Selection Criteria for the School of Criminal Justice Director Position

An Addendum to the Director’s Position Announcement

The following traits and qualities are required or desirous in the evaluation and selection of candidates for the position of Director of the School of Criminal Justice.

Demonstrated Leadership, Management, and Administrative Abilities:
· Administrative experience in managing an academic or criminal justice professional unit.

· Exercises administrative courage in maintaining high standards for professional behavior and collegiality.

· Knowledge of personnel matters and budgeting.

· Ability to work effectively with diverse faculty interests, administrators, staff and students.

· Demonstrated experience with strategic planning – setting and supporting unit and faculty goals and objectives.

· Demonstrated experience in managerial functions, to include planning, organizing, staffing and directing.

· Demonstrated capacity to value, encourage and support diverse abilities, talents and skills in support of an effective collective.

· Demonstrated vision and desire to strengthen academic programming and ties to the community.

Academic Credentials:
· Has earned a terminal degree with an emphasis in Criminal Justice or related discipline, has engaged in distinctive scholarship activities, and has experience serving in an administrative capacity.

Demonstrated Ability to Engage in, and Direct, Scholarly Work:
· Understanding of various research processes and dissemination strategies.

· Evidence of an active and engaged research agenda.

Effective Teaching: 

· Demonstrated effective teaching.

Understand Diversity Issues and Promotes Inclusion of Students into the Criminal Justice Academic Process:

· Demonstrates experience promoting student-centered practices.

Ability to Successfully Deal with Elements and Strata across the University Community: 
· Ability to work effectively with the Dean and Provost offices.
· Ability to represent the unit and work effectively within the college and university and across the external communities which it serves.

· Solid understanding of the role of criminal justice programs in the university environment

· A vision and capacity to strengthen and market the school as a premier criminal justice program.

· Understanding of faculty governance in the academic decision-making process
Demonstrated Ability to Outreach to Community Constituencies: 
· Ability to appropriately and successfully communicate with the various groups served by the School of Criminal Justice.
· Proven ability to procure and administer grants and projects
· Ability and desire to understand and engage with the profession at the regional, national, and international level.  

