ncluded in the top 11 m :mportance One rtem (#51) lndrcated an average
o drtference greater than 5 in: men s and women s perceptrons

e The |terns ldentiﬂed as most rmportant were:



. > 1 have coﬂeagues at GVSU w:th whom l can d:scuss work-re!ated
problems {#50) o g

o - ‘Ninety’ percent of men and 88% of wornen supported thts statement It |s " ar

X " probably the clearest example of whatis ‘going. nght” atGVSUL-

. Comments ‘spoke of the |mportance of ’[hts support and recommended : s

i % -’--more lnctus1on of adjunct faculty

e {%:'There are....suﬁ" f';ent faculty ava:!able to serve as mentors to newer -

faculty (#51).
_ Comments and recommendatlons spoke of a ‘need for a more formal -

~the need for training. and recognltion_'of mentors. 'Faculty' re: cI arly
i terest in mentoril itof alue.

* mentor for me. (#53),

i :: : ﬁ_'_---'-.fbut |t seemed that newer tacu!ty had more opportumtnes here S

k - Forty percent of males and 49% of females agreed Many comments e _
‘expressed apprec:atlon for mentormg received. It is difficult to besure, -

- Fifty-eight. percent of: men' and 46% of women agreed W|th thts statement

‘program, with-some type of reduced _toad for mentors: Others: ment;oned i =

: > GVS u fac;l;tates mentormg re!at;onshtps for newer faculty (#54,

_ ‘compares to 20% of men and 12% of women'in the 1993 survey,
- Comments. vaned with most statmg that they had not been’ assxgned a
“‘mentor or- knew nothing of this program: Several said that there was a

. program “in-name’ only,”, and others spoke of mentonng needs tor ad;unct .'

e -'and ctinlcat faculty

oy >My umt head supports me (#55}

-‘Seventy-eight percent of men and 68% of women support thts statement

S Comments expressed strong apprec:atlon for supportlve unit heads and

- .vmced spec:t" iIC: fmstratlons thh those v:ewed as nonsupportsve

P It: appears c[ear that this area |s ot great lmportance to both women and |

‘men. Coltegta[ interaotion is both hlghty vatued and often found The majonty

_— how to mcrease the number who recelve thts ettecttve mentorsng

| Recommendatlons for tralning and recognltion mrght be caretulty exptored

o - belleve that they are supported by thelr umt head Ctearty, eﬁectlve mentonng b

" : _."fmeans a good deat to those who have receaved |t The chaitenge appears to be_'_. T

Rt I

- Gl 368 o men but 4% of women supparied s stalerent_Tris... '_:.;
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ADDETIONAL AREAS

Three addmonal ltems recelved suff crent comments to place them ln the

top 11 of 1rnportance AT T

> Dependent care rssues for faculty requ:re more attentron at GVSU

'7fSUMMARY

(47, -
f __'Wh:le support of thlS statement was only moderate (29% for men and 4?%
N ';_for women) the. comments expressed real need and desires espec:lally for -

o -care for younger children, for consistent matemity leave policies, and for. =~
- attention to.other family issues. This is quite :mportant to one. segment of o '

i ::. ~the population, although clearly changes made since: the last suwey are”
L vuewed posrtlvely SR _ e e

> "The envn'onment at GVSU for lesblan, gay, _and blsexual people is.
" very comfortable and accepting (#63).
N _Agreement was very low: -15% for males. and 13% tor females
U Comments' md|cated a need for contmuang admlnlstrative support and
. educauon e el

e ‘> Sexual onentatlon is often d:scussed fan'ly and appropnately in my

" classes and/or in university activities (#64).

L “~Again; there was a low rate of. agreement (21% for men and 22% for

B -_-.'women) and there were. rmany-comments. : Whiie almost all comments .
~agreed with the need for acceptance on campus OplﬂiOﬂS varied -
regardmg the relevance of discussions of this topic in academic courses.

Recommendat[ons were for the administration to. prov:de leadershlp here S

g vra stateme“ts and mclusaon of partner benet" ts

As m the prev1ous survey, the perceptlons of men and women are rn.ost ; R
dwergent in the area of gender eqmty in the workplace Whlle some s
; J:improvements are acknowledged many women clearly do not see the acadermc
i .'playlng fleld as a Ievel one lnterestmgly, respondents on these ltems also
i = ldentst' ed few changes s1nce the Iast survey :n contrast to a larger number of

_' posrtwe changes noted in other areas of the survey The :ssue of comparable



o -salanes as rn 1993 drew the largest number ot comments and a wrde
g dlscrepancy between the perceptlons of women and those of men

Women and men contrnue to see sexua[ harassment rssues on campus

s : 'and margmally more women on the current survey (43% versus 36%) beheve S s S

'__"that sexual harassment complalnts are treated sehously There were also more

| :_'-posxtlve comments regardmg how some of these sttuatlons were handled in the

Currenti‘survey S

: P'robab'ly the best "news contmues to be that a strong majonty ot faculty

" :-members have good colleagues wrth whom they can tatk and are supported by

thetr unlt heads Both of these are valued hlghly

Mentorrng cont:nues to be hlghty vatued when offered etfectrvely, but

S ] __;_;_:rnany taculty are not part of the system.
: | :.be done—-—or expanded on what ':s already belng accomplrshed tt fs:'also:an .area. o
._ _'n whrch both male and female faculty coutd benet" t and contnbute
tt seems clear that faculty do notlce when changes are made e g Chl|d o
: ; ._care . sexual harassment and mentonng ln sprte of percentages that are in most.; |
.cases srmllar to 1993 the comments reﬂect knowledge and apprecratlon where :f .-
| .efforts have been made ST B
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Staff Survey

The survey was desrgned as a foI]ow up to the 1993 survey to g:ve

planners an understandmg of how staff percelve 1ssues of campus chmate for .

_ women staf‘ and whe‘che; dszerent perceptrons were heid by male versus female x

; staff

A tota{ of 364 reSponses--—QS from males and 269 from females—n-were

_retumed The two largest reSpondent groups were 46% L s
i _executlve/admrnlstratrve/professronal and 48% clerlcal/oﬁ'" ce/tec:hmcal The

_table below shows the demographro charactenst:cs of the respondents

: Age

Gender e - S Emp1oyee Group S
Female . 269_ Sow o sooo Executive, Admin, Professronai SR Y S
Male Gl 9B L s o Clerical OFf ice, Technical R i

L e T ‘Maintenance, Grounds Servrce LR 20

' 3.' Race/Ethmc:ty e o _;-:_;-:f_- :_-:_:._::_ s Pubhc Safety 3 A

Native Amencan_‘_-_ SUTR0 e

Asian American B rWork Status - T LTS
- African American: 27 o Fullime e T 333 ¢

Caucasian/Anglo 306 S Part—_tlm_e BT S 31

“ IR f'l-WorkSIte L L T e i I
.30 39 S eg e '_'-_'.;Eberhard B U Ry AR
40-49. ' SLA35 - +Holland- o - j:" B R
B0-59 . e S _Mu_ske_gon R

60 and+ '_ ' 220 o Traverse City I e

Years at GVSU ' -
0-2 " E
35 . eg
6-10 SO 84 :
412000 T gy
2iormore . 733 0

The survey ltems regardrng campus chmate were answered on a f ve pomt '

sca[e from Strong!y Agree to Strong!y Drsagree in add;t;on responcients were

B asked to rden’ufy rtems of partlcular rmportance to themselves and fo glve e




S _";'worth consrderation

addrt:onal comments and recommendatrons in an Open ended format Thus

SR L both the number of comments (rndlcatrng rmportance) and actual content are

Each campus cllmate question was rated on a t" ve pomt scaie and an

R GENERAL COMMENTS

' '_average was calculated Averages wera cempared by gender and these rtems
. W|th the Iargest drfferences are reported along w1th the 1tems identrt" ed as most

o 5_ important to respondents

Thrs report beg;ns wrth genera[ comments and moves to an examrnatron

B :of three themes--—gender equrty, sexual harassment and mentorrng/support A

o summary snapshot" ends the report

The responses ef female versus ma[e facuity were for the most part

56 'dn‘ferent in that femates expressed Iess posrtrve perceptlons The Iargest

'dlﬁerences by fal' came in the area of gender equ1ty in the workp]ace wrth wornen
o _expressmg Signlfcanﬂy [ess sat:sfactlon with the work envrronment ln areas

o 'Such as sexual harassment dependent care and colleglal Support there are far
| ':"'fewer iarge gender differences .-:f. - ' P

GENDER EQUITY s

A total of 20 items deait with a WIde varlety of |ssues re[atmg to

: 'perceptrons of gender eQuity in the workpiace tt i8 |n thls area as m the Zf .

o __fprevrous survey, that dlﬁerences between female and ma!e respondents are
‘ 'most pronounced Of the 20 rtems wrth more than a 5 dlfference in the average

--responses 10 were in thls category ln addrtlon three of these |tems (#9 #‘16
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- and#17) were indluded in the 10 deemed ‘most important” in the qualitative

" eam comparable salaries (9)., o penence

Fully 50% of the males versus 23% of the females -;égt_é_éd -v.\'r'i'-th':th.'i*s 3

“statement. This statement generated a sufficient number of responses to
-Place itin the top 10 of qualitative responses. Again, study and action
- were recommended.. Several of the comments noted progress; and
Iindeed, while the percentage of males (50%) agreeing remained steady o

survey. (Female agreement was 17%; male, 52%.) The item generateda’

from the last survey, the percentage of women agreeing ross from 14% to
23% L SRR At AT
Male and female staff members receive equal pay for equal job
“responsibilities (#16), oo

A majority of women (55%) disagreed with this statement, butonly nine
This disagreement has not changed since the 1993 -~~~

lotal of 25 qualitative responses (one of the top 10). overwhelmingly from =+

~women. Several wrote supportive statements, but most called onthe -~
‘administration to develop and share aplan for rectifying salary inequities. -~
- One person suggested a human resource “watch-group,” and another

~spoke of increasing the pay scale of COT positions to 'be more equitable
totech positions. . o :
More productivity is expected of female staff than of male staff (#17). 3

- Forty-three percent of females versus nine percent of males agreed-with -
. this statement. (In 1993, 45% of women and 7% of men agreed with this .

£  statement.) It generated 23 comments (one of the top 10) almost

R exclusively from women. A variety of personal examples were noted, -
- Recommendations focused on training and accountability of supervisors,

with some comments regarding the need for more staff and involving = B

women in long-range planning, not just “detz_a_i_!-o’rie_nted duties.”

Ot with g ifrenos i esponsas b e an o

Males typically receive more credit than females for prior experience -~

@13,

Forty percent of the women and a mere five percent of the men égr.e'ed_ -

- with this.statement. Howaver, the ftem generated only a couple of = . -
S ocomments. o T _



g > A hrgher ieve! of productrvrty is expected of females when berng
- considered for promotion (#1 5).

' Forty two percent of women: (compared to 56% in- 1993) and elght percent -

".j'-_'_of men: endorsed thls statement. Qualrtatlve comments gave. examples of - S

" this, and one: urges admrnrstrators fo. "get more productl\nty ouf of maies
. One male noted that “in [his] department, men are expected to do the
i heawer rnore comphcated and: dangerous tasks for equa} oav

S Female and ma!e staff members have equal opportunrtres to recerve
.. promotions (#18).

" ‘Once more, the: gender gap is Iarge Forty~four percent of women versus
2 15%: of men dlsagreed wrth this statement* -There were: tew comments, al! o

from ‘wornen who' mostly re!ated personal experiences or knowtedge and
~who recommended attention to promoting those already in the unit.- One
' ijwoman v0|ced hope that the new ratlng system would change thls '

B Work ex,oectatlon for female and male staﬁ’ members rs equn‘able (#21 )
~ Forty-four percent of women versus 13% of males dlsagreed ‘Comments -

- from both men and women détailed why their: gender experienced more
e -diﬁ“ cutt expectatlons Males noted that women take more tlme otf tor .

L work and needing to prove themse[ves Recommendatzons rnctude _- j L

o tram:ng supervrsors and employlng addltrona!

> Female staff can come and go as equaHy as males wrthout havrng to '
- justify their time (#26). s
- Women agreed with this at a 39% rate whlte men agreed at 65%
. Comments covered a wxde range mcludmg mequahty across dlvrs:ons

R Male staff are more respected than female staff at GVSU.__(#41 )
A Slxty—four percent of men‘and 35% of women agreed with this. statement
- Again; worklng on awareness was the focus of women S, comments (none
'3frommen) i SR I R n L .

o SEXUAL HARASSMENT

| _ Thlrteen |tems (#28-40) dealt wsth thrs top:c There were no strong gender

"drﬁerences on any of the |tems Men and women see thrs as an rmportant 1ssue L

: and beheve that there are sexuat harassment probierns on campus More
: women (but not a large percentage) than men reported personal sexual

_ harassment Especra]!y stnkrng was the response to Sexual harassment

P



- compiamts are treated serrously at GVSU (#40) Fn‘ty—four percent of the

women and 66% of the men agreed wsth thls statement and almost al! other

.iresponses were neutra[ interesting!y, whr!e the per entage of maie agreement ﬁ._ : . PR

v area at every ___eve

» ..::'on thrs [tem remamed the same from the !ast survev 'the'percentage of wnmen

rose from 38% to 54% Comments vomed support for current pohcy, and severa! :

L ": respondents noted actrons taken Respondents urge contmued attent[on to thls

f' MENTOR]NGISUPPORT

S;x rtems are grouped together here There are few gender dlﬁerences

= "_"Three of the rtems (#19 20 and #23) ranked 1n the top ‘EO 1n terms of

- 1mportance

> M’y unrt head supports me (#1 9)

- ThIS 1tem recerved 7‘1 % agreernent from both women and men and

e _jrecerved the most comments in the survey. In.most of the 48. responses ,

- both'women and men noted the importance of their supportive unit head.

7 “My boss is awesorme,” stated one:woman.. In. negative comments, some
" 'respondents hoped that training could change the situation, but others

o : _gi__rndlcated that erther they or. the unrt head would have to Ieave

> : There are. suffrcrent staff avarlable and wdlmg to serve as mentors to -

"' newer staff (#20). . e
- Abitfewer than half (46%) of the men and one thlrd (34%) of the women
" -'agreed with fhis statement. : This. item also ranked i in the top 10 with 28
__responses. Most of the respondents discussed time and staff shortage

o "pressures in fi ndlng mentors Those who had mentors expressed
__f_.'-_j__apprematlon e _

| > "-A senior staff member serves/has served asa. mentor for me (#23)

" Forty-seven’ percent of the' ma[es and 50% of the females agreed with thrs -
- statement. The |tem——-1nciuded in the top '10-—~generated 23 responses.

T 'Respondents expressed appremation for the mentoring they had received
. or.were receiving,-but also recommended amore formal program open to-
'rali who desrred to partrc;pate : '



The rtems be!ow address somewhat dn‘terent areas The gender dlfferences

.' are not Iarge but thls seems to be an area of lmportance to the respondents

‘)- I am/have been a mem‘or to newer staff (#22) . Vi
o . Fifty-eight percent of the' males and 50% of the females agreed thh thlS
:'statement The few comments supported the n‘nportance of mentonng

P have coﬂeagues wrth whom I can drscuss work—related prob!ems (#24)
. There was an exceptlonaliy high level of agreement here 88% formen
. and 82% for women. - However, most who wrote. comments wereless o
* . positive; giving examples of negative experiences. Recommendatlons 2o
-+ ~include more group. meet;ngs and contlnuatson of the Women S.L '
1Commrssaon bu[letm board S 8 :

> _There are posrtrve role rnodels for women staff at GVSU (#27) »
i ,".'Fn‘ty-e:ght percent of men and 78% of women agreed Comments prarsed :
~“brown bag” presentatrons by women at GVSU and. recommended -
. continued: recogmt:on of women and their promotlon to !eadershlp
R --'posmons i i S

: ADDIT]ONAL AREAS

' i"' jFour addltlona[ lterns m two areas stand out as mer:ttng a ctoser Iook

g ‘-.Dependent care issues for sraff requrre more attent!on at GVS U (#47) =
LT Thzrty—eight percent of men agreed as dld 54% of women Thas ltem was
o -.:___-3-_;'__;one ofthe tOp ten in !mportance S T R T

o ‘> § Care for ch:!dren and other dependents of staff is a pnorrty for GVSU
~.administration (#48). :

/w-\ R

7 “Twenty-8ix percent of men agreed as’ did 22% of & women. The agreement L

© responses in this item are. up: shghtly from the previous survey i
: --1?-_'_.‘--'Interestmgty, the 38% for men IS down trom 52% in the prevnous survey

.. Clear!y, changes have been made smce the tast survey, and respondents ‘
are apprecxa’nve Comments are tewer in nurnber and have largely shn‘ted to '

specrt‘ ¢ issues such as snow days

very posrtrve of provndlng more support for the [esblan/gay/blsexuat community,

- 14



_ :-plus educatlon and poilcies regardlng th|s 1ssue Several spoke of a need for-

| _partner benefts ThlS rtem was zn the top ten most rrnportant . -' G

> The enwronment af GVSU for lesbran gay, and brsexual people rs SRR

o '*Very comfortable and acceptrng (#52) _ '
.. The.majority of responses were in the neutral ranoe wrth 15% of men and

: SUMMARY

~18% of women agreerng, and 30% of men and 21% of women.
__ 'drsagreelng . o o

3 __'.5-:'!"-3:ln addrtlon 51 % of males and 48% of females d:sagrees that people at

e G VSU who are Iesbran gay, or brsexual should concea! therr sexual onenratron e

: :'(#55) The majonty of the remalnrng responses feli rn the neutral range ﬁ" '

There are both srmilarmes and changes srnce 1993 There |s Iess focus

' _."on on- campus Chl]d care, reﬂectlng changes that have been made There are
:-' -more apprematlve comments mostiy directed toward the Women S Commrssuon
and specrf ic unrt heads OveraH the quant:tatlve data and accompanymg .
__comments md|cate a number of unprovements and in the comments much [ess. L -
| anger and more wnllangness to work on 1ssues i |
| Whrle staff str]! percezve the presence of sexuat harassment many have.. S

" seen 51tuat|ons dealt w1th approprlately and are supportlve of admln:stratton |

efforts in thrs regard

Mentor:ng rerna;ns a hlghiy sought after experience !t is consuiered very R
s _lmportant by many Recommendat:ons are to make thls a formal and wrdely

" "-avaliabie program



s ___drscuss:on and educatron

Lesb[an gay, and b:sexual rssues~—not really explored :n the last survey——

: ;tend to draw neutral responses There [s however a push for more openness

A trend that emerged m thrs survey was:comm’?"nts that requested

classaf catlon On many Items respondents noted that the lssues go beyond _

R o gender (or lnteract wrth rt)

Males and females contrnue to hold drfferrng (!n some cases greatly

o -dlﬁenngl) perceptrons of workplace equrty rssues although there is some small

' -.lmprovernent srnce 1993 One solut[on that was reoommended across rtems rn -

_ -'thrs area is more consrstent tra[nrng and evaluatron of unrt heads and other

o _'supervrsors along wrth reoogmtlon of those who do th:s jOb well Treatrnent bv—--_ -

:"'and relatronsth wrth--—the supervrsor is clearly a major factor |n perceptlon of the '_ R

work envrronment

.. "_'.,1'6

LT,



Student Survey

' The survey was desrgned as a follow—up to the 1993 survey to gzve

. ;planners an understandrng of how students percerve lssues of oampus c;llmate

o '-:for wo*nen students ard whether dlfferent perceptrons were held by male versus

female students

Students were surveyed v:a selected classes t'A total of 2 134 students
_"jresponded to the survey Flfty~e|ght percent of the responses were from

o females 42% from meles The table below shows the demographre

o __charactenstacs of the respondents

- Gender

_: Age :.;-.

[

D TR

Female S ST PR

o oaesr
Male

Part—time e i 432 & :: 3-' L

. RBCEfE’fthI'fY -' B T R _Work StanS T R I,

- Native American ™ 38 % “ Full-time R 0 b A
_Asian American . ‘46 .o Paﬁ"’ﬂme S 12080 0

*| - African’ Amencan81 None DAl A0

| - Caucasian/Angla” - ‘1894-'.3_..'_ RN L e DL

Hlspan:clLatrno AL

g
B

'_20 _22 e .How many hours do you work_ TR
2325 vt 02850 T ._-'perweek’? R O e S
2680 ATIE g gy
3140 19440 e BT
4150 o ogT . 2130 SO 3T
'OverSO Lo 18 PR 31 ormore ; 536

N Student Status T ' _JResadence Status_':_' S R e
_.Freshman ‘ AT GVSU Hou51ng'.__‘-.'_.-__."_ :;.__3482-._:.
duor o aag COmmuter 1208
'-Gradua‘ee student'v 238




S '-__:-cf elght themes (categories) and ltems

"GENERAL COMMENTS

The survey ltems regardlng campus cllrnate were answered on a fve pomt_ L

- scale from Strongly Agree to Strongl’y Drsagree ln addltlon respondents were
o :_:}__._'.'__'_asked to ldentlfy ltems of partlcular lmportance to themselves and grve addrtional

" _-__'_cornments and recommendat:ons in an open ended format ThUS bOth the

T ":"_7""'::number of com'nents (lndicating rnportance) and actual content are worth

' cons:deratlon

Compared to the staff and faculty surveys there were fewer gender

S f_-._..'dlfferences among students m both the 1993 and 1999 surveys As in the

e 5_'prevxous sur\rey, the responses cal_l for quality and competence redardless of |

: : gender Of the top 10 “most ;mportant ;tems ldentif ed three related to advrslng, S

.o Women s Studles and one abeut fraternltles/sororltles The largest

S -:_"-.3:'_'-differences between male and"fe': q

_=preferences respect and equrt /

. two related to safety two about student dlverSIty one about housmg, one related: .

i on campus Women s Studles sexual harassment sex between faculty/staff and:_ B
- .‘students and equailty in athletlc scholarshrps

A .fFACU LTY cuxssaoor\n 1ssuss

A total of 15 ltems dealt wrth lssues of faculty gender related to student

' | Most students (7’5% of female and 84%'of

'.'fmales) belleve that male and female faculty are equally respected by students at | f B

f"GVSU Twelve percent of female students and 10% of male students report a

Thls report begms wrth general cornments and moves to an exammatron L

thln eaCh.-"’?Alsummary ends ’(he:l’"v'port S

le responses were related tc personal afety i L '



- :preterence for female faculty whrle 6% of female students and 11% ot male

et ___'_'3students prefer male faculty As in the prevrous study, close to two thrrds of the e 3

i frespondents bel:eve that both female and mate students are_ treatedfequally by

e N . } . s X K R P L

S (83%) w1th female vs maie tacuity (66%)

S 'lmportant issu 55

3satlstact|on and d:ssatisfactlon ln about equal proportlons :'_

th about a:f‘.urth of studen . be.lng"“' 'd_ecrded Most

e students feel comfortable expressmg an Oplnan m a class wzth elther male or

o -female faculty However female students express somewhat more comfort

Fltty—three percent of males and 35% of ternales vrew female facutty as

'_ ' '_'havrng as much power as. male faculty on campus Few students see faculty
-gender as-a- var:able :n grad:ng or valuzng student contnbutlons |n class Ten =
g _:':percent of female students (down from 16% ln 1993) agreed that ‘faculty hsten
o : more closely to male students than female students L |

":_;'j_:_FACULTY on:smc AND ACCESS

Three of the questlons related to aclwsmg ranked among the top ten most' |

"-to_ students As m the prev10us survey, students express

> My assrgned adwsor knows who. I*.am__'(#SO) e T
= Thirty seven percent of both male and female students agreed that thelr _
o _jf'adv:sor Knew ther while 43% of females and 38% of males disagreed.
'~ This question generated 221 comments. ‘Many students suggested that .
- advisors be required fo initiate contact with their advisees, Afew
acknowledged that it was the student's responSiblllty to. meet and malntam

.. contact with the adv;sor ‘Some students expressed a feelmg that advisors :
. should have fewer. adwsees and that adv:sors seemed to be too busy for SRR

3 | __-.students

L My assrgned academlc adwsor has grven me he!pful advrce about
. _"f'i-_plannmg my. college course work (#36) _ :
. Therewasa fairly even split among those that agreed and those that _
. 'dlsagreed wrth thls statement Thlrty-mne percent of femaies and 37’% of



. males. agreed whlle 38% of females and 33% of males dlsagreed Thxs e
- - -question generated ‘E?O comments and they were qurte snmltarto those IR
S _-"__;-mentioned above e I R : '

: > "._'jl feel that my adwsor has my best mterests m mmd when grvmg me
" advice (#49). -
About 45% of students agreed W|th thls statement wh:le nearly one—t” fth

_.gender here Frfty—nrne percent of females and 68‘l

. disagreed:  Ninety-five students rated this as one of their top three: 1terns ;::;__

ey importance.” Although some comments were pos:tlve most reﬂected
S _:-:frustratton w1th advnsmg, or’ lack of it S

S ‘_"As m the prevrous survey, there are relatlvely few concerns regard[ng

o '_regardlng a: preference for an adwsor of the same gender as the student The SN

.results of thls survey llke the last one lndlcate that students are e:ther very

.. "satisf ed or very dlssatisf ed wrth adwsmg ' - N

L .:"WE)MEN S sruoles

Elght ltems deatt w1th thls area plus two addltronal ltems only for those
= who have taken courses in Women ] Studles One questlon was among the tOp _' :'

ten most :mportant "

= )> A Women s Studres class shoul’d be requn'ed for women and men
e '-(#106) S
- Twice as many females (34%) as males (16%) agreed that a Women s
{Studles class should be required: for women and men, and 107 students -
. rated it as one of their “most lmportant" items. Most of the female student - _
- comments recommended that the course be part of general education. All
' "but'three of the male cotriments were opposed 10 -requiring ‘Women's
. “:Studies for all students In'the 1993 survey two—th|rds of ali comments
iopposed Women s Studles as a requ:rement . S

--:;"_--Gender d:fferences can be"seen rn the fol[ow:ng questlons also
S 5 Male stuo’ents can beneﬁt from Women s Studfes classes :
* There were significant differences in male and female. responses to thzs
. “.question although it drew support from both genders (72% of female
. students vs. 47% of males). (Thrs ‘comparesto. 81% of females and 55%

o of males who supported thls staternent in the 1993 survey ) All but one .

20



o comment from female students supported thrs statement notlng that rt '
. would. help male students understand women better Several mate
R ‘:students agreed wrth thls : L b T

g >l have Iearned a Iot from the courses Ive taken in Women S Studres

e - Among female students who had taken Women’s Studies courses, 44% L

.. agreed with this statement, 18% disagreed, and 42% were neuiral. Ofthe . = ... ...

* 148 males who reported taking Women" s Studies c[asses 19% agreed
9T % were neutral and 31% drsagreed : :

o .3_.erteen percent of male students and 10% of female students reported

SR : '_t.that they dlsagreed wrth most of the matenal taught in the Women s Studles '. G

s "ciasses

There was somewhat more agreement (36% of males 20% of femaies)

-:--;_ than disagreement (6% of ma[es ‘15% of femates) that Women s Studaes classes R &
R overdo the 1dea that women are oppressed Forty—srx of the 50 comments
i _.:.expressed negatlve feellngs toward the notlon of women s Oppressron A typfcal

.' _-.'.j.response from female students is thls S thlnk they overdo rt l have never faced T

_ the oppressron they taik about and t don t thlnk many women have in realrty

: -ma[es) were unaware that there |S a Women s Stud:es mmor e

As in the prevrous study It appears that Women s Studtes courses have a . .

| '_reasonable amount of support especzally arnong women and that there is. some
L support for requ:nng them Most students (61% of males and 64% of females)
i --_fhave not been encouraged to take c]asses from Women s Stud:es

- SEXUAL HARASSMENT



L Fourteen rtems on the survey dealt w;th thxs sssue Shghtly over 80% of

S the students reported that they were aware of actrons that constltute sexual

harassment About one-thlrd of the students reported awareness of the

'j.procedures for reportmg sexuat harassment Slxty-four percent ot ""mates and

N males are uncertarn whether there |s very llttle harassment on campus

About 10% of both mates and ter"ales 'eport that they had been sexually

harassed by another student yet 32% of female students and 24% of males had o

known other students who had been subjected to harassment by other students

B About ‘10% of students say they had known other students who had been o .

: _'subjected to sexual harassment by facutty and 80% say that no faculty member R SR

. 43% of males would report the'harassment S:Vty percent __of ernales and 56% of T

; .or ad minlstrator had ever made sexuat rnnuendos that made them

uncomfortable About 9% of male and female students dssagreed w1th thls '

': _ statement |

Fewer students in thls survey (9% of males and 15% of females cornpared'

o to 15% and 25% m 1993) reported knowmg sorneone who was the vrctlm of date 5' L '_ : -

o 'rape at GVSU

There were also dltl’erences m the responses of rnates and females to thls :

:'-ttem Sex between faculty/staff and students is okay rf the relatronshrp rs :
.fconsensual Nearly twu;e as many males as femaies agreed W|th thls
- '_.statement Most comments from female students were very Opposed to thls
| ..'ldea converse!y, most comments trom maies were supporhve

.-'HOUSING

Cop



Flve ltems dealt w:th campus housmg Haif or more of the students o '

expressed neutrahty on these items perhaps because they have not Iived :n

campus housxng One ttern In thls category was ranke

1mportant items

| .'_-dlsagreed thh this statement

o -'._':""fstudents (29% of males':and 32% of females) reported that they we

> l am very pleased wrth housmg on campus (#61 ) S o
~ - Twenty percent of both male and- female students reported that they were
- -very pleased with housmg on campus. ‘This is higher than in'the 1993

o - .survey when 9% of males and 16% of females were. pleased with: heusang R
“'One-fourth of the students d:sagreed with this statement. Most of the

s -_:comments were negatlve complalning about h:gh cost and Iack ef
_'.cleanhness | o ARt e

' :_'::Forty—four percent of femates and 49% of ma[es agreed that GVSU _' o

= "housmg is safe for women on campus':' Twenty—elght percent of fema[es and

o 2 2% of males expressed appreCIat;on ot the chonce of wsstatlon schedutes and/or - |

.".--atcohol-free hvmg ln re51dence halis _3: More males (26%) than females (18%) o :

_ STU DENT ORGANIZATIONSIACTIVITIES

Ten rtems m th:s area covered a Wlde range of toplcs Nearly one thxrd of |

mvo!ved In

= : 'one student,orgamzatlon Thlrty percent ot students agreed that theyﬁwere
- _mvoEved in more than one organlzatton on campus Unhke the 1993 study, there _ |

_ '_were no. gender d;fferences m these reports A few comments noted the

s
N

ditf cu!ty tor commuters to be lnvoived |n student acthltles faae

One item In thlS category appeared m the top ten most smportant “i;st

> In my expenence the negatlve stereotypes about fratermtres and
- sororities do not hold (#75). ' _
Forty-three percent of students (both male and femaie) dlsagreed with thrs
statement Comments were spiit between those who supported the Greek _

_mzfihei.f_op ten ;-_mos.t:'_"";



S j_;]ssnwces SUPPORTIOPPORTUNITIES FOR STUDENTS

system and those who decned |t Supporters felt that the Lanthorn should U

_provide more recognltion of the postt!ve actrvrtles of the groups
Detractors wanted them banned . _ :

ThlS category of elght ttems covered student v;ews of servrces wrth

Nearly one-third of students (3‘“% of females and 29% of males) have

s "g.__-_:_:‘f';UScd the' S.' 'de'nt Employment oﬁ" cein the'St denr Serv:ces Burldmg ':::O_ne~ o

| and Counselmg Center to help wrth career chOIces Based on the comments

B -there were some drssatlst" ed students and some who bel:eve there should be

7 _..-_'.._i_:more publrcrty about the servrces avallable

5 LA B [

S '“several items dea.rng wnh partrcular SUDDOTT and opportunltles for women

T .fourth;.(22% of males and' 26% of females) reported usang the:.Career Plannmg I '- B B

e AN

About half of the students weren t sure whether;_ﬁnancta! ald was. e -

- :";drstnbuted eqmtebly across genders but 37% belleved rt was

There was a 31gn|f cant drfference in male—femaie responses to the [tem

. o about athletlc scholarshlps

> Athletrc scholarshrps should be prowded equal!y to men and women '_ o

. “athletes (#80). :
'_ : Elghty-srx percent of fernale students agreed wrth thrs statement
S “compared to 66% of male students.. This item generated 70 comments :
-_Most comments from females were very supportive, but a fair number of
- males believed that men's athletlcs 'should receive more scholarshrps -
' _because they generate more, revenue than women s sports . Sl

RS More males (16%) than females (10%) were aware of awards or s

scholarshrps glven especxally for outstandlng female students ThlS :tem

generated 40 responses from female students mostly recomrnend;ng more |



_i_and some suggestrng that thls was reverse dzscnmrnat;on .

B pubircrty about their availabrlity Seven males commented all of them opposed

Seventy-one percent of females and 55% of males agreed that women

B _:students support the work of other women students

: _.DlVERSITYISPECIAL POPUL.ATIONS Vi e
Flve new questrons related to sexual orientatlon were added to the survey_

e : Two rtems related tc drverssty were |n the top ten trst of most lmportant rtems

> Student drversrty is weicomed at GVSU (#94) e
- Most students (71% of males and. 72% of. females) agreed wrth this IS
statement. "It generated 125 comments, most supporting drversrty and

| :"acknowledgmg that there could be improvements. Well over a thlrd__of the o

- 'students (36% of males'and 39% of females) reported attendmg
-'multlcultural events on campus N T

e )?.'--:People at Grand Va!ley who are lesbran gay or: brsexual should

~“conceal their sexual orientation #1 00).. :
~Over half (53%) of females disagreed with thls statement compared to
'34% of males.’ Over one fourth: (27%) of male students and 16% of -
- female students agreed with the statement. It generated 84 comments
- many of them rather hostrle remarkrng that homosexuallty is morally
o _wrong R TS B I A R . .

o __:f."'Forty—f ve percent of students drsagreed that be[ng openly lesblan gay or "
- _ brsexual would have no negatlve effect on socnat xnteractrons at Grand Valley
o One-thrro‘ were uncertarn and about 20% agreed that rt would have ne negatrve :

. 'effect on soc1a1 mteractrons

Three 1tems dealt wrth dependent care ln the prevrous survey, these

- 'rtems generated about 100 comments compared to 85 comments In the current S
S : survey Most students (68% of females and 73% of males) are uncertam about s
_ -whether dependent care rssues for students requrre more attentron at GVSU

_ About 26% of females and 16% of males agree that 1t requrres more attentlon



SE __.'uncertaln

ThiS compares to 37% of females and 27% of males in 1993 About 10% of

B "_students beheve that chrtd care tS a pnonty for GVSU admmastratlon most are

Forty seven percent ot students noted that gender lssues are presented

‘:"""."""and dlscussed in ctasses and 12% of females and ‘10% of r'iates agreed that
: there was gender blas ln many of thelr classes

g As_sn the prev1ous _study, over haif of t"ae students were unsure about

'""'"'_:”':':'-'opportunlt[es for returning adu[t_stu"_'ents Flfty—f ve percent. P

S unsure rf graduate students seemed less lmportant at GVSU than

_ '.-'.undergraduates Over hatf also belleved that help IS avallable tor students

| cons;denng graduate schocl

Twenty nine: percent agreed that very different [nterests exrst‘b“'tween

: 'students at the drﬁerent campuses but 59% were uncertam

| SAFETY
Four questions retated to feehng safe when taklng mght classes Another o
fquestrcn addressed whether students worned about the poss:brllty ot personal

: wolence on campus Gender dlfferences were noted 1n att tlve questlons

3> ! worry about the possrbmty of bemg subjected to personai wo!ence -.

- 'such as rapes and assaults on campus (#87). . L

- Twenty-nine percent of females and 9% of males agreed wrth thtS

-statement. ‘Most of the comments referred to concern about, bemg out at
‘mght and suggested more hght;ng and emergency phones

i Slxty-four percent ef female students and 72% ot maIe students feel sate B |

when taking nlght c!asses in Aitendale The maJonty cf temaie students were FRO

s



. | uncertarn about feelmg safe at Eberhard Holland or Muskegon possrbly

o 'because they have not taken classes there

'wQSUMMARY

There are fewer gender drﬁerences in responses from students as i

) /’“\

| _ compared to faculty and statt The drﬁ‘erences tend to be clustered in areas of
L personal safety and sexua! harassment
Advrsmg remalns a concern for students Many are clearly expectmg thelr' o

advrsors to take the lnitratrve in makrng and malntarmng contact WIth them

Acceptance of gay/lesblan/blsexual students remams problemat:c wrth a

. :--fairly st ong trend toward non acceptance of these students

As 1n the prevnous survey, students are generally open to courses rn

o _' :._Women s Studles and other areas of drvers:ty, w:th some suggestlon that these o

courses be ;noluded in general educatron

Overall at appears that the results of thrs survey are qurte similar to the

S prevrous survey












