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Research Interests

Business Law

Ethics

Sustainability

Related topics covered in the business law classroom

Selected Publications

“Making Mandatory Pre-Dispute Arbitration Clauses Work for Non-Union Employment Disputes,”
Journal of Legal Studies in Business, Sanford, J., Swift, S., Jones-Rikkers, C. (2004).

“The Use of Statutory Dispute Aritration for Temporary Employees,” Midwest Law Review,
Sanford, J., Swift, S., Jones-Rikkers, C. (2004).

“What Non-Union Employees Need to Know if Their Employer Adopts a Mandatory Arbitration
Policy,” Employee Responsibilities and Rights Journal, Sanford, J., Swift, S., Jones-Rikkers, C.
(2004).

“The Foreign Corrupt Practices Act Revised: Attempting to Regulate Ethical Bribes in Global
Business,” International Journal of Purchasing and Materials Management, Summer, 1994, p. 15,
Sanford, J. and Pitman, G.

“Video Case Materials for Enhanced Classroom Learning: Observations and Student Reactions,”
Journal of Financial Education, Fall 1988, p. 44, Sanford J. and Planisek S.

“The Production and Utilization of Inexpensive Video and Audio Case Materials For Enhanced
Classroom Learning Experiences: Observations and Student Reactions,” The Journal of Legal
Studies Education, 1987, Volume 6, p. 152, Sanford J. and Rudolph B.

“Avoid Penalties in Providing Tax Advice and In Preparing Income Tax Returns,” Michigan Bar
Jounral, December 1981, Sanford J.

Academic/Professional Activities

Awards

Michigan Bar Association
Midwest and National Academy of Legal Studies in Business

Grand Valley State University Award for Outstanding Teacher, 1991.
Excellence in Teaching Award, Seidman School of Business, 1994.

Selected by Cornerstone (Kent County Community Mental Health) as the “2001 Cornerstone
Volunteer of the Year.”
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