Salary & Benefits Subcommittee Meeting
KC 1142
September 10, 2010
8:30 a.m.
Attendance (those present marked with *): 

*Chair: Erin Babson (Group 6)
*Secretary: Michelle Burke (Group 2)
*Kate Harmon (Group 1)

*Sherry Barricklow (Group 3)

*Janaan Decker (Group 4)

*Ben Rapin (Group 5)

*Linda Yuhas (HR Liaison)
*Dave Smith (HR Liaison)
Confirming Meeting Schedule

2nd Friday of Every Month

8:30-10:00 a.m.

Representative assigned responsible for reserving space.

· August 13 - Ben Rapin  (Riverfront Building)

· September 10 - Michelle Burke (Kirkhof Center)

· October 8 - Erin Babson (Bike Factory)

· November 12 – Ben Rapin (Riverfront Building)
· December 10 - Sherry Baricklow (TBD)

· January 14 - Janaan Decker (TBD)

· February 11 - Ben Rapin (TBD)

· March 11 - Michelle Burke (TBD)

· April 8 - Erin Babson (Center for Health Sciences)

· May 13 - Kate Harmon (TBD)

Updates on Action Items from Last Meeting

· Sue Sloop will attend October meeting to update us on Flexible Work Arrangements.

· Jim Bachmeier will attend November meeting to update us on budget and compensation planning.

· ePDP Changes – there were updates sent out right after our meeting. ACTION ITEM: We should remind constituents the info is on the HRO Web site.

· AP Group List management. Ruthann said there’s no possible way to add another field, but we might be able to piggy-back on Job Location field. ACTION ITEM: Erin will ask Ruthann to run a report and see if it is close to how we already have the lists organized.

Updates from Dave Smith

October 26 – November 10 – Open Enrollment for benefits choices.

· Information items about Open Enrollment is a month ahead of past years’ communications. A postcard is being sent to people’s home addresses as well as office. We want to make sure there is no question people have been informed. 

· Webinars will launch in late September. Using Wimba so people can access presentations at any time. Will see how many people use this method.

· There are numerous information sessions in October—many in computer labs so people can complete their forms while having questions answered.

· Time will be offered for individual consultation with employees to handle specific questions. By appointment or walk-ins are welcome.

· Lead item in Health & Wellness Newsletter.

· Several links on www.gvsu.edu/healthwellness site for information about being a more informed health consumer.

· Direct emails will be sent to each employee. Some employees don’t check their GV account so they don’t get the message.

· The FAQ is long but we need to be thorough.

· The Web enrollment site is a work in process. HRO is adding content. Our committee members will serve as testers before the site goes live.

· Delta Dental rates still being negotiated, so that information will be added when available.

· The other contacts in HR besides Dave Smith are the Health/Wellness staff.

· Preparation is going on with customer service teams at UMR and Caremark so they will be prepared for questions, real-time figuring of deductible limits, and preparing new benefits i.d. cards for all employees.

· United Bank is the provider for Health Savings Account. Because the HSA involves pre-tax dollars and direct contributions from the University, one vendor was selected so payments could be processed through Banner. They participated in a competitive bid process. 10 institutions applied, 3 finalists were further reviewed and United Bank was selected. Unlike other institutions, they already have established electronic means for account enrollment, deposits, etc. There are no account fees, no transaction fees and the highest interest rate offered for the account. Will provide an initial supply of checks. No minimum balance is required. The vendor will be monitored throughout the year to make sure the arrangement is working well.

· You can’t put pre-tax dollars in a tax-deductible HSA until January 1, when the plan takes effect. You can save money prior and put funds into the HSA account after January 1 and work with your tax adviser on how any tax savings can be realized. For the next tax year, the pre-tax payroll deductions will apply.

· Auto Insurance coordination will be an item addressed in presentations. While this has been a feature of the Enhanced Plan, it will no longer be offered with the new plan.

ACTION ITEM: The best thing our committee can do is help keep people informed, assist with rumor control, let Dave know about questions/concerns being brought to us. An additional email from us to our groups could be helpful. Ben and the Web team have been great to set up the online Open Enrollment, Sherry has helped develop the Wimba presentations.
Update from Linda Yuhas – compensation.

· October 1 letters will go out to AP staff explaining the January salary adjustment. The adjustment includes a 2% increase to base salary plus $1,000 to redistribute savings from health benefits changes and to help smooth the transition to the new health benefits. AP staff hired before May 1, 2010 will receive both the 2%  increase and $1,000 added to their base salaries.   People hired after May 1, 2010 will only receive the $1,000 added to their base salaries.

· GVSU is not alone in institutions experiencing salary freezes. National salary surveys showed this was the first time in decades AP positions did not experience an increase.

Questions from Constituents

Request from constituent to provide free legal assistance for drawing up a will. Encompass already offers free 30 minutes with an attorney and a discount for further service. There are several low-cost and free services available publicly for will planning.

Revisiting last month’s conversation about other “perks” in lieu of salary increase (extra time off, athletic tickets, employee celebrations). ACTION ITEM: We will discuss implications with Jim Bachmeier in November. We need to remind people of all the existing perks (bus, parking, Rec Center, Wellness programs, campus entertainment and guest speakers, etc.)
Meeting adjourned at 10:00 a.m.
Respectfully submitted,

Michelle Burke

