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Mission
What is the College of Liberal Arts and Sciences' reason for being?

The College of Liberal Arts and Sciences is a student-centered and diverse learning community that engages in critical inquiry extending knowledge to
enrich and enliven individual and public life.

Vision
What is the desired future for the College of Liberal Arts and Sciences?

The College of Liberal Arts and Sciences will set a standard of excellence in liberal education. We will prepare our students to be responsible citizens,
productive professionals, and lifelong learners with global perspective. We will foster a diverse community of inquiry, discourse, discovery, expression and
reflection.

Value Statements

What are the core values for the College of Liberal Arts and Sciences that guide our actions and priority-setting?

We value excellence in liberal education facilitated through active student-teacher engagement and academic achievement supported by appropriate
class size and a high proportion of permanent faculty. We believe in the value of intellectual inquiry and discourse fostered by an engaged and diverse
community of learners which rests upon academic freedom, integrity, collaboration, and collegiality.

Access to a quality education for a broad range of students.

Excellence in a broad range of scholarly and artistic activities supported by appropriate resources.

University and community service valued for its contribution and effectiveness.

Student development as citizens in a demaocratic society and as members of the global community of the 21st century.

Legend- MOV (Movement Science Department), PED (Physical Education Teacher Education Program), ATEP (Athletic Training Education Program), ES -
(Exercise Science Program), SL — (Sport Leadership Program).



Strategic Positioning 2010-2015
University Goals and CLAS Aligned Goals

GVSU Goal 1. Grand Valley is a comprehensive university grounded in the tradition of liberal education with well-integrated undergraduate and graduate
programs appropriate to its Carnegie classification as a “Master’s Large” institution through which students earn accredited degrees.

Aligned CLAS goal: The College of Liberal Arts and Sciences will set a standard of excellence in liberal education. We will foster a diverse community of inquiry,
discourse, discovery, expression and reflection.

Aligned MOV goals: #3-The Department will continue to assess ways in which to maintain a more sustainable community.
#4-The MOV will explore ways to continue to support and expand the inclusion of High Impact Practices across our curriculum.

GVSU Goal 2. Grand Valley provides arich, inclusive learning and working environment that attracts, retains, and supports a diverse community.

Aligned CLAS goal: CLAS is and must be a model of inclusiveness and the source of creative solutions to challenges we face as a diverse learning community. Not
only does CLAS support the GVSU Inclusion Plan, it also has many ongoing initiatives of its own.

Aligned MOV goal: #1-MOV will offer high quality academic programs that prepare students to be effective contributors within their fields.

GVSU Goal 3. Grand Valley provides a student-centered liberal education experience that fosters academic success and prepares students for careers
through degree programs at the graduate and undergraduate level that have clearly defined learning outcomes and arigorous level of academic challenge.

Aligned CLAS goal: CLAS facilitates excellence in liberal education through active and rigorous student-teacher engagement and academic achievement through
intellectual inquiry and discourse. We will prepare our students to be responsible citizens, productive professionals, and lifelong learners with global perspective.

Aligned MOV goal: #1-MOV will offer high quality academic programs that prepare students to be effective contributors within their fields.
GVSU Goal 4. Regular and rigorous assessment results inform decision-making at Grand Valley.

Alignhed CLAS goal: CLAS conducts regular, reflective and rigorous assessment of its activities and uses the results to guide decision-making.

Aligned MOV goals: #1-MOV will offer high quality academic programs that prepare students to be effective contributors within their fields.
#4-MOV will continue to explore ways to continue to support and expand the inclusion of High Impact Practices across our curriculum.
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GVSU Goal 5. Grand Valley has the human resources and the physical and pedagogical infrastructures it needs to promote effective learning and teaching in
all disciplines at all levels.
Aligned CLAS goal: CLAS participates actively in the planning process of the university for human resources and the physical and pedagogical infrastructures.

Aligned MOV goals: #2-The MOV will manage the Department budget with discipline and informed decision making, this includes the acquisition of new resources
that allow enhancement and growth of academic programs within the Department.
#5-The MOV will continue to support faculty and staff in the pursuit of their professional development activities recognized at the state,
regional, national and international arena.

GVSU Goal 6. Grand Valley educates well-prepared and well-rounded graduates who positively contribute to West Michigan, the state, the nation, and the
world.

Aligned CLAS goal: CLAS educates well-prepared and well-rounded graduates of GVSU who positively contribute to West Michigan, the state, the nation, and the
world.

Aligned MOV goal: #4-MOV will continue to explore ways to continue to support and expand the inclusion of High Impact Practices across our curriculum.

GVSU Goal 7. Grand Valley’s stakeholders are aware of and supportive of the university’s financial decisions.
Aligned CLAS goal: CLAS contributes to the awareness of and support for the university’s financial decisions by CLAS stakeholders; and CLAS makes its financial
decisions with transparency on grounds aligned with strategic goals.

Aligned MOV goal: #2-The MOV will manage the Department budget with discipline and informed decision making, this includes the acquisition of new resources
that allow enhancement and growth of academic programs within the Department.

GVSU Goal 8. Grand Valley has extensive relationships with current and new constituencies that lead to these constituencies’ involvement with, participation

in, support of, and contribution of resources to the university community.
Aligned CLAS goal: CLAS reaches out to its current and new constituencies to engender their support of and participation in our college community.

Aligned MOV goals: #6-MOV will enhance its relationship with various internal and external constituent groups.
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Goal 1. [Grand Valley is a comprehensive university grounded in the tradition of liberal education with well-integrated undergraduate and graduate programs

appropriate to its Carnegie classification as a “Master’s Large” institution through which students earn accredited degrees.]
Aligned CLAS goal: The College of Liberal Arts and Sciences will set a standard of excellence in liberal education. We will foster a diverse community of
inquiry, discourse, discovery, expression and reflection.

Aligned MOV goals:

Aligned Unit goal(s): Student, Faculty, Program,and/or External

#3-The Department will continue to assess ways in which to maintain a more sustainable community.

#4-The Movement Science Department (MOV) will explore ways to continue to support and expand the inclusion of High Impact Practices

across our curriculum.

#6- MOV will enhance its relationship with various internal and external constituent groups.

CLAS objective(s) Strategy(ies) Unit Objectives | Unit Measure Unit Responsible Resources Status as of alignment
Action(s) (Metric) Strategy(ies) |Person/Group
(verbs) Action(s) [verbs]

1.1 Align CLAS and
unit strategic plans
with University
strategic plan.

Revise CLAS strategic plan
and set goals/objectives as
appropriate.

Complete external or internal
unit self-studies as
scheduled and revise
strategic plans based on
outcomes of self-study

1.2 Implementation
of the CLAS
Inclusion plan.

1.2.1 All units'
strategic plans
reflect inclusion, as
alighed with GVSU,
CLAS plans

Continue to encourage
participation in inclusion
advocate program.

Meet with units as needed.

1.3 Refine and
reaffirm principles
of shared
governance

Improve communication and
transparency between CLAS,
other colleges, and university
governance.

*ECS representative on

CLAS Faculty Council.




*Regular meeting of CLAS
committee chairs.
*Posting of CLAS
governance information on
website.




1.4 Align all policies
governing graduate
and undergraduate
degrees/programs/
courses

1.4.1 Infrastructure
for graduates

1.4.2 Hiring &
workload for faculty
1.4.3
Hiring/promotion/te
nure policies based
on best practice
1.4.4 Balance
workload

Review and align relevant
CLAS policies

1.5 Secure re-
accreditation for
any currently
accredited
discipline-specific
graduate and four
discipline-specific

Maintain list of departments
scheduled for accreditation.

undergraduate
degree programs
1.6 Seek Inquire of units if additional |SL- SL- SL- SL- SL- SL-
accreditation for all jaccreditation options exist  [Determine Creationofa  |[Review COSMA | Coaching: Faculty Time Faculty Time
currently potential benefits comprehensive fand NCACE Rick
unaccredited and costs list of costs &  |websites and
graduate and associated with  |penefits contact Sport Mqt.:
undergraduate seeking and associated w/  |organization Jim
programs, as obtaining nationalnational officials for
appropriate Lo . o
accreditation accreditation accreditation
through COSMA |(coaching and  |information

(Sport
Management) and
NCACE
(Coaching)

sport mgt.)




well documented
and coordinated

Highlight community
service in CLAS
publication.

Maintain record of service
learning.

learning
opportunities within
the community
while continuing to
offer high quality
academic internship
experiences

creation of new
collaborations.

make public all
active affiliation
agreements.

load/clinical
coordinator.

1.7 Support Participate in university  [SL- SL- SL- SL- SL- SL-
university efforts to [discussions related to Determine Detailed listing [Consult with Rick Faculty Time Attended Online
determine strategic jonline education. obstacles, criteria, [of sequential ~ |Glenna Decker | Jim Education Open Forum
intent with respect  |Review CLAS online and strategies steps involved in|(IT) and Robert  [Dana in October 2010
to online education. courses with respect to required for online Adams (UCC) (Rick, Dana)
online degree programs. | mission of a new [submission regarding
totally online degree[process development of
program (M.A. in online program
Interscholastic
Athletic
Administration) to
the University
Curricular process
(MSCC, CCC,
UCC)
1.8 Explore Begin exploration with
relevance of Master's in Health
interprofessional  |Communication in School
health education to |of Communication ; Find
CLAS programs  |connections with the new
Cultural Competence
certificate program
1.9 Support Participate in formulation
university efforts to |of strategy.
integrate Office of
Charter School's
activities within
CLAS
1.10 All community [ Document and coordinate MOV - #4,d- MOV #4,d- MOV #4,d- MOV #4,d — MOV #4,d- MOV #4,d-
engagement efforts community engagement Collection of Collect all current [Program Faculty time and Individualized lists are
on campus through strategic planning [Explore service affiliation affiliation coordinators or |workload as part of |available.
involving CLAS are [at unit level. agreements and jagreements and |designate. internship supervisor




throughout the
Department.

MOV- #6,d-
Communicate with
External groups to
explore ways to
enhance service
learning activities in
the community and
build collaborative
research
opportunities.

SL-

Construct yearly
reports of students
participating in
fieldwork (PED
460) and internships
(PED 490). Details
of site, supervisor,
description of
responsibilities and
duties listed on web
for public
consumption (by
current and
prospective
students, supervisors
and employers.

MOV- #6,d-
Departmental
newsletter
supplemented
by regular
internship and
career expos.

SL-

\Webpage
documentation
of all fieldwork
and internship
placements

MOV-#6,d-
Create newsletter
and continue
support of expos

SL-

Check with
University
Council regarding
FERPA
considerations
and create a
current
comprehensive
list of student
practical
experiences.

MOV-#6,d-

Unit Head and
relevant
Program
Coordinators

SL-
SL internship
coordinator

MOV-#6,d-
Faculty Time and
Unit resources for
support and
sponsorship

SL-
Faculty Time

MOV-#6,d-

Currently support has
been given by way of
fiscal support to
sponsor events also by
assignment of
appropriate faculty
workload to manage the
events.

SL-
Partial list has been
created

1.12

Faculty service to
be recognized
through systematic
processes based

CLAS Standards for
Tenure and Promotion
awaiting approval by
Provost and Board of
Trustees.
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on best practice

CLAS service publication

1.13 Staff
performance
criteria (HR)

Utilize the new online
ePDP process
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1.14 College to
model sustainable
practices

- Lower paper use

- Make documents
available on the web
site
- Support Paperless
Classroom Project
and similar programs
Recycle
Make secure

recycling available to
the college units
periodically for routine
document purging

College to continue
to print, when
necessary, on FSC
and Green Seal
Certified paper
containing
postconsumer content
manufactured using
chlorine-free
processes with
vegetable-based inks

Promote sustainable
practices and green
research in PR
activities

Promote links
between faculty
researching and
teaching in fields
relevant to
sustainability

Showcase the
"sustainability"
activities that its units
have been engaged in
all along in terms of
teaching, service, and
scholarship.

MOV- #3,a,b,c,d

MOV #3,a-Continue
to develop new and
offer current Skills
Development Activity
Courses (SDAC) that
encourage life-long
physical activity.

MOV #3b- Explore
the development of a
General Education
course offering
designed to address
community health
concerns and physical
activity through the
life span.

MOV #3c- Enhance
the use of technology
in communicating
with our external
groups and through
recruitment activities.

MOV #3,d- Utilize
scanning and

electronic documents

MOV #3a-number
and type of SDAC
icourses offered
each semester

MOV #3b-
approval of a New
course or Course
change proposal.

MOV #3c- # of
instances when
this technology is
used in lieu of
interviews
requiring travel
and committee
work requiring the
same.

MOV #3,d-
Percentage of

faculty using

MOV #3a-examine
current offerings
and student
requests along with
new proposals that
parallel life-long
physical activity

MOV #3b- explore
the possibility of
adding such content
to the Gen Ed
curriculum

MOV #3c-
encourage the use
of oovoo or skype
for initial
interviews during
personnel
recruitment and
internship
communications
with sites when
appropriate.

MOV #3,d- To
offer resources and

MOV #3a- Unit
Head

MOV #3b- Unit
Head

MOV #3c- Unit
Head,
Fieldwork/Clinic
al/Internship
supervisors,
Search
committee chairs

MOV #3,d- Unit
Head, individual

equipment to

faculty

MOV #3a-Adjunct
salary and equipment
as necessary

MOV #3b- Faculty
Time, Curriculum
Committee evaluation

MOV#3c- computer
equipment and data
lines to support
activities in accessible
spaces.

MOV #3,d- Copier
with scanning (PDF)

ability and duplex

MOV #3a-Currently the
Unit houses a number of
courses within its SDAC
program.

MOV #3b- In
conversation as a
Department currently.

MOV #3c- currently many
faculty have individual
access to such equipment
however we do not posses
equipment which would
allow for group
communications to occur.

MOV #3,d- Currently the
Department has a network

system to the copier which




12

as much as possible
while using duplex
printing when needed.

SL-

Move to totally
paperless (online,
secure website entry)
fieldwork and
internship reporting
and evaluations (both
on-site supervisor and
student).

digital formats to
share
resources/exams
etc. with students.

SL-
Construction of
web-based data
entry system for
collecting online
evaluations and
progress reports
from site
supervisors and
students
regarding
fieldwork and
internships
experiences.

encourage the use
of duplex printing
and document
scanning.

SL-

Consult with
Instructional
Technology
specialists to
determine
feasibility of
secure data
collection

SL-
Jim, Rick

printers.

SL-
Faculty Time

is also outfitted with
scanning functions.

SL-
Not Started

Goal 2. [Grand Valley provides arich, inclusive learning and working environment that attracts, retains, and supports a diverse community.]
Aligned CLAS goal: CLAS is and must be a model of inclusiveness and the source of creative solutions to challenges we face as a diverse learning
community. Not only does CLAS support the GVSU Inclusion Plan, it also has many ongoing initiatives of its own.

MOV aligned goal: #1- The Movement Science Department (MOV) will offer high quality academic programs that prepare students to be effective contributors within

their fields.

Aligned Unit goal(s): Student, Faculty, Program, and/or External

CLAS Strategy(ies) Unit Objectives Unit Measure Unit Responsible Resources Status as of alignment
objective(s) Action(s) (Metric) Strategy(ies) |Person/Group
(verbs) Action(s) [verbs]
2.1. CLAS CLAS units and SL- SL- SL- SL- SL- SL-
students will have|programs contribute Identify Needs assessment  |Develop student | Rick Faculty Time Not Started
the opportunity  courses and support to opportunities for  [survey to students to jneeds assessment | Dana
for achieving intercultural competency stydents to complete assess areas of and create list of |[Jim

intercultural
competence
training that is

certificate
Encourage rates of
participation

practical experience
courses (PED 460:

interest.

“contacts” who
can offer advice
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officially certified.

Fieldwork and PED
490: Internship) in
international and
intercultural

(e.g., Study
Abroad staff @
GVSU

settings.
2.2. 100% of Document effort to
CLAS faculty andjassist promotion of
staff will have university training
had the Encourage rates of
opportunity to participation
participate in
graduated levels
of intercultural
competence
training.
2.3. Expand the |Promote best hiring
diversity of CLAS |practices
faculty and staff |Develop and implement
as demonstrated |retention strategies,
by the workforce |including: mentoring,
utilization affinity groups,
analysis. community outreach,
cultural programming
2.4. CLAS will |ldentify and reduce MOV #1-c,e #1,c- #1,c- #1,c- #1,c- #1,c-
monitor the bottlenecks affecting number of seats Extrapolate Unit Head Faculty time Put in place during AY
EDPAC Plan on |[retention and time to #1,c- provided in cohort groups 11-12 schedule
an annual basis. |graduation, esp. in Engage in deliberatel/comparison to # of |based on pre- planning and continuing
curriculum and program |enrollment planning [students currently  |requisite courses
design which allows for matriculating as and estimate
Allocate advising students to declared majors or |seats needed in
resources upon targeted matriculate those identified as  [courses as per
groups appropriately and in [needing service the matriculation
Coordinate efforts of a timely manner courses. advising guide.
admissions, orientation [through their Solicit information
and advising for entering|program. from external
students programs
Establish benchmarks regarding student
for optimal progress in need.
degree plans by
program MOV#1,e- MOV#1,e- MOV#1,e- MOV#1,e- Unit [MOV#1,e- MOV#1,e-

Establish measures that

Continue to

Student retention

i.Encourage

Head, Faculty

Fiscal resources for

Ongoing with group
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take into consideration
affirmative student
choices like double-
majoring and other
transcript enhancements

enhance the
Advising resources
and services
available within the
Department.

SL-

Identify and reduce
bottlenecks
affecting retention
and time to
graduation within
the Sport
Leadership
Program.

SL-Improve
orientation of new

and matriculation
data. Success in
acquisition of
internship
placements.

SL-

Reduction in “time
to graduation” and
retention rates.

SL-Dissemination of
FAQ information

regular updates
of faculty
regarding
department,
university and
college policies
and procedures
regarding
advising.

ii. Be proactive in
communicating
with students
identified as “at
risk”.

iii. Offer
Departmental
group advising
sessions

iv. Continue
support of Career
and internship
fairs hosted by
individual
programs.

SL-

Implement
“exit
interviews” to
identify areas
that can be
addressed.

SL-Respond to
every new

SL-
SL faculty

SL -faculty

support of events.
Faculty time.
External constituent
support.

SL-
Faculty Time

SL- Faculty Time

advising and
career/internship
programs. More activity|
needed in supporting
both i. and ii.

SL-
Not Started

SL-Creation of

“Frequently Asked
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students to program
requirements and
establish ongoing
communication
with current
students regarding
program changes,
and requirements.

SL-Develop new
course:
“Introduction to
Sport Management”
to provide new
students with a
broad perspective of
career opportunities,
expectations, and
requirements of the
program.

sheets to all new and
current students

enrolled in the Sport
Leadership Program.

SL-New Course
Proposal submission

student (upon a
Request for a
Change of First
Major
notification from
the Registrar’s
Office). Provide
each student
with a copy of
the Sport
Leadership FAQ
and advising
info.

SL- Begin
writing of New
Course Proposal

SL- fieldwork
coordinator

SL- Faculty Time

Questions” (FAQ)
document completed.

SL-Not Started

2.5. CLAS will
increase its
outreach efforts
in order to
enhance the
diversity of its
student body.

Implement CLAS
Inclusion Plan
2.5.1.1dentify and
leverage faculty and
staff connections
overseas

Pursue international
exchange opportunities
2.5.2 Promote faculty-
led programs abroad,
internationalization of

courses, and study
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abroad opportunities.
2.5.3 Develop service
learning and community
outreach for targeted
groups

students older
than average,
and other adults
in transition.

groups

Department.

and procedures
regarding
advising.

ii. Be proactive in
communicating
with students
identified as “at
risk”.

ii. Offer
Departmental
group advising
sessions

2.6. The six-year|ldentify and reduce MOV #1,c- MOV #1,c- MOV #1,c- MOV #1,c- MOV #1,c- MOV #1,c-
graduation rate |bottlenecks affecting Engage in deliberate[Number of seats Extrapolate Unit Head Faculty time
for CLAS retention and time to enroliment planning offe_red _compared to [cohort groups
undergraduates |graduation, esp. in ) estimation of needed|based on pre-
will be 65%. curriculum and program [Which allows for seats. Institutional [requisite courses
design. students to IAnalysis estimation [and estimate
Implement enrollment matriculate guide. seats needed in
management ) ) courses as per
appropriately and in the matriculation
a timely manner advising guide.
through their Solicit information
from external
program. programs
regarding student
need.
2.7. CLAS will |Develop and implement MOV#1,e- MOV#1,e- MOV#1,e- MOV#1,e- Unit [MOV#1,e- MOV#1,e-
increase services retention strategies, Continue to Student retention i.Encourage Head, Faculty [Fiscal resources for [Ongoing with group
designed to including: mentoring, and matriculation regular updates support of events.  jadvising and
. enhance the : : . .
support non- affinity groups, o data. Success in of faculty Faculty time. career/internship
traditional community outreach, Advising resources acquisition of regarding External constituent [programs. More activity
students, cultural programming and services internship department, support. needed in supporting
including Allocate advising vailable within the placements. university a_m_d both i. and ii.
\veterans, resources upon targeted college policies
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iv. Continue
support of Career
and internship
fairs hosted by
individual
programs.

2.8. CLAS will
support Office of
Inclusion and
Equity climate
study.

Participate in climate
study

Goal 3. [Grand Valley provides a student-centered liberal education experience that fosters academic success and prepares students for careers through
degree programs at the graduate and undergraduate level that have clearly defined learning outcomes and a rigorous level of academic challenge.]

Aligned CLAS goal: CLAS facilitates excellence in liberal education through active and rigorous student-teacher engagement and academic
achievement through intellectual inquiry and discourse. We will prepare our students to be responsible citizens, productive professionals, and lifelong

learners with glo

Aligned MOV goal

bal perspective.

S:
within their fields.

#1-The Movement Science Department (MOV) will offer high quality academic programs that prepare students to be effective contributors

#2- The MOV will manage the Department budget with discipline and informed decision making, this includes the acquisition of new resources

that allow enhancement and growth of academic programs within the Department.

#3- The Department will continue to assess ways in which to maintain a more sustainable community.

#4- The MOV will explore ways to continue to support and expand the inclusion of High Impact Practices across our curriculum.

#6- MOV will enhance its relationship with various internal and external constituent groups.

Aligned Unit goal(s): Student, Faculty, Program, and/or External

instruction: 4%
increase (from
2008) in number

Increase percentage of
TT faculty teaching (x-ref

and rigorous
assessment that

IAssessment reports,
self studies and

accreditation reports

consistent in our
reports as per the

CLAS Dean’s

Program
Coordinators/A

ccreditation

CLAS Strategy(ies) Unit Objectives Unit Measure Unit Responsible Resources Status as of alignment
objective(s) Action(s) (Metric) Strategy(ies) |Person/Group
(verbs) Action(s) [verbs]
3.1 Graduates |Hire additional excellent MOV #1,a- MOV #1,a- MOV #1,a- MOV #1,a- MOV #1,a- MOV #1,a-
report high quality [faculty Engage in regular [Completion of Remain Unit Head, Faculty time, stipend [On going

support for lead
faculty.
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of CLAS
graduates taking
GVSU survey of
graduates who
rate quality of
instruction as
excellent.

t05.1.1.)

Increase opportunities
and incentives for student
scholarship and high
impact practices
(compare 3.2-3.6)

Ensure that CLAS
personnel guidelines
reward teaching
effectiveness and
excellence (see also 3.2)

informs curricular
decisions

MOV #1,b-
75% of FTE taught

by TTF or AFF,
90% of core and
program required
courses taught by
TTF.

MOV #1,d-
Programs will be

designed to infuse
high levels of
academic rigor

MOV #2, a-

as assigned.

MOV #1,b-
# of TTF and AFF

MOV #1,d-
IAlignment with
curriculum standards
as set forth by each
profession (KSA's,
competencies etc.).
IAssessment of
evaluation tools and
exercises within
each program.

MOV #2,a-

Number of TTF and

office, University
IAssessment
committee and
External
accreditation
groups.

MOV #1,b-
Ongoing critical
assessment of
offerings and
faculty expertise
in creating
successful new
position requests.

MOV #1,d-
Programs are
based on
accreditation
standards where
appropriate,
professional
Knowledge, Skills
and abilities and
best practices.

SHE- increase
rigor within the
minor by
including the use
of HECAT (Health
Education
Curriculum
assessment tool)
and the HEAP
(Health Education
assessment
project).

MOV #2,a-

Advocate for new

officers.

MOV #1,b-
Unit Head,
Program
Coordinators

MOV #1,d-
Program
coordinators/Ac
creditation
officers

MOV #2,a-

Unit Head

MOV #1,b-
New positions at
TTF and AFF levels.

MOV #1,d-
Faculty time,
sufficient physical
laboratory space.

MOV #2,a-

New TTF and AFF

MOV #1,b-
On going

MOV #1,d-
Ongoing/planned.

MOV #2,a-

On going.
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75% of FTE taught
by TTF or AFF,
90% of core and
program required
courses to be
taught by TTF.

MOV #6, c-
Involve both
internal and
external
constituent groups
during academic
assessment
practices.

ES-

By 2015, to help
ensure a rigorous
academic
challenge is
maintained, the
exercise science
curriculum will be
aligned with
appropriate
IAmerican College
of Sports Medicine
(ACSM)
knowledge, skills
and abilities
(KSA's).

ES-

By 2015, 60% of
graduating
students will rate
the level of
academic

challenge as

AFF.

MOV #6, c-
Alumni and
employer survey
results

ES-

Successful
alignment of the
exercise science
curriculum with
appropriate ACSM
KSA's.

ES-

Graduating students
will complete an exit
interview.

hires and
conversions of
current VP
positions to TTF
and AFF
positions as
necessary.

MOV #6, c-

To develop
relevant survey
tools and solicit
feedback from
alumni,
employers and
other community
members.

ES-

Align the exercise
science
curriculum with
appropriate
ACSM KSA's.

ES-
Construct exit
interview with
appropriate
questions.

MOV #6, c-
Unit Head,
Program
Coordinators

ES-

Exercise
science
coordinator, all
faculty teaching
exercise
science
classes.

ES-

Exercise
science
coordinator, all
faculty teaching
exercise
science
classes.

positions

MOV #6, c-
Faculty Time,
Graduate Assistant
dedicated to
IAssessment
projects.

ES-

IAcademic time for
faculty to amend
current curriculum.

ES-

IAcademic time to
create and
administer exit
interview.

MOV #6, c-
'To be developed in Fall
2011.

ES-
Curriculum mapping is
currently on-going.

ES-
Exit interview is a new
initiative.
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inclusive learning
lenvironment in
diverse clinical
settings.

rehabilitation intense
content within the
IATEP curriculum

2.1.2 NATA
Competency Matrix
identifying rehab content

collect available data.
'The Program Director
will examine the
competency matrix.
This data will then be
discussed at

bimonthly ATEP

“high”.
PED aligned goal PED- PED- PED- PED- PED- PED-
3.1 2.1 By Fall 2011the  |Outline of the process  [During the Fall 2011 [Field Work Time \Will begin 9/11
2. The GVSU GVSU Physical regarding the transition [semester the Field Coordinator and
Physical Education Education and communication with [Work Coordinator Physical Education
Professional Professional students as they enter the (will work with the Professional
Instruction program Instruction program  [COE. Physical Education  [faculty
works collaboratively ill streamline the Professional
with CLAS transition and Instruction faculty to
Educational Groups to communication with collect available data.
prepare students for a students and This data will then be
successful entry into cooperating teachers discussed at
the GVSU College of during the teacher bimonthly Physical
Education (COE). assisting and student Education
teaching experience. Professional
Instruction faculty
meetings.
PED- PED- PED-  [PED- PED- PED-
2.2 By Winter 2013, |Percentage of teacher  [During the Winter  [Field Work Time Will begin 1/12
the GVSU Physical  [assistants and student 2012 semester the  |Coordinator and 9
Education teachers that are placed  [Field Work Physical Education
Professional based on feedback from |Coordinator will Professional
Instruction faculty willlfaculty and supervised by jwork with the faculty
increase their role in  fthe faculty. Physical Education
the placement and Professional
supervision of the
Physical Education
Professional
Instruction teacher
assistants and student
teachers.
ATEP- aligned 3.1 ATEP- ATEP- ATEP- ATEP- ATEP- ATEP-
2. The GVSU ATEP 2.1 By the end of Fall [2.1.1 worksheet of all During the Fall 2011 [Clinical Time \Will begin 9/11
Clinical Education 2011the GVSU ATEP [clinical sites that offer a [semester the Clinical [Coordinator and
Program provides ill assess the rehab intense experience. [Coordinator will Program Director
students with a rich, availability of work with a GA to
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faculty meetings.

and seniors taking
NSSE who rate
academic
challenge as
“high.”

Integrate orientation /
advising / scheduling /
enrollments to stream
lower- and
upperclassmen into
courses at appropriate

cohorts

levels and in appropriate

and abilities and
best practices.

SHE- increase
rigor within the
minor by
including the use
of HECAT (
Health Education
Curriculum

additional of needed
expertise in given
field.

IATEP- IATEP- ATEP- IATEP- IATEP-
2.2 By Fall 2012, the [2.2.1 Percentage of The Clinical Clinical \Will begin 1/12
GVSU ATEP will students who have the  |Coordinator will Coordinator
increase rehabilitation |pre-req knowledge work with the
intense offerings currently assigned toa  [surrounding
within the ATEP. rehab intense site as community to
documented on the develop new
Clinical Rotation affiliated sites.
Placement Sheet
2.2.2 Alumni Survey
(starting 2014)
2.3.1 Clinical Rotation
Placement Sheet
IATEP- ATEP- IATEP- IATEP-
2.3 By Fall 2013, During the 2012-2013|Clinical \Will begin 9/12
increase general lacademic year the  [Coordinator
medical placements Clinical Coordinator
Sites will explore
within the ATEP opportunities
3.2 Students are [Assure challenging MOV #1,d- MOV #1,d- MOV #1,d- MOV#1,d- MOV #1,d- MOV #1,d-
challenged to curriculum Programs will be |Relevant KSA’s and [Programs are Program Faculty time to Ongoing.
reach high desi : competency based on coordinators, [create course
: . . . esigned to infuse " o : o
academic Identify and disseminate |~ requirements as per |accreditation Unit Head revisions and new
standards: 2.5% |effective curricular, high levels of each programs standards where course proposals.
increase in pedagogical and advising facademic rigor profession/accreditatappropriate,
number of practices ion agency. professional New faculty lines
CLAS freshman Knowledge, Skills allowing for
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assessment tool)
and the HEAP
(Health Education

assessment
project).

PED aligned — 3.2 PED- PED- PED- PED- PED- PED-
[The GVSU Physical 1.1 By 2011, current |GVSU standards taught [Examine contentin  [Physical Education [Time In progress
Education course content is icompared to all standards fall courses by Professional
Professional aligned with NASPE |in NASPE and NCATE [contacting faculty Instruction
Instruction program (National Association [curriculuar map. teaching in the Program
provides a for Sport & Physical required courses and |Curriculum
comprehensive Education) and lasking them to assess [Coordinator
leducational NCATE (National the inclusion of the |regarding standards
curriculum that Council for Physical Education ith input from
prepares students for a IAccreditation of standards. Physical Education
successful career as a Teacher Education Professional
physical education Guidelines). Instruction faculty.
teacher (K-12).

PED- PED- PED- PED-  |PED- PED-

1.2 By Wintel’ 2012, New course and course Based on ﬁndings’ PhySICa_I Education Tlme Wl“ begin 9/11

develop curricular change proposals revise course content [ rofessional

changes that will more [SuPmitted to include Instruction fac

closely align the competencies. Based on findings,

program with NAPSE revise course

and NCATE content to include

guidelines based on competencies

information in

objective 1.1
3.3 Graduates Assemble resources MOV #1,d- MOV #1,d- MOV #1,d- MOV#1,d- MOV #1,d- MOV #1,d-
feel very well about networking Programs will be |Relevant KSA’s and [Programs are Program Faculty time to Ongoing.
prepared for jobs: jopportunities, job- desi ; competency based on coordinators, |create course

L . esigned to infuse " o ; o
at least 50% of  [shadowing, internships, ) requirements as per |accreditation Unit Head revisions and new
CLAS students  [co-ops, and other HIPs. high levels of each programs standards where course proposals.
earning a degree academic rigor profession/accreditat(appropriate,
report they are Encourage job- ion agency. professional New faculty lines
“very well shadowing, informational Knowledge, Skills allowing for
prepared” for interviewing. and abilities and additional of needed
graduate school best practices. expertise in given
or current Increase participation in field.
employment. internships, co-ops and
other HIPs. MOV #1, e- MOV #1,e- MOV #1,e- MOV #1,e- MOV #1,e- MOV #1,e-
Investigate the correlation|continue to 6 year graduation  [Encourage Faculty Faculty time and Ongoing

between participation in

enhance the

rate and 1>2, 2>3

regular updates

fiscal resources to
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HIPs and reports of
preparedness.

Survey students
completing internships
and other HIPs about

HIP = High Impact

Practices

what they found valuable.

IAdvising
resources and
services available
within the
Department

MOV #4,a-
Develop a MOV

Academic
Community in
2012 school year.

MOV #4,b-
Continue to

encourage and

infuse

year retention of
majors.

MOV #4,a-
Establishment and
inclusion of
IAcademic
Community in
housing and
admissions
practices.

MOV #4,b-

# of assignments
within curriculum
that require scholarly

Process.

of faculty
regarding
department,
university and
college policies
and procedures
regarding
advising.

Be proactive in
communicating
with students
identified as “at
risk”.

Offer
Departmental
group advising
sessions

Continue support
of Career and
internship fairs
hosted by
individual
academic
programs.

MOV #4,a-
Create proposal
for submission in
Fall 2011 to
Housing
Department,
implementation to
be Fall 2012.

MOV #4,b-
Faculty to
encourage such
integration in their
courses and

MOV #4,a-
Unit head,
Faculty resident

MOV #4,b-
Faculty, Unit
Head

support events and
additional training of
faculty.

MOV #4,a-

Faculty time, fiscal
resources to provide
support of
community. Facility
to be provided by
Housing.

MOV #4,b-

Faculty time to
develop new
assignments. Fiscal
resources to

MOV #4,a-

In early stages of
discussion and
proposal creation.

MOV #4,b-
Ongoing.
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undergraduate
scholarship in the
curriculum and
Department.

MOV #4, c-
Explore the

development of
Study Abroad
opportunities that
facilitate student
matriculation in
our programs.

MOV #4, d-
Explore service

learning
opportunities
within the
community while
continuing to
offer high quality
academic
internship
experiences
throughout the

# of student
presentations within
and beyond GVSU'’s
community.

MOV #4,c-

Number of programs
officially articulated
with host institutions.

MOV #4,d-

Number of
established
programs across our
curricula.

beyond in student
involvement.

MOV #4,c-
Encourage faculty|
led study abroad
programs.

Facilitate the
development of
articulation
agreements
amongst abroad
institutions that
allow students to
study abroad and
continue to
matriculate in a
timely fashion
through our
programs.

MOV #4,d-
Explore
collaborative
arrangements
within the
community that
tie students to
various programs.

MOV #4,c-
Faculty, Unit
Head

MOV #4,d-
Program
Coordinators,
faculty

encourage student
engagement at the
state, region and
national levels for
dissemination.

MOV #4,c-

Faculty time, fiscal
support for travel to
explore
opportunities.

MOV #4,d-

Faculty time, fiscal
resources to support
faculty travel and
involvement.

MOV #4,c-
Faculty led program is
ongoing.

New collaborative
affiliations are a new
endeavor for the
Department.

MOV #4,d-
Ongoing.
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Department.

MOV #4, e-
Explore

mechanisms by
which to become
more deliberate
about infusing
diversity within
the curriculum.

MOV #4, f-
Explore the
development of 1%
year seminars
within academic
programs.

ES-

By 2015, 50% of
graduates will
report the exercise
science program
as having
prepared them
“very well” for
employment

SL-

Identify process
by which Sport
Management
students can
simultaneously
meet the
requirements for a

degree in Sport

MOV #4,e-
Documentation of
diversity related
programs/assignmen
ts/experiences of
students within
curricula. (le. Case
study, clinical case
reports etc.)

MOV #4,1-

Presence of 1* year
seminars specific to

each major program.

ES-

Survey completed by
graduated exercise
science students
one year and three
years after
graduation.

SL-

\Written letter of
agreement with
Seidman College of
Business

MOV #4,e-
Encourage such
infusion into
formal curricular
programs.

MOV #4, -
Encourage the
development and
inclusion of these
courses within the
curriculum.

ES-
Construct survey.

Conduct survey
with exercise
science students
one and three
years after
graduating.

SL-

Initiate
preliminary
discussions with
the Dean of SCB.

MOV #4,e-
Faculty,
program

MOV #4f-
Program

coordinators.

ES-
Exercise
science
coordinator,
exercise

department
graduate

assistant.

SL-
Faculty

coordinators.

science faculty,

special projects

MOV #4,e-
Faculty time.

MOV #4, f-

Faculty time, new
personnel resources
to allow teaching
additional sections of]
courses.

ES-

IAcademic time for
faculty to construct
and administer exit
interview.

IAdditional special
projects graduate
assistant.

SL-
Faculty Time

MOV #4, e-
Ongoing.

MOV #4f-

Ongoing.

ES-

New initiative.

SL-
Not Started
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Management and
a minor in
Business from the
Seidman College

of Business
without extending
the time to
graduation.
ATEP- aligned 3.3 ATEP- ATEP- ATEP- ATEP- ATEP- Time ATEP-
2. The GVSU ATEP 2.1 By the end of Fall [2.1.1 worksheet of all  [During the Fall 2011 [Clinical \Will begin 9/11
Clinical Education 2011the GVSU ATEP [clinical sites that offer a [semester the Clinical |Coordinator and
Program provides will assess the rehab intense experience. [Coordinator will Program Director
students with a rich, availability of work with a GA to
inclusive learning rehabilitation intense [2.1.2 NATA collect available data.
lenvironment in content within the [Competency Matrix 'The Program Director
diverse clinical IATEP curriculum identifying rehab content |will examine the
settings. competency matrix.
This data will then be
2.2.1 Percentage of discussed at
students who have the  [bimonthly ATEP
pre-req knowledge faculty meetings.
2.2 By Fall 2012, the [currently assigned to a
GVSU ATEP will rehab intense site as The Clinical Clinical \Will begin 1/12
increase rehabilitation [documented on the Coordinator will Coordinator
intense offerings Clinical Rotation work with the
ithin the ATEP. Placement Sheet surrounding
community to
2.2.2 Alumni Survey develop new
(starting 2014) affiliated sites.
2.3.1 Clinical Rotation
Placement Sheet
2.3 By Fall 2013, During the 2012-2013|Clinical
increase general academic year the  [Coordinator
medical placements Clinical Coordinator \Will begin 9/12
Sites will explore
within the ATEP opportunities
3.4. By 2015, all [Create inventory of MOV #4,a- MOV #4,a- MOV #4,a- MOV #4 a- MOV #4,a- MOV #4,a-




27

CLAS
units/programs
offer opportunities
for students to
engage in service
learning.

current service learning
opportunities in each unit.

Identify
needs/opportunities for
additional service
learning.

Help faculty learn to link
community service to

pedagogy.

Encourage incorporation
of service learning into
strategic planning &
assessment at the unit
level.

Develop a MOV
Academic
Community in
2012 school year.

MOV #4,b-
Continue to

encourage and
infuse
undergraduate
scholarship in the
curriculum and
Department.

MOV #4, c-
Explore the

development of
Study Abroad
opportunities that
facilitate student
matriculation in
our programs.

Establishment and
inclusion of
IAcademic
Community in
housing and
admissions
practices.

MOV #4,b-

# of assignments
within curriculum
that require scholarly
process.

# of student
presentations within
and beyond GVSU'’s
community.

MOV #4,c-

Number of programs
officially articulated
with host institutions.

Create proposal
for submission in
Fall 2011 to
Housing
Department,
implementation
to be Fall 2012.

MOV #4,b-
Faculty to
encourage such
integration in
their courses and
beyond in
student
involvement.

MOV #4,c-
Encourage
faculty led study
abroad
programs.

Facilitate the
development of
articulation
agreements
amongst abroad
institutions that
allow students to
study abroad and
continue to
matriculate in a
timely fashion
through our
programs.

Unit head,
Faculty resident

MOV #4,b-
Faculty, Unit
Head

MOV #4,c-
Faculty, Unit
Head

Faculty time, fiscal
resources to provide
support of
community. Facility
to be provided by
Housing.

MOV #4,b-

Faculty time to
develop new
assignments. Fiscal
resources to
encourage student
engagement at the
state, region and
national levels for
dissemination.

MOV #4,c-

Faculty time, fiscal
support for travel to
explore
opportunities.

In early stages of
discussion and
proposal creation.

MOV #4,b-
Ongoing.

MOV #4,c-
Faculty led program is
ongoing.

New collaborative
affiliations are a new
endeavor for the
Department.
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MOV #4, d-
Explore service

learning
opportunities
within the
community while
continuing to offer
high quality
academic
internship
experiences
throughout the
Department.

MOV #4, e-
Explore
mechanisms by
which to become
more deliberate
about infusing
diversity within the
curriculum.

MOV #4, f-
Explore the
development of 1%
year seminars
within academic
programs.

MOV #6,d-
Communicate

with External
groups to explore

MOV #4,d-

Number of
established
programs across our
curricula.

MOV #4,e-
Documentation of
diversity related
programs/assignmen
ts/experiences of
students within
curricula. (le. Case
study, clinical case
reports etc.)

MOV #4,f-

Presence of 1% year

seminars specific to

each major program.

MOV #6,d-
Number of
developed programs
within the community,

MOV #4,d-
Explore
collaborative
arrangements
within the
community that
tie students to
various
programs.

MOV #4,e-
Encourage such
infusion into
formal curricular
programs.

MOV #4, f-
Encourage the
development and
inclusion of these
courses within
the curriculum.

MOV #6,d-
Encourage the
development and
inclusion of these
courses within

MOV #4,d-
Program
Coordinators,
faculty

MOV #4,e-
Faculty,
program
coordinators.

MOV #4 f-
Program
coordinators.

MOV #6,d-
Program
coordinators.

MOV #4,d-

Faculty time, fiscal
resources to support
faculty travel and
involvement.

MOV #4,e-
Faculty time.

MOV #4, f-

Faculty time, new
personnel resources
to allow teaching
additional sections of]
courses.

MOV #6, d-

Faculty time, fiscal
resources to support
faculty travel and

MOV #4,d-
Ongoing.

MOV #4, e-
Ongoing.

MOV #4,f-
Ongoing.

MOV #6,d-
New initiative.

program




29

ways to enhance
service learning
activities in the
community and

research
opportunities.

build collaborative

the curriculum.

development.

ATEP- aligned 3.4
2. The GVSU ATEP
Clinical Education
Program provides
students with a rich,
inclusive learning
environment in
diverse clinical
settings.

ATEP-

2.1 By the end of Fall
2011the GVSU ATEP
will assess the
availability of
rehabilitation intense
content within the
IATEP curriculum

2.2 By Fall 2012, the
GVSU ATEP will
increase rehabilitation
intense offerings
\within the ATEP.

2.3 By Fall 2013,
increase general

medical placements

ATEP-

2.1.1 worksheet of all
clinical sites that offer a
rehab intense experience.

2.1.2 NATA
Competency Matrix
identifying rehab content

2.2.1 Percentage of
students who have the
pre-req knowledge
currently assigned to a
rehab intense site as
documented on the
Clinical Rotation
Placement Sheet

2.2.2 Alumni Survey
(starting 2014)

2.3.1 Clinical Rotation
Placement Sheet

ATEP-

During the Fall 2011
semester the Clinical
Coordinator will
work with a GA to
collect available
data. The Program
Director will
examine the
competency matrix.
This data will then
be discussed at
bimonthly ATEP
faculty meetings.

The Clinical
Coordinator will
work with the
surrounding
community to
develop new
affiliated sites.

ATEP-

Clinical
Coordinator and
Program Director

Clinical
Coordinator

ATEP- Time

ATEP-
\Will begin 9/11

\Will begin 1/12

\Will begin 9/12
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Sites
\within the ATEP

During the 2012-
2013 academic year
the Clinical
Coordinator will
explore opportunities

Clinical
Coordinator

PED - aligned 3.4
2. The GVSU
Physical Education
Professional
Instruction program
works collaboratively
with CLAS
Educational Groups to
prepare students for a
successful entry into
the GVSU College of
Education (COE).

PED-

2.1 By Fall 2011the
GVSU Physical
Education
Professional
Instruction program
will streamline the
transition and
communication with
students and
cooperating teachers
during the teacher
assisting and student
teaching experience.

2.2 By Winter 2013,
the GVSU Physical
Education
Professional
Instruction faculty will
increase their role in
the placement and
supervision of the
Physical Education
Professional
Instruction teacher
assistants and student
teachers.

PED-

Outline of the process
regarding the transition
and communication with
students as they enter the
COE.

Percentage of teacher
assistants and student
teachers that are placed
based on feedback from
faculty and supervised by
the faculty.

PED-

During the Fall 2011
semester the Field
\Work Coordinator
will work with the
Physical Education
Professional
Instruction faculty to
collect available
data. This data will
then be discussed at
bimonthly Physical
Education
Professional
Instruction faculty
meetings.

During the Winter
2012 semester the
Field Work
Coordinator will
work with the
Physical Education
Professional
Instruction faculty to
collect available
data. This data will
then be discussed at
bimonthly Physical
Education
Professional
Instruction faculty
meetings.

During the 2012-
2013 academic year
the Field Work
Coordinator will

explore opportunities

PED-

Field Work
Coordinator and
Physical Education
Professional faculty

Field Work
Coordinator and
Physical Education
Professional faculty

PED-
Time

Time

PED-
\Will begin 9/11

\Will begin 1/12
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3.5. CLAS will
inventory
opportunities for
student
participation in
high impact
experiences and
assess need for
CLAS to
implement
programs that
provide additional
opportunties.

Encourage participation in
study abroad, service
learning, student
research, internships,
learning communities.

Determine feasibility and
rates of participation in
each of the LEAP High
Impact Practices (HIP)

categories: first year
seminars and
experiences; common
intellectual experiences;
learning communities;
writing intensive courses;
collaborative assignments
and projects; undergrad
research; diversity/global
learning; service learning

community-based
learning (see 3.4);
internships (see 3.3);
capstone courses and
projects

Develop and implement
advising strategies that
involve students in
dialogue about the
purposes and value of
seeking high-impact
experiences and the
\value of liberal education
(compare the Brown
University "liberal

learning" document).

MOV #4,a-
Develop a MOV

Academic
Community in
2012 school year.

MOV #4,b-
Continue to

encourage and
infuse
undergraduate
scholarship in the
curriculum and
Department.

MOV #4, c-
Explore the

development of
Study Abroad
opportunities that
facilitate student
matriculation in
our programs.

MOV #4,a-
Establishment and
inclusion of
Academic
Community in
housing and
admissions
practices.

MOV #4,b-

# of assignments
within curriculum
that require scholarly
process.

# of student
presentations within
and beyond GVSU'’s
community.

MOV #4,c-

Number of programs
officially articulated
with host institutions.

MOV #4,a-
Create proposal
for submission in
Fall 2011 to
Housing
Department,
implementation
to be Fall 2012.

MOV #4,b-
Faculty to
encourage such
integration in
their courses and
beyond in
student
involvement.

MOV #4,c-
Encourage
faculty led study
abroad
programs.

Facilitate the
development of
articulation
agreements
amongst abroad
institutions that
allow students to
study abroad and
continue to
matriculate in a
timely fashion
through our
programs.

MOV #4,a-
Unit head,
Faculty resident

MOV #4,b-
Faculty, Unit
Head

MOV #4,c-
Faculty, Unit
Head

MOV #4,a-

Faculty time, fiscal
resources to provide
support of
community. Facility
to be provided by
Housing.

MOV #4,b-

Faculty time to
develop new
assignments. Fiscal
resources to
encourage student
engagement at the
state, region and
national levels for
dissemination.

MOV #4,c-

Faculty time, fiscal
support for travel to
explore
opportunities.

MOV #4,a-

In early stages of
discussion and
proposal creation.

MOV #4,b-
Ongoing.

MOV #4,c-
Faculty led program is
ongoing.

New collaborative
affiliations are a new
endeavor for the
Department.
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http://brown.edu/Administration/Dean_of_the_College/curriculum/downloads/Lib_Learning_Goals.pdf�
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development of 1%
year seminars
within academic
programs.

seminars specific to
each major program.

development and
inclusion of these
courses within
the curriculum.

coordinators.

personnel resources
to allow teaching

additional sections of]
courses.

MOV #4, d- MOV #4,d- MOV #4,d- MOV #4,d- MOV #4,d- MOV #4,d-
Explore service  [Number of Explore Program Faculty time, fiscal [Ongoing.
learning established collaborative Coordinators, [resources to support
opportunities programs across our @rrangements faculty faculty travel and
L curricula. within the involvement.
within the -
. . community that
community while tie students to
continuing to offer various
high quality programs.
academic
internship
experiences
throughout the
Department.
MOV #4, e- MOV #4,e- MOV #4,e- MOV #4,e- MOV #4,e- MOV #4, e-
Explore Documentation of  [Encourage such [Faculty, Faculty time. Ongoing.
mechanisms by  (diversity related infusion into program
which to become |programs/assignmeniformal curricular |coordinators.
more deliberate  [ts/experiences of programs.
about infusing stud_ents within
diversity within the currlculg. (_Ie. Case
: study, clinical case
curriculum. reports etc.)
MOV #4, f- MOV #4.- MOV #4, 1- MOV #4.- MOV #4, - MOV #4.-
Explore the Presence of 1% year [Encourage the [Program Faculty time, new  |Ongoing.




33

PED aligned goal 3.5
1. The GVSU
Physical Education
Professional
Instruction program
provides a
comprehensive
leducational
curriculum that
prepares students for a
successful career as a
physical education
teacher (K-12).

[The GVSU Physical
Education
Professional
Instruction faculty
demonstrate effective
and innovative
teaching
methodologies.

PED-
1.3 By Winter 2013,
GVSU Physical
Education
Professional Program
ill develop field
based courses within
the curricular program
that will allow
students to acquire
teaching skills in the
schools.

1.1.By 2015, Increase
the professional
development
leadership
opportunities related
to pedagogical
methods for the unit,
university and
community.

PED-

Pedagogical strategies
demonstrating the use of
field based courses.

Current amount of
professional development
leadership opportunities
land monitor changes in
opportunities over time.

PED-

Examine current use
of field based
courses at bi-
monthly Physical
Education
Professional
Instruction faculty
mtgs.

Based upon findings
revise program to
show inclusion of
field based courses

Develop new
presentations,
workshops and CEU
courses to meet
current needs of
professionals within
the unit, university
and community.

Disseminate info
about new
presentations,
workshops and CEU
courses

Deliver
presentations,
workshops and CEU
courses; evaluate
outcomes; revise

PED-

Physical Education
Professional
Instruction faculty
led by Curriculum
Coordinator

Physical Education
Professional
Instruction faculty

PED-
Time

Time,

Possible one-time
allocations for specific
events.

PED-
\Will begin 9/12

In discussion
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ATEP- aligned 3.5 ATEP- ATEP- ATEP- ATEP- ATEP- Time ATEP-
2. The GVSU ATEP 2.1 By the end of Fall [2.1.1 worksheet of all  [During the Fall 2011 |Clinical \Will begin 9/11
Clinical Education 2011the GVSU ATEP [clinical sites that offer a |[semester the Clinical |Coordinator and
Program provides will assess the rehab intense experience. [Coordinator will Program Director
students with a rich, availability of work with a GA to
inclusive learning rehabilitation intense [2.1.2 NATA collect available
lenvironment in content within the Competency Matrix data. The Program
diverse clinical IATEP curriculum identifying rehab content [Director will
settings. examine the
competency matrix.
2.2.1 Percentage of This data will then
students who have the  |be discussed at
pre-req knowledge bimonthly ATEP
2.2 By Fall 2012, the [currently assigned to a  [faculty meetings.
GVSU ATEP will rehab intense site as Clinical \Will begin 1/12
increase rehabilitation [documented on the The Clinical Coordinator
intense offerings Clinical Rotation Coordinator will
within the ATEP. Placement Sheet work with the
surrounding
2.2.2 Alumni Survey community to
(starting 2014) develop new
affiliated sites.
2.3.1 Clinical Rotation
Placement Sheet
2.3 By Fall 2013,
increase general
medical placements \Will begin 9/12
Sites Clinical
within the ATEP During the 2012- Coordinator
2013 academic year
the Clinical
Coordinator will
explore opportunities
3.6. CLAS Support current MOV #3,b- MOV #3,b- MOV #3,b- MOV #3,b- MOV #3,b- MOV #3,b-
students will sustainability learning Development and  [Explore the Unit Head, Faculty time, new  |New initiative to begin
participate in experiences. Explore the submission of NCP. [feasibility of Faculty personnel to teach |AY 11-12.
internships and development of a adding such a needed sections of
domestic and Encourage the - General Education course. proposed course.
global service  |development of additional
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learning
experiences that
focus on best
practices in
sustainability and
assess need for
CLAS to
implement
programs that
provide additional
opportunities.

courses to contribute to
the Environmental
Studies minor.

Encourage incorporation
of sustainibility into
existing courses as
appropriate.

course offering
designed to
address
community health
concerns and
physical activity
through the life
span.
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Goal 4. [Regular and rigorous assessment results inform decision-making at Grand Valley.]
Aligned CLAS goal: CLAS conducts regular, reflective and rigorous assessment of its activities and uses the results to guide decision-making.

Aligned MOV goals:

#6: MOV will enhance its relationship with various internal and external constituent groups.

Aligned Unit goal(s): Student, Faculty, Program, and/or External

#1: The Movement Science Department (MOV) will offer high quality academic programs that prepare students to be effective contributors
within their fields.

CLAS Strategy(ies) Unit Objectives Unit Measure Unit Responsible Resources Status as of alignment
objective(s) Action(s) (Metric) Strategy(ies) |Person/Group
(verbs) Action(s) [verbs]
4.1. By 2015, UAC self-assessment MOV #1,a- MOV #1,a- MOV #1,a- MOV #1,a- MOV #1,a- MOV #1,a-
90% of CLAS processes Engage in regular [Regular and on time [To require regularProgram Faculty time and Ongoing.
administrators, : completion of self  |jand deliberate  |Coordinators. ffiscal resources to
and rigorous . .
faculty, staff, and study, accreditation |discourse related supplement
students engage assessment that  |reviews, and to program additional
in rigorous informs curricular [assessment reports. |offerings and assignments when
assessment of all decisions profgssional needed.
CLAS processes requirements for
and outcomes. students.
4.2. By 2012, all ([Training for all faculty on MOV #1,d- MOV #1,d- MOV #1,d- MOV#1,d- MOV #1,d- MOV #1,d-
CLAS course syllabi preparation and  [Programs will be |Relevant KSA’s and [Programs are Program Faculty time to Ongoing.
syllabi will include [creation of appropriate desiened to infuse [cOMPetency based on coordinators, |create course
. . gned to infuse " o : o

student learning (student learning requirements as per |accreditation Unit Head revisions and new
outcomes linked |outcomes. high levels of each programs standards where course proposals.
to appropriate academic rigor profession/accreditat(appropriate,
pedagogies. Syllabi of record made jon agency. professional New faculty lines

available to all faculty Knowledge, Skills allowing for

Wwithin a unit. and abilities and additional of needed

best practices. expertise in given

Units review all syllabi field.

and report compliance

with objective.
4.3.1. By 2012, |Align CLAS Academic MOV #1, e- MOV #1,e- MOV #1,e- MOV #1,e- MOV #1,e- MOV #1,e-
CLAS Academic |Advising Center Continue to 6 year graduation  |[Encourage Faculty Faculty time and Ongoing.
)Advising Center [approaches and enhance the rate and 1>2, 2>3  [regular updates fiscal resources to
will identify structures with IAdvising year retention of of faculty support events and
student learning |university's new student |resources and majors. regarding additional training of
outcomes for advising approach and |services available department, faculty.
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advising. structures. within the university and
Department college policies
4.3.2. By 2012, and procedures
the CLAS regz_;tr_ding
IAcademic advising.
IAdvising Center o
self study and Be proactive in
assessment communicating
report will be with students
completed, identified as “at
published, and risk”.
aligned with
university Offer
expectations and Departme_nt_al
guidelines for group advising
academic sessions
advising.
Continue support
of Career and
internship fairs
hosted by
individual
academic
programs.
4.4. By 2015, Conduct appropriate self- MOV #1, a- MOV #1,a- MOV #1,a- MOV #1,a- MOV #1,a- MOV #1,a-
CLAS units have |[study and student Engage in regular [Regular and on time [To require regularProgram Faculty time and Ongoing.

completed one

learning outcome

and rigorous

completion of self

and deliberate

Coordinators.

fiscal resources to

self-study and at [assessments. study, accreditation |discourse related supplement
least two full assessment that  eviews, and to program additional
cycles of student informs curricular [assessment reports. |offerings and assignments when
learning outcome decisi professional needed.
ecisions ;
assessment requirements for
critiques by the students.
UAC.
4.5. By 2012, Implement 2006

CLAS units that
participate in the
General
Education
Program have
fully implemented

IAssessment Plan (by
CLAS units that
participate in the General
Education Program).
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2006 Assessment
Plan.

4.6. Through
2015, CLAS
supports
university
maintenance and
expansion of
assessment data
management
systems.

Encourage faculty
participation in
assessment data
management systems
such as WEAVE

MOV #1, a-
Engage in regular
and rigorous
assessment that
informs curricular
decisions

MOV #6,c-
Involve alumni,
employers and
other external
constituent group
in assessment
practices.

MOV #1,a-

Regular and on time
completion of self
study, accreditation
reviews, and
assessment reports.

MOV #6,c-

Creation of
evaluation tools and
assessment of data
from returned
surveys.

MOV #1,a-

'To require regular
and deliberate
discourse related
to program
offerings and
professional
requirements for
students.

MOV #6,c-
Request
programs to
create evaluation
tools to be used
by alumni,
employers and

external groups.

MOV #1,a-
Program

Coordinators.

MOV #6,c-
Program

Coordinators.

MOV #1,a-
Faculty time and
fiscal resources to
supplement
additional
assignments when
needed.

MOV #6,c-

Faculty time,
Graduate assistant
to assist in
development and
collection of tools
and data.

MOV #1,a-
Ongoing.

MOV #6,c-
'To begin Fall 2011.
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4.7. Through
2015, continue to
monitor and
assess the state
and regional
needs for new or
revised
undergraduate
and/or graduate
programs and
degrees in CLAS.

Provide representation to
university monitoring and
assessment activities.

Review university
assessment reports for
impact on CLAS
programs and degress.

MOV #1, a-
Engage in regular
and rigorous
assessment that
informs curricular
decisions

MOV #6,c-
Involve alumni,
employers and
other external
constituent group
in assessment
practices.

SL-

Assess possibility
of developing a
relationship with
National
Interscholastic
Athletic
Administrator
Association to
provide high
school and
middle school
athletic
administrators
with Leadership
Training Program
courses as part of
a M.A. degree
curriculum.

MOV #1,a-

Regular and on time
completion of self
study, accreditation
reviews, and
assessment reports.

MOV #6,c-

Creation of evaluation
tools and assessment
of data from returned
surveys.

SL-
Written letter of
agreement with the
NIAAA

MOV #1,a-

'To require regular
and deliberate
discourse related
to program
offerings and
professional
requirements for
students.

MOV #6,c-
Request
programs to
create evaluation
tools to be used
by alumni,
employers and
external groups.

SL-

Initiate discussion
with NIAAA
administrators

Gain University
approval for
proposed
Certificate in
Sport Coaching

MOV #1,a-
Program

Coordinators.

MOV #6,c-
Program

Coordinators.

SL-
Faculty

SL Faculty

MOV #1,a-
Faculty time and
fiscal resources to
supplement
additional
assignments when
needed.

MOV #6,c-

Faculty time,
Graduate assistant
to assist in
development and
collection of tools
and data.

SL-
Faculty Time

Faculty Time and
Departmental
support

MOV #1,a-
Ongoing.

MOV #6,c-
To begin Fall 2011.

SL-

List of administrators
and course
requirements has been
collected.

SL-
Not Started

Proposal to change
PED 380 (Sport Law)
and PED 380
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Restructure the
existing
Department of
Movement
Science into four
equal “majors,”
one of whichisa

Revision of
Department programs

(below),
addition of
M.A. in
Interscholastic
Athletic
Administration
(x-ref with 6.1)

(Facilities and Events
Management) to
permanent courses
submitted and
approved by
Department
Curriculum Committee

B.S. in Sport Change PED 380 SL faculty Faculty Time
Management and (Special Topics)
Leadership. classes to
permanent
courses.
UCC-approved changes
to the program and
courses.
Make periodic
curricular
changes to the
Sport
Management
undergraduate
curriculum and
courses
Through 2015, |Develop appropriate MOV #1, a- MOV #1,a- MOV #1,a- MOV #1,a- MOV #1,a- MOV #1,a-
CLAS initiates thecurricula Engage in regular |Regular and ontime  [To require regular|Program Faculty time and Ongoing.
processes and rigorous completion of_se!f a_nd deliberate  [Coordinators. ([fiscal resources to
required to add study, accreditation discourse related supplement
new curricular assessment that  |reviews, and to program additional
offerings based informs curricular [assessment reports offerings and assignments when
on identified decisions professional needed.
needs. requirements for
students.
- MOV #1,d- MOV #1,d-
MOV#1,d- . I\R/lecl);/vz#[dKSA’s and [Programs are MOV#L d- Faculty time to MOV-#l'd-
Programs will be competency based on Program create course Ongoing
coordinators,
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designed to infuse
high levels of
academic rigor

requirements as per
each programs
profession/accreditation
agency.

accreditation
standards where
appropriate,
professional
Knowledge, Skills
and abilities and
best practices.

Unit Head

revisions and new
course proposals.

New faculty lines
allowing for
additional of needed
expertise in given
field.

SL-
SL- SL- SL- SL- .
. i SL- i Certificate has been
Add anew Approval of Certificate [Gulde “New Rick Faculty Time oproved by the
Certificate in  Iprogram Certificate Provost for immediate
Sport Coaching to proposal through implementation
the curriculum. the GVSU P
curricular
process.
Through 2015, |Discontinue identified MOV #1, a- MOV #1,a- MOV #1,a- MOV #1,a- MOV #1,a- MOV #1,a-
CLAS initiates the|programs. Engage in regular |Regular and on time  [To require regular|Program Faculty time and Ongoing.
processes and rigorous completion of self and deliberate  |Coordinators. [fiscal resources to
required to Reallocate affected study, accreditation discourse related supplement
discontinue faculty workloads. assessment that |reviews, and to program additional
curricular informs curricular [assessment reports offerings and assignments when
offerings based decisi professional needed.
; - ecisions :
on identified requirements for
needs. students.
SL-
SL- . SL-
i SL- SL- : Faculty Time
oL Submission of a formal [Needs assessment Rick Request fora
Discontinue replacement
: request for program  [of currentand PPN
offering the A prospective Certificate in Sport
“Coaching elimination. coaching Coaching to better
Concentration” meet the needs of our
s students.
within the Sport students.
Leadership
program.
4.8. Through Provide representation to
2015, provide annual GVSU
CLAS support as |Accountability Report

required for
annual GVSU

process.
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IAccountability
Report.

Notify CLAS faculty &
staff of availability of
GVSU Accountability
Report.
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4.9. Through
2015, provide
CLAS support as
required for
annual Dashboard
report.

Provide representation to
annual Dashboard report
process.

Notify CLAS faculty &
staff of availability of
annual Dashboard
Report.
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Goal 5. [Grand Valley has the human resources and the physical and pedagogical infrastructures it needs to promote effective learning and teaching in all

disciplines at all levels.]
Aligned CLAS goal: CLAS participates actively in the planning process of the university for human resources and the physical and pedagogical

infrastructures.

MOV Aligned goals:

within their fields.

#2: The MOV will manage the Department budget with discipline and informed decision making, this includes the acquisition of new resources

that allow enhancement and growth of academic programs within the Department.

#1: The Movement Science Department (MOV) will offer high quality academic programs that prepare students to be effective contributors

#4: The MOV will explore ways to continue to support and expand the inclusion of High Impact Practices across our curriculum.

#5: MOV will continue to support faculty and staff in the pursuit of their professional development activities recognized at the state, regional,

national and international arena.

#6: MOV will enhance its relationship with various internal and external constituent groups.

Aligned Unit goal(s): Student, Faculty, Program, and/or External

CLAS Strategy(ies) Unit Objectives Unit Measure Unit Responsible Resources Status as of
objective(s) Action(s) (Metric) Strategy(ies) |Person/Group alignment
(verbs) Action(s) [verbs]
5.1.1 Seek Survey current MOV #2,a- MOV #2,a- MOV #2,a- MOV #2,a- MOV #2, a- MOV #2,a-
additional tenure |percentages of SCH 75% of FTE taught |[Number of TTF  [Evaluate Unit Head, Faculty lines Ongoing.
track faculty taught by TT faculty in b o, [and AFF teaching |academic Program allocated to programs
o ; y TTFor AFF,90% | . )
positions and each unit/program. within the programs to coordinators.
identify and of core and program department in assess for best
pursue curriculum{Units required courses to [comparison to preparation of
delivery develop/refine/revise be taught by TTF SCH. majors. Articulate
efficiencies. baseline staffing plans for ’ needs to growth
optimum allocation of in personnel as
human resources on the required to meet
basis of strategic program
planning, disciplinary standards and
standards, and student demand.
pedagogical best
practices. MOV #2,b-
MOV #2,b-Acquire MOV #2,b- MOV #2,b- New and MOV #2,b-
Allocate additional MOV #2,b- Continue Unit Head, reconfiguration of Ongoing
positions and/or new and develop gy ,dent seatsin  [proactive Program current university
conversions on the basis |existing space to required courses |enroliment coordinators  |spaces.
of demonstrated need meet the needs of [n€eding planning and
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and projected impact.

Identify and implement
curriculum delivery
efficiencies that support
objectives articulated in
Goal 3, esp. with
reference to quality of
instruction and support for
high impact practices.

programs

ES-

By 2015, 65% of all
exercise science
classes will be
taught by tenure
track faculty, thus
requiring two
additional positions.

By 2015, the
exercise science
program will still
have two visiting
faculty.

By 2015, the
exercise program
will add to its current
one affiliate faculty
position by
converting an
existing visiting
faculty position.

By 2015, the
exercise science
program will have
two graduate
assistants to help
with providing high
impact practices in
the laboratories (x-
ref with 5.2).

SL-

specialized
teaching/research
laboratory space.

ES

Additional tenure
track faculty
employed.

'Two visiting and

positions
maintained.

A visiting faculty
position converted
into an affiliate
faculty position.

assistant will be
employed.

SL-

one affiliate faculty

A second graduate

designing spaces
to be effective in
providing useable
space for
teaching/research
purposes.

ES

Align requests for
additional tenure

track faculty with

unit, college, and
university goals.

IAcquire additional
tenure track
faculty positions.

Submit requests
for maintaining
visiting faculty
position and
creating a new
visiting faculty
position.

Submit request
for conversion of
existing visiting
faculty position.

Submit request

for new graduate
assistant position.

SL-

Develop specific

ES

Exercise
science
coordinator and
exercise
science faculty.

SL-

SL faculty

ES
Funding for additional
tenure track faculty.

Funding for
maintaining two
visiting faculty
positions and one
affiliate position.

Funding for
conversion of visiting
position into affiliate
position.

Funding for new
graduate assistant
position.

IAcademic time to
prepare requests and
any supporting
documents.

SL-
Faculty Time

ES
On-going initiative.

SL-

Not Started
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Hireone new TT
faculty member
with terminal

New TT Faculty
Request

needs and course
responsibilities
for new faculty

which allows for
students to
matriculate

compared to
extrapolated
student need .

courses that form
a string of
required courses,
contact external

additional needed
sections.

New facilities are

degree and practical member
experience in Sport
Management
IATEP- aligned ATEP- ATEP- ATEP- ATEP- ATEP- ATEP-
5.1.1 By 2015, increase the (Comparison of Faculty Program Director[Funding for 1 new In progress
4. Improve number of ATEP number of tenure  |workload/course tenure-track line
IATEP’s physical tenure track faculty by [track faculty in 2011 |load equivalency
land pedagogical 1 to teach a 9/9 credit |and 2015 /Assess and demo
resources to load. need for new
promote effective faculty. Complete
learning and univ. process for
teaching adding new faculty
line Initiate and
complete hiring
process for new
faculty
5.1.2 Seek Survey current staffing MOV #1,b- MOV #1,b- MOV #1,b- MOV #1,b- MOV #1,b- MOV #1,b-
additional staff in jarrangements. 75% of FTE taught |Continue proactive [Evaluate Unit Head, Faculty lines Ongoing.
pro_pprtion to _ N by TTF or AFF, 90% enroll!”nent academic Progrgm allocated to
anticipated Identify critically planning and programs to coordinators.  |programs.
enrollment understaffed areas. of core and program |gesigning spaces [assess for best
growth. required courses to [to be effective in  |preparation of
providing useable |majors. Articulate
Allocate additional staff be taught by TTF. space for needs to growth
positions on the basis of teaching/research [in personnel as
demonstrated need and purposes. required to meet
projected impact. program
standards and
student demand
MOV #1,c-
MOV #l.c- MOV#1, c- MOV #1,c- MOV #1,c-  |MOV #1,c- Ongoing
Engage in deliberate |\ ymper of seats  [Extrapolate need |[Unit Head Full time faculty
enrollment planning [offered as from pre requisite needed to teach
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appropriately and in
a timely manner
through their
program.

MOV #2,a-
75% of FTE taught

by TTF or AFF, 90%
of core and program
required courses to
be taught by TTF.

MOV #2,b-
Acquire new and

develop existing
space to meet the
needs of programs

ES-
5.1.2 By 2015, the
exercise science

program will have a

MOV #2,a-
Continue proactive
enrollment
planning and
designing spaces
to be effective in
providing useable
space for
teaching/research
purposes.

MOV #2,b-
Student seats in
required courses
needing
specialized
teaching/research
laboratory space.

ES-
5.1.2 New position
created and filled.

group and solicit
information on
numbers of
students
matriculating
through their
programs in an
attempt to plan
more accurately
for needed seats.

MOV #2,a-
Evaluate
academic
programs to
assess for best
preparation of
majors. Articulate
needs to growth
in personnel as
required to meet
program
standards and
student demand

MOV #2,b-
Continue
proactive
enrollment
planning and
designing spaces
to be effective in
providing useable
space for
teaching/research
purposes.

ES-
5.1.2 Align
request for

academic advisor

MOV #2,a-
Unit Head,
Program
coordinators.

MOV #2,b-
Unit Head,
Program
coordinators

ES-
5.1.2 Exercise
science

coordinator,

needed to allow
laboratory specific
courses to offer
additional sections of
courses.

MOV #2,a-
Faculty lines
allocated to
programs.

MOV #2,b-

New and
reconfiguration of
current university
spaces.

ES-
5.1.2. Funding for
new staff position.

MOV #2,a-
Ongoing

MOV #2,b-
Ongoing

ES-
5.1.2 New initiative.
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full-time academic
advisor.

position with
program needs
and unit, college,

and exercise
science faculty.

IAcademic time to
prepare requests and
any supporting

and university documents.
goals.
Submit requests
for creation of
academic advisor
position.
Create and
employ a person
to coordinate and
act as academic
advisor to the
program.
SL- SL- SL- SL- SL- SL-
Secure one new New Adjunct Develop specific | Rick Faculty Time Not Started
Adjunct faculty Faculty Request  |needs and course | Dana
member with responsibilities  [Jim
practical experience for new faculty
in Sport member
Management or
online instruction
5.2 Seek Cooperate in MOV #2,b- MOV #2,b- MOV #2,b- MOV #2,b- MOV #2,b- MOV #2,b-
additional development of the Acquire new and Student seats in  |Continue Unit Head, New and Ongoing
academic space [Master Plan. develop existin required courses |proactive Program reconfiguration of
in order to P & needing enrollment coordinators  |current university
support and Survey current and space to meet the specialized planning and spaces.

enhance CLAS
programs

projected needs for
academic space.

space limitations.

)Allocate additional

Identify critical academic

needs of programs

academic spaces on the

teaching/research
laboratory space.

designing spaces
to be effective in
providing useable
space for
teaching/research
purposes.
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basis of demonstrated
need and projected
impact.

ES-

By 2015, the
exercise science will
have an additional
and dedicated 1500
sq ft laboratory, to
maintain the
competitiveness and
quality of instruction
in the program and

ES-

Additional
laboratory space
allocated to
exercise science.

ES-

Create document
outlining rationale
and need for
additional
laboratory space.

Increase
laboratory space
dedicated to

ES-

Exercise
science
coordinator,
and exercise
science faculty

ES-

physical laboratory
space and
appropriate
equipment and
facilities.

Academic time to
prepare supporting

ES-

Funding for additionalNew initiative.

the number of
continuing education
opportunities for
IATEP professionals
delivered by GVSU in
West Ml

professional
development
programs and
monitor changes in
program offerings
over time.

courses and/or
curricula to meet
current needs of
professionals in
\West Michigan

Disseminate info
about new courses

and enroll

allocations for specific
events

to allow students to exercise science documents.
experience high- lab classes,
impact practices. experiential
learning, and
undergraduate
and faculty
scholarship.
5.3 CLAS faculty |Identify student learning MOV #6, f- MOV #6,f- MOV #6,f- MOV #6,f- MOV #6,f- MOV #6,f-
are trained and  joutcomes in all academic [Explore ways to Number and types |[Encourage faculty|Faculty Faculty time Ongoing.
equipped to use |programs. provide professional of services / and academic
new and current resources programs to host
pedagogical best |Identify pedagogical best [development provided. and/or collaborate
practices and practices and resources to the on the delivery of
technologies in technollogi_es sqita_tble for community. Professional
support of achieving identifying development
student learning |student learning activities.
outcomes. outcomes.
ATEP- ATEP- ATEP- ATEP- ATEP- ATEP-
3.1.By 2013, Increase Current amount of  |Develop new CEU |ATEP Faculty  |Possible one-time In discussion
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professionals

Deliver CEU
courses; evaluate
outcomes; revise

Enhance status as
leading provider

5.4 CLAS
participates in the
development of
enhanced
teaching and
learning spaces
to support new

Participate in the

teaching and learning
spaces that support
pedagogical best
practices and
technologies.

development of enhanced

pedagogies.
IATEP- aligned ATEP- ATEP- ATEP- ATEP- ATEP- ATEP-
5.3 and 5.4 3.1.By 2013, Increase [Current amount of |Develop new CEU |ATEP Faculty  [Possible one-time In discussion
3. The GVSU the number of professional courses and/or allocations for specific
ATEP is a continuing education |development curricula to meet events
recognized opportunities for programs and current needs of
provider of ATEP professionals  |monitor changes in |professionals in
professional delivered by GVSU in |program offerings  [West Michigan
development in West Ml over time
West Ml Disseminate info
about new courses
and enroll
professionals
Deliver CEU
courses; evaluate
outcomes; revise
Enhance status as
leading provider
IATEP- aligned ATEP- ATEP- ATEP- ATEP- ATEP- ATEP-
5.4 1.1 By 2014, all 1.1.1 Scholarly Faculty will present|All ATEP faculty|Time In progress
1. The GVSU ATEP faculty are jworks accepted for |at professional will submit data
IATEP is a submitting presentation at state, |conferences. to Program
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recognized leader

scholarly work for

regional and national

Director for

in providing quality presentation at the [levels. Faculty will publishlinclusion in
undergraduate state, regional, and their professional |Assessment
athletic training national levels. scholarship. Report.
leducation
PED- PED- PED- PED- PED-
1.1.By 2015, Increase the [Current amount of PED- Time In discussion
professional development|professional Develop new Physical Education
leadership opportunities (development presentations Professional Possible one-time
related to pedagogical [leadership. workshops an’d CEU [Instruction faculty [allocations for specific
methods for the unit, oppo_rtunltles and_ courses to meet events
university and monitor changes in -\ rent needs of
community. opportunities over professionals within
ime. the unit, university
and community.
Disseminate info
about new
presentations,
workshops and CEU
courses
Deliver presentations,
orkshops and CEU
COUrSES; evaluate
loutcomes; revise
5.5 CLAS Coordinate closely with MOV #5, a- MOV #5,a- MOV #5,a- MOV #5,a- MOV #5,a- MOV #5,a-
faculty, staff, and [other university entities  |Continue to Amount of funds [Encourage faculty|Unit Head, Faculty time and Ongoing.
students are (e.g. CSCE) to survey supplement and assigned time [to pursue internal |[Faculty fiscal resources to
equipped and and identify existing allocated allocated to faculty fland external support initiatives.
encouraged to  (disincentives and barriers : to support funding, while
L professional .
make to seeking internal and scholarly work and fencouraging
contributions to  |external support, development funds its dissemination. |continued activity
the knowledge  |recognition, and rewards [0 allow for all within their
base and are for contributions to the ~ [members of the discipline.
recognized and |knowledge base. Department to be
rewarded for active in
putstanding Identify programmatic or development
intellectual and |discipline-specific modes -
- . activities.
creative products.|of seeking support,
recognition, and rewards MOV #5 b- MOV #5,b- MOV #5,b- MOV #5,b- MOV #5,b- MOV #5,b-
for contributions to the \Work to ’assi n Faculty workload [Remain Unit Head Faculty time, fiscal |Ongoing.
knowledge base. _ 9 reports consistent with resources to
appropriate the faculty compensate faculty
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Develop a network to
target information about
support, recognition, and
reward opportunities
appropriately.

Develop mechanisms to
feed indirect costs on
external grants back to
College and Unit to help
build infrastructure and
provide pools for future
matching funds.

Create new forms of
recognition for faculty and
student scholarly and
creative work.

Create new internal
funding mechanisms to
support student/faculty
scholarship.

workloads that allow
for faculty
development,
meanwhile
addressing
programmatic and
departmental needs.

MOV #5,c-

Assist in identifying
and acquiring
resources to assist
faculty in their work

and desired pursuits.

MOV #4,b-
Continue to

encourage and
infuse
undergraduate
scholarship in the
curriculum and
Department.

MOV #6, d-
Communicate with
External groups to
explore ways to
enhance service
learning activities in
the community and
build collaborative
research
opportunities.

MOV #5,c-
Faculty workload
plans

MOV #4,b-
Curricular
requirements, #
and type
(dissemination) of
scholarly products
from
undergraduate
students.

MOV #6,d-
Number of
programs
established.

handbook
assessment of
faculty workloads
and baseline
expectations.

MOV #5,c-
Encourage faculty|
to proactively
pursue resources
which will move
their agendas
forward.

MOV #4,b-
Encourage faculty|
and students to
engage in
undergraduate
scholarly
activities.

MOV #6,d-
Encourage such
collaborative
programs to be
established.

MOV #5,c-
Faculty, Unit
Head

MOV #4,b-
Faculty

MOV #6,d-
Faculty

who are completing
overloads for
required
Departmental work.

MOV #5,c-

Faculty time, fiscal
resources to assist in
acquiring needed
materials to allow
faculty to move their
agendas forward.

MOV #4,b-

Faculty time, fiscal
resources to acquire
needed expendable
goods and supplies
as well as capital
equipment to support
research.

MOV #6,d-

Faculty time, fiscal
resources to support
collaborative
equipment/resources.

MOV #5,c-
Ongoing.

MOV #4,b-
Ongoing.

MOV #6,d-
Ongoing.
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PED aligned goal
5.5

2. The GVSU
Physical Education
Professional faculty
actively engage in

scholarship activities.

3. The GVSU
Physical Education
Professional faculty
actively engage in
service activities.

PED-

2.1 By 2015, increase
collaborative initiatives
with academic, student
and community based
groups to further
scholarship opportunities.

3.1 By 2015, increase
engagement in advocacy
initiatives with local,
state and national groups
related to Physical
Education.

PED-

Comparison of current
number of scholarship
activities and
icollaborative
initiatives in 2011 and
2015

Comparison of current
number of advocacy
initiatives activities in
2011 and 2015

PED-

Facilitate current as
well as develop
scholarship activities
that collaborate with
peers, students and
community based
groups.

Disseminate info
labout scholarship
opportunities.

Disseminate and
publish scholarship
information in
lvarious formats
including local, state,
national, and
international
presentations and
ritten format.

Facilitate current as
well as develop
advocacy initiatives
ith local, state and
national groups
related to Physical
Education.

Disseminate info
about advocacy
initiatives.

PED-

Physical Education
Professional
Instruction facult

Physical Education
Professional
Instruction faculty

PED-
Time

Time

PED-
In discussion

In discussion
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Goal 6. [Grand Valley educates well-prepared and well-rounded graduates who positively contribute to West Michigan, the state, the nation, and the world.]
Aligned CLAS goal: CLAS educates well-prepared and well-rounded graduates of GVSU who positively contribute to West Michigan, the state, the
nation, and the world.

MOV Aligned Goals:

within their fields.

#2: The MOV will manage the Department budget with discipline and informed decision making, this includes the acquisition of new resources

that allow enhancement and growth of academic programs within the Department.

#6: MOV will enhance its relationship with various internal and external constituent groups.

Aligned Unit goal(s): Student, Faculty, Program, and/or External

#1: The Movement Science Department (MOV) will offer high quality academic programs that prepare students to be effective contributors

CLAS Strategy(ies) Unit Objectives Unit Measure Unit Responsible Resources Status as of alignment
objective(s) Action(s) (Metric) Strategy(ies) |Person/Group
(verbs) Action(s) [verbs]
6.1 CLAS Identify requirements for MOV #1,a- MOV #1,a- MOV #1,a- MOV #1,a- MOV #1,a- MOV #1,a-
students and state and federal Engage in regular  [Regular and on  [To require regular|Program Faculty time and Ongoing.
programs are examinations for various and rigorous time completion of [and deliberate  |Coordinators. (fiscal resources to
provided the professions self study, discourse related supplement
resources to assessment that accreditation to program additional
prepare students [ldentify existing curricular [informs curricular  [reviews, and offerings and assignments when
to pass state or |and extracurricular decisions assessment professional needed.
federal resources that prepare reports requirements for
examinations students for the exams students.
required for and fill gaps in available
practicing in their resources MOV #1,d- MOV #1,d- MOV#1,d- MOV #1,d- MOV #1,d-
professions. MOV #1,d- . Relevant KSA’'s  |Programs are Faculty, Faculty time to Ongoing
Advise students in a timelyPrograms W'_” be and competency |based on Program Create course
manner and closely align d_e5|gned to infuse requirements as  jaccreditation coordinators, |revisions and new
departmental advising with high 'e"_e's _Of per each programsi|standards where [Unit Head course proposals.
advising from CAAC and academic rigor profession/accreditjappropriate,
Career Services ation agency. professional New faculty lines
Knowledge, Skills allowing for
and abilities and additional of needed
best practices. expertise in given
field.
MOV #2.c- MOV #2,c- MOV #2,c- MOV #2,c- MOV #2,c-
UH will solicit input Yearly budget To continue with MOV #2,c- Faculty Time Ongoing




55

ATEP- aligned
6.1

1. The GVSU
ATEP provides a
comprehensive
educational
curriculum that
prepares students
for a successful
career in athletic
training.

from faculty and staff
related to budget
priorities

MOV #2,d-

Through proactive
budget planning and
transparency
allocations will be
distributed
appropriately to
academic programs.

ATEP-

1.1 By 2011, new 5"
edition of ATEP
competencies will be
assessed in regards to
current curricular
offerings

1.2 By Fall 2012,
current ATEP
competencies will
align with 5" edition
competencies, current
best practices, and
program needs.

development by
individual program.

Budget requests
for subsequent
years.

MOV #2,d-
Individual program
budgets created
yearly.

ATEP-

1.1.1 GVSU
competencies taught
compared to all
competencies in
NATA competency
matrix

1.2.1 New course
land course change
proposals submitted

1.2.2 GVSU
competencies taught
compared to all
competencies in
NATA competency
matrix

faculty requests
to be forwarded
to the UH through
a academic
program priority
process.

MOV #2,d-

At the beginning
of each year
academic
programs will
create and submit
a budget to the
UH for review and
allocation relase.

ATEP-

Examine content in
all courses (lecture
and lab) by
contacting faculty
teaching in the
required courses
and asking them to
assess the inclusion
of the new ATEP
competencies.

Based on findings,
revise course
content to include
competencies.

Program
Coordinators,
Unit Head

MOV #2,d-
Program
Coordinators,
Unit Head

ATEP-

IATEP Program
Director
regarding
competencies
with input from
\ATEP Clinical
Coordinator
regarding
proficiencies.

IATEP Program
Director with
assistance from
IATEP faculty

MOV #2, d-
Faculty Time

ATEP-
Time

MOV #2,d-
Ongoing

ATEP-
In progress

\Will begin 1/12
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1.3 By Winter 2013,
GVSU ATEP provides
students with a
learning environment

1.3.1 Pedagogical
tools (TBD)
demonstrating use of
EBP

1.3.2 NATA
competency matrix

IATEP Program
Director with

1. The GVSU
Physical Education
Professional
Instruction program
provides students
with skills for a
successful career in

increase the engagement
of students in
professional development
activities.

documenting number
and types of
professional
development activities
students are attending.

with students to
determine
professional
development
opportunities they
attended in the 2010-

2011 and explore

Coordinator and
Physical Education
Professional
Instruction faculty.

based upon the identifying use of assistance from \Will begin 9/11
foundations of EBP Examine current  |ATEP faculty
evidence based use of EBP across
practice (EBP). IATEP at bi-
monthly ATEP
faculty mtgs.
Based upon
findings revise
program to show
inclusion of EBP
over time.
SL- SL- SL- SL- SL-
Add a new M.A. in [Detailed listing of |Development of [SL- Faculty Time Needs Assessment of
Interscholastic sequential steps  [online (Masters [Dana Michigan Athletic
Athletic involved in online [Level) curricular Directors completed
Administration) to  [submission program and
prepare current and [process offerings)
prospective
Interscholastic
Athletic Directors to
assume leadership
positions in their
profession.
PED aligned goal PED- PED PED PED PED PED
6.1 1.1 By Fall 2013, Excel spreadsheet Faculty will work  |Accreditation Time Begin 9/11
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Physical Education.

1.2 By Fall 2015,
increase leadership

Excel spreadsheet
documenting number
land types of leadership
opportunities for

opportunities they are
interested in
attending.

Faculty will work

IAccreditation
Coordinator and

opportunities for students [students in Physical  |with students to Physical Education [Time Begin 9/11
in Physical Education Education Professional [determine leadership [Professional
Professional Instruction |Instruction interests and abilities |Instruction faculty.
6.2 CLAS Evaluate the extent to ATEP- ATEP- ATEP- ATEP- ATEP- Time ATEP-
students and which curricula in 1.1 By 2011, new 5" [1.1.1 GVSU Examine content in [ATEP Program In progress
programs are departments, programs, |edition of ATEP competencies taught fall courses (lecture [Director
provided the and emphases are competencies will be |compared to all and lab) by regarding
resources to designed to fulfill assessed in regards to [competencies in contacting faculty [competencies
prepare students [employment and graduate [current curricular NATA competency [teaching in the with input from
to enter graduate|school requirements offerings matrix required courses  |ATEP Clinical
school or secure and asking them to |Coordinator
employment that |Advise students in a timely| assess the inclusion [regarding
benefits from the [manner and closely align of the new ATEP |proficiencies.
skills and values |departmental advising with competencies.
of liberal advising from CAAC and (1.2 By Fall 2012, 1.2.1 New course ATEP Program
education. Career Services current ATEP land course change Director with \Will begin 1/12
competencies will proposals submitted |Based on findings, [assistance from
ATEP- aligned |Support efforts of align with 5" edition revise course IATEP faculty
6.2 departments, CAAC, competencies, current [1.2.2 GVSU content to include
1. The GVSU Career Services, and PIC |best practices, and competencies taught competencies.
ATEP provides a [in providing students with [program needs. compared to all
comprehensive  internship, study abroad, competencies in
educational training, and interviewing NATA competency
curriculum that  [opportunities. matrix
prepares students
for a successful
career in athletic
training.
1.3 By Winter 2013, [1.3.1 Pedagogical
GVSU ATEP provides [tools (TBD) ATEP Program
students with a demonstrating use of Director with
learning environment [EBP assistance from
based upon the IATEP faculty \Will begin 9/11

foundations of
evidence based

practice (EBP).

1.3.2 NATA
competency matrix

identifying use of

Examine current
use of EBP across
ATEP at bi-
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training, and interviewing
opportunities.

university and
college policies
and procedures
regarding
advising.

Be proactive in
communicating
with students
identified as “at
risk”.

Offer
Departmental
group advising
sessions

EBP monthly ATEP
faculty mtgs.
Based upon
findings revise
program to show
inclusion of EBP
over time.
6.3 CLAS Evaluate the extent to MOV #1d- MOV #1,d- MOV #1,d- MOV#1,d- MOV #1,d- MOV #1,d-
students and which curricula in Programs will be Relevant KSA's  |Programs are Program Faculty time to Ongoing
programs are departments, programs, [designed to infuse [and competency |based on coordinators, |create course
provided the and emphases are high levels of requirements as |accreditation Unit Head revisions and new
resources to designed to fulfill academic rigor per each programsjstandards where course proposals.
prepare students [employment and graduate profession/accreditjappropriate,
to secure school requirements. ation agency. professional New faculty lines
employment in Knowledge, Skills allowing for
any discipline or |Advise students in a timely| and abilities and additional of needed
profession or manner and closely align best practices. expertise in given
enter graduate |departmental advising with field.
school advising from CAAC and
Career Services MOV #1, e-Continue MOV #1,e- MOV #1,e- MOV #1,e- MOV #1,e- MOV #1,e-
Support efforts of to enhance the 6 year graduation |Encourage Faculty Faculty time and Ongoing
departments, CAAC, Advising resources [rate and 1>2, 2>3 |regular updates fiscal resources to
Career Services, and PIC [and services year retention of [of faculty support events and
in providing students with [available within the |majors. regarding additional training of
internship, study abroad, |Department department, faculty.
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Continue support
of Career and
internship fairs

fellowship,

to obtain opportunities. i X opportunities for
leadership internship, co-ops all majors and
positions Support efforts of and other award solicit and
regionally, departments, CAAC, encourage

hosted by
individual
academic
programs.
MOV #6,b- MOV #6,b- MOV #6,b- MOV #6,b- MOV #6,b- MOV #6,b-
Continue to support |[Amount of funds |Encourage faculty|Faculty, Unit  |Fiscal resources Ongoing
internship and allocated to to develop and |Head from Department
career fairs for support these offer such events Budget or other
majors within our events. to snmu!ate internal and external
connections sources.
Department. between
organizations and
community
members.
MOV #4.d- oy #4,d- MOV #4,d- MOV #4,d-  [MOV #4,d- MOV #4,d-
Explore mechanisms|gelt syydy results [Regularly explore [Faculty Faculty Time To be implemented with
by which to become |from each ways by which to next round of self study
more deliberate academic program lenrich student submissions.
about infusing exploring various [(development in
diversity within the [mechanisms of  fregards to
curriculum. diversity inclusion. |providing
exposure to
various
mechanisms of
diversity
(experiences,
culture, etc.)
6.4 CLAS Support efforts of Office MOV #6, g- MOV #6,9- MOV #6,9- MOV #6, g- MOV #6,9- MOV #6,9-
students and of Fellowships to prepare |[Encourage and Listing of students [The awards and |MOV awards |Faculty time 'To be fully implemented
programs are students to be competitive |support student who have applied [events committee and events in Fall 2011.
provided the for nathnal and  |participation/applicati for or have been |will compile a committee,
resources to international scholarship : - nominated for comprehensive [faculty
: on in competitive o
prepare students [and fellowship such awards. listing of
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students are
recognized for
their involvement
in leadership
opportunities at the
state, district, and
national levels

scholarship and award
opportunities available
to GVSU ATEP
students.

2.2 Maintain student
involvement in
leadership positions at
the state, district, and
national levels.

scholarships

2.1.2 Scholarly
Awards received by
students in ATEP

2.2.1 Excel
spreadsheet
documenting student
leadership positions

and faculty to
update current
listing of student
awards and
leadership activities
for the 2010-11
year in the fall
2011.

nationally, and |Career Services, GV in  [programs. nominations/appli
globally. DC, Hauenstein Center cations.
Peter Cook Leadership
Academy, and PIC in
providing students with
internship, leadership,
study abroad, training, and
interviewing opportunities.
PED aligned goal PED- PED- PED- PED- PED- PED-
6.4 1.1 By Fall 2013, Excel spreadsheet Faculty will work IAccreditation Time Begin 9-11
1. The GVSU increase the engagement |documenting number |with students to Coordinator and
Physical Education of students in and types of determine Physical Education
Professional professional development|professional professional Professional
Instruction program activities. development activities |development Instruction faculty.
provides students students are attending. |opportunities they
with skills for a attended in the 2010-
successful career in 2011 and explore
Physical Education. opportunities they are
interested in
attending.
Excel spreadsheet
documenting number
1.2 By Fall 2015, land types of leadership IAccreditation Begin 9-11
increase leadership opportunities for Faculty will work Coordinator and
opportunities for students [students in Physical  |with students to Physical Education
in Physical Education Education Professional [determine leadership [Professional
Professional Instruction [Instruction interests and abilities |Instruction faculty.
ATEP- aligned ATEP- ATEP- ATEP- ATEP- ATEP- ATEP-
6.4 2.1 by Fall 2011, 2.1.1 Document Program Director |Program Director|Time 9/11
2. GVSU ATEP Increase the number of jshowing available  \will work with GA
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Goal 7. [Grand Valley’s stakeholders are aware of and supportive of the university’s financial decisions.]
Aligned CLAS goal: CLAS contributes to the awareness of and support for the university’s financial decisions by CLAS stakeholders; and CLAS makes
its financial decisions with transparency on grounds aligned with strategic goals.

MOV aligned Goals:

resources that allow enhancement and growth of academic programs within the Department.

#2: The MOV will manage the Department budget with discipline and informed decision making, this includes the acquisition of new

#5: MOV will continue to support faculty and staff in the pursuit of their professional development activities recognized at the state,

regional, national and international arena.

Aligned Unit goal(s): Student, Faculty, Program, and/or External

CLAS Strategy(ies) Unit Objectives Unit Measure Unit Responsible Resources Status as of alignment
objective(s) Action(s) (Metric) Strategy(ies) |Person/Group
(verbs) Action(s) [verbs]
7.2 Dean's Office [-Disseminate appropriate MOV #2,c- MOV #2,c- MOV #2,c- MOV #2,c- MOV #2,c- MOV #2,c-
communicates |Dean's Budget Reports |UH will solicit input  [Yearly budget 'To continue with |Program Faculty Time Ongoing
regularly with yearly from faculty and staff [development by  [faculty requests (Coordinators,
CLAS unit related to budget individual program.to be forwarded |Unit Head
heads about - Provide unit heads, priorities to the UH through
budgeting student advisory group ' Budget requests  [an academic
priorities and alumni board with for subsequent program priority
strategic budgeting years. process.
priorities'
 Continue individualized MOV #2,d- MOV #2,d- MOv#2,d-  MOV#2d- MOV #2, d- MOV #2,d-
budget consultations with [Through proactive Individual program |At the beginning Progra}m Faculty Time Ongoing
unit heads budget planning and budgets created |of each year Coprdlnators,
udget p 9 yearly. academic Unit Head
transparency programs will
allocations will be create and submit
distributed a budget to the
appropriately to UH for review and

academic programs.

allocation relase.
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7.3 At least 75%
of CLAS faculty
are familiar with
CLAS budgeting
priorities.

- Articulate and
disseminate CLAS
budgeting priorities and
financial consequences of
decisions

- Disseminate Dean's 360
review;

- use CLAS ACTS to
disseminate strategic
budgeting priorities and
financial consequences of
institutional decisions to
faculty.

- Use annual salary letters|
to communicate
information about pay
equity and salary
compression.

-Establish regular
communication

with FSBC in relation to
university

financial decisions as they
effect CLAS.

7.6 Increase
funding of
scholarships by
CLAS alumni and
applications for
scholarships by
CLAS students.

- Distribute Financial Aid
report.

- Leverage the support of
CLAS alumni and student
boards along with CLAS
units to expand
scholarships with the
college.

-Encourage CLAS units to
promote scholarship

applications among their
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majors by working with
Office of Fellowships and
linking to that website

7.7 Increase - Professional MOV #5,c- MOV #5,c- MOV #5,c- MOV #5,c- MOV #5, c- MOV #5, c-
external grant  [development for grant Assist in identifying  |Faculty annual Collaborate with [Unit Head Fiscal need as Ongoing
applications for  |writing; and acquiring work load plans  [faculty and identified by work
financial support resources to assist develop load plans and
of graduate - Create incentives for  |aculty in their work mechanisms budget requests
students within  faculty grant writing. , ) consistent with from faculty and
CLAS graduate and desired pursuits. the Dept. academic programs.
programs. Strategic Plan to

facilitate their

work and need for

equipment.
7.8 At least 35% [-Ensure that CLAS and MOV #5,c- MOV #5,c- MOV #5,c- MOV #5,c- MOV #5, c- MOV #5, c-
of CLAS faculty |Unit Personnel IAssist in identifying |Faculty annual Collaborate with [Unit Head Fiscal need as Ongoing
report being Standards and Criteria  |and acquiring work load plans  [faculty and identified by work
rewarded for reward good teaching. resources to assist develop load plans and

good teaching.

-Ensure that annual
salary adjustments
reward good teaching.

- Showcase the
excellence of CLAS
faculty through university
and CLAS award
programs, a CLAS
teaching showcase, and
teaching brown bags.

- Establish section on
CLAS home page for brief
bios of persons receiving

teaching awards

faculty in their work
and desired pursuits.

mechanisms
consistent with
the Dept.
Strategic Plan to
facilitate their
work and need for
equipment.

Encourage
application and
nomination for
internal and
external rewards
for faculty.

budget requests
from faculty and
academic programs.

Goal 8. [ Grand Valley has extensive relationships with current and new constituencies that lead to these constituencies’ involvement with, participation in,

support of, and contribution of resources to the university community.]

Aligned CLAS goal: CLAS reaches out to its current and new constituencies to engender their support of and participation in our college community.

MOV Aligned Goals:

#4: The MOV will explore ways to continue to support and expand the inclusion of High Impact Practices across our curriculum.
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#5: MOV will continue to support faculty and staff in the pursuit of their professional development activities recognized at the state, regional,

national and international arena.
#6: MOV will enhance its relationship with various internal and external constituent groups.

Aligned Unit goal(s): Student, Faculty, Program, and/or External

Physical Education
Professional faculty

collaborative initiatives

with academic, student

number of scholarship
activities and

well as develop

Professional

scholarship activities

Instruction faculty

CLAS Strategy(ies) Unit Objectives Unit Measure Unit Responsible Resources Status as of alignment
objective(s) Action(s) (Metric) Strategy(ies) |Person/Group
(verbs) Action(s) [verbs]
8.1. CLAS faculty|Highlight available MOV #5,a- MOV #5,a- MOV #5, a- MOV #5,a- MOV #5, a- MOV #5, a-
and staff will be a [support for faculty and Continue to Digital Measures |Encourage Faculty Professional Ongoing
visible presence [staff to present at nationallsupplement identifying number Jactivity at local, development funds
at national ar}d and state professional allocated anq type of faculty reglona!, state to support travel
state professional fevents professional activities and national
events and the throughout the events showcase
CLAS alumni development funds o faculty expertise.
board will to allow for all
continue activities members of the Amount of funds
to reach out to Department to be  |dedicated to
Michigan active in faculty for travel
students. development etc. (including
activities. grant funding)
'\A"Sos}gtﬁi'f&emifymg MOV #5,c- MOV#5c-  [MOV#5c- MOV #5, c- MOV #5, c-
and acquiring Faculty annual Collaborate with [Unit Head .Flsca.tl.need as Ongoing
resources to assist work load plans  [faculty and identified by work
faculty in their work develop_ load plans and
and desired pursuits mechamsms_ budget requests
' consistent with from faculty and
the Dept. academic programs.
Strategic Plan to
facilitate their
work and need for
equipment/progra
ms.
PED aligned 8.1 PED- PED- PED- PED- PED- PED-
2. The GVSU 2.1 By 2015, increase  |Comparison of current [Facilitate current as  [Physical Education [Time In discussion




65

actively engage in
scholarship activities.

and community based
groups to further
scholarship opportunities.

icollaborative initiatives|
in 2011 and 2015

that collaborate with
peers, students and
community based
groups.

Disseminate info
about scholarship
opportunities.

Disseminate and
publish scholarship
information in
\various formats
including local, state,
national, and
international
presentations and
written format.

encourage and

3. The GVSU 3.1 By 2015, increase  |Comparison of current [Facilitate current as  [Physical Education [Time In discussion
Physical Education engagement in advocacy |number of advocacy |well as develop Professional
Professional faculty initiatives with local, initiatives activities in [advocacy initiatives [Instruction faculty
actively engage in state and national groups [2011 and 2015 with local, state and
service activities. related to Physical national groups
Education. related to Physical

Education.

Disseminate info

labout advocacy

initiatives.
ATEP- aligned ATEP- ATEP- ATEP- ATEP- ATEP- ATEP-
8.1 1.1 By 2014, all ATEP1.1.1 Scholarly Faculty will present)All ATEP faculty|Time In progress
1. The GVSU faculty are submitting |works accepted for [at professional will submit data
ATEP is a scholarly work for presentation at state, [conferences. to Program
recognized leader presentation at the regional and national Director for
in providing quality state, regional, and levels. Faculty will publishlinclusion in
undergraduate national levels. their professional  |Assessment
athletic training scholarship. Report.
leducation
8.1.1. CLAS Highlight available MOV #4, b- MOV #4, b- MOV #4,b- MOV #4,b- MOV #4,b- MOV #4,b-
faculty and support for faculty and Continue to Number and type |Encourage Faculty Faculty Time, fiscal [To be explored during
students will staff to engage with high of integration of resources to assist [AY 11-12.




66

steadily increase
presentations,
participation in
conferences,
performances,
master classes,
and other
activities at West
Michigan and

school students in West
Michigan and metro
Detroit

Increase relationships
with superintendents/high
school principals and
teachers in West
Michigan and metro

infuse
undergraduate
scholarship in the
curriculum and
Department.

presentations/activ
ities engaged in by
faculty/staff/studen
ts.

faculty/staff/stude
nts into the West
Michigan and
Metro Detroit
areas utilizing
their expertise.

in hosting events.

metro Detroit high|Detroit. MOV #5,c- Assistin MOV #5,c- MOV #5,c- MOV #5.c-  [MOV #5, c- MOV #5, c-
schools. identifying and Faculty annual Collaborate with [Unit Head Fiscal need as Ongoing
(Baselme to.be Develop/support acquiring resources work load plans  [faculty and identified by work
determined in : develop load plans and
2010.) music/theater to assist faculty in mechanisms budget requests
: performances and master . . . 9 q
Classes by existing their work and consistent with from fac_ulty and
student and faculty desired pursuits. he Dept. academic programs
ensembles at West Stra.teQ'C Pla_ln to
Michigan and metro faC|II|(tatedthe|rdf
Detroit high schools. work and need for
equipment/progra
ms.
Develop/support CLAS
outreach events in
sciences/math/history/etc.
MOV #5,a- MOV #5,a- MOV #5, a- MOV #5,a- MOV #5, a- MOV #5,a-
Continue to Digital Measures |[Encourage Faculty Professional Ongoing
supplement identifying number [activity at local, development funds
allocated and type of faculty [regional, state to support travel
professional activities and national
development funds  throughout the events showcase
to allow for all year. faculty expertise.
members of the Amount of funds
Depart.ment tobe  |yedicated to
active in faculty for travel
development etc. (including
activities. grant funding)
MOV #1,d- MOV #1,d- MOV #1,d- MOV#1,d- MOV #1,d- MOV #1,d-
Programs will be Relevant KSA’'s  |Programs are Faculty, Faculty time to Ongoing
and competency |based on Program create course
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designed to infuse
high levels of
academic rigor

requirements as
per each programs
profession/accredit
ation agency.

accreditation
standards where
appropriate,
professional
Knowledge, Skills
and abilities and
best practices.

coordinators,
Unit Head

revisions and new
course proposals.

New faculty lines
allowing for
additional of needed
expertise in given
field.

appropriate

mSs.

IATEP- aligned ATEP- ATEP- ATEP- ATEP- ATEP- IATEP-
8.1.1 1.1 Fall 2011, establish(1.1.1 Excel Faculty will work |ATEP faculty  [Time Begin 9/11
1. The GVSU current student spreadsheet with studentsto  jadvisor for AT
IATEP has a visible attendance rates at documenting examine which student
presence at state, state, regional, and number and types of [conferences they  [organization
regional, and national conferences [conferences attended in the
national meetings attending 2010-2011

academic year and

how many are

attending each

event
8.1.2. CLAS Highlight available MOV #5,c- Assist in MOV #5,c- MOV #5,c- MOV #5,c- MOV #5, c- MOV #5, c-
faculty and support for faculty identifying and Faculty annual Collaborate with [Unit Head Fiscal need as Ongoing
students will members to make o work load plans  [faculty and identified by work
steadily increase [presentations at acquiring resources develop load plans and
public public/professional to assist faculty in mechanisms budget requests
presentations in  |meetings and heir work and consistent with from fac_ulty and
conferences, conferences. ) ) the Dept. academic programs
performances, desired pursuits. Strategic Plan to
master classes, | Develop concert facilitate their
and other outreach opportunities in work and need for
activities in equipment/progra




68

venues in West
Michigan and the
metro Detroit

West Michigan and

metro Detroit.

recognized provider
of professional
development in
'West Ml

opportunities for
IATEP professionals
delivered by GVSU in
West Ml

programs and
monitor changes in
program offerings
over time

current needs of
professionals in
\West Michigan

Disseminate info
about new courses
and enroll
professionals

area. (Baseline MOV #5,a- MOV #5, a- MOV #5,a- MOV #5, a- MOV #5,a-
to be determined MOV #5,a- Digital Measures |Encourage Faculty Professional Ongoing
in 2010.) Continue to identifying number jactivity at local, development funds
Increase use of web- supplement gggvti}[/izg of faculty ;en%ionn;:bﬁgte to support travel
i allocated
based video of tessional throughout the events showcase
presentations and professiona year. faculty expertise
performances. development funds
to allow for all Amount of funds
members of the dedicated to
Department to be  [faculty for travel
Develop and distribute  [3ctive in etc. (including
expertise lists to Michigan development grant funding)
media outlets for activities.
commentary and
interviews on current
event topics.
IATEP- aligned ATEP- ATEP- ATEP- ATEP- ATEP- ATEP-
8.1.2 1.1 By 2014, all ATEPL.1.1 Scholarly Faculty will present|All ATEP faculty|Time In progress
1. The GVSU faculty are submitting works accepted for [at professional will submit data
ATEP is a scholarly work for presentation at state, [conferences. to Program
recognized leader presentation at the regional and national Director for
in providing quality state, regional, and levels. Faculty will publishlinclusion in
undergraduate national levels. their professional |Assessment
athletic training scholarship. Report.
leducation
IATEP- aligned ATEP- ATEP- ATEP- ATEP- ATEP- ATEP-
8.1.2 3.1.By 2013, Increase [Current amount of [Develop new CEU |ATEP Faculty  |Possible one-time In discussion
3. The GVSU the number of professional courses and/or allocations for specific
ATEP is a continuing education |development curricula to meet levents
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Deliver CEU
courses; evaluate
outcomes; revise

Enhance status as
leading provider

to assist faculty in
their work and
desired pursuits.

mechanisms
consistent with
the Dept.
Strategic Plan to
facilitate their

work and need for

budget requests
from faculty and
academic programs

PED - aligned PED- PED- PED- PED- PED- PED-
goal 8.1.2 2.1 by Fall 2014, create [Document current Discussions of Physical Education [Time Begin 9/11
2. GVSU Physical professional developmentjprofessional Physical Education  [Professional
Education experiences for alumni in [development Professional Instruction Faculty.
Professional the field of Physical experiences for alumni |Instruction faculty in
|nstructi0n program Education blmonthly faCUIty
provides the K-12 meetings.
Physical Education
teachers in the region
resources for 2,2 By 2013, develop
pedagogy, curriculum social networking Document current Physical Education
and assessment. communities for alumni |engagement in social Professional
district, and national in the field of Physical  |networking Discussions of Instruction Faculty {Time Begin 9/11
levels Education (K-12). communities for Physical Education
GVSU Physical Professional
Education Professional [Instruction faculty in
Instruction faculty and [bimonthly faculty
alumni. meetings
8.1.3 CLAS Assist faculty, staff, and MOV #6,9- MOV #6,9- MOV #6,9- MOV #6,9- MOV #6,9- MOV #6, g-
faculty, staff, and [students with preparation [Encourage and Number of Encourage Faculty, Awards|Faculty time Ongoing
students are and processing of support student students and type [nomination of and events
provided the application materia_\ls for participation/applicati of av_var(_j _ stud_ents_ and committee.
resources to national scholarships, . . applications/nomin fapplications
. on in competitive X . .
prepare and fellowships, grants, _ ations submitted. [submitted by
compete for awards and honors fellowsh}p, students for such
national internship, co-ops awards.
scholarships, and other award
fellowships, programs.
grants, awards
and honors MOV #5,c- Assist in MOV #5,c- MOV #5,c- MOV #5,c- MOV #5, c- MOV #5, c-
identifying and Faculty annual Collaborate with [Unit Head Fiscal need as Ongoing
work load plans  [faculty and identified by work
acquiring resources develop load plans and
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equipment/progra
ms.

MOV #5,a- MOV #5, a- MOV #5,a- MOV #5, a- MOV #5,a-
MOV #5,a- Digital Measures |Encourage Faculty Professional Ongoing
Continue to identifying number jactivity at local, development funds
supplement and type of faculty regional, state to support travel
allocated activities and national
rofessional throughout the events showcase
P year. faculty expertise
development funds
to allow for all Amount of funds
members of the dedicated to
Department to be  [faculty for travel
active in etc. (including
development grant funding)
activities.
o Loyl - aTep- ATEP- ATEP- ATEP- ATEP-
t; ncfreaﬁel eh' Number of To encourage Faculty Time Ongoing
ggg]a\?v;? q SChOIArSNIP i, dents who have [students to apply
opportunities available applied or been jand foster
tppGVSU ATEP nominated for nominations of
s(t)u dents awards. students.
e rintain student [ATEP- ATEP- ATEP- ATEP- ATEP-
- | an altn_s udent INumber student Encourage Faculty Time Ongoing
:Q;Ic?e\r/seﬁiqsr;olsr;tions at and.t.ype of student service
ihe state. district. and positions held by [for such
national 'Ievels ' students. experiences.
ATEP — aligned 2. GVSU ATEP 2.1.1 Document Program Director |Program Director|Time 9/11
8.1.3 students are showing available  will work with GA

recognized for their
involvement in
leadership
opportunities at the

state, district, and

scholarships

2.1.2 Scholarly
Awards received by

students in ATEP

and faculty to
update current
listing of student
awards and

leadership activities
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national levels

2.2.1 Excel
spreadsheet
documenting student
leadership positions

for the 2010-11
year in the fall
2011.

8.2. CLAS will
continue to seek
to increase high
impact
opportunities for
students in
research,
internships, and
other experiential
learning
opportunities

Establish and maintain
connections with
community organizations
that provide experiential
learning opportunities.

MOV #4,b-
Continue to

encourage and
infuse
undergraduate
scholarship in the
curriculum and
Department.

MQV #4, c-
Explore the

development of
Study Abroad
opportunities that
facilitate student
matriculation in our
programs.

MOV #4, d-
Explore service

learning

MOV #4,b-

# of assignments
within curriculum
that require
scholarly process.

# of student
presentations
within and beyond
GVSU’s
community.

MOV #4,c-
Number of
programs officially
articulated with
host institutions.

MOV #4,d-
Number of
established
programs across

our curricula.

MOV #4,b-
Faculty, Unit
Head

MOV #4,c-
Faculty, Unit
Head

MOV #4,d-
Program
Coordinators,
faculty

MOV #4,b-
Faculty, Unit
Head

MOV #4,c-
Faculty, Unit
Head

MOV #4,d-
Program
Coordinators,
faculty

MOV #4,b-

Faculty time to
develop new
assignments. Fiscal
resources to
encourage student
engagement at the
state, region and
national levels for
dissemination.

MOV #4,c-

Faculty time, fiscal
support for travel to
explore
opportunities.

MOV #4,d-

Faculty time, fiscal
resources to support
faculty travel and

involvement.

MOV #4,b-
Ongoing.

MOV #4,c-
Faculty led program is
ongoing.

New collaborative
affiliations are a new
endeavor for the
Department.

MOV #4,d-
Ongoing.
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opportunities within
the community
while continuing to
offer high quality
academic internship
experiences
throughout the
Department.

MOV #4, e-
Explore mechanisms

by which to become
more deliberate
about infusing
diversity within the
curriculum.

ES-

Develop program,
unit and community
initiative(s) related to
ACSM’s ‘Exercise is
Medicine’ program.

SL-

All Sport
Leadership students
will have completed
at least two
relevant, “high

impact” experiential

MOV #4,e-
Documentation of
diversity related
ents/experiences
of students within

reports etc.)

ES-
Launching of
initiative(s).

SL-

(myPath)

programs/assignm

curricula. (le. Case
study, clinical case

Graduation audits

MOV #4,e-
Faculty, program
coordinators.

ES-

Plan, organize
and run ‘Exercise
is Medicine’
initiative(s

SL-

Development
additional
experiential
learning

(fieldwork and

MOV #4,e-
Faculty,
program
coordinators.

ES-

Exercise
science
coordinator,
exercise
science faculty,
exercise
science major
club.

SL-
Faculty

MOV #4,e-
Faculty time.

ES-

IAcademic time for
faculty to plan,
organize and run
initiative(s).

Funds for supporting
initiatives and faculty
professional
development.

SL-
Faculty Time

MOV #4, e-
Ongoing.

ES-
New initiative.

SL-

Two “experiential
learning” courses are
required and by 2013
all students should have
completed this
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learning
opportunities prior
to graduation

internship)
sites.

requirement

Room reserved at
MAHPERD conference

3. The GVSU
Physical Education
Professional faculty
actively engage in
service activities.

engagement in advocacy
initiatives with local,
state and national groups
related to Physical
Education.

Comparison of current
number of advocacy
initiatives activities in
2011 and 2015

well as develop
advocacy initiatives
with local, state and
national groups
related to Physical
Education.

Disseminate info
about advocacy
initiatives.

Physical Education
Professional
Instruction faculty

Faculty for initial meeting of
Existence of state- representatives of
wide consortium  |Contact state Faculty Time interested colleges and
Collaborate with of programs colleges and Membership universities.
other colleges and universities to dues/fees
universities in assess interest in
Michigan to form a forming
consortium of sport consortium
management/sport
leadership programs.
PED- aligned goal PED- _ PED- PED- PED- ~ PED- PEd-
with 8.2 1.2 By Winter 2913, Pedagogical strategies [Examine current use PhyS|ca_I Education [Time \Will begin 9/12
1. The GVSU GVSU Physical  |demonstrating the use |of field based courses [Professional
Physical Education Education of field based courses. [at bi-monthly Instruction faculty
Professional Professmnql Physical Education [led by.Currlcqum
Instruction program Program WI“ Professional Coordinator
provides a develop field based Instruction faculty
comprehensive courses within the mtgs.
leducational curricular program
curriculum that that will allow Based upon findings
prepares students for students to acquire revise program to
a successful career as teaching skills in the show inclusion of
a physical education schools. field based courses
teacher (K-12).
3.1 By 2015, increase Facilitate current as Time In discussion
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8.2.1 CLAS will
continue to seek
to increase
experiential
learning
opportunities for
students.

Collaborate with Career
Services and units to
expand the existing
internship/fieldwork
opportunities for CLAS
students in West
Michigan.

MOV #4, d-
Explore service

learning
opportunities within
the community while
continuing to offer
high quality
academic internship
experiences
throughout the
Department.

MOV #4, e-
Explore mechanisms

by which to become
more deliberate
about infusing
diversity within the
curriculum.

MOV #6, d-
Communicate with
External groups to
explore ways to
enhance service
learning activities in
the community and
build collaborative
research
opportunities.

MOV #6,b-
Continue to support
internship and
career fairs for

majors within our

MOV #4,d-
Number of
established
programs across
our curricula.

MOV #4,e-
Documentation of
diversity related
programs/assignm
ents/experiences
of students within
curricula. (le. Case
study, clinical case
reports etc.)

MOV #6,d-
Number of
programs
established.

MOV #6,b-
Amount of funds
allocated to
support these
events.

MOV #4,d-
Encourage faculty|
and staff to be
proactive in
looking for
collaborative
arrangements to
enhance student
experiences.

MOV #4,e-
Faculty, program
coordinators.

MOV #6,d-
Encourage such
collaborative
programs to be
established.

MOV #6,b-
Encourage faculty|
to develop and
offer such events
to stimulate

MOV #4,d-
Program
Coordinators,
faculty

MOV #4,e-
Faculty,
program
coordinators.

MOV #6,d-
Faculty

MOV #6,b-
Faculty, Unit
Head

MOV #4,d-

Faculty time, fiscal
resources to support
faculty travel and
involvement.

MOV #4,e-
Faculty time.

MOV #6,d-

Faculty time, fiscal
resources to support
collaborative
equipment/resources

MOV #6,b-

Fiscal resources
from Department
Budget or other
internal and external

MOV #4,d-
Ongoing.

MOV #4, e-
Ongoing.

MOV #6,d-
Ongoing.

MOV #6,b-
Ongoing
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Department. connections sources.
between
organizations and
community
members.
MOV #6, a- MOV #6, a- MOV #6,a- MOV #6, a- MOV #6,a- MOV #6, a-
Develop and Creation of Create annual Unit Head Faculty and staff In creation for
Circulate a n.ewsle'gter and n_ewsle;ter for time. circulation Fall 11.
circulation through [circulation to
Departmental the AY year. alumni, students,
Alumni Newsletter and community
. stake holders.
on a regular basis.
IATEP- aligned ATEP- ATEP- ATEP- ATEP- ATEP- IATEP-
8.2.1 2.1 By theend of Fall ~ [2.1.1 worksheet of all [During the Fall 2011 [Clinical Time \Will begin 9/11
2. The GVSU ATEP 2011the GVSU ATEP  [clinical sites that offer [semester the Clinical [Coordinator and
Clinical Education will assess the a rehab intense Coordinator will Program Director
Program provides availability of lexperience. work with a GA to
students with a rich, rehabilitation intense collect available data.
inclusive learning content within the ATEP [2.1.2 NATA The Program Director
environment in curriculum Competency Matrix  |will examine the
diverse clinical identifying rehab competency matrix.
settings. content This data will then be
discussed at
bimonthly ATEP
2.2.1 Percentage of [faculty meetings.
2.2 By Fall 2012, the  [students who have the
GVSU ATEP will pre-req knowledge The Clinical Clinical \Will begin 1/12

increase rehabilitation
intense offerings within
the ATEP.

currently assigned to a
rehab intense site as
documented on the
Clinical Rotation
Placement Sheet

2.2.2 Alumni Survey
(starting 2014)

2.3.1 Clinical Rotation
Placement Sheet

Coordinator will
work with the
surrounding
community to
develop new
affiliated sites.

Coordinator
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2.3 By Fall 2013,
increase general medical

placements sites \Will begin 9/12
within the ATEP During the 2012-2013|Clinical
lacademic year the  [Coordinator
Clinical Coordinator
will explore
opportunities
8.4. Collaborate |Develop unit alumni lists [MOV #6,c- MOV #6,c- MOV #6,c- MOV #6,c- MOV #6, c- MOV #6, c-
with the CLAS and annual newsletters  |Involve internal and |Alumni and Develop lists and |Unit Head, Faculty time, fiscal [To begin Fall 2011.
alumni board to  [that highlight external constituent |external partner [survey toolsto  |Assessment  [resources to support
grow the CLAS  [faculty/student/alumni group in academic |contact lists and  [share with our GA, the development of a
alumni activity and donations. assessment submission of external groups. [Program/Asses [web based collection
participation at a practices survey’s assessing sment system.
rate that parallels (continue and explore our academic Coordinators.
the university goallexpanding alumni in programs.
15% participation |residence program.
and increased
10% donor
participation
PED aligned goal PED- PED- PED- PED- PED- PED-
8.4 2.1 by Fall 2014, create |Document current Discussions of Physical Education [Time Begin 9-11
2. GVSU Physical professional development|professional Physical Education  [Professional
Education experiences for alumni in|development Professional Instruction Faculty.
Professional the field of Physical experiences for alumni.JInstruction faculty in
Instruction program Education bimonthly faculty
provides the K-12 meetings.
Physical Education
teachers in the region
resources for 2,2 By 2013, develop
pedagogy, curriculum social networking Document current Physical Education {Time Begin 9-11
and assessment. communities for alumni jengagement in social Professional
district, and national in the field of Physical  [networking Discussions of Instruction Faculty.
levels Education (K-12). communities for Physical Education
GVSU Physical Professional
Education Professional [Instruction faculty in
Instruction faculty and [bimonthly faculty
alumni. meetings
8.5. Increase Increase prominence of MOV #6, g- MOV #6, g- MOV #6, g- MOV #6, g- MOV #6, g- MOV #6, g-
visibility of university development  |[Encourage and Listing of students [To encourage MOV awards  |Faculty time, To be initiated during
university campaign on CLAS home |support student and type of awards|students to apply [and events collaboration with  |AY 11-12.

development

and fellowship

and make

committee, Unit

Office of
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campaign to page. participation/applicatiopportunities available Head Fellowships.
CLAS alumni, on in competitive students have opportunities for
faculty/staff, fellowship, applied or been  |student
retirees, and internship, co-ops nominated for. applications/nomi
students. Highlight university nd other award nations.
development campaign at programs.
%ﬁﬁ‘oﬁfu'tw statff MOV #6, e- MOV #6, e- MOV #6,e- MOV #5, e- MOV #6, e- |
MOV #6, e- Creation of To create an Unit Head Fiscal resources to [To be achieved during
Develop an endowed endowed start the scholarship |AY 11-12.
o o endowed student  |scholarship scholarship that is and to reach fully
gé%zlllggkue?:ﬁ;sr%aign scholarship that is supported by endowed status.
on CLAS brochures, supported by Alumni g]);[?(arrr]nzlllzisrsjd ort
programs, and other and External groups pport.
printed materials. MOV #6, a- Develop MOV #6, a- MOV #6, a- MOV #6,a- MOV #6,a- MOV #6, a-
. Development of [To create a Unit Head Faculty/staff time In creation for
and Circulate a [newsletter and newsletter that distribution Fall 2011.
Departmental Alumnilsircylation. represents the
Newsletter on a breadth of the
regular basis. Department and
is circulated on
an annual basis
to internal and
external
constituents.

8.7 Increase Support administration MOV #6, e- MOV #6, e- MOV #6, e- MOV #6, e- MOV #6, e- MOV #6, e-
support for unit  [of existing endowed Develop an Creation of To create an Unit Head Fiscal resources to [To be achieved during
efforts related to |scholarships endowed student endowed endowed start the scholarship |AY 11-12.
endowment gifts scholarship that is scholarship scholarship that is and to reach fully
to the university, [Highlight in CLAS supported by Alumni supported by endowed status.
including brochures, programs, internal and
scholarships, website. and External groups external support.

MOV #6, a- Develop oy 46, a- MOV #6, a- MOV #6,a-  |MOV #6, a- MOV #6, a-
and Circulate a Development of [To create a Unit Head Faculty/staff time In creation for

Departmental Alumni
Newsletter on a
regular basis.

newsletter and
circulation.

newsletter that
represents the
breadth of the
Department and
is circulated on
an annual basis

to internal and

distribution Fall 2011.
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external
constituents.
SL- SL- SL- SL- SL- SL-
Investigate the List of potential | Discuss SL faculty Faculty Time Not Started
possibility of donors and ramifications
securing an outline of job and policies
“endowed Graduate | responsibilities | covering the
Assistantship” contacting of
position to serve as a “major donors”
permanent liaison to with GVSU
Grand Rapids Public Development
Schools Athletic Office
program.
Investigate the Initial contact with [Discuss SL Faculty Faculty Time Not Started
possibility of DeVos Foundationjramifications and
securing an annual [and the DeVos policies covering
graduate scholarship [Sport Business  [the contacting of
to one GVSU Management “major donors”
graduate in Sport  |program.. with GVSU
Management to Development
attend the DeVos Office
Sport Business
Management
master’s program at
the University of
Central Florida.
8.8. Increase [Highlight in CLAS MOV #6, a- Develop MOV #6, a- MOV #6, a- MOV #6, a- MOV #6, a- MOV #6, a-
visibility of and  [publications, website and Circulate a Development of [To create a Unit Head Faculty/staff time In creation for

provide support
for university
development
campaign to
CLAS alumni,
faculty/staff,

Departmental Alumni
Newsletter on a
regular basis.

newsletter and
circulation.

newsletter that
represents the
breadth of the
Department and
is circulated on
an annual basis

distribution Fall 2011.
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retirees, and

to internal and

number and total
award amounts of
externally
sponsored
agreements
within CLAS.

agreements supporting
scholarship and creative
practices.

opportunities within
the community while
continuing to offer
high quality
academic internship
experiences

programs across
our curricula.

proactive in
looking for
collaborative
arrangements to
enhance student
experiences.

Coordinators/Cl
inical/Fieldwork/
Internship

Coordinators.

students. external
constituents.

MOV #6, d- MOV #6,d- MOV #6,d- MOV #6,d- MOV #6,d- MOV #6,d-

Communicate with  [Number of Encourage such |Faculty Faculty time, fiscal [Ongoing.

External groups to  [Programs collaborative resources to support

explore ways to established. programs to be collgboratlve

. established. equipment/resources

enhance service

learning activities in

the community and

build collaborative

research

opportunities.

MOV #6, g- MOV #6, g- MOV #6, g- MOV #6, g- MOV #6, g- MOV #6, g- _

Encourage and Listing of students [To encourage MOV awards [Faculty time, 'To be initiated during

¢ student and type of awards|students to apply [and events collaboration with  |AY 11-12.

suppqr s_u en . Jand fellowship and make committee, Unit |Office of

participation/applicatiioynortunities available Head Fellowships.

on In competitive  |students have opportunities for

fellowship, applied or been  |student

internship, co-ops  [nominated for. applications/nomi

and other award nations.

programs.
8.9. Steadily Continue to highlight MOV #4, d- MOV #4,d- MOV #4,d- MOV #4, d- MOV #4, d- MOV #4, d-
increase each opportunities for Explore service Number of Encourage faculty|Faculty, Faculty Time Ongoing
fiscal year of the [externally sponsored learning established and staff to be Program
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active in

throughout the
Department.
MOV #6,b- MOV #6,b- MOV #6,b- MOV #6,b- MOV #6,b- MOV #6,b-
Continue to support jAmount of funds  [Encourage faculty|Faculty, Unit  [Fiscal resources Ongoing
internship and allocated to to develop and |Head from Department
. support these offer such events Budget or other
career fairs for : .
. L events. to stimulate internal and external
majors within our connections sources.
Department. between
organizations and
community
members.
MOV #6, d- MOV #6,d- MOV #6,d- MOV #6,d- MOV #6,d- MOV #6,d-
Communicate with  [Number of Encourage such [Faculty Faculty time, fiscal [Ongoing.
External groups to ~ [programs collaborative resources to support
explore ways to established. programs to be collaborative
enhance service established. equipment/resources
learning activities in
the community and
build collaborative
research
opportunities.
8.10. Steadily Continue to highlight MOV #5, a- MOV #5, a- MOV #5,a- MOV #5, a- MOV #5, a- MOV #5, a-
increase each opportunities for internally |Continue to Digital measures [To encourage Faculty, Unit  |Fiscal resources to [On going with
year the number [and/or externally supplement reports on faculty [faculty activity at |Head allow for added increased emphasis on
of CLAS faculty |sponsored scholarship  [510cated activity during the [local, regional travel and activity at |external grant pursuit in
and staff and creative practices. : AY., Faculty and national professional events, [AY 11-12.
; professional g . .
conducting annual activity levels while supplementation to
externally development funds report encouraging support faculty
sponsored to allow for all pursuit for scholarly endeavors
scholarship and members of the external funding (new equipment,
creative practices. Department to be mechanisms. etc.)
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development
activities.

MOV #5, c-

Assist in identifying
and acquiring
resources to assist
faculty in their work
and desired pursuits.

ES-

Increase the number
of internal and/or
external grant

MOV #5, c-
Digital measures
reports on faculty
activity during the
AY. Faculty
Activity Reports
and Workload
Plans.

ES-

Increased number
of submitted
internal and/or

MOV #5, c-

'To encourage
faculty to pursue
proactively their
scholarly and
service pursuits.

ES-

Actively seek new
and alternate
sources for

MOV #5, c-
Faculty

ES-
Exercise
science faculty

MOV #5, c-

Fiscal resources to
acquire
new/replacement
equipment and funds
to support new
program creation.

ES-

IAcademic time for
faculty to search for,
write, and submit

MOV #5, c-
Ongoing and increased
emphasis in AY 11-12.

ES-
On-going initiative.

Physical Education
Professional faculty
actively engage in
scholarship activities.

collaborative initiatives
with academic, student
and community based
groups to further
scholarship opportunities.

number of scholarship
activities and

icollaborative initiatives
in 2011 and 2015

well as develop
scholarship activities
that collaborate with
peers, students and
community based
groups.

Disseminate info
about scholarship

opportunities.

Professional
Instruction faculty

applications made to|external grant funding of internal and/or
fund scholarship. applications scholarship. external grant
applications.
Apply for internal
and/or external IAcademic time to
grants. allow exercise
science faculty to
conduct increasing
scholarship.
Increased
appropriate physical
space in which to
conduct funded
scholarship.
PED aligned 8.10 PED- PED- PED- PED- PED- PED-
2. The GVSU 2.1 By 2015, increase Comparison of current [Facilitate current as  [Physical Education [Time In discussion
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Disseminate and
publish scholarship
information in
\various formats
including local, state,
national, and
international
presentations and
written format.




	Vision
	Value Statements
	Implement “exit interviews” to identify areas that can be addressed. 
	Gain University approval for proposed Certificate in Sport Coaching (below), addition of M.A. in Interscholastic Athletic Administration (x-ref with 6.1)
	Development additional experiential learning (fieldwork and internship) sites.

