AP Salary & Benefits Subcommittee Meeting
Tuesday February 19, 2008 2:00pm
Location: Alumni House, Allendale Campus
Group Reps:
Group 1:  Raven McClinon (2007-2009) 
Group 2:  Brian Berry (2007-2009) (absent)
Group 3:  Rob Freidhoff (2007-2009) 
Group 4:  Ben Rapin (2006-2008) Chair

Group 5:  Jill Dooley (       -2008)
Group 6:  Lucas Bates (2007-2009) 
Member at Large: Jennifer Schick (2006-2008)
HR Reps: 
Linda Yuhas, Director of Employment and Compensation 
Dave Smith, Director of Benefits 
AP Committee Liaison:
Jennifer McCaul 
OUR COMMITTEE GOAL TO IMPROVE COMMUNICATION

Communicate once a month with group to distribute meeting minutes.

Communicate at least one more time a month with group with

“fun facts” or “tidbits” pertaining to salary and benefits

_______________________________________________________________________________

DID YOU KNOW? 

Upcoming Meeting Dates and Previous Meeting Minutes

The Salary and Benefits Subcommittee plans to meet the third Tuesday of every month at 2:00pm (locations vary).  Meeting dates and minutes can be found at www.gvsu.edu/ap.

· March 18th – MEETING CANCELLED

· April 15th – Riverfront Building, Pew Campus
· Health and Wellness Initiative Update

· Benefit Survey Update

· Selection of Chair
· May 20th – Building to be determined, Allendale Campus
Open Enrollment

Open enrollment went smoothly.  There was not much movement in enrollment.  Rather than seeing the anticipated movement to the base plan due to lowering the rates, Dave noted a migration from the base plan to the enhanced plan.  Flexible spending utilization was stable compared to last year.
WE ARE DOING HOMEWORK!

In November 2007, the AP Committee and Salary and Benefits Subcommittee held a joint meeting to hear a presentation by Provost Davis on adjunct pay for AP staff.  
We were able to preview the survey and provide comments.  It is expected the survey will be sent to all AP staff this semester.
YOU ASKED!
Regarding opting out of benefits:

· Dave Smith provided results of a survey taken from Michigan public universities for medical and dental opt-out credits.  The range for the medical opt-out credit is $0-$2196 (GVSU credit is $650).  The range for the dental opt-out credit is $0-$130 (GVSU credit is $130).  Dave feels the results of the survey warrant taking another look at the opt-out credit in developing the 2009 medical plans and contributions.










