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GRAND VALLEY BT'ATE UNIVERBITY
: WOHEN'B CLIHATE STUD_Y
' FLCULTY SURVEY

Dlrecuons:: Pleasc cu‘cle the appropnate Icttcr responsc on thxs surycy a_ri_'d t:hen___usin_'g a #2 pch_c_il

._'1'

; transfcr your answer to the computer bubble shcct.

S . .

ST

'8.- Femeie ' '."_Instructor/lnstructor Ltbrarla
O DS “AsSt. Professor/Asst: Librarian’
; 2,_-Rece/Ethmc1ty.. G _'.-.\:Asacx:. Prnfessor/Assoc Lzbrarmn
R CAmerican’ lndwn/iiauve American Full Professor/Semor L1brar1an
B. ~Asian American.. - e :
L. o Black/African Amer:can s 1-Years at GVSU
b CeucasianyAnglo [ R A ID- 2 v
E. 'Hispanic/Latimo ~ = . . et SONIEIESUINE  FRAT: M R
3. Maritel statug: - - : R N T LA T CI1S20 T
AL Single’ ' i e R, 21 or more :
L C.. DlvorcedjSeparated Teachmg sxte (mrk as many as applwable). SR A
N "Acedemm dwnswn -B_.' E_berhard

N o X Humn:tles I R B O AT lékeshore.-t:enter.'_
B.: .Sctence ‘& Mathematics s T P P RO
C. Se1chmn Schoal ‘of Business

D.  Socisl Scwnces

E. Ltbrary

Dlrccnom Usmg a #2 pencxl ﬁll in the computer bubble shcct accordmg to the follomng response

.. .8. .:

-10.

.
12,

13.

5.

16.

17,
s,
RN
2.

21.

24,

scalc for thc statements hsted below

. SGA_LE: - -A = Streruly Agree : Agree (‘.‘ Ieutrel : D = msagree > E = Strongly Dlsagree

_Femele and mnle faculty merd:ers Hho ure equal m degree and experlence earn conparable salarues
Search commttees for faculty posinons aluuys tnclude Hcmen faculty :

Gvsu' stundard proced..lre for coupletlon of the doctoral degree by neuly—enployed faculty is apphed
uniformiy. -

lntervieus fo. fat_ulty positiom are gender fur.

Homen and men exper‘!ence the same ngorws mterweu for open faculty pos:twns

-mle and femle feculty typlcally recewe the same cred:t for prmr expemence. e

N Femele fuculty typu:ally necotiete mre than mle faculty in terms of salary uhen consrder:ng eﬂployment at :
cGYSY. o R AR : ’

Femle ficulty typlcally request mre mntnnce for research end/nr travel st.pport than do male faculty
Health beneflts mclude covernge for proced.sres that are relevant for females only.

Male Iﬂd fenel.e flculty ere promted in oq.ml percentm e . S _

Eqml prod.lctivity is expected of femle end lele feculty uhen bemg cons:dcred fnr promotmn and tenure..
Femle faculty are respected eq.relly uith mles of the same rank by students G :

Felule faculty ore respected eq..lelly a:th mles cf the same rank by peers._-_ '- _'

Femnle and nle feculty have equel opportmttws to gam pOS'ltanS in academc admn:stranon..-"'

Femle end mle feculty have equal opportm:tles to, serve on urportant corml'lttees

Sabhaticals are granted to an equal percentage . of mle ard: female faculty.

Gvsy flculty are awsre of sexual hnrasunent



32.! have heard about student co:rplam

SCALE: A = Stromly Agree S B 5 Agree 8 Iea.rtral D-'= biaagree R Strar:gly Disagree -

225, 1 am auare of the act1ons that constltute the defimt:on of sexual harassment
26,1 have been sexually harassed. '
L 27_._ l have kncun or know ather faculty uho 'have been sd:ject tc sexual harassment

. 28'._' No admmstrator has ever. fl1rted mth me or made sexual 1rvmndos that made me i.ncomfortable E

. _' 29, Ho other faculty mrber ' Sxever fllrted mth me or made sexual 1rnuendcs that made me w\comfortable. L

' ery l1ttle 1f-any) sexual harassment on thlS can-pus

’ ;3:1. ._.:l hav _heard about faculty or staff conplamts of sexual harassment-

5 of sexval harassmnt- 3_.

7'33. . If l were the slbject of Lnuanted sexual advances, 1 uould report thas.
3_4, 1 am auare of the procedures for reportmg sexual harasmnt .

'35__._ I am auare nf sexual harassment of a faculty melrber by & student

- 36 Sexual harassment c:xrplamts are treated sermusly at GVSU

37 Hale faculty are more h1ghly respected than female faculty at GVSU._ o

38 _Female and male faculty are treated equally by male faculty. U

39, Female and rnale faculty are treated equally by maie students
400 Female and male faculty are treated equally by female faculty. .

41. .Femle and male faculty are treated equally by female students.

l..Z_._' Umvers: ty auards are glven proportmnately to m&le and fcmaie feculty

'."_:__.Fernele faculty are re-presented on all academc related ccmm ttees at GVS«U S

'_-Females acccpt namnetlon to faculty commttees as often as males do

:._.-55.: 'Dependent care 1ssues for faculty requlre more attentlon at GVSU. R _
%6 .'Care for children and. cther dependents of faculty is. & prlorlty for - GVSU admmstratmn. _
L&, There are pomtwe role modvels for & uomen faculty at GVSU

; 48. 1 havc colleagues at GVSJ H'lth Iwham 1 can d:scuss uork rclated problems

e 49. -There are sufflcwnt faculty a\mlable a.nd ulllmg to serve ag’ mentors to neuer faculty. S

. 50001 Whuve been a nentor' to neuer faculty. .
. .5.1:;.-_1 scmor faculty nenber or admmstrator servas/hac served ac & mcrltor for me. -

52. GVSU facilitates lnentorlng relatmn.shlps for neuer faculty. g

53. ny mlt head supparts me.: o o : o : e i ERRE & " .
.54_. Ny offtcelother assigned space is sultable._._ £ . e

._5_5_._- Travel and resenrch fmds at GVSU sre dlstnbuted equl tably

' 56 . Expectatlons for female and mle faculty are eq.ntable at G\'SU

57, Femle fnculty mbcrs are expected to do more uork in. the area of ser\nce
58, Femule faculty lmbers are expected to do more uork ln the ares of teachmg
59. Female f_aculty nurber_'s are "expected'to-do'mre_ uo_r-k m_ ‘the area of_ 'recearch.

60. Tesching load is similar for rrale'aridr-fmle_ facutty.

L



| Directions:  Now that you b

| (NOTE:  THIS sEcTroN .w'A‘s;iN_cL}U'DEp';W'I_TH'-;&LL.i:-_THREE:,_.sUR'VEYS SR

have completed the survey, please go back and choose 3 items that ‘are

¢ Important to you. ‘List these items by number. ——— ___ and__ . Forcach
tem you have selected please respond 1o the following questions: — . T

o Ttem #

ne to

improve (if negative) or maintain (if positive) this situation?

done to jmprove (if negative) or ‘maintain 3_’(i_f_._m's:i_;ii_ée);this:__situ-aﬁtion-? e



A Why did you answer this the way you did? What has happened to make you feel this way? ¢

'B. “What do you think should_bc done to imgrové- (if ncgatiVC) or maintain (if _ posiit_iye}' this SItuanon’?

. ANY ADDITIONAL COMMENTS: .

' THANK YOU POR YOUR PARTICIPATION IN THIS IMPORTANT STUDY.









GRRND VALLEY BTATE UNIV'ERSITY
o WOH_EN'B ‘CLIMATE BTUDY o
' STA.FF SURVEY

Dlrecuons. Pieasc c1rc!e the appropnate lcttcr response on thxs survcy and thcn usmg a #2 pcncxI
SN transff:r your answer to the computer bubble shcf:t. g

R _.'3’-s'éx#

s

A Hate e B PRN LA TR Rl time
B- ¥ _ ) . e : AR .
Race/Ethmcnty. Years at’ GVSU‘ 5

A. - American lndlanINatwe Amerlcan .

- AL 02 S e
" B. ASIBI"I ME!"H:BH . L B. 35 S S SOV
"C. - Black/African Ameru:an : E 61D
D. . Coucasian/Anglo R AR, s B 20
- E.

CE. HispamclLatmo Gy ':'-21 ‘or. ‘more o

. '_:3_:. _ﬂgr}ta{ status.--- P pr R Hork sste (mark as iTIaﬂY as " apphcable
B. Harr!ed/Partnered S T A Eberhard R
P Dworced!Separated W W s Lakeshore Center BTN

) 4."Erlployee groq:; : :
k. | Executive, Admmstratwe Professwnal :
B 'Clenca[ Offu:e Techmcal :
G Ha!nteﬁance Grounds Serv1ce
*H -Pubhc Safety ) :
E." lARA L

D:rechons. Usmg a #2 pencxl fill in’ the computcr bubble she.ct accordmg to th' 'followmg rcsponse o
O scale for thc statcments hsted below._ [ -

SCALE: A _=_St:fo_ruly Agree B =_ Aoree o C=Ieutral N ) =msagree o nE= Stronglybisagree

B. Femle and male staff menbers equal in educatwn nnd exper:ence earn couparable salames. :

__9.' .Search cmlttees for staff posut:ons lluays mclude uomen staff

10 lnterweus for open staff poslttons are gender fau'. _ :
g '!1. : :Hamen exper:ence s more r:gorous :nter‘weu than do lnen for open staff pos1t1o.ns

12. Males typicatly recewe more credlt than fmles for prwr expenence .

.13. .Naie and female ‘staff menbers are prted in’ equat proportmn. ST

14_. ) higher level of productiwty is expected of females when bemg cunsrdered for promotlon
15, mal |

' 16. '-Hore prod.\ctwity is expected of femaie staff than of mie staff.

: 17."_. lee and -ln :tnff mbers have equat opportmnxes to recewe promotmns
':18. N‘y l.mt head sv..pports e .
19, There are sufficient staff avmlable and u1llmu to serve as mentors to newer staff.

: 20. Work expectation for femle th male steff members is equutable.



Sl:ALE: A= St.rcaul.y Aaree :

= Disagree - £ = Strongly Disagree

42,

s,

ke

.. 5.

hé.

4T

o
50,

- 51.

! have heard about student conplar ts of sexual harassment.
-_"If ! uere the sub;ect of unuanted sexual advances, I uould repcrt tl'ns R

.I am aware of the procedures for reportmg sexual harassment. Lkl

i Hal.e staff are more respected than female staff at GVSU._--.

'Hale and femie staff meabers recewe about the same proportwn of Umvers:ty auards

.Agreements and conm tments made to neu staff are met at- va

b am euare of sexual harassment of 8 staff nmber by a student

Sexual harassment conplamts are treated senously at GVSU.

Female staff raeebers are represented on all relevant comm ttees at GVSU Ui iy

:_Females and mles are equally encouraged to apply for prumt!on

Nale and female staff at the same level are respected equally by other staff

Female and male staff have equal opportt.mtles to serve on urportant conmttees- -

Dependent care .issues. for staff req.nre mare attentton at GVSU

Care for ch:ldren and other dependents of staff 1s s prlorlty for GVSU acimmstratlon._;:__- i

Female staff are treated Bas. equall.y s males by sm.penors.___._...

__Famly leave is granted equally to female and rna[e staff wi thout repercusswon. S e

2 . I amlhave been a mentor to neuer staff.
' -'-:22 A senior. staff aaent:er serveslhas served 8’ a. & pentar for me
23 I have colleagues i th uhcm I can dtacusa uork-rel'ated problems.,
. :. 24 Femle and llale staff lnerlbers have equal opportmltles ‘to recetve promotlons .
' :.___"2:5__:_-:_-_cunfortable and attractwe off1c:_:spece _._.s asmgned eqmtably to male and female staff'._ :
26 Female staff can come and go as ec:pally as mi.es ulthout hav:ng to Just1fy the1r tuae ........
= .27‘_'7 :'."’e"e ere P°s1t1ve role models for uomen staff at GVSU.. . .
28 :' Sexual harassment is not an wportant 1ssue for staff at GVSU.
; 29 i am aware of the actlons that r:onstltute the deflmtton of. sexual harassment. - -
30! have been sexually harassed gy
31. ! have knom or knou other .st.aff .rneubers. uho have been sul:uect to sexual harassment
32.. No admmstrator has ever . fl\rted mth me or made sexual 1nnuendos that made me uncomfortable. S
33 .lio other staff menber has ever fllrted with me or made sexual lmuendos that made e uncomfortable
34. _There is very llttle (1f any) sexual harassment on this canpus o
l .have heard -about staff or faculty conplamts'- of -sexual- haras_smen_t_‘.._ ._









GRAND VALLEY STATE UNIV’ERSITY
i . WOMEN'8 CLIMATE STUDY .
- _S_T_'UDERT --S.URVE.Y_ S

Dlrectxons Plcase c1rcle the appropnate Iettcr responsc on thls survey and then. transfcr.ye'ur e
answer to the computer bubble sheet SR T

) 7 Student status
iR Freshman:
SR '-Sopl'nomore
Lolgunior oo

R Sex :
: .A.' Male
B o Female

._2.’_-Race/Ethmc1ty- - Co
. A ~American !ndlan/l{atwe Amertcan )
B NS AR e G R
T Black/kfrlcan Amerlcan B R T _
. =B CaucasianvAnglo - © .t o Full- I:me : :
' .'E. Hlspamc!!.atmo T . ' : L LB Part tme Sl

3. Marital smtus. R T e 9..1Res1deme StatUS' :
AL single e T Allendale
VB Married/Parthered. il S g e

S Dworced,!Separated

"""'-..'Nmber of ch1ldr-en- A TR S 1_3-_Hork stamS' SR
CACUD e e e AL Fullstime
B. 1T SOELUE R A T '_B. Part trme

EL PR R R R o

E 4 or inore L TS L __~1_1.'-Uhere do_you work? ..

5._. Ages of chlldren (mark as - rnany ag s e e “B; off canpus
applicabley: "~ - . . AL R
A, O-doyears o T Lnie e 324 How -many hour-s per ueek do you uork"
B. 5-10 years . 0ol SR TR 110 .

S R 25 1 yeans i L L o e By 20 e

E _--16~20 YEArs -t LT s e gl L
Ei 2‘l years and older ST L e A R T DL 3T o ke

'.6.1'Enrol lment status. S et
TlAS-Origipally enrolled at GVSU s
: B, Transferred to GVSU

- __Dlrecﬁons' EUsmg ‘a #2 pencﬂ f ll m the computcr bubble sh:gt accordmg tothefollowmg
response scalc for the statemcnts lxsted bclow R SR A O

S_CALE:.' A = Strﬂruly Agree l -Agree c Ieutral D = Disagree. R ;-'St_mnnl_y“‘ D!sagree i o

'_‘13.' _-_Hale and female faculty are equally respected by students at GVSU
" 14 oy have ha-d feu female faculty at GVSU . ‘ . :

15. I prefer fenale faculty to male facuity.
. ': 1&. 1 prefer male faculty to fenmle faculty. _. S

17 ln class male students are hstened to rnore closely than femaie students by faculty.

‘lB ':Female and mle students are treated equally by male faculty. :

19 "':Female and male students are treated equal.ly by f-emale fa:ulty-_ o
o 20,1 feel comfortable expressmg an opln'lon in @ class mth male faculty
21. 1 feel comfortsble expressmg an opm:m in u class \nth female faculty

- k S ] 2. 'The term "ladles" s used cften bry faculty to refer to female students.. :



SCALE: A:'Streng'ty 'Agree'_f_'

L .2[‘..-.

Female faculty value uomen ] contmbutmns m class more than men 3 cmtnbutnons--_ ) )

.'_-The gender of the faculty does not make & d1fference m gradmg on th1s campus

Hale students value the conttlbutaons of: females 1n ciass group pro;ects

.Female faculty have as much pouer as- male faculty on thls can‘pus

I am :uare of auards or scholarsmps gwen especrally for. outstandmg fernale students.

-.Hy contrlbutaons to classes are conmdered m'portant bry both male and ferr.ale faculty

__'_'Hornen students support the uork'of other uomen students._ .

Ieutral :_ : Dls-agree CICE = s.tror.o_ly 'Disé'gre_e

“32.

sy

TR

I am aware of the actlons that constltute the defmi tion of sexual harnssment.-_ -

_tudehts uho have been sub)ect to sexual harassment by faculty._

s,

o 40,

45,

- -'_No one. has dxscussed wfth me hou my gender mght ln'rn

47001 have never quest:oned my m;or or career chmce

50,

TR

52,

53,

'5:4. '.'[ have used the serv:ces of the Career Planmng and Comselmg Center to. help mth ar

L85,

g
57.

58.

L have heard about stucent corrplamts """ o f sexual harassment. AR
If 1. uere the sub;ect of unuelcotned sexual advances I uould report lt."'_

'_l knou a person uho uas the v1ct:m of date rape oh thns canpus

' :My asslgned adv1sor knous uho I am

Zl am undemded about my major

No admmstratur has ever. fllr'ted mth me or made sexual 1nnuendos that made me uncoenfortable.- o

Ho faculty mezrber has ever fl:rted unth me or made sexual mnuendos that made me mcomfortable.

Sex between faculty/staff and students is okay if the relatmnslnp is consensual

_GVSU students are aware: of sexual harassment.
'! have been sexually harassed by another student. )
1 have known or. knou other
;:-I have knoun or know other.
a7,
' 38,
39, _I am aware of the procedures for reportmg sexual harassment.

There IS very l1ttle (If any) sexual harassment on th1s canpus

...have heard abcut facu—ity or.' 'taff complamts of sexual harassment.

My ass1gned academ:c advisor has gwen me helpfui -d\nce about planmng my college course uork

my career cho:ces._‘j_ o

':.: 1 feel that my adv1sor has my best mterests m mmd Nhen QWWQ ne advlce. .:';

1 msh my ass:gned adv1sor could understand me better. B

My ass1gned advxsor is the same gender 1 am,

: l prefer that llly assrgned advtsor were the some sex that I am. _. : -_j .

-1 feel free to do uhat 1 thmk 1s best mth the ndwce glvm me by my ass1gned achnsor. L .

eer cho1ces.----.' ke

1 feel my acadermc adv:sor ts supportwe of any career [ choose lrs_c_lul_ﬁng_-c:areer_s___uht:ch _a_r_e no_t_-_c_omnon"f_or '_ :

Knoumg that I am ot dlscouraged from chocsmg any occl.patwn is’ nrportant to me.

Women on canpus preparmg for nontrad:t:onal “careers (e g., eng1neermg) have the st.pport of faculty in the ]

department .

tudem:s uho have been sut:J ect '_o_ sexual harassment by other students. Lt Tt




SCALE: ' A = Strongly 'Aghee S B = Agree L _c Ieutral S D Dlsagree T E = Strongty Disagree .
._59.. There s help for Homen exper':encmg academlc trouble in nontredltwnal maJnrs

0. 1 am very p{eased wth housmg on canpus

.

61. I apprec:ate the chmce of vxs1tat1on schedules end/or alcohol free meg in the resldence halls
: 62 There are programs about umten's safety offered on th1s canpus

&3, 1. feeL thet GVSU housmg 15 a sefe env1ronment for uomen ‘on - canpus

. k. The housmg staff seems unauare of Hornen s concerns. ':' S

NN '_! bel:eve that programs offered m housmg on canpus nddress many aspects of ‘a person

.66, _E am mvolved iﬂ one student orgamzatmn on canp.e:

67, I am 1nvelved in more than one student orgamzatmn on can'pus
68, o believe there .are student orgamzatmns uh1ch are. pr-:mamly for' WOmen
69, Women have the same opportm1t1es ‘a5 men to. part!upate m student orgamzatwns

7. There are mare. men than women in student geverrtnent {eadershlp posltwns..

71 "I am net wvelved in student activ tles to Lhe extent ml'ght_.-be beceuse -_n_one ‘pfthe o'r"ga'n'izetidns' truty
'representmymterests L - R IR R R

72. . Student government represents the eoncerns of women students‘eell. 'j
73,01 belong to a social fratermty ar sorortty. L
74. : In my experlence the negattve stereetypes about fratern1t1es and sororltles do not’ hoid
. ..75.. ‘. Carrpus student orgamzetwns are run prlmar-lly by students in the Greek System.
.' _.?6.j 1 have used the srudent E:rpLoment Offuce in Se1dnan House. :

N o . The only jobs femele students car: get through student enployment are secretarsal thle mﬂles have better
: : o optwns.

TB .FmancmL 8Id !s awarded and dlstrlbuted equ'ltably across genders _
79 Athletw scholarsh!ps should be prnvvded equally ‘to men ar!.'l women athlietes.
BO. feel safe when takmg night classes at the Eberhard Center.
8‘1 ! feel safe men takmg mght classes on the Allendale canpus
82, Serv:ces are offered durtng hours I. can take advantage of them
C83. Very d1fferent mterests ex1st betueen students at the drfferent carrpuses
'_ 84 .1 worry about the. posslbﬂ!ty of be:ng sub}ected to personal vmlenc- such as rapes and essaults oh. carrpus
BS Prufessors -are generally ava:hble to talk to students.- - . .
as. Opportumtles to be mvolved in canpus life are open to returmng adu[t students.
"87. The needs of returmng adult siudents are atteﬂded to at GvSU.
38- _'I can 1dent:fy respected women in a{l f1elds on caﬂ'lpus
'_B?._._.He(p is sve:{able for students cons1dermg graduate school.:
9ﬁ._ :'Grachate students seem- kess mportant at: GVSU than do uﬁergra&ates. .
) 91 Student dwerslty is uelcmled at GVSU .
2. 1 have attended nultn:ultural events on caﬂpus

93. Gay/lesbian students are treated Hirh the same respect as other students at GVSU.

P



B S.C.AlE:. . . .\ = Strnr.xgly Agree : s A.gree. '.c. ltcutral D = D:sagree E Strongly Drsagre-e .
94_.1 knou of people uho carnot attend Grand Valley because of 8 lack of adequace chlld care. e T .. o
95. Dependent care issues for students reqmre more attenhon at GVSU . :
_ ?6. Care for chtldren and other de-pendents of. stu:!mts |s . prmnry for GVSU admmlstrat:m. :

By 97.'.Uomen g Studtes c{asses overdo the tdea that uomen are oppressed

: 98.'A Uomen 5 Stuches class should be rcq.nred for uome-n and men.

99 A Homen's Stuches major should be offered at G\f&.l

- _"‘H_)O."The Homen's Studtes Program provndes valuable programs for ucmen on: canpus

1014 student must have fem:mst oplmons to take a Uomen‘s Studre-s ctass._ g :'
192. Hale students can beneﬁt fram Homen's Stuches classes-
103. I have been encouraged to toke classes from Hounn's Studles.. o

104. I am auare thot a Homen‘s Stur.hes mnor is avallable to LT

. 105, ger :_sues are. presented and d:scussed in: classes

-106 There is gender l:nas m mny of ruy classes. -_: 5

Rspond to state-:nts ﬂﬂ? and ﬂl‘.l& if you have taken courses m Uo-en's St:ziles. o
. . 10?. i {earned n lot from the courses I've taken in Homen s Stud'les. B

] o .. ___-108. H don't agree ulth most of the lnater:al taught in Uomm's Stud1es classes. _-

St
B!
i
I
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pro_;ect ':5‘""'has been composed

Consultant S Report S
GVSU Women s Chmate Study :

The a:m of thrs pro;ect was to evaluate the campus chmate for women at GVSU The' R

f four phases_f-‘

- mterv:ews wrth --faculty, staff and students and 'most 1mportant_ly, a large survey of both female _

B '_'and male faculty students and staff

B 1ssues of campus chmate for women and whether dlfferent perceptlons were held by males vs T

' females

The survey had two parts Frrst were demographlc 1tems and ;tems regardmg campus:

:chmate that were answered on a ﬁve—pomt scale from Strongly Agree to Strongly Dlsagree In. '_

'?

-addltlon respondents were asked to 1dent1fy 1tems of partlcular zmportance to themselves and L
' s gtve addlttonal comments and recommendanons m an open-ended format Thus both quanﬁhes_"f: B
L of comments (mdrcatmg 1mportance) and actua} content are worth consrderatxon Three separate

- -reports one for each group, are attached

The surveys present clear ev1dence that female faculty and staff percetve lack of eqmty.' o

= between genders m a number of s1gn1ﬁcant areas and clear recommendatrons are made for RS
-addressmg these The data from students is less clear in thrs regard Interv1ews are in support" 2

"'of these perceptlons as mdmduals shared stones/mmdents of percewed gender meqtnty

Smce thrs is. the ﬁrst large-scale study of campus chmate for women m any college or' :

" -_*umversrty compansons are not possrble Grven reports on the clnlly chmate for women S L

o '_(Amencan Councrl on Educatzon) itis presumed that the perceptlons at GVSU are not umqueb e

exammanon of relevant Untversrty"-_' R TER



The Umvemty deserves congratulauons for attendmg very forthnghtly to thls 1ssue and w1ll_ s

clearly betome a model for other IﬂbtllllUO[lS

The next step wrl] be Cdrefu] senous consideratlon of the survey resu]ts at each__f_--_ :

S _"appropnate level m the mstrtutton and hopefully, an actton plan to address 1ssues at mulnple P

”"_m_m:results m" overall percept:lon change in the pos:trve dtrectzon That is; s not necessary to

'_-_address each issue spec1fically, but the fact that some 1ssues -are bemg 1mmed1ately and'-_

.' speelﬁcally addressed results ina more posmve perceptton of cllmate in geneml

S -.: ______ The Issues need _.tO

'-'but also requlre some type of central COOI'dlIlathIl In these pro_lects we always adv1se R

-'._-mstxtutzons to choose 2 3 pro_]ects that can be completed qulckly, and 2—3 pmjects that wztl e SR

: .evolve over a longer (1_2 year ttme penod) tune In that manner those mvested see sorne 2

,:_.addressed by a dlverse group of umts vnthm the Umvers1ty, clearty, : R

id a e;encouragea to stay w1th the process to produc"":'_onger-tenn:;:- e

e 'senlor admlmstmtwe levels appear nnportant For Ionger term exammatlon of i
_ .course/adwsmg/ service loads for female vs. male faculty, _salary equrty for faculty, cornparable- Xrht

i - worth stud:es for staff and fmther study of academlc adv1smg seem appropnate In addtt}on R

change tn terms of short-term projects physrcal safety 1ssues and appemtment of women at :_' e SR

i further attent]on to academtc advxsrng, sexual harassment and dependent care 1ssues appear very-_._-;.:_.:-: it

'rmportant

: Whatever pro;ects the lIlStltUthn undertakes 1t 1s essentxal that these be carefully done S
.well-pubhcrzed and well momtored Hopefully, specrﬁc pro_;ects and on—gomg evaluatton w1ll -

- 1becorne a routlne part of lrfe at GVSU thlS servmg as a model for the rest of Amencan tugher :

: educauon



"_CONSCLTANTﬁSERE?ORT“"

GVSU WOMEN 5 CLIMATE STUDY s

f FACULTY SURVEY

The survey was des;gned to glve

ST - o - : et 'w'v L
tacademlc faculty percelve lSSuES of campus cllmate for women faculty, and.

- whether dlffEIEHt peroeptlons were held by male vS. female faculty

A total of 296 were returned 152 from males and 144 from females._;Tnei'*

return rate was 31% for adjunct/part—txme faculty, and 57% for others.l”vﬁ'
The survey had two parts._ Flrst were demographlc ltems and ltemS'd"

._regardlng campus cllmate that were answered on a flve—pOLnt scale from l'

'Strongly Agree to Strongly Dlsagree. In addltlon, respondents were asked to

r'ldentlfy ;tems of partlcular 1mportance to themselves and glve addztlonal

?\,u;A.n-_:ﬁcomments and recommendatlons ln an’ open—ended format.- Thus, both quantltles

'1fof comments (lndlcatlng.lmportance) and actual content are worth
cons;.derat;,on T SR Tk .
Thls report beglns w;th general comments,_and moves.to an examinatlon
of le themes and Ltems wlthln.each.l n summatlon.“snaosnot““ends the.teoort.
.J“_“The.responses of female.vs..male taculty wete,.for the most.part. qeltet'
f:dlffetent ‘in that females.espressed less pOSlthE percettlons.‘ The largest
_dlsctepanCLes came in the areas of exoectatlons and rewards based on gender,
:and personal experlence of. sexual harassment; wlth only one exceptlon1:' |
L(mentorlné b} a.senlor faculty memter.or admlnlstrator);_eomen express:eicF;
-sxgnlflcantly 1ess.satlstactlon“o1th tne”work envlrcnmentlf.ln sevetal.ereas-
:’lsuch as knowledoe 55 senual narassment tteatment of male and female facelt?d

by female students, and acceptance to nomlnatlon to faculty comm;tteeS, men

and women tended to- answer in a'more gender comparable manner.-'"



gy H;ghest levels of posrtrve reactlon by both genders lnclude knowledge
-:of sexual harassment 1ack of sexual harassment by admrnlstrators or other c

faculty, and awareness of procedures and wllllngness to report sexual

Z_J”harassment._ There was also hlgh endorsement of avallablllty of colleagues to"'.”m

'3:;dlecuea work—related problems,_and the presence of posrtlve role models for-

'rirz women.g Whlle the percentages reveal hrgh support by un;t heads, axnumber:offsr"

-statements in the qualrtatlve sectron raise questlons.'f7
:: Both female and male faculty members fault GVSU most strongly 1n the

{“ area of Chlld and dependent care.: Only 10% of males and 12% of female 73 .

”Jﬁ;faculty members see thrs as a'prlorlty for Unlver51ty admrnlstratlon, and a
Vgood percentage (32% male, 57% female) see a need for more attentlon to these
.1eeues. Only 20% of males and 12% ef females belreves that GVSU fac1lrtates

'ipmentorlng relatlonshlps for. newer faculty.:l-f-”'

.jAn analysrs of both the quantltatlve survey data and the open ended o

rmportaut by raculty follews.-fIEems

organlzed by theme°' rewards and opportunltles, expectatlons, respect,_and"equal

._;treatment, sexual harassment dependent care, and mentorlng and et

} colleagueshlp.'

.tp5;}f Rewards and Opportunltles ;:;
A.tota}. of 14 J.tems.(#SB 9, 10,711, i.'z 13 14 17 21 éz 23.
';42. 43, and 55) dealt wrth issues of equallty regardlng rewards and
e'opportunrtres between genders at GVSU.” The range of posxtlvelperceptrons of
equ;ty (agreement) ranged from 9% (egual opportunxty to galn posrtrons 1n
f:academlc admlnrstratron) to. 43% (female faculty represented ‘on’ all academlc;,:'
ihreiated eommittees) for: temale respondents.:.For male respondents, the.range;'
:.of pos;tlve_perceptlons was.40%~76%.. ﬁhale there.were SLgnlfrcant

dlfferences in the percentages of men and women who v1ewed rewards and

opportunrtles as. equal between the genders on. all ;tems, the'general:pattern



B of_agreementstended'to be'eimilar. That lS, for example, both men and women

:agreed more often w;th the statement that femaie faculty were represented on - .
;n RO ' }tall academlc—related commlttees (43% of women vs.'SS% of men) than they dld

7@1 WLth the atatement regardlng equal opportunlty to galn p051tlon5~ln academlcf;-'

"t'admlnlstratlon (9 of women vs. 40% of men). An analysxs of several key ;tems:

| omeymenelpra.

N ;Qﬂfsqg-_Female -and male facultv members who are equal in deqree and experlence

b '_¥3~-'u{earn comparable salarles_fp":"'

.f:A sllght majorlty, 51% of the malee, and only 15% of the females-'a'“

LA T

i ':fagreed._ Gn the opposxte end 23% of the males and 54% of the females

'_nid;sagreed.; Thls 1tem generated the most qualltatlve responses, N 34 Df .

S e

:these, 23 had dlsagreed wmth the statement on the baSlS of personal f

: experlence, communlcatlon wlth others, or looklng at salary scales. Major '

e

.J;Erecommendatlons were equ;ty ad;ustments (N 10} and more study/d15cuss;on

:re#l7.a Male and.female faceltv are promoted ln”eqoal.percentaoes.(&rlé).
The.largeet percentage of responoents k49% ror.both genders) werel
Jzundeoxded on thls one._ However,_40% of the malee agreed as dld ll% of. the
;qﬁomeﬁ- In.the qualltatlve resoonsee, there.wasra.call.for equal/falr}:
ﬂ_promotxons.(N—S),.drter51t§.on.comm1ttees (N é); and equltf‘. | |
:ffstudy/reevaluatxon (N—3).=-.' . . | | . e

'-'_#21. Female and male facultv have equal opoortunxtles to serve ©n lmportant

_commlttees
k=_Seventy*91x percent of males and 45% of females agreed.= Qualltatlve
f-responses (N 15) noted that there are mostly males ln admlnlstratxon (N-lo),z

;;three reported personal experlence or knowledge of someone belng paseed

over.ﬁ Suggestlons focused on’ hlrlng of more women.



#43;'5Female'facultyxareﬁrepreeented onzall-academicerelated'committees at

r.Thls statement drew the hlghest percent of agreement from women (43%)

fiof the Ltems in thzs theme, and“SS% of the men also agreed There was only

*fmone comment notlng that COmmlttEES domhave gender drversxty.-

plI; Exgectatlons : .._t_.-"

'{ A total of six ;tems ?#s 18 56 . 7, 58 59, meﬁetGo)léegieﬁith~;séuéé”
.'fof equal expectatlons of male and female faculty._ Again, the pattern was forr
r-maies to hold more pOSlthE perceptlons.on all areas, but for males and..
“:e;femal e;to.generaily agree on the more troublesomerte.-the more posrt;ve.”
V'areas.d For example,.77% of the men and 42% of the women agreed that teachlnoe”
Hload.re sxmrlar for male and female faculty._ On the other hand 68% ‘of the_L
-men ae.combared mrth 28% of the women aoreed that equal productrv;ty rsr

.:expected of female and male faculty when belng consrdered for promotlon and

_tenure.- A further analysrs of the key questron on thls theme lS 1 etructrve,#m-*~*“

'especzally 51nce 1t generated 13 comments. f'

'#56 Expectatlons for female and male facultv are equ1table at GVSU
| i Slxtyefrve oercent of the males and 34% of the females agreed w1th thzs
.fetatement _thh 13 commente. .Those who dlsagreed mrth the statement sard |
'fthat.oomen.are.erpected.to.do more for.iess; are not.on.zmcortant commlttees;.
'_dand ‘are under more scrutrny;: Recommendatxons rncluded admlnaetratrve actlon

to Lnsure equalxty and more respect for women s contr:.r_butJ_ons.__;=_";_".=

.III. Reepect and EQual Treatment .

Sev.en rtems (%s 1é 20 37 38 39 40 41) deal w:.th J.ssues of reepect_. :
';.and.equal treatment accorded female and male faoulty by peers and students.:tl
ﬁtggaln;‘maiearoercerned more.oender equtty than dld females.a Only 16% of
;e'males thonght that male faculty were more hlghly respected than female

faculty at GVSU but 62% of women agreed wlth thlS statement. _The other



i

.large drscrepancy was - Ln “item #38 analyzed below..d" :

l” #38- Female and male faculty are treated equallv bv male facultv_-

Flfty—three percent of males agreed as dld 18% of women.. A wlde E

f3var1ety of responses aocompanled th;s ltem, but the largest number of the 15

'?:respondents (N B) stated that women s lnput was'less valued/not taken::{d

'-(N-“2) to ldeas that were each put forward by one Lndlvrdual..f

'_lVQ' Serual Harassment
Thlrteen ltems (#s 24 36) dealt wrth the theme.or sernal harassment one&n:ltnei
:lpoampns. A nlgh percentage of respondents (52%.of males and 87% of females)
l”stated that they were aeare JOf the actlons that oonstltute the deflnltlon‘ot.
;sexnal harassment and more than half (65% of males and 73% of females)
”stated that they would report sexual harassment.. However;“only about half

'?(Sl% of males and 47% of females) agreed that they were aware of procedures-:.

ifor reportlng th;s harassment

There was a large gender dlfference ln terms of faculty respondlng that

_they had been sexually harassed. Seven percent of the males Vs._29% of the
females reported belng sexually harassed.- More than half the men (5?%) and

';;labout one—thlrd of the women agreed that sexual harassment compla;nts are

S Ltreated serlously at GVSU, w;th a number (38% of males and 48% of females)

-reportlng unsureness about th;s 155ue-::

Fewer than one-fourth of the respondents (21% of the males and 13% of

-che females} agreed that there ls 11ttle {lf any) sexual harassment on
'campus, but females (50%) were more d6flnlte than males (27%} ln dlsagreelngll'

f'wrth thxs statement

All of the 1tems on thls theme generated addltlonal comments, w;th a

.range of 4 18 comments per 1tem. A number of respondents related personal

EXPerienoes and/or observations. Recommendatlons lncluded mandatory _

-. author lty POD-Lt'IOnS e T



_educatlon for all members of the academlc communlty, ‘as well as more

_Lnformatlon and prompt handllng of complalnts.'fA;few_cpmmentsfﬁarned.egainst s

overemphasrzrng thls lssue.h; yj;

””ﬁfand women reported in a generally slmrlar Patter“ 0“ thls theme'- There isa o

;relatlvely hxgh level of knowledge concernlng sexual harassment and

Wlth the EXCEptlDﬂ of personal experlence wlth sexual harassment men_fpfffﬁfl

wllllngness to report but a less posrtlve v;ew or uncertalnty regardrng how

‘much sexual harasement EXlStS and how lt LS belng handled at GVSU._f

':V;, Dependent Care

*“-male (10%) nor female faculty (12%) agreed that dependent care is a prlorlty

;at GVSU and about a thlrd ef. the males (32%) and more than half of the females,h

(57%) thought that these lssues requlre more attentlon. The Ltems generated

'-a number of comments (17 and 15 respectlvely) Recommendatlons 1noluded

',;uadmlnlstratlve/pollcy chanaes, prov;sron of day care “on’ campus

'lfaollxtles and staff, beneflts for adjuncts, and further study.;dfff'

'.':in..Mentorrnq and colleaqueshlp.::
o 'Seven.;tems (#s 47.53) deal w;th mentor;ng and colleague support
-.r:There are fewer dlfferenoes rn percentlon between male and female resnondents:
t:onhthls theme than.on any other,jand.a number of.xtems.were responded to i
'dposltlvely by both genders; For example, 91%.of.the males and 85% of the-
women report havrng colleagues at.GVSU wrth whom they can drscuss ”t
'_fnorkurelated problems,_and 80% of the men and 67% of the women report support
3from therr unit. head. However,_only 20% of the.men and 12% of the women
”hfheilere that Gvsd facrlrtates mentorrno relatlonshlns for.newer faculty._ft.
_aThlrty-nLne Percentfof hoth genders are or.have served.ae mentors to nemer.;

faculty._a

There are two 1tems dealxng Wlth th;s theme (#s 45 and 46);; Nelther *ff[ﬁ“"m”




The ltems in thls theme pulled a range of 4 29 comments per ltem. ~The .

V'hlghest number were for ltem #53 (my unlt head supports me) Whlle responses
: ”to thlﬂ Ltem were malnly pos;tlve in- ‘the quantltatlve data (see above),_thE'

*comments were much more mlxed some cxtlng 11ttle encouragement for adjuncts,'fo'

"i-fand_b;as for or agalnst women and for research scholars. On the mentorlng

-;_ltems, a number of recommendatlone to erhance thrs proceSS WDPQ-GFEEEEd.T

sz R __EThese anluded asglgn;ng/prOVldrng mentors, and varrous klnds of group
1__dlscu551ons.g

P ffjf :ITW;TlA snapshot" summatlon presents ‘a group of faculty who see themselves as-_x
"knowledgeable regardlng sexual harassment havrng colleagues w1th whom to

-dlscuss work-related lssues, and generally supported by thelr unlt heads.

'Hale respondents see the srtuatlon for women, and gender equrty in- general

EIoln a SLganlcantly more posrtlve 11oht than do females.‘ Femalekrespondents

| :.*.;‘ 11::See _____ fewer opportunltxes and rewards.at GVSU. and view the 1ost1tut10n s_'tl"
| -_Lexpectatlons of women.faculty to.be.oreater.than those for male faculty._

[ 7 Female respoodents do not vrew female faculty as havang respect eoual to ‘“that

'..of male faculty from any group, but partrcularly from male faculty.r.

About one—thlrd of the male respoodents.and oore thao half of the
ifemales belleve that lssues of oeoendent care requlre more attentron
'z.Mentor;og.a.newer colleague is. ao actlvxty in Wthh a srgnlfrcaat.mxnorxtf
:(39% of both genders) are or have been lnvolved.‘.Howeser, few {20% of males,
.12% of - females) belleve that GVSU facrlltates mentorxng relatlonshlos.
Faculty belxeve tﬁey know the deflnltlon of sexoal harassment but
'_;generally belxeve more should.be done to edocate the caoous comounltf and
.haodle.complarots;. More than one fourth (29%) of the women.state that they
{zl- ) _have been sexually harassed 'vs. a srmllar report from 7% of.the male.

-respondents. _




Issues of most lmpDrtance (as Lndzcated by quantlty of comments) are

-salary equlty, gender falr lnterv;ews, equal opportunxtles to galn POSltLOBS

"ln academ;c admlnlstratlon, concerns about sexual harassment-_equal treatment.-

.ftof female facultyﬂby mele faculty and need for dependent care.;ﬁ’?

: quantitatlve data,.SLgnzflcantly more women than men exprese these concerns.-”

Recommendatlons are varled and many relate to a spegiﬁiq“;tem s

-Several, however, span a number of lssues.: Thcse that apﬁee:"freQUeﬁtiy

lnclude-_employment of more women faculty, app01ntment of additiddal w&hen '

fadmlnxstrators, and admlnlstratxve/pollcy attentlon to 1ssues cf gender

"bfequxty; espec;ally Ln the appoxntment/rev1ew of academ;c”adm n;strators.ie'vn

:.fft- Add;tlonal analyses (perhaps by academlc d1v1510n or rank) may be

ﬁhelpful in further clarlfylng these results. el o L e e
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: GVSU WOMEN s CLIMATE STUDY —F3V’“"

"*,-.ST.AEF-;-S:URVE.Y' B

»

The survey was de i

e females '”The:totalhretnrngfate;by_gronpeﬁisfaé_foliowsa

_'} Malntenance/crounds/Serv;ce~ 29% Publ;o Safety.na_,l'V

'If_;astronglyfhgree to strongly D;sagree.f.In.addltlon;h}ﬂ]”
'comments and.recommendatlons Ln an openeended format;_
;ia{;consrderatron;T'df
'.of”sxx themes.and ltems.thhxn each;h Aisummat;on “snanshotn

-:;=dlscrepanc;es came 1n

‘ﬁ.;based on; gender, andgpersonal experlence of sexual harassment

ned to glve planners

staff percelve 1ssues of campus cl;mate for women staff, and whether

dlfferent perceptxons were held by male vs. female staff.---:' 5

A“total of 318 :esponses were returned '

GOI”fro" males and 218 from

5:62%, Executlve, 3

'Admlnlstrat1ve/Professxonal, 68% Clerlcal/Offxce/Technlcal 16%

The survey had two parts.: Flrst were demographlc ltems and 1temsi_

'regardlng campus clxmate that were answered on a frve—polnt”

: 1dentlfy rtems of partlcular meortance to themselves and glve addrtronal.'-' L

Thus, both quantltles

_-of comments (lndlcatlng lmportance) and actual content are worth

Thls report beglns wrth general comments, and moves to an examlnatlon

ends the report;'

The responses of female VS, male staff were, for the most part qulte'

-.zdlfferent in’ that females expressed less posxtlve perceptlons.

he areas of opportun;tles,_rewards, and

'fV:ngnlf;cantly less satlsfactlon wlth the work envxronment -?iﬁ

':large gender dlfferences.

“Theflargest_'

expebtationS'”

:_:Wém-e'r_i _é_xpr_ess =

areas such as

---sexual harassment dependent care,_and colleglal support there are fewer




nghest levels of posxtlve perceptlon by respondents of both genders
'dare in knowledge of the defrnltlon and procedures regardlng sexual

.harassment,'supPOrt by unxt heads, hav1ng colleagues WLth whom to dlscuss.3fi

astaff. and presence of posxtlve role models for women staff.;r.;'

{frwork-related problems, lack of sexual'harassment from admlnlstrators or otherfffnlfﬂ3

':EGVSU'ls faulted most strongly by both genders ln the‘area of dependent ;j:ﬁ;_jxi

":oare,; Sllghtly more than half of the respondents (52% of men and 54% of
'_-;women) belleve these lSSUES requlre more attentlon. 5h57f"xr""

-3jThe followxng analysrs consxders both the quantltatlve survey data and ”:fz'"

=Items

S thg _n'ended responses to 1tems con51deredhmostmlmportant by staff.

':are organlzed by theme or category.i rewards,:opportunltles and expectatzons,.:':”

'drespect and equal treatment, sexual harassment dependent care, and mentoringfu'

_ .-Iand COlleagueshlp,__m_’_ Gl

3317, 20 42 44 46) make up

':thls.éateéory.~ of - the nlne, SlXﬂWerE-:n.the group of ltems that lnd;cated
';greatest dlfference between respondent genders and all ltems lndlcated

'-ﬁconSLderable dlfference., A much hlgher percentage of female respondents B

;e(ss%} than males (6%) belleve that a hlgher level of productxvxty lS expected:f._".

"lof females when belng cons;dered for promotlon., More males (66%) than  ;:_..

vaemales (26%) belleve that female and male staff members have equal
n'opportunltles to rece;ve promotlons.f Only flfteen percent of women
_ﬁreepondents vs.:44% of .men. percelve that male and female staff members=f*-”

'h7”rece1ve about the same proportron of Un1vers1ty awards. Forty flve percent fﬁ“-

::ntof the women belleVEd that more productivlty LS expected of female staff
fjlf.opposed to seven percent of the men respondents.. Espec1ally telllng are the tf

'rresponses to ltem #8 whlch recelved the hlghest number (26) of open—ended
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PRERS comparable salarres.ﬂ-f""""”

".;comments 1n thlS SECthn and also lndrcated one of the largest gender

dszerences _3”

“_nga. _ Female and male staff members equal ln educatlon and experlence earn;

"iFlfty-exght percent of the male respondents vs.:14% of the femalesjmlifjg’*

3f{-agreed WLth thls statement. R few comments were wr;tten in. suppor*“of the ~5f-*¥--r“

_ava;lable toﬂall, pgyingﬁa§¢§;q;ng;;6;§biii£iesf'

e,;-fdetermlnlng pay accordlng to poeltlon, not who wlll flll lt.

;statement but most expressed dxsagreement Recommendatlons lncluded study

"_-of thxs toplc,_salary equlty adjustments, maklng salary llsts eas;ly

d. quallflcatlons,:tisﬁ

.'I;‘, Respect and Euual Treatment

Twelve ltems (#s 9 10 11, 12 15 25 26 41 43 45 SO 'and 51)

1_f1rst category because of some overlap.. Slx of these ltems are 1nc1uded ln';'

V:the llst of ltems lndlcatrng greatest dxfferences Ln response between men’ andf-3i~m:

de one of the Ltems showrng greatest gender dlfferences

:are 1n e1ther Category I oL II., WOmen respondents are much less llkely to '
: ~'be11eve that lnteerews for open staff posrtlons are gender falr (38% vs. 68%*&_.:

-f'of men), that males typlcally recelve more credrt for prlor experlence (51% e

6% of men),-and that female staff can come and go as equally as males

f;WLthout havxng to Justlfy thelr txme (34% vs. 74% of men) ? Only a quarter off
’.the female respondents perCELVE equal respect from other staff to male and

f;female staff eho.are at’ the same levei but over two thrrds (68%).of the male
'..Lrespendents.egreed w1th thls.statement;n A further ana1y515 of three 1tems'f:

; that rece;ved many comments is: as follcws'feff'"




1#15; Male and female staff members recexve eaual pav for equal }ob -

: responsxbllltles. .
"',: Slxteen percent of the women and sl;ghtly over half (53%) of the men. g

ﬁpagreed WLth thxs statement.: Twenty—two respondents offered‘a long llBt of

R reoommendatxons,'anludlng gurdellnes and rev ew processes nd-;nc;udlng_more NS

_women in the hlerarchy. 5_f '

ﬂ_¥41,  Hale staff are more reSDected than female staff at GVSU

Twelve percent of the men and sllghtly over half (53%) of the women

f”agreed w;th thlB statement-yt

'more women on a temporary ba51s in specxflc areas, and credlttng all

'_employees for thelr lnput..vfl_.”'i;'f'“.é .;-_.“ }*fg??ffi

"#51.;'Fam11v 1eave s qranted equallv o female and male staff w1thout

3re ercuselon :l£=:“....

3 fa;.rly RO N

J%The ltem:?.z':”fnv
o These.
-f;ncluded.glv;ng men.some tfpe of. tmaternltf“:leave, commnnlcatlng.pollc1es.

:}more effectlvely,.and maklng.admlnlstrators understand tnat the nurturlno

'L_role Ls performed mostly by women. .

H:III. Sexual harassment
Items #s 28 40 (a total of: 13 ltems) comprlse thls category. There -are
fewer gender dlfferences here, w;th hxgh percentages of both men (87%) and

-women {89%) respondents statlng awareness of what actlons const;tute sexual

':ifharassment, and dlsagreelng (21% of women and 10% of men) that'there lsf"ﬁ:"”
llttle sexual harassment at GVSU. About two thlrds of men (67%) vs.':"
'pone—thlrd (36%) of women belleve that sexual harassment complalnts are e . (;,:'

treated serlously at GVSU About -one= fourth {24%) of the women vs. 10% of



”;._. f:" ; the men reported havxng been sexually harassed. Open—ended comments on thls'

.'group of sitems stressed the need for ongorng educatlon/tralnlng/lnformatlon :

and for serrous punrshments for thOSe who vrolate the pol;cy.:

:-',JIV;- Dependent Care:

About half of the re5pondents (52% of ‘men and 54% of womenj agree thatrfn

dependent care LSsues‘for staff requxre more_attentlon”a_5

'-__wcmen and 19% of men see th;s care as a prlorrty for GVSU admrnlstratlon._f

1These two 1tems elrcrted a very hlgh number of comments (33 and 25)

5ﬂRecommendatlons were numerous,flncludrng merov1ng the current L

'1fjffac1lrty/burldlng a new one, lnstxtutlng flex-trme, and provxdlng day care

:beneflts.. There were some cemments regardlng lncreased attentlon to elderly—e

i
B

1
g
i

1_ RSN | Mentorlnq and Colleaq“eSth

"]:'care,_and needs for chrld care at Eberhard Center._q

Tff: er 1tems (#s 18 19 21, 22, 23 _and 27) wrth content from dlfferent '

. areas make up thlS category;

There are few gender dlfferences,dwlth more d

.lf-than tWO“thlrdS of the respondents (78% of men,'66% of women) reportrng.

i';
=

f_support from a unlt head.f About half have recelved mentorrné; and more-ﬁh
:serve/have served as mentors;:.Erghty—elght pereent of both genders renore.
hiharrng eolleagues wrrh whom they can dlSCUSS work—related problems,.and
%'t"-: j}htno;thrrds percelve.there te be posrtrve”rele.nedels.for.wonen.stafrr

; S lForty-four respondents offered comments.regardlnd unxt heads, man§ ofrerrng
.suggestlons for xmprovemenr .Tnenty respondents effered ;deas to lncrease
.mentorrng, rncludrng asszgnnenr.of mentors. For.all the mentorlné.lrems,.f“
*there.was a. good deal of eneonraglnn for deveioplng/expandlng mentorrng
-foéporrunrtles;_ There were aiso a number“of suégestlons regardlng EmpiDYLHg

'ijore wamen who could serve as role models."




o isommépz"_.

- Whlle men and women staff see progress at GVSU ln terms of - sexual - '.@H,'
-harassment lssues, there are-a number of suggestlons for lmprovement. :ﬂ_'

N Snghtly more than half of the respondents v;ew dependent care as needlng

'jfaddltlonal attentlon.ho.~”

EA_h;gh_PeFCéﬂtaGéﬁof.feSPoﬁdents'haveffs':o

"] ”dxscrepanCLes are 1n areas of opportunltles, rewards, and expectatlons.

'_WOmen see themselves in a clearly less "level playlng fleld" than thexr male
e.colleagues percelve to be the case.-fﬁ

".,3 Recommendatlons are varled and many relate to a: specxflc toplo..e'

“_éreqoent.sogoestlons are for a’ revxew of p051t10ns 1n tesms ofi salarv
etcoﬁéarable worth),,end aeeentlon.to Lnterveeelng; herlsg; end éroﬁotlon

'f”practecee-: Employﬁeet and proeotlon.of women es.another recoﬁmesoatlos,.es

.ls.lscreased.attentlon to.depenoent.care,,: .

7. ' An.analyses of thls.data by work gsoup should.ee done es soos.as
';poSSLble eo determene xf eno.ehefe;isegnlfeoene.differences 1o perceptlon

:_,'exxst.. For exaﬁole, a compasable.worth study 1s.cusrentl§-uoderway for tﬁe e:
iCOT group;  Is thls the largest (or only) group that percelves gender”}'f 
J;nequallty 1n pay’_ An ana1y515 by group would help clarlfy thls analy515 ‘of. .

ﬁ_total response and response by gender.simﬁ-i.Li-fﬁ




' CONSULTANT‘S REPORT

'ﬂ GVSU WOMEN s CLIMATE STUDY

MSTUDENT SURVEY

The survey was desxgned to grve planners an understandxng of how AN
:c"students percelve 1ssues of oampus cllmate for women students,‘and whether _:e

;fdlfferent perceptrons were held by male vs._femal:-t;n.,_;\

Students were surveyed vra selected classes.e A tctal of 1 457 students';f
responded to the survey,:although not all students answered all ltems.___ o
ﬁ161xty-three percent of the responses were from females, 37%~from males.'iThe,on

:“student responses are an: accurate reflectlon of the student populatlon

f_enrolled in: wrnter 1993 in: all respects except erroneous response as ﬁNative o

tlﬁmsrlcan-nn;ﬂﬂf e

The.survey nad teo parts._ Flrst were demographlc ltems andyltems;, :
nregarorng.campus cllmate that were.answered on ‘a flve-polnt scale.frcm.

'_:;Strongly Agree to Strongly Dlsagree;: In addrtlon, respondents were”askeo“to o

_ﬁxdentlfy Ltems of partlcular lmpcrtanee to themselves and glve=addltlonal

-comments and recommendatlons Ln an open—ended format.' Thus, both quantltles
*of comments (Lndlcatlng 1mportance) and actual content are worth
: ccnsrderatxon. v

Thls report begrns WLth general comments, and moves to an examlnatlon

'fof exght themes (categorles) and 1tems w1th1n each.. A summatlon "snapshot"'ffﬁ"'

-;;ends the report. rff
Compared to the staff and faculty surveys, there were fewer gender
'.dlfferences among students Agaln and agaln, the responses call for quallty

:and competence, regardless of gender. Specxf;c populatlons call for'



2

attentlon-to their needs. The only hlghly slgnlflcant gender dlfferences are

in areas of personal safety/harassment where ‘women report srgnlflcantly more

negatlve experlence and concern-_:_j-'

The follow.tng analy is cons:.ders both the quant:.tatlve survey data and

’fthe open—ended responses consldered most meortant by students._ Items_arei df”

'organlzed by theme or: category._ Faculty" classroom Issues, Faculty,Llrtj'

: fefnlverslty/Spec1al Populatxons.ff-f

-_Adv;slng and Access,_Women 8 Studles,

_Organrzatzon/Actxv;txes, Serv;ces, Support/OpportunLtles for Students,_and

"1ﬂ+Facultv~ﬁ Classroom Issues

A total of 15 ltems dealt w;th lssues of faculty gender related to'ff'

_.student preferences,_respect and equlty.: Overall, students of both genders N

~see few dlfferences ln treatment of and by faculty on the ba51s of gender. ot

'3_About three-quarters of the students (79% of males and 72% of females)

Sexual Harassment Hous;ng, Student o

"-a.belxeve that male and female faculty ....... are equally X sp ted Hy stade1's
GVSU.‘ Ten percent or fewer students report @ preference for elther male or

female faculty.t Close to two—thlrds of the respondents belleve that both

o female and male students are treated equally by male and female faculty,_wlth .

'ﬂabout a fourth of the students belng undecxded.: Close to three—quarters of i

'ﬂthe students feel comfortable express;ng an op;nlon ln a class wrth erther
'.emale or female faculty.f However, female students express somewhat more 'f'"

comfort (80%) wrth female vs. male faoulty (69%)

' Forty—seven per cent of males and 30% of females v;ew female faculty as

fehaVLng as much power as male faculty on campus._ Few students (4% - 17%

:g-[dependlng on the ltem) see faculty gender as a varlable Ln gradlng or valulng"

'g*j'of student contrlbutlons Ln class.t However,.when there LS a dlfference ln--'

:-responses, female students tend to see . less equrty.w;Eorsexample,ﬁlst“bf'l~.

[
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. females vs. 5% of males agreed that Ln class, male;students:afefliStened_to:

'more closely than female students by faculty..;':'

' Overall students express a perceptlon that male faculty are more':

ni:powerful on campus than female faculty:’whlle at'the same t;me see;ng faculty_”

:.fbelleve that they are better treated by faculty of one gender. Hdweﬁef;”some

'-women students do feel more comfortable thh women faculty. Student

S 'comments, not numerous on these ;tems (N 6 38) stressed the need for quaalty d-f

:T”of instructlon, regardless of faculty gender._ They would llke to see student

fevaluatlcns of faculty treated more serlously, and excellent teachers

rewarded.-

XTI llFacultvi :AdviSins~and-ACces5f5"““"““

There are a total of 13 ltems that deal prlmarlly w;th academlc'f

”'ﬂfadvzsxng,_but secondarlly also thh general access to/support fros faculty. .;:
tflt ls one.of the most.lnterestlng and least understandable.areas,Iln.that
-!etudents.eaétess.satlsfactlon and dlssatlsfactlon ‘in: about equal.sumbers:
'.Comments.reflect the same ttend, and thls area ls.of prlnary lmportance to_”di

'students, slnce many of these Ltemzigenerated very large numbers of

'open—ended responses.-.For examfle,.fot the :.teml "My as51gned.academ1c
]:advxsor has glven me.helpful adv;ce about plannlng my college course wotk,
'40% of the males and 36% of the females expreseed agreement.t However; 36%”of
ftte.males and.41% ef.the females dlsagreed thh thls statement The 1ten

“generated 165 comments (largest ln the survey), thh 30 expressxng support

uf'and 127 expressxng concerns. Suggestzoas lnclude helplng/maklng advxsbrs do

fa better job 1n attendlng to advlsees, evaluatlng faculty 1n the area of -ﬁ o

:LadvlSLng, and settlng up a spec1al servxce (adVlSlng center)



e adv150r.- What does emerge 1s both strong satlsfactlon and strong

About one fourth of the female students (22%) and 13% of the male-'.
students preferred that thELI a551gned advrsor be of the same gender.d

COmments, however, generally stressed competence over gender._ﬁ-”

falthough some'female students,hln”partlcular,*would prefer a: female

' f,;actlv;ty status, 1 e.,_worklngq

“dlssatlsfactlon w;th advrslng and aCCess to faculty.f A further statrstxcal
analysas would be: the frrst step ‘in" determlnlng whether these attltudes can

:;fbe sorted by an student characterlstlc,.l_e., age, year in school, or by3some

"college or., department. Whatever, thls lSSUE lS of real lmportance to l

f:.students and should be further explored.

;III._ Women 5 Studles f_

Elght ltems deal wlth thls area, plus two addrtlonal rtems only for

";It appearshthat there are relatlvely few concerns regardrng gender B

't may also be that there is . a dlfference“byﬂ".

Qgthose who have taken courses ;n women s S+Ld=es ;wroe as man

'nzas males (20%) agreed that a’ Women s studles class should be requlred for-;

o women and men, and 123 respondents wrote comments. About two thlrds of those

h who wrote comments expressed opposxt;on to a requlrement suggestrng that

"-VIthlngs be left ag they are, or that perhaps workshops should be offered as

‘_well ‘as. classes.s The other thlrd was strongly 1n favor of a requ;rement ::7'

'-ﬁprobably as a lower level general educatxon requ;rement._a?
There was somewhat more agreement (38% of males,.zz% of females) than

ddrsagreement (10% of males, 15% of females) that WOmen ‘g Studles classes

overdo the xdea that women are oppressed Most of the 40 comments expressed

“'h agreement wrth the statement and asked for a focus on equallty”between men'-.

'j:and women.:ﬁJ*’ﬁ

'Twenty-Slx per cent of males and 44% of females endorsed the 1dea of a"l'

.wcmen s studles major at GVSU w1th comments (19) ranglng from full Support:

ffemales {43%)ﬂ



“jjfemales) WLth the statement that a student must have femlnrst oplnrons to Y B

'to suggestlons that Women s Studles be offered as an electlve or mlnor, or
.that materlal be lncorporated in other classes more fully.- Only 9. % ‘of males
-1and 6% of females dlsagreed that the Women s Stud;es Program provxdes

o valuable programs for women on campus, but over as thlrd of the respondents B

r-were neutral._ Students farrly strongly dlsagreed (SS% of males, 76% of _;_7':

ST

”mtake -a wOmen‘

.j[;tn Women s Studles xs avallable.w$=j,.%*;;uf;;-ﬁﬁj:?;ﬁgsw3~ﬂ“

".iV}}i-séxﬁ51'aafassaehtzi“'

Studles class.._ i

The statement that male students can benefrt from Women s Studles_'_f

' classes drew support from both genders,_but much more strongly from female

i 2students (55% vs. 81%)., Almost all comments expressed support and suggested:
-:.fthat these courses be encouraged by advrsors and others.: Few students (S% of
. males and 12% of females) reported that they had been encouraged to take

' Women s Studles classes, and over half the students drd not know that a mrnorif7

Among those who have taken WOmen s Studles classes, a mlnorlty of males:7"”

T.e'(lé%) reported that they had 1earned a lot, 26% dlsagreed, and 60% were f':ih'
'¥neutral.- For females, 44% learned a 1ot 20% dlsagreed and 36% were.
1neutral. Twenty-srx percent of males and 15% of females reported that they

'wf-fdxd not agree“w1th most of the materlal taught ln Women s Studzes classes,_'"

';whlle 17% of the males and 43% of the females dlsagreed Wlth thls statement. 5 S

It appears that Women s Studles courses have a reasonable amount of

'psupport,_espeCLally among women, but that requlrlng these is controversxal.
: It seems that these courses are ‘not. w1dely recommended by adv1sors or other

Csources. i

> Fourteen ltems on the survey dealt w;th thlS 1ssue. Sllghtly over 80% -"”'

Vz'of the students (80% of males‘ 83% of females) reported belng aware of the

'.actlons that Constltute the deflnztlon of sexual harassment.-VA much'smaller



percentage (31% of males and 27% of females) reported awareness of the'”
'-procedures for reportlng sexual harassment yet about 50% (41% of males, 62%

_of females) would report the harassment Flfty percent of both genders were

ﬂ'lluncertarn regardlng whether there is; llttle or any sexual harassment on the R

ﬂraGVSU campus, but 25% of*the”males and 36%'of:the femalesudrsagreed that“there d:ﬂ' -

';5lsxllttle or any harassment.; Thrrty three percent of the males and 29% of

'-f ;reported belng sexually harassed by another student

_3fema1es reported knowrng students who have been subJect to sexual

_ ;harassment by other students, whrle 6% of the males and 15% of the females R

ore then 80% of students agreed wrth statements regar 1ng lack of

"E;psexual harassment from faculty or admlnrstrators.f However, 44% of the males
'and 26% of the females belreve that sex between faculty/staff and students LS

d"okay lf the relatronshlp 1s consensual. Thls ralses some questlons regardlng

thelr reported strong knowledge base, as well as therr report of 1ack of

.:_ harassment by faculty.-

One—fourth of the females and 15% of the males reported knowrng someone'f;7

-who was the vrctxm of date rape at GVSU.-iiir

| Females and males generally agreed on ‘the sexual harassment ltems, wlth

:females reportlng somewhat hlgher levels of-personal harassment. .Students

:i,éercerre the greatest threat actualltr.ot actual.harassment from other:ﬁif

jr:students,_and about one-thrrd know students who were subjects ot snch.
:harassment.gf”sj;pi=- | | . |

| - Items in. thrs area.generated between flve and 68 responses each. ddd'”'

-;Students generally urged more educatlon in classes and other means on the"

'toprc of sexual harassment.’ Some requested better llghtlng and other safety_:

_f'pmeasures.; The largest number (68) of comments were rn regard to consensualj"'

-J sex between faculty/staff and students, Wlth oplnlons about each equally

:lelded. One group of respondents argued that such actrvrtles were



1:morallyjethlcally wrong and/or unfalr to other students.

ef:expressed neutrallty_on;

; about 40% dlsagreed Wlth thls statement._

"”u-env1ronment for women students.e

R

f’thh the vxs;tatlon:rule ln response to both ltems._

:phElghty—four percent of th, males versus 2_% of the females reported such

. The other group

= _stated that 1t should be the cholce of those lnvolved. :

5V. Housrng:ﬁ%'ﬁ'

G Flve ltems dealt wlth campus houslng._ ﬁaifhortmore,og_the'students”“'

campqsghousing;- A somewhat_sdallerxpercentage“(S% of'males and 16% oF

:'females) reported that they were very pleased w;th housxng on campus,_whlle .

fFew students (8% of males and 15%

'_¥d;sagreed thh t

:ement”that GVSU'houSLng is a: safe

_sof the males, 27% of the females) expressed apprec;atlon of the cho;ce of

',Vlsltatlon schedules and/or alcohol—free llvxng xn resxdence halls.h'About .

:*f;one-thlrd of the students dlsagreed thh thls statement.ffirnnumﬂvu'

The lthS on overall satlsfactxon w;th housxng and the vrsztatxoni'

5'&polxcxes each oenerated larue numbers ef open~ended responses (120 and 110

S :resPectlvely} The overwhelmlng majorlty were negatlve. Students asked for_i"t"
'dmore space,_more re51dence halls, and marrled student hOuSlng.' There were_

fialso requests for more cleanlng and repaxrs.' They also expressed unha p;ness_, o

iv

Ten ltems 1n thls area covered a wlde range o 'toplcs. Dver & thlrd of:f:'.
‘_Ithe students (35% of males and 40% of females) reported bexng lnvolved 1n one-

,,:student organrzatlon.- However, a 1arge gender dlfference emerged when-”'t

J}students responded to bELHQ anolved ln more than one organlzatxon."' '

e fmultlple lnvolvement Open ended responses were low ln'number (ll) but 01tedf3o

_flack of tlme and days and tlmes of meetlngs as deterrents. Respondents urged.f

Approxlmately”a'fourth_of the students (22% :_r“




.-more encouragement and lnformatlon regardlng rnvolvement asiwell;asnbhanges.'

1_ln when groups meet..

Hore than one fourth of the students reported not berng anOlVEG

organ'zatrons are run. prlmaraly by

'7:jstudentSfinfthegGreekfsfsteml Thls latter statement drew 40 comments, most
ftagreerng,_and urglng lzmlts on numbers of Greeks rn student government and __ff'

'f'_encouraglng more stude ts_to get anolved : There were . statements 11ke-" f~3ﬁ e

:_you re not Greek you re not anythlng' -

r'VII., Servrces, SupoortIODDortunltles for Studentsiir

Thxs category of elght ;tems covers student vrews of servxces,-”

'mfseveral ltems dealrng wrth partlcular support and opportunltles for women.'

'asuslng the Student Employment Offlce 1n Seldman House, whlle almost

h“ gone-fourth (21% of the males and 26% of females) report.usrng:the career

fPlannLng and Counseling Center to help w;th career chorces.; There were not a e

“'They suggested better PubllCLty for both servrces, more counselors for the

:;CPCC and more'jobs for those not‘on work—study and for women.ﬁ StudentsfygT.f'

'Hzoptlons for jobs.throughfstudent employment._ Almost half of the students

"weren t sure whether frnancral ard was dlstrlbuted equltably across genders,_'

fo_but well over a thlrd (42% of males and 37% of females} belleved'that it'was;nﬁ

More than a thlrd of students (36% of males and 41% of females) report L



: --'ji':_.:" support

e Nlnety percent of females and 69% of males agreed that athletlc

: _scholarshlps should be provrded equally to men and women athletes.; ThLS ltem R

~55{generated 103 comments, wlth most makrng statements supportlve of equal

Half of the students;agreed that serv1ces are offered durlng hours when“h7

}.:.-..they'could take advantage_ 'o'f" the _servz.cas""'

”ffhours and meetlng tlmes.:fdf

3yThere were only two comments. S

"miand pOPulatlons. The key ltem,ffstudent dlverSLty ls welcomed at GVSU 'was:eg- S

d:-'of females) reported attendlng multlcultural events on campus._ Most of:the

Most.of the 2° ‘c :“t

'ff were 1n dlsagreement.‘ Suggestlons were more open hours, lncludlng weekends,

fchange ln library hours, and serv;ces and organlzatlone publrc;zlng open

Twenty—two percent of the males ve.;erght peroent of the females were .

::aware of awards or SChOlarShlpS glven especrally for outstandlng female -
:g students. Many of the 57 comments were in opposrtlon to thLS ldea, bdt'aome_ T

'"students were rnterested ln flndlng out about such scholarshlps._'. : f.:

Slxty percent of males and seventy percent of females endorsed the S

"estatement that women students eupport the work of other women students.zﬁelrhi

-VJVVIII DlverSLty/SDec1al Populatlonsﬂ""

. Thls ls a group of 14 ltems deallng wrth SpElelC klnds of leErSlty i

Lendorsed by 66% of the males and 70% of the females, and generated the secondi-'ff

'jyhlghest number of comments ln thls SeCtan (53) More than half of the -1
3'comments gave specxflc posrtxve examples of dlvers1ty, but the others made
-'etatements and gave examples of lack of drversety, or saw the welcome only as

”?}}a superfrc;al trend., Well over a thlrd of the students_(39% of males and 42%do -

'222 comments were pOSlthE, and urged more events, partlc1patlon,-and

'Tpubllc1ty.



In terms of specrflc populat;ons, only 11% of males and 10% of females

'fagreed that gay/lesblan students are treated wrth the /Same resPect as other
t'r'{students at GVSU. Almost one-half the respondents were unsure on thlS rssue

fj:There were 70 comments, the 1argest number 1n thls_sectlon,-wlth about half

”fr~of these notlng.that these students are looked down on and treated rudely.,}. '

“'ﬂ0ver one fourth of the respondents stated that these students should not be

treated equally, that gayness rs wrong,z and that such students do not

R belong at GVSU

::;= About one—thlrd of the students agreed (27%_of_ma1es vs. 37% of

-ﬁf:ﬁévsﬁ The three xtems regard;ng Chlld and dependent care generated about lOOIf:_

'L,;comments, most requestrng better day care, 1onger hours,'and/or reduced

'hrates. Several students mentroned need for housrng for students w;th

'H”chlldren/spouses..b'iJV_":

About one—half of the respondents noted that gender xssues are

'.*Jljpresented and dlscussed ln classes, and 12% of males and 16% of females

:]”'agreed that there was gender blas in. many of the;r classes. theasz;responsesf

.to these two ltems were splrt between those who saw no bras‘anngthers hho

"dibelreve there lS gender blas and that gender lssues are not disousSed-wheni__f

:;tﬂapproprlate._ Forty~two percent of the males and 36% of the femalesfoan}lff' B

":fldentxfy'respected women ln all flelds on campus, andftheLlo-COhmentsﬁspbkéﬁ7:

':to lack of female professors ln certaln flelds, need for more vocal promlnent_

lwomen, and need for w0men to recexve more honors. 5,”

' About half the students were unsure regardlngiopportunrtles for

"ffreturnrng adult students, but about one thlrd of both males and females:pf'.ﬁ

ﬁ‘agreed that these students had opportunrtles to be lnvolved ‘in. campus llfe
'-.~and that thelr needs rece;ved attent;on.'-The two 1tems recelved a total of

342 comments, wrth some support, but more dlsagreements. -Support groups, more



SRR :?f_approprlate (rncludrng famrly) act1v1tres, better schedullng, meetzng place'n.

: organlzatlon, more: supportlve faculty, and fam;ly hou51ng were suggested.

More than half the respondents were unsure whether graduate students _-‘

"f;fseem less rmportant at GVSU than do undergraduates,

?'he students.drsagreed w1th thls statementﬁuﬂ

:and;aboutjoneffdurthﬁofﬂ:.;:if

':respondents agreed that help ls ava;lable for_students consrde.;

,ﬁwboth posrtlves and negatlves. Students noted that faculty and advrsors could

:fbe more”helpful and programs and classes offered.

Flnafly, one-half ef the respondentsfwere”unsure whether dlfferent
.Lnterests EXLSt between students on’ the two campuses,_and about one thlrd f

-;fendorsed thlS statement._ Comments (12) were almost all 1n agreement, and

Jnoted that the Eberhard Center seems’ better sulted to the needs of older,

_.1ess socrally rnterested students.gﬁ

s

It would appear that there is support for drversrty, but students may

:;not know much about the needs and concerns of dlverse groups (g;ven all thef:

dclear Lndrcatlon of resrstance by at least some students and a perceptron by

”dmany that these.students are not treated eguallyrae”
: There are fewer.gender drfferences 1n responses trom students as.hr
gcompared to faculty and staff. The dlfferences tend to be clustered.rn areas

x of personal safety, securrty on’ campus and sexual harassment.fx** '

”-area of academlc advrslng lS espec1ally problematlc, since_one.group of_'”

' sstudents is clearly satrsfred and others not Further analy51s and

'_-71nvestlgatlon rs needed to determlne whether student characterlstrcs, i.e,,

'igraduate_g:ejjp”:

",s;school, and only 8% dlsagreed.r The 29 responses to these two ltEmS present S

Several suggested ways to enhance studentr“f'

-_"unsure“ responses) An exceptlon are gay/lesbran students, where there is a_””'

Students ‘are’ clearly asklng for more carrng, responsrve faculty. The .
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7.'year ln school or lnstltutlonal characterlstlcs,'l e., department or college,, )
*f_ seem to account for the dlfferences.f',‘f'ﬂ_ o ,y.n'ﬂ@”q 's-,:ﬁ .WT,'g;. o “'_g.;E

": Specrfrc student populatlons have clear agendas that need to be:f

:-_'addressed" _The.sitﬁatiod..'

; returnlng adult:students, student;parentsr}

5with'suggestions_for'fdrther_eﬁhaﬁcemeht} Phys;cal safety programs, ‘on the

':,.other hand requlre careful re-evaluatron and probably addrtlonal resources. S

' Students are“”

"rses in Women s Studres'and other

"fareas of dlverslty, though not sure these should bﬂfrequ;red_i It may be that
Vthe lnstltutlon wants to consrder a requlrement ot one course xn some area of

:.dlverslty. ;“;f

Overall students made many comments regardrng therr satrsfactlon Wlth

GVSU They requested more careful evaluatron of faculty; in order to reward :kgff

:f;'excellent teachers/ advrsors and to expect more of those who are not meetlng

istudent{needs.:d'””




