(ED 310)  Organizing and Managing Classroom Environments
Syllabus of Record

Course Description: Current theory and methodology involved in establishing order and facilitating learning is emphasized. Emphasis is on understanding personal/psychological/learning needs, establishing positive relationships, using instructional methods that meet student needs and maximize on-task behavior. Applications to educational settings are required. Three credits. 

Unit Mission, Philosophy, Values: 

Our Mission:

“Teaching, Leading and Learning in a Democratic Society”

The College of Education prepares candidates who enhance the individual growth of their students while working to establish policies and practices that promote the principles of democratic education.  The College articulates this mission as Teaching, Leading, and Learning in a Democratic Society.

Philosophy:

Student Potential, Ethical Implications

Believing that schools function as social and political entities as well as for the growth of individuals, the College of Education prepares teachers and leaders

a) to enhance the academic and personal potential of their students 

b) to evaluate the social and ethical implications of educational policies and practices.

Values:

“Expertise, Equity, Liberal Education, Social Responsibility”

The College of Education values expertise to guide our practice, equity to guide our interactions, liberal education to guide our perspectives, and social responsibility to guide our commitment to democratic education.  We value these ideals in our preparation of candidates, our development of faculty, and our relationships with the larger community we serve.
Unit and Program Standards:
Unit Standards: Michigan Department of Education (MDE), National Council for the Accreditation of Teacher Education (NCATE)

Standards for Initial Programs Preparing Teachers: Interstate New Teacher Assessment and Support Consortium (INTASC); Council for the Social Foundations of Education (CSFE).

Standard Five:  Learning Environment: The teacher uses an understanding of individual and group motivation and behavior to create a learning environment that encourages positive social interaction, active engagement in learning, and self-motivation.

Course Standards and Assessments:

Performance:

The teacher creates a smoothly functioning learning community in which students assume responsibility for themselves and one another, participate in decision making, work collaboratively and independently, and engage in purposeful learning activities. 

The teacher engages students in individual and cooperative learning activities that help them develop the motivation to achieve, by, for example, relating lessons to students' personal interests, allowing students to have choices in their learning, and leading students to ask questions and pursue problems that are meaningful to them. 

The teacher organizes, allocates, and manages the resources of time, space, activities, and attention to provide active and equitable engagement of students in productive tasks. 

The teacher maximizes the amount of class time spent in learning by creating expectations and processes for communication and behavior along with a physical setting conducive to classroom goals. 

The teacher helps the group to develop shared values and expectations for student interactions, academic discussions, and individual and group responsibility that create a positive classroom climate of openness, mutual respect, support, and inquiry. 
The teacher analyzes the classroom environment and makes decisions and adjustments to enhance social relationships, student motivation and engagement, and productive work. 

The teacher organizes, prepares students for, and monitors independent and group work that allows for full and varied participation of all individuals. 

Common Assessment: Classroom Management Plan
Major Topics:
· Basic elements of classroom management
· Inviting students to learn
· Cooperative learning strategies
· Classroom organization
· Rules and consequences
· Classroom procedures
· Building classroom community
· Character education
· Conflict resolution
· Assertive Discipline
· Love and Logic
Course Objectives: 

The teacher can use knowledge about human motivation and behavior drawn from the foundational sciences of psychology, anthropology, and sociology to develop strategies for organizing and supporting individual and group work. 

The teacher understands how social groups function and influence people, and how people influence groups. 

The teacher knows how to help people work productively and cooperatively with each other in complex social settings. 

The teacher understands the principles of effective classroom management and can use a range of strategies to promote positive relationships, cooperation, and purposeful learning in the classroom. 

The teacher recognizes factors and situations that are likely to promote or diminish intrinsic motivation, and knows how to help students become self-motivated. 

DISPOSITIONS 

The teacher takes responsibility for establishing a positive climate in the classroom and participates in maintaining such a climate in the school as whole. 

The teacher understands how participation supports commitment, and is committed to the expression and use of democratic values in the classroom. 

The teacher values the role of students in promoting each other's learning and recognizes the importance of peer relationships in establishing a climate of learning. 

The teacher recognizes the value of intrinsic motivation to students' life-long growth and learning. 

The teacher is committed to the continuous development of individual students' abilities and considers how different motivational strategies are likely to encourage this development for each student. 
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