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Protocol Statement
While Grand Valley safeguards individuals’ constitutional rights and protected speech, the
university is also committed to promoting inclusion and equity. Grand Valley exercises the right
to engage in educational dialogue and seek constructive responses to address bias incidents. If
behavior violates the Student Code, university policy, and/or the law, the complainant may
utilize the university judicial system, the Office of Affirmative Action, and/or the courts to
address the incident.
How to recognize a bias incident?
Bias incidents can cause alarm, anger, fear, or resentment in others or endanger the health,
safety, or welfare of anyone in the university community. They are directed toward an
individual or group because of their race, color, national origin, sexual orientation, sex/gender,
gender identity, gender expression, political affiliation, religion, familial status, marital status,
disability, age, height, weight, or veteran status.
Bias incidents take many forms – words, signs, symbols, threats, or actions – electronic or in
person. They include acts of intimidation, vandalism, harassment, and expressions of hate or
hostility; they have an adverse impact on a learning environment that is inclusive of all.
Reporting Bias Incidents
Anytime anyone in the Grand Valley community feels belittled, disrespected, threatened, or
unsafe because of who they are, the entire university community is diminished. That is why it’s
important to report and to respond to bias incidents – even those intended as jokes.
If you have observed or experienced a bias incident, don’t wait. Call the Dean of Students
Office (616.331.3585), call Campus Police (616.331.3255) or Pew Campus Security
(616.331.6677) or submit your bias incident report online at:
http://www.gvsu.edu/inclusion/bias_incidents.htm
All reported bias incidents will be reviewed by the Dean of Students Office staff and appropriate
follow-up actions will be initiated. The Office of Inclusion and Equity posts a summary report
of bias incident complaints each semester on their web page for community review.
Bias Incident Protocol Policy
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